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STATE  OP  NEW  YORK : 

Department  of  Labor, 

Albany,  March  29, 1906. 

To  the  Speaker  of  the  Assembly: 

Sir. — I  trancunit  herewith  the  report  of  the  Bureau  of  Factory 
Inspection  for  the  twelve  months  ending  Septeinibeir  30,  1905, 
constituting  the  twentieth  report  in  the  series  of  annual  reports 
upon  factory  inspection. 

Respectfully  yours, 

P.  TECUMSEH  SHERMAN, 

Commissioner. 
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REPORT. 


A  complete  narrative  of  the  many  incidents  and  events  which 
go  to  make  up  the  full  rounds  of  departmental  activity  would 
consume  too  much  space  and  would  not  prove  of  any  special  value. 
Mere  tables  however,  giving  the  statistics  of  factory  inspection, 
while  at  great  value  to  the  critical  student,  would  be  of  com- 
paratively little  use  to  the  ordinary  reader.  A  brief  analysis  of 
the  tables  printed  and  an  exposition  of  the  various  laws  and 
methods  employed  for  their  enforcement,  is  very  essential  to  a 
proper,  intelligible  and  profitable  report  covering  the  work  of  the 
Bureau  of  Factory  Inspection.  By  this  method  we  are  enabled 
to  present  the  facts  relating  to  this  phase  of  our  State  government 
to  all  who  are  interested  in  the  subject  Our  sole  aim  is  to  have 
the  work  better  understood  and  more  fully  appreciated. 

1.— WORK  OP  DEPUTY  FACTOBY  INSPEXTTOKS.  ^ 

Summarit^  from  TaNs  I  cf  ths  Ajtp^ndix, 

Fsetories 80 ,  094 

Tenanant  ahoiw  (front) 600 

Tenement  ihop*  (rear) 586 

Bake  shop* 2,002 

QnarrieB  and  minea 137 

Total 84.400 

Applicatinna  for  lioenae  (tenement):* 

Shopa (640)  2.241 

Tenemente (3.168)  40.006 

Shope  and  dwelling  re^nreetigated (711)  10.430 

Uoanaed  and  unlkenaed  apartments  inapeeted (7,425)  03,507 

Total— Tenement  work (11 ,844)  146.373 

InTeetigation  of : 

Oomplainta 008 

Oomplianeei 8.081 

Aoddenta 72 

Total— Inveatigationa 0.061 ' 


*Tlia  figorea  in  parentbecb  ralale  to  bufldinci,  the  otheta  to  apartment*. 


II. 8  Nbw  York  Stai'e  Department  of  Labor. 

AppoinimMita  on  meooant  of  profleoations 224 

Tacging  coods  (timet) 276 

Factorial  and  ahopa  found  doead 8,576 

2.— ORDERS  AND  OOMPLIANCEB. 

SvmmoHMtd  from  TdUe  VI  €f  ths  Appm^Hs, 

Sua- 

%9!m«mflntB  of  the  Uw  to  be  oompUad     New                      pendad,  Oom- 

witli.                                    York      Othar      readndad.  Net       plianaea 

City,      plaoaa.          etc.  total,    reported.* 

I.  PoatincQfIaw,8ohedu]eofhoQn,ete..      14,707      6,277                 6  19,070        10.028 

II.  Health  and  safety 10,989      A,7Jlfi             801  14»997"       10,543 

1.  licht 757           10               26  750             628 

2.  Ventilation  and  OTarcrowding. . . .            88           24                 6  57               86 

8.  Time  allowed  for  maala 6    6                4 

4.  ClaanlinaBB  and  sanitary  eontrani- 

«noeB 7,003          622             661  7.054          4.080 

6.  Danffsrous  maohinanr 1.774      8,277             114  4,037         8,452 

6.  Elevatonandhoiatwaya 814          162               23  458             887 

7.  Fira  proteetion 878          682               61  1,404          1.061 

8.  Unaafe  buildings 186           63               11  187             142 

IIL  Employment  of  children 1,464         070               11  2,423          2,315 

lY.  Emplosrmentofwomen  and  minors....            03            72                 8  162             124 

v.  dRndriea 138            18                 6  145             116 

VI.  Tenement  workplaces 46           14     60               50 

VII.  Bakariea 1,868          648             203  2,203          1,550 

DC.  Payment  of  wagaa 6            18                 8  .        21               12 


Total 20.301     11.661  1.032    30.030        34,656 

* 

Fix AL  NoTDIOATIOlfS. 

Aa  spaeifiad  in  Table  VI  of  the  Appendix 2.505 

In  preceding  year  (1004) 1.400 

Noncaa  KmLkrtrm  to  Fna  EacApna  Sbmt  to  BonotvoH  SuvnuimNraiiTa  or  BmLnnraa  nr 

Naw  YoBX  Crrr, 

New  aaeapoa  needed 81 


Alterations  or  repairs 62 


Total 143 

1004 248 


Obobis  to  EnrLOTKBa  to  FiiiB  EnnnNcni  of  CsiLDBBir'a  Agbb. 
(JuNS  20  TO  SnPTBiCBm  80.  1005.) 

Number  of  ordera 161 

Number  of  ohildren  in  question 452 


n^o  October  1.  1005. 
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8.— LICENSES  FOB  TENEMENT  MANUFACTUBE8. 


New  York  mamd«r 


grimtod 
refiiaed 


Total  appHoatknuraMhrwl 

1.  AppHcalioM  for  dweUinsi  without  dear  record  from  local 

health  or  tenementrhooae  authorities  and  therefore — re- 
fueed 

2.  Applicatione  for  dwellincB  with  dear  record  from 

health  or  tenement-house  authorities:  mresti* 
gated  by  faetoiy  inspector  and 

S.  Applications  for  shop  byOdinsi  inyestisated  by  J  granted 
factory  inspector  and... {refused 

Applications  refused  in  dass  1  with  subsequent  re-  f 
port  of  compliance  with  orders  of  health  or  tene-  ]  granted 
meni-house  authorities,  investigated  by  f aotoiy  |  refused 
inspector  and [ 

Applications  refused  in  classes  2  or  8,  subsequently  /granted 

and Irefused 


Total  applications  granted. 

Total  I4>plioations  refused  (net) .... 

Applieations  cancded  by  appUeants 

Applications  duplicated 

Applications  pending,  September  80, 1005. 


cancded  at  request  of  applicants, 
revofced  for  unlawful  conditions. . 


Licenses  outstanding,  September  80, 1005. 


City. 
5.110 


of  State. 
288 


1.061 

1.747 
001 

182 
111 

268 
151 


464 
247 

2.651 
1,441 

121 
10 

887 

43 

4 

2,604 


14 

7 

283 

14 


247 
21 


Total 
5,887 


1.016 

1,761 
008 

415 
125 

258 
151 


464 
247 


2.808 
1.462 

121 
16 

887 


247 


43 

4 

BB 

2.851 


4. — BxawrmBB  or  Ouibidb  Workxbi. 


1004. 

October 

Novemb4r.  • 

Decunber.  ••*•..#  < 

1006. 
January 

Fdvuary... < 

Mardi 

April 

May 

June • 

July.. 

August 

nl 

Total. 


Notifications 


13 
80 
10 

20 
14 
2 
23 
87 
46 
50 
51 
80 


403 


•    •    •    •    • 


11.10  Nbw  York  State  Dbpartmbnt  of  Labor, 

la  5.--cohplaimt8  inve8tioated. 

Sumnuariaed  from  TabU  VII  of  tA«  Appendix, 

Place 
BuBjscT  or  CoMPLAiMT.  not 

Sub-         Not       found, 
(With  referancie  to  pertinent  eectionfl  of  the  Labor    Bus-       tained       sua-       eloeed. 

Law.)  tained.    in  part,    tained.       etc.       Total.  > 

1.  Publio  work  (Art.  I) 1 1 

JL  megalMle  of  conviet-made  goods  (Art.  rV)     

III.  Violation  of  Apprentice  Law  (167,  also 

Art.  VII  of  Domestic  Relations  Law) .» 

rv.  Requirement  of  more  than  ten  houn  work 

per  day  in  brickyards,  on  railroads  or 

DwTOCv  AaU^vSyo*       \99^^^' ^  ••••••••••••■•        •■•■■*        ••••••        ••••••        ••••«•        ••••■■ 

V.  Payment  of  wacee  (119-10) 4     4     8 

VI.  Failure  to  provide  seats  for  female  em- 
ployees in  factories,  hotels  and  restau- 
rants (§17) 

VII.  Unsafe  soa£Folding  (f  §18— 20) 

VIII.  lUegal  use  of  union  label  ({115, 16) 

DC.  Factory  law  (Arts.  V-VIII) 

1.  Posting  of  law,  filing  of  notices,  etc. 

(§176-8,  87, 89. 106) 

2.  Sanitation   and   safety    (§§62,    70^, 

88-01) 

a.  Lighting  (§81) 

b.  Ventilation  and  overcrowding 
(§§86,86) 

c.  Time  allowed  for  meals  (§80) 

d.  Cleanliness  and  sanitary  conven- 
iences (§§84-^) 

e    Dangerous  machinery  (§§81.  01). . 

f .  Elevators,  hoistwasrs,  etc.  (§70) . . . 

g.  Protection  from  fire  (§§80, 82, 83) . 
h.  Unsafe  buildings  (§§62, 00) 

8.  CJhfldren  (§§70,  73.  70,  81) 

4.  Women  and  minors  (§§77, 70, 81, 03) . . . 
6.  Laundries,  special  (§02) 

6.  Tenement  work  (Art.  VII) 

7.  Bakeries  (Special  Art.  VIII) 

8    General  violation  of  Factory  Law 

X«  Mines  and  quarries  (Art.  IX) 

XI.  Conditions  not  under  Department's  juris- 
diction   00 


978 

9 

17S 

le 

471 

86 

2 

7 

4 

48 

14 

2 

37 

1 

64 

4  .. 

•  •  V  • 

3  . 

7 

153 

2 

82 

2 

230 

44 

2 

28 

8 

77 

2  .. 

>  •  •  • 

6  . 

7 

18 

1 

14 

1 

34 

3  .. 

•  •  •  • 

2  . 

6 

04 

2 

107 

17 

220 

61 

8 

88 

8 

06 

8  .. 

■  •  •  •     • 

1 

1 

4 

106 

2 

82 

16 

204 

62 

4 

83 

5 

104 

6 

2 

7 

1 

16 

•  •■•••     ••••«•     •«••••     •••••• 


Total 601  22  440  63      1,306 

Note. — ^The  number  of  separate  communications  was  1,172,  as  06  of  them  contained  more 
than  one  complaint  thus:  86  communications  covered  2  subjects,  16,  3  subjects;  6,  4  subjects; 
1,  6  subjects. 
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6.— PBO0ECUTIONS. 
SumnuarUed  from  TahU  VIII  of  Iho  Appendix, 


Cbasox. 
2.  Saaitittiion  and  niety: 

FaiUure  to  Ugbt  hall  and  stain 

Faiioie  to  maintain  toilet  fadfities  in  proper 

ooncfltion.  ...*..... 

Failure  to  provide  aeparate  watereloeeta  for 


Gon- 

-vioted 
and 
Total  een-        Con* 

num-  Acquitted    tenoe     vioted   Amount 
bw  of     or  die-         sua-         and  of 

cases,    oharsed.    pended.     fined*       fines. 


F^ore  to  limewaah  -wallB  and  oeiUngs  of 
workroom. 

FiaHure  toinoride  dreeaing-room  for  iemalee 

FWUnre  to  provide  exhaust  fans 

Failure  to  guard  dangerous  machinery. .... 
8.  niegal  employment  of  children : 

Employing  child  under  16  without  oertifi- 
eate 

Employing  child  under  16  more  than  0  hours 
per  day 

Employing  childunder  14. 

Fsihire  to  ke^  reglater  of  children 

4.  Illegal  employment  of  women  and  minors: 

Employing  minors  or  women  after  0  p.  k..  . . 
7. 


FUQara  to  plaster;  wainseot  or  limewash 

walb  or  ceiling  or  to  paint  woodwork 

.Employing  bakers  more  than  60  hours  a 


Sleeping  in  bakeroom 

Failure  to  supi^  washroom  and  sink. 


T6tal. 


23 

2 

2 
1 
2 
2 


117 

81 
9 
1 


2 
.    2 

;  I 

202 


14 


1 
1 


43 


11 


t4 


1 

t2 

1 


81 


2 


8205 


40 


20 


1 
1 


20 
100 


42 

82    *1.8S0 

14 

6          150 

8 

6          120 

1     . 

•  *■••           •*•••• 

•  •••••     ■•■•■• 


i  i  4  •  i 


V  ,1 


25 


t  i  t  i  i    •   •  i  t  *  t  * 


-T 


62 


6d  *82.510 


Bi       .  .. 


^bidudes  $1,000  bail  forfeited,    t  Includes  one  case  in  which  defendant  fled  before  warrant 


V 


\  I 


/ »         r> 


.  •     .  r 


.    ■»•    ■ 
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New  York  Statb  Dbpabtmbnt  of  Labor. 


7.— ACCIDENTS  IN  FACTORIES  AND  QUAB 

Summarwd  from  ToMm 


A.  Sxx  AND  AoB  or  Emplo 

[Under  16  yean. 
15  and  under  16 
16  and  under  18 
18  and  oyer. . . . 
Agenot  liated.. 


Injubxd: 


Total. 


(Under  16  yean. 

FemalflsK  16  and  over. . . . 

(Afe  not  stated. 


Total... 
Grand  Total. 


B.  GAuam  of  AcciDBirT. 
1.  ICaidinery: 

Gearing,  belta^  ahafting.  puUeya,  etc. 

Elevaton,  hoiata,  eranea 

Saws,  planen,  lathes  (power) 

Presses,  stamplnc  mafthines 

Emery  wheels,  bufFen 

GotUm  and  woolen  maohines 

Other  maohines  and  machine  tools. . 


Tt/UJr^MoAinery 

2.  Other  oauses:  . 

Hand  tools,  (axes,  saws,  hanunen,  ete.}. 

ExplosiveB  of  all  kinds 

Hot  liquids,  adds,  steam,  molten  metal, 

ete 

Collapae  of  buQdinc,  falling  objects,  etc. 

Fall  of  person. 

Handling  materials. 

Vehicles  and  accidents  caused  by  horses . 
AU  othen 


Grand  TotaL. 


C.  RssuLrra  or  AccmaNTs: 
1.  Temporary  disablement: 

Lacerations 

Bums,  scalds,  etc 

Outs 

Bruises 

Sprains  and  dislocations 

Iraeturee 

Other 


Total. 


2.  Permanent  disablement: 
Loss  of  one  or  both— 

Ejres 

Ombe 

Hands  or  feet. 

Other  external  injuries. 
Internal  injuries 


Total. 


8.  Death 

4.  Bwult  not  stated. 


Grand  Total 


L 

Stone 

andelay 

products. 


5 

288 

6 


998 


290 


40 

28 

6 

4 
2 


51 


151 


12 
12 

10 
53 
21 
24 
17 
10 


200 


62 
18 
87 
37 
17 
41 
16 


«K8 


3 

5 

8 

32 

11 


5A 


17 


280 


II. 

Metals, 

hardware, 

machinery 

and    ship 

building. 


7 

14 

204 

8,404 

64 


S,99S 


84 


84 


8,777 


183 
278 
207 
310 
110 


820 


5,007 


220 
48 

250 
350 
142 
370 
74 
280 


8,777 


604 
812 
702 
580 
155 
223 
220 


9,994 


18 

0 

16 

661 

27 


7S1 

"45 

7 


3,777 


m. 

Wood 
working 
and 
furni- 
ture. 


2 

10 

52 

a571 

0 


eu 


12 


if 


656 


40 

13 

358 

20 

0 


133 


67S 


7 
17 

0 
22 

0 
18 


656 


142 
11 

131 

86 

5 

30 

24 


979 


6 

6 

247 

1 


9eo_ 

1 


666 
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ezplanatort  votes  oh  tabular  summaries, 
table  1 — work  of  deputy  factory  inspectors. 

Thifi  table  presents  in  brief  the  statistics*  of  our  field  work 
and  haB  reference  to  individual  eases  or  establishments  visited. 
The  first  group  covers  factory  inspection  proper  together  with 
the  infipection  of  bakeries^  mines  and  quarries.  We  have  an 
effective  field  force  of  thirty-four  inspectors;  this  group  table 
would  indicate  that  an  average  of  one  thousand  straight  inspec- 
tions were  made  during  the  year  by  each  deputy  inspector. 

The  second  group  relates  to  tenement  house  manufacture.  This 
is  the  first  report  covering  the  operation  of  the  amended  law 
relating  to  this  subject.  These  figures  include  all  places  visited 
on  investigation  of  application  for  tenement  house  license  and 
on  reinvestigation,  and  also  the  inspection  of  both  licenesd  and 
unlicensed  tenement  houses,  independent  of  applications  for  a 
license.  The  figures  in  parenthesis  indicate  the  number  of  sep- 
arate buildings  reported  upon;  the  other  figures  represent  indi- 
ndual  holdings  or  apartments  actually  visited  when  buildings 
were  inspected.  For  each  of  our  thirty-four  inspectors  tiiis  group 
meant  an  average  6t  350  buildings  with  an  aggregate  of  4,309 
apartments  actually  visited. 

The  third  group  covers  special  investigations  and  contains  an 
aggregate  of  9,961  separate  places  visited  or  an  average  of  over 
290  for  each  inspector. 

The  last  or  miscellaneous  group  adds  to  the  average  of  each 
moml)er  of  the  eflfectiv€l  force  of  the  Bureau,  about  120  visits 
of  an  official  character. 

TABLE  2 — ORDERS  AND  COMPLIANCES. 

This  table  is  inseparably  connected  with  or  related'  to  tt** 
first  group  in  table  1.  It  represents  in  statistical  form  the  appli- 
cation or  enforcement  of  the  law  in  the  establishments  inspected. 

TSie  orders  enumerated  in  Division  I  of  this  taJble  are  unim- 
portant, as  tlie  subjects  covered  do  not  affect  the  conditions  of 
employment  or  welfare  of  employees.  The  jKWling  of  laws,  sched- 
ule of  hours  and  noonday  permits  do  not  ad<i  one  iota  to  the 
respect  in  which  the  law  is  held  by  the  average  manufacturer, 
neither  does  compliance  with  the  inspectors'  orders  to  properly 
post  them  add  to  the  comfort  or  safety  of  employees;  nevertheless, 
the  statute  directs  that  they  shall  be  posted  in  every  factory  and 
shop,  and,  as  will  be  seen,  these  trivial  orders  constitute  more 
than  50  per  «^nt  of  the  total  given  in  this  talble.    Compliance 
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with  orders  in  this  class  wa<3  substantially  complete,  there  being 
but  ni  uncomplied  orders  out  of  a  total  of  practically  20,000.  As 
a  matter  of  fact  it  is  doubtful  if  there  remained  any  uncomplied 
with,  for  it  is  the  duty  of  each  inspector  to  furnish  the  blanks 
and  insist  upon  instant  compliance,  but  occaaioually  an  inspector 
will  incorpoitite  an  order  of  this  kind  on  hie  report  and  fail  to 
Dote  compliance  therewith,  hence  the  difference  between  number 
of  orders  given  and  compliances  reported. 

Diyiaion  TI  is  very  important  for  it  covers  the  application  of 
the  provisions  of  our  statutes  relating  to  the  health  and  fi»f ety  of 
factory  employees.    This  division  is  made  up  of  a  total  of  eight 
subdivisions.    A  total  of  15,738  orders  of  this  class  were  issued 
from  our  main  office  and  up  to  October  1,  1905,  compliance  with 
10,543  of  these  or<^ers  was  reported,  while  801  of  such  orders 
were  suspended*  or  withdrawn.    This  leaves  the  large  number  of 
4,394  unaccounted'  for,  or  apparently  uncomplied  with.    It  would 
be  improper,  however,  to  so  construe  the  t^le,  for  the  reason  that 
the  total  nicntioned  represents  the  orders  given  by  our  inspector^ 
during  the  whole  year  up  to  September  30,  1905,  many  hundreds 
of  which  had  not  been  officially  served  until  after  the  compilation 
of  orders  complied  with  had  been  closed.    The  period  stipulated 
in  our  notices  for  compliance  with  orders,  varies  from  ten  to 
thirty'  days;  it  therefore  follows  that  a  large  number  of  orders 
sent  out  during  the  month  of  September,  1905,  could  not  be 
reported  complied  with  until  some  time  in  October,  while  all 
orders  issued  after  October  1,  1905,  properly  belonging  to  the 
previous  year's  record,  are  of  necessity  included  in  the  number 
of  .orders  apparently  non-complied  with.    A  trifle  under  70  per 
cent  of  these  orders  were  issued  against  establishments  in  Greater 
New  York;  this  suggests  the  conclusion  that  New  York  City  manu- 
facturers are  somewhat  more  indifferent  to  the  requirements  of 
law  than  their  up-State  brethren.     In  this  connection,  however, 
it  i»  well  to  remember  that  more  than  60  per  cent  of  all  establish- 
ments inspected  by  our  dieputy  factory  inc^pectors  are  situated  in 
that  city. 

On  ezamining^  this  table  we  find  that  in  respect  to  infractions 
of  certain  special  provisiona  of  our  laws,  the  conditions  are  infin- 
itely worse  in  New  York  City  than  in  other  sections  of  the  State. 
Orders  to  the  number  of  776  in  regard  to  light  were  issued,  all 
of  which,  except  19,  affected  factories  and  shops  in  New  York 
City.  The  number  of  orders  relative  to  cleanliness  and  sanitary 
conveniences  is  7,615,  93  per  cent  of  which  were  issued  against 
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New  York  City  factories.  But,  when  wo  come  to  consider  dan- 
gerous machiiiery,  we  find  that  the  flitiaation  10  differeat.  Five 
thousand  and  fifty-one  (6,051)  orders  to  remedy  defects  and  guard 
dangerous  points  on  machinery  were  issued ;  only  35  per  cent  of 
these  were  served  on  manufacturers  in  Greater  New  York,  while 
the  other  65  per  cent  were  lecoirded  against  what  we  call  up- 
State  districts.  From  these  figures  it  is  made  to  appear  that 
while  the  factories  in  the  cities  and  towns  throughout  our  State 
are  much  cleaner,  and  better  provision  is  made  for  the  physicol 
comfort  of  employees  therein  than  in  the  establishments  in  Greater 
New  York,  the  element  of  danger  arising  from  the  operation  of 
machinery  is  relatively  greater  in  the  factories  outside  of  tlie 
greater  city.  Our  records  of  a<;cidentfl  fidbiow  that  a  majority 
thereof  occur  in  coninection  with  the  operation  of  machinery. 

Division  III,  illegal  employment  of  children.  This  is  a  most 
interesting  subject.  Orders  to  ihe  number  of  2,434  were  given 
during  the  year,  affecting  the  emp'loyment  of  children  in  the 
factories  of  this  State.  These  orders  cover  every  phase  of  the 
subject  embraced  in  our  statutes,  so  far  as  such  provisions  affect 
the  actual  employment  of  children.  A  separate  and  distinct  order 
is  alwa>i9  given  in  the  case  of  a  child  found  to  be  under  the 
age  of  fourteen ;  such  a  child  can  not  secure  a  certificate — ^therefore 
its  employment  can  not  be  legalized,  l^en,  there  is  the  case  of  the 
child  v^o  is  of  legal  age  but  has  not  procured  and  filed  the 
employment  certificate.  An  order  must  issue  to  dismiss  or  discon- 
tinue the  employment  of  such  child  until  a  certificate  is  furnished. 
Again,  the  law  directs  that  a  record  or  regie^er  of  children  em- 
ployed be  properly  kept,  and  if  such  register  is  not  available  the 
inspector  must  order  that  one  be  kept  thereafter.  The  law  also 
prescribes  that  children  shall  not  work  to  exceed'  nine  hours  daily 
nor  before  a  certain  hour  in  the  maroing,  nor  after  a  certain  hour 
at  night,  and  also  thait  tliey  be  not  employed  on  diangerous  ma- 
chinery, etc.  Where  the  law  is  disregarded  an  order  is  given 
to  Correct  the  infraction.  A  large  number  of  the  orders  given 
cover  technical  and  unintentional  violations  of  law  and  we  feel 
that  we  are  justified  in  saying  that  the  number^  of  instances 
where  an  order  was  four.d  necessary  was  surprisingly  small.  The 
total  number  of  children  discharged  from  employment  by  our 
inspectors  was  2,820,  or  about  one  for  every  360  peorsons  employed 
in  the  f  a-ctories  of  this  State.  Of  this  number  of  children  1,683 
were  dismissed  in  Greater  New  York  and  the  educational  authori- 
ties notified.     (This  notice  to  the  educational  oflScers  is  not  obliga- 
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tory  upon  us.)     l%e  I'emainder  of  the  children  were  employed  in 
factories  outside  of  Greater  New  York.* 

Dinsion  IV.  Comparativelj  few  orders  were  issued  in  relation 
to  this  subject ;  especially  is  this  true  when  the  number  of  special 
provisions  of  law  affecting  women  and  miniors  employed  in  fac- 
tories is  taken  into  consideration. 

^Division  VII  of  the  table  of  orders  relates  to  an  important 
class  of  work  and  the  orders  issued  (over  2,400)  affected  structural 
and  sauitary  conditions  in  bakeries.  More  than  75  per  cent  of 
these  ordei*s  were  directed  against  Greater  New  York  bakeries 
and  it  must  be  admitted  that  in  spite  of  all  that  the  officers 
of  this  Bureau  can  do  the  unsanitary  bakeshop  will  remain  a 
menace  to  public  health  until  more  drastic  measures  are  adopted 
to  cure  the  evil.  In  Greater  New  York  I  deem  it  advisable  to 
return  to  the  system  of  inf>pecting  bakeries  by  special  detail  as 
I  am  satisfied  that  infinitely  better  results  can  be  obtained,  pro- 
vided the  work  be  so  divided  as  not  to  overburden  those  assigned 
to  perform  this  dul^. 

Generally  speaking  the  results  shown  in  this  summarized  table 
are  gratifying  but  not  entirely  satisfactory'.  It  is,  however,  doubt 
ful  if  the  aggregate  number  of  orders  issued  in  any  year  can 
be  permanently  reduced  to  any  appreciable  degree.  Such  a  result 
might  be  accomplishiud  if  our  effective  field  force  was  increased 
about  fifty  per  cent  so  that  inspections  could  be  more  frequent 
and  enforcement  of  the  law  more  thorough. 

TABLE  3 — LICENSES  FOH   TENEMENT   MANUFACTURES. 

fThis  is  a  specially  interesting  subject.  The  table  gives  the 
lesult  of  our  effort  under  our  new  law  during  the  first  year  of 
itq  operation.  Five  thousand  three  hundred  and  eighty-seven 
(5,387)  applications  for  licenses  were  received,  of  which  all  but 
268  were  for  tenement  properties  in  Greater  New  York.  Four 
thousand  five  hundred  U,500)  of  these  applications  were  dis- 
posed of  during  tlie  jear.  Of  this  number  3,820  were  indirectly 
referred  to  the  Health  Department  and  Tenement  House  Depart- 
ment before  any  aciiioo  was  taken  by  this  Bureau  beyond 
the  acceptance  of  the  application.  One  thousand  and 
sixty -one  (1,061)  applications  were  denied  on  the  recoras 
furnished  by  the  departments  named  and  without  any 
investigation  by  officers  of  this  Buivau,  while  2,759  were  given  a 

*RapTinted  from  prefiminary  report  with  neceoBary  corrections. 

tBepiintfed  from  preHnunazy  report. 
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STifBcieiitlj  clean  record  by  these  departmentfl  to  juBtify  a  formal 
and  thorough  ineiiection  of  the  premises  by  one  of  our  depntiea 
Such  inspection  lesuited,  however,  in  the  refusal  of  licenses  in 
more  than  35  per  cent  of  the  ca«es  investigated.  Out  of  the  1,061 
denietl  on  the  records  furnished  by  local  departments,  409  were 
subfiequently  reported  in  a  satisfactory  condition,  whereupon  an 
inf?pection  was  made  by  one  of  our  officers — such  inspection  result- 
ing favoi*ahly  in  258  cases,  while  in  1*^  instances  applications 
were  again  denied. 

Five  hundred  and  forty  applications  were  m<ade  for  licenses  for 
what  are  known  as  rear-shop  buildings.    These  applications  are 
investigated  forthwith.     Four  hundred  and  fifteen   (415)   were 
granted  and  125  denied.    Tavo  hundred  and  ninety-three  (293)  of 
these  shop  buildings  were  situated  in  New  York  City,  and  of 
this  number  182  were  given  licenses,  while  111  were  denied.    The 
other  247  of  the  shoi>s  mentioned  are  in  the  cities  of  Buffalo 
and  Rochester,  and  of  this  number  233  were  granted  and  14 
denied.    The  almost  total  absence  of  denials  of  applications  for 
licenses  for  this  class  of  buildings  received  from  the  up-State 
cities  speaks  well  for  the  sanitary  conditions  prevailing  therein. 
When  an  application  for  license  is  denied  a  notice  is  mailed 
to  the  applicant  stating  the  reasons  for  such  denial;  if  the  causes 
for  denial  are  subsequently  removed,  or  defects  remedied,  and 
request  is  made  therefor,  a  re  investigation  of  premises  is  made. 
Seven  hundred  and  eleven  (7li)  such  re-investigations  were  made 
and  as  a  result  464  applications  previously  denied  after  careful 
investigation  were  granted —  owing  generally  to  material  sanitary 
improvements  and  repairs  in  the  meantime — and  licenses  were 
issued,  while  in  247  ca^es  licenses  were  again  denied.    One  hund- 
red and  twenty -one  (121)apir]ications  were  cancelled  at  the  request 
of  applicants  and  19  duplicates  were  inadvertently  accepted  and 
recorded. 

The  total  number  of  licenses  granted  was  2,898;  of  this  number 
43  were  canceled  at  the  request  of  applicants  and  4  were  revoked 
for  failure  to  maintain  the  premisejs  in  a'laTV'ful  sanitary  condition. 
The  number  of  properly  licensed  pi*emises  in  Greater  New  York 
at  the  close  of  the  fiscal  year  was  2,604  and  with  247  in  other  parts 
of  the  State  we  had  outstanding  2,851  licenses. 

Attention  is  called  to  the  fact  that  887  applications  werepend- 
ins:  at  the  close  of  the  vear.  This  does  not  mean  that  we  have  been 
derelict  or  dilatory  in  our  methods.  It  does  mean,  however, 
that  we  are  handicapped  by  the  inadequacy  of  our  force.    The 
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Legislature  has  not  been  slow  to  clothe  our  Department  with 
powers  and  to  ndd  very  materially  to  our  duties  and  i-esponsibili- 
ties  from  yeflr  to  yeai*;  but  our  neede  in  the  way  of  increased 
force  have  not  been  so  generously  considered. 

The  added  expense  to  our  Department,  incident  to  the  adminis- 
tration of  this  Tenement  House  Law,  has  been  large  and  requires 
that  a  moi-c  libenil.  appropriation  be  given  us  for  o0ice  expenses, 
And  this  can  very  properly  be  urged  for  the  reason  that  the  State 
now  derives  a  revenue  from  this  source. 

TABLB  4 — ^rv:gistkrs  of  outside  workers. 

This  table  gives  the  result  of  the  operation  of  Section  101  of 
the  Labor  Law.  The  notices  included  in  the  first  column  are  issued 
to  manufacturers  of  articles  mentioned  in  section  100  of  the  law 
and  are  the  direct  result  of  information  gained  by  the  inspectors 
In  the  field. 

If  a  person,  firm  or  corporation  is  enga^d  in  the  manufacture 
of  any  of  the  articles  specified  in  said  section,  such  manufacturer 
is  required  to  aiuawer  two  questions :  First — ^Are  all  goods  com- 
pletely ma^le  and  finished  on  the  premises?  Second — For  whom 
do  you  manufacture?  If  the  firrt  question  be  answered  in  the 
afiirmative  and  in  reply  to  the  second  the  name  of  a  wholesale 
firm  is  given,  such  information  will  be  entered  on  the  i-ecord, 
which  is  examined  at  the  Bureau  ofliee,  from  whence  the  notice 
above  mentioned  is  sent  to  the  wholesale  firm,  the  original  owners 
of  the  goods.  Before  »ueh  notices  are  preijared,  however,  it  is  the 
duty  of  the  clerk  who  ha»  charge  of  this  branch  of  the  work, 
to  examine  the  ofBcial  files  and  if  a  register  has  been  recently 
filed,  the  notice  is  not  sent.  Should  the  manufacturer  or  con- 
tractor advise  the  inspector  that  his  work  is  not  all  done  on 
the  premises,  and  that  he  is  working  under  contract  for  another 
manufacturer,  two  notices  would  have  to  be  prepared  and  served 
from  the  record  of  the  inspection,— one  notice  to  be  sent  to  the 
owner  of  the  factory  or  business  inspected,  the  otlier  to  the 
manufacturer  who  is  slated  to  be  the  original  owner  of  the  goods. 
The  purpose  of.this  provision  is  to  enable  the  Bureau  to  exercise 
proper  authority  and  supervision  over  home  work  in  tenements. 

The  number  of  notices  issued  is  comparatively  small  and  the 
responses  quite  unsatisfactory';  tliis  is  due  to  the  fact  that  this 
phase  of  our  work  has  been  somewhat  neglected  by  reason  of  the 
inadequacy  of  our  clerical  force  and  the  relative  unimportance 
and  doubtful  permanent  value  of  such  registers.    The  contractor's 
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liet  of  fiDishera  is  chaiig:ing  practically  from  day  to  day,  and 
Bnch  contractors,  iu  Greater  New  York,  where  this  problem  exists, 
have  now  been  educated  to  a  generous  lue  of  the  telephone,  by 
which  means  they  can  be  advised  from  day  to  day  sb  to  the 
character  and  departmental  record  of  any  given  tenement  house 
within  the  sections  of  the  greater  city  where  this  class  of  work 
is  done  in  the  homes.  It  is  our  fixed  purpose  however,  to  develop 
our  register  records  until  they  become  a  valuable  auxiliary  to  the 
enforcement  of  the  law  relating  to  manufacture  in  tenement 
houses.  This  can  be  accom^ilished  by  making  more  frequent: 
demand  for  liBt  of  outside  employees. 

TABLE  5 — COMPLAINTS  INVESTIGATED.    * 

It  will  be  observed  that  complaints  received  by  the  Bureau  are 
divided  into  eleven  groups.  Seven  of  the  eleven  ara  reporter! 
blank.  Groups  I  to  Y  and  IX  contain  an  aggregate  of  99  com- 
plaints—the remainder,  1^05,  related  to  alleged  violations  of  the 
factory  law. 

(3omplainits  of  violations  of  the  eight  hour  and  alien  labor  laws 
fell  from  430  in  1904  to  1  in  1905.  This  no  doubt  was  due  to  the 
fact  that  the  Court  of  Appeals  declared  that  the  applieation  of 
the  eight  hour  law  to  municipal  contracts  wafi  unconstitutional, 
and  to  the  doubtful  constitutionality  and  force  of  section  13  of 
the  law,  relating  to  employment  of  aliens  on  public  work. 

•The  total  number  of  complaints  received  (1,306)  is  not  very 
large  when  the  extent  of  our  field  of  operations  is  taken  into- con- 
sideration. The  oiotiveB  which  lead  to  the  filing  of  complaints 
vary  quite  materially.  A  considerable  number  is  received  from 
individuals  and  associations  whose  only  motive  is  the  well-being 
of  those  who  toil.  This  class  of  complaints  relates  mostly  to  the 
employment  of  women  and  children.  An  examination  of  our  table 
will  show  that  of  315  such  complaints  received  during  the  year 
only  150  were  sustained  on  investigation.  This  showing  does  not 
imipugn  the  good  faith  of  the  pairtieB  entering  the  complaints ;  It 
simply  means  tha/t  either  their  information  was  misleading  or  the 
conditions  complained  of  were  remedied  and  the  violation  removed 
before  our  representative  reached  the  establishment  against  which 
complaint  was  entered.  Complaints  are  frequently  also  sent  in  to 
us  actuated  simply  by  a  desire  on  the  part  of  the  complainant  to 
annoy  the  party  against  whom  the  complaint  is  made ;  a  discharged 
employee  seeking  revenge  frequently  alleges  the  existence  of  con- 

V  *  Rfprintod  from  th«  praHminary  report,  with  noooaary  eonvetiooa. 
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ditioDB  which  ape  tolerated  during  the  period  of  employment; 
but  when  he  is  ddfiinisecd  he  demands  that  the  machinery  of  the 
law  be  set  in  motion  to  punish  the  employer  for  the  conditions 
which  were  previously  borne  by  him  without  complaint  The 
separation  of  the  "  wheat "  from  the  "  chaflf "  is  quite  cleariy  sei- 
forth  in  this  table,  only  53  per  cent  of  all  complaints  being  wholly 
sustained.  It  is  desirable,  as  an  evidence  of  good  faithj  in  addi- 
tion to  many  other  reasons,  that  a  x>erson  making  a  complaint 
furnish  the  information  in  writing,  signing  his  name  to  the  state- 
ment; tlie. source  of  information  not  to  be  disclosed  to  anyone 
not  entitled  to  know  the  same.  If  this  course  is  adopted  and 
rigidly  followed  the  number  of  complaints  will  be  greatly  reduced. 

Henceforth  the  name  of  complainant  will  not  be  given  to  any 
person  outside  of  those  who  handle  such  matters  in  the  offices  of 
the  Bureau. 

Division  II  of  Group  IX  contains  36  per  cent  of  all  complaints 
received  and  three-Af  ths  of  these  were  sustained  upon  investigation. 
It  will  be  noted  that  in  this  Division  the  most  prolific  cause  of 
complaint  is  uncleanliness  or  purely  sanitary  questions  or  con- 
ditions. It  is  not  strange  that  more  than  one-third  of  the  com- 
plaints ailing  bad  sanitary  conditions  are  not  sustained.  Clean- 
liness is  a  comparative  term  and  what  may  appear  very  bad 
to  the  inexperienced  person  who  files  the  complaint  is  not  so 
r^arded  by  the  official  who  investigates  and  who  exercises  dis- 
criminatinig  judgment  in  passing  upon  the  case.  Alleged  danger- 
ous machinery  contributes  but  a  small  per  cent  to  our  complaint 
statistics.  This  is  very  remarkable  when  we  consider  that  there 
is  over  half  a  million  persons  engaged  in  industries  employing 
machinery  and  that  accidents  occur  very  frequently  which  could  be 
avoided  if  the  machines  wei*e  all  properly  guarded. 

TABLE  6 — ^PROSBCUTIONS. 

This  table  is  correlative  to  table  2;  prosecution  is  attendant 
upon  failure  to  comply  with  orders  issued. 

*Under  our  judicial  system  the  process  is  slow  and  to  on 
already  overburdened  Bureau  our  experience  in  the  courts  has  been 
discouraging  and  depressing. 

Two  hundred  and  two  (202)  cases  were  prosecuted  during  the 
year,  divided  as  follows : 

Far  i)iolation  of  the  provmons  relating  to  sanitation  and 
safety,  SS. 

^B^iintod  from  the  preUinlnBry  report,  with  neoewary  oorreotions. 
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After  due  trial  eighteen  of  these  cases  were  acquitted,  one  was 
convicted  aiid  seatcnce  suspended,  and  fourteen  were  convicted  and 
paid  fines  aggregating  f386. 

For  violation  of  the  provisions  relating  to  employment  of 
children,  158. 

In  54  instances  cases  were  acquitted  or  discharged,  60  were 
convicted  and  sentenxse  susx^ended,  while  44  were  convicted  and 
paid  fines,  etc.,  aggregating  |2,100.  The  Bureau  convicted  66 
per  cent  of  the  offenders  against  the  child  labor  laws  but  the 
courts  arbitrarily  ruled  th-slt  only  30  per  cent  should  be  punished. 
Why  should  the  others  escape  liieir  richly  merited  punidiment? 

Illegal  employment  of  uoomen  and  minors. — ^Two  cases  were 
brought  to  the  attention  of  the  court  one  of  which  was  acquitted 
and  the  other  convicted  and  sentence  suspended. 

Bakeriea. — ^Nine  cases,  of  which  one  was  convicted,  a  fine  of' 
f25  being  imposed  on  the  offender.    One  defendant,  involved  in 
two  eases,  fled  before  warrant  was  served  and  the  other  six  cases 
were  dismissed  or  acquitted  after  trial. 

To  sum  up,  60  per  cent  of  all  our  cases  were  proven  and 
convictions  secured  while- punish  ment  in  the  form  of  flnee  was  only 
meted  in  one-half  this  number  of  cases. 

Nevertheless,  we  do  not  believe  that  a  multiplicity  of  prosecu* 
tione  is  an  infallible  test  of  efficiency.  A  comparatively  small 
number,  selected  by  localities,  with  a  view  to  impress  on  the 
minds  of  manufacturers  in  that  community  that  <the  Bureau  will 
punish  for  continued  violation  of  tiie  law,  giving  to  cnich  cases 
the  widest  possible  publicity,  is  just  as  effieotive,  and  in  our  case 
has  the  additional  merit  of  not  tying  up  our  field  force. 

table  7 — ^ACCIDENTS. 

This  summary  is  peculiiirly  interesting  for  it  deals  with  a 
phase  of  our  industrial  life  which  is  of  vital  importance,  not  only 
to  the  unfortunates  who  personally  suffer  injuries,  but  also  to 
the  thousands  indirectly  affected  as  well  as  to  the  State. 

This  Bureau,  by  reason  of  the  personal  activity  of  Commis- 
sioner Sherman,  and  the  valuable  assistance  of  the  Qhief  Statisti- 
cian of  the  Bureau  of  Statistics,  has  succeeded  in  securing  a  large 
addition  to  the  number  of  accidents  reported  during  the  year. 
Special  instructions  were  also  given  to  the  deputy  factory  inspect- 
ors to  point  out  to  factory  owners  the  importance  of  reporting  all 
accidents  occuring  in  their  establishments.  Since  1902  the  num- 
ber of  accidents  reported  has  increased  over  100  per  cent.    1%e 
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year  1905  riiowB  an  increase  of  almoet  80O  over  1904.  For  190G 
we  will  doabtlesB  show  a  further  and  amazing  increase.  Onr 
citizens  may  be  assured  tliat  this  Bureau  is  carefully  scrutinizing 
the  reports  received,  and  special  investigations  are  frequently 
ordered  to  determine  whether  or  not  precautions  can  be  taken  to 
prevent  the  recurrence  of  such  accidents.  Owing  however  to  the 
limitations  of  our  Held  force  this  cannot  be  undertaken  very  gcu- 
erally.  If  accidents  are  due  to  .the  culpable  negligence  of  em- 
ployers-—i.  e.  if  dei)artmental  ordera  have  not  been  complied 
with,  and  accident  is  attributable  to  such  failure,  prosecution 
must  inevitably  follow.  The  number  of  such  cases  is  small,  how- 
ever, because  the  average  manufacturer  promptly  guards  his 
machinery  upon  receipt  of  an  official  notice  to  do  so. 

The  total  number  of  accidents  reported  during  the  year  was 
7,6(>3 — of  which  over  93  per  cent  happened  to  male  persons.  These 
figures  would  indicate  that  in  the  economy  of  industrial  establish- 
ments, where  female  labor  is  employed,  females  are  put  to  work 
at  points  where  the  element  of  danger  is  comparatively  small, 
and  in  the  accidents  that  do  occur  to  them,  the  majority  are  due 
to  carelessness  and  indifference  to  the  rules  established  for  the 
guidance  and  safety  of  employees. 

The  largest  number  of  accidents  occurring  in  any  one  industry, 
(3,777)  happened  in  that  group  classified  under  the  general  head 
of  '' Metals,  hardware,  machinery  and  shipbuilding."  In  tbifi 
group  there  are  eight  divisions  with  about  42  subdivisions.  It 
appears  that  the  manufacture  of  iron  and  steel  products  is  the 
most  dangerous  of  all  occupations  included  in  this  group,  as  meas- 
ured by  the  number  of  accidents  reported  in  that  class  (1,259). 
Next  in  this  respect  is  the  manufacture  and  repair  of  all  kinds 
of  vehicles,  ranging  from  bicycles  to  railway  cars  and  locomotives, 
with  1,104  accidents.  These  are  followed  by  the  manufacture 
of  electrical  machinery  and  supplies  against  which  606  had  to  be 
charged. 

Next  in  importance  from  this  standpoinit  is  the  textile  industry 
n^ith  a  total  of  937  accidents  recorded,  and  it  is  in  this  group 
that  over  48  per  cent  of  all  accidents  occurring  to  females  took 
place.  The  percentage  of  persons  injured  to  the  whole  number 
employed  in  each  group  of  industries  is  as  follows: 

Group  I,  less  than  1  per  cent;  gronp  II,  3.7  per  cent;  group 
III,  1  per  cent;  group  IV,  0.5  per  cent;  group  V,  a  little  more 
than  1  per  cent;  group  VJ,  over  4  per  cent;  group  VII,  0.25  per 
cent;  gronp  VIII,  1  pear  cent;  group  IX,  .0057  per  cent,  or  one 
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in  about  1,750;  group  X,  0iJ5  per  cent;  group  XI,  2  per  cent; 
group  XII,  0.5  per  cent. 

EMPLOYEES  IN  FACTORIES. 

In  the  32,912  edtblishments  inspected  (making  34,409  inspections 
as  atated  in  the  first  group  in  table  1)  a  total  of  889,437  persons 
were  employed.  Of  this  number  42,179  or  about -4.7  per  cent 
were  at  work  in  the  factory  offices.  A  notable  reduction  in  the 
number  of  children  employed  is  recorded  this  year,  only  10,871 
having  been  found  at  work  by  our .  inspectors ;  a  reduction  of 
2.518  from  the  figures  for  1904.  An  examination  of  tables  II, 
III  and  IV  of  the  Aj)pendix  will  show  the  distribution  of  industrial 
forces  and  manufacturing  enterprises  in  each  county  of  the  State. 
The  establishments  situated  in  Greater  New  York,  21,451,  furnish 
employment  for  a  little  more  than  54  per  cent  of  the  vast  number 
mentioned  above.  Next  in  importance  is  Erie  county  with  1,440 
factories,  employing  over  52,000  persons;  then  comes  Monroe 
county  with  1,200  factories,  employing  nearly  43,000.  Those 
counties  are  followed  by  Albany,  Rensselaer,  Onondaga,  West- 
chester, Oneida,  Chautauqua,  Schenectady,-  Montgomery  and 
Orange  counties;  the  figures  for  each  of  these  counties  ranging 
from  824  factories  with  25,255  employees  in  Albany  county,  to 
194  factories  with  11,092  employees  in  Orange  county.  It  is 
needless  to  say  that  the  problem  of  inspection  and  enforcement 
of  the  law  in  the  factories,  shox)s,  bakeries,  etc.,  in  Greater  New 
York  is  infinitely  greater  than  the  relative  proportions  indicated 
by  the  figures  herein  mentioned.  And,  as  a  result  of  this  condition, 
our  entire  force  was  detailed  to  work  in  the  metropolitan  district 
for  a  somewhat  lengthy  pei'iod  during  the  year. 

EMPLOYMENT  OF  WOMEN,  MINORS  AND  CHILDREN. 

According  to  the  Labor  Law  of  this  State  the  males  who  work 
in  factories  are  divided  into  three  groups — adults,  minors  and 
boys,  while  the  females  are  divided  into  only  two  groups — ^girls 
between  fourteen  and  sixteen  years  of  age  constitute  one  group 
and  all  over  sixteen  constitute  the  other.  This  statutory  grouping, 
so  far  as  males  are  concerned,  operates  very  satisfactorily  except 
perhaps  in  the  case  of  youths  who  wish  to  learn  the  baking  trade. 
Owing  to  the  restriction  contained  in  section  77  of  the  law,  a 
minor  cannot  be  employed  as  an  apprentice  in  a  bakery  if  the  work 
be  done  therein  (as  in  very  many  cases)  during  the  nighit.  But, 
when  the  giiouping  of  females  is  considered,  the  situation  changes; 
we  have  no  intervening  group  between  the  child  and  the  adult. 
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The  absence  of  this  connecting  link  might  become  a  eerions  defect 
and  weaknese  under  a  certain  contingency.  There  exists  to-daj 
in  many  minds  a  serious  doubt  as  to  the  constitutionality  of  that 
clause  in  section  77,  as  applied  to  adult  females^  which  prohibits 
all  work  between  nine  o'clock  in  the  evening  and  six  o'clock  in  the 
morning.  Should  the  law  be  >tested  and  a  decision  rendered 
adverse  to  the  State^  night  work  for*females  over  sixteen  years 
of  age  would  be  unrestricted  and  we  would  be  in  the  anomalous 
position  of  affording  better  protection  to  males  between  sixteen 
and  eighteen  years  of  age  than  to  females  of  the  same  age.  The 
pro^  isions  of  section  77  relating  to  females  read  well,  but  surely 
the  dangers  arising  from  a  possible  if  not  probable  unfavorable 
decision  on  the  point  mentioned,  should  be  carefully  considered 
and  properly  met.  This  can  be  done  without  materially  affecting 
existing  laws. 

The  number  of  females,  258,450,  employed  in  the  factories 
constitutes  about  29  per  cent  of  the  whole  number  of  employees. 
This  increase  of  4,356  over  the  figures  for  1904  is  not  remarkable, 
it  merely  represents  the  natural  growth  of  industry.  The  textile 
industry  contributed  more  to  this  increase  than  all  rthe  other  indus- 
tries added  together. 

The  number  of  minora  (males  16  to  18  yeairs  of  age)  reported 
to  the  Bureau,  19,081,  shows  a  slight  reduction*  from  the  flguiH?s 
of  the  preceding  }eair;  they  constitute  but  a  fraction  over  two 
I)er  cent  of  the  whole  number  of  operatives. 

The  continued  decrease  in  child  labor  must  be  gratifying  to 
those  citizens  who  in  recent  yeairs  have  devoted  much  time  and 
energy  to  the  enactment  and  enforcement  of  laws  designed  to 
regulate  and  control  the  practice.  The  subject  touches  a  respons- 
ive chord  in  every  heart.  It  is  with  pardonable  pride  that  we  call 
attention  to  our  statistics  bearing  upon  the  subject.  For  the 
year  1903  we  reported  18,169  children  out  of  a  total  of  872,625 
persons  employed ;  in  1904  out  of  a  total  of  874,467  we  reported 
13,389  children ;  ihis  year  out  of  899,437  we  report  on  the  employ- 
ment of  10,871  children. .  This  is  a  net  reduction  of  forty  per  cent 
in  child  labor  in  two  years.  But  our  task  is  by  no  means  com- 
pleted ;  the  number  of  children  who  were  found  illegally  employed 
during  1906  (included  in  the  above  figures)  was  2,704,  of  which 
number  182  were  under  fourteen  years  of  age  and  44  were  illiterate. 

Attention  is  directed  to  table  XVI  in  the  Appendix.  It  is  the 
duty  of  local  health  boards  to  report  to  this  Bureau  the  number 

nTnder  tb*  opermtkni  of  the  amendment  to  leotion  7(k  reUtlTe  to  "evidence  of  ecs"  iU> 
BODbar  if  etffl  Avther  zedneed. 
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of  emplojmeiit  certificates  granted  to  children  during  each  month. 
A  total  of  more  than  12^000  auch  certifioateB  were  reported  to  have 
been  issued  in  the  year.  A  study  of  this  table  will  prove  interebC- 
ing  and  instructive;  it  will  show  thait  the  child  labor  problem 
is  confined  to  comparatively  few  localities.  The  woi*  of  enforcing 
this  law  is  much  harder  in  Greater  Kew  York  than  in  other  parfs 
of  the  State,  owing  of  course  to  the  large  aggregate  number  em- 
ploiyed  there  and  to  the  almost  countless  establishments  wherein 
they  find  employment ;  but,  the  ratio  of  child  labor  to  the  whole 
numiber  of  factory  employees  is  much  higher  in  several  of  the 
smaller  inland  cities.  Infractions  of  the  law  are  relatively  less 
frequent  throughout  the  State  than  in  Greater  New  York. 

The  Bureau  has  been  unusually  active  in  enforcing  the  Child 
Labdr  Law  during  the  year.  The  number  of  prosecutions  under- 
taken is  by  uo  means  a  proper  gauge  of  our  activity  nor  of  the 
eflficientry  of  our  methods.  Our  records  of  violations  of  these  laws 
have  been  perfected  very  materially  ao  that  we  are  in  a  better 
position  to  detect  and  follow  willful  violators.  Our  methods  will 
be  explained  later. 

The  amended  provisions  of  section  76  have  placed  the  Buretiu 
m  a  position  to  deal  with  a  hitherto  vexatious  phase  of  this  prob- 
lem. We  are  now  empowered  to  require  the  employer  of  a  child 
who  appears  to  be  under  sixteen  years  of  age,  but  who  is  alleged 
to  be  over  that  age,  to  furnish  proper  evidence  of  the  age  of  such 
child.  In  the  administration  of  this  law  the  Bureau  is  compelled  to 
refuse  to  recognize  many  of  the  documents  submitted  as  evidence 
of  age  because  of  failure  to  note  t^e  requirements  prescribed 
by  the  Bai*eau.  The  following  is  a  copy  of  notice  served  upon 
the  employer  of  a  child  apparently  under  sixteen  years  of  age. 

STATE  OF  NEW  YORK. 

Depahtment  of  Labor, 
Bureau  of  Factory  iNSPEcnoN. 

Albany, 

In  accordance  with  the  provisions  of  section  76  of  chapter  415,  Laws  of 
1897,  as  amended,  you  are  hereby  directed  to  furnish  to  this  Department, 

within  ten  days,  proper  evidence  that  the  child named  herein 

and  who now 'employed,  permitted  or  suffered  to  work  in  your 

manufacturing  establishment in  fact  over  sixteen  years  of  a^ 

The  evidence  herein  called  for  shall  consist  of:     (1)    A  passport  or  duly 
attested  transcript  of  the  certificate  of  birth  or  baptism  or  other  religious 

record,  showing  the  date  and  place  of  birth  of  such  child ,  or, 

a  properly  executed  employment  certificate  issued  by  a  board  of  health  to 
such  child during  the  period  between fourteenth 
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and  Bizteenth  birthdays  or  a  certified  copy  thereof.  (2)  The  affidavit  of 
the  parent  or  guardian  or  custodian  of  each  child,  showing  the  date  and 
place  of  birth  of  such  child,  in  case  above  mentioned  transcript  of  the 
certificate  of  birth  be  not  produced  and  filed.  (3)  Some  evidence,  prefer- 
ably the  affidavit  of  the  parent,  guardian  or  custodian  of  the  child,  that  it 
is  the  same  child  mentioned  in  the  passport  or  certificate. 
Failing  to  comply  with  the  foregoing  requirements  you  must  immediately 

cease  to  employ  or  permit  or  suffer  such  child to  work  in  your 

factory. 

Nams  and  Address  of  Each  Child  (As  furnished  to  inspector  at  time  of 

inspection) 


John  Willeamb,  P.  Tbcumbbh  Srbbman, 

First  Deputy  CommUsUmer  of  Labor.  Cammissioner  of  Labor 

It  will  be  noted  that  the  evidence  required  is  eubetantiallj 
the  some  as  called  for  in  section  71  in  connection  with  the  issu- 
ance of  an  employment  certificate.  When  a  passport  is  submitted 
ae  evidence  of  age,  it  is  very  carefully  scrutinized  and  unless 
It  is  entirely  clear,  it  is  sent  to  an  interpreter  to  be  translated; 
if  satisfactory,  proper  endorsements  are  made  on  our  records 
and  passport  is  then  returned  to  the  owner.  A  properly  attested 
transcript  of  birth  or  baptiamail  record  is  always  accepted  without 
question,  unless  it  appears  that  the  original  entries  have  been 
tampered  with.  In  all  »uch  cases  the  employer  is  notified  that 
evidence  is  not  satisfactory  and  the  documents  are  held  by  the 
Bureau  to  justify  its  action.  Affidavits  properly  executed  are  also 
acceptable,  but  the  Bureau  imuriably  declines  to  accept  all  such 
documents  unless  the  affiant  includes  in  his  sworn  statement 
not  only  the  date  and  place  of  birth  of  the  child  on  whose  behalf 
it  is  made,  but  also  tiiat  he  is  unable  to  furnish  a  passport,  birth 
or  baptismal  record  together  with  some  frufficient  reason  to  explain 
such  inability.  The  operation  of  this  provision  has  proven  quite 
satisfactory. .  In  the  preliminary  report  of  this  Bureau,  submitted 
on  November  16, 1905,  reference  is  made  to  the  number  of  children 
affected  by  notices  served  in  accordamice  with  this  law.  Of  the 
146  cases  then  reported  incomplete,  many  have  since  been  reported 
upon  and  satisfactory  evidence  of  age  furnished  or  children  have 
been  discharged. 

In  examining  the  evidence  of  age  submitted  by  manufacturers, 
we  have  come  across  many  incrtances  of  fraud,  practically  every 
such  caM  consisting  of  an  attempt  to  change  the  year  of  birth. 
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The  chanigefl,  however,  were  60  clonuiily  executed  as  to  be  easily 
detected.  The  Bureau,  however,  is  not  in  a  position  to  'attempt  to 
jlx  the  responsibility  for  the  defacement  of  such  documents;  and 
it  is  doubtful  if  an  employer  who  accepts  such  evideaace  of  age, 
although  palpably  defective,  could  be  pnoeecuted  to  a  successful 
issue. 

We  look  for  a  material  reduction  in  the  number  of  children 
for  whom  tlie  Bureau  will  call  upon  manufacturens  to  furnish 
evidence  of  age.  The  demands  of  the  Bureau  are  exacting  and 
quite  annoying  to  busy  factory  proprietors;  if  they  must  have 
juvenile  help  they  will  employ  those  who  can  produce  employment 
certificates  or  those  who  are  obviously  over  sixteen  years  of  age. 
There  seems  to  be  a  general  disposition  among  manufacturers  to. 
adapt  themselves  to  the  changed  requirements  and  regulations 
affecting  the  employment  of  childTen. 

Shortly  after  the  beginning  of  the  fiscal  year,  the  then  Commis- 
sion of  Labor  was  subjected  to  sensatiomal  attacks  on  account 
of  alleged  failure  to  enforce  the  Child  Labor  Laws.  Without  coia- 
menting  on  the  policy  which  caused  such  widespread  dis^tisfac- 
tion^  it  is  proper  to  say  that  the  agitation  resulted  in  placing 
the  service  on  a  much  higher  plane,  not  only  in  respect  to  tiie  en- 
forcement of  laws  relating  to  the  employment  of  children,  but 
in  respect  to  the  various  other  duties  devolving  upon  it. 

SAlflTATION  Ain>  SAFETY. 

It  is  hardly  necessary  to  write  at  length  on  a  subject  that  has 
been  worn  almost  threadbare.  We  have  on  our  statute  books 
fifteen  or  sixteen  sections  of  law  relating  to  this  general  subject, 
and  the  Bureau  of  !E>actory  Inspection  is  organized  to  inspect  all 
establishments  to  which  these  laws  apply  and  to  enforce  therein 
all  the  provisions  of  said  laws.  This  problem  of  inspections  and 
enforcement  never  ceases  to  exist  and  is  never  completely  solved. 
It  cannot  be  otherwise;  circumstances  are  ever  changing  and  con- 
ditions cannot  remain  stationary^.  The  average  manufacturer  is 
all  the  time  looking  for  results,  to  be  measured  in  dollars  and 
cents,  and  many  of  them,  in  the  mad  rush  for  business,  are  prcme 
to  overlook  and  neglect  the  welfare,  comfort  and  safety  of  their 
employees.  It  is  in  resi)ect  to  the  latter  class  that  the  duty  of 
inspection  and  rigid  enforcement  of  law  becomes  imperative.  The 
actual  n^eed  of  constant  effort  to  insure  compliance  with  statute 
law  relating  to  sanitation  cannot  bo  properly  conveyed  by  mere 
statistics  of  orders  issued.    Personal  contact  with  the  problem 
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is  necessary  in  order  that  the  dangers  arising  from  the  unspeak- 
ably fool  conditions  in  many  spots  in  Greater  New  York  be  fnily 
comprehended.  The  Bureau  is  required  to  strain  itself  in  order 
to  cover  the  field  onice  in  each  year,  irhile  as  a  matter  of  fact 
certain  sections  in  our  larger  cities  should  be  visited  bi-monthly. 
Even  if  such  close  surveilance  were  possible  there  would  still  be 
many  places  calling  for  drastic  action.  With  the  selfish,  grasp- 
ing employer,  who  cares  not  how  unsanitary  his  factory  may 
become  so  long  as  lie  can  deliver  the  manufactured  prodiuct  on 
time,  we  have  no  sympathy.  It  is  our  fixed  and  set  purpose  to 
lay  the  iron  hand  of  the  law*  on  him  and  compel  him  to  recognize 
the  rigihts  of  hie  help  to  a  clean  and  wholesome  workplace.  It 
is  true  however,  that  many  well-meaning  manufacturers  are  wholly 
imable  to  keep  their  establishments  up  to  the  standard  of  cleanli- 
ness set  and  accepted  by  this  Bureau,  because  the  class  of  people 
employed  by  them  are  imdiiferent  to  their  surroundings;  their 
ideas  of  cleanlin^dss  and  decency  are  imperfeot  and  undeveloped; 
they  do  not  appreciate  the  employer's  disposition  to  study  their 
welfare  and  provide  for  their  comfort ;  they  abuse  and  destroy  or 
make  ineffective  and  worthless  the  expeolsive,  modem  sanitary 
appliances  that  are  frequently  installed  in  factory  buildings. 
Under  such  circumstances  it  is  no  great  wonder  that  manu- 
facturers and  the  owners  of  faotory  properties  lose  heart,  and  that 
worthy  impulses  to  help  and  elevate  those  who  toil  are  stifled. 
In  such  cases  our  sympathies  are  with  the  manufacturer  who  is 
the  victim  of  the  low  standards  observed  by  his  employees.  The 
law  however  holds  the  manufacturer  responsible  for  the  sanitary 
conditions  within  his  holdings^  and  therefore  it  is  the  duty  of  the 
Bureau  to  enforce  its  provisions  against  him.  He  himself  must 
grapple  with  the  problem  of  educating  his  help  to  higher  ideals 
and  standards  of  personal  conduct. 

The  tenn  "  sanitation  "  means  more  than  the  mere  presence  or 
absence  of  dirt  or  filth,  it  includes  all  things  relating  to  the 
preservation  of  health;  therefore,  light  and  ventilation  in  work- 
rooms and  other  parts  of  factory  buildings  are  essential  parts  of 
this  subject  Every  workroom,  and  all  parts  of  factory  buildings, 
should  be  so  constructed  as  to  permit  an  uninterrupted  influx  of 
natural  light.  We  are  told  by  those  who  have  studied  the  subject 
that  sunlight  is  one  of  the  chief  agencies  for  the  purification  of 
air  and  for  the  annihilation  of  disease  germs.  Whether  or  not 
this  bo  00,  it  must  be  apiparent  to  the  lay  mind  that  confinement 
in  workrooms  into  which  the  rays  of  the  sun  penetrate  with 


11.30  New  York  State  Department  of  Labor. 

diilicnlty  must  be  depressing  and  debilitating  in  its  effect;  and 
if  the  work  is  of  sneh  a  cliaracter  tiiat  it  requires  concentration 
and  close  watching,  the  ih)Ot  light  caiieee  a  straining  of  the'  eye- 
sight which  is  injurious  not  only  to  the  organs  of  vision  bot 
also  to  the  entire  nervous  and  muscular  systems  as  well.  The 
authority  of  the  Bureau  in  respect  to  this  particular  subject  in 
limited  to  the  provisions  relating  to  light,  contained  in  section 
81  of  the  law.  The  need  for  more  or  better  light  in  factory  build- 
ings is  greatest  in  Greater  New  York;  and,  inasmudi  as  the 
Bureau  of  Buildings  in  the  several  boroughs  of  said  city  exercises 
jursdiction  over  all  building  construction  and  alterations,  we  are 
powerless,  in  that  section  of  the  State,  to  do  any  more  than  apply 
the  law  so  as  to  comi)el  the  maintenance  of  artificial  light 
wherever  necessary.  We  believe  however  that  the  provisions  of 
section  81  are  sufdciently  broad  to  sustain  the  Bureau  in  com- 
pelling the  OAvners  of  factory  buildings  outside  of  Greater  New 
York  to  arrange  siich  buildings  in  such  a  manner  as  to  provide 
for  the  influx  of  natural  light  so  as  to  make  the  use  of  artificial 
light,  d(uring  the  daytime,  wholly  unnecessary.  The  proper  light- 
ing of  halls  and  stairways  in  buildings  occupied  by  several  tenants 
is  more  a  measure  of  safety  than  a  sanitary  requirement.  Every 
crdeir  issued  by  the  Bureau  this  year,  under  this  head,  related  to 
the  lighting  of  halls,  etalr^'ays  and  water-closets.  While  the 
statute  does  not  specifically  provide  that  water-closets  be  lighted, 
the  Bureau  has  repeatedly  taken  the  ground  that  a  proper  com- 
pliance with  section  88,  relating  to  water-closets,  is  impoiraible 
unless  such  closets  are  well  lighted.  Dark  closets  cannot  be 
kept  clean  and  fit  for  use. 

In  the  summary  table  (2)  of  orders,  ventilation  and  o\"er- 
crowding  are  joined  together;  they  are  n'ot  correlative  terms  how- 
ever, and  are  treated  separately  in  the  detailed  table  (Table  VI, 
Appendix).  A  perfectly  ventilated  workroom  might  be  badly 
overcrowded,  (taking  section  85  as  the  standard  of  such  over- 
crowding) .  While,  on  the  other  hand,  a  workroom  might  contain 
:M  cubic  feet  of  air  for  each  person  employed  therein  and  be  so 
1>adJy  ventilated  as  to  make  tlie  conditions  therein  infinitely  worse 
than  in  the  overcrowded  workroom.  It  is  true  ne^^ertheless,  that 
good  ventilation  is  more  essential  in  a  workroom  where  a  large 
number  of  persons  are  at  work,  for  the  simple  reason  that  respira- 
tion vitiates  the  air— hence  the  necessity  for  replacing  the  foul 
with  fresh  air.  Ventilation  is  simply  a  process,  whereby  foul  or 
vitiated  air  is  withdrawn  or  moved  from  a  given  space  and  fresh 
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air  substituted  therefor.  Actual  removal  or  displacement  however, 
doeB  not  take  place;  the  fi'eah  air  \rhich  is  taken  in  mixee  with 
the  foul  air  and  raises  the  etondard  of  purity  until  it  is  fit  for 
respiration.  It  is  indeed  most  singular  that  architects  and 
builders  pay  so  little  attention  to  this  important  subject  when 
planning  and  erecting  factory  buildings.  As  a  rule^  they  rely 
on  the  old-fafirhioned  method  of  direct  ventilation  by  door  openings, 
windows  and  transoms.  Ducts  should  be  provided  to  carry  off 
foul  air  and  others  placed  to  take  in  a  fresh  supply  by  natural 
process.  Where  exhaust  fans  or  disc  wheels  are  uaed  to  relieve 
workrooms  of  noxious  gases  or  unpleasant  odors,  a  vacuum  is 
created  which  results  in  an  inrufih  of  fresh  air  through  every 
crevice  and  aperture  so  that  a  special  inlet  need  not  be  provided. 

The  Bureau  has  not  undertaken  any  special  t^ts  of  the  air 
in  workrooms  but  it  is  felt  that  our  work  in  this  respect  is  incom- 
plete. We  should  possess  an  instrument  with  which  such  tests 
could  be  readily  and  successfully  made.  T  respectfully  recommend 
that  such  an  instrument  be  purch<aBed. 

Our  inspection  takes  cognizance  not  only  of  saaiiation  of  fac- 
tory workrooms  and  buildings  but  also  of  the  safety  of  employees 
who  labor  therein.  This  constitutes  an  important  phase  of  our 
work,  and  in  ike  classification  of  orders  and  compliances  (table 
2,  summarized  statistics)  it  is  covered  in  four  subdivisions  as  fol- 
lows!  "Unsafe  Machinery,'"  "Elevators  and  Hoistways,"  "Fire 
Protection,"  "  Unsafe  Buildings."  An  examination  of  Table  VI 
in  the  Appendix  will  show  what  goes  to  make  up  these  four  sub- 
divisions. It  will  be  seen  that  there  are  seventeen  different  ordere 
in  the  subdivision  relating  to  machinery,  and  that  the  number  of 
orders  issued  ranges  from  one  order  to  repair  boiler  to  1,146  orders 
to  guaord  protruding  set  screws.  Last  year  1,324  orders  were 
issued  in  regard  to  set  screws.  The  necessity  for  continued  vigil- 
ance in  respect  to  this  element  of  danger  is  due  to  the  continual 
changing  in  the  arraiigement  of  shafting  and  machinery,  the  in- 
stallation of  new  machines  and  the  carelessness  and  neglect  of 
those  having  charge  of  such  changes.  If  the  hollow  set  screw 
came  into  universal  use,  the  annoyance  and  danger  arising  from 
this  source  would  be  a  thing  of  the  past,  and  while  the  kind 
mentioned  is  a  patented  airticle,  it  costs  so  little  that  we  do  not 
hesitate  to  urge  its  adoption  generally  by  all  users  of  shafting 
and  machinery. 

Next  in  importance  are  the  orders  to  guard  belting,  shafting, 
gearing,  pulleys  and  flywheels,  saws,  planers  and  various  other 
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maoliinerj.  It  is  more  than  probable  that  all  of  the  changes 
ordered  were  not  eBsential  to  the  safety  of  the  operatives,  but  we 
have  always  urged  upon  our  deputy  in0i)ectors  that  it  is  better 
to  err  on  the  side  of  safety  than  to  permit  the  ser\'ice  to  become 
lax  and  ^verfunctory.  The  provision  of  section  81  in  relation  to 
exhaust  fans  to  remove  dust  from  duKt  creating  machinery,  has 
always  been  difficult  of  enfoflpcemenlt,  especially  in  woodworking 
establishments.  The  class  of  work  done  and  character  of  material 
used  in  such  factories  varies  so  much  that  the  need  of  a  system 
for  the  removal  of  dust  is  nott  always  ap^mrent;  when  soft,  un- 
seasoned wood  is  used,  thei*e  is  no  duet,  and  the  conditions  therein 
are  entirely  satisfactory ;  within  a  few  hours  however,  the  situa- 
tion may  change;  kilndried  or  well  seasoned  lumber  may  be  ex- 
tensively used,  and  every  machine  in  operation  may  be  throwing 
off  a  considerable  quantity  of  fine  dust,  creaiting  a  most  disagree- 
able state  of  affairs.  An  order  to  install  a  syetem  in  sucb  a  shop 
meets  with  opposition,  and  it  is  urged  that  the  imposition  of  such 
a  heiavy  expense  (a  first  class  exhaust  system  is  very  expensive) 
is  uDiT^arranted  and  unjust,  that. the  dusty  condition  is  but  tempor- 
ary, etc.,  etc.  The  law  nevertheless  is  inelastic;  its 'provisione 
are  mandatory;  we  are  not  permitted  by  law  to  exercise  discre- 
tion in  any  such  cases.  We  have,  however,  suspended  the  opera- 
tion of  this  provision  in  many  instances,  where  it  appeared  that 
a  literal  application  would  not  result  in  any  benefit  to  any  person, 
but  would  cause  a  heavy  and  unnecessary  outlay  and  consequent 
injury  to  the  owner  of  the  business. 

Regarding  the  subdivision  "  Fire  Protection  "  a  few  words  will 
not  be  unprofitable.  Our  summarized  table  shows  that  1,494 
orders  relating  to  means  of  escape  in  case  of  fire  were  issued 
during  the  year.  Upon  reference  to  Table  VI  in  the  Appendix 
it  will  be  seen  that  of  this  number  only  54  called  for  the  erection 
of  new  outside  fire-eacapes;  the  other  1,440  were  merely  iujcidental 
to  the  central  idea  of  safety  in  case  of  fire;  they  were  mostly 
designed  to  make  existing  escapes  more  accessible  and  available, 
and  to  pirovide  auxiliary  means  of  safety. 

This  Bureau  no  longer  exercises  any  authority  over  the  subject 
of  fire-escapes  on  factory  buildings  in  Greater  New  York;*  but 
we  require  that  deputy  inspectors  working  in  the  metropolis  shall 

^Ezolusive  juiifldiction  is  eonfexred  on  munieipal  bunaua  of  buildings.     (See  Third  Annual 
Report  of  the  GommiMioner  of  Labor,  1008,  paces  117-122.) 
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eonvey  to  us  certain  information  regarding  tke  apparent  need  of 
fire-escapes  on  all  factory  buildings  therein;  this  information, 
together  with  our  recommendations,  we  then  transmit  on  a  special 
blank  to  the  Superintendent  of  the  Bureau  of  Buildings  in  the 
various  boroughs.  Upon  receipt  of  our  communications  the  Super- 
intendent of  Buildings  orders  a  special  investigation  and  the 
reports  and  recommendations  of  our  deputy  inspectors  ore  con- 
firmed and  approved  and  fire-escai)es  ordered ;  or,  stuch  other  aetiun 
is  taken  aa  the  city  ofikials  deem  proper.  Our  action  in  respect 
to  the  matter  is  entirely  voluntary  and  seems  to  be  appreciated. 
During  this  year  our  inspectors  recommended  the  erection  of 
81  new  fire-esoapes  and  the  alteration  or  repair  of  62  othera, 
making  a  total  of  148  special  communications  in  relation  to  this 
subject  addressed  to  municipal  officers  of  Greater  New  York. 
About  80  per  cent  of  our  recommendations  are  sustained  by  the 
investigations  subsequently  made  by  such  officials. 

TBNEMElfT  WORK. 

From  September  1,  1899,  to  October  1,  1904,  the  Bureau  of 
Factory  Inspection  had  struggled  with  the  problem  of  the  in- 
spection of  tenement-house  apartments  where  manufacturing  was 
engaged  in.  Five  yeairs^  experience  demonstrated  that  the  law  of 
1899  failed  to  produce  the  results  which  its  framers  had  expected 
and  predicted.  It  waB,  however,  a  valuable  piece  of  l^slation, 
for  it  paved  the  way  to  the  adoption  of  new  ideas  and  methods ; 
without  the  old  law  the  enactment  of  the  present  law,  with  its 
drastic  and  far-reaching  provisions,  would  have  been  impossible. 
It  would  be  absurd  to  claim  that  the  new  law  is  perfect;  its 
defects  will  develop  gradually,  but,  it  is  confidently  asserted  that 
it  is  susceptible  of  adaptation  to  meet  the  varied  phases  of  the 
problem  of  State  regulation  of  manufacture  in  tenement-houses, 
without  having  its  essential  principles  changed  in  any  respect. 

The  basic  principle  of  the  amended  law  (which  went  into  effect 
with  the  beginning  of  the  period  covered  by  this  report)  is  that 
the  owners  of  all  tenement-houses,  or  persons  sustaining  a 
proprietary  relation  to  such  houses,  are  to  be  held  responsible 
for  anything  transpiring  therein  which  may  in  anywise  affect  the 
health  of  the  occupants  or  of  the  community.  This,  however, 
was  not  a  new  principle,  for  it  had  been  incorporated  in  the 
amended  provisions  of  the  charter  of  Greater  New  York,  contained 
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in  the  law  ereatiuig  the  tenement-hoicuEie  department  of  tlie  said 
city.  : 

Under  the  law  of  1899  the  occupant  of  a  teneuiemt-houfle  apart- 
ment, if  deelTonB  of  engaging  in  the  manufactui'e  therein  of  any 
of  tihe  articles  then  named  in  section  100,  ha:d  first  to  procure  a 
licencie  permitting  the  nse  of  such  apartment  for  manufaxrtoring 
pnrpoBee.  Applications  for  such  licenses  were  recorded  by  the 
thousands  each  year.  The  Bureau  was  really  unable  to  keep 
pace  with  the  rush  of  the  finiehers  of  clothing  who  sought  licenses. 
When  appJications  were  investigated  a  large  percentage  of  the 
apartments  proper  were  found  in  k  tolerably  clean  and  good  con- 
dition, but  the  public  halls,  stairways  and  yard  or  haJl  water- 
closets  were  frequently  in  such  a  condition, as  to  preclude  the 
granting  of  a  license.  The  occupant  of  the  apartment  was  not 
individmilly  responsible  for  such .  conditions,  but  owing  thereto, 
licenses  had  to  be  denied.  Manufacturing  went  merrily  on  and 
it  was  practically  useless  to  undertake  to  hold  the  owner  of  the 
premises  under  the  old  law.  It  is  true  that  for  a  time  the  Bureau 
attacked  the  manufacturer  and  contractor  who  furnished  goods 
to  be  made  up  in  unlicensed  apartments;  such  action  was  very 
beneficial,  but  after  a  time,  when  licensees  began  to  move  and  took 
the  licenses  away,  U3ing  them  to  get  work  to  take  into  the  new 
homes,  the  difiiculties  of  our  service  began  to  multiply.  The 
irresponsibility  of  licensees  for  conditions  outside  their  own  im- 
.  mediate  apartments,  no  matter  how  bad,  together  with  their 
nomadic  tcudencies,  forced  upon  us  the  conclusion  that  the  law 
was  defective  in  that  it  often  penalized  the  straightforward  citi- 
zen who  applied  for  a  license,  while  he  who  deliberately  evaded 
its  provisions,  and  kept  on  without  even  applying  for  a  license, 
was  not  inJterfered  with.  By  its  very  operation  it  placed  a 
premium  on  the  tenement-house  that  could  escape  the  notice  of  the 
officers  of  tlie  law. 

President  Roosevelt,  early  in  the  summer  of  1900,  while  he 
was  Governor  of  this  State,  made  a  trip  through  the  east  side  of 
Manhattan  for  the  purpose  of  observing  the  oi)erations  of  the  law 
he  had  signed  the  year  before ;  after  the  trip  he  wrote  to  me  and 
said,  among  other  things,  thait  in  the  administration  of  the  law 
we  should  seek  t©  place  the  bad,  unsanitary,  ill-kept  tenement 
house  at  a  disadvantage  in  competition  with  the  good  class  of 
houses  where  law  and  decency  prevailed.    The  force  of  the  remark 
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aa  an  expression  of  the  true  purpose  of  law  enforcement  made  a 
deep  impression  on  my  mind.  The  doctrine  then  ennunciated  by 
Mr.  Roosevelt  was  tliat  the  law  relating  to  this  subject  should 
be  so  enforced  that  it  would  become  profitable  to  comply  with  its 
provisions  and  very  imppofitable  to  do  otherwise. 

After  deliberate  and  careful  consideTation  it  was  decided  that 
the  law  had  to  be  amiended  if  the  State  ever  hoped  to  success- 
fully cope  with  the  growing  dangers  of  tenement  manufacture. 
In  the  report  of  the  Bureau  for  1903  it  was  recommended  that 
the  provision  in  section  100,  under  which  the  home  worker  or 
tenant  obtained  a  license  for  a  certain  apartment,  be  amended 
so  as  to  provide  for  the  lic*ensing  of  the  wholei  house  or  building 
on  the  application  of  the  owner  or  his  duly  authorized  agent. 
The  enactment  of  chapter  550  of  the  Laws  of  1904,  was  the  sequel 
to  that  recommendation. 

This  report  covers  the  first  twelve  months  of  the  operation  of 
the  amended  law.  Have  our  expectations  been  fully  met?  Do 
the  results  obtained  justify  the  change  that  was  made? 

We  have  no  hesitation  in  saying  that  we  are  well  pleased  with 
the  results.  More  than  six  yeai«'  experience  in  this  work  would 
naturally  lead  to  conservatism ;  we  made  no  extravagant  predic- 
tions in  regard  to  the  practical  operation  of  the  new  law,  beyond 
saying  that  it  would  simplify  the  task  of  regulating  tenement 
manufacture.  That  it  has  done  this  no  one  who  is  familiar  with 
the  facts  will  question.  Our  records  have  attained  a  permanency 
that  is  refreshing  when  the  unreliability  of  the  old  records  is 
recalled;  this  of  itself  is  really  important.  We  now  deal,  not 
with  an  ever  moving  army  of  tenement-house  dwellers,  a  majority 
of  whom  were  utterly  ignorant  of  our  language,  but  with  the 
property  itself,  holding  the  owner  thereof  entirely  responsible 
for  conditions  existing  therein,  except  such  unsanitary  conditions 
as  may  exist  within  an  apartment  and  which  are  due  to  the 
liabits  and  indifference  of  the  occupant;  in  such  cases,  the  tenant 
also  is  held  responsible  {uid  dealt  with  according  to  law.  A  house 
once  licensed  is  permanently  on  our  records  as  a  licensed  prop- 
erty unless  the  license  be  revoked  for  cause,  or,  is  cancelled  upon 
the  formal  request  of  the  owner;  or,  the  house  is  torn  down  in 
which  event  the  change  in  the  character  of  the  building  would 
naturally  invalidate  our  records.  If  a  new  tenement-house  is 
erected  on  the  site  formerly  occupied  by  a  licensed  house  and 
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it  is  desired  that  manufacturing  be  conducted  therein,  a  new 
license  would  be  necessary,  *'a8  if  no  license  had  previouBij 
existed.''  If  oui*  field  force  was  somewhat  materially  increased, 
so  that  the  licensed  and  unlicensed  tenement-houses  in  certain 
sections  of  Greater  New  York  could  be  under  constant  surveil- 
ance,  the  dxingers  of  tenement  work  would  be  very  greatly  reduced 
if  not  wholly  obliterated. 

Tenement  work  or  manufacture  is  not  of  itself  dangerous;  the 
element  of  danger  arises  from  the  liability  of  the  manufactured 
article  to  come  in  contact  with  filth  and  disease  and  thereby 
becoming  the  vehicle  for  the  transmission  and  spread  of  disease 
to  other  families  and  communities. 

The  inspection  of  a.  tenement-house  under  this  law,  and  accord- 
to  our  new  methods  is  very  thorough,  incomparably  more  so  than 
under  the  old  law;  every  part  of  the  house,  from  cellar  to  roof, 
is  carefully  examined;  whether  there  be  any  manufacturing  in 
the  apartments  or  not,  the  sanitary  conditions  are  not  taken  for 
gramted ;  in  this  manner  we  get  at  the  very  root  of  the  dangers 
heretofore  mentioned. 

It  is  sincerely  hoped  that  the  Legislature  will  provide  sufficient 
funds  to  enable  us  to  apply  this  beneficient  law  to  the  improvement 
of  tenement-house  life  and  the  protection  of  our  people. 

In  the  explanatory  notes  which  accompany  the  plates  show- 
ing our  new  methods  and  card  records,  it  will  be  seen  that  in  con- 
nection with  the  administration  of  the  provisions  of  section  100, 
local  boards  of  health  and  tenement-house  departments  are  re- 
quired to  furnish  certain  information  to  this  Bureau  on  demand. 
It  gives  me  great  pleasure  to  state  that  the  information  sought 
by  us  has  been  promptly  and  most  cheerfully  given  in  all  cases. 
Especially  are  we  under  compliment  to  the  tenement-house  com- 
iniasioner  of  the  city  of  Kew  York  and  his  eflicient  assistants  and 
also  to  the  health  commissioner  of  said  city,  for  their  hearty 
cooperation  in  this  important  work. 

REPORT  OF  the  DEPUTY  MINE  INSPECTOR.* 

Hon.  John  Williams, 

First  Deputy  Commissioner,  Department  of  Labor,  Albany,  AT.  Y. 
Sir:    I  have  the  honor  to  transmit  herewith  my  annual  report  relating  to  the 
inspection  and  general  conditions  of  mines  and  quarries,  for  the  year  ending 
September  30,  1905.     I  am  pleased  to  report  that  there  has  been  qiiite  a  marked 

*Th6  detailed  Btatistics  of  mining  inspeotion  appear  in  Table  XY  of  the  Appendix. 
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increase  in  the  total  number  of  wage  earners,  although  a  few  industriee  show  a  de- 
crease. The  general  conditions  show  an  improvement  over  the  preceding  year.  I 
have  made  an  effort,  in  the  following  table  and  notes  to  indicate  the  relative 
changes  in  number  of  wage  earners  and  industries  as  compared  with  the  year  1904. 

COMPARATTVB  TaBLS  ShOWXNO  MiNBI  AND  QUAHBIES  InSPBCTXD  AND  IN  QPBBATION,  TOOKTHBB 

WrrB  NuMBBR  of  Emflotbbs. 


PRODUCT. 

1004. 

1005. 

Waqb  Eabnbbb. 

Number  of 
mines  or 
quarries. 

Wa«e 

earners. 

Number  of 
mines  or 
quarries. 

Wage 
earners. 

Increase. 

Decrease. 

Cement 

20 
1 

576 
16 

60 

175 

718 

40 

150 

6 

2.605 

6 

11 

1 
1 
4 
12 
22 
3 
1 

84 

6 

410 

35 

7 

73 

227 

1.546 

54 

165 

"s'.oeo 

02 

io 

7 
23 
52 
828 
14 
15 

874 

02 

157 

Feldspar  mica 

Galena 

Graphite 

3 

0 

16 

1 

1 

2 

84 

QyiMmm 

Iron 

Pyrites  Iron 

Salt r 

^njna*    

6 

Stone 

Talc* 

23nc,  copper,  eto 

1 

6 

Total 

138 

4.432 

145 

5,687 

1,424 

160 

You  wiU  note  from  the  foregoing  table  that  while  there  are  only  five  additional 
inspections  in  the  year  1905,  the  net  increase  in  wage  earners  is  shown  to  be  1,255 
over  the  preceding  year.    The  principal  increase  h&ng  in  the  iron  industries. 

*  j9t<Jnb. 

First  in  point  of  employment  of  wage  eamers  are  the  stone  industries  and  of  the 
fifty-four  quarries  visited  during  the  year,  I  shall  mention  them  under  the  fol- 
lowing heads:  BluestoDe,  8;  flint  and  limestone,  34;  marble,  10;  Medina  sand- 
stone, 20;  Potsdam  sandstone,  1;  slate  (roofing)  8;  shale,  2;  garnet,  1. 

BluesUme. — Of  this  variety  of  stone  one  or  two  important  industries  have  been 
added  to  the  list  during  the  past  year  and  are  located  at  PortageviUe,  Wyoming 
county.  The  quality  of  stone  is  excellent  for  building  or  trimming  purposes  and 
is  dressed  for  the  market  under  specifications.  The  quarries  of  Chenango  county 
make  more  of  a  specialty  of  flagging  stone  and  from  one  of  these  quarries,  located 
at  Oxford,  have  bee^  quarried  and  shipped  some  of  the  laigest  recorded  in  this 
country.  But  flag  stone  has  a  competitor  also  in  the  concrete  construction  of 
sidewalks,  etc.,  and  the  industry  has  little  encouragement  for  future  investment^ 
except  in  cases  where  the  size  and  quality  are  exceptional. 

Flint  and  Limestone, — ^The  increased  demand  for  broken  stone,  for  concrete 
purposes,  ballast,  etc.,  has  resulted  in  the  opening  of  numerous  quarries  and  the 
erection  of  extensive  crushing  plants.  On  the  other  hand,  the  large  consumption 
of  broken  stone  used  in  building  construction  as  concrete  work,  has  seriously 
effected  the  quarry  industries  where  stone  was  quarried  for  building  purposes 
only,  and  many  such  quarries  have  been  compelled  to  go  out  of  business. 

The  deposits  of  limestone  adapted  to  the  manufacture  of  Portland  cement,  in 
different  sections  of  the  State,  are  receiving  their  share  of  attention,  particularly 
where  shale  or  clay  is  found  in  close  proximity.    A  laige  number  of  these  in- 

*Tlie  talo  mines  were  not  inspected  in  1004  nor  the  sienna  mines  in  1005.  The  galena  mine 
is  a  new  industry. 
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dustries  have  come  into  prominence  in  the  past  few  years,  both  of  the  limestone  i 
clay  or  shale  class  and  that  of  the  marl  and  clay  class.  The  effects  of  the  Portland 
cement  industries  upon  the  natural  cement  will  be  noticed  under  the  head  of 
Cement. 

Marble, — ^The  most  extensive  quarry  of  white  marble  in  this  Stat«  is  located  at 
South  Dover,  Dutchess  county.  This  quarry  has,  with  one  exception,  the  dis- 
tinction and  capacity  of  producing  the  longest  single  block  of  white  marble  of  any 
<iuarry  in  the  United  States;  the  exception  referred  to  is  a  quarry  in  Georgia. 

On  the  white  and  variegated  marbles  of  Gouvemeur,  much  favorable  comment 
could  be  mswie.  Wherever  these  marbles  have  entered  into  building  construc- 
tion, either  in  whole  or  in  part,  they  have  given  the  best  of  satisfaction.  From 
personal  inspection  of  buildings  constructed  of  these  marbles,  I  find  little  or  no 
<lisooloration  or  disintegration  by  the  action  of  the  elements  even  after  years  of 
exposure. 

The  demand  for  these  marbles  is  on  the  increase  and  I  find  an  increase  in  the 
number  of  wage  earners  over  last  year,  with  one  quarry  closed.  The  cost  of 
transportation  in  some  instances  is  unfavorable  owing  to  the  lack  of  railroad 
facilities. 

Medina  Sandstone. — Of  these  industries,  which  are  confined  principally  to 
Orleans  county,  I  found  but  twenty  in  operation  in  1905,  compared  with  34  in 
the  year  1904.  This  falling  off  in  number  in  active  operation  may  be  accounted 
for  in  a  measure  by  the  fact  that  there  existed  a  so-called  trust  or  combination  of 
interests  in  1904;  which,  between  my  inspections  of  1904  and  those  of  1905,  had 
met  with  some  difficulty,  financial  or  otherwise,  causing  the  closing  down  or 
suspension  of  work  in  several  of  the  quarries. 

Whether  or  not  this  combination  wilL  ever  again  control  the  properties  is  a 
question,  but  many  of  the  operators  have  spent  years  in  these  quarries  and  are 
^Bvedded  to  them,  so  to  speak.  There  is  little  doubt  however  that  these  quarries, 
the  product  of  which  is  so  widely  and  favorably  known,  will  soon  recover  from 
the  effects  of  the  combination  which  seems  to  have  been  a  failure,  and  gradually 
rise  to  their  former  standard  of  production  and  prosperity. 

Potsdam  Sandstone. — I  found  but  one  company  in  operation.  It  is  located 
near  Potsdam  in  St.  Lawrence  County  and  produces  an  excellent  quality  of 
building  stone. 

Slate. — ^The  slate  quarries  of  Washington  county  are  affected  by  conditions 
similar  to  those  existing  in  the  Medina  sandstone  industries.  An  effort  to  com- 
bine or  consolidate  these  properties  and  lessen  the  production  in  order  to  hold 
or  enhance  prices,  has  resulted  adversely  to  the  operators,  with  the  sequel  that 
many  have  been  closed  down  while  others  have  passed  into  the  hands  of 
receivers. 

Shale. — ^I  report  but  two  quarries  of  this  character  of  stone  the  product  of  which 
is  used  in  the  manufacture  of  Portland  cement,  but  they  are  not  of  much  import- 
ance as  quarries.  Other  deposits  of  shale  are  being  operated  and  the  product 
used  in  the  manufacture  of  paving  brick,  etc.,  but  I  have  not  considered  them  of 
sufficient  importance  to  require  inspection. 

Garnet. — ^The  most  extensive  quarry  of  this  variety  of  stone  is  located  a  few 
miles  from  North  River,  Warren  county.  A  vast  amount  of  money  has  been 
expended  on  a  plant  for  the  separation  of  the  garnet  from  the  mother  rock  and 
the  product  is  apparently  of  high  grade,  with  quantity  sufficient  to  insure  the 
success  of  the  enterprise.    There  are  other  garnet  properties  in  this  section  but 
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as  far  as  I  could  leanii  there  is  little  or  no  machinery  employed,  hence  I  did  not 
visit  them.  Of  the  garnet  produced  in  the  United  States,  New  York  State 
contributes  75  per  cent. 

IRON. 

Second  in  point  of  employment  of  wage  earners  are  the  iron  industries* 
The  demand  for  iron  ores,  particularly  the  magnetite,  has  largely  increased 
during  the  past  year  and  a  much  larger  number  of  employees  are  enrolled  than 
in  the  preceding  year.  The  principal  deposits  of  magnetic  ores  are  foimd  in 
Clinton  and  Essex  counties,  the  largest  operators  being  the  Delaware  and  Hudson 
Company  at  Lyon  Mountain,  Clinton  coimty.  The  Witherbee-Sherman  Company 
and  Port  Henry  Iron  Ore  Company,  Mineville,  Essex  county.  Two  of  these 
operators  are  enlarging  their  plants,  substituting  electric  power  for  steam  and 
adding  other  improvements  to  enhance  their  product  and  decrease  the  cost  of 
production.  Much  money  is  being  expended  throughout  the  region  wher^D 
these  deposits  are  situated,  in  prospecting  for  the  much  desired  magnetite  ore* 

The  red  and  brown  hematite  ore  of  Jefferson  county,  St.  Lawrence  and  Dutchess 
counties,  are  not  being  worked  at  present  to  the  extent  of  former  days.  There 
are  specific  reasons  for  the  decrease  of  production  in  this  class  of  mines  and 
among  such  reasons  it  n^y  be  said  that  the  higher  grades  of  hematites  are  nearly 
exhausted,  and  the  lower  grades  will  not  warrant  the  e^ense  of  extraction  and 
transportation. 

CEMENT. 

This  industry  stands  third  in  the  enrolment  of  employees.  The  Portland 
cement  industries  are  not  included  under  this  head  as  the  rock  entering  into 
the  manufacture  of  Rosendale  cement  is  natural  cement  rock,  while  Portland 
cement  is  manufactured  from  two  or  more  elements.  Natural  cement  rock 
was  j&rst  discovered  in  this  country  in  the  year  1818  near  Chittenango,  Madison 
county,  this  State.  Later,  in  the  year  1823,  it  was  discovered  near  Rosendale, 
Ulster  county.  In  the  year  1828  a  mill  was  built  at  Rosendale  and  since  that  date 
this  locality  has  been  the  leading  centre  of  this  industry.  (U.  S.  Census  Report 
1902.)  While  for  so  many  years  this  State  has  been  the  principal  producer  of 
Rosendale  cement,  this  industry  is  gradually  losing  ground,  owing  to  the  depth 
some  of  these  deposits  have  attained  and  the  increased  expense  of  fuel  and 
cooperage,  also  the  reduction  in  price  by  reason  of  the  competition  of  the  Port» 
land  grade.  The  production  of  Portland  cement,  in  this  and  in  other  States, 
has  reached  enormous  proportions  thus  placing  the  na1?ural  rock  cement  on  a 
loang  basis. 

OTPSTJM. 

While  the  number  of  gypsum  industries  has  not  increased,  the  production  and 
number  of  wage  earners  has  grown  very  materially.  The  prospecting  for  thi» 
material  is  still  maintained  and  the  production  is  likely  to  be  largely  increased 
in  the  future. 

GALENA. 

In  the  county  of  Orange,  near  Otisville,  an  opening  and  development  is  being 
made  to  demonstrate  the  value  of  certain  veins  of  this  mineral,  the  value  of 
which  is  yet  to  be  established.  In  years  past  this  mineral  has  been  mined  in 
Ulster,  St.  Lawrence  and  Dutchess  counties  with  little  success. 

GRAPHITE. 

The  graphite  industries  are  mostly  confined  to  the  Lake  George  and  Lake 
Champlain  regions  in  the  Adirondacks.    There  have  been  added  one  or  twa 
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new  industries  the  past  year  and  others  are  likely  to  be  listed  during  the  present 
year.  There  is  little  fear  of  over>production  of  this  mineral  or  even  an  increase 
that  is  likely  to  affect  its  commercial  value,  as  may  be  shown  by  the  U.  S.  Census 
Report  of  1902,  which  report  indicates  that  the  imports  of  graphite  for  the  year 
1902,  were  valued  at  $1,168,554  while  the  value  of  that  which  was  produced  in  this 
country,  both  natural  and  artificial,  was  but  $292,808  or  about  25  per  cent 
of  that  imported.  It  is  also  shown  by  the  census  report  of  the  same  year  that 
69.3  per  cent  of  the  graphite  produced  in  the  United  States  was  contributed 
by  this  State.  There  is  but  little  doubt  that  there  yet  exists,  undiscovered  in 
the  Adirondack  region,  vast  deposits  of  this  valuable  mineral  and  it  is  but  a 
question  of  time  when  the  production  of  graphite  will  be  largely  increased. 

SALT. 

The  production  of  rock  salt  is  at  present  confined  to  one  mine  operated  by 
The  Retsof  Mining  CJompany,  at  Retsof,  Livingston  Coimty.  The  daily  output 
of  this  mine  is  about  1,500  tons  and  there  are  employed  in  the  mine  proper  160 
or  more  men.  There  is  used  in  this  mine  daily,  something  like  one  and  a  half 
tons  of  d3mamite.    Another  industry  of  like  character  is  in  course  of  development 

The  Sterling  Mine — ^which  is  located  in  the  same  county. 

PYRITES.      (IBON.) 

Of  these  industries  there  is  an  increase  of  two  over  the  year  1904.  While 
this  additional  number  is  not  altogether  new,  being  a  re-opening  of  the  old  Stella 
Mines  near  DeKalb,  St.  Lawrence  county,  they  seem  to  be  in  the  hands  of  parties 
who  will  push  development  and  determine  the  value  of  these  deposits. 

ZINC,   COPPER,  ETC. 

I  found  the  zinc  mine  at  EUenville,  Ulster  county,  closed  temporarily.  The 
existence  of  zinc  in  St.  Lawrence  County  is  well  known  and  prospecting  for  this 
mineral  is  being  carried  on  to  quite  an  extent  and  I  look  for  definite  results 
within  a  year  or  two. 

FELDSPAR,  QUARTZ  AND  MICA. 

f  The  extraction  of  this  combination  is  confined  principally  to  one  company, 
that  of  the  International  Mining  Company  near  Ticonderoga,  Essex  county. 
With  the  completion  of  their  new  plant  the  product  of  this  industry  will  be  largely 
increased. 

LAROR  CONDITIONS. 

r  Reviewing  the  labor  conditions,  I  found  that  the  demand  for  labor  was  far 
in  excess  of  the  supply.  With  but  few  exceptions  complaint  was  made  of  the 
scarcity  of  labor.  One  superintendent  informed  me  that  he  had  expended 
$1,200  or  more  in  an  effort  to  obtain  help  and  had  met  with  but  partial  success. 
The  scale  of  wages  is  no  doubt  responsible  in  a  measure  for  the  short  supply  of 
laborers,  as  the  work  is  more  or  less  hazardous  and  the  wages  paid  are  not  alto* 
gether  satisfactory.  In  many  instances  the  operators  are  perhaps  paying  as 
high  wages  as  the  conditions  wiU  warrant  but  this  of  course  has  its  influence 
with  those  seeking  employment. 

Regarding  accidents,  I  have  no  data  by  which  I  can  compare  the  number 
occurring  this  year  with  those  of  last  year.  It  is  my  impression  however,  that 
there  has  been  but  little  if  any  increase,  while  the  number  employed  has  increased 
nearly  1 ,900 .  A  lai^ge  precentage  of  accidents  result  from  carelessness  or  disregard 
of  the  mine  rules  on  the  part  of  the  person  injured.  As  an  illustration — I  had 
an  interview  with  a  man  who  had  worked  in  the  quarries  for  twenty-five  years 
and  who  had  been  twice  injured  by  explosion  while  attempting  to  \mload  a 
missfire  with  a  steel  bar.    His  second  attempt  resulted  in  permanent  disability. 
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lam  very  particular  about  the  general  rulee  and  make  it  a  point  to  see  them 
posted  and  to  replace  old  and  indistinct  copies  with  new  ones.  The  usefulness 
of  these  rules  is  somewhat  impaired  by  reason  of  the  large  foreign  element 
employed,  who  cannot  read  them,  and  it  is  this  element  which  met  with  the 
largest  share  of  accidents  which  have  occurred.  It  is  to  be  regretted  that  so 
little  r^ard  or  consideration  is  given  by  some  operators  in  case  of  the  injury  or 
death  of  these  unfortunates.  Usually  the  large  corporations  cany  an  insurance 
on  their  employees  and  in  case  of  death  or  permanent  injury  and  suit  is  brought 
to  recover  damages,  the  case  is  taken  in  hand  by  the  insurance  company  and 
fought  to  the  bitter  end;  and,  in  case  of  the  recovery  of  damages,  it  is  a  question 
WHO  receives  the  benefit. 

A  majority  of  the  operators  are  quite  in  accord  with  the  Department  in  sug- 
gestions looking  to  the  safety  of  mine  and  employee  and  willingly  comply  with 
orders  given  tending  to  this  result. 

The  number  of  orders  issued  from  the  Department  of  Labor  was  121,  with 
82  coxppliances  reported,  compared  with  72  orders  and  50  compliances  reported 
for  the  preceding  year.  Respectfully  submitted  by 

C.   M.   GiLMORB, 

Mine  Inspector. 
RBOROAHIZATIOH. 

By  reorgaiiization  ie  meant  the  rearrangement  of  inspection 
districts  and  the  reconstruction  of  forms  or  blanks  used  in  con- 
nection with  the  work  of  the  Bureau. 

After  seven  mouths  of  the  fiscal  year  had  elapsed  the  administra- 
tive head  of  the  department  was  changed.  Boon  aiter  Commis- 
sioner Sherman  entei*ed  upon  his  duities  the  question  of  reorganiza- 
tion was  taken  up  and  thoroughly  discussed,  with  the  result  that 
he  authorized. the  revision  and  reconstruction  of  all  departmeuftal 
or  bureau  blank  forms  and  records.  It  was  decided  to  discon- 
tinue obsolete  methods  and  to  adopt  tlie  most  approved  modem 
system.  The  change  was  to  be  complete  in  every  respect,  from 
the  reports  of  field  work,  prepared  and  filed  by  the  deputy  factory 
inspectors,  to  the  office  records  of  adl  olficial  transactions  incident 
to  factory  and  other  inspections  performed  by  our  officers.  Every- 
thing except  general  coiTespondence  was  to  be  made  to  conform 
to  the  new  ideas. 

After  careful  examination  of  methods  obtaining  in  public  and 
private  offices,  and  after  consultation  with  persons  possessing 
wide  experience  and  expert  knowledge  in  regard  to  the  subject, 
we  concluded  to  adopt  the  card  system  as  being  the  best  adapted 
to  our  service.  This  system  had  been  adopted  by  the  New  York 
Tenement-House  Department,  and  had  proven  so  successful,  and 
its  superiority  over  old  methods  bo  clearly  established,  that  we 
felt  it  had  passed  the  experimenital  stage,  and  that  there  was  not 
the  slighest  danger  of  a  breakdown  in  its  operation.  Therefore, 
the  task  of  preparing  the  forms  to  cover  the  various  phases  of 
our  work  was  undertaken  during  the  latter  part  of  June,  1905. 
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In  this  conuection  it  might  be  well  to  state  that  this  Bureau  had 
Adopted  the  card  ejstem  for  the  records  of  tenement-house  licenses' 
in  the  latter  pai't  of  1904,  and,  when  we  were  considering  plans 
to  improve  our  methods  of  recording  factory  and  other  inspections, 
we  were  not  wholly  inexperienced  in  regard  to  modem  methods  as 
applied  to  our  records. 

It  was  an  easy  matter  to  determine  that  a  change  was  necessai'y 
and  advisable,  but  the  preparation  of  forms  to  carry  into  effect  the 
new  ideas  involved  considerable  study  and  careful  application  to 
the  subject  in  hand,  and,  in  prosecuting  this  work,  advantage 
was  taken  of  the  willingness  of  the  former  First  Deputy  Commis- 
sioner of  the  New  York  Tenement-House  Department,  Hon.  Law- 
rence Veiller,  to  render  assistance.  Mr.  Veiller  had  prepared  and 
perfected  the  scheme  of  card  records  adopted  by  the  said  Tenement 
House  Department  and  therefore  was  qualified  to  give  expert 
iidvice. 

I  prepared  drafts  of  the  various  forms  made  necessary  by  the 
proposed  change  and  then  submitted  them  to  Mr.  Veiller  at  a  cop 
ference  held  with  him  in  New  York  City.  After  a  thorough 
examination  of  the  drafts,  during  which  he  engaged  in  both 
eliminative  and  constructive  criticism,  the  forms  were  finally 
adopted.  The  copies  went  to  the  State  printer  during  the  first 
week  in  August.  I  then  thought  that  the  principal  part  of  the 
task  undertaken  had  been  aceomplisihed,  but  I  was  mistaken.  It 
soon  became  quite  ajiparent  that  the  State  printer's  establishment 
had  not  been  accustomed  to  the  style  of  work  called  for,  and  that 
if  satisfactory  results  were  to  be  obtained,  another  i^eriod  of  un 
certainty  and  worry  was  in  store  for  us.  When  the  proofs 
reached  our  hands  they  were  found  to  be  hopelessly  full  of  errors; 
they  had  to  be  revised  repeatedly  and  for  a  time  we  were  quite 
discouraged.  Finally  however  the  last  corrected  copy  was  off; 
then  came  the  question  of  the  delivery  of  the  quantities  ordered. 
We  had  ordered  a  total  of  about  one  hundred  thousand  cards, 
blanks,  etc.  Special  stock  had  been  selected  and  the  different 
forms  were  to  be  printed  on  cards  of  different  colors,  and  inas- 
much as  we  insisted  that  the  supply  furnished  should  con- 
form to  the  sample  selected,  botli  as  to  quality  and  color,  there  was 
some  delay  because  the  printer  experienced  considerable  diflSculty 
in  procuring  the  stock.  The  first  instalment  was  delivered  to  us 
about  four  days  before  the  close  of  the  fiscal  year,  thus  giving  w* 
about  three  d^ys  to  prepare  samples  and  instructions  for  our  field 
force,    lliese  samples  and  instructions  had  to  reach  the  deputy 
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factory  inspectors  hy  October  1,  1906.  The  inability  of  the 
State  printer  to  properly  handle  such  work,  and  to  make  prompt 
delivery,  was  to  us  a  most  serious  probleni,  but  we  eventually 
]) ailed  through  in  a  satisfactory'  manner. 

The  following  plates,  together  with  brief  descriptions,  will  na 
doubt  be  of  considerable  interest  and  I  hope  of  some  value  to  those 
who  have  to  handle  similar  problems  in  other  places.        '' 

For  convenience  I  shall  separate  the  plates  into  two  groups^ 
one  to  include  all  cards  and  forms  used  in  connecetion  with  the 
administration  of  Article  VII  of  the  Labor  Law,  relating  to 
manufacturing  in  "  tenement-houses,"  the  other  to  consist  of  the 
forms  used  in  connection  with  the  inspecrtion  of  factories,  shops, 
bakeries  and  laundries,  and  the  enforcement  of  law  therein. 


GROUP  I— PLATE  I. 


tm\.JjJ^..^..£€L.r. ..M;?..3.<?Joroi«*<^«?.^.<^.!?i.^....Datea5./7A.fj<..« 


No.      70% 


APPLICATION  FOR  LICENSE— TENEMENT  HOUSE 

TothbCokmissiokii  or  Laboii  or  THE  STATBor  Nkw  York:  <y  . 

I  hereby  nuke  application  for  •  IjoenM  (or  the  tenemeat  bouae  No. t^^tJ      it.  O  OU  G  i  ^    StraM. 

Boftmgh  or  City  of iz'^J?..JsJiAji^Jl .  m  provided  in  the  Labor  Law,  tactieii  loo.  cbaptar  415.  Laws  of  1897, 

ai  amended.  . 

The  said  building  U  on  the TJT.AJi'.i. (ffoat  or  rear)  of  the  lot. 

It  {»   ,  .      ^ ^toriea  and lijf. in  height.  • 

Nantar  Bmw— t  CaOw  y 

It  hai  on  each  floor  the  following  number  of  apartmenta. _jr7 ^.jf^._^.-AL.^.  ... . .,     Total  ftomrtinwita    *i? 

r^        -  Cdtar    Bmmmbi    mftoar    and    ard    4th    stH    Mhiih 

TheO*i.Baia lf^.^.J2lfi^kS^?:^^. i Addieea    .^^.^ ?7i.^tCr  


The  ACBMT  is 

The  LiaaaB  is. 


^Sica'»w«..lcg.        /3aa<^  0.0X0  "  V//^ § 


Tt  fa*  UM  in  ealy  X  tatM*  •(  whoto 

Signed.: 


Wen  foil  MiM  in  idii  Wpee 


Statb  or  Nrw  YoiiK  1  *  fr  Sionco  by  Aqcnt  Fill  Out  thi  Followi(«o 

2U^ji^k7:K^<i^  **' .&l!nOfif!:f!i<t^  being  duly  nrora.  depots,  and  say.  tha«  he  litiMdirfr 

aatbotiied  a^t  of  the  owner  of  the  above  deeeribed  tenement  house  and  is  authorised  to  make  this  appScatioa  tor  Hoeiiae. 

ay  of  .,,-^4*!25iSir.rs2ry 190^    )  Sijii«tw«  m  •Out 


owaB 


Facb  OF  Card. 

Rcfcnfd  to  Tenement  House  Departmcnt..y..:rT....4?...!!!..^._^_  Reported  by  Tenement  House  D«partnMnt..ZJ!l.^..-^.Jl  JPLk. 

Rtfsned  to  Departaeot  of  Health  ....      '^. *^„ZJ?J?,^  Reported  by  Department  of  Health /jr.-.</-Il.^K. 

Refemd  for  Invettisatkm  to  Depaty  Inspector_?JL:..4f'.~.^f-.  D»te .._../-_,<</_-. C?_fe ^ 

Rafemd  lor  Reinvestigation  to       -  j/j>Z/..._.«»„.  Date -...>1  rj...*../.  ~_^..4?. 


•         i^  £T        Date       2.'-,/Z.'CC> 


^.^.-..^^  .  Dale  ^ 

Back  of  Caru. 
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GROUP  I— PLATE  II. 


stmt. 


.J\h±L 


.|t..«g.7..^.^BifiiitAg^iy-^^^^^ 


To  TBI  TbNBMUIT  HoOftl  DsrABTMBHT: 

AppBctfaB  hM  be«n  duly  madd  to  th«  9ute  Departawnt  of  Labor  for  >  licww  for  tht  ■boTfmenrio— I  tM«B«t  booML     Yoaara 

Iwrabjr  raqnatod.  In  aeootdttwo  with  Um  provfatom  o<  Soetion  too  ud  tej  o<  tin  Ubor  Uw.  m  aaModtd,  to  (oraiih  opoa  thta  cwd  tho 

foOowlag  infomudoQ.    Pliasb  Rbtvrn  Caiiv  Pkokptlt. 

Yonn  nqioetfally 


Dati  or  Lait  Psriodic  Sanitary  Imipictiom  sv  Tbmbmbiit  Hooti 
UncottruiD-viTa  Obdbu  o>  VioLAnom  Psnoino  this  Dats 


C^£-^^»*e<. 


OWHBR 


oS-*->w 


tl^t^Co 


(U-^ctc 


Tbhbmbmt  Hoots  Dbjabtkbiit 
Bt 

Addrbsb — 


\>>TU*^ 


(U 


CA^C* 


of 


a*  Hm  brio*  «itii  dM«  of  mtry  ol  Mch  rwerdi 


>  DhmumbI  af  Utow^-Pnm  ••'•! -tM— At^art  af  T«b.  Ho«»  DafC 


GROUP  I— PLATE  III 


Street. 


C  " 

o?  jP-  r  ^  T?.^. u.  f y  ^---toeeft/^*?/?.  7^.4^^.,  Jite../.- ■  y.r.^^^^ 


To  tbb  DtrARTHBMT  or  HflALm: 

Applkatioa  haa  bc«B  duly  mad*  to  the  StaU  Dcpa.rtin«t  of  Labor  for  a 
baraby  nqmaud,  ia  aooordanca  with  tha  pfovUona  of  Saetiooa  loo  aod  lej  o(  tha 
faOowiDg  infonnatioa.    Plbabb  bbtorm  card  movrrLT. 

Youm  rMpeetf  ally 


^ 


for  tba  abova-maolioaad 
Law,  aa  amaodad,  to 


npoo 


Yo«w» 


IitrBcnoua,  Comtaoioo*  or  Cohmuhicablb  DnBAaaa  PRBasNTATTHitDATsf L.i  -^i-^-^ 

tflw  alata  aaliiw  tl  ilmim,  aat  U  patiaat  —4  aparwiaw  awylaO  \  \ 


CL^JlbA^^. _>vueA4i!f4„._„^JL._ 


y^ 


Dbfabtmsiit  or  Hbaith,  Crrr  or — iV  .CW_.I...O.RjliSi .v^.™ 


C-|lf*> 


Da»nil< 


(M^MlMMtetak} 
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GROUP  I—PLATE  IV. 


INV. 

(TSHBMIMT  HOOll) 


BotLMJfO 


4hlMUM 


■VLA»ABTli  PbK   PUMB 


Pvaue  HAU«~8rAnwATS. 


WATBBCUMBt  AcCOMMODAnom 

Plombiho 


AMIITWIHT0 


E357 


R3BS 


lA. 


jjL 


ML 


1±. 


JJL 


fiJT 


fair 


y^juL 


'Q^d 


>«o^ 


hja£. 


2e^ 


UL 


lUL 


PHL 


Jlsl 


J££L 


j^ 


JU 


J!Ut 


ESdUi 


&i. 


J^f-rPJL 


(£L. 


JU 


.As 


M7M.. 


7c.  rt* 


JLO 


JLSL 


JUL 


JLA 


f^ 


UmW.< 


££. 


Ati 

Ex 


STATSMSim  OM  TMn  CaKD  ABB  COBHBCT 


■ftUiL^  j'-i^-cA 


MIVBD  BT. 


NOTCav— RBFtn:  G«*4.  Fair.  Bad.    ClBAHLnraM:  V«nr  daan.  t< 
«r  Labor— P«ra  l>-'»s>sM— lavMtifBtiM  of  AppUea«ioa  (cr  Ti 


4lnr,  *•:  DMy.  4«]  V«t 


M/# 


Facb  of  Casd. 


f^    #>   ^^M» 


Back  of  Cabo. 
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GROUP  I— plate  v. 


Stmt 


A'- 


AP^k'M 


"Sir  ZS£4- 


LlOINSI 
No. 


irog 


APPLICATION  FOR  LICENSE— SHOP  BUILDING 
To  THB  Commissioner  op  Labor  op  the  State  op  New  York:  > 

I  hereby  nuke  RpplicRlion  (or  a  Ucciue  for  the  sliop  buUding  No r?_^..v:.„xZ_.<6..!5.ife...V..Z! Street , 

Borough  or  City  of /XiA-{l.j!^Jki..^„fl. as  provided  in  the  Labor  Law,  Sections  a  and  loo.  Chapter  41s, 

Lawa  of  1*97.  >■  amended.^        ^ 

The  said  building  is  on  th«. T.X-Q.JtJ^^ (front  or  rear)  of  the  lot. 

It  if   ..      - ?»<._ stories  and .._ >r.. — »_4n  height. 

(Numbar.)  tJSawnrBt.)  iCdUrj  .-    ^ 

It  has  00  each  floor  the  following  ntunber  of  shops.       _ rrz. 2.,  /„/../ Total  «hftp«.   ^  


The  Owner  is. 

The  AoRNT  Is-.™ AddreA.. 

The  Lbsser  is ._— — _ ,.,.,  « Add 

iTo  b«  ftUad  onljr  M  l«<Me  g(  whoU  pnnim.' 


SigneA       ■   ■"  ■  ™  ■  "'  tk-^— *c«afc— .^^.  QWVBR 


IF  SIGNeO  BY  AQENT  FILL  OUT  THE  FOLLOWINQ: 
State  op  New  York    ) 

_. I  > >-_> being  duly  sworn,  deposes  and  says  that  he  is  the  duly  authoriMd 


agent  of  the  owner  of  th«  above  described  building,  and  is  authorized  to  mAke  this  application  for  license. 
Subscribed  and  sworn  to  before  me  this—.,..-. day  of .._ .__ 


(SicnAtorr  of  aSaaVJ 


ftUuDapafUMBtof  Labor— Form  Ai-'«s-«)l.—AppUMtien  for  UoiMT— Shop  BuilJinc.  e«t. 

Facb  or  Card. 


Referred  for  Inv«sti«Rtion  to  Dspvtjy  iDspsOoi 

.  Back  or  Card« 


,       '^.  /l/l.      //f//__ D.U  /-   f-  ^^ 
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Skm. 


Crosby. 


,    Inv. 

(■HOT  MILOMOI 


MJJJLuMdi  M^nJisiilaam  JzJ^Pk^. 


ButLOIKC ^  . 

rroM— Riar. 

PUBUC  HAfXS— STAiaWAVft- 


.,2-.. 


WaTU   CloIXT  ACCOMtfODAnOKt. 


tlw 


.Stokixa. 

ttambu.  with  (I 


.v:. 


Jtoou. 


-CclUr). 

.CEUiA»— BASEMCNT_«^iJ- 


|5/tta«iil  Ripalr. 


.^UL 


/._...^_ 

to  Vafd-CcU«r-HaUi-SMp»-TauL 


Par  ctM  aM*«  eiir^  or  ftvaaid  llM-Maa«fMtBi1ag  iterctal 


rLUMDtirn^ 


MJti^^y/.. 


./M_ 


-Aft. 


FlRR    EKAns^ 


ObMf  aCMd^FrM— OpcAbict  aoiad— Stwcr  air  «m»i>1iic. 

V- j^.. 


lUpair— Ctaaalinr*— ScpuMad  for 

.^« aa. 


Walk  Siak*— DrMilag  Re 


ary» 


lUlcoAr— Incbacd  \jkHan-  Stralchi  LaJd«t»— B*Imio— ■Igbt-Drop  U44«r. 

Shops 


MUMBfl*  Of 

iHora 

MUMUR  OF 
HOOMS 

MUHAU  OP 
ICNANTS 

NUUBCR  or  PCRSOM  IN  aHOFI 

IMPAIR 

C4XANUNKM 

KNVk- 
CROWOIMD 

VUmiATION 

MALU 

rcuALCs 

TOTAL 

UQHTIIM 

CCLUUI 

c 

/ 

o 

« 

/a/r 

zo 

•ACCHCMT 

1 

7j 

X. 

7* 

// 
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iAU  names  and  ttreet  numbers  are  aeeumed.) 

Plates  I  and  V  represent  the  initial  step  in  the  administration 
of  section  100  of  the  Labor  Law  as  applied  to  the  two  classes  of 
buildings  that  are  subject  to  its  provisions,  e.  g,,  the  tenement- 
house  proper  and  the  bulding  situated  on  the  same  lot  with  a 
tenej]ient  or  "  dwelling-house  and  which  is  used  for  any  of  the 
purposes  specified  in  section  one  hundred."  These  plates  are  re- 
productions of  applicatione  for  llcenfie,  known  in  the  Bureau  as 
cards  A.  and  A^.  They  conform  srtirietly  to  the  requirements  of  the 
law.  Application  for  license  must  be  made  by  the  owner  of  a 
tenement-house  or  by  his  duly  authorized  agent;  if  made  by  an 
agent,  as  will  be  noted,  the  Bureau  requires  that  such  agent  shall 
execute  a  statement  under  oath  affirming  his  authority  to  act 
on  behalf  of  the  owner  of  the  property  involved.  This  precaution 
wus  taken  to  avoid  complications  which  might  arise  in  connection 
with  the  acts  of  such  agents.  The  statute  does  not  make  provi- 
sion covering  the  rights  of  lessees  of  tpnement-house  properties, 
but  inasmuch  as  a  l^see,  so  far  as  the  objects  of  this  law  are 
concerned,  is  to  all  intents  and  purposes  the  owner  of  such  prop- 
erty, it  was  felt  to  be  proper  to  recognize  lessees  as  having  pro- 
I>rietary  riglnts  under  this  law,  provided,  that,  when  application 
is  made,  the  unexpired  period  of  the  lease  be  not  less  than  one 
year.  Leasees  are  i^ecjuired  to  produce  their  lease  before  applica 
tlon  is  accepted. 

After  an  application  for  a  license  for  a  tenement-house  proper 
bas  been  executed,  it  receives  a  consecutive  niunber  and  is  passed 
to  the  clerk  who  has  charge  of  the  tenement-house  records;  under 
(he  direction  of  this  clerk  two  cards — known  in  the  department 
as  cards  T.  and  H.  are  prepared;  (see  Plates  IT  and  III) ;  the  top 
lines  on  these  cards  must  be  identical  with  the  corresponding  line 
on  the  application  to  which  they  relate,  and  they  must  bear  the 
signature  of  the  proper  Bureau  officer.  Card  T.  is  then  sent  by 
mail  to  the  office  of  the  municipal  department  charged  with  the 
duty  of  sanitary  inspection  of  tenement-houses,  and  it  is  the  duty 
of  the  person  in  charge  of  such  department  or  bureau  to  furnish 
the  Information  sought  with  as  little  delay  as  possible.  The  same 
course  is  followed  in  respect  to  card  H.  which  is  sent  by  mail  to 
the  office  of  the  local  board  of  health.  It  is  the  duty  of  the  health 
officer  to  respond  to  our  specific  inquiry  without  delay,  tending 
the  return  of  the  cards  T.  and  H.  from  the  municipal  departments, 
no  further  action  is  taken  upon  the  application.    When  they  are 
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returned,  cards  A.,  T.  and  H.  are  placed  in  the  hands  of  the  Super- 
intendent ot  Licenses  who  examines  the  record  furnished  by  the 
Tenement-House  and  Health  Departments.  If  the  records  fur- 
nished show  that  the  house  in  question  is  not  free  from  disease  or 
uneanitary  conditions,  or  both,  then  the  application  for  license  is 
denied  without  any  inspection  of  the  premises  by  an  officer  of  this 
Bureau.  It  must  be  understood  however,  that  pending  violations 
of  a  purely  structural  character  reported  to  us  by  the  municipal 
department  ai'e  not  made  the  basis  of  a  deniiU  of  application,  we 
deny  the  application  for  purely  sanitary  reasons.  On  the  other 
hand,  if  the  records  show  the  building  is  free  from  disease  and  un- 
sanitary conditions,  an  investigation  of  the  premises  by  one  of 
our  deputy  factory  inspectors  is  ordei^.  Card  I^V.  (see  Plate 
IVj  is  then  prepared  under  the  direction  of  the  chief  filing  clerk 
and  is  sent  to  the  district  inspector.  The  prepara.tion  of  this  card 
•  in  the  office  consisis  of  filling  in  the  top  line  on  the  face  thereof. 
Before  proceeding  with  the  explanaition  of  the  method  of  marking 
card  IN7.,  prescribed  for  the  inspector,  attention  is  directed  to 
the  back  of  card  A.  (Plate  I),  which  shows  how  the  several  steps 
in  the  process  are  recorded;  such  a  record  is  very  essential  in 
order  that  we  may  be  able  to  tell  the  exact  status  of  any  given 
application  while  the  question  of  final  disposition  or  action 
thereon  is  pending. 

The  method  of  marking  the  card  is  very  simple;  it  consists  of 
numerals,  checks,  abbreviations  and  monosyllables  placed  at  cer- 
tain points  or  in  certain  spaces,  each,  when  properly  placed,  con- 
veying a  distinct  meaning.  In  the  first  line  of  the  investigation 
proper,  (Plate  IV,  face  of  card)  a  check  is  placed  over  the  word 
"  front "  to  indicate  that  the  tenement-house  is  built  on  the  front 
or  street  line  of  tlie  lot ;  in  moving  along  this  line  we  find  that  the 
house  is  five  stories  in  height  with  a  basement  and  not  a  cellar ;  if 
a  check  had  been  placed  over  "  c "  then  we  would  understand 
that  it  had  been  built  upon  a  cellar.  Bepair  is  indicated  by  one 
of  three  words — "good,"  "fair"  or  "bad."  Cleanliness  is  re- 
ported on  by  percentages — 100  naturally  represonting  the  highest 
and  0  the  lowest  standard.  The  checks  whenever  used,  are  affirma- 
tives, the  negative  being  shown  almost  invariably  by  the  words 
"  no  "  or  "  noi."  The  tabular  spaces  on  this  card  are  quite  inter- 
esting. The  information  conveyed  in  the  columns  gives  a  compre- 
hensive idea  of  the  arrangement  of  the  building  and  the  amount 
of  "  tenement  work  "  conducted  therein,  together  with  the  sanitary 
conditions  of  the  apartments  on  each  floor.    According  to  column 
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two  there  are  three  stores  in  this  building  that  are  wholly  uncon- 
nected with  the  rest  of  the  building  by  deors>  windows  or  open- 
ings. The  third  column  Bhows  that  there  are  nineteen  living 
or  dwelling  apartments  in  the  house,  6.  g.  provision  has  been 
made  for  the  proper  housing  of  nineteen  families.  In  the  next 
column  we  find  that  the  apartment  on  the  basement  floor  is  not 
occupied,  but  on  the  third  floor  there  are  five  families  living  in 
four  apartments,  while  on  the  fifth  floor  we  find  six  families  in 
four  apartments.  This  of  course  means  that  two  apartments 
on  the  fifth  and  one  on  the  third  floor  are  each  occupied  by  two 
families.  The  next  column  covers  the  "repair"  of  the  apart- 
ments; they  seem  to  be  in  a  satisfactory  condition  except  the 
fifth  floor,  which  is  reported  "  bad."  The  seventh  column  relates 
to  cleanliness;  all  are  in  a  tolerably  fair  condition  except  the 
basement  and  fifth  floor.  We  now  come  to  the  question  of 
manufacturing  in  the  tenement-house.  This  card  shows  they  are 
manufacturing  in  five  apartments  and  in  one  store  or  shop.  In 
one  apartment  on  the  first  floor — R.  R.  (rear  right)  persons  not 
members  of  the  family  living  therein  are  found  at  work.  On 
the  flfth  floor  manufacturing  is  conducted  in  two  apartments 
while  in  one  of  the  other  apartments  on  this  floor  a  case  of 
measles  is  discovered.  After  a  thorough  investigation  of  the 
house  according  to  the  foregoing  method,  the  inspector  then 
examines  his  record  and  on  the  back  of  the  card  (see  Plates) 
he  enters  the  violations  noted.  The  card  is  then  signed  by  him  in 
the  proper  space  and  returned  to  the  office.  The  chief  flling  clerk 
thereupon  enters  upon  the  record  hereafter  described,  (Plaite  XI) 
the  date  of  iuspectiou  and  then  handls  the  two  cards  A.  and  INV. 
to  the  Superimtendent  of  Licenses  who  carefully  examines  the 
report  of  investigation  and  upon  the  record  he  grants  or  denies 
the  application  for  license,  signing  and  dating  the  card  whe;n 
examined. 

The  process  in  respect  to  as  application  for  a  "  shop  "  license 
(see  Plate  V)  is  practically  the  same  except  that  cards  T.  and  H. 
are  not  used  in  connection  therewith  for  the  reason  that  the 
Tenement-House  Department  has  no  jurisdiction  except  over 
tenement-houses  and  the  Department  of  Health  only  inspects 
shops  and  factories  upon  complaint.  (As  a  matter  of  fact  they 
rarely  do  that  but  refer  such  complaints  to  our  Bureau.)  All 
applications  for  "shop  building"*  licenses  are  immediately  re- 
temd  to  the  district  inspector  for  investigation  on  card  INV. 

*DeparfxneiitaI  term. 
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(see  Plate  VI.)  The  tabular  arrangement  of  this  card  is  of 
course  different  to  Pla/te  IV  for  it  deals  with  an  entirely  different 
phase  of  the  problem.  The  method  of  marking  is  precisely  the 
same,  however,  and  the  arrangement  is  so  simple  that  further 
explanation  seems  unnecessary.  The  deputy  inspector  notes  viola- 
tion on  the  back  of  the  card  and  after  properly  signing  and  datiDg 
it  he  returns  it  to  the  office. 

When  the  Superintendent  of  Licenses  denies  an  application 
for  a  license,  he  must  sign  and  date  a  card  upon  which  is  written 
the  reasons  for  dien}dng  such  application.  Plate  VII  is  a  repro- 
duction of  this  card  which  is  known  in  the  Bureau  a^  KEF.  The 
typewritten  matter,  on  this  card  is  the  carbon  copy  of  the  official 
notice  of  denial  sent  to  th^  applicant. 

When  an  application  is  granted  a  note  of  approval  is  made 
thereon  and  license  is  written  and  framed  and  the  applicant 
notified  to  come  and  get  it  immediately. 

After  a  license  is  gi*anted,  in  due  course  of  time,  the  tenement- 
house  is  inspected;  (the  law  provides  that  licensed  houses  shall 
be  inspected  "once  in  every  six  months") ;  the  report  of  such 
periodic  inspection  is  made  on  a  T.  I.  card.  (See  Plate  VIII.) 
The  method  of  indicating  the  facts  observed  is  the  same  throughout 
as  heretofore  explained.  It  will  be  noticed  that  each  horizontal 
line  in  the  tabular  space  on  the  face  of  this  card  covers  completely 
one  floor  and  that  there  are  six  general  subjects  upon  which  the 
inspector  must  report,  as  follows :  Aparrtments,  hajlls  and  stairs, 
plumbing,  water  closets,  mannfacturing  and  disease.  This  report 
shows,  in  respect  to  apartments,  not  only  the  number  of  apart- 
ments and  number  of  families  living  therein,  but  also  the  number 
actually  visited  by  the  inspector.  Some  apartments  are  unoc- 
cupied or  locked  and  cannot  be  entered;  this  is  a  condition 
frequently  met  but  it  is  not  so  serious,  however,  when  the  house 
is  licensed,  for  the  sanitary  condition  of  the  locked  apartment 
can  be  fairly  guaged  by  the  general  character  of  the  house.  But, 
when  the  initial  investigation  is  made,  prior  to  the  granting  of 
a  license,  we  insist  that  every  part  of  the  premises  be  open  to 
a  full  and  complete  inspection,  otherwise  license  is  denied.  It 
will  be  noticed  that  we  take  cognizance  of  repair  as  well  as  clean- 
liness in  these  buildings.  This  is  done  because  they  are  co-related 
and  inseparable  by  the  very  nature  of  things.  A  building  in  bad 
repair  cannot  be  kept  up  to  the  sanitary  standards  set  by  this 
Bureau,  hence  our  action  in  respect  to  the  subject  of  repair. 
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The  general  result  of  the  analysis  of  the  report  presented  on 
the  face  of  tliis  card  is  found  on  the  back  thereof  under  ^'  orders/' 
In  view  of  the  extremely  bad  conditions  noted,  the  inspector  in 
this  case  deemed  it  advisable  to  recommend  summary  revocation 
of  license.  (Ree  check  over  "  revoked  "  on  face  of  card.)  In  thp 
absence  of  such  a  recommendation,  a  notice  would  be  written  to 
the  owner,  or  to  a  person  repreBeniting  him,  or  to  lessee,  directing 
him  to  remedy  the  unsanitary  and  all  other  unlawful  conditions 
within  a  specified  period,  not  to  exceed  ten  days. 

When  a  license  is  revoked  for  cause,  a  notice  to  that  effect 
stating  the  reasons  therefor  is  sent  to  the  owner,  agent  or  lessee 
and  a  statement,  pixyperly  executed,  dated  and  signed,  is  filed  in 
the  records  of  this  I^ureau.  This  record  is  made  on  card  REV. 
(See  Plate  IX.) 

In  order  to  properly  administer  the  provision  of  Article  Vli 
of  the  liabor  Law,  it  is  necessary  to  undertake  a  more  or  less 
systematic  inspection  of  tenement-houses  in  certain  sections  of 
our  larger  cities,  more  particularly  in  the  Boroughs  of  Manhattan 
and  Brooklyn  in  Qi^eater  New  York,  for  the  purpose  of  determining 
if  such  houses  are  used  for  any  of  the  purposes  specified  in  Section 
too.  To  enable  us  to  aiccomplish  this  without  following  tho 
elaborate  method  provided  for  on  the  T.  I.  card,  the  card  repro- 
duced in  Plate  X  was  prepared.  This  is  an  observation  card 
and  is  for  the  purpose  of  reporting  a  superficial  examination  of 
an  unlicemsed  tenement-house.  The  essential  points  to  be  covered 
by  the  inspector  reporting  on  O.  cards,  are:  Manufacturing, 
general  sanitary  conditions,  the  name  of  person  or  persons  respon- 
sible for  the  premises  under  our  law,  together  with  his  own  recom- 
mendations in  respect  to  the  case.  From  these  O.  cards  notices  are 
served  upon  owners  or  lessees  in  accordance  with  the  provisions 
of  Section  105  of  the  Labor  Law  which  defines  the  responsibility 
of  owners  of  tenement-houses  regarding  the  unlawful  use  of  their 
property. 

The  last  card  in  this  group  is  shown  in  Plate  XI.  This  is 
a  History  card.  It  contains  an  index  to  all  other  records  of 
departmental  action  in  reference  to  the  tenement-house  covered 
by  it.  By  glancing  at  this  card  the  legal  stati>9  of  the  propertj' 
under  the  Labor  Law  can  be  readily  ascertained.  The  footnotes 
contain  sufficient  explanation  of  the  abbreviations  in  the  second 
column. 
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fNCORTORATCD.    JOINT  STOCK  CONCERN— P«B«iDBi»T'i  Namb UHtU — Jl%     ifiQifCT  k  9if  TV 


Ur.  Na 
No..i2Z^_atx  or  rnitir   ><^^ '^    Ki>ri(^ cwutfy  /Vg^Y   ><yrif 


KG.  OP  STORIES  G ,  _^ 

IrOioM  Naaca  m  toe.  mb  tt«Ti  •«■  «■«■  M«mvr>cra 


_^„.,-^_,,^^^dJ^.,^*^ 


f.U,iUM»U»J  -  I— )AI»«t*-«» 


>l«lrtity«<>r«M4<»y»w 


m  M  Mf  !■••  la  yaw  li 


nfc^lWpk 


/^ 


laih. 


l2i£..^JSL^    <r^ 


"frl 


Xmti  R*. 


k<MP«WlakM 


^iy. 


I«*  0»  /WMW  ..    I>>*.I1T<.<  »T  WOVB 


CHILDREN 

WOMEN  AND  MALE  MINORS__^_  ^ 

(Vate4>        MlMMliWl 


~irtimm4v*i*^i 


MEAL  TIME. 


MSI 


.^ 


•MaW-aaMM- 


j^gisar 


'^'''^^-^,-^^^xi;;::^:S^t!hs;:^  ^"ff^JJ^^ 


ELEVATORS  —  FBiicirr — A. 

MX*- 


_/. .•_ ^ .•     «/    .      ..,  i/^. ,  Passbkobr^ /!«>A 

M  ACH IXCRY jnv  n  «. 

EXHAUST  FANS  FOR  DUST  _^ 


HoiWWAT«       /fg^l 


'nws:=cssr^ssi^ 


Stiiim  I  wrAnstBT  «v  t. 


^..»/:._ •...._    


•r  f«cwii^-i^  jiM 


J-il 


auii 


mt-wm 


,c55^*fe;s5=e2i^ 


Pack  of  Card. 


■oaERS 


AOCIDBNTS. 
BUILDING^ 


•vssir 


•Kfeaga 


Vmm'Jt  fMtiMBHiIaa 


"tilinlSiiwKir 


•  /  ^. 


niyw  |Mi|M****M»t 


.i^. 


W*m^gfl  ^_  FuKiM  fat  r   Roo>  ^<c  ^  Wmoow  ^otf  ^VanrmTfoir        • 


!>«»• ^..,^^>^  .     />»^  n^C  A*^ Staim.        3—1^ — . .  _ __.  .,-•...■.,.  Vl_»-.__j_^__..« 


U0HTINO-Wo«E  Booia _....*< , 

WATER  CLOSETS IP. /l 


.Halu — Staikwats  ^ 


. ^ ..  .  ■■■V^.-^-^rA- ■  i^a ^. ■■.■._..-„, . 

WALLS  AND  CEILINGS  ,  ,   g'tf  jhh^Wabmbooim   _  j*^^       «/ 

p^  0«.«l»iM  -W.  W.— T^a.  Mf.  fii  mit«iA-aMMHrf 

AIR  SPACE i!^___ Fin*  EccAm _.  .A,^.    i^ ,.__ 

•II  Aa*l*  la  Ml*  MrtUMa  »i>  ■>    >A  ladLhilii  111,  m, 

GENERAL  — Wo»»  »ooiit „..-^^ <?_,.•_. .^-^ 

#<g  OaMlaMM  -  Fi«r«  Mont*  wJMt 

YARD  AND  UNOCCUPIED  SPACE8__  J^<7 


58*/  Jlk? y:  ,_i4 


Ji7_A2A 


_vr^„ „  ^ ^_ 


yl.A^ 


^■.■,^-. •:. 

Ptii>aitj  >■!■<    Mum   Ml— 


BRICKYARDS. 


r.  rt-»tmJL  V*^*^,^, 


/nA>*^  ^    #-»««,    ^^    /»i>^»«<^^iy,  =.     r-y^^t^dt. 


XoTtCB  BBMT. 


V-  ^-ot' 


.All  STATBllBMTa  ON  THIS  CAKJ)  ABB  COKBBCT. 


Dim  ^         i*<»«V  !»»««<>»  /^  BIM 


BXAWtMBO  BT^ 

MOTU-SBrAIB:  Oaai,  Mt.  9»m.  kaA    ruMn— i  T«y  dM>,M|  Oii^t*  tanvhtf  «i«.«N  Bli«.  P(  Vav  «ii«.«|  rtHftr,* 
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T«b.ClMM< 


B.  I 


Imp.  No. 


S/i 


SltMt. 


J4i.JSui. 


Vo..yf.f     CayorVmte-.    /V^  ^^     Y<f  T  A    County      A    K 


INCORPORATED.    JOINT  STOCK  CONCERN— I>RBSXD«irr^  Nakb 
OWNER 


^{OP  BUILDING-Mia,  ^^^TJ     ^ff^C MAxmMiA //cj  rrr  /  /  ^p  ny 

"^^  STORIES  £ ^'^ZfjSi^^ j££*S4= i«5n=n=r 


ri» 


litMtf] 


m***! 


i*iww^«wt 


m«n*f— 


.0«NMl«k 


hi 


CL0 


TmI  NOb 


"^ 


X 
X 
X 
X 


Z= 


CHILDREN   Jfftt,  . 

TgJiJggiSgiinii    iJliij 


MUiJvis 


■lr-J*Jfw 


Women  and  "A'-'JiggM^^^f.^t ^  ^^^^ 


MACmWgRY  rtefft. 
BOILERS. 


WAOBS 


:»i  111  III  iiiii'i  ii  jffifli'Ti^M. ■Ui.i^fajnsa 

Law         «/ 
Ml 


ACCIDENTS a 


nssassmWS' 


wtm9i^m' 
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BUILDING ./ ^^C«.<2(^DooM tl np,t^ji_<t__nct Staws Ji^-.^i/.  .....-Y.-. 
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.^ .  ^  y^  ff^  ___    .  ,,,...,7TOi,,, •...- — , 
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(6i>  Itovcplaeta  fur  («al— ulM»-i«f«M  Rubtnih  Cteaaliara 

ORDERS..^«*^!»*;<».?5»^.-5:^^ 

'?i^0^$^/h  ^/<l^jr    T'>'^^^'c^a.  UuMijCuc/<^  £^^^  

MxaMIKBO  «*      "         ^Q    *       '^  •      ^  •  .     J  "    ^-"    *^  ^  Ali.  •TATEKBNTS   on   TIIH  CARD   ARE    CORRECT - _ 

KOTKB   iB!«T -.   ,.    I   r...-Il S..V3L X-.' ■/  ••■      - V— — y.-. ST.— 

KOm— RKPAIR:  Good. fair. poor. li«L  dt^niNSSi:  VwrcWaa.  leoi  CUaii.  «o:  S<«ici»h»t dirty. Co;  Dirty.  4">:  Voryd.rtv. »»:  Pdlhy.  o.    Rvmm:  Pno— «am*— noch 
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iiiE^^.  JS..  _7Lfi^ 


C.L. 


flji 


INSP.  No     Cf  7  Xf 


Stf*el.^X£ds/jACjgLy, So.^-fM.CUy  or  Vm»^.-ji^JSL}^Jtj2xJComaly     ^V-JC 


On  this  dat«  I  inspected  tbc  estaUislifncDt  above  oicntioiwd  and  found  working  therein,  in  violation  U  law,  the  following  named 
chiUnm  who  arc  admittodly  under  i6  years  ct  age.  Employment  eertifirates  had  not  been  filed  with  the.cmployer.  A  statement  admit- 
ting  this  speciCc  violation  has  been  properly  executed  on  the  back  of  this  card.  These  children  were  dismiksed  from  employment 
in  my  presence. 


Nahi  or  Child  (in  full) 

HoMs  Aooacsa 

DATS  or  BiirrH         Work  Ekoacbd  In 

^9S€/n6^/n  «. 

..t... 

Sutr  rVpartmntl  cf  Labor— Report  o(  violatians  «(  ChiU  l«bar  L«w— ■«ofi4M 


Dirpiity  Pactery  loapecior        /y  OaU 


Face  of  Card. 


TO  THE  DEPARTMENT  OF  LABOR 

BUREAU  OF  FACTORY  INSPECTION 
STATE  OF  NEW  YORK 


_i 


"^ 


OAsL 


rl 


.190  J 


Gentlemen: — 


We  hereby  adaiowledge  that  the- 


Z&i^ 


on  the ii-3-** dsy  of V^'''**^ «9o{^, 


children  whose  names  are  set  forth  on  the  faee  of  tUi  card,  were 


invi 


190^,  employed  in  our  factory  at- 


^^"-'^**=*'^^- 


without  proper  certificates  and  inviolation  of  law.    They  have  been  discharged ;  and  we  will  sec  to  it  that  no  further  violation  of  Un 
occurs  in  our  said  factory. 

The  said  violation  was  entirely  unintentional  and  arose  as  follows: 


ADDRESS. 


JH^ 


by- 
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IN6P.  NO 


/oo(s 


SCrad. 


3u_t_^sjSjZA. 


:f 


Jfo. 


■iSi/y     rv 


£ityorVillafB. 


/fgfV     YoT/^r^^^       AY, 


CRTLOREN  ALLEGED  TO  BE  OVER  i6  BUT  APPARENTLY  UNDER  i6.  EMPLOYED  WITHOUT  CERTT7ICATE 


HAMS  (in  foil) 


[I^^^ 


BOMBADMISSS 


FLACS  OP  SIBTH 


ALLKOCO  DATB 
OP   BIKTH 


^^fdJtA^HA     ^^»*fc^^g.*^ 


yzz-    ?7l 


Tt^'tAJ 


2£^ 


(U^ 


2-t^'/6,  'Sf 


t7Zl»u«.     /fff 


..o^BY       ^^^<>>^^^^£<:^^^ 


NOTICE  ICAILED  ON. 
TIKE  OP  MAIUNC— 


z« 


A-o^.  B" 


EVIDENCE  RECEIVED. 
REMARKS 


Qtf/yt/.    f   ?^  .  OA^EXAMINED  FY dL-iftLJ22l 


/-  ¥-6  i> 


tf*ta  DsPAvmsT  or  Laae»— Kipotr  av.CanBai*  Ap»Aiiim,T  Uxsn  i*»f»t**M 
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Iin. 


lDxxi.ys[..n. Q.o.n.£^...Q.o. 


REF.  No. 


7^a 


INSP.  No.  ^/  3 


STREET. 


AIM 


Jjk. 


NO    SjZO   CITY  OR  VILLAGE    //^  k\/     Yo  T  ^    COUNTY        >^    A 


GOODS   MANUFACTURED        C O  77  fCC  t  /c /t  €  ry 


Vaciorr  ^ktHitT    F.fiSop    ICS&p 


ussnns 


SUBJECT. 


REFERRED  TO'DBPUTY 


INSPECTOR /^-   /l^-     /¥/'// 


.DATE. 


/-  ^-^7^ 


;^/3 


DETAILED  REPORT. 


.^ 


<5i-^ 


■^k^  €>Ccia  aJUt^a^^    »     -^  6.U>'i^     "^jLtt/T-l^ , /^  ^gUcx  if^tdf/iu^c^^ 


'XL'tuiuinmu  ocTtKW  wil  mSmii 


•utt  DtpartowMtaf 


o(  Ia««ai«aioiia(Canp)«tal— i»et-iM. 


puty  Inipcrior. 
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GROUP  II— PLATE  VI. 

BORouoH  OP  A/l^  7? nation. 


1904 


.NO.  OP  PACTORIES  11 

4SPECTED  (To  include  factorM 

•• 

Bf  unuMinM,  ooBfsctkMwiiWi  MM  ffont  nocoMa  fhopc) 

its 

**     *•    BAKERIES 

tf- 

"     "    TENEMENTS 

(UCMM«1) 

/  7 

•4         <■                               M 

"              (Unlkenaad,  oa  applications) 

/-/ 

M        •<                               l( 

(          ••       no 

) 

/ 

MM                              M                           jj 

nliccntcd.  obcervcd,  no  work  fo« 
i  INSPECTED  (UnlicMued) 

ud,  not  inspaetcd  >— 

X           x" 

"    "    PRONT  SHOPS 

••    ••    REAR 

(LkcnMd) 

V 

M        M                  M                          N 

(Unlic«nMd,  on 

■pplicationt) 

/ 

M         U.                 M                            ■• 

(        "          no 

> 

^^ 

INSPECTION  BEGUN 
COMPLE 

.  C>5  A , ..  .^ 1S?A 

-BLOCK  MOORD-jM. 

Oipaiy  Fcctory  lai^Mtor 

Face  of  Card. 

1" 

Dm 

STATB  DBTT.  OV  LABOR- 

locations  OP  PACTORIES  UNINSPECTED: 


^*^2.^   ^iT/     P^^^  ^U<. 


LOCATIONS  OP  BAKERIES  UNINSPECTED 


LOCATION  OP  VIOLATIONS  AND  ORDERS  NOT  COMPLIED  WITH.  PENDING- 


FACTORIES 


.  6^3?  <j^^  ^Z^, :i4ff    <f,^x 


ifBpoitaat  TteUtioM  •riyi 


BAKERIES. 


-         .  TENEMENTS, 
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Group  II — Gbnbral  Factory  Inspection  Bbcords^  BJtc, 

Thjjs  gronp^  while  consurting  of  a  small  number  of  cardB,  is 
of  much  greater  relative  importance  than  Group  I  for  it  represents 
the  work  for  which  our  Bui*eau  was  primarily  created.  The 
provisions  of  law  relating  to  this  subject  are  so  varied  and  exten- 
sive that  the  problem  of  providiog  for  a  complete  report  of  the 
inspection  of  a  large  manufacturing  establishment  on  a  card 
measuring  five  by  eight  inches  was  not  an  easy  one;  however, 
this  was  substantially  accomplished;  an  examination  of  Plates 
I  and  II  will  fihow  this  quite  clearly. 

Plate  I  is  known  in  the  Bureau, as  the  F.  I.  card.  This  card  is 
uaed  to  report  the  regular  or  periodic  iuBpectiim  of  aill  factories, 
mills  and  shops  not  otherwise  provided  for  in  our  scheme.  It 
will  be  seen  that  the  business  organization  of  each  concern  is 
fully  reported  upon,  and  the  names  and  address  of  responsible 
parties  properly  furnished.  The  correctneBS  of  this  part  of  tlie 
record  is  all-important.  If  an  error  is  made  in  spelling  a  name 
or  in  an  address,  and  notices  arc  written  and  served  therefrom, 
such  errors  would  invalidate  the  whole  proceedings  and  neT^• 
notices  would  have  to  be  written  and  served. 

The  facts  to  be  reported  on  these  cards  are  indicated  in  the  same 
manner  and  by  the  same  method  as  employed  to  mark  the  cards 
in  Group  I.  '  Check  marks  are  affirmative  while  the  negative  Is 
indicated  by  "  no ''  or  "  not." 

Every  provision  contained  in  the  Labor  Law,  relating  to  fac- 
tories, is  covered  in  our  F.  I.  card.  The  figures  in  parenthesis, 
which  appear  in  the  body  of  the  card,  denote  the  section  of  tlie 
law  which  covers  the  subject  immediately  following;  they  were 
included  for  the  convenience  and  guidance  of  our  inspectors,  and 
by  this  method  it  is  practically  impossible  for  an  inspector  to 
overlook  illegal  conditions  when  analyzing  his  report  preparatory 
to  writing  *^  orders."  It  will  be  seen  that  we  have  had  to  abbrev- 
iate many  words  in  the  printed  matter  on  this  card  and  in  order 
to  fully  understand  the  card,  it  will  be  neoessary  to  study  it  in 
connection  with  tlie  full  text  of  the  law;  if  this  is  done  the 
interpretation  becomes  a  simple  proposition.  A  study  of  the 
inspector's  analysis  of  the  report,  contained  in  the  "  orders  "  on 
the  back  of  the  card,  will  also  prove  invaluable  as  a  means  to 
understand  the  system.  The  first  order  relates  to  the  register 
of  children  unden*  sixteen  years  of  age,  provided  for  in  Section  76. 
In  the  report  we  find  the  inspector  wrote  the  word  *•  not "  over 
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the  word  *•' properly '' ;  this  means  that  a  register  was  kept,  but 
not  in  accordanice  with  the  law,  hence,  not  properly  kept.  The 
form  of  the  order  shows  in  what  respect  the  register  was  defective , 
it  did  not  contain  the  address  of  the  children  recorded  therein. 
If  no  register  of  any  description  was  kept  the  word  "  not "  would 
appear  over  the  word  ^^kept."  The  next  order  is  to  dischai*ge 
four  children  employed  without  certificates,  two  of  whom  were 
over  and  two  under  fourteen  years  of  age.  In  the  report  the 
inspector  states  that  but  two  certificates  ai^e  misising,  while  four 
children  were  ordered  to  be  dismissed.  This,  however,  was  correct, 
for  two  of  the  four  could  not  secure  certificates,  being  under 
age.  Then  follows  an  order  to  "  cease  employing  children  under 
IG  over  9  hours  diaily."  The  inspector  by  means  of  a  check»over 
•*  working ''  on  the  face  of  the  report  shows  that  the  nine-hour 
law  for  children  under  sixteen  years  was  being  violated.  The 
next  order  is  issued  under  the  provisions  of  Section  93  which 
prohibits  the  employment  of  females  on  certain  kinds  of  grinding 
or  polishing  wheels.  On  the  face  of  the  card  we  find  a  check 
over  two  abbreviated  terms,  "  Oper."  (ate)  and  "buflf."  (ing). 
Following  up  the  inspector's  report  we  find  that  wages  are  paid 
bi-monthly,  in  checks,  therefore  an  order  must  issue  in  accord- 
ance with  sections  9  and  10  to  pay  in  cash,  weekly.  The  factory 
is  equipped  with  two  freight  elevators  of  medium  speed ;  the  car 
is  apparently  safe;  the  elevator  well  is  enclosed  and  properly 
guarded,  having  doors  and  chains  across  the  openings,  all  properly 
fastened.  Machinery  is  not  specially  dangerous;  all  properly 
equipped  with  belt  shifters  and  loose  pulleys;  but  fiome  gears 
and  set  screws  which  were  not  properly  guarded  were  discovered — 
note  the  check  over  *'  gear  "  and  "  set  screw  "  and  the  word  "  not " 
written  over  **  guarded."  The  word  "  guarded "  at  end  of  the 
line  covering  "  MACHlNEItY"  relates  to  all  subjects  specified 
on  said  line,  beginning  with  "Vats."  If  everything  mentioned 
thereon  was  regarded  by  the  inspector  as  being  properly  guarded, 
he  would  merely  have  placed  one  check  over  the  word  "  guarded," 
while  if  the  reverse  was  the  case,  he  would,  as  in  this  particular 
instance,  write  the  negativ^e  over  "  guarded,"  and  indicate  the 
defective  points  by  placing  checlss  over  the  proper  terms.  The 
fact  that  "  gears  "  and  "  set  screws  '•  were  not  properly  guarded 
required  that  an  order  should  issue  directing  a  compliance  with 
the  law;  we  find  such  an  order  on  the  back  of  the  card.  This 
concern  has  installed  an  exhaust  fan  to  remove  dust  from  its 
polishing  and  buffing  room  but  the  system  is  not  "  in  good  repair  " 
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nor  143  it  "  continuously  "  used,  hence  the  order  which  is  found 
on  the  card.  Three  accidents  occurred  in  the  plant  sinoe  the  date 
of  previous  inspection,  one  of  which  had  not  been  properly  reported 
in  accordance  with  Section  87  of  the  Labor  Law,  order  is  there- 
fore given  to  file  report  of  such  accident,  the  date  of  which  is 
specified.  Workrooms  are  properly  lighted  by  electricity,  but 
halls  and  stairways  have  not  been  provided  with  any  means  of 
lighting  and  are  dark,  therfore,  the  order  to  "provide  and  main 
tain  lights  in  all  halls  and  stairways  "  is  given.  We  find  that  ten 
(10)  water  closets  have  been  provided  for  the  employees;  they 
are  srituated  in  the  halls,  of  modem  type,  in  good  repair  and 
l:ept  clean,  properly  lighted  and  designated  for  separate  use  by 
each  sex.  The  ratio  of  persons  of  esich  sex  to  each  closet  provided 
for  their  use  is,  however,  excessive,  and  although  we  have  no 
statutory  declaration  covering  this  point,  the  Ck)mmis»ion©r  of 
Labor,  upon  the  suggestion  of  the  First  Deputy  Commissioner, 
promulgated  an  administrative  order  or  ruling  that  the  number 
of  water  closets  to  be  provided  for  the  use  of  factory  employees 
should  be  according  to  the  following  graded  ratio : 

For  Females: 

Where  100  or  less  are  employed,  1  closet  for  25  persons. 

100  to  200  employed,  1  closet  for  30  persons. 

200  to  1,000  employed,  1  closet  for  40  pereons. 
'^  1,000  or  over  employed,  1  closet  for  50  persons. 

For  Males: 

100  or  less  employed,  1  closet  for  25  persons. 
100  to  500  employed,  1  closet  for  40  persons. 
500  or  over  employed,  1  closet  for  50  persons. 

In  calculating  the  number  of  closets  required,  any  odd  number 
of  persons,  less  than  is  specified  above,  if  equal  to  20%  of  these 
figures,  is  to  be  reckoned  as  full  quota. 

It  will  be  seen  that  the  ratio  of  persons  uBing  the  closets 
in  the  plant  supposed  to  be  reported  upon  on  Flate  I  is  consider- 
ably above  our  requirements,  hence  the  order  to  provide  addi- 
tional water  closets  which  appears  on  the  back  of  card.  The 
only  other  defect  noted  is  the  absence  of  washrooms.  The 
inspector  deems  it  necessary  to  order  the  proprietor  to  provide 
such  accommodations. 

These  cards  are  to  be  signed  and  dated  by  the  deputy  inspectors 
and  forwarded  each  day  to  the  Bureau  oflSce  whejre  they  are 
examined  by  a  proi)erly  qualified  oflficer.  If  errors  are  then  dis- 
covered the  cards  are  returned  to  the  deputy  to  be  corrected. 
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When  found  correct  and  in  a  satisfactory  condition,  they  are 
endorsed  and  da>ted  by  the  Bureau  examiner  who  then  passes  them 
to  the  clerk  who  prepares  notices  to  be  sent  to  those  who  are  held 
liable  for  the  infractions  of  the  law  noted  on  each  card. 

The  notices  which  are  sent  to  manufacturers  and  owners  of 
factory  buildings  are  written  on  blanks  of  the  same  aize  (5xS  in.) 
a€i  the  cards  used  by  the  Bureau.  Two  carbon  copies  of  all  such 
orders  are  made,  one  on  a  white  card  for  preservation  in  the 
fles  of  the  Bureau, -the  other  on  a  sheet  which  is  subsequently 
s6nt  to  the  deputy  inspector,  who,  at  a  later  date,  revisits  the 
factory  to  investigate  compliance  with  the  orders  issued.  The 
inspector's  report  on  this  visit  of  investigation  is  made  upon  the 
sheet  containing  copy  of  the  orders  issued.  If  compliance  I& 
established  the  facts  are  noted  and  sheet  is  returned  to  this  oflace 
and  credit  for  such  obedience  to  the  law  is  entered  on  the 
Bureau  record.  If  the  report  shows  that  nothing  has  been  dono, 
the  inspector  recommends  one  of  three  things:  that  a  final  notice 
be  served  on  the  party,  or  an  extension  of  time  be  granted,  or, 
that  compliance  be  waived;  in  case  the  latter  course  be  recom- 
mended the  insi)ector  musft  briefly  state  his  reasons  for  the  same. 
When  final  notices  are  issued  or  extensions  granted,  copies  of 
such  communications  are  sent  to  the  deputies  to  be  followed  up 
and  reported  upon  at  the  expiration  of  the  time  limit;  if  their 
reports  thereon  indicate  that  nothing  has  been  done  toward  reme- 
dying the  conditions,,  they  are  instructed  to  prosecute  the  oflfenders. 
The  process  herein  described  is  followed  in  respect  to  all  orders 
issued  against  factories,  shops,  mills,  bakeries,  laundries  and 
mines. 

Plate  II,  card  B,  is  the  form  upon  which  the  inspection  of  a 
bakery  is  reported.  This  card  difllers  from  the  F.  I.  card  only 
in  respect  to  the  elimination  of  reference  to  certain  provisions 
of  the  Labor  Law  which  are  inapplicable  to  bakeries  and  the 
inclusion  therein  of  special  subjects  contained  in  Article  VITI 
of  said  law.  Any  further  explanation  of  this  card  would  be 
superfluous  except  to  call  attention  to  the  reference  on  its  face 
to  the  non-employment  of  children,  women  and  male  minors.  In 
view  of  the  fact  that  the  statistical  information  does  not  contain 
anything  to  indicate  that  children,  women  or  male  minors  are 
employed,  why  is  it  necessary  to  write  the  word  "none"  after 
the  words  "  children  "  and  "  minors  • '  ?  It  is  necessary  because 
blank  spaces  are  meaningless.  If  both  the  spaces  in  the  table 
of  employees  and  the  lines  on  which  information  in  regard  to 
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children  and  women  ifi  given  are  left  blank,  onr  office  force  has 
no  definite  knowledge  nor  assnrance  that  the  inspector  has  not 
overlooked  the  subject;  but  if  one  is  blank  and  the  other  contains 
a  positive  declaration  that  "  none "  are  employed,  we  know  that 
nothing  has  been  omitted. 

Another  card  is  used  to  report  the  inspection  of  la\indrieB.  In 
form  U  resembles  the  F.  I.  card  but  it  is  dietinguished  therefrom 
by  its  color  and  '^L''  is  substituted  for  F.  I.  In  addition  to 
the  general  subjects  covered  on  the  F.  I.  .card  the  "  L."  card  con- 
tains reference  to  Section  92.  We  have  not  reproduced  this  card 
because  of  its  similarity  to  the  other  form  and  also  becaujse  of 
its  relative  unimportance  in  connection  with  our  work. 

Plate  III.  Thi«  card  is  known  in  the  Bureau  as  the  G.  L.  card. 
It  needs  but'little  explanation.  It  is  a  special  report  which  mu»( 
be  crubmitted  by  each  inspector  when,  in  the  course  of  official 
duty,  a  case  of  illegal  child  labor  is  discovered.  It  is  the  duty 
of  the  inspectors  to  always  carry  a  supply  of  these  cards  with 
them  on  their  tours,  whether  of  regular  inspection  or  special  work. 
They  are  to  be  used  not  only  in  connection  with  regular  or  periodic 
inspections  but  also  wholly  independent  thereof.  The  inspector 
must  fill  out  the  face  of  the  card ;  if  the  manufacturep  offers  a 
reasonable  excuse  for  the  violation  of  law  and  promises  that  such 
violation  will  not  be  repeated,  he  is  permitted  to  execute  the 
excuse,  such  as  appears  in  this  plate,  on  back  of  card.  An 
employer  is  permitted  to  execute  but  one  excuse.  Our  policy  la 
to  order  prosecution  for  every  second  and  subsequent  offense, 
unless  some  exceptional  and  particularly  strong  reason  be  urged 
why  a  second  chance  be  given,-  or,  unless  there  exists  some  good 
and  sufficient  departmental  reason  for  not  undertaking  such  prose 
cutJon,  such  as  inability  to  secure  proper  evidence  to  sustain 
our  contention  before  a  court  of  justice,  or,  that  the  offense  is 
pTirely  technical  even  though  inexcusable.  If  an  excuse  be  not 
executed  by  the  manufacturer  the  inspector  strikes  from  the  face 
of  the  card  the  reference  to  statement  on  the  back  thereof.  Like- 
wise, where  a  prosecution  is  to  be  undertaken,  and  the  children 
are  not  dismissed,  reference  to  their  dismissal  must  be  striken 
from  the  face  of  the  card. 

The  great  advantage  of  this  method  of  recording  illegal  child 
labor  consists  of  the  availibility  of  these  cards  as  an  independent 
record,  facilitating  an  examination  of  the  problem  by  localities ; 
furthermore,  it  furnishes  an  absolutely  reliable  record,  giving  the 
name  and  address  of  each  child  so  employed,  together  with  lis 
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age  and  character  of  einplojment  when  discovered  by  the  iiMpector. 
Furthermore,  if  an  inspector  is  taken  out  of  one  district  and 
placed  elsewhere,  these  cards  afford  the  means  of  communicating 
to  each  such  inspector,  the  niames  and  addreaseB  of  concerns  in 
his  new  assignment,  which  by  the  previous  inspector  had  been 
fouud  violating  the  law  and  had  been  properly  warned.  We  are 
confident  that  the  value  of  this  system  will  be  fully  demonstrated 
during  1906. 

Plate  IV.  This  is  a  reproduction  of  a  card  used  in  connection 
with  the  administration  of  a  portion  of  section  76,  under  which  we 
require  mianufacturers  to  furnish  evidence  of  the  age  of  children 
who  are  alleged  to  be  over  sixteen  years  of  age,  but  who  appear 
to  be  under  the  age.  This  card  is  always  filed  as  a  supplement 
to  a  r^jular  or  special  inspection  and  is  known/  as  an  "  S.  R." 
card.  When  one  of  these  cards  is  received  a  notice  is  prepared 
(See  page  26  of  this  report)  and  is  sent,  together  with  the  S.  B. 
card  to  the  deputy  inspector  who  reported  the  case;  the  inspector 
examines  the  notice  then  seals  it  and  places  it  in  a  mail  box, 
entering  in  the  proi)er  si>aces  at  the  bottom  of  the  card  the  date, 
the  hour,  and  the  place  of  mailing,  also  signs  his  name  to  show  by 
whom  mailed.  The  card  is  then  returned  to  the  Bureau  office. 
The  foregoing  method  was  adopted  in  order  to  enable  the  inspector 
to  prove  service  of  notice  if,  later  on,  it  became  necessary  to  under- 
take legal  proceedings  against  the  employer  for  failure  to  observe 
the  requirements  of  the  law. 

W^hen  the  "evidence"  called  for  in  our  notices  is  received 
such  evidence  is  examined  by  a  clerk  auithorized  to  do  so.  The 
date  of  such  receipt  and  examination  must  be  entered  in  the  proper 
spaces  by  the  examiner  and  if  evidence  is  satisfactory  no  further 
entry  is  made;  if  unsatisfactory,  such  fact  miust  be  noted  under 
**  Remarks "  and  the  employer  notified  to  comply  strictly  with 
the  terms  of  notice  or  suffer  the  consequences.  The  inspectors  are 
advised  from  time  to  time  of  those  who  have  failed  to  respond 
to  our  notice  or  have  failed  to  file  proper  "  evidence,"  and  they  are 
required  to  revisit  such  establishments  and  report  thereon. 

Plate  V.  Card  "  0."  is  for  the  purpose  of  rex>orting  briefly  on 
formal  complaints  filed  in  the  Bureau.  The  first  two  lines  and 
the  fourth  and  fifth  lines  are  filled  out  bv  a  clerk  in  the  oflice, 
also,  the  reference  number  in  upper  right  comer  is  entered  by 
the  same  clerk.  The  inspector  fills  out  the  remainder  of  the  card, 
showing  the  nature  of  the  business  conducted,  checking  on  same 
line  the  proper  term  to  indicate  the  character  of  the  building, 
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etc.;  tiie  date  of  investi^tion  is  given  and  the  result  shown  by 
a  check  either  over  '*  violation  found  "  or  "  nort  found."  If  an 
inspection  is  necessary  in  order  that  notices  be  written  to  insure 
abatement  of  illegal  conditions,  the  number  of  such  inspection 
is  piiaced  in  proper  places;  if  none  be  made,  the  words  ^^none 
made "  are  written  ovier  "  Inspection  No."  Under  "  detailed 
report "  a  brief  statement  of  the  facts  in  the  case  is  given. 

These  cards  are  kept  in  a  separate  file  and  aire  conveniently 
arranged  for  reference. 

In  connection  with  the  inspection  records  described  in  Group 
II  another  card  is  used  known  in  the  Bureau  as  the  "  F.  E."  card. 
When  a  flre-escape  is  necessary  the  inspector  files  an  F.  E.  card 
with  his  inspection  card.  A  description  or  diagram  of  the  build- 
ing showing  its  proper  street  location,  etc.,  is  given  on  the  F.  E. 
card,  and  the  proper  location  of  the  proposed*  fire-escape  to  be 
erected  on  the  building  is  indicated  thereon. 

The  inspections  of  mines  and  quarries  are  also  to  be  reported 
on  cards,  the  same  general  scheme  to  be  followed  in  regard  to 
marking  all  such  cards. 

Inspection  Districts. 

In  taking  up  the  question  of  dividing  our  territory  into 
inspection  districts  it  was  realized  that  permanent  lines  could  not 
}ye  established.  The  growith  of  industry,  and  the  increase  in  our 
duties  and  responsibilities,  arising  from  special  enactments  and 
amendments  to  our  laws,  make  a  re-adjustment  at  frequent 
intervals  an  absolute  necessity.  The  re-arrangement  undertaken 
during  the  latter  part  of  1905  had  reference  only  to  Hie  work  to 
be  performed  in  1906  but  was,  nevertheless,  an  eseential  duty  to 
be  performed  beforehand,  in  order  that  the  services  be  uninter- 
rupted. 

The  Boroughs  of  Manhattan,  Bronx  and  part  of  Brooklyn  were 
divided  into  21  districts;  eighteen  of  these  districts  were  duly 
assigned  to  deputy  inspectors  while  three  were  uniassignAd  owing 
to  the  inadequacy  of  our  field  force.  The  remainder  of  the 
State  was  divided  into  seventeen  districts  which  were  assigned 
to  dejmty  inspectors.  An  effort  is  to  be  made  to  cover  the  field 
and  to  enforce  the  law.  For  the  Borough  of  Manhattan,  whew 
our  work  is  exceedingly  heavj',  we  have  adopted  a  metiiod  of 
recording  the  general  character  of  work  performed  by  blocks, 
taking  the  land  map  of  the  island  of  Manhattan  as  our  guide. 
Plate  VI  of  Group  II  printed  herewith  will  show  the  scheme. 
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The  purpose  of  thie  record  is  to  enable  n^  after  the  fleld  has  been 
fully  covered,  to  arrange  for  a  more  equal  division  of  the  territory^ 
according  to  the  amiount  of  work  to  be  performed,  rather  than 
according  to  the  area  to  be  covered. 

In  conclusion,  1  wish  to  bear  testimony  to  the  general  efficiency 
and  loyalty  of  our  force,  both  in  the  fleld  and  in  the  Bureau 
offices.  Bespectfully  submitted, 

(Signed)  John  Williams, 

First  Deputy  Oommissianer. 


New  York  and  Kings  (Bor- 
oughs of  Manhattan,  The 
Bronx  and  Brooklyn,  New 
York  City) 


ASSIGNMENTS  OF  WORK  TO  DEPXTIY  FACTORY  INSPECTORS. 

Field  Work:    Factoribs  and  Bakebies. 

Cauniies.  Inapedors, 

Messrs.  Arnold  and  Ash,  Miss  Bannonf*  Miss 
Brownt,  Messrs.  Brodyt»  Daviet  and  Donaldf, 
Miss  Flinnt,  Messrs.  Flanaganf  and  Fordf,  Miss 
Fosterf,  Mrs.  GourUet^  Mrs.  Greene,  Messrs.  Hal- 
berstadtt,  Hanlonf,  Harmon,  Homf  and  Ire- 
land, Bfiss  Kane.  Messrs.  Kinney,  Lessels  and 
Lownsbeny,  Mrs.  Naglefy  Messrs.  Nash,  Neelyt, 
O'Rourke  and  Owen,  Miss  Reilly,  Messrs.  Rob- 
erts, Schnur,  Sliter,  Stewart,  Sullivan,  Tibbs, 
[     Wallingt  and  Yatd. 

Albany Mr.  Owen  and  Miss  Reilly. 

Allegany Mr.  Kinney. 

Broome Mr,  Nash. 

Cattaraugus Mr.  Yard. 

Cayuga Mr.  Ireland. 

Chautauqua Mr.  Kinney. 

Chemung Mr.  Sliter. 

Chenango Mr.  Arnold. 

Clinton Mr.  Owen. 

Columbia Mr.  Lessels. 

Cortland Mr.  Ireland. 

Delaware Mr.  Nash. 

Dutchess Mr.  Ash. 

Erie Mrs.  Greene,  Messrs.  Ireland,  Kinney  and  Schnur. 

Essex Mr.  Owen. 

Franklin Mr.  Nash. 

Fulton Mr.  O'Rourke. 

Genesee Mr.  Schnur. 

Greene Mrs.  Greene. 

Hamilton (Not  inspected). 

Herkimer Mr.  O'Rourke. 

Jefferson Mr.  Nash. 

Kings  (see  New  York  and  Kings  above) . 

Lewis Miss  Reilly. 

Livingston Mr.  Conde. 

Madison Messrs.  Arnold  and  O'Rourke. 

Monroe Miss  Kane  and  Mr.  Sullivan. 

Montgomery Mr.  Harmon. 

Nassau Mr.  Havens. 

New  York  (see  New  York  and  Kings  above). 

Niagara Messrs.  Ireland  and  Schnur. 

Oneida Messrs.  Arnold  and  Lownsbeny. 

tPermanently  nadgo^d  to  New  York  and  Kings,  lumignmenU  of  othen  to  thoM  counties  beins 
for  A  portion  of  the  year  only. 
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Covntiea.  Inspectora. 

Onondaga Mr.  Arnold. 

Ontario Mr.  Roberta. 

Orange Mr.  Tibbs. 

Orleans Mr.  Harmon. 

Oswego Messrs.  Arnold  and  Pettit. 

Otsego Mr.  Arnold. 

Putnam Mr.  Ash. 

Queens  (Queens  Borough,  New  York  City) Messrs  Havens  and  Tibbs. 

Rensselaer Messrs  Harmon,  Lessels  and  Owen. 

Richmond  (Richmond  Borough,  New  York  City) Mr.  Flanagan. 

Rockland Mr.  Tibbs. 

St.  Lawrence Messrs.  Lessels  and  Nash. 

Saratoga Mr.  Owen. 

Schenectady Mr.  Owen. 

Schoharie Miss  Reilly. 

Schuyler Mr.  Sliter. 

Seneca Mr.  Ireland. 

Steuben Mr.  Sliter. 

Suffolk Mr.  Havens. 

SuUivan Mr.  Tibbs. 

Tioga Messrs.  Nash  and  Sliter. 

Tompkins Mr.  Ireland. 

Ulster Miss  Reilly. 

Warren Mr.  Owen. 

Washington •. Mr.  Lessels. 

Wajme Mr.  Harmon. 

Westchester Mr.  Ash. 

Wyoming Mr.  Conde. 

Yates Mr.  Roberts. 

Field  Work:    Mines  and  Quarries. 
All  counties Deputy  Mine  Inspector  Qilmore 

Office  Work. 

Albany Messrs.  Blanchard*  and  Gilmore,  Bfrs.  Greene,  Messrs. 

Lessels,  Nash  and  Owen,  and  Miss  Reilly. 
New  York  City Miss  Bannon  and  Mrs.  Gourlie. 

^Permanently  aasigned  to  office  work,  office  aacignmentB  of  others  being  for  only  a  portion 
of  the  time. 


APPENDIX 


STATISTICAL  TABLES 


Note. 

The  text  of  the  Factory  Law,  which  has  hitherto  followed  the  Report  proper,  is 
omitted  this  year  because  it  is  contained  in  the  report  of  the  Commissioiipr  of 
I^bor  (pages  87-102),  already  published  as  part  I  of  the  Department's  report 
for  1905. 
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TABLE  I.— MONTHLY  SUMMARY  OF  WORK 


Fbcal  Ybab,  Octobbr  1,  1904, 


Oct. 


2.120 

49 

108 

180 


Nov. 


Fftotorie*.  shops,  etc.: 

Factories  inspected 

Tenement  shops  (front) 

Tenement  shops  (rear) 

Bake  shops 

Quarries  and  mines 

Total .' 

AppHeationB  for  licenses  (tenement)  *: 

Bhops j  (50)       106 

Tenements ,(54)    1 ,017 

Shops  re-inyestigated 

Dwellings  re-investigated 


2,617 


Licensed   and   unlicensed   apart- 
ments inspected 


Total  tenement  work. 
Investigation  of — 

Complaints 

Compliances 

Accidents 

Total  investigations. . 


(11) 


11 


(116)1.133 


2,740 

6 

62 

326 


3,134 


(11)  38 
(262)4,126 
(7)  117 

(6)  87 


(25) 


241 


Appointments  on  account  of  proeecu- 
nons 


goods  (times). 


Factories    and    shops    visited    and 
found  closed 


79 

1,070 

3 


1,152 


273 


(310)4,608 


Dec. 


2,583 


2 
290 


Jan. 


1.138 


2,875 


(48)  78 
(385)3,929 
(3)  10 

(30)       478 

(29)       870 


99 
689 

4 


792 


282 


(495)4,865 


6 
115 


1,259 


(41)  74 

(218)2,329 
(3)  18 

(64)    1,158 

(430)5,836 


Feb. 


1,382 

23 

5 

173 


1,583 


(756)9.415 


44 

697 
3 


744 


345 


82 

826 

6 


914 


14 
141 

150 


(116)  1.300 

(279)  2,960 

(2)  7 

(37)  661 

(385)  6,633 


March. 


2,944 

17 

3 

268 


(819)11,461 


74 

740 

8 


817 


74 

4 

185 


8,217 

(29)  75 

(392)4.641 
(11)  88 
(74)    1,187 

(68)       056 


(569)6.046 

116 

1.045 

8 


1.104 

55 

4 

306 


*  The  figures  in  parenthesis  relate  to  buildinci,  as  contrasted  with  apartments. 


Repobt  of  Bxtrbau  of  Facjtoby  Inspibction,  1906. 


11.73 


OF  DBPUTT  FACTORY  mSPSCTOSS. 


TO  SEPmiBBB  30,  1005.                                                                                 ) 

Total 
1004. 

ApriL 

May. 

June. 

July. 

Aug. 

Sep. 

Total 

1,272 

811 

2,256 

8,845 

3,020 

6.083 

30,004 

27.568 

70 

150 

206 

36 

0 

28 

600 

3.174 

82 

67 

176 

7 

3 

5 

586 

1,152 

58 

62 

115 

306 

407 

615 

2,002 

3,227 

4 

22 

30 

20 

30 

22 

137 

118 

1,405 

1,112 

2,785 

4,225 

4,460 

5.748 

34,400 

36,280 

(23)                44 
(200)        2.537 

(26)               78 
(243)        3.427 

(53)              100 
(413)        6,672 

(104)      121 
(831)3,709 

<80)        116 
(230)2,448 

(66)        104 
(234)2.402 

(665) 
(3,250) 

2,341 
40.006 

10.684 

1 

(7)                  87 
(35)              669 

(6)                  16 
(67)          1,047 

(2)                   6 
(103)        2,107 

(2)              6 
(55)        056 

(2)            16 
(46)        781 

(3)            14  (48) 

(43)        836  (550) 

I 

383 
10,066 

1.670 

* 

(906)      15.752 

(2,324)32,103 

(2,001)28.453 

(62)       821 

(140)  1 ,038 

(50)        584(7.425) 

S3. 607 

15,765 

(1,261)  10,060 

(2,666)36,670 

(3,472)  37.837 

(554)5,612 

(525)5,207 

(305)3.040(11.037)  146.373 

27.000 

78 

47 

58 

88 

71 

72 

oa^ 

1,084 

705 

802 

884 

551 

513 

360 

8,881 

0.070 

3 

4 

1 

23 

0 

10 

72 

108 

786 

043 

043 

662 

508 

451 

0,061 

11.171 

27 

10 

5 

11 

1 

16 

224 

126 

6 

8 

22 

27 

55 

0 

276 

47 

00 

03 

228 

458 

561 

508 

3,576 

14.728 

which  until  October  1,  1004,  constituted  the  bads  of  tenement  inspection  statistiee. 


11.74 


New  Yobk  Stati  Dspabtmbnt  of  Labor. 


TABLE  IL— STATISTICS  OF  FACTORIES 


COUNTY. 


Albany 

AJlegany. 

Broome 

Cattaraugua. , 

Cayuga 

Chautauqua. 
Chemung. . . . , 
Chenango.. . . . 

Clinton , 

Columbia. . . . 

Cortland 

Delaware 

Dutchess. . . . . 

Erie 

Essex , 

Franklin 

Pulton 

Qeneaee 

Qreene 

Hamilton. . . . 
Herkimer. . . . 
Jefferson. . . . , 

KinipB* 

Lewis 

Livingston. . . 

Madison , 

Monroe 

Montgomery. 

Nassau 

New  York*.. 

Niagara 

Oneida 

Onondaga. . . . 

Ontario , 

Orange 

Orleans 

Oswego 

Otsego 

Putnam 

Queens* 

Rensselaer. . . 
Richmond*. . 
Rockland.... 
St.  Lawrence. 
Saratoga. . . . , 
Schenectady. 
Schoharie. . . . 
Schuyler. . . . . 

Seneca 

Steuben 

Suffolk 

Sullivan 

Tioga 

Tompkins. . . . 

Ulster 

Warren , 

Washington. . 

Wayne 

Westchester. , 
Wyoming. . . . 
Yates 


Total 

New  York  City*. 


Ertablish- 

ments 

oioaed. 

burned. 

toved, 

etc. 


76 

27 

20 

14 

13 

08 

20 

9 

24 

20 

12 

11 

18 

108 

10 

26 

25 

1 

9 


19 

89 

187 

16 

6 
10 
48 

9 

27 

1.674 

1 
18 
32 
24 
16 

8 
66 
14 

1 
29 
98 
12 

7 
21 
28 

4 
10 
14 
15 
68 
48 


8 
13 
16 
13 
21 
18 
11 

4 
21 


3,196 


1.852 


FaGTOBIBB   iMSPBCnO). 


Once. 


814 
137 
177 
144 
167 
388 
145 

79 
182 
106 
102 

52 

190 

1,392 

65 
101 
312 

14 

67 


187 

197 

2.946 

63 

108 

94 

1.132 

178 

111 

17.116 

57 

203 

388 

126 

194 

64 

147 

63 

27 

403 

534 

177 

105 

167 

240 

171 

55 

37 

74 

208 

226 

30 

63 

181 

194 

121 

110 

134 

411 

67 

52 


31.745 


20.642 


More 
than 
once. 


10 

4 

1 

52 


2 
5 


48 


1 
3 


8 
25 
88 


1 
70 
11 

3 
719 

2 
18 
19 

5 


20 


2 
22 


2 
1 


2 
3 


1 

i 


4 

i9 


1.168 


809 


Total 
number. 


824 
141 
178 
196 
166 
390 
150 

79 
132 
107 
102 

52 

190 

1.440 

65 
102 
315 

14 

67 


190 

222 

3.034 

63 

108 

95 

1.202 

189 

114 

17.835 

59 

221 

407 

131 

194 

64 

167 

63 

27 

405 

556 

177 

105 

169 

241 

171 

55 

37 

74 

210 

229 

30 

63 

182 

194 

122 

110 

134 

415 

67 

71 


32.912 


21.451 


Number 
owners 

at 
work. 


552 

143 

195 

95 

83 

517 

66 

52 

82 

39 

47 

50 

52 

773 

40 

80 

58 

7 

50 


65 

232 

2.023 

47 

99 

31 

676 

76 

73 

11.633 

51 

66 

352 

188 

81 

18 

162 

51 

12 

213 

227 

69 

67 

118 

145 

130 

46 

27 

31 

121 

184 

26 

60 

46 

124 

73 

52 

74 

193 

59 

62 


21.004 


13.938 


Laboi 

PLOT 


Office 
force. 


953 

72 

366 

141 

281 

559 

222 

80 

92 

88 

120 

20 

126 

2.906 

65 

38 

75 

31 

36 


247 

192 

1.964 

2 

45 

63 

2.990 

198 

44 

24.118 

96 

350 

1.251 

117 

290 

62 

169 

71 

15 

611 

688 

308 

85 

116 

268 

486 

12 

16 

80 

195 

104 

2 

46 

120 

109 

135 

142 

84 

689 

51 

13 


42.848 


26.996 
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mSPSCTBD  IN  SACH  COUNTY. 


NuMBKR  or  Em- 

BBBINTHK  YbaR. 

NUHBKB  OP  WORXBB8   EmPLOTBD  Df — 

OBDBRa. 

Shop 
force. 

Total 

Small 
Rhops 

(under  20 
em^ 

ployees). 

Middle 

flixed 

shops 

(20-199). 

Large 

shops 

(200  or 

more). 

Total. 

Total 
number 
iMued. 

Establish- 

meote 

notified. ' 

25,747 

26.700 

3.126 

8,646 

12.547 

24,319 

605 

360 

1.722 

1.794 

485 

784 

240 

1,509 

180 

00 

9.304 

9.670 

700 

4,188 

4.258 

9.146 

305 

113 

5,518 

5,659 

665 

2,493 

1.411 

4.569 

191 

98 

8.167 

o  .448 

566 

1,572 

5.291 

7.429 

178 

72 

13,827 

14.386 

1.500 

5,518 

5,666 

12.684 

486 

260 

6.078 

6.300 

580 

2,480 

2,005 

5.065 

82 

52 

1.833 

1.913 

249 

1,237 

236 

1.722 

78 

30 

2.247 

2.339 

423 

1,686 

2.109 

191 

97 

4.967 

5.050 

335 

1.358 

3.6i8 

4,711 

93 

51 

3,572 

3.692 

327 

1.568 

1.037 

2.932 

125 

59 

1.106 

1.126 

273 

326 

484 

1.083 

110 

41 

8,452 

8.578 

691 

3.471 

3.652 

7.814 

144 

77 

54,302 

57.207 

5.750 

21.615 

22.289 

49.654 

1.213 

601 

1,356 

1.421 

194 

820 

309 

1.323 

58 

33 

2.301 

2.339 

281 

1.573 

820 

2.174 

292 

85 

9,924 

9.999 

1.308 

6,075 

1.836 

9,219 

185 

81 

422 

453 

81 

329 

410 

24 

13 

1.807 

1.842 
'"9;496 

189 
667 

1.259 
'!*3'.253 

2i3 
" '4,981 

1,661 
"   8^891 

31 

isl 

21 

9,249 

74 

7,475 

7.667 

867 

3,623 

2,317 

6,807 

730 

176 

85.950 

87.914 

12.103 

33.803 

29,839 

75,745 

3.757 

1.830 

1.010 

1,012 

270 

652 

922 

46 

25 

1.520 

1.565 

298 

1.005 

1,303 

136 

75 

2.876 

2.939 

373 

1.480 

749 

2,602 

100 

38 

43.144 

46.134 

6.012 

19.889 

14,041 

39.942 

811 

470 

12.664 

12.857 

554 

4.080 

6,817 

11.451 

245 

121 

2,013 

2.057 

497 

568 

66^ 

1.618 

188 

83 

430.621 

454.739 

81.570 

197.729 

81,586^ 

360.885 

27.798 

11.463 

1,940 

2.036 

201 

665 

998 

1.864 

36 

15 

19.726 

20.076 

738 

6.513 

10,974 

18.225 

238 

100 

22.487 

23.738 

1.861 

9.090 

10,846 

21,797 

670 

267 

3,617 

3,734 

427 

1.627 

936 

2.990 

182 

92 

11,305 

11.505 

623 

4.621 

5,559 

10,803 

123 

68 

2.062 

2,124 

220 

891 

513 

1,624 

79 

40 

8.086 

8,255 

549 

2.571 

4,299 

7,419 

270 

108 

1.935 

2.006 

263 

840 

752 

1.855 

71 

35 

1.385 

1.400 

61 

433 

773 

1.267 

46 

18 

20.671 

21,282 

1.551 

5,619 

1L,890 

19,060 

642 

324 

28.159 

28.847 

1.801 

6,232 

15,806 

23.839 

419 

244 

8,611 

8.914 

518 

2,720 

3,540 

6.778 

285 

127 

6.188 

6.273 

234 

3,778 

1,634 

5.646 

75 

40 

5.016 

5.132 

787 

1,940 

1.952 

4.679 

428 

125 

7,590 

7.858 

933 

3,238 

3.201 

7.372 

213 

117 

13,698 

14.184 

661 

051 

9.241 

10.853 

77 

30 

506 

520 

163 

263 

426 

29 

24 

708 

724 

139 

420 

559 

39 

26 

2,635 

2.715 

245 

1,135 

i.iso 

2.560 

48 

27 

6,921 

7.116 

824 

1,898 

2.830 

5.552 

213 

126 

3.314 

3.418 

729 

1,076 

792 

2.597 

340 

217 

216 

218 

150 

65 

205 

14 

11 

973 

1,019 

226 

733 

959 

92 

42 

2,202 

2,322 

740 

1,174 

1.914 

118 

68 

8,368 

8,477 

675 

3,820 

2,545 

7.040 

206 

120 

3.952 

4,087 

522 

1,533 

1.383 

3.438 

140 

80 

4.258 

4.400 

272 

2,067 

1,675 

3.914 

70 

48 

2,243 

2.327 

469 

990 

1.459 

151 

87 

20,307 

20.946 

1,455 

4,003 

12.840 

18.298 

581 

262^ 

2,079 

2,130 

243 

650 

1.158 

2,051 

102 

51 

761 

774 

285 

231 

516 

126 

67 

081.095 

1.028.943 

139.489 

404,857 

312,912 

857.258 

44.686 

10,64» 

545.853 

572.849 

95.742 

239.871 

126.855 

462.468 

32.482 

13,744 

11.76 


Now  York  Statb  Dbpabtmbnt  of  Labor. 


Table  11— Concluded. 


COUNTY. 


Albany 

AUfisany.... 

Broome 

Oftttaraucus. 

Oayuga 

Chautauqua. 
Chemusc . . 
Chenango... 

Clinton 

Columbia. . . 
Cortland. . . . 
Delaware.. . 
Dutcheei.... 
Erie 


Franklin. 
Fulton.., 


Greene 

Hamilton. . . , 
Herkimer. . . . 
JeflFereon. . . . , 

Kin^* 

Lewis. 

livingeton. . , 

Madieon 

Ifonree 

Montgomery  I 

Nassau 

New  York*. . 

Nia^fara 

Oneida 

Onondaga.. . 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam 

Queens* 

Rensselaer. .  • 
Riohmond*. . 
Rockland.. . . 
St.  Lawrence 
Saratoga. . . . , 
Schenectady. 
Schoharie. . . . 
Schuyler 

Steuben 

SuflTolk 

SulliTan 

Tioga 

TompUna. . . 

XTlster 

Warren 

Washington. 

Wayne 

Westchester. 

? Wyoming. . . . 
ates 


Total—New  York  Stote.. 
New  York  aty* 


NlTMBSB  or  BlfPLOTBlM 


Total 
No. 


25 
1 
0 
4 
7 

13 
6 
1 
2 
4 
3 
1 
7 

52 
1 
2 
9 


,256 
,580 
,609 
,706 
,709 
,229 
,294 
,802 
.200 
,795 
,052 
,103 
,940 
,502 
,388 
,212 
.294 
441 
,696 


9 

6 

77 

1 

2 

42 

11 

1 

384 

1 

18 

23 

8 

11 

1 

7 

1 

1 

19 
24 
7 
5 
4 
7 
11 


2 
5 
2 

1 
2 

7 
8 
4 
1 
18 
2 


,138 
,991 
,699 

924 
,348 
.665 
.922 
,634 
,659 
,654 
,960 
.576 
.045 
,106 
,092 
,686 
,587 
.926 
,282 
,648 
.513 
,064 
.731 
.705 
,638 
,233 

438 

575 
.640 
.747 
.699 

207 
.005 
.034 
,149 
,571 
,041 
,541 
,937 
.102 

628 


899,437 


489.065 


Office. 


936 

71 

363 

137 

280 

545 

229 

80 

91 

84 

120 

20 

126 

2,848 

65 

38 

75 

31 

35 


Shops. 


247 

184 

1,954 

2 

45 

63 

2,980 

183 

41 

28,769 

96 

851 

1.248 

116 

289 

62 

168 

71 

15 

588 

674 

286 

85 

116 

266 

380 

12 

16 

80 

195 

102 

2 

46 

120 

109 

133 

127 

82 

639 

51 

12 


24.819 
1.509 
9,146 
4,569 
7.429 

12.684 
5.065 
1.722 
2,109 
4.711 
2,932 
1.083 
7.814 

49,654 
1,323 
2.174 
9,219 
410 
1,661 


8,891 
6,807 

75.745 

922 

1,303 

2,602 

39,942 

11,451 

1,618 

360,885 

1.864 

18,225 

21,797 
2,990 

10,803 
1,624 
7,419 
1,855 
1.267 

19,060 

23,839 
6,778 
5.646 
4.679 
7,872 

10,858 

426 

559 

2,560 

5,552 

2,597 

205 

959 

1.914 

7,040 

8,438 

3,914 

1,459 

18,298 

2,051 

516 


857,258 
462,468 


Males 

under 

18yrs. 

(8). 


488 

16 

135 

108 

266 

441 

91 

11 

11 

153 

38 

18 

845 

1,881 

5 

61 

129 

5 

58 


Fe- 
males 
(8). 


78 

89 

2,248 

22 

87 

55 

1,156 

340 

43 

5,182 

262 

608 

723 

18 

292 

31 

239 

19 

33 

771 

816 

267 

205 

102 

85 

79 

7 


30 
61 
92 
6 
32 
28 

812 
56 

121 
26 

725 
46 


8.165 

165 

3,122 

848 

1.910 

2.855 

1.629 

879 

452 

1.587 

510 

808 

1,093 

7,760 

113 

274 

2.929 

7 

352 


2,227 

575 

22,190 

67 

428 

582 

12.882 

4,845 

253 

131,433 

370 

6,987 

4,311 
471 

2.596 
863 

2.007 
451 
178 

2.621 

12.222 

914 

535 

484 

1,840 

1,022 

97 

99 

463 

548 

413 

36 

259 

294 

1,504 

1,564 

1,042 
388 

4,382 
866 
148 


O. 


18 


3 


203 


206 


8. 


173 

6 

37 

85 

48 

187 

18 

1 

2 

56 

4 

6 

115 

414 

1 

28 

76 

1 

18 


57 


428* 

1 

12 

88 

880 

150 

9 

1.601 

36 

172 

284 

5 

90 

11 

92 

6 

7 

228 

187 

82 

56 


80 

9 
1 


10 
15 
40 


17 

4 

128 

29 

7 

14 

128 

12 


t  The  abbreviations  "0."  and  **B."  aimify  oiliee  and  workroom  employees,  respeotiTely. 
i  Ineluding  ehlldren  dtseharged  for  laek  of  employment  eertifieate. 
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Statistics  of  Factories  Inspected  in  Each  County 


AT  rtum  OF  IivBPscnoN.t 

Wbsklt  Hours  of  Labor. 

0 

GHTU>RBN. 

no.  BuniOTaxs  (8)  wbo  work 

OXRLa. 

Total 
14^16 

UNDER  14. 

XLLITERATX. 

Without 

certificate 

ordered 

diBoharged. 

51  bre. 
or  lees. 

52-*7 

boUTB. 

58-68 
hours. 

Over 
63br3. 

O. 

S. 

O. 

s. 

0. 

a 

8. 

156 
3 

26 

13 

29 
123 

25 
4 
1 

59 
1 
8 

62 

188 

4 

4 

66 

832 

9 

63 

48 

77 

261 

43 

5 

3 

115 

5 

14 

178 

621 

5 

27 

142 

1 

35 

» 

1 

26 
6 
9 

12 
7 

44 

2,700 

11 

406 

261 

04 

108 

314 

23 

127 

632 

21 

6 

84 

1,438 

11 

9 

82 

67 

11 

5.178 

98 

2.661 

860 

369 

6.563 

1.479 

102 

219 

102 

38 

31 

2.971 

15,223 

39 

53 

322 

3 

54 

16.329 
1,374 
6.967 
3.366 
6.935 
5,971 
3.156 
1.428 
1.274 
3.568 
2.862 

886 

4.622 

31.985 

461 
1.820 
8,808 

196 
1,587 

112 

26 

112 

83 

.31 

42 

116 

160 

489 

400 
11 

1 

7 

8 

1 

1 

1 

20 

203 

4 

17 

20 

2 

5 

2 
2 

1 
2 
8 

1 

160 

137 

1.013 

812 

292 
7 

1 

1 

' 

2 

8 

144 

17 

1 

9 

48 

7 

649 

105 

35 

1.075 

16 

55 

780 

344 

85 

8.573 

55 

402 

409 

8 

140 

20 

176 

9 

9 

385 

267 

75 

64 

69 

57 

13 

1 

2 

3 

12 

21 

21 

248 

1 

188 

99 

4.745 

11 

42 

262 

1,439 

150 

7 

46,136 

9 

150 

656 

34 

685 

34 

33 

125 

3,i09 

752 

857 

1 

169 

530 

266 

5 

4 

25 

192 

74 

182 

354 

86,852 

5 

280 

110 

25,736 

592 

484 

215,738 

174 

1.362 

9.702 

352 

4.040 

97 

1.376 

132 

163 

7.965 

10.995 

3,157 

3,157 

381 

1,151 

8,519 

59 

'**i64 

2.262 

663 

32 

217 

276 

887 

684 

153 

28 

11,407 

58 

54 

8,144 

3,064 

33.543 

542 

859 

2.202 

12.587 

10.651 

020 

95,731 

1.679 

16.638 

11.105 

2.520 

5.835 

1.477 

5,314 

1.496 

1.085 

7.124 

11.568 

3.004 

2,357 

8.367 

4.496 

2.044 

194 

547 

2.343 

3.068 

1.819 

152 

653 

1.324 

6.051 

2.612 

2.894 

1.298 

5.440 

1.899 

385 

382 
3  200 

» 

605 

364 

*  4 

22 

400 

194 

26 

1.833 

19 

230 

175 

3 

50 

9 

84 

3 

2 

167 

lao 

43 

8 

43 

27 

4 

129 

3 

11 

1 

10 

167 

10 

28 

6 

180 

58 

207 

36 

1 

61 

1 

29 

1.328 

8 

48 

152 

3.280 
2 

2 
18 

76 

334 

84 

4 
9 
5 

243 

16 
606 
102 

5 

,            38 

37 

11 

9 

\l 

5 
1 

10 

•    •  ^a    •    •    fl 

16 
1 
3 

772 

524 

260 

131 

1 

762 

1.193 

24 

1 

168 

8 

38 

2 

3 

17 

12 
18 
58 

1 
7 
2 

2 

30 

41 

21 

18 
5 

311 
39 
12 
18 

193 
25 

8 

4 
41 
19 

76 
179 
87 
41 
76 
27 
790 
26 
13 

13 

1 

183 

10 

5 

4 

70 

13 

ISA 

8 
2 

15 

201 

791 

1 

76 

2 

106 

9 

3 

661 
68 

64 

38 

6.267 

10.871 

1 

181 

1 

43 

2.704 

68.089 

386.255 

382.627 

20.287 

36 

2.682 

6.108 
— — 1 

1 

92 

1 

29 

1,625 

54.437 

263.712 

139.402 

4.917 

11.78 


New  York  Btatb  Dbpabtmbnt  of  Labor. 


TABLE  m— STATISTICS  OF  FACTORIES 


COUNTY  AND  TOWN. 

^With  piineipal  induatriM  ■pedilad 
in  eaeh  eity.) 


Albany  Countt. 


Albany  (See  Table  TV) 

Altamont 

Coeymans 

Cohoea 


KnUgoodM... 
Cotton  poodM., 
Iron  pipe,  «te. 


Colonie 

Green  Island. 

Ravena 

Slingerlands. 


South  Bethlehem. 
Voorheeaville. . . . 
Watervliet 


Woolen  goode 

CoUare  and  cuffe. 
Can 


Allboant  County. 


Alfred... 
Almond. 
Andover. 
Angelica. 


Belfast 

Belmont . .  • 

Bolivar 

Canaaeraga. 


Cuba 

Filmore  — 
Friendship . 
WellsviUe. 


Bboomb  County. 


Bin^hamton. ... 

Cioare 

Men's  dothing. 
Printing 


Furniture. 
Scalee 


I>e]>08it . . . . 
Endicott . . . 
Lestershire. 


Cattarauous  County. 


Allegany 

Caduj 

Cattaraugus 

Conewango  Valley. 


Dayton 

Delevan 

East  Randolph. 
EllJoottville.... 


Closed. 

bumed. 

removed, 

etc. 


Factobixs 
Inbpkctbd. 


Onoe. 


76 


59 


11 
1 

i 


8 


27 


2 
3 

8 

20 


18 

i 


14 


More 
than 
onoe. 


814 


609 
6 
6 

121 

17 

11 

1 

12 
17 

4 
2 

1 

4 
82 

/ 
/ 
1 


137 


11 
6 

11 
7 

11 

10 

7 

6 

21 

7 

10 

30 

177 


163 

t9 

9 

10 

S 

$ 

8 

4 
12 


144 


1 
2 
7 
6 


Number 
owners 
'    at 
work. 


10 


8 


52 


Labobst    Numbbb    of 

EMPIiOYBEB     IN     THB 

Ybab. 


552 


431 

9 

8 

78 

» 
6 


4 
12 


143 


8 

6 

10 

8 

7 
12 
13 

6 

22 

6 

12 

34 

195 


168 

t8 

17 

9 

9 
S 

3 

5 

19 


95 


1 
2 
7 


Offioe 
force. 


Shops. 


Numbbb 


Total. 


953 


665 


1 
122 

S8 

Ml 

7 

57 

34 

2 

3 

3 

1 

65 

10 


72 


3 


4 
5 

2 

15 

2 


10 


6 
25 

366 


266 

It 
49 

4 
$8 

9 
24 
67 


141 


26,747 


13,229 

12 

311 

8,406 

S,S7e 
SJ91 

eio 

1.209 

1,171 

110 

76 

15 

59 

1.149 

ees 

gso 

160 


1.722 


158 

19 

118 

110 

101 

325 

52 

50 

205 

23 

134 

427 

9.304 


6,108 
t,l»8 

6rr 

998 

seo 

396 

143 

829 

2.224 


5,518 


144 

4 

119 

13 


39 
11 
96 


25.255 


12.983 

12 

312 

8.328 

■I 

3,987 

3,919 

617 

1.268 

1.032 

64 

79 

18 

23 

1.146 

976 
908 
167 


1.580 


146 
17 

115 
95 

83 

301 

49 

49 

148 

23 

134 

420 

9.500 


6.213 

9.14s 

638 

S47 

338 

399 

152 

853 
2.291 


4,706 


138 

4 

107 

12 


36 

5 

97 
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IHSPSCTBD:    BY  COUNTIBS  AND  JOWNS. 


or   EifPLOTKKS   AT  TxiIK   Or   iNSPKCriON. 

Wbsklt  Houbs  or  Labor. 

Orders. 

Number 

In 

office, 

etc. 

1 

Males 

under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHILDRKN — 

NUMBER  or  EMPLOTKB8  (DT  BROPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  leas. 

62-67 
houni. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

936 

488 

8,165 

332 

1 

2.700 

5,178 

16,329 

112 

605 

26 

648 

130 
1 
3 

249 

46 

171 

10 

53 
20 

3.915 
2 

84 

1 

1 

2,461 

4,330 

3 

2 

525 

36 
153 

5,459 

9 

307 

7.544 

3,213 

3,038 

610 

1,073 

977 

62 

3 

15 

22 

858 

259 

85 

2 

21 

3 
1 

409 

17 

5 

117 

8 

7 

18 

1 
5 

3 
10 
13 

21 
1 

1 

122 

3.700 

2,199 
1,94^ 

42 
204 

205 

41 
ISO 

1 

6 
16 

116 

4 

SS 

2 

21 

7 

t 

57 

119 
2 

6 
18 

34 

2 

3 

2 



9 

73 

3 

1 

65 

30 

6 
2 

293 

86 
157 

20 

6 
2 

2 

m 

221 

6 
'201 

10 

7 

7 

150 
1,374 

26 

180 

71 
• 

16 

165 

9 

11 

98 

6 

3 

1 

6 

1 

•      29 

3 

28 
6 
2 

32 

16 
7 
4 

31 

3.122 

143 
16 

111 
16 

81 

286 

43 

49 

132 

11 

124 

362 

5.967 

26 

112 

22 

10 

26 

5 

6 
16 
21 
12 

17 
3 
7 

35 

305 

1 

1 

75 

3 

5 

1 

6 

4 

4 

2 

16 

2 

4 

1 

6 

10 

3 

2 

2,661 

2 

7 

3 

!              5 

1           135 

1 
2 

63 

1 

25 

5 
406 

1 

363 

1 

9 

263 

76 
6 
2 

10 

6 
1 

2 
19 
39 

108 

2,458 
1.437 

4 

26 
165 
473 

348 

45 

21 

401 
109 

2,327 

1,037 

100 

183 

2 
201 

48 

211 

75 

860 

3,155 

973 

426 

5 

332 

100 

• 

50 

618 

2,144 

3,365 

67 

45 

83 

247 

22 
10 
23 

2 
3 

10 
17 
31 

191 

6 

26 

12 
4D 

2 

2 

1 

2 

3 

13 

48 

110 

/ 

^ 

9 

2 

24 
67 

1 

5 

261 

1 
1 

137 

12 

6 

8 

18 

1 
1 

4 

1 

132 

4 

99 

11 

i 

25 
2 
6 
9 

1 

4 

4 

1 

1 

1 

34 

4 

91 

i 

2 
6 
4 



2 

2 

34 

4 

11.80 


^Bw  York  Statb  Depabtmbnt  of  Labor. 


Table  in — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


•  ■ 

aoaed. 

burned, 

removwl, 

eto. 

Factoioss 
Inbpscfed. 

owners 

at 
work. 

Larosst    Numbkb    of 

ElCPLOTSEa     EN     THK 
Ykab 

NUMBKR 

COUNTY  AND  TOWN. 

Onee. 

More 
than 
onoe. 

(With  prindpid  IndurtriM  i|wd£ed 
•          in  aeeh  eitj.) 

Office 
foree. 

Shops. 

Total. 

Cattarauoub  Couktt — C^nHnued. 

Franklinville 

Qowanda 

Great  Valley 

Iflcbua 


Lime  Lake. . . 
Limestone.... 
UtUeVaUey. 
Maohiaa....r. 


Olean 

Car  and  loeomcHve  repair: 

Leather 

Olaeeware 


OH  refinino. 
Perrysburg... 

PortviUe 

Randolph. . . . 


Salamanca. ... 
South  Dayton, 
Weston  Mills.. 


Catuoa  Countt. 


Auburn 

Shoee 

AgrieuUural  implemente • 

Cordage 


Bar  iron  and  iargingu. 
Bnginea  and  bouer$ . . . 

CarpeU  and  rugt 

Woolen  geodt 


Moravia 

Port  B3rroB . 
Throopsville . 
Weedsport.. 


Chautauqua  Countt. 


Brocton 

Cassada^ 

GeloroB 

Charlotte  Center. 


Cherry  Creek 

Dunku-k 

LoeonMtivee 

Heating  apparatue. 
Falconer 


Forestville. 
Fredonia.. 
Frewsburg. 


Gerry 

Jamestown .... 

Woolen  goode. 

Furniture.... 


18 
10 

i 


68 


1 
2 
1 
3 

6 
11 


9 
2 

1 

18 

1 

8 


15 

10 

2 

1 

1 
1 
7 
6 

24 


2 

7 
8 

21 

4 
4 


167 


121 

i 

t 
t 

15 

13 

8 

15 


888 


9 
5 
2 
2 

10 

53 

/ 

1 

17 

4 

29 

5 

4 

151 

6 

9M 


6 
88 

i 

f 

i 


9 
2 

26 


2 
5 
6 

9 
8 
2 


88 
64 


11 
9 
2 

7 


517 


9 
8 
2 
2 

10 
63 


e 

81 

8 

28 

5 

4 

240 

7 

8S 


7 
5 


84 

17 

9 

9 

19 


1 
6 

17 
1 


281 


270 
55 

86 
96 

14 

97 

6 

6 

1 
8 


559 


3 

116 

66 

IS 
81 

2 

81 

1 

1 

811 

91 

76 


509 

294 

18 

1 

2 

160 

291 

12 

2,596 
7SA 
666 
Ji96 

966 

3 

272 

111 

651 

108 

64 


8.16t 


7.846 

1,798 

1,691 

999 

749 
116 
846 
994 

45 
99 

85 
142 


18,827 


148 

55 

6 

9 

191 

8,975 

9,980 

896 

990 

140 
496 
107 

44 

6.858 
1,817 
1,896 


801 

170 

18 

1 

8 

162 

297 

10 

2,281 
761 
606 
987 

976 

8 

201 

118 

636 

61 
61 


7,709 


7,307 
1,761 
1,998 
1,096 

766 

5^ 
8O0 

41 

87 

85 

149 


13,229 


45 
6,261 
1,887 
1,886 
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Catteraogtis-Chaiatauqtui  Counties. 


or  EMrvomtEB  at  Time  or  Inspection. 

Wbkklt  Hours  or  Labor. 

Orders. 

Number 

In 

office, 

ete. 

Halee 
ODder 

18 

sears 

(shops). 

Fe- 
males 
(shops). 

CHILDBBN. 

NtJMBXB  or  BMPLOTBB8  (l« 
WHO  WORK — 

1  shops) 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

nut- 

erate. 

51  hours 
or  less. 

52-57 
hours. 

58-^ 
hours. 

Over 
63  hours. 

ordered 

db- 
oharged. 

7 

6 
4 

58 
88 

1 
2 

# 

13 
23 

278 

138 

18 

1 

2 

3 

10 
8 

4 

5 

4 

2 

2 

160 
128 

1 

18 

5 

45 

A 

4 

24 

8 

163 
10 

1,450 
7S4 
417 

25 

3 

80 

66 

116 

82 

225 

501 

2 

17 

•    ••••••a 

s 

6 
60 

90 

11 
18 

90 
79 

960 

10 

• 

9 

909 

19 

i 

177 
106 

563 
50 
33 

6,935 

7 

2 

20 

1 

2 

28 

31 

2 
12 

4 

20 
7 
1 

178 

I 

2 

3 

12 

1 

18 

3 

6 

17 

17 
13 
14 

1,910 

4 
2 

81 

23 

4 

1 

280 

265 

77 

94 

369 

7 

269 

262 

■?. 

14 

.  ,i 

4 

i 

1 
1 

441 

1,769 

690 

8 

S96 

4 
44 

77 

48 

S 

9 

9 
1 
9 

9 

67 

338 

6,692 
1,680 

'•'^ 

740 
S99 
S46 
999 

34 

38 

35 

136 

5,971 

81 

154 
4 

7 

85 

98 

96 

42 

6 

S 
S 
7 
4 

15 
3 
1 
5 

486 

'A 

9 

11 

s 

• 

9 

3i 

6 

15 

.\ 

3 

7 

93 
2,355 

6 
108 

6,563 

545 

261 

7 

44 

4 

5 

15 
13 

106 

47 

6 

9 

107 
615 

3 

13 

7 
1 
4 

15 

48 

8 

3 

31 

7 
31 
12 

9 

197 

6 

68 

2 

2 

2 

2 

1 
82 
68 
10 
50 

4 
17 
13 

1 

221 

161 

97 

30 
140 

1 

4 
6 
5 

1 

1 

1 

4 
3,081 
9,999 

4 

•  110 

29 

2 

69 

IS 

961 
531 

139 

350 

28 

44 

2,971 

20 

io 

31 

882 

47 

217 

10 

■*i*,348 

1.085 

7 

37 

4 

.    6 

8 

1 
172 

433 

2 

2 

4 

2S 

2 

41 
40 

1 

1 

g 

1 

1 

810 
91 

8 

56 

2,914 
1,816 

3 

1,766 

g 

6 
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Table  III — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


1 _^J^^^ 

Cloeed, 

burned, 

removed, 

etc. 

Factories 
Imspbctbd. 

Number 
owners 

at 
work. 

Larobbt    Number    of 

ElCPIiOTBBS     Elf     THB 

Year. 

NUMBKR 

COUNTY  AND  TOWN. 

Onoe. 

More 
than 
onoe. 

* 

(With  principBl  induetriea  sped  lied 
in  ekoh  dty.) 

Office 
force. 

Shops. 

Total. 

Chautauqua  County- 
Steel  cabineU,  etc, 

Kennedy > 

Lakewood 

Laona 


-Continued. 


MayviUe. 
Mina. . . . 
Portland , 
Ripley... 


Sherman . . . . 

Shumlev 

Silver  (>eek. 
Sinclairville . 


Stockton . 

Stow 

Westfield. 


Cbemuno  County. 


Big  Flats. . . . 
Breesport.  . . 

Elmira 

Knit  goods. 


Silk  gooda 

Car  and  loeomotiv4  repaira. 
Bridges 


Horaeheads. 
Van  Etten. 
Wellsburg. . 


Chenanoo  County. 


Bainbridge. . . 

Earlville 

Green 

Mount  Upton. 


New  Berlin. 
Norwich. . . . 

Oxford 

Rockdale. . . 


Rockwell 

Sherburne 

South  New  Berlin. 


Clinton  County. 


Ausable 

Ausable  Chasm. 
Ausable  Forks. , 
Cadyville 


Champlain. 
Harkness. . 
Keeseville. 
Lapham . . . 


29 


26 


9 


24 


1 
6 
2 
3 

6 

1 

5 

10 

12 

2 

17 

8 

4 

2 

19 


145 


4 

3 

120 

5 

£ 
3 

e 

13 
2 
3 


79 


8 

1 

14 

1 

8 

28 

8 

1 

1 
5 

4 


132 


1 
1 
9 
3 

13 
1 

7 
1 


6 


7 
1 
7 
9 

13 

2 

28 

7 

3 

1 

30 


66 


4 

1 

51 


52 


4 

2 

12 


5 

16 
6 


82 


6 


SO 
1 


22 
1 


23 
222 


1 

210 

16 

7 

6 

IS 

9 


2 


80 


13 


3 
2 

3 

48 

7 
1 


92 


689 

25 

5 

7 

33 

9 

32 

148 

85 

5 

537 

156 

I 

73 

14 

189 


6.078 


17 

36 

5,682 

876 

681 
486 
440 

231 

4 

108 


1.833 


97 

10 

126 

43 

105 

1.015 

196 

5 

45 

175 

16 


2.247 


17 

50 

290 

176 

175 
2 

195 
3 


779 

25 

5 

6 

32 

9 

30 

131 

82 

5 

519 

90 

73 

14 

132 


5,294 


12 

30 

4.989 

767 

664 
486 
46S 

211 
2 

50 


1.802 


110 
10 

129 
42 

108 

1.013 

152 

6 

38 

178 

16 


2.200 


21 

52 

297 

181 

171 
3 

aoo 

8 
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Clumtatiqua-Cliiitoii  Counties. 


< 

OV   EmPLOTBKB   at  TllCC   of   iHBPBCnON. 

WuuLLT  Hotraa  or  Labob. 

Obdbbs 

Number 

In 

office, 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops), 

CKILDBBIf. 

NUICBBB  OF  KM PLOTBK9  (Df  BHOPS) 
HTHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

Illit- 
erate. 

51  houn 
or  lees. 

\     52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

90 

10 

2 

6 

689 

1 

24 
2 
6 

32 

9 

30 

111 

71 

5 

450 

87 

60 

14 

108 

3.156 

7 

2 

116 

13 
2 

4 

11 

2 

5 

12 

8 

6 

13 

9 

8 

2 

16 

82 

' 

3 

1 

7 

9 
5 

37 

2 

3 

88 

34 

20 

4 

2 

6 

4 

5 

4 

•         * 

22 

9 
10 

4 

2 
6 

4 

14 

33 
2 

4 

1 

A 

3 

21 

8 
01 

16 
1,629 

4 

43 

3 

1,479 

4 

229 

314 

7 

2 

1.566 

669 

Jfi9 

6 

4 

1.455 

m 

6 

25 

2,046 

668 

654 
160 

176 

1 
2 

1.428 

1 

i 

76 

6 

41 

217 

40 
11 

$S 

_ 

268 

103 

74 
1 

16 

7 

s 

76 

M 

IS 

990 

13 
1 
6 

102 

9 

33 

1 

20 

379 

13 

6 

2 

15 
11 

3 
5 

40 
23 

169 

1 
78 

80 

13 

4 

38 

41 

10 

.    109 

18 

i2 

40 

58 
4 

29 
5 

3 

489 

6 

2 

11 

3 

3 

4 

4 

1 

2 

3 

2 

1 

32 

224 

27 

47 
888 
116 

6 

28 

2 

3 

3 

6 

11 

191 

48 

19 

54 

7 

1 

8 
80 

38 

175 

4 

1,274 

3 

5 

5 

9 
219 

91 

11 

452 

3 

127 

3 

4 

17 

50 

176 
176 

2 

2 

7 

18 

60 

55 

19 
8 

18 

6 

7 

4 

160 

2 

95 

3 

1 

6 

116 

100 

1 

•  •  ■                ■   • 

•  ••••■■« 

11.84 


Nbw  York  Statu  Dbpabtmbnt  of  Labob.  ' 


Table  III— StatistiCB  of 


Inspected:  by  Counties  and  Towns — Continued. 


Closed, 

bufned.. 

removed, 

etc. 

factorxb8 
Inspbctbd. 

Number 
owners 

at 
work. 

Laroebt    Number    of 
Emplotbbb    in    thk 
Ycar. 

Number 

COUNTY  AND  TOWN. 

(With  prineipal  IndustruM  epeciCed 
in  each  dty.)            » 

Onoe. 

More 
than 
onoe. 

Office 
feroe. 

Shops. 

Total. 

CUNTON  CoxTMTT— Contfnu€rf. 

MooerB 

5 
2 
3 
3 

3 
70 

J 
1 

6 
2 

1 
1 

106 

5 
2 
4 
3 

1 
40 

1 

79 

4 
26 
18 

32 

1.007 

18S 

906 

137 

26 

3 

7 

4,967 

80 

Mooen  Forks 

4 
2 

4 

Monisyille 

1 

27 

Perrys  MiUbs 

11 

Peru 

3 
47 

7 

6 

1 

34 

Plattsburg 

13 

949 

ShirU 

185 

Bngine*  and  titoton 

163 

Rouses  Point 

5 
2 

143 

Schuyler  FhUs 

1 

13 

Rciota 

3 

West  Chazy 

1 
83 

8 

Columbia  Couhtt 

20 

1 

39 

4,795 

ChaUiam 

4 

12 
1 

4 

4 

231 
20 

ISO 

Chathani  Center 

20 

Coliimbiaville 

1 

1 

10 

Freeporc 

Hudson 

60 

9 

1 

23 

66 
90 

1,861 
8H9 
SOS 
172 

47 
162 

28 
934 

26 

3,'i 

4 

617 

20 
410 
400 

3.572 

1.774 

Knit  aoodt 

889 

Cement 

i 

SOS 

Kinderhook ,......,....,,.....,,,,. 

6 

4 

1 

1 

12 

2 
1 

1 
3 

3 
9 

1 

102 

2 

1 
2 

170 

Mellenville 

36 

Newton  Hook 

••"••••• 

162 

Payneville 

9 

Philmont , 

1 

6 

9 

942 

Roflsman 

24 

Stockport 

31 

Stockport  Center 

4 

1 

1 
2 

1 

618 

Stuyvesant  Falls 

1 
2 

19 

Valatie 

8 
2 

120 

415 

Walshville 

as2 

12 

47 

3.052 

Blodoett  Mills 

I 

4 

61 

t 

t 

18 
5 
8 
5 

52 

2 
31 

i 

84 

ts 

9 
15 
11 

8 

1 

20 

2 

38 

2.711 

1,989 

984 
389 
292 
11.3 
27 

1.106 

2 

Cinctnnatus 

26 

Cortland ,,,,.,., 

4 
1 

2  205 

Wire  ffood» 

1,060 

Carriage  hardware 

977 

Homer 

3 

1 
4 

9 
1 
2 
2 

ro 

374 

McGrawville 

302 

Marathon 

118 

Truxton 

25 

Dex<a.warb  Countt 

11 

1.103 

Beerston 

1 

1 

2 

12 

2 

1 
1 
4 

•  ■•■■■      « 

*  ■  ■  •  •      •  • 

I 

12 
3 

4 

16 

42 

16S 

V2 

11 
18 
3,1 

16 

Cadovia 

42 

Delhi 

8 

171 

Kant  Branoh 

12 

Fish's  Eddy 

1 

U 

18 

Haneoek 

1 

2 

21 

Bbpobt  op  BuBJBiAn  OF  Pactoby  Inspbction,  1905. 


11.85 


Clinton-Delaware  Counties. 


or  EnrtOTKMB  at  Tufx  or  iMsrscnoN. 

WsBKLlr  HouBs  OF  Labor. 

Obobbs. 

Number 

In 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

GBILDltSN. 

iruMBaB  or  bmplotbbs  (in  shops) 

WHO  WORK — 

chUdrea 

without 

oertifi- 

oate 

offies, 
sto. 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51  honn 
or  less. 

62-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

1 

64 

79 

4 

26 

11 

31 
696 
188 
146 

81 

12 

3 

84 

4 
3 
7 
3 

8 
105 

I 

3 

47 

4 

237 
176 

3 

60 

63 

8 

f 

7 

4 

8 

6 

4 
2 

1 

93 

6 

/  •  * 

7 

17 

52 

1 

1 

7 
632 

84 

163 



1,587 

116 

• 
2 

1 

102 

3,568 

409 

1 

4 

110 

21 

143 

21 
20 

13 
1 

• 

66 

46 

S4 

607 

102 
6 

44 

89 

189 

61 
t4 

1,162 

898 

3 

168 

6 
162 

9 
917 

6 

31 

4 

678 

38 

306 

800 

11 

87 
8 

4 

4 

4 
2 
8 

§0 

1 

2 

7 

2 
3 

1 
8 

2 

14 

•   ••••ee» 

9 

38 

460 

16 

16 

18 

is 

15 
8 

16 

2 

1 

8 
2 

1 

4 

16 

3 

125 

1 

21 

160 

2 
216 

26 

26 
2 

2 
19 

8 

16 
26 

83 

22 

1 
1 

2 

i 

2 

380 
21 

120 

610 

6 

88 

2,862 

11 

1 

2 

25 

2,063 

1,087 

987 
349 
290 
110 
23 

886 

6 

6 

160 

1 
21 
09 

8 

9 

14 

2 

8 

10 

110 

1 

84 

22 
8 

i 

1 
1 
1 

18 

202 
78 

10 

87 

218 

3 

808 

2 

1 

18 

34 

15 

$ 

1 
1 

1 

/ 
2 
1 

16 

1 

8 

11 

8 

1 

1 
14 

1 
81 

1 

20 

1 

6 

1 

16 
23 
21 

11 

18 

9 

8 

7 
22 
11 

\ 

7 

1 
8 

59 

1 

19 

145 

12 

1 

4 

1 

i 

1 

11 

-\ 


11.86 


Nbw  Yobk  Statb  Departmdnt  of  Labob. 


Table  m-— Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


COUSTY  AND  TOWN. 

^With  principal  industries  «pedCed 
in  eadi  eity.) 


Cloeed, 

burned. 

remowd, 

etc. 

FAcroRun 
Inbpectbd. 

Number 
owners 

at 
work. 

Onoe. 

More 
onoe. 

Largbst    Numbbs    or 
Emplotess    in   thr 
•^Ybar. 


Offloe 
foroe* 


Shops. 


Nuubkr 


TotaL 


Dblawarb  Cotr]fTT»Con<iy»u«i. 

Rock  Rift 

Sidney 

Walton 


DUTCHEM   COUNTT. 


Amenia... 
Arlington. 
Brockway . 
Chelsea.. . 


Coiemans 

Dutchess  Junction . 

Fiahkill 

Fishkill-on-Hudson , 


Hopewell  Junction , 

Madalin 

Matteawan 

Millbrook 


Millerton 

New  Hamburg., 

Pine  Plains 

Pleasant  Valley. 


Pouffhkeepsie 


en's  clothing 

Cigara 

Agriadlural  impUtnenU. 


Mtulin  underwear . 

South  Dover 

Stanlordville 

Staatsburg 


Red  Hook. 
Rhinebeck . 
Stoneco. .. 
Tioronda.. 


TivoU 

Wappingers  Falls . . . 
Washington  HoUow. 

Wassaic 

Wingdale 


Erie  Counttt. 


Akron 

Alden 

Blaadell 

Buffalo  (see  table  xv) 


Cheektowaga. 
Eden  Center. 

Fenton , 

Gowanda.. .. 


Hamburg 

Lancaster . . . . 
North  Collins. 
*Tonawanda. 
West  Seneca. 


18 


2 


108 


104 


1 
10 
18 


100 


6 
1 
1 
1 

1 

8 

2 

18 

1 

2 

16 

4 

4 
3 
2 
2 

88 

4 
1 

2 
V 
2, 
1 

5 
6 
1' 

1" 

I 
11 

?! 

II 
2 


1,392 


3 

1 

2 

1.363 

4 
1 


48 


45 


11 
21 


62 


6 
1 


31 
t 

3 


773 


1 
766 


2 
1 


11 
6 


126 


2 

14 


18 


76 

IS 

7 

e 


2.006 


1 

2,736 
22 


1 
140 


10 
630 
164 


8,462 


91 

23 

104 

62 

7 
612 

6 
944 

20 

4 

1,262 

30 

71 
60 
26 
48 

3,376 

S74 

SSO 
61 
16 
20 

141 

36 

226 

113 

4 

968 

4 

50 

80 


64.302 


29 

20 

8 

46,092 

737 
176 


46 


10 
639 
103 


7.940 


76 
21 

106 
62 

7 
650 

5 
8S6 

15 

4 

1,161 

30 

52 
50 
26 
14 

3,206 

^9 


S68 

StS 

51 
16 
12 

115 

23 

229 

113 

4 

972 

4 

50 

80 


52.302 


31 

II 

9 

44.723 

769 

no 


34 


*OnIy  partially  inspected  in  1906. 


76  55 

62  54 

677  332 

66  56 

6,337  6.328 

In  1904  two  leadirp 


Bbpobt  or  BuBBAU  OF  Factory  Inbpbction^  1905. 
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Delaware-Erie  Countiee. 


or  Emfu>tbis8  at  Timx  op  Inspxctxon. 

'    Wkxklt  Houbs  op  Labor. 

Ordbb*. 

Number 

In 

office. 

etc. 

Males 
under 

18 
years 

(shops). 

Fe- 

malee 

(ihops). 

CHILDREN . 

KTMBBR  OP  KMPLOTBE8  (IN   BBOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14>16 

srears 
old. 

Under 
14. 

nut- 

erate. 

51   hours 
or  less. 

• 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 
dis- 

10 
16 
36 

137 

1 

9 

48 

144 

11 

12 
2 

345 

238 
11 

1.693 

13 

1 
8 

84 

23 
8 

2.971 

588 
111 

4,622 

5 

126 

178 

2 

20 

3 

69 

21 

104 

62 

4 

7 

2 

15 
6 

81 

22 

18 

6 
1 
2 

1 

1 
2 
2 

i 

2 

2 

2 

21 

1 
95 

10 

538 

10 

5 

669 

3 

5 

16 

8 

1 

14 

19 

12 

4 

197 

1 

t 

63 

1 

255 

8 

12 

f 

4 

858 

14 

21 
50 

4 
14 

1.352 

9 

SOS 

1 

16 

2 

8 

1 
2 

4 

53 

/ 

18 

39 

1 

6 

274 
16 

1 
2 

1 
3 

1.193 
8U 

906 

1 

94 

IM 

18 

8 

i 

1 

58 
IS 
14 

1 
14 

76 

\ 

72 

1.688 
8U 

'it 

15 

7 

S7 

§4 

e 

998 

9 

176 

2 

16 

12 

8 
6 

5 

1 

33 

1 

102 

16 

225 

104 

4 
910 

4 

« 

7 
5 

4 
2 

1 
6 

1 

4 

14 

1 
48 

31 

9 

1 
44 

9 

1 

4 

2 

56 

24 

50 
63 

15,223 

1 

2 
1.881 

31,985 

17 
1,013 

2.848 

7,760 

621 

8 

1.433 

1,213 

203 

2 

6 

11 

1 

24,518 

735 
110 

23 

7 

931 

4 

3 

1.150 

1 

1 

1 

2,686 

1,774 

8 
8 

7.471 
82 

532 

2 

17 

8 

1,419 

15,169 
2 

197 

2 

30 
55 

2 

3 

2 

1 
21 

4 
23 

4 
18 
80 
13 
26 

81 

■"  iei 
i5 

8 
12 
45 

5 

62 

52 

5 

9 
5 

323 

50 

1 

1 

183 



'  "e'.iM 

industriet  appeared:  Steel  (247  employees)  and  paper  (156). 


I 
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Nbw  York  Statb  Department  or  Labor. 


Table  m— Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


COUNTY  AND  TOWN. 

^With  prindpAl  indnttiiM  «ed£ed 
in  6Aeh  oity.) 


Essex  Coumtt. 


Axisable  Chaam. 
Crown  Point . . . 

Easex 

Keeseville 


Mineville 

Moriah  Centsr. 
Port  Henry... 


Tioonderoga. . 
WhallonsburK. 
Willsboro 


Franixin  County. 


Bancor 

Bnishton  — 
Chasm  Falla. 
Chateaugay. 


Derrick 

Dickiniion  Center. 
East  Dickinson . . . 
Faust 


Malone 

Moira 

Owl's  Head.... 
St.  Regis  Falb. 


Santa  (Slara... 
Saranac  Lake, 
Tupper  Lake. 
West  BanjEor. 
WhippleviUe.. 


Fulton  Countt. 


Broadalbin . 
Dolgeville.. 


Gloversville 

Leather  glovf  and  miUeru. 
Leather 


Johnstown 

Tjeather  ifiovee  and  miUene. 
Leather 


Mayfield.  . 
North  viile . 
Vails  Mills. 


Geneske  Countt. 


Batavia. 
Le  Roy. 
Oakfield. 


Greene  Countt. 


Alsen.. 
Athena . 


Closed, 

burned. 

removed, 

etc. 


Factoribb 
Inbpeotbd. 


Once. 


10 


26 


10 
1 
1 
6 


2 

i 

25 


15 
6 
6 


9 


More 
than 
once. 


06 


1 
3 
2 
6 

3 

2 

12 

27 
8 
6 


101 


8 

5 

1 

13 

1 

4 
1 

4 

37 

1 
2 
8 

2 

7 
7 

4 
1 


312 


9 
1 

182 
87 

rr 

loe 
Ai 
i4 

4 

14 

2 


14 


67 


2 


Number 
owners 

at 
work. 


Larobst    Numbbs    of 

EnrLOTEZB     IN     THB 

Yeab. 


OfBee 
f<moe« 


40 


1 
8 
1 
3 


2 

8 

16 
3 
3 


80 


9 


83 


58 


40 

27 

t 

14 
A 
4 


6 

*i 

50 


Shops. 


65 


1 
8 

18 

9 

27 

'5 


I 


88 


8 
13 


75 


1 
9 

43 
ff 

5 

21 


81 


19 
6 
6 


35 


6 
8 


NUMBBB 


ToUL 


1.856 


2.301 


5 
22 
11 
51 

141 

36 

1 

275 

668 

2 

43 

537 

85 
152 
255 

15 
2 


9,924 


263 
177 

6,136 

s,ei4 

1,S6S 

2.902 

1.4»S 

SMe 

216 

198 

32 


422 


250 

26 

146 


1,807 


150 
286 


1,388 


31 

38 

13 

9 

63 

64 

25 

28 

99 

117 

9 

5 

164 

167 

820 

840 

19 

7 

113 

lis 

2,212 


5 
20 
11 
51 

142 

36 

1 

280 

646 

2 

43 

531 

51 

120 

263 

8 

2 


0.294 


233 
186 

5,861 
S,S49 

2.608 

196 

183 

27 


441 


257 

32 

152 


1.096 


156 


BbPOBT  OF'  BUBBAU  OF  FACTORY   InBPBCTION,   1906. 
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BMez-Oreene  Counties. 


OP  Emplotbcs  at  Timb  or  IiiBrEcnoN. 

Wbbklt  Hours  of  Labor. 

• 

Orders. 

t 

Number 

In 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHILDRBN. 

• 

NVKBBR  of   KM PLOTBBfl  (iM  SHOPS) 
WHO  WORK— 

children 
without  . 
certifi-  ' 
cate 

office, 
etc. 

14-16 

years 

old. 

Under 
14. 

Illit- 
erate. 

51   hour!« 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

65 

6 

113 

5 

• 

11 

88 

461 

813 

68 

4 

2 

2 

11 

81 

1 
4 
7 
2 

1 
4 
9 

22 

4 

292 

9 
63 
25 

38 

202 

7 

13 

1,820 

120 
592 

ioo 

292 

1 

16 

3 

3 

3 

18 

• 

9 

1 
2 

1 

83 
2 

1 
1 

27 

11 

8 

1 

5 

•  •           « 

38 

61 

274 

27 

2 

8 

9 

63 

17 

1 

5 
15 

ii 

40 
141 

i 

85 
2 

3 

7 

2 

7 

3 
10 

5 
25 

14 
9 
2 

25 

88 

2 

13 

35 

7 
26 
16 

8 

4 

135 

6 

1 

1 

3 

7 

1 

6 

« 

3 

1 

1 

36 

8 
13 

20 
7 

262 

8 
4 

2 

7 

10 
6 

262 
535 

6 
1 

2 
20 

43 
523 

50 

103 

232 

7 

2 

8,808 

4 

1 

12 

2 

*.•••■ 

10 

1 

3 

1 
5 

8 

1 

7 
20 

1 

8 

1 

75 

129 

2.929 

142 

82 

322 

20 

1 

4 
8 

88 

6 

28 
14 

95 
46 

1.847 
1,607 

7 
9 

94 

68 

16 

217 

177 

5,601 
S,A6S 
1,107 

2.409 

l,tl8 
717 

196 

181 

27 

196 

5 
2 

144 

6 
3 

65 

£0 
t» 

50 

ff 

2 

! 

24 

2 

9 

6 

43 

52 
8 

160 
67 

6 

6 

s 

21 

793 
6M> 

32 

18 

29 

147 
12f6 

7 

A 

5 

81 
67 

1 

1 

31 

5 

7 

1 

67 

3 

2 

19 

4 

7 

67 

2 

169 
26 

1 

1.687 

i44 

9 

16 
1 
7 

31 

1 

A 

6 

I 
68 

352 

1 
35 

1 
64 

1 

35 

1 

11 

6 

A 

150 
266 

1 
3 

8 

9 

110 

7 

20 

11.90 


Nbw  York  Statb  Departmbnt  of  Laboh. 


Table  III— Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


COUNTY  AND  TOWN. 

CWith  piinoipal  industries  specified 
in  each  ci^.) 


Greene  County — Continued. 

^  Cairo 

■  CatskiU 


Coxsackie 

:    OakHiU 

Smith's  Landing. 
B.WeBt  Coxsackie.. 


Hbrkimer  Countt. 


Cleai  Water 
Cold  Brook. 
Dolgoville . . . 


Frankfort 

Fulton  Chain. 

Herkimer 

lUon 


Little  Falb.. 
Knit  qooda. 
Middleville. . 
Mohawk 


Moulin 

Newport  . . 
Northwood . 
Old  Forge.. 


Poland 

Salisbury 

Salisbury  Center . 


Salisbury  Comers. 
South  Columbia.. 
West  Winfield.... 


jEnrERSON  County. 


Adams 

Antwerp .... 
Black  River. 
Brown  ville. . 


Cape  Vincent. 

Carthsge 

Clavton 

Deferiet 


Dexter 

Felt  Mills... 
Glen  Park.. 
Great  Bend. 


Herrinss 

Natural  Bridge . . 

Philadelphia 

Sacketts  Harbor. 


Theresa 

Watertown 

Railway  appliance$ 

Engine*  and  machinerj/. 

Carriagee  and  tDogona . . 


Closed, 

burned, 

removed, 

etc. 

Factoriks 

iNSPECTKn. 

Number 
owners 

at 
work. 

Onoe. 

lit 

Laboest  Nukrbr  of 
Employees  in  the 
Year. 


Number 


Office 
force. 


10 


2 


80 


7 
4 
6 

4 

3 

10 

4 


7 
35 


4 
26 

18 
2 
1 
6 


187 


1 

6 

10 

10 

3 

34 

24 

60 
7 
5 

8 

1 
4 
1 
3 

2 

1 


107 


15 
0 
8 
6 

5 
27 
14 

2 

0 
1 
1 
2 

1 
3 
7 


7 
79 


S 

3 


3 


25 


23 
/ 
f 

1 


5 
18 

11 


12 
65 


13 
8 

24 


232 


14 
8 
6 

4 

5 
30 
12 


2 

8 
1 

7 

126 

/ 

e 

10 


7 

6 

13 


247 


12 

16 

2 

26 

118 

65 
17 

6 


192 


36 


8 

4 

3 
14 


109 
19 
16 

'to 


Shops. 


Total. 


20 
807 

382 
11 

187 
14 


9.249 


46 

67 

451 

374 

131 

1,502 

2,453 

3,262 

»,t98 

133 

437 

50 
49 
12 
34 

6 

5 

30 

3 

15 

109 


7,475 


173 

74 

180 

227 

14 
752 

85 
380 

230 
84 

325 
31 

109 

16 

101 

1 

25 

4,668 

1,80S 

6$8 

664 


20 
782 

281 
9 

153 
6 


9,138 


46 

67 

449 

382 

110 

1,588 

2,400 

3.140 

8,t98 
128 
426 

50 
49 

12 
34 

6 

5 

29 

3 

15 

109 


6.991 


127 

61 

170 

224 

17 
759 

68 
384 

234 
86 

320 
31 

109 

17 

102 

1 

23 

4.240 

1,668 

SOS 

S90 


Bbport  op  Buboau  of  Pactoey  Inspection,  1905. 
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Greene-Jeffenon  Counties. 


or  Emplotezs  at  Timk  or  Inspection. 

Weekly  Hours  of  Labor. 

Orders. 

Number 

• 

In 

office, 

ete. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  of   employees  (IN   SHOPfi) 
WHO  WORK — 

children 

without 

eertifi- 

eate 

14-16 

years 

old. 

Under 
14. 

nut- 

erate. 

51  hours 
or  less. 

52-57 
hours. 

58-«3 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

* 

1 
218 

23 

• 

20 
742 

254 
9 

140 
6 

8,144 

7 
6 

29 
15 

24 

4 

1 

6 
6 

23 
11 

*4 
5 

12 
9 

3 
2 

*"*i3 

382 

1 
5 

181 

247 

78 

2,227 

106 

2 

183 

182 

21 

1 

1 

67 

482 

864 

8 

1,395 

2,864 

2,766 

e,B£9 

122 

882 

45 

ioo 

81 

4 

84 

•   •■■■••• 

4 

50 

2 

12 

4 
8 

7 

9 

9 

80 

39 

47 

10 

8 

8 

1 

4 

77 

33 

"376 
140 

1,311 
1,£89 

264 

12 

7 

1 

1 

8 

17 

31 

»1 

3 

5 

6 

1 

*    1 

18 

10 

65 

1 

•11 

2 

6 

1 

15 

2 

2 

1 

26 

61 

26 

4 

1S5 
9 

4 

118 

9 

65 

90 

3 

17 

3 

2 

6 

25 

1 

18 

47 



34 

6 

5 

29 

8 

15 

104 

'3,064 

1 

8.290 

1 
1 

1 

1 

11 

780 

1 

3 
80 

676 

1 
36 

6 
99 

354 

1 

184 

3 

* 

21 

32 

13 
8 

11 
8 

9 

44 

21 

100 

11 

12 

287 

67 

4 

17 

8 

93 

1 

9 
16 
97 

1 

18 

2,269 

666 

42 

38 

62 

209 

2 
461 

1 
376 

212 
76 

232 
30 

100 

4 

3 
1,452 
1,083 

28 
16 
27 
27 

6 

126 

33 

16 

25 
10 
20 

7 

13 
8 

23 
3 

14 
330 

U 

16 

# 

2 

2 

1 
14 

1 
2 

i 

2 

2 

2 

4 

3 

14 

44 

14 

3 

7 
56 

7 
1 

1 

1 

1 
10 

6 

6 

1 

4 

1 

5 

2 

1 

9 

2 

1 

10 

7 

4 

4 

2 
54 
11 

1 
7 

"395 

1 
18 

1 

1 
1 

2 
84 

339 

105 
19 

7 

16 

19 

H 
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New  Tobk  Statb  Dbpabtmbnt  of  Labor. 


TaUe  ni — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Contbuied, 


• 

) 

f 

aoeed. 

bumed| 

removed, 

etc. 

Factobxes 
Imbpbctbd. 

Number 
owners 

at 
work. 

LiLBOBBT     NUMBBB     OV 
ElfPLOYBBS     IN     THB 

Ybab. 

NUMBKR 

COUNTY  AND  TOWN. 

Onoe. 

More 
oaoe. 

^With  principal  Industries  spedCed 
in  each  dty.) 

« 

Office 
force. 

eoiops. 

Total. 

KiNOB    COUWTT.  .  ,  ,  r  ,  T  r 

137 

2.946 

88 

2.023 

1.964 

86.950 

77  609 

(Brooklyn  Borough.  N.  Y.  City.) 
(For  industries,  see  Table  IV.) 

Lbwis  County. 

16 

63 

• 

47 

2 

1.010 

024 

Bflftver  FfUlfl ,  r 

3 

1 
5 

1 

4 
3 
2 

87 

2 

155 

3 

19 

17 

5 

85 

Belfast 

2 

fjA«t«rland , .  , ,  - 

1 

1 
2 

5 
3 
3 

ISO 

nnn«t.A.hlAvillA 

3 
10 

Conenhftfffoi ......................  ^ 

Croghan 

2 
1 
2 

15 

Deer  River 

5 

GreiiT 

Hamstown 

5 

23 

5 

2 

1 
1 
4 
1 
2 

108 

• 

•  ••>•••••• 

96 
229 
116 
107 

14 
45 
33 
75 

7 

1.520 

78 

Ix>wville 

6 

24 
1 
3 

197 

LiVonsdale 

2 

115 

TiVoriB  Falls 

100 

M^^ntague ..-...,.» 

14 

Pace 

1 

45 

Port  Levden 

3 

31 

Turin 

60 

West  Leyden 

3 
5 

2 
99 

5 

45 

1.348 

Avon 

2 

16 
11 
30 
16 

22 
12 

1 

94 

* ' 

14 

9 

28 

17 

20 

11 

3 
10 
18 

7 

4 

168 
132 
400 
218 

353 

117 
132 

2,876 

163 

Caledonia 

142 

Dansville 

388 

Geneseo 

1 

1 
1 

172 

Mount  Morris 

231 

Nimda 

117 

Retsof 

3 
63 

135 

B^DisoN  County 

10 

1 

31 

2.665 

Canastota 

4 

23 
7 
2 

4 

2 

7 
1 

1 

3 
42 

1 
1 

7 
1 

1 

1.132 

10 

1 

11 

7 

1 

539 

197 

68 

29 

12 

127 

83 

60 

64 

1.663 

900 

961 

$68 

4 
40 

43,144 

447 

Casenovia    * 

203 

Chittenango 

1 

66 

5 

1 
2 

20 

< . . . . 

4 
2 

9 

Hamilton 

1 

71 

Kenwood 

85 

Lenox 

60 

Leonardsville 

1 
3 

i 

4 

8 

31 

Oneida 

37 
8 
6 

7 

1 

1.619 

CoMketM 

987 

966 

1 

$66 

Randallsville 

5 

40 

MoNROB  County 

48 

70 

676 

2.990 

42.922 

Brockport 

1 
1 

10 
13 

1 

1 
9 
2 

18 

11 

2 

540 

474 

52 

487 

478 

Iron'dequoit 

54 

Bbpobt  of  Bubbau  of  Factory  Inspection,  1906. 
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KingB-Monroe  Counties. 


or  £ifn«oYBSB  at  Tmc  of  iNBPBcnoN. 

WsBXLT  Hours  op  Labor. 

Oroebb. 

Number 

In 

office, 

etc 

Males 

onder 

18 

yean 

(ahope). 

Fe- 

males 

(shops). 

CB1LDBEN. 

NUMBBB  OF  BIIPXX>TBB8  (TN   BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

nut- 

erat«. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

1.954 

2,243 

22,190 

1.075 

12 

4.745 

36.852 

33.543 

*      606 

3.757 

248 

2 

22 

67 

/ 
1 

4 

11 

■ 

5 

542 

'     864 

46 

1 

13 

72 
2 

2 

1 
4 

14 

7 

150 
3 

19 

15 

5 

* 

•«•••««• 

4 
5 

4 

4 
3 

74 
181 

4 

iis 

loe 

4 

13 

5 

20 

11 

5 

2 

14 

45 
28 

i 

40 

1 

3 

60 

5 

859 

4 

1 

45 

37 

423 

16 

42 

280 

122 

136 

3 

1 
1 
5 
8 

20 

98 

6 

126 

89 

83 
21 

682 

11 

4 

236 
30 

16 

144 

22 

115 

129 

202 
117 
130 

2.202 

5 

106 

8 

3 

28 
21 
26 
17 

22 
22 

10 

18 

2 
10 

2 

ii 

3 
15 

7 

4 

3 

2 
55 

2 
55 

2 
262 

110 

63 

* 

3 

•    ••••■    • 

28 

100 

10 

11 

6 
5 

35 

45 

5 

1 
5 

1 

1 

17 

6 
14 

413 

18 

7 
63 
80 
6i 

29 

1.245 

971 

M6M 

19 

4 

40 

12,687 

4 

ii 

2 
3 

17 

7 

1 

1 
8 

1 

• 



•  ■••.••• 

4 
9 

4 

26 
68 
40 

1 

i 

3 

■  ■•••••• 

2 
6 

8 

51 

7 

37 
8 

44 

e 

$ 

8 

363 
88 
99 

46 
6 
9 

.  11 

i 

244 
8 

87 

9 

11 

6 
8 

U8 

1 
3 

1 

10 

12.382 

131 

213 

40 

2.980 

1.166 

780 

•  11 

6 

1.439 

26.786 

180 

811 

167 

18 

22 
8 

•    ••••■•a 

11 

4 
10 

79 
2 

390 

461 

52 

4 

13 
7 
3 

1 

2 

2 

6 

m    •    •         •    •    •    • 

4 
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Table  in — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


\ 

Closed. 

burned. 

removed, 

etc. 

Factoribs 
Inspected. 

Number 
owners 

work. 

Larobbt    Nuicbeb   op 

EUPLOTEEB     or     THE 

Year. 

NVUBEB 

COUNTY  AND  TOWN. 

Onoe. 

More 

than, 

onoe. 

(With  prinotpia  industries  speoined 
in  eseh  eity.) 

Office 
force. 

Shops. 

Total. 

MoKROE  Cod  NTT — Continu0d. 
Rochester  (See  Table  IV) 

45 

1,095 
7 
6 

178 

70 

660 

4 

2,949 
2 

8 

193 

41.765 
204 
109 

12.664 

41.585 
201 

117 

Webster •  • 

Wh^Rtland 

1 
9 

Montoouert  Countt 

11 

76 

11.634 

Akin '. ■• 

1 
93 

S 
10 

1 

S 

12 

1 

7 

3 

27 

8 
2 
1 
2 

1 

18 

2 

111 

164 
9.548 
8,866 
8,787 

618 
600 
617 
324 

27 
230 

74 
698 

198 

364 

202 

14 

20 

778 

23 

2.013 

164 

AmfltArdam             

5 

7 
1 

1 

1 

36 

/ 

120 

Be 

$6 

16 
6 
9 

29 

2 
3 

8.802 
8,606 

S  675 

Carpelt  and  Tugt 

ICntl  aoodt 

1 

Pearl  hv^iotiM 

641 

824 

Riik  aloves    •  • 

Broorru      •  • 

1 

4 

OanaiohATie           

nnLnARvillA 

29 

Fonda •  • 

1 

4 
16 

2 

170 

Fort  Hunter •  • 

2 

1 

60 

Fort  Plain ,..,,... 

13 
6 

649 

Fultonvillft 

163 

Haflraman •• 

364 

Ha.rrowerB •  • 

3 
2 

205 

Nelliston       •  • 

16 
8 

Palatine  Bridflce •  • 

1 

St.  Johnsville •  • 

4 
3 

13 
1 

73 

14 
1 

44 

647 

Tribes  Hill 

24 

27 

1  659 

1 

Central  Park 

2 

1 
1 

8 
1 
6 
2 

6 

1 

1 
4 

53 
208 

4 

209 

§2 
29 

16 
514 

7 

Colletre  Point •  • 

212 

East  Williston 

1 

1 
4 

4 

•   Farminsdale 

2 

3 
2 

1 

190 

Floral  Park • 

25 

FreeDort • . 

2 
1 

1 

1 
3 
2 

2 

4 

30 

Garden  City •  • 

16 

2 

10 

360 

Glenhead 

1 

1 

14 

18 

3 

1 

2 
1 

9 

16 

2 

7 
3 

103 

214 

26 

8 

Great  Neck 

3 

Hemnstead 

5 
2 

87 

Hicksville •  • 

178 

Hvde  Park •....-. 

22 

Jericho 

2 

Lsmbrook 

5 
1 

1 

5 

27 

18 

7 

28 

Lvoeset 

18 

7 

Merrick 

1 

Mineola 

2 

1 

12 

8 

1 

2 

1 

10 

5 

1 
3 
2 

5 

2 

37 

163 

37 

244 

17 

5 

Oyster  Bay  .......< 

3 
2 

32 

Port  WaslunKton 

156 

1 
15 

26 

Roslyn 

1 
1 

10 

4 

235 

4 

Bbpobt  or  BuBDAU  OF  Factobt  Inspuction,  1906. 
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• 

Monroe-Nassau  Counties. 

OF  EliPLOTESS   AT  T»MB   OF  iNSPECnON. 

Weekly  Hours  of  Labor. 

Orders. 

Number 

Tn 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CH1I«DREN. 

NUMBER  OF   EHPLOTEES  (iM   SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

office, 
etc. 

14-16 

years 

old. 

Under 
14. 

Tlh't- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

2.030 
2 

1.124 

1 

340 

11.881 
117 

4.845 

747 
7 
1 

844 

5 

6 

1.430 

25.655 

11.440 

100 

36 

10.651 

103 
73 

58 

776 
7 
5 

245 

152 

7 

B 

1 

183 

1 

160 

502 

10 

3 
264 

186 
J9 

6 

is 

1 

86 
3.645 
1,S96 
1,667 

148 
418 

"*'i62 

6 
273 

116 

74 

2» 

46 
6 

6 
428 

116 
74 

6 

158 
8.140 

i'M 

665 

U7 

206 

114 

1 

88 

82 

■   ■■■•••■ 

144 
IS 
MS 

1$ 

11 
11 

0 

16 

4 

s 

,,.,,,, 

46 

g 

•   ••••• 

28 
2 



27 
3 

• 

3 

5 

27 

163 

60 

501 

48 
353 
107 

14 

8 

611 

3 

020 

1 
6 

8 

4 

32 

10 
5 
4 
3 

10 

20 

0 

7 

221 

74 
100 
105 

32 

5 
10 

38 

00 

11 

5 

A 

11 
5 

8 

2 

14 

22 
43 

334 
2 

253 

17 

8 

14 

20 

207 

23 
1 

188 

1 

1 

41 

35 

7 

.  484 

■ 

1 

6 
16 

i02 

1 
3 

1 

12 
8 

20 
5 

10 

4 

10 

• 

113 

26 

■       •       •   •  • 

4 
76 

8 

4 
2 

1 

12 
8 

2 

• 

^ 

111 
23 
18 
10 

7 

6 

7 

2 

* 

1 

5 

6 

10 

18 

2 

345 

3 
3 

6 

1 

1 

30 
36 
•  4 

5 

6 

25 
66 

2 

74 

171 

22 

2 

5 

23 

18 

7 
2 

1 

•  •  •  •   •  •  • 

7 

3 

5 

2 

24 

156 

2 

1 

2 

17 

15 

^ 

1 

2 

6 

1 

1 

22 

2 

25 
2 

1 

12 

221 
3 

12 
1 

■..•«.■• 
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Table  in — Statistici  of  Factories  Inspected:  by  Counties  and  Townff^-Contintted« 


Closed, 

burned. 

removed, 

etc. 

FAcroRixa 
Inbpbctkd. 

Number 
owners 

at 
work. 

Largest    Number    or 
Employees    in    the 
Ybar. 

Numbeb 

COUNTY  AND  TOWN. 

Once. 

More 
than 
once. 

CWith  principal  industriea  vpedCed 
in  each  city.) 

Office 
foroe. 

Shops. 

TotaL 

Nassau  Coxthtt— Continued, 

1 

1 

3 

•  •••■•••■• 

3 

Wantaff  h 

1 

1 

1,674 

Woodburv 

2 
17,116 

719 

1 
11,633 

7 
430,621 

7 

Nbw  York  Countt , . 

24,118 

884.654 

New  York  City,   BoroufchB  of  Man- 
hattan and  The  Bronx  (see  Table 
IV.) 

Niagara  Countt 

1 

57 

2 

51 

96 

1,940 

1.060 

bLockoort 

1 

44 
5 
1 
8 

1 
6 

203 

46 
2 

14 
41 

fx 

33 
14 

350 

399 

334 

316 

1.207 

683 
403 

19.726 

341 

cNiafltara  FalLi 

375 

A  oranveM 

S66 

North  Tonawanda 

« 

2 

3 

1,244 

BoUb.  nutB.  etc 

706 

Planxna  miUM 

1 
18 

3 

66 

413 
18.576 

Oneida  County 

18 

BloBvale 

1 

3 

15 

1 

4 
1 
1 
1 

1 

1 
1 
1 

1 
3 
5 
2 

2 

1 

59 

7 

3 
3 
1 

3 
1 
2 

81 

6 
6 
1 
3 

588 
279 

556 
19 

211 
63 

178 

159 

165 

•       100 

68 

121 

464 

1,546 

272 

160 

3.878 

803 

668 
607 
360 
336 

170 
280 
194 

9,844 

4,003 

3,609 

730 

443 

25 

Boonville 

1 
7 

11 

Camden 

1 

9 
1 

9 

544 

Capron 

126 

Chadwickfl 

1 

528 

19 

Clinton 

2 

1 

2 
6 

213 

64 

168 

Kenwood 

164 

Kirkland 

165 

Knoxboro 

61 

Lee 

1 

60 

McConnellfmlle 

2 

1 
2 

106 

New  Hartford 

1 

5 
22 

6 

1 

80 

30 

6 

6 

13 

6 

2 

13 

2 

171 

66 

% 

34 

354 

New  York  MilU 

1.568 

Oriiikany 

269 

OriiiVwny  Fall^ 

1 
8 

161 

Rome 

4 

22 

8.185 

Cower  oood% 

*804 

Bm§9  goodt 

S6S 

Knit  goode • 

1 

m 

MeUd  bedateads 

Canned  fruUe  and  vegeUMee 

Sauquoit 

1 

1 

390 
180 

SherreU , . , .  ^ 

262 

118 

tUtica 

6 
1 

12 

8 
1 

28 
3 

9.491 

3,766 

Cotton  aoode 

3,693 

Woolen  goode 

74/0 

Heating  appmtue 

..••■••• 

437 

h  Only  partially  inspected  in  1905.    The  1904  inspection  showed 

e  Only  partially  inspected  in  1905.    The  1904  inspection  showed  as 

t  Not  fully  inspected  in  1905.    The  1904  inspection  showed 
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Nassau-Oneida  Counties. 


9F  Emplotbbs  at  Tiue  op  Inspkction. 

Weekly  Hours  of  Labor. 

Obdbbb. 

Number 

In 

office, 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHILDBKN. 

• 

NUMBER  OP  Elf  PLOTKBS  (XN  BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

nut- 

erate. 

61  hours 
or  less. 

52-67 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

3 

7 
06.731 

3,280 

3 
27.708 

23,700 

6.182 

131.433 

3.573 

62 

30 

46,136 

216,738 

1.328 

06 

262 

370 

66 

0 

174 

1,670 

2 

36 

8 

14 

8 

10 

10 

244 

161 
80 

608 

164 
14 
11 

102 

90 
6,087 

•4 

2 

17 
3 

306 

331 

816 

1.042 

689 
809 

16.638 

2 
76 

10 
8 

7 
18 

6 
8 

238 

41 

¥> 

41 

61 

11 
98 

402 

7 

164 

8 

99 

9 

14 

97 
1.362 

6 

351 

2 

160 

48 

8 

2 

146 

86 

232 

4 

100 

13 

26 

7 

636 

124 

617 
10 

211 
68 

166 

1 

4 

0 

11 
6 

0 

7 
6 

17 

* 

13 
2 

0 
1 
2 
1 

7 

2 

1 

5 

0 

2 

2 

"3 
7 

3 

io 

1 

6 

6 

22 

106 

4 

68 

9 

8 

e 

1 

6 

6 

k 

2 

6 

121 
30 
40 

40 

11 

164 

62^ 

66 
110 
644 

110 

3 

4 
2 

3 

2 

0 

40 

4 

3 
32 

160 

4 
2 

3 

161 
60 

66 

106 

347 

1.606 

260 

167 

2,871 

688 

8JLS 
JOS 
860 
896 

128 

3 
2 

1 

4 

16 

27 

2 

2 

1 

■ 

2 

6 

1 

4 

8 

140 

99 

9 
16 

6 

22 
6 

■   •••*•■• 

40 

6 

1 

80 
t9 

1 

82 

12 

42 

7 

1 
4 

2 

9 

s 

•  16 

19 

6 

9t 

6 

4 

313 

111 

119 

90 

9 

99 

83 
16 
46 

4,186 

1U18 
407 

16 

2 

1 

1 

1 

a 

3 

1 
1 

83 

90 

19 

6 

3 

9 

2 

2 

13 

240 

2 

111 

8.666 

8,678 

9,688 

780 

70 

63 

•  •       •   »  ■  •  « 

171 

232 

160 
81 
89 

9 

20 

682 

189 
81 

21 

se 

6 

MA 

10 

10 

94 

878 

as  Ipnrtint 
laadinc  ' 


industriss:    Metal  beds  (280  employees)  and  fiber  nxkb  (216). 
MJMtiies:    Ohemioab  (666  employees),  silverware  (616). 
lending  industry,  men's  elothing  (1.241  employees). 
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New  York  State  Department  of  Labor. 


Table  ni — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


Closed, 
burned, 
removed,  • 
etc. 

Factoribs 
Inspkctkd. 

Number 
owners 

at 
work. 

Largest    Number    of 

ElIPLOTBES     IN     THE 

Year. 

Number 

COUNTY  AND  TOWN. 

Onoe. 

More 
than 
onoe. 

(With  prinoiiNa  indostriet  «>eeified      ] 
in  each  d,ty,) 

Office 
force. 

Shops. 

TotsL 

Onkxda  CoiJNTT — Contintied. 

Iron  pipe,  etc 

/ 

6 
3 
1 

1 
8 
5 

1.251 

360 

92 

212 

64 

437 

70 

22,487 

566 

WiMihinirtx>n  T^iH" 

1 
4 

1 
5 
1 

388 

83 

Waterville 

3 

126 

Westerville 

1 

65 

Whitesboro 

1 

432 

YorkviUe 

7S 

Onondaga  CorNrr 

32 

19 

352 

23,045 

Baldwin  sville 

'1 

1 
2 

3 
5 
8 

1 

6 
6 

1 
1 

8 
6 

4 

312 
2 
3 

126 

13 

4 

19 
2 
1 

15 

15 
5 
5 

1 

381 

274 

12 

137 

716 

95 

256 

6 

19 
346 
451 

10 

13 

79 

381 

2.778 

16.381 

113 

39 

3.617 

381 

Garnilluff-      ,,..,...... r 

276 

Dewitt 

13 

Bast  Syracuoe 

■    ■    •    •         at* 

1 

2 
5 

7 

152 

Ekurtwood  Heights 

731 

Eibridge 

1 
2 

100 

FairetteviUe 

252 

Jamesville    

7 

Jordan 

1 

1 

4 
3 

1 

13 

7 
5 

353 

Marcellus 

456 

MaroelluB  Falls 

10 

Mottville 

1 
1 

• 

19 

1 
7 
5 
3 

296 

8 

Skaneateles 

i 

6 
276 

886 
5 
2 

117 

80 

Skaneat^s  Falls    

387 

Solvay 

1 
24 

3,054 

Syracuse  (see  Table  IV.) 

16.613 

Warners 

118 

West  Phoenix 

41 

24 

5 

138 

3.106 

7 

1 

• 

30 

1 
0 
3 

49 
3 
2 
2 

4 
2 
1 
5 

9 
6 
3 

4 

194 

1 
4 

32 

1 
8 
5 

59 

i 

31 

882 
20 

119 
16 

2.063 
618 
S21 

214 

30 
103 

1 
12 

134 

111 

21 

105 

11,305 

882 

Chapinviflie 

6 

1 

83 

Flint 

7 

Geneva 

2 

65 

1,772 

Conned  fruUt  and  veoetablee 

OvdctU  aoods 

Gorham  .       

3 

4 

6 

littleviUe 

1 

87 

Manchester 

1 
4 

2 
2 

1 
1 

15 

1 
5 

11 
6 
4 

2 

81 

1 

Naples    

7 

Phelps 

4 

40 

Shortsville 

82 

Stunley 

11 

15 
290 

114 

Oranqb  County 

11.092 

Central  VsUey 

3 
2 

1 
2 

1 
11 

2 

1 

41 

21 

35 

5 

488 
216 

27 

Cornwall 

1 
3 

10 

Cornwall  LAndins 

1 

38 

Comwall-on-Hudson      

1 

5 

Firthcliff 

14 

4 

407 

Goshen 

5 

105 

Report  of  Bubbau  of  Factory  Inspection,  1905. 
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Oneida-Orange  Counties. 


OP  ElfPU>TSBS   AT 

Timb  or  iNSPBcrxoN. 

'    Wbbklt  Hours  or  Labor. 

Ordbbb. 

Number 

In 

office, 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

1 

CBZLDRKN. 

NUMBER  of  EMPLOTEBS  (IN   BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

niit- 

erato. 

51   hours 
or  less. 

62-67 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

s 

860 

80 

125 

64 
382 

i 

7 

6 
2 

% 

8 

3 
3 

20 
14 

723 

64 

32 
232 

4.311 

3 

1 

1 

1 

8 

22 

4 

409 

42 
66 

0,702 

5 

4 
656 

1,248 

18 

11,105 

334 

670 

152 

10 

6 
7 
2 
0 

20 

6 

23 
111 

28 

4 

5 

52 

2 

257 
01 

75 

183 

12 

3 

552 

66 

228 

6 

10 
344 
434 

30 

ii 

13 
2 

0 

10 

20 
3 
1 
8 

10 
11 
12 

1 

7 
5 
5 

1 

2 

1 

2 
6 

2 

B         Si 

16 

134 

164 

18 

6 

5 

15 

- 

.. 

1 

5 

5 

3 

•   ■•■«■•■ 

1 

1 

61 

143 

'*"•■"*• 

1 
2 
8 

7 

i 

14 

2 
8 

5 

,  ^ 

1 

5 

10 

124 

05 

3,640 

8 

83 

342 

30 

8,724 

37 

0 

2,520 

1 

1 
28 
20 

600 

5 

4 

2,730 

6.278 

41 
35 

77 
76 
30 

84 

0 
16 
14 

532 

5 

11 

182 

8 

5 
5 

3V4 

276 

... 

1 

883 
5 

18 

651 

141 

2 

13 

0 

471 

-■•>•••• 

116 

8 

• 

34 

352 

31 

105 

5 

60 

776 

6 

60 

7 

1,413 

Bt4 
g08 

5 
86 

1 
3 

44 
7 
6 

07 

5,835 

10 

4 

70 

45 

1 
8 
1 

88 
7 

e 

1 

18 

0 

04 

13 
S 
0 

837 

8 

18 

207 

tA 

4 

leo 

68 

1 

6 

e 

11 

•  •. 

243 

2 
2 
2 
3 

10 

13 

3 

4 

123 

1 

2 

2 

2 

1 

75 

5 

2 

4,040 

4 

2 
5 

1 

2.506 

•*■■•■ 

16 

202 

^ 

280 

140 

685 

4 

27 

4 

• .  • 

5 
2 

1 

14 
35 

3 

« 

40 

4 

1 

152 
7 

5 

14 

31 

483 
11 



1 

.       8 

4 

"'■'ii 

iee 



\ 

•*/•*•••• 
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New  Yoek  State  Department  op  Labor. 


Table  III — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


Closed, 

burned, 

removed, 

etc. 

Factoribs 
Inbpbctbd. 

Number 
owners 

at 
work. 

Largest    Numbbb    of 
Emplotbbs    zn    the 
Year. 

NX7MBSR 

county  and  town. 

Once. 

Ill 

CWith  prineiiMl  industries  specified 
in  each  city.)           • 

Office 
force. 

• 

Shoi>s. 

TotsL 

Oranoe  County — Coniiwied, 

Highland  Falls 

Highland  Mills 

Mechanictown 

Middletown 


Car  and  locomotive  repavrt, 

TooU 

Leather 

Men's  ^vrU 

Men't  haia 


Monroe 

Montgomery. 

Moodna 

Newbnrgh... 


Men*»  clothing  and  overalU. 

Men's  haU  and  cape 

BoaU 

Woolen  goods 


Machinery 

Cotton  goods 

Boilers  and  engines. 
Bleaching 


New  Hampton . 
New  Windsor . 

Port  Jervis 

Roseton 


Salisbury . 
Warwick. 
Walden.. 


OrI'Eans  County. 


Albion. 
HoUey. 
Medina. 


Obweoo  County. 


Cleveland 

Fulton 

Woolen  goods,.. 

Paper  and  pulp. 


Fire  arms 

Canned  fruUs  and  vegetables. 

Laoona 

Mexico 


Minetto 

Oswe^ 

KnU  goods. . . 

iStoom  boilers. 


Car  and  loeomctivs  repairs . 

Matches 

Cotton  goods 

Packing  boxes 


8 


55 


1 
18 


12 


4 

1 

1 

37 

1 
3 
1 
B 
1 

5 
2 


68 

B 
1 
2 

t 

1 
S 
1 

1 
10 
23 

2 

1 

8 

11 


64 


22 
12 
30 


147 


6 

34 

1 

6 

1 
1 

4 
9 

1 
58 

6 

1 
1 
J 


20 


7 
B 


4 

1 

1 

15 


23 


1 
10 


18 


162 


3 
41 


4 
6 

1 
62 

/ 
19 


55 

BO 

4 
$ 
B 
6 


141 

S4 
6 
7 
4 

BO 
B 
8 
4 


15 

27 

8 

2 

7 

16 


62 


9 

3 

50 


160 


1 
45 

5 
Bl 

B 
4 


7 

106 

JO 

BO 

16 

i 

It 


14 

22 

2 

1.714 

6SB 
SS4 
146 
14s 
BOO 

70 
87 


4,600 

886 
698 
Ifi6 
SBl 

B70 
BOS 
866 
BSl 

20 

754 

1,219 

660 

86 

58 

1,198 


2.062 


575 

324 

1.163 


8,086 


235 

2,728 

976 

689 

B88 

JfiO 
15 
78 

260 

8,968 

86B 

684 

i 

388 


13 

22 

2 

1,660 

669 

131 

61 
87 


4.550 

894 
698 
396 
396 

B90 
971 
B38 
918 

20 

751 

1,207 

606 

88 

61 

1.183 


1,686 


470 

110 

1.106 


7,587 


211 

2,482 

981 

610 

B86 

"d 

80 

267 

3.9n 

869 

601 

487 
468 
984 
884 


Report  of  Bureau  op  Factory  Inspbction,  1905. 
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Orange-Oswego  Counties. 


or  £lfFU>TKX8   AT  TxiCS  OF  iNSPECnON. 

WEEKZiT   HODRB   OP   LaBOR. 

Orderb. 

Number 

In 

Males 
under 

18 

years 

(shop.). 

Fe- 
males 
(shope). 

CHILDREN. 

NUMBER  OF  EMPLOTEB8  (tN   SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

office, 
etc 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

10 

3 

22 

2 

1.443 

683 
340 
t46 
148 
136 

59 
74 

1 
1 

■ 

1 

8 

i 

"  '64)    '"    '2i 

266 

4 

• 

20 

133 

10 

22 

1 

to 

4 

s 

■    ■•••••• 

13 

18 

3 

. 

3 

' 

e 

1 

106 
66 

1 

4 

3 

4 

6 

2 

9 

35 

11 

11 

2 

141 

88 
IS 

e 

1,546 
668 

lis 

42 
7 

672 

7 
616 

2,116 
868 

'aA 

rro 
tah 

4 

1,699 

22 

40 

S4 

6 

7 

6 
1 

1 

3 

7 

• , 

A 

116 

11 

11 

810 

20 

2 

ts 

130 

11 

11 

368 

8 

, 

A 

10 

60 

4 
130 
288 

4 

310 

4 
352 
900 

16 

115 

6 

1 

16 

2i 

33 
18 

67 

31 

2 

7 

269 
204 
603 

11 
11 

1 

i7 

•  •••«•&« 

71 

3 

3 

2 

11 

I 
147 

363 

11 

51 

1,010 

1.477 

75 
16 

3 
2 

12 

79 

7 

3 

157 

97 

16 

43 
20 

34 

9 

0 

9 
22 

239 

214 
59 
90 

2,007 

10 

1 
9 

176 

30 

18 
24 
55 

1.376 

399 

81 

997 

5,314 

14 
2 

696 

29 
10 
40 

270 

9 

3 

50 

4 
33 

168 

5 

1 

50 

3S 
9 

3 
10 

52 
660 

3 
11 

68 

83 

207 
1,769 

9U 
6 

388 

310 

9 

25 

599 

m 

12 

77 

3 

94 

3 

45 

38 
83 

s 

ti 

t 

A 

136 

4 

48 

260 

960 

44 

2 
5 

2 
5 

2 

75 

8 

8 

4 

2 

4 
i65 

4 

70 

1,106 

649 

1 

IDA 

134 

13 

"2,844 
906 
681 

34 

5 

09 

3 

ts 

• 

473 

as 

i 

37 
39 
38 

193 
134 

38 

30 
17 

AMI 

30           SMI 
378             M 

8 

8 

11 

,,, 

••••v>*« 
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Table  III — Statistics  of  Factories  Inspected:  by  Counties  and  Towns. 


CX)UNTY  AND  TOWN. 

(With  prinoipftl  induBtriM  spedCed 
in  eaeh  oitj.) 


OsWBOO  CouNTT — Continued. 

Pariah 

Phoenix 

Pulaski 


Richland 

Sandy  Creek.. 
Williamstown. 


Otbboo  County. 

Cherry  Valley. 
Cooperatown . . 

Index 

Ifilford 


Oneonta 

Otego 

Phoenix  Mills 

Richfield  Springs. 
UnadiUa 


Putnam  County. 

Baldwin  Place. 
Brewster 


Cold  Spring . . . 
Lake  Mahopac. 


Patterson 
Pawling. . 
Storm  Kii 


ng. 


QuBBNB  County 

(Queens  Borough,  N.  Y.  City.) 

Bayside 

College  Point 

Corona 

Cypress  Hill 


Dunton 

East  WUliamsburg, 

Elmhurst 

Evergreen 


Far  Rockaway . . . 

Flushing 

Glendale 

Mollis 


Jamaica 

Laurel  HiU 

Long  Island  City, 
Maspeth 


Middle  ViUage. 
Morris  Park . . . 
Oxone  Park. . . 
Queens 


Richmond  Hill 

Ridgewood 

Ridgewood  Heights. 
Rockaway  Beach . . . 


Closed, 

burned, 

removed, 

etc. 


Factories 
Inspected. 


Number 
owners 

at 
work. 


1? 

5 


14 


29 


12 


5 

0 

13 

2 
6 
1 


63 


6 
7 
1 
3 

25 

4 
1 
7 
9 


27 


1 

7 

10 

1 

4 
3 


403 


2 
28 
13 

3 

2 
17 

7 
18 

15 

16 

8 

1 

21 

5 

166 

5 


1 
6 
2 

11 

2 

14 

15 


13 


Larqbst    Number    op  Number 
Employees    in    the  * 
Year. 


Office 
force. 


6 
19 
12 

2 
5 


51 


24 
3 
1 
3 
5 


12 

— V 


213 


2 

19 

9 


12 

6 

11 

7 
7 
3 
1 

8 

2 

72 

5 


2 
2 

8 

2 

9 

11 


Shopa. 


71 


13 
2 


39 
2 
5 
7 
3 


15 


\l 


611 


83 

10 

1 


53 

1 
21 

6 

8 

22 


15 

30 

347 

2 


15 

4 


Toul. 


61 
343 
213. 

87 
931 
60' 


1.935 


45 

77 

146 

35 

1.230 

30 

150 

114 

108. 


1,385 


4 

111 
1.021 
2. 

234 

11 

2 


20,671 


3 

1.851 

ow4 

25 

14 
946 

23 
843 

130 

205 

728 

1 

251 


6 
312 

183 

18 
15 
21 


1.926 


45 

90 

148 

35 


1.269 

32 

79 

121 

107 

1.282 

4 

lis 

927 


223 

U 

2 


19.64S 


3 

i.r22 

522 

26 

14 
690 

24 
302 

123 
213 
750 


266 

2.254 

Kl«^ 
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Oswego — Queens  Counties. 


or  Employees  at  Time  op  Inspection. 

Weekly  Hours  op  Labor. 

1 

Orders. 

Numbe 

In 

office, 

etc. 

Msles 
under 

18 

yean 

(shops). 

Fe- 
males 
(sboiM). 

CBtLDREN. 

NUMBER  OF   EMPLOYEES  (iM 
WHO  WORK—' 

1  shops) 

childrei 

withou 

certia- 

cate 

14-16 

yean 

old. 

Under 
14. 

nut- 

erate. 

51  hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

2 

ii 

9 

4 
248 
164 

18 
15 
21 

1,496 

49 

7 

102 

2 

68 
10 

5 

^§ 

71 

........ 

11 

61 
42 

2 

4 
6 

451 

8 

2 

-^ 

■  •••«•» 

71 

19 

9 

125 

132 

■  ••••••■• 

3 
10 
88 

8 

218 

2 

44 

60 

23 

178 

27 

48 

146 

30 

1.011 

7 

73 

104 

51 

1.085 

18 
27 

5 

9 
23 

8 

12 

19 

6 

8 

1 
2 

26 
9 
2 

16 
2 

46 

13 

2 
5 

2 

i 

* 

2 

1 

•  •••■•«■ 

30 

8 
4 

33 

5 

82 

128 

2 

5 

1 
2 

1 
2 

163 

• 

7 
3 

41 

15 

9 

6 

4 

2 

4 
9 

772 

2 
11 
14 

2 

7 
7 
3 

642 

2 

32 

41 
2 

2 
133 

109 

781 

13 

6 

4 



135 

2 

1 

28 

191 
2 
2 

7.124 

i 

1 

588 

771 

2.621 

385 

16 

3.199 

7.965 

88 

3 

1.093 

57 

19 

14 

370 

14 

95 

54 

97 

242 

23 

51 

4 
24 
19 

3 

2 
29 

9 
15 

21 
9 

14 
1 

34 

10 

326 

8 

2 

33 

46 

17 

1 

612 
48 

60 
8 

89 

455 

6 

507 

10 

53 

14 

190 

28 

1 

3 

264 

9 

137 

32 

52 

466 

!3ll 

20 

6 

8 

22 

3 

3 

9 

40 

39 

4 

39 

221 

1 

1 

50 

8 

5 

20 

1 

37 

1 

15 

30 

325 

2 

7 

76 

303 

4 

73 
150 
790 

2 

15 

124 

1 

45 

84 
1.477 
4.108 

114 

747 

1.626 

167 

1 

646 

8 

10 

18 

8 
663 

12 

1 

8 

2.439 
2 

22 
1 

15 

4 

20 

•   •••■•■ 

23 
40 

538 
13 
72 
20 

5 

9 

1 

25 

2 

28 

15 

15 
1 

44 

a 

1 

40 

7 

0 

16 

32 

34 

1 

3 
8 

6 

4 
39 

43 
50 

22 

3 

11.104 


Nbw  Yobk  Statb  Department  of  liABOR. 


Table  ni-^tatistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


COUNTY  AND  TOWN. 

(WiUi  prinoipal  induitries  apeci£ed 
in  oaoh  dtjr.) 


Closed, 

burned. 

removea. 

etc. 


QuEBNs  CouMTT'-Con^nuei. 

Union  Course 

Whitestone 

Winfield 

Woodhaven 

Woodflide 


Renbselajbr  CoxmTT. 


AveriU  Park. 

Berlin 

Caatleton.... 
Gropseyville . 


Eaide  Mills.... 
Qrafton  Center. 
Hoosick  Falls.. 
Johnson  ville . . . 


Nassau 

North  Hoosick. 
Petersburg. . . . 
Rensselaer 


C€Br  and  locomcHve  repatra. 

Felt  goodt 

Schaghtieoke 

Trey  (see  Table  IV.) 


VaUey  Falls 

WaUoomsac 

West  Sand  Lake. 


Richmond  County  (Borough  of   Rich- 
mond, New  York  City) 


Bulls  Head 

Castleton  Comers. 

Chelsea 

Clifton 


Concord 

Elm  Park.. 
Garretson . . 
Qraniteville , 


Grant  City. . 
Grassmere... 
Great  Hills.. 
Green  Ridge, 


Kreischerville. . . . 

Linoleumville 

Livingston 

Mariners'  Harbor. 


New  Brighton.. 

New  Don> 

Port  Riobmond. 
Prinoess  Bay . . . 


Riohmond ....... 

Richmond  VaUey. 

RoMbaak 

RoasviUe 


Factories 
Inspected. 


Once. 


96 


80 


12 


More 
than 
once. 


534 


2 
5 

4 
1 

2 

2 

22 

3 

8 

1 

8 

24 

5 

/ 

6 

448 

4 
2 
2 


177 


5 

4 
5 
I 
5 

2 
1 
1 
2 

2 
2 
1 
8 

12 
2 
9 
1 

2 
2 
6 


Number 
owners 

at 
work. 


22 


20 


Largest    Number    of  Ntjiidlr 
Employees    in    the 
Year. 


Office 
force. 


227 


13 
1 


1 
16 


2 
185 


69 


1 


8 
1 
5 


Shops. 


688 


55 
1 

1 
1 


33 

17 
10 

to 

671 

1 
2 
2 


303 


63 
27 


33 
20 


10 
2 


Total 


40 

24 

55 

1.625 

138 


28,159 


147 

194 

318 

2 

18 

93 

2,075 

31 

88 

66 

24 

679 

966 

tlS 

421 

23,547 

820 
09 
67 


8.611 


4 
40 


126 

56 
190; 

471 
388 

4 
7 


137 

131 

633 

56 

808 

740 

51 

1,436 

500 

5 

85 

333 

53 


41 

24 

54 

1,632 

124 


24,513 


149 

170 

326 

1 

16 

93 

058 

21 

88 

62 

23 

683 

S67 

tes 

411 
21.051 

320 
71 
69 


7,064 


2 
43 


129 

52 
196 

2S 
313 

4 

7 


137 

121 

637 

56 

687 

659 

27 

774 

520 

5 

33 

243 

55 
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QcMeii»-Riclimond  Count'es. 


OF  Ekplotsbi  at  Tnn  of  Inspection. 

Wbbklt  Houbb  op  Labor. 

Obdbbs. 

Number 

In 

office. 

etc. 

Msdes 
under 

18 

yean 

(shops). 

Fe- 
males 
(shops). 

CBXLDRm. 

NQMBBB  op  BIIPLOTBB8  (IM 
WHO  WOBK — 

■aoPB) 

children 

tkithout 

eertifi- 

eate 

14-16 

yean 

old. 

Under 
14. 

Illit- 
erate. 

51   houn 
or  less. 

52-57 
houn. 

58-63 
houn. 

Over 
63  houn. 

ordered 
die- 

1 

40 

4 

40 

1.560 

84 

11.568 

524 

4 
5 

H 

7 
410 

3 

4 

158 

2 

316 

15 

5 

861 

2 

12,222 

2 

1 

65 

2 

267 

20 

5 

65 

32 

10.005 

1 

7 

8 

1 

674 

1 

762 

37 

2 

12 
26 

70 

100 

70 

11 

11 
30 

26 

136 

130 

202 

1 

16 

03 

646 

20 

88 

4 

23 

246 

16 

918 

376 

0.120 

311 

2 

64 

3.004 

1 
5 

4 

1 

8 

26 

3 

0 

57 

1 

3 

22 

2 

-   1 

85 
427 

47 

21 

15 

14 

242 

5 

1 

1 

5 

4 

30 

6 

1 

15 
100 

33 

8 

0 

136 
85 

250 
960 

i20 

67 

3 

260 

1.7 

17 

10 

8 

18 

211 

8 

3 

267 

9t 

XIO 

11.075 

100 

2 

20 

014 

1 

4 

341 

4 

6 

.  1 

285 

10 

25 
178 

6 

25 
10.566 

1 

565 
1 

1 

•  >  * 

671 
8 

28 

2 

2 

286 

• 

75 

3 

357 

3.157 

11 

2 
36 

3 

4 

1 

3 

5 

13 

44 

16 

10 

125 

7 

4 
4 

2 

6 

5 

4 

100 

44 

4 

20 

i82 

26 
201 

3 

4 
7 

10 

1 
11 

1 
10 

2 

1 

2 

11 

5 

2 

3 
18 

26 
5 

14 
A 

8 

5 

12 

8 

4 

6 

6 

1 

27 

2 

4 

20 

18 

1 

■    4 

1 

1 

187 

110 
683 

2 

• 

4 

6 

51 

.          .    • 

56 
576 

71 

46 

16 
23 

3 

540 

1 
10 

62 

12 
26 
48 

27 

70 

1 

1 

33 

18 
07 

1 
50 

• 

601 
500 

20 

5 

2 
8 

12 
35 

0' 

83 
158 

10 

1 
2 

68 
53 

18 

1 

2 

11.106 
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Table  III — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Conttnued. 


COUNTY  and  town. 

(With  prineipal  indiutriea  epeci.^ed 
in  each  city.) 


1 

aosed, 

burned. 

removea, 

etc. 

Factobibs 
Inspectbd. 

Nmnber 
owners 

at 
work. 

Once. 

More 
than 
once. 

Larobst  Number  of 
Emploteeb  is  the 
Year. 


Office 
force. 


Shops. 


Number 


Total. 


Richmond  Countt — Continued. 

St.  George 

StapletoQ 

Tompkizusville 

Tottenville 

West  Brighton 


Rockland  Countt. 


darkstown.. 

Congers 

Gamerville . . 
Grassy  Point . 


Haverstraw . 
Hillbum. . . 
New  City... 
Nyack 


Orangeburg. 
Pearl  River. 
Piermont . . . 
JUimapo . . . . 


Hockland  Lake. 
Spring  Valley.. 

Sufifem 

Tompkins  Cove . 


St.  Lawrbncb  Countt. 


BeoBons  MineB. . . . 

Brasher  Falls 

Canton 

De  Kalb  Junction. 


Fowler 

FullerviUe.. 
Gouvemeur. 
Hammond.. 


Hanawa  Falls. 
Hewettville... 

Madrid 

Massena 


Morristown... 
Newton  Falls. 

Norfolk 

Norwood 


Ogdensburs 

F<tekino  ooxm  . 

Lumber 

Osw^ateliie.... 


ParishviUe. 
Piercefield. 
Potadam.. 


RaymondTille. . . 
Rensselaer  Falls. 
Wanakena 


21 


3 


4 
34 
17 
11 
33 


105 


1 
2 
1 
5 

43 
2 
2 

23 

3 
2 
3 
1 


167 


1 

3 

15 

2 

1 

1 

16 

5 


4 
2 
3 
3 

59 
1 
2 
2 

6 

1 

18 

1 
5 


•   ••(•• 


2 

19! 
4 
4 
11 


67 


•i 


5 
23 


2 
10 


118 


6 


3 
1 
2 
2 

47 


/ 
2 

4 

i7 


1 

19 
21 
14 
69 


85 


7 
1 

7 
30 


13 

3 
10 

4 
6 


2 

"2 

116 


1 
13 


3 
9 

3 
6 

4 
1 

55 

16 

i 


20 

306 

491 

494 

1,480 


6.188 


130 

6 

754 

213 

2,399 

336 

29 

604 

67 
318 
123 

96 

460 

338 

7 

308 


5.016 


45 

24 

311 

2 

12 

6 

561 

30 


147 
275 
604 

108 

43 

106 


18 

322 

500 

406 

1.090 


5,731 


122 

4 

761 

209 

2.154 

366 

29 

552 

66 
313 
126 
102 

400 

253 

7 

267 


4,795 


45 

23 

281 


12 

7 

559 

30 


146 

281 
488 

110 

43 

106 


96 

50 

12 

12 

44 

47 

442 

441 

39 

42 

265 

261 

399 

403 

109 

107 

1,417 

1.272 

968 

t8S 

910 

tit 

29 

29 
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Richmond-St.  Lawrence  Counties 


or  Employees  at  Tiub  of  Inbpection. 

• 

Weekly  Hours  op  Labor. 

Orders. 

Number 

In 

offico, 

etc. 

Males 

under 

18 

yean 

(shops). 

Fe- 
males 
(shops). 

CHILDREN. 

2VUMBER  OP   EMPLOYEES  (iN   SHOPS) 
WHO  WORE — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
cJiarfed. 

1 
19 
21 
14 
69 

85 

12 

57 

15 

338 

i490 

3,157 

5 

184 

377 

12 

291 

2,367 

8 

39 
42 

131 

3 
40 
27 
18 
47 

75 

• 

9 
20 

3 
27 

205 

■"    '82 

80 

3 

313 

535 

9 
11 

V 

15 

64 

54 

48 

240 

4 

9 

3 

3 

58 

11 

88 
8 

• 7 

70 
"*i33 

1 

3 

35 

122 

3 

35 

158 

2,088 
330 

1 

719 

50 

56 

29 
469 

45 
3 
7 

96 

400 

250 

7 

225 

3,367 

•   ••••••• 

3 
6 

4 
1 
3 

38 

7 

1 

7 
30 

1 

71 

17 

6 

10 
146 

13 

3 
10 

4 
6 

70 

8 

300 

3 

10 

ii2 

10 

1 

1 
4 

6 

4 

3 

1 

1 

3 

18 

100 
2 

7 

1 

8 
5 

1 

2 
116 

/. . . 

f 

40 
381 

102 

484 

09 

1 

169 

762 

428 

15 

45 

23 

252 

8 

4 

2 

18 

5 

30 
1 

2 

•  *  >  *       * 

12 

6 

75 
2 

50 

12 

6 

2 

237 

75 

59 

43 

19 

63 

118 

1 
13 

18 

89 

25 

188 

283 
27 

19 
8 

19 
6 

17 
9 

2? 

39 

3 

147 

10 

7 

10 

8 

2 

27 

17 

6 

20 

1 

3 
0 

3 

6 

4 
1 

55 
IS 

f 

20 

i 

9 

10 

1 
97 

io 

24 

37 
825 

.18 
18 

324 
16 

1,043 
968 

tio 

10 

145 
222 
319 

108 

39 

106 

■< 

19 

11 

1 

1 

31 
37 

94 

52 
18 

10 

278 

43 

1 
t 

1 

14 

i 

>•«•••••• 

1 
6 
8 

2 

1 

20 
56 

1 

43 

4 

1 

•  .  • 

11.108 
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Table  HI — Statistics  of  Factories  Inspected:  hj  Counties  and  Towns — Continued. 


I 


coxtnty  and  town. 

(With  prineipal  indvstries  speciCed 
in  each  city.) 


Saratoga  County. 


BallBton  Spa. . 
Ballsten  Lake. 
Cedar  Dam. . . 
Corinth 


Factory  Village. 

Fenimore 

Hadley 

Mechanicville... 


Middle  Grove.. ., 
Northumberland . 

Palmer  Falls 

Rock  City  Falls. 


Round  Lake 

Saratoga  Springs. 

SchuylerviUe 

South  Glens  Falls. 


fl|>iers  Falls.. 
Stillwater.... 
Victory  Mills. 


Waterford... 
West  Milton, 


Schenectady  Countt. 


Mobawlci'ille. 
Rotterdam. . 
Schenectady. 


Sleetric  machinery. 

lAKomctive9 

Scotia 


Schoharie  County. 


Central  Bridge. 

Cobleskill 

Eaperanoe 

Howes  Cftve.. . 


Middleburg.... 
Riehmondville . 
Schoharie 


8cHUTi.BR  County. 


Burdett 

Hector 

Montour  Falls. 


North  Hector. 
Watkins 


Srnrca  Goumtt. 


Interlaken, 
OvidTT... 


Closed, 

burned. 

removed, 

etc. 


Factories 
Inspected. 


Once. 


28 


3 


10 


2 


14 


15 


240 


30 
2 
1 

11 

2 

1 

2 

39 

1 
1 
1 
3 

1 

92 

8 

6 

1 

7 
1 

29 

1 


171 


1 

1 

160 

1 
2 
3 


55 


4 

27 

2 

2 

11 
2 

7 


87 


2 

1 

7 

2 

6 

19 


74 


11 
5 


More 
than 
once. 


Number 
owners 

at 
work. 


Largest  Number  or 
Employees  in  the 
Year. 


145 


22 
1 


12 


1 
26 


46 
5 

4 


6 
21 


130 


1 

1 

125 


3 


46 


3 
17 

4 
2 

9 
2 
9 


27 


2 
1 

4 

2 

5 

13 


31 
3 


Office 
f<MXie. 


268 


31 
1 
2 


2 
11 

2 
55 


7 
6 

4 


97 

4 
6 

1 
2 
3 

32 
2 


486 


486 
90 

teo 


12 


5 
6 


1 
16 


1 
10 


80 


Shops. 


7.500 


871 

4 

103 

37 

33 

225 

90 

1.818 

4 

193 

624 

76 

3 

1,099 

136 

315 

16 

35 

373 

1,508 
28 


18,698 


8 

2 

13.679 

8,906 

8,909 

9 


508 


19 
287 

25 
149 

82 
28 
18 


708 


7 

1 

283 

43 

45 

379 


2,685 


68 
80 


Number 


Total. 


7,638 


894 

5 

105 

37 

35 

236 

92 

1,855 

4 

134 

630 

79 

3 

1,083 

140 

321 

17 

37 

376 

1.525 
30 


11.233 


8 

2 

11.214 

7,906 

1,858 

0 


438 


13 

191 

7 

155 

30 
28 
14 


575 


5 
1 

182 

35 

30 

322 


2.640 


58 
13 
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Saratoga-Seneca  Counties. 


or    £jiPLOTBK8   AT  TiMB   OF   INSPECTION. 

Weekly  Hodrs  or  Labor. 

Orders. 

Number 

In 

office, 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  OF   RllPLOTEES  (iN   BROPS) 
WHO  WORK — 

children 
without , 
certifi-   . 
cate 

14-16 

years 
old. 

Under 
14. 

• 

Illit- 
erate. 

51   hours 
or  less. 

62-67 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

266 

85 

1,840 

57 

530 

1,151 

4.498 

1,193 

213 

14 

30 

18 

161 

4 

98 

257 
3 
3 
2 

489 

1 

100 

31 

20 

33 

9 

38 
2 

1 
4 

4 

1 

2 

3 

1 

2 

3 
1 

4 

1 

2 

11 

190 
88 
12 

i68 

35 

2 

1,612 

4 

9 

9 

36 

• 

2 

54 

26 

426 

19 

7 

7 

6 

5 

14 

5 

127 

I 
8 
2 

1 
48 

2 
16 

6 

14 
5 

3 

737 

89 

5 

610 
70 

is 

40 
308 

4 

97 

5 

i 

211 
50 

1 

3 

114 
2 
2 

16 

120 
5 

1 

4 

6 

1 

\  • 

2 

6 

10 

1 
182 

782 

1 
8 

457 

33 
365 

973 

1 

6 

3 

8 
19 

32 

4 

59 
28 

24 

28 
2 

77 

1 

2 

380 

70 

1,022 

13 

266 

8,519 

........ 

2,044 

5 

1 



8 

2 

2,025 



390 

78 
64 

1,022 

13 

266 

8,519 
7,816 

24 

77 

6 
6 

5 

90 

166 

1,90S 
9 

194 

12 

7 

97 

1 

5 

59 

168 

29 

1 

"■ 

13 
103 

27 

1 

17 

2 

2 

4 
1 
2 

39 

5 

1 

74 
7 

1 
14 

1 

00 

4 

52 

7 

6 

4 

1 

10 

28 
28 
12 

547 

139 
2 

8 

i 

• 

2 

1 

1 
4 

16 

5 

1 
177 

35 

29 

300 

2,343 

6 

4 

10 
13 
72 

463 

8 

38 

9 

2 

10 
18 

48 

i 

30 

10 

4 
25 

154 

12 

1 

4 

•     ■^•^•■*a 

11 

1 

53 
9 

2 

7 

4 

2 
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Trble  III — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued, 


COUNTY  AND  TOWN. 

CWith  principal  induitxiei  (pedfied 
in  each  eity.) 


Seneca  County — Continued. 

Seneca  Falls 

Waterloo 


Stbcben  Coxtnty. 


Addison. 
Atlante. 
Avoca . . 
Bath. . . . 


Campbell. . . 
Ganisteo .... 
Cohooton... 
Cold  Spring. 


Coopers  Plains 

Coming 

Cut  glassware 

Railway  equipment. 


Terra  cotia 

Curtis 

Hammondsport . 
Homellsville. . . . 


Car  and  locomotive  rtpavre. 

Silk  mode 

Lumber  and  house  trim. . . . 
Kanona 


Painted  Post. 
Perkinsville .  ■ 
Prattsbuigb . . 
Palijiey 


Rheims. . 
Savona. . 
Urbana. . 
Wayland. 


Suffolk  County. 


AmityviUe. 
Babylon . . . 
Bayport... 
Bayshore  . 


BcUport 

Bohemia 

Bridgehampton . 
Calverton 


Center  Moriches , 

Centerport 

Gold  Spring 

Deer  Park 


East  Han4>ton . 

East  IsUp 

East  Northport. 
East  Patchogue. 


East  Quogue.. 
East  Setauket. 

Echo 

Fair  Ground.. 


Closed. 

burned. 

removea, 

etc. 


Factobies 
Inspected. 


Once. 


More 
than 
once. 


Number 
owners 

at 
work. 


Larqbbt  Nukbee  of 
Employbbb  in  the 
Year. 


Office 
force. 


3 

8 


68 


14 
5 


4 
14 


48 


35 
23 


208 


18 
2 
8 

21 

2 

16 

7 

3 

3 
43 

to 

£ 

1 
15 
34 

1 
1 
t 
2 

6 
2 
3 
3 

2 

3 

1 

13 


226 


6 

9 

3 

10 

1 
2 


3 


15 
13 


121 


9 

3 

3 

12 

1 

12 

5 

3 

3 

17 

B 


13 
19 


t 

2 


184 


3 


Shops. 


62 
12 


195 


12 


5 

16 


60 
S6 

9 

i 

1 

3 

41 

9 

4 
7 


21 


2 
6 


104 


2 


Number 


TotaL 


1,792 
746 


6,921 


313 

1 

117 

210 

4 

143 

55 

10 

15 

3.063 

i,OO0 

491 

906 

45 

115 

1.937 

800 

366 

286 

13 

436 

3 

6 

46 

44 

5 

21 

319 


3,314 


27 
48 
46 
46 

6 
56 
23 


7 

20 

8 

9 

29 
5 

10 
1 

4 
82 

8 
48 


1.822 
747 


6,747 


214 
lie  1 
■*98 
[173 

4 

110 
28 

4 

12 

2,613 

1,706 

360 

908 

17 

73 

1.643 

609 

318 

967 

11 

405 

3 

5 

24 

60 

5 

19 

235 


2,609 


22 

38 

9 

23 

7 
57 
15 


6 

30 

3 

9 

21 
3 
9 


2 
72 

3 
40 
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Seneca-Suffolk  Counties. 


or  EiiPu>TSE8  AT  TnoB  or  iNsracnoN. 

Wbbklt  Hours  or  Labor 

Ordbrb. 

V 

Number 

In 

offiee. 

etc. 

Males 
under 

18 

yean 

(shope). 

Fe- 
males 
(shops). 

CnnDREN. 

NUMBBR  or  BMPLOTSBS  (iN   BBOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

yean 

old. 

Under 
14. 

TlHt- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  houn. 

ordered 

dis- 
charged. 

; 

62             25          250 

8 

4 

18 

11 
13 

192 

143 
11 

2,262 

1.591 
690 

3.068 

15 
21 

30 

31 

6 

213 

1 

121                R\         202 

195 

61 

548 

2 

7 

12                2 

17 

33 

15 

1 

154 

29 

3 

12 

17 

3 

12 

6 

3 

4 

27 

6 

2 

5 

12 
12 

93 
130 

4 

105 

25 

4 

12 
1,337 

664 
900 

206 
16 
70 

777 

8 

ii 

16t.        . 

3 

16 

***!  •••••••• 

3i                4 

28 
.     6 

2 

2 

3    

i 

691                4 

36\               4 

9 

i96 

145 

16 

4 
4 

148 

1.048 
1,007 

141 

fi 

41 
9 

7 

I 
19 
46 

33 

12 
32 

8 

2 

8 

810 

600 
136 

7 

\ 

10 
16 

84 

S 

179 

260 

11 

18 
3 
5 

22 

44 

3 

15 

220 

1.819 

2 

2 

41 

9 

1 
1 

8 
2 
2 
1 

1 
4 

1 
11 

340 

i 

* 

21 

2 

3 
1 

1 

366 

2 

6 

2 

4 
9| 

IB 

26 
413 

4 
58 

4 
663 

102              02 

74 

2 

11 
7 

22 
35 

8 
8 

8 

10 

13 

6 

15 

3 
3 
6 

.".it            il 

3 

1' 

1 

4 

1 

5 
6 

1 

1 

1 

24 

1 

1 

56 

2 

10 

3 

1 

5 

20 

3 

9 

8 

9 

7 

1 

3 

1 

1 
4 

9 

1 
3 
1 

2 
6 

, 

3 

6 
2 

1 

1 
71 

8 
37 

1 

4 

18 
1 

>••..•■ 

3 

7 
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Table  in — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


COUNTY  AND  TOWN. 
(With  prineipal  indnitrieti  ipeoifled 


Closed, 

bvrned. 

removed, 

etc. 

Factories 

iNBPBCrXD. 

Number 
owners 

at 
work. 

Once. 

MOHB 

than 
once. 

Laroest    Number    op  Nuiibeb 
Emplotbbs    in    the 
Year. 


Offiee 
force. 


SuFioLX  County — Continued. 

Greenlawn 

Greenport 

Hidesite 

Holbrook 


Huntington. 

Islip 

Lindenhurst. 
Mattituck... 


New  Suffolk. 
Northport... 
Patchog^ue.. 
Peconic 


Pine  Lawn 

Port  Jefferson . . 
Promised  Land. 
Riverhead 


Ronkonkoma. 
Sag  Harbor. . 
St.  James. . .  • 
Sayville 


Shelter  Island 

Southtown 

Smithtown  Branch. 
Southampton 


Southhold 

Stony  Brook.. .. 

Water  Mill 

West  Deer  Park. 


West  Neck... 
Wordenclyffe. 


Sullivan  County. 


Liberty 

Livin^ton  Manor. 

Monticello 

Rosooe 


TiooA  County. 


Candor 

EastWawrly.. 

Loekwood 

Newark  Valley. 


Oweco... 
Rieuord. 
Waverly. 


Tompkins  County. 


Brookton.... 

DrydcB 

Etna 

Forest  Home. 


IhresTiUs.  .•  • 
Grotoa 


8 


13 


10 
2 
2 

10 

4 

12 

2 


13 

20 

1 

1 
14 

1 
19 

1 

10 

1 

6 


1 

2 

11 

3 
2 
1 
1 


30 


10 
8 
8 

4 


63 


5 
1 
2 

7 

27 

4 
17 


181 


3 
6 
1 
1 

5 

14 


16 


2 

10 

4 
0 
2 


10 

21 

1 

1 
12 


18 

1 
5 
1 

4 


26 


8 
5 
9 

4 


60 


6 
1 
1 
6 

25 

8 

18 


46 


1 
3 


2 

5i 


Shops. 


43 
11 


19 


46 


11 

28 
2 
5 


120 


15 


432 

6 
17 

53 

35 

249 

23 


141 

236 

1 

15 
222 
250 
154 

5 
789 

4 
29 


1 
19 
70 

63 
9 
2 
1 


20 


216 


45 
50 
90 
31 


973 


144 

8 

6 

138 

583 

9 

95 


2,202 


7 
48 

2 
16 

11 
154 


Total. 


206 

7 

11 

42 

30 

229 

23 


163 

210 

1 

2 

95 
206 
150 


805 

2 

22 


1 

7 

55 

42 

9 
1 
1 


20 


207 


44 
42 
92 
29 


1.005 


144 

•    1 

3 

141 

600 
11 
96 


2.0S4 


6 

44 

8 

16 

10 
160 
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Suffolk-Tompkiiis  Counties. 


OF  Emflotbks  ay  Tub  or  Inspkction. 

Weekly  Hours  op  Labor. 

Orders. 

Numb^ 

In 
etc/ 

Males 
under 

18 

pears 

(shops). 

Fe- 

males 

(shops). 

CBILDRXN. 

NUMBER  or   BMPLOTBE8  (iN  SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14>16 

years 
old. 

Under 
14. 

init- 

erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

3 

1 

1 

138 

56 
2 

9 

4 

21 
2 
3 

15 
8 

29 
5 

1 

5 

6 

20 
23 

I 

2 

11 

6 

111 

15 

19 

7 

224 

23 

2 

2 

26 
1 

28 

1 

3 

2 

43 

is 

30 
18 

107 

158 

1 

7 
30 

6 
2 

14 

31 

1 

3 
24 

3 
20 

2 

19 

1 
15 

••..•.••• 

11 

3 

9 

, 

2 

31 

200 

106 

2 

1 

1 

62 

A 

5 

3 

40 

2 

39 

19 

35 

107 

21 

* 

8 

783 
2 
9 

2 

2 

3 

2 

11 

• 

1 

6 

30 

2 

2 

15 

5 
2 

1 
2 

1 
23 

42 
9 

2 

1 

• 

1 

1 

20 
32 

1 
14 

2 

6 

36 

152 

21 

I 
4 
1 

18 

9 

33 
32 
67 
20 

653 

2 
10 

9 

13 

2 

•       6 

6 

2 

17 
1 

250 

23 

46 

32 

18 

76 

217 

92 

3 

3 

65 

1 

142 
1 
3 

124 

312 

5 

66 

1.324 

2 

9 

11 

3 

23 

1 
2 

28 

1 
174 

io 

204 

2 

14 
1 

5 

204 
2 
6 

276 

1 

7 

1 
2 

135 

19 

40 

3 

21 

118 

2 

28 

• 

58 

1 

17 

179 

2 

1 

5 

120 

5 

4 

1 

5 

43 

2 

1 

1 

11 

7 

16 

1 
7 

10 
148 

2 

2 
10 

15 

2 

4 

8 
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Table  III — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


county  and  town. 

^With  principal  induBtriee  speeif.ed 
in  each  dty.) 


ToicpuNS  CoUNTT — Conttnu^i. 

Halsesnrille 

Ithaca 


Fire  amu . 

SaU 

Lansing 

LudlowviUe. 


McLean.... 
Malioryvilie. 
Newfield.. . . 
Slaterville.. 


Trumansburg. 
Varna 


Ul^TER  CoUNTT. 


Binnewater.... 

Chichester 

East  Kingston. 
EllenviUe 


Flatbush. 
Glasco . . . 
Highland. 
Kmgston. 


Cigars 

ShirU,  €tc. . . . 

Car  truekM.... 

Kingston  Point. 


Marlborough. 

Milton 

Napanoch . . . 
Port  Ewen.. 


Rifton 

Roeendale 

Saugerties 

Slide  Mountaia, 
WallldU 


Warbbn  Oomrrr. 


Chestertown 

Dresden 

French  Mountain. 
Glens  Falls 


Graphite... . 
Johnsburgh.. 
Lake  George. 


Luseme 

Queensbury.. 
Warrensburg. 


Washznoton  Comrrr. 


Battenville 

Cambridge 

Center  falls 

East  Greenwich. 


Closed. 

burned, 

removed, 

etc. 

Factories 
Ikbpected. 

Number 
owners 

at 
work. 

Once. 

More 
than 
once. 

Largest  Number  of 
empl.otee8  in  the 
Year. 


6 


16 


9 


13 


21 


1 
119 

1 
2 

1 

4 


4 
1 

16 
1 


194 


1 

1 

9 

11 

6 

7 

7 

111 

6 
S 
t 
1 

6 
2 
6 
2 

3 
3 
16 
1 
2 


121 


2 

1 

1 

93 

1 
1 
9 

1 

2 

10 


110 


10 
1 


1. 


Office 
force. 


21 


1 
10 


124 


3 
10 


1 

4 
90 

6 


4 

i 

73 
1 


2 
62 


4 
52 


Shops. 


87 

7 
6 
5 
2 


9 


109 


74 

5 

4 
16 


4 
10 
10 


136 


3 

1 

1 

90 

2 
2 
3 

2 
16 
16 


142 


40 


Number 


2 
1.580 

tl8 
161 
115 
106 


27 

7 

124 
1 


8,368 


203 
102 
943 
248 

363 

587 

76 

3.738 

1,670 
379 
gjiO 
236 

112 
83 

121 
85 

432 

432 

500 

22 

85 


8,952 


105 

17 

11 

2.768 

66 
45 
50 

45 
197 
658 


4.258 


295 

24 

2 


Total. 


2 
1,477 

ise 

166 

120 

35 


27 

7 

111 
1 


7.149 

205 
104 
932 
236 

361 

587 

75 

2.734 

768 
SSt 
B66 

236 

102 

84 
77 
85 

328 

442 

600 

9 

52 


3,571 

108 

18 

12 

2.641 

58 
47 
53 

12 
200 
422 


4,041 


126 

24 

1 
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Tompkins- Washing  ton  Counties, 


OP  Emploteks  at  Tikb  of  Inspkction. 

- — -r—. .-■'.     ... T ' : : : — ■—  ._ 

Weekly  Houiui  op  Labor. 

Orders. 

Number 

In 

office, 

etc. 

Males 

under 

18 

(ahopa). 

Fe- 
males 
(shops). 

CIIIU>RKN — 

KX7MBER  OF  EMPLOTEB8  (iN  SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

niit- 

erate. 

51  hours 
or  less. 

52-57 
houn. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

• 

■ 

2 
952 

179 
147 

is 

1 
83 

87 

22 

i 

257 

5 

164 

256 

4 

7 

6 

8 

4 

4 

'."*  "iis 

6 

4 

5 

2 

2 

33 

7 

2 

27 

5 

7 

87 

1 

6.051 

9 

3 

16 

11 

4 

8 

109 

312 

1,504 

311 

8 

87 

887 

15 

* 

206 

41 

2 

5 

2 

47 

15 

11 

48 

8 

110 

26 

4 

1,091 

61S 
266 

4 

1 

14 

7 

1 
31 

4 
215 

161 
7 

4 

199 
102 
919 
226 

360 

556 

71 

1,809 

666 

72 

240 

236 

97 
83 
73 
82 

324 

416 

439 

9 

50 

2,612 

is 

2 

2 

5 

10 

4 

10 

19 

107 

/ 

2 

1 

1 

1 
1 

3 
3 

12 

7 

1 

31 

4 

752 

160 
266 

6 

3 

2 

5 

4 

74 

84 
48 

17 

6 

4 

16 

1 

7 
2 
1 
2 

5 
10 
15 

4 

10 

2 
5 

40 
28 
13 

104 
'"193 

2 

4 

2 

5 

1 

4 
3 

6 

11 
16 
14 

1 
1 

56 

3 

9 

6 

10 

3 

4 

10 

16 

48 

10 

3 

1 

2 

5 
1,564 

133 

39 

2 

41 

584 

201 

140 

19 

3 

60 

105 

17 

11 

1,901 

56 
45 
21 

10 
176 
270 

2,894 

iii 

3 

2 

2 

6 

81 

3 

2 

26 

1 

88 
2 

81 

1 

1.238 

29 

1 

41 

487 

11 

2 

3 

2 

23 

1 

26 

2 

15 

21 

1 

21 

19 
224 

1,042 

9 

1 

12 

9 
62 

153 

74 

791 

3 

15 

70 

7 

16 

1 

127 

76 

25 

1 

106 

5 

96 

24 

7 

1 
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Table  III — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


Closed. 

burned, 

removed, 

etc. 

Factories 
Inspected. 

Number 
ov/nera 

at 
work. 

Largest    Number    op 
Employees    in   the 
Year. 

• 

NUHBU 

COUNTY  AND  TOWN. 

Onoe. 

More 
than 
once. 

CWilh  pcinoipal  indiutdes  ipediled 
in  eaoh  eity.) 

Office 
force. 

Shops. 

TotsL 

Washinoton  Coumtt — ConHnued. 

1 
16 

1 
16 

14 
6 

1 
6 

20 
2 

1 
14 

134 

• 

6 

7 

1 
4 

10 
3 

1 
3 

64 

100 

671 

40 

110 

612 

146 

9 

193 

1.380 

46 

120 

610 

2.243 

105 

Fort  Eklward 

4 

6 

650 

Fort  Miller 

41 
103 

576 

149 

10 

187 

1,393 

46 

124 

506 

1,541 

QruDville ......  t .,  r .,,  - 1  t 

11 

7 
1 

Greenwich 

2 

1 

Middle  Falto 

Middle  Granville 

Balem r ,-.-■,   r  ,,,   r 

2 
5 

6 

11 
2 

Sandy  Hill 

Rhxifthan ,..,...., , . , . , 

Tbnn^i^ns ,-.,,, 

4 
10 

84 

Whitehall 

2 
13 

3 
74 

Wayne  County.  . . ! 

Clyde 

1 

10 
1 

30 
3 

6 
30 

1? 

17 
6 
9 

411 

4 

6 

1 

17 

2 

4 

14 

2 

4 

16 
3 
6 

193 

2 

71 

14 

479 

184 

172 

728 

56 

236 

121 

110 

72 

20.307 

50 

0 

364 

197 

73 
488 

27 
238 

57 
76 
53 

18.937 

Eaift  Wiliinmffon       .    - .          

Lyons 

2 

7 
14 

3 
30 

1 
22 

4 
1 

lifaoAdon 

Marion 1  .■,... . 

2 

Newark 

Ontario 

1 
1 

1 
3 
2 

11 

Palmvra 

Sodus 

WillianiAon 

Woloott 

Westchbstxb  County 

639 

2 
3 
2 

1 

2 

I 

3 

6 
9 
2 

1 

2 
9 

1 
4 

4 

2 

15 

1 

1 
7 
66 
/ 
S 

1 

6 

32 

124 

202 

68 

34 

2 

69 

211 

68 

160 

4 

1 
878 

5 

32 
129 
207 

52 

Briapcfiff  Manor 

1 

6 
6 

Buchanan ,                   r . , 

ChaoDaciua 

2 

1 

35 

Croton  Dam . , .  -  r 

2 

Croton  Falls 

2 

61 

Croton-on-Hudaon 

2 
8 

202 

Dobbt  Ferry 

1 

6 

50 

160 

Golden  Bridse 

1 

2 

1 
1 
1 

4 
1 
5 

1 

4 

Harrison 

1 

23 

794 

Hawthorne 

14 

152 

6 

5 

166 

1 

84 
29 

996 

156 

6 

I/archmont r  r  t  .  , , , . 

4 

4 

155 

Manhattan  Park 

1 

Montrose 

33 

Mount  Kisco . . .  .\ 

■  •  >  r  •  ■  >  ■ 

4 
30 

21 

Mount  Vernon 

2 

48 

90 

958 

SilveruHtre 

97S 

Lumber  and  A^mss  trim 

f 

ill 
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Washington-Westchester  Counties. 


OP  Emflotkkb  at  Timk  or  Inspbction. 

Wbuclt  Houks  or  Labor. 

Obdbbs 

R 

Numbtr 

In 

MalM 
under 

18 

yean 

(aliopi). 

Fe- 
males 
(shope) 

NUMBBB  or  BMPLOTBBS  (Uf  BBOPS) 
WHO  WORK — 

ehildrsn 

without 

certifi- 

eate 

ofl&es. 

.    14-16 
years 

old. 

Under 
14. 

TlHt- 
erate. 

51  hours    62-67 
or  less.      hours. 

— ^  ■  - 

68-63 
hours. 

Over 
63  hours 

ordered 

dis- 
charied. 

c 

20 
396 

80 

234 

40 

8 

11 
144 

130 

120 
6 

106 

7 

•  •    •    •  •  • 

28 

7 

1 

8 

6 

2 

1 

4 

10 

67 
381 

6 

91 

666 

2 

9 

184 

1,028 
46 

12 

10 
2 
2 
2 

16 
2 

1 
14 

161 

10 

6 

3 

1 

3 

61 

160 

186 
26 

64 

67 

129 

^ 

4 

10 

22 

130 
383 

6 

18 

6 
27 

14 
28 

471 
1,298 

82 

26 

1 

2 

1             ^ 

1   

10 

8 

64 

9 
163 

183 

70 
423 

26 
212 

49 
76 
44 

6,440 

76 

i7 

4 

2 
8 

661 

6 

1 

28 

8 

9 
88 

12 
19 

26 

4 
10 

681 

t 



6 

3 

84 

2 

20 

10 

14 

3 

6 
16 

28 

167 

4 
11 

1 

29 

4 

16 

1 

22 

i 

726 

18 

17 
63 
16 

4,832 

4 

2 

1 

1 
198 

1 
11,407 

639 

9 

8 

790 

76 

6 

18 

28 

202 

6 
34 

2 
66 

177 

46 

160 

4 

1 
48 

ii 

4 
7 
8 

16 

10 

3 

4 
8 

5 

6 
11 

3 

1 

2 

101 

6 

2 
6 

1 

• 

46 

•  ••••••• 

4 

0 

4 
6 
6 

9 
10 

2 

1 

5 

•••••■■ 

2 

2 

0 

1 
1 

1 

i 

1 

•  •••••• 

26 

6 

■ 

8 

70 

4 

8 

14 

m 

23 

36 

102 

1 

8 

646 

3 

2 

1 

140 

2 

1 
18 

•     2 

4 

8 

109 

1 

81 

11 

268 

4 

7 

10 

8 

21 

1 

1 

4 

3 

6 

1 

20 

* 

3 

1 

38 

2 

2 

8 
400 
994 

2 

6 
89 

48 

140 

26 
s 

262 

14 

jf 

iS           SI 

jf 

90 

9 il 



19$ 

/ 

11.118 
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Table  in — Statistics  of  Factories  Iiiq>ected:  by  Counties  and  Towns — Concluded. 


COUNTY  AND  TOWN. 

CWith  pcinoipal  induBtiies  aped  lied 
in  each  city.) 


Factories 
Inspected. 


Closed, 

burned. 

removea. 

etc. 


1 


Wbstchebtvr  County — Continued. 

New  RocheUe 

Printino 

North  Tarrytown 


Ossinm 
Peekskm 


^' 


Pleasantville . . 
Port  Chester.. 

Rye 

Somen  Center. 


Tarrytown 
Tuckahoe. 
ValhalU. . . 
Verplanck . 


White  Plains 

Yorktown  Heights. 

Yonkers 

CarpeU 


MtrC%  haU  and  cap§ 

Sugar 

EltvaiarM  and  fire  eecapee. 


Wtominq  County. 


Attica. 
Castile. 
Perry.. 


PortageyiUe.. 
Silver  Springs. 
Warsaw 


Yates  County. 


Branchport . 

Dresden 

Dundee .... 
Italy  Hill.. 
Penn  Yan . . 


Once. 


More 
than 
once. 


Number 
owners 

at 
work. 


Larobst    Number    op 

EuPLOTBEa     IN     THE 

Year. 


Office 
force. 


21 


16 


28 

6 

7 

32 

46 

6 
21 

4 
1 

18 

4 
1 
5 

18 

4 

81 

S 

6 

9 

» 


67 


13 

8 

19 

1 

6 

20 


52 


43 


19 


2 


1 
16 


17 


4 
14 
21 

3 
9 
2 
1 

11 
1 
1 


5 

3 

36 


59 


10 
10 
11 


7 
21 


62 


4 

1 

6 

1 

50 


Shops. 


30 
17 
33 
10 
35 


74 


336 
86 

106 
51 


2 

1 

18 

2 

4 
24 


13 


13 


Number 


696 

974 

ATI 

519 

2.015 

26 

1,444 

18 

2 

228 
80 


417 

122 

8 

11,091 

6,866 

2,308 

1,069 

685 


2.079 


72 

17 

1,218 

10 
223 
539 


761 


65 

3 

58 

15 

620 


Total. 


611 
852 
368 
367 
1.815 

26 

1.414 

18 

2 

195 
83 


382 

122 

8 

10.449 

6  Ml 

8,168 

1,186 

788 


2,102 

74 

18 

1,211 

12 
227 
560 


528 


25 
3 

44 

9 

447 
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Westchester-Yates '  Counties. 


OP  Emplotbbs  at  Time  of  Inspbction. 

Wekklt  Houbs  of  Labor. 

\ 
Orders. 

Number 

Tn 

offioe, 

etc. 

Males 
under 

18 

years 

(sliops). 

Fe- 
males 
(shops). 

CHIIJ>RBN. 

NDMBEB  OF  ElfPLOTXES  (iN  SHOPS) 
WHO  WORK — 

childreu 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

( 
30                9 

144 

106 

7 

44 

95 

13 
6 

4 

5 

18 

43 

$16 

4 

68 

58 

0 
2 

465 

83 

k 

9 

6 

27 

/ 

7 

27 

64 

7 

17                3 

1 

33                9 

317 
190 
213 

733 

14 

90 

1,503 

20 

578 

11 

2 

125 
28 

4 

10 '              12 

3 

35I               79 

- 

2 

74              63 

'86 
6 

7 

27 
7 

10 

42 
8 
2 

19 
7 

1 

, 

....... 

1 

9                7 

91 

5 

1 

16 
45 

35 
7 

3 

8                 1 

1 

12 
7 

3 

3 
2 

1 

3 

8,065 
6,166 

1J4S 

381 

38 

5 

1,362 

28 

480 

^  7 

26 

7 

125 

9 

19 

2 

2 

54 

2 

336 

415 
ins 

3.566 

SJ66 

698 

96 

S8 

SI 

206 

29 

86 

6 

JU 

2 

$66 
606 

466 

3 

es           ~"/i\ 

106 

IS 
46 

866 

1 
25 

617 
58 

7 
102 

1 

51 

26 

1.899 

68 

2 

2 

83 

6 

12 

1 
19 

53 

16 

1,151 

1 

4 

10 
63 

-  64 

9 
12 
26 

3 
13 
39 

126 

1 

18 

21 

649 

19 

19 

2 

4 

17 
8 

63 
131 

143 

2 

4 

1 

2 
24 

64 

220 
459 

385 

24 

2 

12 

« 

13 

17 

25 
3 

40 

9 

308 

64 

12 

1 

7 

2 

104 

13 

6 

107 

4 

9 

64 
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TABLE  IV.--STATISTICS  OF  FACTORIES  HISPECTED  IK 


Industry 
number. 


CITY  AND  INDUSTRY. 


Closed, 

burned. 

removed, 

eto. 


Factories 
Inspected. 


Onoe. 


More 
than 
once. 


No. 
owners 

at 
work. 


Lasobst  Number 
OP  Em  PLOTBB8  nr 
THE  Year. 


Office 
force. 


Shops. 


Number 


TotmL 


1-b 
4-a 
4-b 
5-a 
5-d 


ALBANY. 
I.  Stone,  Clat  and  Glass  Products 

Cut  stone*. 

Building  brick 

Tora  ootta  and  fire  day  products 

Building  glass 

Bottles  and  jars 


Total. 


1-a 
1-e 
2-b 
2-e. 

2-1 

t\ 

3-d. 

3^'. 

3-i. 

3-m 

3-n. 
3-p. 
3-r. 
3-t. 

3-u. 
3-v. 
4-a. 

4-c. 

5-a. 

5-B. 
7    . 

8-a. 
8-c. 
8-e. 

1  . 
2-a. 
2-b. 
2-c. 

3... 
4-c. 
4-e. 
&-a. 

5-b. 
6-c. 
5-e. 
6... 
7-d. 


II.  Metals,  Machinbs  and  Oon- 

YBTANCBS. 

Silver  and  plated  ware 

Jewelry,  gold  pens,  etc 

Copper  work 

Brass  and  bronie  castings 


Sheet  metal  work 

Metal  goods,  not  elsewhere  specified. 

Pi^  uon 

Bridges  and  structural  iron 


Hardwaie  not  otherwise  specified . 

Cutlery 

Tools  and  dies 

Metal  beds  and  bed  springs 


Wire  work,  not  elsewhere  si)ecified . 
Car  wheels  and  railwsy  equipment . 
Cooking  and  heating  apparatus. . . . 
Stationary  engines,  Douers,  etc. . . . 


Machinery  not  otherwise  classified 

Castings 

Telegraph,  telephone  and  fire-alarm  ap- 
paratus  

Dynamos,  motors  and  electrical  supplies 


Carriages,  wa^ns  and  sleighs. 

Railwsy  repair  iliops 

Agricultural  implements 


Professional  and  scientific  instruments. 
Lamps,  reflectors,  stereoptioons,  etc. . . 
Scales,  meters,  phonographs,  etc 


Total. 


IIL  Wood  Manufactures. 

Saw  mill  products 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  bos 


Cooperage 

Wooden  toys  and  novelties 
Other  articles  and  spplian< 
Furniture  and  upholrtery . 


of  wood. 


Caskets 

Store,  ofBee  and  kitchen  fixtures. 

Other  cabinet  work 

ianos,  onans.  etc 

Articles  of  coric 


Total. 


8 


2 
2 
1 
3 

7 
3 
1 
2 

] 
2 
6 
1 

1 
1 
5 


8 
5 

1 
1 

20 

4 
1 

1 
1 
1 


83 


4 
8 
3 
3 

2 
3 
3 

12 

1 
3 
6 
3 
1 

62 


2 
2 
1 
1 

4 
2 


21 


64 


2 
2 
1 

80 


2 
6 
1 


8 


4 

06 

114 

7 


6 
2 
2 

4 


2 
6 

1 

2 

32 

2 

6 
0 

1 
2 

6 

96 

3 


194 


2 
9 
3 

4 

2 
3 


8 


87 


220 


3 

8 

3 

41 

182 
22 
60 

200 

3 

7 
37 
66 

8 

46 

693 

46 

69 
168 

6 
10 

160 

2,272 

75 

6 

4 

225 


4,389 


24 

208 

66 

28 

6 
71 
16 
77 

2 
44 

78 

88 

1 

641 


4 

92 

117 

8 


221 


3 

8 

3 

48 

135 
24 
62 

129 

3 

6 

39 

71 

7 

47 

725 

44 

51 
158 

7 
12 

133 

2,086 

63 

6 

6 

230 


4,086 


26 

188 

67 

27 

5 
73 
13 
72 

2 
48 
66 
40 

1 

618 
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FIRST  AND  SECOND  CLASS  CITDSS:  BT  INDUSTRIES. 


OF  EImplotbcs  at  Tims  or  Inspection. 

Wbbklt  Hours  op  Labob. 

Orders. 

=q 

Number 

In 

office, 

etc. 

Males 

under 

18 

years 

(shops). 

Fe- 

males 
(shops). 

CHILDRSN. 

NDMBKR  OP   CMPLOTBE8  (iN   SHOPS) 
WHO  WORK — 

ehildren 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

nut- 
era  te. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

' 

4 

2 

00 
107 

6 

1 

1 

5 

7 

1 

1 

8 

1 

1 

16 

107 

1 

2 

8 

3 

41 

10 
20 

1 

3 

1 

1 

7 

3 

3 
2 

6 

1 

40 

1 

18 

101 

2 

50 

2 

*     • 

2 

4 

125 

1 

3 

6 

16 

66 

6 

45 

632 

•   *•••••   • 

2 

2i 

•   •■■■■•• 

6 

4 

5 

7 

1 

2 

32 

10 

5 

61 
42 

41 
140 

4 
1 

5 
2 

1 

2 

5 

5 

-9 

• 

1 

6 
10 

10 
67 
50 

••••••• 

1 

4 
7 

6 

1 

108 
10 

06 

' 

1,004 

3 

•••••••• 

6 

4 

225 

2 

1 

104 

13 

48 

6 

■ 

1,022 

885 

1,085 

47 

1 

2 

2 

21 

2 

24 

118 

54 

17 

2 
66 
10 
18 

"•••■••• 
•   ■•••••• 

1 

14 

2 

5 

1 
1 
1 
6 

0 

1 

2 

12 

2 

1 
1 

24 

37 

1 
6 

1 

4 

3 

53 

2 

3 
24 
88 

1 

2 

4 

2 

2 

• 

3 

6 

1 

14 

1 

1 

24 

2 

41 
37 

2 

8 

•      6 

2 

••••••• 

34 

32 

55 

5 

24 

173 

387 

41 

2 

aSSBKH 
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New  York  Statb  Dbpartmbnt  of  Labor. 


Table  IV — ^Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


• 

CITY  AND  INDUSTRY. 

aosed, 

burned, 

removed, 

etc. 

Facfories 
Inspected. 

No. 
owners 

at 
work. 

Largest   Number 
OF  Employees  in 
the  Year. 

Number 

Industry 
number. 

Once. 

More 
than 
once. 

Office 
force. 

Shops. 

Total. 

2 

ALBA]VY--Continued. 
IV.  Leather  and  Rubber  Goods. 
Purs  and  fur  eoods 

2 

4 
2 
1 
3 

•   ■  •   ■ 

1 
'     4 

1 

3 

1 
2 

21 
7 

63 
7 

12 

n 

3-b 

Saddlery  and  namess 

'^  7 

3-d 

Boots  and  shoes 

66 

3-f 

Fancy  leather  goods 

8 

4 

Rubber  and  gutta  percha  goods 

3 

-7    14 

Total 

12 



9 

6 

110 

104 

V.  Chemicai«j  Oiu»,  Paintb,  Etc. 
Proprietary  medicines 

1-a 

2 
2 

1 
1 

2 

1 

2 

1 
7 
6 

8 

4 

133 

92 

12 

88 

4 

5 

1-b 

Sodas  and  other  alkalies . . .  r , 

140 

1-d 

Other  chemicals  and  druos 

2 

98 

3 

Wood  alcohol  and  essential  oils 

1 

12 

5 

Mineral  oU  products 

31 

6 

Soap,  perfumery  and  cosmetics 

1 

4 

7-c 

Glue,  mucilace.  etc 

1 

Total 

3 

9 

4 

22 

283 

290 

VI.  Paper  and  Pulp. 
Raffs  and  paper  stock 

1 

4 

5 

63 

64 

VII.  Printing  and  Paper  Goods. 
Paper  boxes  and  tubes 

2-a 

4 

1 

3 

.    35 

7 
8 
1 

1 

4 

3 

16 

117 

2 

8 
2 

79 

10 

228 

1.728 

78 

79 

7 

82 

2-b 

Paper  bam  and  sacks 

• 

13 

2-c 

Other  paper  coods 

244 

3-a 

Printins  and  publishine 

2 
2 

1 

16 

7 
6 

1.749 

3-b 

3-c 

Bookbinding  and  blankbook  making 

f  .it.hrkarrft.nhinir  RnHtAfiflrAvinir 

74 

87 

5 

PhotoflTaohv 

9 

Total 

4 

59 

1 

30 

152 

2.209 

2  258 

VIII.  Textiles. 
Felt  eoods 

2-b 

1 
2 
3 

1 
4 
7 

22 

42 

532 

23 

2-c 

WnnliRnii  luid  irnrRtArln 

1 

46 

4 

Hosiery  and  knit  iroods 

539 

Total 

6 

1 

12 

596 

608 

IX.  Clothing,  Miluneby,  Laundry, 

Etc. 

Tailorine 

1-a 

13 

74 
9 

19 
2 

1 

5 

1 

21 

2 
2 
1 

17 
7 
9 

70 

11 

36 

17 

1 

i 

392 

1.630 

247 

37 

3 

25 

5 

217 

7 
9 
2 

351 

7 

28 

389 

1-b 

Shirts,  collars  and  cuffs 

1.622 

2-a 

Dress  makinff 

1 

12 
2 

1 

7 

256 

2-b 

Women's  white  g;oods 

37 

2-e 

Corsets,  sarters.  etc 

3 

3 

Men's  hat^  and  caps 

1 

21 

4-a 

Artificial  feathers  and  flowers 

1 

4-b 

Millinery ..,.,,.. 

1 

3 

11 

1 
3 
1 

13 
7 
9 

15 

19 

2 

217 

6-a 

RiLnnikm    fljum    nniltn.  Pitc. 

5 

5-b 

Auminam.  tjmtn    iiiiilii.  Atfi 

9 

6-c 

TTmbn»Tlftja  atiH  narasols t  t  r  -  .  .  ,  i  .  r 

2 

6-al 

Laundries  fnon'^Thinese) ,...-,,,-,  r  ^  -  t 

3 
3 
2 

364 

6-a2 

Chinese  laundries 

7 

6-b 

Cleaning  and  dyeing ....,.., r 

30 

Total 

23 

170 

4 

137 

102 

2.960 

2.963 

* 

\ 


Report  of  BmtfiAU  of  Pactoey  Inspection,  1905. 


Contiiitted. 


II.  1 23 
Albany. 


OF    ElfPLOTKBS   AT  Timc   OF   InBFBCTION. 

Wkkklt  Houu  or  Labor. 

OxtDBBS. 

Number 

In 

office, 

etc. 

Males 

under 

18 

years 

(shops) 

Fe- 
males 
(shops). 

CHILDRaN. 

NUMBER  OP  BlffPLOYEBB   (iN    HHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

yean 

old. 

Under 
14. 

lUit- 
erate. 

51   hours 
orleie. 

62-67 
houiB. 

58-63 
hours. 

Over 
63  hours. 

ordered 
djjB- 

eharged. 

5 

1 

1 

7 
7 

• 

1 

^ 

3 
62 

3 

1 

30 
3 

1 

1 

1 

1 

2 

5 

• 

6 

1 

38 

1 

5 

28 

65 

2 

1 

1 

4 
13 
92 

2 

8 

• 

1 

1 
2 

7 

17 

4 
3 

20 

8 

9 
2 
2 

120 

6 

10 

15 

4 

8 

1 

1 

********' 

22              24 

29 

13 

119 

149 

5 

1 
5 

18 

59 

1 

« 

•'I 

3I                1 

57 

'7 

84 

446 

29 
24 

4 

25 

10 

12 

1,632 

47 
79 

7 

54 

3 

3 

6 

20 

5 
2 

1 

■ 

16 

4 
9 

1 
2 

216 

3 
38 

11 
5 

117 

5 

2 

25 

1 

8 

2 

34 

647 

20 

25 

1.812 

270 

*■■••.■■■ 

CO 

6 

1 

•   •••■•4> 

10 

9 

434 

22 

15 

497 

4 

27 

1 
3 

7 

4 

35 

2 

12 

453 

4 

35 

534 

27 

4 

2 

8 

2 
5 

151 

1,470 

185 

32 

1 
7 

3 
21 

27 
409 
170 

354 

1,178 

70 

37 

3 

11 

1 
41 

' 

40 

11 

11 

2 

2 

35 

1 

16 

1 

1 

1 

9 

4 

........ 

15 

177 

4 
5 

4 

■   ••■■••• 

161 

5 
9 
2 

148 

10 

4 

2 

18 

262 

1 

198 

2 

17 

6 

19 
6 
6 

2 

3 

^ 

11 

95 

8 

2,297 

30 

. 

951 

1.912 

5 

111 

7 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


Industry 
number. 


CITY  AND  INDUSTRY. 


dosed, 

burned. 

removed, 

etc. 


Factoribs 
Inspbctxd. 


Once. 


More 
than 
on^e. 


No. 
owners 

at 
work. 


LARGcaT  Number 
OF  Emploteks  in 
THE  Year. 


Office 
force. 


Shops. 


Number 


TotaL 


1-a. 
1-c. 

1-d. 
1-e. 


2... 
3... 
4-b. 
4-c. 

4-d. 
6-c. 
6-e. 
5-f. 


6-a. 

6-b. 

6-0. 


1. 
2. 
4. 
6. 


ALBANY— Continued. 
X.  Food,  Liquorb  anu  Tobacco. 

Grain  handlini;  and  millinfc 

Fruits  and  vegetables,  canning  and  pre- 
serving  

Coffee  and  spice  roasting  and  grinding. . 
Groceries  not  otherwise  specified 


Provisions 

Dairv  products 

Crackers  and  biscuits 

Bread  and  other  bakery  products. 

Confectionery  and  ice  cream ...... 

Mineral  and  soda  water 

Malt  liquors 

Vinous  and  distilled  liquors 


Tobacco  and  snuflT. 

Cigars 

Cigarettes 


Total. 


XI.  Water,  Light  and  Power. 

Water 

Gas 

Electric  light  and  power 

Steam  heat  and  power 


Total. 


XII.  Building  Industry. 

A Carpenters'  shops . 

c 


A  ^f%B  •    •    •    • 

1-b. . . . . 

2-a 

2-b 

3-a 


3-b.. 
3-c... 

3-e... 
4-a... 


4-b. 
4-0. 
6-a. 

M>. 
5-0. 
5-«. 


Plumbers'  shops. 

Total 

Total— Albany. 


BUFFALO. 

I.  Stone,  Ciat  and  Glass  Productr. 

Crushed  stone 

Cut  stone 

Asbestos,  graphite,  etc 

Abrasives 

Asphalt 


Cement  and  Ume 

Plaster,  wall  and  land. 

Sifted  sand 

Artificial  stone 

Building  briek 


Terra  ootta  and  firs  day  products. 

Pottery  products 

Building  glass 


Bereled  ^ass  and  mirrors  .. . , 
Pressed,  Dlown  and  out  glaasv 
Cleaning  and  paeking  bottles. 

Total 


are. 


19 


59 


a 


1 

4 
2 

6 

1 

1 

76 

24 
9 

10 
1 

1 
52 


190 


6 


5 
5 


10 


609 


37 


70 

18 

11 

1 


52 


159 


12 
4 

2 

2 
9 

8 

4 

1 

42 

6 

4 
10 


108 


11 


5 


431 


12 


8 


665 


3 
6 


13 

5 
38 
13 

13 

5 

82 

240 

263 
35 

295 
12 

44 
514 


1.672 


22 

35 

23 

2 


17 

5 
oO 
15 

15 

7 

91 

238 

197 

36 

337 

18 

48 
507 


1.581 


23 

38 

28 

2 


82 


53 
.51 


104 


91 


47 
52 


99 


13.229;     12.963 


15 

301 

5 

3 

49 

38 
44 
14 
22 
812 

52 
204 
107 

6 

121 

2 


1,295 


19 

248 

5 

3 

51 

9 

46 

10 

20 

317 

55 

2ie 

94 


1.105 
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11.125 


Continued. 


Albany-Buffalo. 


or  Employees  at  Tims  of  Inspection. 

Weekly  Hodrs  op  Labor. 

Orders. 

Number 

In 

offioe* 

ete. 

Males 
under 

18 

years 

(wops). 

Fe- 
males 
(shops). 

CHILDREN. 

NUUBEB 

OP  EMPLOYEES  (iN   SHOPS) 
WHO  WORK  — 

children 
without 
certifi- 
cate 

14-16 

years 
old.  ' 

Under 
14. 

nut- 

erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

4 

^ 

ft 

13 

5 
6 

2 

1 
1 
2 

6 

1 

2 

77 

'§ 

3 

1 

12 

' 3 

i9 

13 
11 

4 
5 

4 

2 

9 

2 

9 

1 
5 

29 
52 

86 

82 
223 

184 

35 

227 

0 

1 

1 

9 

10 



1 

3 

1 

42 

29 

39 
12 

44 
112 

ft 

4 

4 
6 

'  "ieo 

1 
2 

1 
22 

1 

9 

376 

10 

••••••" 

104 

17 

330 

4 

1 

424 

259 

794 

131 

m   2 

1 

22 

3 

5 

30 
23 

1 

1 

5 

2 

^ 

Q 

22 

7 

53 

2 

^ , 

3 

• 

44 

8 

2 
2 

5 

39 

8 

39 
2,461 

52 

4 





MS 

130 

3,915 

84 

1 

4.330 

5,459 

85 

409 

21 

4 

15 
167 

4 
1 

1 

2 

1 
1 

58 
3 

79 

6 

\ 

3 
49 

7 
44 

14 
15 

2 

6 

. 

2 

2 

•.««•.«% 

5 

2 

• 

5 
256 

16 

204 

90 

4 
5 

2 
5 
5 

K 

20 

4 

25 

1 

«5 

36 

10 

1 
11 

1 

56 

5 

3 

6 

4 

37 

1 

4 

1 

64 

2 

1 

4 

4 

34 

3 

83 

W 

186 

22 

1 

M^^^B 

136 

609 

418 

41 

10 

11.126 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


Industry 
number. 


l-«. 
2-a. 
2-b. 
2-c. 
2-d. 

2-e. 

2-f. 


3-t 

3-d. 

n-. 

3-i. 
3-k. 


3-m. 
3-n.. 
3-p.. 
8-q.. 
3-r.. 


3-fl. 
3-t. 
3-u. 
3-v. 
4-a. 


4-c. 
5-a. 
6-c. 
6-d. 
5-e. 


5-g 
6... 
7... 
8-a. 


2-a. 
2-b. 
2-c. 
3... 
4-c. 

4-e. 
&-a. 

5-b. 
5-c. 
5-d. 


CITY  AND  INDUSTRY. 


Closed, 

burned, 

removed, 

etc. 


Factoriea 
Inspected. 


More 
Once,  than 
once. 


No. 
owners 

at 
work. 


Larorbt  Nvmbkr 
OF  Employees  in 
THE  Year. 


Office 
force. 


Shops. 


Number 


o-O. ... 

8-c.... 

8-8... 


BUFFALO — Continued. 
II.  Mbtalb,   MACHnrBB   and   Conyet- 

ANCE8.  hSI 

Jewelry,  gold  pens,  etc 

Smeltinc  and  refinmg 

Copper  work 

Brass  and  bronae  oastmgs 

Gas  and  electric  fixtures 


Brass  and  bronae  ware,  not  elsewhere 

specified 

Sheet  metal  work 

Metal  goods,  not  elsewhere  specified. . 

Pig-iron 

Rolling  mills  and  steel  works 


Bridges  and  structural  iron 

Hardware,  not  elsewhere  specified . 

Cutlery 

Tools  and  dies 

Fire  arms 


Metal  beds  and  bed-springs 

Wire  work 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  work. 
Cooking  and  heating  apparatus 


Typewriting  and  registering  machines. 

Stationary  engines,  boilers,  etc 

Machinery,  not  otherwise  classified 

Castings 

Telegraph,     telephone    and    fire-alarm 
apparatus 


Dynamos,  motors,  and  electrical  supplies 

Carriages,  wagons  hnd  sleighs 

Cycles 

Motor  vehicles 

Cars 


Railway  repair  shops 

Boat  and  ship  builoing 

Agricultural  implements 

Professional  ana  scientific  instruments . 


Optical  and  photographic  apparatus. 
Lamps,  reflectors,  stereoptioons.  etc. 
Scales,  meters,  phonographs,  etc 


Total. 


III.  Wood  Manupacturbs. 

House  trim . ., 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage 

Wooden  toys  and  novelties 


Other  articles  and  appliances  of  wood . 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 


25 


15 
1 
5 
9 
2 


4 
88 
9 
3 
3 

2 
10 

3 
10 

1 

3 
7 
3 
6 
6 

1 
19 
45 
12 


5 
35 

6 
14 

2 

7 
3 
6 
4 

3 
1 
4 


311 


22 
2 
7 

11 
5 

15 

31 

3 

5 

11 


h 


11 


2 
12 
5 
1 
5 


8 

18 

3 


1 

23 

2 

4 


26 

294 

5 

55 

9 

297 

3 

111 

8 

2 

50 

64 

1.614 

5 

123 

6 

560 

5 

208 

32 

213 

2 

154 

9 

20 

168 

4 
237 

13 

12 

206 

23 

658 

5 

127 

12 

384 

8 
1,617 

70 

142 

1,918 

13 

1,120 

4 

132 

21 

168 

5 

257 

11 

242 

40 

788 

44 

1,640 

71 

8.084 

20 

1.408 

76 

756 

3 

65 

5 

83 

7 

117 

17 

151 

792 

19,034 

86 

1.700 

2 

66 

1 

42 

5 

223 

21 

13 

413 

21 

1.413 

1 

53 

1 

73 

5 

191 

Total. 


314 

60 

261 

114 

8 


51 

1.593 

128 

566 

175 

245 
156 

9 
178 

2 

250 
207 
681 
132 
396 

8 
1.625 
1,830 
1,065 

133 

154 
243 
252 
828 
1,222 

3.135 

493 

657 

68 

77 
124 
168 


17,608 


1.656 

68 

42 

228 

19 

402 

1,432 

54 

72 

171 


Bbpobt  of  Bubbau  of  Factory  Inspection^  1905. 


11.127 


Continued. 


Buffalo. 


OP  Emplotees  at  Time  op  Inspection. 

- 1      -    .  - 

.— :; -. -. ^z^ 

Weekly  Hodbs  op  Labor. 

Orders. 

Number 

In 

office, 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

1 

CHILDREN. 

NUMBER  OP   BMPLOTEES  (iN  BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

yean 

old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

26 

31 

32 

7 

288 

12 

2 

5 

66 

248 

98 

9 

4 
2 

1 

3 

206 

15 

42 

4 

13 

2 

18 

233 

10 

3 

8 
1 

4 
23 
21 

3 

6 

1 
123 

2 

4 

134 

23 

2 
36 

4 

30 

1,173 

113 

10 

170 

212 

139 

8 

119 

650 

1 

64 

15 

5 

1 

3 

6 

5 

« 

32 

10 

11 

3 

3 

26 

7 

1 
4 

1 
2 

1 
15 

1 
39 

2 

10 

7 

1 
7 
1 
7 

2 

1 

20 

2 

13 

10 

28 

3 

9 

16 

30 
56 

3 
16 

227 
188 
658 
90 
367 

, 





13 
18 

1 

1 

1 

12 

23 

5 

2 

1 

37 

7 

8 
155 
408 
125 

6 

61 

6 

4 

18 

1.008 

1,125 

453 

549 

7 

73 

7 

28 

1 

12 

10 

1 

70 

,       13 

31 

6 

14 

3 
5 
6 
18 
9 

27 
3 
8 

4 

1 
10 

« 

19 

1.381 

1.283 

927 

123 

70 
232 
237 
750 
180 

1.939 
10 
33 
58 

•   ■•••■•ft 

20 

16 

39 

9 

1 

10 
9 
5 

21 
1 

1 

3 

12 

139 

2 

4 
1 

1 

3 

13 

4 

21 

2 

5 

2 

28 

i6 

• 

1 
1 
3 

4 

11 

40 

2 

34 

71 

12 

18 

75 

3 

3 
3 

2 

4 

9 
6 

1 

7 

2 

110 
123 

17 

770 

513 

408 

98 

1 

^^^^^ 

179 

4.728 

11.361 

570 

273 

32 

86 

142 

18 

8 

25 

4 

23 

155 

2 

9 

12 

is 

i 

28 

30 

3 

ii 

18 

4 

3 

12 

1 

9 
28 

450 
36 
21 

12 
3 

41 

70 

43 

7 

102 

1,120 

30 

20 

211 

3 

350 

1.338 

10 

64 

62 

27 

5 

1 

11 

3 

32 
28 

5 

2 

1 

1 

1 

5 

12 

13 

11 

2 

21 

3 

5 

1 

1 

5 

7 

1 
6 

5 

2 

1 

11.128 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries- 


Industry 

number. 


CITY  AND  INDUSTRY. 


dosed, 

burned, 

removed, 

etc. 


6-e.. 
6.... 
7-0.. 

1.... 
2.... 
3-a., 
3-b.. 
3-c.. 

3-d.. 
3-e.. 
3-f.. 
4.... 
5-a.. 

6-b.. 
6-c.. 
6-d. 

1-a.. 
1-b.. 
1-d.. 
2-a.. 

2-b.. 
3.... 
4.... 
6.... 

6.  .^. 
7-b.. 
7-e.. 
7-d.. 

1.... 

1.... 
2-a.. 
2-c.. 
3-a.. 

3-b.. 
3-0.. 
3-d.. 
4.... 

1.... 
2-a.. 

6.... 


BUFFALO— Continued. 

III.  Wood  MANXTFAcruRBfl^-Conttnusd. 

Other  cabinet  work 

Pianoe,  organs,  etc 

Brooms 


Total. 


IV.  Leather  ako  Rubber  Goods. 

Leather 

Furs  and  fur  goods 

Belting,  washers,  etc 

Saddlery  and  harness 

Traveling  bags  and  trunks 


Boots  and  shoes 

Gloves  and  nuttens 

Fancy  leather  goods 

Rubber  and  gutta  percha  goods . 
Pearl  buttons,  handles,  etc 


Articles  of  horn,  bone,  tortise  shell,  etc . 

Brushes 

Mattresses,  pillows,  etc 


Total. 


v.  Chemicals,  Oils,  Paints,  Etc. 

Proprietary  medicines 

Sodas  and  other  alkalies 

Other  chemicals  and  drugs 

Paints,  varnish,  etc 


s.  colors  and  inks 

alcohol  and  essential  oils. 

Animal  oil  products 

Mineral  oil  products 


Soda,  perfumery  and  cosmetics. 
Starch. 


Glue^  mucilage,  etc. 
Fertilisers 


Total. 


VL  Paper  awd  Pulp. 
Rags  and  paper  stock 


VII.  Prxntino  and  Paper  Goods. 

Type  and  printers'  materials 

Paper  boxes  and  tubee 

Otner  paper  goods 

Printing  and  publishing 


Bookbinding  and  blank  book  making 

Lithographing  and  oigraving 

Gaines  and  novelties 

WaU  paper 


Total. 


Vlir.  Textilss. 

Silk  and  silk  goods 

Carpets  and  rugs 

Flax,  hemp  ana  jute  manufactures. 

Total 


Factories 
Inspected. 


Once. 


More 
than 
once, 


No. 
owners 

at 
work. 


Largest   Number 
or  Emfloteeb  in  Numbkr 
the  Year. 


Office 
force. 


Shops. 


8 


8 


1 
i2 


13 


124 


4 
6 

4 

12 

6 

22 
3 
1 
8 


71 


9 
2 
5 

8 

6 

9i 
6 
5 

10 
1 
1 
1 


63 


17 


2 

10 

4 

78 

7 

10 

1 

1 


113 


9 


04 


6 
1 

18 
1 


3 


36 


13 


46 

8 
1 
3 


69 


3 


3 
11 


149 


16 
1 
5 
6 
4 

15 
6 
2 

14 


253 
294 

8 


4,760 


72 


19 


17 
16 

16 

34 

12 

8 

722 

3 

1 

16 


864 


29 


11 

8 

345 

S 
46 

2 
16 


431 


DOO 

06 

84 

125 

150 

675 
55 
55 

267 


120 
10 
18 


2,281 


428 

0 

382 

147 

239 
406 
102 
391 

1.299 

179 

21 

185 


3.788 


448 


4 

524 

193 

2,097 

104 

803 

25 

185 


3.935 


144 

28 

3 


176 


Total. 


256 
288 

8 


4, 


682 

61 

88 

119 

152 

688 
61 
30 

263 


121 
10 
18 


2.283 


356 

9 

399 

163 

240 
214 
114 
399 

1.956 

124 

22 

201 


4.197 


426 


4 

627 

161 

2,381 

93 

838 

27 

201 


4.232 


144 
24 

4 


172 


B9P0BT  or  BDBBA0  OF  Factobt  Inspoction,  1905. 


11.129 


Continued. 

Buffalo. 

or  Bmflotbks  at  Time  ( 

or  Inbpectioic. 

Weekly  Hours  or  Labor. 

« 

Orders. 

Number 

In 

office. 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops), 

CHILDREN. 

NUMBER  or    EMPLOYEES  (iN   tfHOPS) 
WHO  WORK — 

chfldren 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

IlUt- 
erate. 

51  houn 
or  less. 

«     62-57 
hours. 

68-63 
hours. 

Over 
63  hours 

ordered 

dis- 
charged. 

3 

16 
2 
1 

is 

6 

2 

164 

2 

251 

113 

6 

« 

3 
3 

1 

1 

11 

147 

417 

111 

50 
33 
15 
13 
24 

259 
31 
19 

4 

93 

18 

953 

3.578 

i2i 

29 

16 

51 
1 

16 
4 

10 

71 

1 
1 
2 

6 

1 
4 
1 
2 

25 

1 

39 
50 
51 
52 
1 

128 
36 

627 

5 

1 
3 
2 

17 
2 

2 

1 

5 

32 

62 

147 

545 

5 

1 

4 

15 

8 

A 

19 

2 

28 
227 

14 

1 

2 

20 

4 

4 

4 

3 

70 
2 

4 
1 

4 

1 

18 

113 
9 

4 
3 
2 

1 

.•••••.•■ 

72 

164 

520 

46 

21 

400 

1,790 

45 

7 

19 

5 

1 
4 
3 

8 

1 

249 

4 
20 
12 

28 
6 

7 

9 

3 

10 

2 

322 

3 

22 

58 

25 

10 

2 

380 

884 
73 

6 

3 

350 

87 

199 

160 

100 

11 

365 
48 
21 

185 

1 

I 

1 

17 

io 

•••■•••• 

5 
7 

6 
2 
7 

f 

16 

16 

34 

1 

1 

1 

12 

1 

g 

«•••••• 

707 

118 
26 

320 
47 

14 
5 

4 

6 
1 

8 

3 

2 

16 

••••■••■ 

R40 

166 

693 
204 

26 

3 

24 

1,779 

1,535 

10 

35 
16 

11 

29 

6 

10 

16 

88 

293 

7 

. 

' 

4 

276 

29 

1,568 

65 
755 

i85 

11 

39 

4 
121 

7 
42 

• 

io 

""374 
107 
320 

53 

275 

21 

35 

240 

124 

24 

25 

28 

8 

65 

4 

13 

3 

18 

8 

344 

50 

445 

28 

3 

46 

10 

37 
21 

8 

2 

4 

•■•••••• 

16 

430 

223 

1,150 

95 

503 

2.882 

12 
6 
3 

417 

116 

44 

5 
6 

99 
6 
8 

14 
2 

12 

120 
16 

2 
6 

1 

8 

2 

1 

3 

11 

108 

16 

12 

21 

136 

9 

8 

9 
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TaJMe  IV— Statistics  of  Factories  Inspected  in  Fint  and  Second  Class  Cities:  By  IndnstrieB— 


Industry 
number. 


CITY  AND  INDUSTRY. 


Qofled. 

burned. 

removed, 

etc. 


Factoriba 
Inspected. 


1-a 

1-b 

1-d 

2-a 

2-b 

2-e 

3 

4-b 

6-a 

6-b 

6-al 

d-A2 

G-b 

1-ft 

1-c 

1-d 

1-e 

2 

3 

4-b 

4-c 

4-d 

6-a 

5-b 

6-0 

6-d 

6-e 

5-f 

6-b 

6-c 

2 

4 

a 

b 

c 


Women's  white  goods. 
Corsets,  garters,  etc. . . 
Men's  hats  and  caps. 
lAillinery , 


BUFFALO— Contintted. 

IX.    CUOTHINO,     MiLLINSBT,     LaUNDBT, 

Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Suspenders  and  other  furnishing  goods. . 
Dress  making 


Banners,  flags,  quilts,  etc. 
Awnini^,  tents,  safls,  etc. 
Laundries,  (non-Chinese). 

Chinese  laundries 

Cleaning  and  dyeing 


Total. 


X.    FOOD^  LiQUOBS  AND  TOBACCO. 

Grain  handlmg  and  milling 

Fruits  and  vegatables,  canning  and  pre- 
serving  

Coffee  and  spice  roasting  and  grinding. 
Groceries,  not  otherwise  specified 


Provisions 

Dairy  products 

Macaroni  and  other  food  pastes. 
Crackers  and  biscuits 


Bread  and  other  bakery  products. 

Confectionery  and  ice  cream 

Artificial  ice 

Cider,  grape  juice,  etc 


Mineral  and  soda  water . 

Malt 

Malt  liquors 


Vinous  and  distilled  liquors , 

Cigars 

Cigarettes , 


Total 

XI.  Water,  Light  and  Power. 

Gas 

Electric  light  and  power 

Total 


XII.  Building  Industrt. 

Carpenters'  shops 

Paint  shops 

Plumbers'  shops 


Total. 


XIII.  Warehousing. 
Warehousing  and  cold  storage . . 


Total — Buffalo 


More 
Once.:  than 
once. 


No. 
owners 

at 
work. 


LaBGEST     NUMBEBJ 

OP  Employees  in  Nchbeb 
THE  Year. 


Office 
force. 


21 


21 


138 
8 


36 

1 

1 

6 

24 

4 

5 

29 

26 

11 


288 


16 

1 
7 
4 

16 
2 
2 
3 

146 

24 

1 


10 

7 

26 

10 
44 

1 


310 


10 


104,1,363 


9 


6 


46 


124 

4 


30 


I 

6 

11 

4 

6 

16 

27 

9 


236 


2 
1 

1 
1 
1 
2 

133 

7 


6 
40 


199 


Shops. 


Total 


40 
3 


33 

8 

94 


29 
2 


9 

87 
2 

2 

7 

41 

22 

2 


10 

3 

31 

9 
6 


262 


2 


2 
2 

4 


765 


2.736 


1,640 
113 


937 

100 

3 

111 

427 

13 
18 
1,071 
26 
46 


4,403 


892 

4 
28 
36 

1.164 
1) 
32 
76 

1.122 

1.008 

14 


I 


67 
114 
543 

53 

430 

3 


6.676 


200 
20 


220 


1.450 
111 


857 

60 

3 

101 

328 

12 

15 

1.101 

25 

47 


4.110 


see 

6 
2S 
44 

1,251 
0 

30 
•83 

1,155 

773 

16 


65 

85 

561 

59 
424 

3 


5.482 


200 
22 


222 
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Continitod. 

. 

UHs  or  L 

.'I 

BtifFalo. 

or  Ekplotbss  at  Time  ( 

OF   iNfPBCnON. 

Weekly  Ho 

ABOR. 

1 

1 

1 

1  Number 

la 
office, 

etc. 

Males 

under 

18 

yean 

(shope). 

Fe- 

malee 

(shope) 

CHILDREN. 

NUMBKR  OF  EVPLOYEB8  (iN    BHOPS) 
WHO  WORK — 

children 
without 

.      14-16 

years 
old. 

Under 
14. 

niit- 

erate. 

51   hours     52-57 
or  less.       hours. 

58-63 
hours. 

Over 

63  hours 

i 

i    oraered 
dis- 
charged. 

36 
3 

24 

a 

735 
92 

41 
8 

2 

5 

1,119 
107 

290 

1 

»• 

113 
8 

24 

ft 

7 

729 

60 

3 

46 

244 

5 

9 

,    829 

6 

11 

11 

22 

792 

68 

8 

78 

298 

6 
428 

4 
21 

31^ 

50 

5 

1 

4 

4 
2 

3 

1 
3 

19 
28 

H 

9 
29 

2 

2 

4 

9 

605 

13 

23 

32 

10 

9 

1 

36 
1 

7 

50 
24 
10 

4 

3 

2 

2 

1 

87 

55 

2,769 

75 

3 

68 

2.932 

1.025 

7 

295 

34 

20 

13 

i 

1 

25 

2 

38 
24 

264 

2 

8 

20 

81 
3 

2 



731 

130 

15 

1 
1 
2 

18 
1 

4 

1 

3 

4 
3 
3 

1 

16 
23 

6 
2 

9 
9 

1,168 

2 

28 

71 

996 
602 

14 

0 

87 

6 

2 

2 

3 

2 

7 

*    '88 

288 
482 

6 

104 
149 

30 

7 
19 

17 

87 
31 

3 

22 

7 

2 

•    •    .    a    .    * 

' 

10 

18 

22 

33 

70 

132 

33 

13 

3 

12 

2 

4 

11 

3 

31 

9 
40 

3 

63 

2 

1 

398 

17 
25 

6 

15 

380 

13 

Q 

260 

163 

1,262 

50 

410 

767 

3.903 

142 

190 

16 

■ 

1 

200 
2 

2 
2 

18 

5 

18 

202 

5 

* 

,_  __  _  j_ 



2 

35 
3 
6 

1 

10 
23 

6 

2 

1 

1 

3 

4* 

1 

_^ 

1 

33 

6 

44 

4 

'. 

4 

2.686| 

1,774 

7,471 

632 

8 

1.419 

16.169 

24.518 

031 

1,160 

197 

11.130 


New  York  State  Department  of  Labor. 


Table  IV--Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries— 


Industry 
number. 


CITY  AND  INDUSTRY. 


Cloned, 

burned, 

removed, 

etc. 


1-ft.... 
1-b.... 
1-d.... 
2-a 

2-b.... 
2-e.... 

3 

4-b.... 

6-a.... 
5-b.... 
6-al... 
6-112... 
6-b.... 

1-a.... 
1-c.... 

1-d.... 
1-e.... 

2 

8 

4^Te  ^ •  •  ■ 

4-b.... 

4-c.... 
4-d.... 
5-a.... 
6-b.... 

5-0. . . . 

5-d.... 
5-e.... 

6-f.... 
6-b.... 
6-c.... 

2 

4 

■ 

a 

b 

c 


Women's  white  goods. 
Corsets,  garters,  etc. . . 
Men's  hats  and  caps. 
Millinery , 


BUFFALO— Continued. 

IX.  Clothing,   Millinest,   Laundbt, 

Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Suspenders  and  other  furnishing  goods. . 
Dress  making 


Banners,  flags,  quilts,  etc. 
Awning,  tents,  safls,  etc. 
Laundnes,  (non-Chinese). 

Chinese  laimdries 

Cleaning  and  dyeing 


Total. 


X.   FOOD^  LIQX70B8  AND  TOBACCO. 

Grain  handlmg  and  milling 

Fruits  and  vegatables,  canning  and  pre- 
serving  

Coffee  and  spice  roasting  and  ninding. 
Groceries,  not  otherwise  speomed 


Provisions 

Dairy  products 

Macaroni  and  other  food  pastes. 
Crackers  and  biscuits 


Bread  and  other  bakery  products. 

Confectionery  and  ice  cream 

Artificial  ice 

Cider,  grape  juice,  etc 


Mineral  and  soda  water. 

Malt 

Malt  liquors 


Vinous  and  distilled  liquors . 

Cigars 

Cigarettes 


Total 

XI.  Water,  Light  and  Power. 

Gas 

Electric  light  and  power 

Total 


XII.  Building  Industbt. 

Carpenters'  shops 

Paint  shops 

Plumbers'  shops 


Total. 


XIII.  Warehousing. 
Warehousing  and  cold  storage. 


Tota) — Buffalo 


FACTORIBa 

Inspected. 


More 
Once.j  than 
'  once. 


No. 
owners 

at 
work. 


Largest   Numbxri 
of  euploteeb  in  numbeb 
THE  Year. 


Office 
force. 


Shops. 


TotaL 


21 


138 
8 


36 

1 

1 

6 

24 

4 

5 

20 

25 

11 


288 


5 
21 


3 


16 

1 
7 


15 
2 
2 
3 

146 

24 

1 


10 

7 

26 

10 

44 

1 


319 


10 


10411,363 


9 


45 


124 
4 


30 


I 

5 

11 

4 

6 

15 

27 

9 


236 


2 
1 

1 
1 
1 
2 

133 

7 


3 


6 
40 


199 


40 
3 


33 

3 

94 


29 


9 

87 
2 
2 

7 

41 

22 

2 


10 
3 

31 

9 
6 


262 


765        2,735 


1.540 
113 


937 

100 

3 

111 

427 

13 
18 
1,071 
25 
45 


4,403 


892 

4 
28 
35 

1,164 
11 
32 
76 

1.122 

1.098 

14 


57 
114 
543 

53 

430 

3 


5.676 


200 
20 


220 


S5 
13 
35 


83 


46.002 


1.450 
111 


857 

69 

3 

101 

328 

13 
15 
1.101 
25 
47 


4.110 


890 

6 
28 
44 

1.251 

9 

30 

•83 

1,155 

773 

16 


65 

85 

561 

59 

424 

3 


5,482 


200 
22 


222 


37 
13 
37 


87 


44.723 
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R«w  York  Ci^. 


w  EMPLonn  at  Tnis  or  IirspBonoK. 

Wbucz^t  Houbs  of  Labor. 

Obobbs. 

Number 

h 

Malei 

onder 
18 

Fe- 
males 
(•hope). 

NUlfBBB  or  BMPLOTBB8  (iN  BHOPS) 
WBOWOBX — 

without 

eeilifi- 

eate 

•ST 

14-16 

yean 

old. 

Under 
14. 

nui- 

erate. 

> 

61  boon 
or  leas. 

52-57 
hours. 

• 

68-^ 
hours. 

Over 
63  hours. 

• 

ordeted 

die- 
eharced. 

• 

• 

30 

110 

66 

7 

2 

168 

89 

40 

M8 
6 
5 
1 

S 

1 
34 

to 

10 
3 
1 

175 

.       27 
10 

5 
S 

2 

3,665 

'-^ 

710 

18 

24 

6 

18 

304 
163 

m 

io 

3 

2 

m 

u 

M 

$ 

*\ 

46 

2 

4 

■ 

» 

is 

10 

e 

166 
87 

73 
4 

3 
212 
174 

S8 

37 

8 
5 

3 

40 
S3 

3 

565 

6 

9 

96 

619 

se 

10 
66 

•  ••••■*• 

•  ••■•••• 

3 

1 

1 

6 

10 

id 

10 

10 

5 

8 

■***i7 

17 

5 

f 

S 

24 

6 

9 

5 

S 

66 
454 

24 



12 

» 

6 
6 

1 

7 

/O 

3 

ffif-"' ----' 

7 

18 

0 

870 

6 

974 

. 

• 

1 
3 

if 
1 

2 

1 
1 
8 

f 

70 

76 

» 
20 

7 
15 
35 

50 

1 
S 

9 
20 

15 

1 
1 
5 

'4 

8 

18 

45 
18 

9 

18 

1 

6 

/ 

1 

3 

1 
1 

1 

12 
11 

1 

2 

11 

1 

1 

f 

17 
111 

71 

t 

S8 

267 

7« 

t66 

02 

57 

01 

8 

8 

20 

2 

322 

05 

78 
16 

1 
15 

13 

2 

17 

5 

» 

1 
5 

1 

9 

1 
IB 

6 

e 

20 
MO 

1 
3 

f 

i 
8 
5 

4 

1 

f 

f 

/ 

44 

261 

356 
4S 

61 

2 

5 

6 

9 

9 

M62 

230 

909 

1 

to 

• 

65 

22 

m 

1 
1 

54 

S3 
1 
9 
9 

25 

17 
1 

2 

1 

1 

80 

t6 
S3 

6 
1 

S 

1 

3 

18 

7 

$ 

4 

IL122 


Nsw  York  Btatb  Dbpaetmbnt  of  Labor. 


TftbAe  IV-— Factories  Inspected  in  Cities  of  the  First  and  Second  Ciass— Continued. 


lodnitqr 
luimlMr. 


Cmr  AND  INDUSTRY. 

^Boroughs  of  ICanhftttan  and  Tlw 

Bronx. 
bsBoTOuch  of  Brooklyn. 
e^Borouch  of  ChieenB. 
d^Borottch  of  Biehmond. 


dOMd, 

burned. 

remoyea, 

etc. 


1-A 

14) 

1-0 

2-fi 

2-b 
8-a 

8-b 

8-e 

3-d 
8-e 

3-f. 

4rtL 

4-b 

4-0 


HEW  YORK  CITY. 

I.  Stons  and  Clat  Productb. 

Cntshed  stone (6) 

Out  stone 

a 
h 


Honee,  elates,  mosaics,  etc. 


Asbestos,  sraphite,  etc, 


Abrasives. 


Aaphalt. 


Cement  and  lime. 


Plaster,  (wall  and  land). 


Sifted  sand.... 
Artificial  stone. 


Plaster  easts  and  ornaments. 


BuHdlnc  brick. 


Terra  ootta  and  fire  day  products. 


Pottery  products. 


c 
d 


a 
d 


a 
d 


a 
b 
e 


a 
h 

e 


a 
d 


a 
h 

e 
d 


Factokisi 

iNSPBCnO. 


Once. 


7 
S 
1 


6 


5 
6 


More 

than 
once. 


1 

134 

74 

41 

le 

S 
6 
8 

J 

1 

19 

IS 

4 
1 
1 
5 

8 

g 
9 
5 

8 
8 
2 
/ 

1 
2 
1 
1 

2 
1 
1 
b 

i 

1 

82 

66 
6 
1 
6 

8 

8 

25 

19 

4 

1 

1 

16 

11 

9 
M 
1 


No. 
owners 

at 
work. 


2 

B 


Labobbt  NuiiBBn 

OP  EllPU>TBXa  IN 
TBI  YbAB. 


Office 
force. 


75 

ei 

10 


2 


8 

1 

1 

1 

42 

87 
6 


2 

£1 


13 
18 


16 

10 

4 

9\ 


176 

84 

8 
2 


B 

87 

9 

96 
1 
1 
6 

8 

8 

25 

7 

10 
8 


80 

98 


9 
4 

9 

9 

44 

91 

6 

9 

9 

65 

69 
8 


Shops. 


NUMBES 


Total 


40 
5,436 

iJ5S 

li 

16 

90 

6 

905 

998 

686 
96 

10 
98 

98 

70 
600 
191 

189 

840 

12 

6 

6 
526 

89\ 
494 

6 

9 


A 


30 

4,353 

9,789 

719 

779 

ee 

36 

11 

18 

7 

854 

tl8 

m 

ST 
11 
94 

tt 

7i 
fi02 
108 

m 

»so 

9 

6 

S 

428 

Si 

896 


64 

58 

8 

6 

11 

11 

922 

565 

898 

488 

60 

98 

'89 

41 

299 

286 

89 

89 

967 

9St 

878 

753 

168 

W 

166 

181 

960 

991 

900 

961 

869 

376 

999 

998 

86 

87 

98 

98 

18 

18 
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New  York  City. 


^                                                          

or  Emvlotsss  at  Tim  or  iNsraonoK. 

"  % 
WaaxLT  HouBS  or  Labob. 

Obdbbs. 

Nnmbsr 

In 

under 
18 

Fe- 
males 
(•hop.). 

mncBBB  or  bmplotbbs  (in  shops) 

WHO  WOKK — 

children 

without 

eertifi' 

oete 

14*16 

3rean 

old. 

TTnder 
14. 

nut- 

•rata. 

1 

51  hoon 

62-57 

hOttlB. 

« 

58-68 

hoars. 

Orer 
63h<miB. 

• 

ordered 

dis- 
ohnrced. 

« 

• 

30 

119 

66 

7 

2 

168 

89 

¥> 

98 
6 
5 

1 

5 

1 
34 
90 

10 
5 

1 

175 

.       27 

19 

6 

10 

5 
6 

2 

3,665 

'-^ 

710 

18 

24 

6 

18 

394 
166 
184 

46 

io 

6 

2 

194 

96 

je 

•••••tfl* 

9 

'i 

46 

2 

4 

• 

9 

is 

10 
6 

166 
87 

76 
4 

6 
212 

174 

58 

37 

8 
5 

40 
56 

6 

565 

1 

5 

9 

96 

619 
56 
10 
66 

•  ••••••• 

5 

1 

1 

6 

10 

10 

10 

10 

6 

3 

17 

17 

5 

9 

5 

24 

6 

3 

3 

5 

66 

454 

96 

154 

24 

12 

9 

6 
6 
1 

7 

10 

6 

7 

18 

iSJ  :::::::: 

9 

5 
379 

6 
874 

• 

■ 

1 
3 

1 

2 

1 
1 
8 

f 

79 

76 
9 
9 

20 

7 
15 
35 
50 

1 

9 

9 

20 

15 

1 
1 
5 

4 

8 

18 

45 
97 
18 

8 

18 

1 

6 
9 

57 
4 

1 

1 

3 

/ 

1 

1 

12 

11 

1 

2 

11 

i 

1 

9 

11 
111 

71 

9 

58 

267 

19 

966 

92 

51 

61 

8 

8 

20 

2 
9 

3 
9 

322 

95 

78 
16 

1 
15 

16 

2 

97 

9 

k 

6 

1 

9 

1 
19 

6 

6 

20 
90 

1 
3 

/ 
8 
8 

4 

1 

9 

9 

1 

44 

261 
46 

356 
51 

2 

fi 

« 

5 

9 

g 

969 
230 

1 

• 

65 

22 

90 

1 
1 

54 

86 

1 
9 
9 

25 

17 

1 

2 

1 
1 

80 

«5 

55 

5 

18 

6 
1 

^ 

*■••••' 

1 

7 

f 

4 
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Table  IV — Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


Induatry 
number. 


CITY  AND  INDUSTRY. 

asBoroughaof  Ifanhat^pui  and  The 

Bronx. 
frsBorouahof  Brookljni. 
(^Borough  of  QueoiB. 
d^BoTongh  of  Richmond. 


Closed, 

burned, 

removed, 

etc. 


Factories 
Inspected. 

No. 
owners 

r 

« 

Once. 

More 
than 
onoe. 

at 
work. 

Largest    Number'  Kumbeh 
OF  Employees  in 
THE  Year. 


Offioe 
force. 


0^&«  a  •  •  • 

6-b 


6-c. 


5-d. 


5-e. 


I'. 


1-a. 

1-b. 
1-c. 

1-d. 
1-e. 


1-f. 


2-a. 


2-b. 


2-c. 


NEW  YORK  CITY— Continued. 

I.   Stone  and  Ci*at,  Etc. — Continued. 
Building  glass 


Beveled  glass  and  mirrors . 


Pressed,  blown  and  cut  glassware. 


Bottles  and  jars . 


a 
h 
e 


Cleaning  bottles . 


Total— Group  I. 


II.  Metals,  Machines  &  Convbtances. 

SUver  and  plated  ware 

a 
b 

Gold  and  silver  refining (a) 


Gold  and  silver  leaf 

Gold  and  silver  watch-oases. 


Jewelry,  gold  pens,  etc. 


Lapidary  work . 


h 
d 


Smelting  and  refining. 


2-d. 


Copper  work. 


Brass  and  bronse  castings 


Gas  and  electric  fixtures  (brass) 


3 
t 

1 
1 


30 


2 

9 


82 

SI 


1 
30 
£9 

/ 
2 


2 


1 


46 

4S 

S 

24 

21 
B 
I 

47 

SS 

10 

S 

7 

e 
I 


426 


65 
61 

i 

10 

12 

7 

19 

le 
s 

297 
285 

12 


108 

loe 

2 

17 
11 

4 

1 

1 

26 

18 
7 
1 

34 

20 

11 

S 

58 


19 


2 
2 


4 


16 

15 

H 
1 


86 

19 

16 

1 

6 

6 
1 


6 
6 
1 


241 


36 

SS 

S 

2 

15 
11 

4 
24 

19 

6 

219 

207 

12 


89 
86 

S 
3 
S 


22 

// 

10 

1 

29 

22 
7 


39 


Shops. 


Total. 


87 
87 


98 
98 


36 

26 
6 
6 
5 

2 
S 


621 


174 

166 

18 

9 

8 
8 


35 

16 

19 

481 

478 


140 
1S7 

S 
34 

21 


10 

S 

14 

10 
4 


1.129 

l,t)6S 

66 

910 

890 

11 

9 

1,376 

646 

768 

7S 

678 

78 
600 


58 
S9 
19 


14,351 


1.828 
1,487 

S41 
70 

287 

222, 

66^ 

630. 

4Bl\ 
4.1091 
S,94e> 

tes\ 


9 

6 
1 

2 
84 


1,188 
1,044 

144 

1.395 

164 

26 

1,146 

60 

377, 

290 

451 

294 

121 

SS 

2,505 


1.141 
1,094 

972 

95g 

11 

9 

1.328 

S06 

744 

78 

683 

80 
0OS 


45 
26 
19 


12,517 


1,743 

1.4^1 

tSi 

74 

270 

210 

60 

579 

tei 
Its 

3,992 
S,831 

161 


1,152 
1,020 

ISi 

1.404 

178 

26 

1,166 

46 

306 

2SS 

72 

1 

412 

270 

US 

29 

2.235 
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New  York  City. 


• 

or  EUP1X>TBS8   At 

>  Time  of  Inspection. 

Wbkklt  Hours  of  Labor. 

Ordkrs. 

Number 

In 

Males 
under 

18 

years 

(shops). 

1 

Fe- 
males 
(shops). 

126 
186 

1 
35 

38 

CHILDBSN — 

KUMBBR  OF  B1IPLOTRE8  (iN  SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

office 
etc. 

1 

14-16 

years 

old. 

1 

Under 
14. 

DJit- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

1 
1 

87 
87 

19 

16 

3 

13 

18 

9 

8 

1 
7 

7 

1 
1 

464 

4135 

89 

121 

181 

554 

641 

13 

688 

684 
4 

36 

31 

5 

65 

49 

^7 

9 

806 

805 
601 

■  ■'•••••• 

60 

35 

31 
4 

5 

'  98 

6 

98 

s 

1 
100 

83 

66 

11 

107 

7 
100 

3 
82 

63 

16 

3 

23 

83 

36 

27 

18 
11 

A 

* 

■^■••'93 
31 

819 

% 

11 
667 

67 
600 

74 
74 

55 

41 

13 

1 

9 

/     6 

4 

9 

26 

•   «•••■• 

s 

e 

t 

5 

68 

5 

11 
11 

8 

3 

' ' 

2 

8 

2 

8 

2 

8 

41 
88 
19 

19 

17 

8 

618 

366 

558 

115 

3 

1 

5,057 

3,618 

1,073 
1,073 

3,142 

.   82 

552 

67 

66 

1 

6 

25 
13 
18 
29 

88 

7 

299 

888 

11 

87 

174 

69 

"i 

2 

5 
8 

3 
12 

8 

10 
164 
168 

6 

166 

131 

36 

3 

99 

78 

33 

8 

85 

394 

30 

16 
16 

8 
8 

488 
884 
864 

2 

166 

jf 

18 

9 

i 

8 
/ 
7 
5 

i 

76 

8 

19 

63 
63 

46 

153 

187 

86 

347 

186 

881 

2,647 

8,678 

76 

1 

8 

•    ■          •          •    a    • 

46 
18 

192 

75 
179 
583 

0P 

1 

8 

i 

34 

6 
6 

2 

16 

t 

18 

•    ■          •    •    •    ■     • 

t 

481 
478 

3 

1 

i 

:i:::;: 

281 
867 

14 

2i 

f 

140 

33 
33 

77 
77 

17 
17 

310 
860 

60 
8 

690 

681 

69 

1,256 

106 

5 

i.i4S 

12 
18 

48 
47 

1 
17 
10 

5 

8 

8 

29 

£5 
5 

1 
30 

IP 
135 

1 

137 

1 

3 

34 

) 

64 

-<5 

42 

81 

10 

3 

48 

14 

12 

6 
6 

4 

1 

25 
86 

218 

169 

48 

1 

291 

199 

84 

8 

1,223 

49 

89 
80 

1 

10 

A 

4 

1 

# 

9 

13 

6 

3 

6 

93 

• 

1 

21 
1/ 

88 

17 
19 

3 
3 

^  1 

6 

1 

I 

8 

42 

i 

23 

t 

83 

24 

9051 

IS 

11.188 


New  York  State  Department  of  Labor. 


Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


Indintry 
number. 


3hi. 


S~t .... 


3^. 


CrrY  AND  INDUSTRY. 

ffsBoroughs  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
e^Borough  of  Queens. 
(/-Borough  of  Richmond. 


Closed, 

burned. 

removed, 

etc. 


8-v. 

-4-a.. 

4-b.. 
4-c.. 

5-a.. 
6-b.. 

5HS.. 

5-f.. 
6.... 


NEW  YORK  CITY— Contlniied. 

II.  Metals,  BiACHiNss  and  Conybt> 
AMCMB— Continued. 
Typewriting  and  registering  miushines. . 


Stationary  engines,  boilers,  etc. 


a 
b 


Machinery  not  elsewhere  classified. 


a 
b 
c 


Caatings  (Iron  foundry  products) 


Tel^^ph,    telephone    and    fire-alarm 

apparatus 

a 
b 


Incandescent  lamps. 


a 
b 


Dynamos,  motors  and  electrical  supplies. 


Carriages,  wagons  and  sleighs. 


a 
b 
c 


Blaokamithing  and  wheelwrighting. 
Cycles 


Motor  yehicles. 


a 
b 


Railway  repair  shops. 


Boat  and  ship  building. 


a 
b 

c 
d 


FACrORIBS 

Inspected. 


Once. 


More 
than 
onoe. 


No. 
owners 

at 
work. 


Largest  Number 
or  Emploteeb  in 
THE  Year. 


Office 

force. 


3 
3 


19 
Id 

t 


1 
1 
2 


14 
14 


10 

8 
1 
1 


1 
2 
2 


25 

M 

S 

40 

ts 

9 
4 
4 

335 
B69 

64 
12 

7 
26 
10 
16 


30 

28 

2 

8 

7 

/ 

112 

99 

10 

3 

216 

138 

66 

3 

9 

12 

11 
1 
5 
4 

1 
47 
37 

6 

4 
15 

6 
6 

3 
42 
10 
14 

8 
10 


6 

e 


2 

2 


2 
1 


2 

/ 

1 

18 

9 
8 
1 


184 

147 

94 

9 

A 

3 
9 


0 
9 


2 

2 


48 

99 

7 

2 

149 

86 

56 

3 

6 

9 

9 


3 

2 

1 
20 

14 
6 


15 
10 

1\ 

i. 


33 
«7 

6 
120 

64 

19 

6 

32 

721 

4S1 

220 

6 


1,384 

1,376 

9 

23 
23 


214 

180 

»4 

10 

101 

82 

16 

1 

3 

3 

2\ 


122 

62 

1 

59 
37 
13 
19 

5 
81 
26 
26 

18 
11 


Shops. 


NrUBER 


Total. 


912 

636 

277 

3,106 

818 
964 

1,270 

11.627 

6,392 

4J60' 

2U 

231 

1.331 

396 

869 


6e\ 

3.749 

3,609 

140 

1,049 

i.ou 

5 
2.996 

2,027 
506 

3.273' 

2,S42\ 

808' 

66 

67 

60 
6i 
9 
13 
11 

2 

1.264! 

769 

4S7\ 
1,604 

Jtt 

157! 
3.944 

872' 
2,098, 

299 
676\ 


750 

in 

S76 
2.142 

mi 

6S8 

41 
7/f 

10,389 
6,078 
3,85S 

in 

1.2S5 
S6B 
869 

€7 

5.042 
4,8$S 

'     781 

77* 

S 

2.681 

1,787 
Ji26 
468 

2.861 

2,0SS 

66i 

67 

6S 

52 

% 

13 
11 

# 

1,207 

7SS 

39 

435 

1.641 

60S 

996 

14i 
2.865 

86i 
1,332 

26X 
41S 
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11.137 


Kew  York  City. 


OF  Eifpix>Txn  AT  Tnix  < 

or    iKBPBCTXOir. 

WsKKLT  HouRa  or  Labob. 

Ordbbb 

• 

Number 

In 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops) 

CHILOBBN — 

NUMBBR  or  KMPLOTBBS  (iK  BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

office 
etc. 

.    14-16 
years 
old. 

Under 
14. 

TlHt- 
erata. 

51   hours     52-67 
or  less.       hours. 

58-63 
hours. 

Over 
63  heurs 

ordered 

dis- 
charged. 

71 

30 

38 
4 

16 
8 

f 

$4 

96S 

261 

6 

1,801 

1.774 
16 
11 

2.503 

1.146 
966 
392 

1,617 

1.49S 
68 
16 

1 

'           73t 

17i 

\ 

) 

1 

lis 

14 

S 

181 

162 

94 

6 

376 

273 

-    77 

26 

^208 

.       172 

30 

6 

f               12 

1 
f  . .    . . 

7 

] 

- 

/ 

165 

119 

71 
4S 

346 

196 
161 

43 

28 
16 

188 

172 
16 

1.091 

678 
418 

■   «■•■•■• 

16 

12 
4 

144 

11 

618 

660 

68 
218 
274 

!            144 

1 

134 

1          .     8 

2 

i,476 

226 
740 
611 
697 

609 

84 

4 

146 

1           11 

'           46 

90 

46 

!           S7 
7 
1 

1,664 

1,036 
388 
131 
139 

132 
7 

6.446 

988 
3,167 
2,301 
1.170 

960 
210 

.•■•■••a 

9 

15 

12 
3 

338 

166 

26 

166 

160 
6 

8 
8 

39 

16 

1 

18 

2 

1 
16 
96 

66 

30 

9 

9 

i 

3 
2 
1 

1 

1 

920 

660 
260 
636 

184 

21 

430 

462 

414 
38 
99 
99 

393 
26 

368 
60 

60 

20 

8 

12 

27 

% 

6 
66 

47 
19 
26 
26 

1 
82 
71 

9 

2 

1 
74 

64 

8 
2 

218 
$04 

14 

3 

2 
1 

10 

29 

65 

71 

17 
64 

21 

< 

5 

•"•■••■•• 

39 

• 

67 

163 

161 
12 
60 
60 

33 

28 
6 

96 
5/ 

754 

490 
264 
142 
142 

4 

49 

1 

8 

• 

s 

14 

6 

14 

6 

i 

1 

41 

21 

9 
9 

3 

17 

2 

11 

4 

6 
3 
2 

32 

30 

2 

464 

343 

84 

27 

121 
60 
61 

1 

22 

18 

/ 

1 

" 

6 
367 
208 

169 

61 

17 
8 

8 

1 

72 

60 

12 

63 
66 

7 

1 

516 

461 

66 

4 
3 

15 
16 

309 
287 

3 

40 

• 

5 

11 

1 
44 
40 

4 

22 

1,125 

946 

180 

110 
96 

2 

2 

166 
32 

1.110 
1,013 

97 

66 
66 

22 
20 

6 

96 
3,039 

1,992 
797 
260 

6 
207 

164 
40 

2 
210 

170 

26 

13 

2 

49 

34 
11 

4- 

184 

61 

46 
6 
9 
1 

50 

12 
12 

12 

8 

1 
3 

636 
£«7 

3 

119 

3 

23 

4^ 

^^ 

3 

520 

176 

336 

10 

75 

8 
8 

5 
3 
2 

263 
239 

.568 

666 

13 

3 

68 

1 

16 

2 

A 

11.188 


New  York  State  Department  of  Labor. 


Tab]«  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


Indiratry 
number. 


orry  and  industry. 

a^Borouffhs  of  Manhnttan  and  The 

Bronx. 
bsBoroughof  Brooklyn. 
o^Borough  of  Queens. 
</=Borouffh  of  Richmond. 


Closed, 

burned. 

removed, 

etc. 


3-e. 
3-t, 

3*u. 


3-v. . 

4-a... 

4-b... 
4-c... 

5-a... 

6-b... 
S-c... 

&-d... 
5-g... 
6 


HEW  YORK  CITY— Continued. 

II.   MSTALS,   HaCHINKS  AND  CONTBT- 

^     AXCKB— Continued. 

Typewriting  and  registering  miushines . . 

a 
b 

Stationary  engines,  boilers,  etc 


Macjbinery  not  elsewhere  classified. 


a 
h 

c 


a 
b 
c 


Castings  (Iron  foundry  products) 


Telegraph,    telephone    and    fire-alarm 

apparatus 

a 
b 


Incandescent  lamps. 


Dsmamoe,  motors  and  electrical  supplies. 


Carriages,  wagons  and  sleighs. 


a 
b 

e 


a 
b 
c 


BlaeksmithJng  and  wheelwrighting. 
Cycles 


Motor  vehicles. 


Railway  repair  shops . 


Boat  and  ship  building. 


FAcroRicft 
Inbpecteo. 


Once. 


3 
5 


10 

16 

2 


1 
1 
2 


14 
t4 


10 

8 
1 
1 


1 
2 

2 


More 
than 
once. 


25 
22 

S 
40 

2S 
9 
4 
4 

335 
262 

64 
12 

7 
26 
10 
16 


30 
28 

2 

8 

7 

1 

112 

09 

10 

3 

216 

138 

66 

3 

9 

12 

It 

1 

5 


1 
47 
S7 

6 

4 

15 

6 

6 

3 
42 
10 
14 

8' 
10\ 


No. 
owners 

at 
work. 


6 

e 


3 

2 
1 


2 

2 


3 

2 

1 


Laroebt   Number 
OF  Emploteeb  in  Numbek 
THE  Year. 


OfiKoe 
force. 


2 

1 

1 

18 

9 
8 
1 


184 

W 

94 

9 

3 
9 


9 
9 


2 

2 


48 

S9 

7 

2 

140 

86 

66 

3 

6 

0 
9 


3 

2 

1 
20 

14 
6 


15 
10 

i. 


Shops. 


Total. 


33 
27 

6 
120 

?^ 
19 

6 

32 

> 

721 

451 

220 

6 

a 

46 
16 


1,384 

1,376 

9 

23 
23 


214 

180 

B4 

10 

101 

82 

16 

1 

3 

3 


122 

62 

1 

69 
37 
13 
19 

6 
81 
26 
26 

18 
11 


012. 

636 

277 

3,106 


818 
964 

e 

l,t7i 


'i 


11,627 

6,392 

4J80 

t44 

231. 

1.331 

396 

869 

66 

3,740 

3,609 

140 

1 ,040' 

1.044. 

6\ 

2.0061 

2,027 
606 

«  ^* 
3,273 

2,34t 

808 

66 

67 

60 
61 
9 
13 
It 

2 

1,264 

769 

38 

457 
1.604 

977 

J37\ 
3,044 

872\ 
2,098 

299 
676\ 


750 

tie 

2.142 

801 
688 

71S 

10,389 
6,078 
3,86t 

245 

214 

1.285 

369 

860 

67 

5.042 

4,893 

149 

'    781 

77« 

5 

2.681 

1,787 

468 
2.861 

2,08S 

964 

57 

68 

52 

e 

13 
11 

t 

1.207 

7S6 

39 

4SS 

1.641 

60S 

996 

14^ 
2.865 

864 
t,S3i 

264 
41S 
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.     New  York  Otyi 


OF  EairLOTEEa  at  Time  of  Inspbction. 


Tn 

office, 

etc. 


Males 
under 

18 

years 

(shops). 


Fe- 
males 
(shops). 


CHIIJ>RSN — 


14-16 

years 

old. 


Under 
14. 


Dlit- 
erate. 


Weekly  Houhs  of  Labor. 


NUUBEB  of  EMFLOTEES  (IN  SHOPS), 
WHO  WORE — 


51   hoiirs 
or  lees. 


52-57 
hours. 


58-63 
hours. 


Over 
63  hours. 


32 

22 

17 

6 

23 

3 

63 
S7 
36 

13 

IS 

1 

1 

/ 

169 

1S8 

103 

86 
9 
9 

370 

i^ 

1,627 

363 

667 

S7 

680 

8,510 

4,641 

3,638 

163 

168 
834 
SIS 
666 

66 

3,671 

3,4S1 

140 

768 

766 

3 

1,063 

767 

SOI 

6 

1,642 

961 

636 

47 

9 

40 

36 

6 

7 
7 

S7 

6 

120 

64 
19 

6 

SS 

SO 
170 

lis 

64 

4 

721 

63 

S3 

9 

31 

53 

84 
19 

139 

136 

3 

461 

SSO 

0 

n 



13 

25 

i 

1 

15 
16 

46 
16 

10 

3 

266 

S6S 

13 

18 
18 

S6 

t 



1,384 

1.376 
g 

766 
766 

493 
493 

24 

SI 

3 

9 

9 

1 

57 
67 

23 

SS 

• 

214 

102 

91 
11 

is 

7 
3 

154 

140 
8 
6 
5 

6 

51 

40 
s 

568 

94 

S4 

460 

925 

909 
7 
9 

180 

S4 
10 

101 

82 

16 

i 

s 

3 

1 
1 

3 



1 
1 

g 

1 

. .   ... 

103 

25 
19 

7 
7 

11 

9 

« 

253 

lis 

821 

640 

38 

S43 

414 

S90 

S9 

.    96 

2.668 

8S1 

1,S68 

186 

es 

1 

40 

37 

.    .    . 

6 
23 

S 

141 

IS 

19 

SO 

3 

11 

3 

s 

81 

2 
1 

114 

6 

48 

61 

se 

S6 

18 

S 

6 

1 

11 

404 

179 
179 


292 

S89 
3 


1,019 

860 

91 

76 

S 

375 

87 

S88 


30 
30 


832 

3 
293 

140 
107 


46 

8 
8 


6 
4 

s 

30 
SI 


9 

1.054 

106 

948 


2 
S 


Orders. 


136 

94 


4S 


Number 
children 
without 
certifi- 
cate 
ordered 

dis- 
charged. 


39 

33 

6 

60 

30 
7 
6 
8 

313 

S6S 

49 

6 

7 
28 


38 
34 

4 

13 
13 


147 

1S7 

17 

3 

201 

139 

46 

3 

13 

17 
17 


3 
S 

1 
68 
49 
11 

8 

17 

6 

8 

3 
44 
11 
11 

11 
11 


3 

5 


1 
/ 


18 

10 

S 


1 


10 
7 

5 

4 
4 


26 
1 


3 
5 


•  •• 


I 
/ 


11.140 
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Table  IV — Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


Industry 
number. 


CITY  AND  INDUSTRY. 

CFsBoroughs  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brookljrn. 
CE=Borou^  of  Queens. 
(/^Boroughof  Richmond. 


Closed, 

burned. 

removed, 

etc. 


Factorirs 
Inspected. 


Once. 


Mdre 
than 
once. 


No. 
owners 

at 
work. 


Laroebt  Number 
OF  Em'ploykeb  in 
THE  Year. 


8-a. 


8-b. 


8-e. 


o^Cl.  ^  • 


8-e. 


2-a. 


2-b. 


2-c. 


3. 


4-e. 


v*e. . .  •  • 


5EW  YORk  CITY— Continued. 

II.  Metals,  Maxhiinrb  and  Convet- 

A  NCEB— (Conhnuci .) 

Professional  and  scientifio  instruments . 


b 

d 

Optical  and  photographic  apparatus. . . . 

a 

6 
Lamps,  reflectors,  stereopticons,  etc 


Clocks  and  time  recorders. 


Scales,  meters,  phonographs,  etc. 


Total— Group  II. 


III.  Wood  Manxttactureb. 
Saw  mill  products 


House  trim. 


Packing  boxes,  crates,  etc . 


a 
b 

c 
d 


Cigar  and' fancy  boxes. 


Cooperage. 


Canes  and  umbrella  sticks. 


a 
b 

e 
d 


Wooden  toys  and  novelties. 


a 
d 


a 
b 

c 
d 

Other  articles  and  appUanoes  of  wood. . 

a 


2 


45 
36 

8 

1 

52 

60 

» 
30 
28 

1 

1 
22 
91 

1 

30 

26 

S 

1 


223 


10 
9 


2 
2 


3 

2 

1 
2 


2 

2 


16 
12 


2,817 


24 

10 
6 
4 

153 
98 
86 

17 

61 

4 
s 

46 
-** 

4 
30 

U 
11 

4 

1 

37 

36 

1 
34 
28 

4 

1 

1 

132 

119 


2 
2 


97 


2 
2 


39 

26 

13 


33 
31 

2 
19 
17 

2 


6 
6 


16 

16 

1 


1,756 


8 

4 
2 
1 

1 

106 

78 

13 

16 


34 
32 

1\ 
1 
31 
27 

4 

16 

9 

6 

1 

1 

37 

36 

1 

23 

19 

.    1 

2 

1 

123 

108 


Office 
force. 


76 

49 

7 

20 

116 

116 


45 

46 


32 

26 

6 

109 
77 
22 
10 


5,788 


2 

166 

86 

38 

41 

2 

65 

64 

9 

2 

64 

60 

4 
24 
10 
12 


19 
19 


8 
8 


133 
121 


Bhopt. 


Number 


TotaL 


1,168 

228 
600 
486 
460 

26 
1,123 
1,092 

16 

16 
1,284 

103 
1,181 

1,459 
606 

464 
389 


87,512 


249 

143 

63 

11 

3.296 

2,083 

779 

396 

38 

1,388 

1,006 

298 

84 
2,a34 
1,912 

122 
1,548 

f.J60 

70 

622 
617 

6 
277 
237 

U 

14 

2 

1,319 

1,074 


1.178 
431 

227 
620 
543 
617 

26 
845 

«U 
i5 

16 
1.307 

1.430 
607 

4^4 
399 


79,763 


225 

120 

49 

12 

2.915 

1,718 

783 

4t4 

40 

1.249 

867 

t98 

S4 
2.014 
1.888 

196 
1.350 

907 
1,102 

37 

5 
257 

tMl 

1.252 
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New  York  City. 


OF  Emplotees  at  Time  or  Inspectioit. 

1 

Weekly  Hours  or  Labor. 

Orders. 

Number 

In 

office, 

etc. 

Malcfl 
under 

18 

yean 

(shops). 

Fe- 

males 

(shops). 

CHILDREN. 

NUMBER  OF   EM PLOTEEB  (iN  BHOPB) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

Tlh't- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

76 
7 

122i 
16\ 

151 
69 

S2 

15 
6 

10 

1 
1 

29 

26 

3 

904 
261 

163 
600 
336 
559 

169 
106 

64 

63 
-   36 

22 

6 
54 

63 

1 
36 
86 

8 

5 

3 

90 

97,           60 
301           24 
22^           SA 

114 

15 
16 

44 

49 

23 

26 
615 
616 

6 

6 

4 

11J|^ 

4 

1 

8 
17i 

45 

.^2 

2 

6 
6 

173 

142 

16 

16 
62 
62 

2 

Jks 

jr'        ^^i 

2 

1 

/ 

1 

1 



1 
21 
16 

5 

38 
55 

2 
3 

32 

100:         401 

""*'Yoo\      400 

1 

49;            22 
19^             7 

20 

20 

1,193 

12 

1,181 

442 

40 
402 

96 

• 

■  •••••• 

Q 

•••"••• 

107 

7 

t 

63 
63 

818 
429 

1 

7S 

»2 

24 

■  •       •   *  •  • 

10 

ts 

7 

389 

t 

5,710 

2,59i;     6.373 

699 

13 

6,420 

45.979 

21,397 

257 

3.414 

201 

8 

4 

8 
6 

205 

106 

49 

11 

1.129 
M2 
160 

21 
10 

1 
4 

6 

198 

138 

43 

16 

2 
76 
63 

3 

10 
88 
86 

2 
30 
10 

9 

a 

3 
54 

64 

s 

■   ■••■•* 

1 

2 

2 
625 

68 

188 

36 

220 

142 

166 

42i .    * 

4 
5 

995 
832 
116 

7 
7 

3 

86              IKT 

.    5 

38                1 

41               17 

1 

B 

27 
29 

65 

3 
3 

4 

957 
664 

289 

1,006 
898 

108 

291 

46 

<       217 

26 

jr 

206 
201 

6 

58 

41 
7 

10 

4 

S4 
0 

2               10 

■"'668 
627 

41 

79^ 
ff7 

5 

78 
748 
794 

14 

1.034 

161 

873 

10 

64 

80 
64 

16 
67 

196 

10 

60 

•   «■•••■• 

10 

4 
24 

1 

i 

10 

12* 

66 

2 

6 

2 

19 

13 
13 

5 
6 

6 
5 

27 
27 

235 
236 

3 

10 

s 

8 

5 

4 

1 

17 
17 

3 

5 

79 
25 

112 

106 

4 

34 

31 

1 

1 

1 

169 

166 

8 

8 

8 

2 
522 

4oe 

133 
121 

23 
14 

60 

22 

12 
5 

1 
1 

130 
126 

467 
369 

8 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class-Continued. 


Industry 
number. 


CITY  AND  INDUSTRY. 

o^Boroughfl  of  Manhattan  and  The 

ji     Bronx. 
2y=Boroushof  Brooklyn. 
c=Borough  of  Queena. 
d=Borough  of  RIchmona. 


Clooed, 

burned, 

removed, 

etc. 


Factoriks 
Inbpkcted. 


Once. 


Largest  Number 
OF  Employees  in 
THE  Year. 


Shops. 


5-a 

5-b 
6-c, 

5-d 
5-e 

6... 

7-a 
.7-b 

7-0 

7-d 

7-e 

7-f. 

1... 
3... 


HEW  YORK  CITY— Continued. 

III.  Woon  MANDFACTUiuse— Cofi*»f*- 
ued. 


Furniture  and  upholstery. 


a 
h 
e 


Caskets 

Store,  office  and  kitchen  fixtures. 


Mirror  and  picture  frames. 
Other  cabinet  work 


Pianos,  organs,  etc. 


Pulp  and  fibre  goods a 

Mats  and  woven  goods 


Brooms 

Articles  of  cork. 


Pipes,  tobacco. 


Fireproofing  lumber. 


Total — Group  III. 


IV.  Lbathkb  AND  Rubber  Goods. 
Leather 


Furs  and  fur  goods. 


S 
35 

SS 


8 
8 


10 
8 


6 

e 


2 


2 

e 


113 


3 
1 
1 
1 

681 

6e\ 


9 

s 
1 

304 

ie8 

31 

s 
i 

9 
7 
9 

77 

et 

14 
1 

135 

124 

11 

117 

lot 

14 
1 

128 
117 

8 

S 

3 

17 

16 
2 

7 
6 

1 
13 

e 

7 

10 

17 

1 

1 

2 
/ 
1 


1,345 


22 

19 

3 


667 
641 


Number 


Total 


11 

6 

118 

9 

6 

106 

8 

99 

6 

168 

271 

6,005 

6 

166 

t49 

6,987 

11 

16 

677 

6 

1 

199 
9 

1 

« 

1 

5 

21 

610 

1 

1 

It 

386 

4 

9 

996 

4 

47 

67 

2,058 

4 

36 

60 

1J08 

It 

6 

306 

• 

1 
115 

1,625 

3 

74 

3 

66 

8 

114 
1 

'-'Vi 

4 

73 

45 

2,205 

4 

66 

40 

1J4S 

e 

6 

649 

1 

1 

7 

122 

273 

8.408 

7 

117 

960 

7,961 

6 

9 

11 
4 

1 

30 
286 

10 

9 

1 

193 

1 

163 

3 

3 

72 

3 

3 

68 

4 
325 

6 

5 

t 

4 

6 

^! 

3 

12 

21 

1,406 

S 

It 

7 

818 

1 

4 
9 

9 

139 

466 

63 
13 

60 

43 

808 

1,317 

34,006 

6 

37 

445 

i 

36 

1 

% 

30 

707 

285 

8.603 

50 

689 

974 

7,690 

111 

107 
99 

5.027 

4.tfil 

616 

199 

8 

614 

380 

934 

1,706 

1.487 

983 

96 

1.413 

1,345 

68 

1,758 

1,938 

619 

1 

8,202 

7.057 

559 

897 

32 

263 

100 

163 

68 

66 

9 

208 

49 

966 

1.330 
736 
198 
466 

61 

9 

69 


30,701 


430 

343 
96 


6.613 
5,899 
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New  York  City. 


OF  £mpi:x>teb8  at 

'  Time  OF  Inspcctidk. 

Weekly  HonRs  of  Labor. 

Number 

In 

Males 
under 

18 
years 

(shops) 

Fe- 
males 

(shops) . 

CHILDRBN. 

NUMBER  or  BMPLOTEBS  (iN   ftHOPS) 
WHO  WORK 

1  children 
without 

Orderb.     <^^^fi- 

office, 
etc. 

1 

14-16 

years 
old. 

Under 
14. 

imt- 

erate. 

51   hours 
or  less. 

< 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

- 

ordered 

di.'^- 
charged. 

6 

9 

35 
3 

* 

9 

4 

99 

1 

18 

4 
9 

• 

6 

■ 

iii              90 

22 

1 

255 

2S6 
IS 

4A 

31 

10 

2 

1 

5 

5 

28 

20 
8 

434 

336 

96 

2 

188 
164 

U 

49 

1 

21 

IS 
6 

2 
1 

5 
1 

i 

2 
3 

2 

2 

1.353 
1,347 

1.049 
7P7 

2,367 
1,899 

IRA 

3 
3 



452 

406 

35 

7 

5 

17 
/4 

9 

7 
/ 

/ 

0 

107            '^9 
3 

1 

4 

21 

554 
359 

39 

9 

0 

12 

9 

195              30 

9 

9 
4 

2 
2 

67 

480 

398 
82 

528 

14 

721 

615 

181 

25 

523 

5/P 

479 
214 

264 

1 

539 

391 

148 

90 

78 
8 

797 

14 
193 
175 

16 

2 

149 

140 

i 

2 
23 

22 

1 

60 

6 

1 

115 

42 

38 

2i 

9 

12 

41 

39 
2 

11 
8 

3 

16 

15 
1 
4 
1 

5 

68 
68 

707 

"^ 

634 
211 

11 

114 

10 

1 
4 
/ 

9 

1 

45 

600 
561 

39 

40 
6 

273 

900 

2 

200 
159 

26 
15 

8 

1 
7 
5 
6 

26 
26 

3 

7 

4 
3 
2 

2 

109 

82 

16 
11 

1 
1 

272 

67 

7.208 
9.55& 

/99 

12 
7 

7 

ii 

9 

2 
114 

19 
IS 

4 

11 

205 

4 

16 
229 

76 

153 

53 

53 

6 

6 

1 

4 

2 
2 

1 
1 

20 

10 
10 

1 
1 

2 
2 

/ 

3 

3 

^ 

7 

5 

10 

126 

8 

118 

97 

99 

8 

20 

4 

179 

137 

187 

76 

17                  2 
7, 

6 

10 
67 

'i 

40 

4 
88 

5/ 

ii4 

1.083 
616 

425 

50 

70                      « 

21 

i 

1 

39 

;? 

31 

44 

95 
5 

1 
/ 

1 

3 

8 

9 

0 

/ 

< 

1 

2 

1 

«> 

i.W 

726 

1,731 

820 

5 

4,272 

15,461 

9,659 

9 

1.843                76 

37 

7 
7 

3 
5 

1 
/ 

5 
5 

1481           249i '99.                  t 

36 

138^           164 

W             c?5i 

79! 

1 

;   * 

/ 

1 

^ 

46 

.    49 

2,003 

40 
26 

2 

80 
80 

5.056 
4,9t4 

1,194 
563 

;  952 
935 

13 
13 

11.144 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


Industry 
number. 


Cmr  AND  INDUSTRY. 

oaBorouiihs  of  llAnhattan  and  Tbe 

Bronx. 
bcBoroughof  Brooklyn. 
ot=Boroush  of  Queens. 
cNBoroughof  Kiehmond. 


Closed, 

burned, 

removed, 

etc. 


8-a.... 
3-b.... 

8-c.... 
8-d.... 

o^e* I • • 

3-f.... 

4 

6-a 


S-'b.. . 
5-0... 

5^... 

l-ft  ... 

1-b... 
1-d... 

3-ft... 


KBW  YORK  CITY-~Continued. 

IV.  Lbathbb  A.ND  Rubber  Qoods — 
Continued, 


Belting,  washers,  etc. 


Saddlery  and  harness. 


Traveling  bags  and  trunks. 
Boots  and  shoes 


b 

c 

(a) 


Gloves  and  mittens, 


Fancy  leather  goods. 


Rubber  and  gutta  percha  goods. 


Pearl  buttons,  handles,  etc. 


a 
b 

c 
d 


b 
c 

Articles  of  hom,%one,  tortoise  shell,  etc . 

a 


Brushes. 


Mattresses,  pillows,  etc . 


Total— Group  IV. 


V.  Chkmicalb,  Oils,  Paints,  Etc. 
Proprietary  medicines 


Sodas  and  other  alkalies. . . 
Other  chemicals  and  drugs. 


Paints,  varnish,  etc. 


Factoribs 
Inspecpbo. 


Once. 


More 
than 
onoe. 


2 

t 


19 

18 

1 


9 

9 


2 


2 


126 


3 
9 


6 


21 

Id 

t 
69 
SO 

8 

1 

52 

117 

86 

St 

8 

7 

/ 
225 

eii 

IS 

1 
85 
68 
IB 

4 

t 

40 

S4 

s 

4 
37 
SI 

6 
42 
£8 
12 

2 
75 
72 

S 


1,450 


83 
7S 

9 

1 

5 

6 

81 

6S 

2S 

4 

1 

66i 


No. 
owners 

at 
work. 


2 

7 

2 
6 
2 
2 


14 

IS 

1 


2 
2 


64 


LABGEar  NUMBXB 
OP  EllPLOTBBa  IM 
THB  YbAB. 


OlBoe 
forse. 


18 
10 

8 

2 
36 
29 

6 

1 

31 

87 

62 

26 

5 

6 


160 

149 

11 


45 

40 

6 


32 

26 

S 

4 
22 
19 

S 
31 
16 
16 

1 
45 

4B 
S 


1,217 


19 

16 

2 

1 


23 
17 

6 


23 


Shops. 


NUHBEB 


11 

65 
66 


16 
16 


68 
137 

71 
66 
29 
29 


197 

19S 

1 

S 
148 
121 

7 

20 


32 

28 


34 
SS 

1 
46 
41 

4 

1 
67 
66 

2 


1.151 


3681 

SSI 

S6 

1 

5 

6 

677 

688 

76 
IS 


299 


88S 
206 

192 

14 
331 
267 

62 

12 

1.330 

6,315 

2,081 

195 
189 

6 
6.236 

187 

77 

2.568 

1,098 

477 

987 

e 

1.931 
U79S 

9S 

4S 

736 

649 

187 
965 
666 
266 

4S 
1,146 
1,060 

86 


29.907 


1.179 
981 
196 

2 

60 

60 

2.636 

1,127 

1,08S 
1,9791 


TotsL 


240 

8 

260 

m 

69 

4 
1.177 
5.800 

1,815 

S,98S 

200 

196 

4 
4.446 
4,19t 

174 

80 
2,554 

1,066 
484 

1,001 

1.500 
1,S71 

84 

45 

707 

620 

187 
937 
696 
265 

1.095 

t,0lt 

84 


25.976 


1.346 

1,162 

181 

S' 

53 

6S 

3,061 

1,66S 

994 

410 

4 
2.114 
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New  York  City. 


Of  Bmvlo 


AT  TniB  or  IirsnecnoN. 


In 

OffiM, 

•tc. 


Males 

under 

18 


( 


yean 
•hope] 


). 


Fe- 

lale 

(■hofw). 


14-16 

years 

old. 


Under 
14. 


nut- 

erata. 


WasxLT  HouBs  OF  Labor. 


HVXBBB  OF  BMTLOTBB8  (»  BBOPS) 
WHO  WOBK — 


51  hoars 
orl 


53-67 
hours. 


58-63 
hours. 


Over 
63  hours. 


Orders. 


NumlMT 

childrsD 

without 

eertifi* 

eate 
ordered 

die- 
oharfed. 


11 
55 

66 


16 

le 


68 

136 

71 
66 
29 
t9 


197 

199 

1 

9 

148 

lei 

7 
«0 


32 
S8 


34 
99 

1 
46 
41 

4 

1 
67 
66 

£ 

1.148 


368 

591 

96 

1 

5 

6 

677 

688 

76 
19 


296 


i 


14 
144 

46 

98 

2 

f 


960 

20 

17 

9 

14 

14 


187 
171 

14\ 

t 

;? 
93 
60 

6 

98 


26 
;8£ 


63 
1,725 

4ft7 

1,S68 
95 
98 

S 
1.307 

eo 

710 

«7« 

^5 

9^ 


4 
19 

7 
36 

7 
// 

15 
9 

/ 


595 


672 

686 

96 

t 

242 

17t 

70 
290 
177 
108 

6 
479 

Ig 


7.623 


50 

*7 


555 

7* 


24 

»4 
444 

4 


56  181 

10 


'i 


7 
49 

16 

99 

6 


112 

101 

11 


80 

9 

28 


14 
15 


1 
11 

19 
8 

6 
13 
11 

f 


356 


56 

1 
9 


14 


2 


12 


1;9 


8 


22 
18 


4 
1 

68 

S2 

46 

7 

7 


92 
92 


119 

lie 

5 


18 

18 


7 
6 

2 
57 
28 
11 

18 
115 
116 


595 


600 

551 

47 

2 

6 

714 

106 


A 


142 

47 

96 
U 


636 
4.018 

998 

9,020 

160 

166 

-4 
l,5l8 

1,S^4 
47 

77; 
816' 
694\ 

96 

«4" 

5 

287 

224 

63 


272 
Itfl 

lll\ 
449, 
Jg«5, 
1^4' 


646 
677 

68 


307 

;94d' 
5^1 


42 

42 

1,020 

969 


647 


551 
142 

li55 

4 
82 
57 

15 


472 
1,530 

691 

899 

4 


2,639 

«,515 

126 


1,471 
155 
979 

967 


1.163 
1,101 

17 

46 

394 

5£1 

75 
385 

282 
76 

27 
268 
«54 

14 


14,192,       9,993 


71 
51 
40 


650 
65 

5jeo 
54 


1,058 


48 

99 
16 


17 

• 

21 

19 
9 

1 

1 

45 

^ 

5 

;P 

93 
162 

3 

13 

105 
69 
21 
IP 

;9 

413 

996 

17 


99 
55 
10 


88 
89 


6 
45 
50 

6 
39 
£5 
10 

106 

106 

1 


48|       2,106 


41 


56 

61 

9 

2 

7 

7 

62 

45 

11 
7 
1 

78 


5 
5 
3 
5 


58 

57 

1 


8 
8 


I 

1 


5 

4 

1 
5 
1 
1 

5 
3 

j9 
1 


114 


1 
1 


16 
7 


P 

i 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


InduBtry 
number. 


CITY  AND  INDUSTRY. 

a=:Boroughs  of  Manhattan  and  The 

Bronx. 
dsBerough  of  Brooklyn. 
<p:Borough  of  Queens. 
(i=Borough  of  Kichmond. 


Closed, 

burned. 

removed, 

etc. 


Factoriks 
Inspected. 


Once. 


More 
than 
once. 


No. 
owners 

work. 


Largest  Number 
OF  Employees  in 
THE  Year. 


Office, 
force. 


Shops. 


NtMBEB 


Total 


2-b 

2-c 
8.. 

4.. 

«.. 
6.. 

7-* 
7-b 
7-c 

7-d 
7-e 

7-f. 


NEW  YORK  CITY— Continued. 

V.  Chemicalb,  Gim,  Paints,  Etc.^— 
Continued, 


a 
h 
c 


Dyes,  colors  and  inks . 


Lead  pencils  and  crayons (a) 

Wood  alcohol  and  essential  oils 


Animal  oil  products . 


Mineral  oil  products 

Soap,  perfumery  and  cosmetics . 


a 


Wax  figures,  etc , 
Starch 


Glue,  mucilage,  etc . 


a 
b 
c 


Fertilisers 

Matches  and  explosives 


Celluloid  and  other  plastics . 


Total— Group  V. 


VI.  Paper  and  Pulp. 
Rags  and  paper  stock 


27 


£S 

e4 

16 
S 

57 
46 

7 
4 

1 

1 

39 

e 
1 

19 
IS 

s 
s 
1 

7 

6 

» 
81 
68 

12 
1 

10 
9 

1 
1 
1 


25 
£2 

2 
1 

2 
1 
1 
5 


4 
8 

4 
S 
1 


489 


139 
1^4 


8 


11 
9 
S 


21 

19 

2 


1 

10 

6 


3 

i 


37 
31 

6\ 
1 
3 
3 


9 
7 
1 
1 

1 
/ 


158 


197 
4B 
32 
28 

209 
190 

'i 

2 

3 

68 

62 

4 

2 

32 

28 

1 

2 

1 

18 

6 

12 

288 

284 

3 
1 
2 
2 


18 
18 


2 
7 


6 
12 

6 
6 
1 


2.008 


82 
71 


46 
39 


606 
666 
370 
447 

997 

730 
106 
110 

62 

1,112 

532 

247. 

110 
176 
337 
276 

21 

24 

16 

835 

26 

809 
1,885 
1J86 

86 

t4 
146 
136 

10 
12 
12 


192 

140 

46 

6 

38 

3\ 

36 

455 

96 


360 
322 

161 
166 

16 


12,717 


1,515 
1,41S 


645 
611 
S9S 
485 

1,123 

84i 
116 

US 

54 

1,115 

443 

287 

m 

4t 
348 
287 

26 

IS 

852 

31 

821 

1,917 

/,S55 

76 

8 

113 

107 

e 

10 
10 


188 

140 

44 

4 

38 

/ 

57 

349 

67 


282 
326 

161 

168 
17 


13.396 


1,431 
1.327 
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Hew  York  City. 


OF  Emploteks  at  Tims  of  Inspection. 

Weekly  Hot 

JR8  OP  Labor. 

Orders. 

Number 

In 

office, 

etc. 

Males 
under 

18 
years 

(shops). 

Fe- 
males 
(shops). 

CRTLDRBN. 

NUMBEXt  or    EMPLOTECa  (iN   BHOPS) 
WHO  WORK— 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

illit- 
erate. 

51   hours 
or  leto. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

196 

16 
2 

21 

18 

18 
18 

76 

S3 

7 

66 

222 

7 

% 

176 
127 
171 
173 

470 

449 

12 

9 

260 
896 

2^ 

208 
jB7 
66 
63 

62 

7 

120 

13 

107 

41 

38 

55 



'   ■     *46 

^ 

83 

20 

19 

6 

36 
28 

2 
6 

1 

8 

36 

81 

3 

2 

21 

14 

/ 

a 

2 
6 

5 
3 

28 

1 

209 



198 

176 

28 

1 

190 

/ 

14 
3 

2 

56 

5 
6 

9 
550 

95 
94 

1 

2 

42 

4 

4 

■ 

3 

1,105 
119 
116 

3 

8 

67 

97 

97 

4 

61 

4 

4 

J 

32 

3 
5 

18 
18 

........ 

9 
6 

3 

46 
46 

249 

207 

18 
B4 

£8 

1 

... 

g 

12 

3 

li 

6 

6 

113 

97 

16 

1 

17 

16 

2 
2 
2 

J 

18 

35 

86 

26 
28 

8 

2 

2 

1 
1 

"sis 

804 
10 

d 

68 

10 

2 

2 

832 

23 

809 
576 

7 
72 
7f 

5 

e 

...  .\ ... . 

12 

10 
37 
37 

g 

286 

508 

492 

16 

522 
493 

29 

25 
26 

g 

28£ 

a 

3 

1 

2 

2 
2 

26 

26 

13 
7 

1 

£ 

7 
7 

10 

10 

18 

4 
2 
2 

44 

U 

3 

29 

27 

2 

126 

«0 

42 

4 

15 
16 

27 
22 

3 
2 

3 

18 

r 

g 

2 

1 
1 

35 

k 

t 

55 
329 

95 

7 

24 

118 
21 

15 

13 

9 

1 

s 

k 

'i 

7 
1 

97 
114 

110 
4 

"li 

75 
127 

120 
7 

264 
162 

8 
7 

2 

4 

1 

12 

25 

0 

s 

^^ 

^.   .   .   . 

1 

2,002 

293 

3,244 

192 

12 

2,297 

5.502 

3,439 

156 

489 

48 

46 

39 

7 
4 

640 
617 

5 

1 

34 
9 

157 
168 

1,179 
1,111 

15 
16 

188 
171 

3 

11.148 


Nbw  York  Statb  Depaetmbnt  oh*  Labor. 


Table  IV — ^Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


Industry 
number. 


CITY  AND  II^DUSTRY. 

ffsBoroughfl  of  Bianhattan  and  The 

Bronx. 
{isBoroushof  Brooklyn. 
c=Borough  of  Queens. 
ds:Borough  of  Richmond. 


Closed, 

burned, 

removed. 

etc. 


FACrORIES 

Inbpbctso. 


Once. 


More 
than 
onoe. 


No. 
owners 

at 
work. 


Larobst   Number 
of  employbe3b  in 

THE  YbAB. 


Office 
force. 


Shops. 


NtTMBER 


Total 


2-c. 


1... 
2-a 

2-b 
2-c, 
3-a 

3-b 

8-c 

8-d 
4... 

6... 
1... 


NEW  YORK  CITY— Continued. 
VI.   Paper  and  Pulp — Continued. 
Paper  mills 


a 
h 
c 
d 


Total— Group  VI. 


VII.    PRINTINO   AND   PaPER  GOODS. 

Type  and  printers'  materials 


Paper  boxes  and  tubes . 


a 
b 
c 
d 


Paper  bags  and  sacks . 


Other  paper  goods. 


a 
b 
c 


Printing  and  publishing. 


Bookbinding  and  blank-book  making. . . 

a 
b 


Lithographing  and  engraving. 


Games  and  novelties. 
Wall  paper 


Photography. 


Total— Group  VII. 


VIII.  Textiles. 
Silk  and  silk  goods 


a 
b 

e 


4 


11 


3 
3 


3 

1 


9 

9 


55 

6t 

4 


10 
10 


23 

$1 
£ 

1 


110 


5 
5 


IB 
14 

10 
S 
1 
1 


153 


25 

S3 

S 

148 

197 

19 

1 

1 

7 
6 
1 
1 

151 

1A£ 
8 
1 

,044 

919 

96 

16 

H 
205 

199 

4 

t 

211 

m)4 

7 

31 

30 

1 

7 

6 
S 

67 
67 


1,896 


65 

4S 

9 

9 


52 


9 
6 
8 


11 

5 

5 

2 

87 

14 

1£ 

£ 

is 

80 

14 

66 

1 

13 

2 

1 

•3 

1 

3 

8 

86 

8 

83 

3 

18 

623 

16 

61B 

S 

96 

10 

6 

7 

155 

6 

149 

1 

4 

S 

1 

158 

1 

166 

» 

18 
18 


2 

£ 


54 

64 


1,193 


47 

36 

7 

4 


7 
44 

17 
7 
3 

17 


90 


51 

60 

1 

149 

137 
11 


28 

£0 

3 

6 

1.244 

1,234 
8 
£ 

4,428 

4,288 

1£1 

13 

6 

341 

£86 

61 

595 

676 

to 

103 
103 


58 

60 

8 

131 

131 


7,128 


94 
S7 
11 
£g^ 


10£ 
676 

139 

190 

£0 

5iW 


2,191 


346 

3£9 

17 

7,178 

6,918 

1,178 

17 

66 

406 

160 

66 

£00 

5,735 

6,630 

166 

29.099 

£6,706 

£,£07 

111 

76 
7,438 

6,314 
1,030 

94 

7,428 

7,03t 

396 

1,719 

1,649 

70 

596 

JfiO 
196 

botr 
.     6or 


60,452 


7,483 
S,471 
£,£83 

1,684 


104 
677 

1£8 

18£ 

£3 

344 


2.108 


326 

312 

14 
6,742 

6,693 

1,070 

17 

63 

373 

169 

68 

166 

6.031 

6,818 

171 

42 

30,537 

28,143 

t,194 

121 

79 
7,080 
6,943 
1,039 

98 

7.579 

7,176 

40S 

1.708 

1,638 

70 

622 

418 
U 


664 


61.562 


7.000 

3,164 
2,286 

1,904 
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New  York  City. 


OV    ElMPLOTEKa   Al 

'  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Orders. 

Number 

In 

office, 

etc 

Bfales 
under 

18 

years 

(shope). 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  OF  EUPLOTBB9  (iN  SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

Illit- 
erate. 

51   houra 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

7 

1 

6 
22 

8 

26 
168 

46 
67 

6 
14 

2 

26 
9 

9 

9i 

68 
510 

20 
176 

20 

20 

17 
91 

16 
1 
6 
1 

• 

44 

1 
1 

n 

7 

6 

n 

19 

66 

10 



10 

.617 

go 

29 

808 

19 

1 

43 

251 

1.689 

36 

209 

4 

61 

11 
11 

32 
62 

2 

40 
40 

214 

16 
4,810 

6,860 

968 

17 

6 

206 
61 
66 

100 

3,683 
6 ,669 

74 
40 

19.433 

18,006 

1,620 

61 

5,968 

4,970 

988 

"6,675 

6,217 

668 

975 
976 

21 
.  21 

16 
16 

» 

BO 

1 

148 

1S6 
11 

173 

127 

40 

2 

4 
20 

10 

172 
166 

7 

812 

866 

168 

7 

rii 

127 
67 

S 

221 

179 

4» 

3 
6 

4,130 

6,466 

622 

16 

68 

207 
82 
26 

100 

2,795 

2,700 
67 
28 

4.347 

6,764 

600 

6 

7 

3,365 

2,861 

492 

1,553 

168 

1.063 

56 

«7 
86 
73 
75 

170 

109 
66 

1 
6 

19 
6 

A 

164 

Iff; 

1 

247 

207 
40 

1,532 

1,696 
90 

5 

6 

370 

829 

66 

2 

6 

31 

2S 

47 

39 

1 

1 

47 

130 
77 

'   I 

26 
20 

1 

11 
11 

10 

S 

S 

1 
4 

4 

66 

561 

486 

76 

8 

259 

260 

4 
6 

1,161 

16 

17 
274 

260 
8 

6 

231 

217 

14 

37 
67 

r 

1,157 

J, 147 

8 

630 

617 

IS 

63 

66 

2 

6 

267 

««7 

«5 

6 

106 

7d 

77 
68 
19 

7 
7 

4,410 

4,t80 

111 

7 
7 

5,186 

4,971 

192 

9 

275 
268 

1,486 

867 

671 

68 

10 
607 
4^1 

22 
22 

100 

91 

7 

IS 

y 

6 

I 

340 

28A 

61 

2 
2 

29 

28 
1 

6 

7 
1,274 

'•'^ 

53 
66 

86 
135 
166 

595 

34 

676 

64 
10 

20 

103 

677 

607 

70 

470 

600 

170 

8 

8 

1 

lOS 

I 

58 

71 

36 
66 
21 
21 

12 

2 
10 
13 
15 

27 

«7 

67 

41 

26 

255 

266 

19 
16 

d 

68 

60 

8 

115 
116 

2 

2 

i76 
176 

8 
8 

7.003 

1.671 

17,621 

837 

16 

1 

7,919 

41.176 

6,427 

27 

2,466 

282 

94 

143 
66 
16 
66 

3.933 

1,661 

1,628 

883 

269 
91 

602 
4^ 

4,338 

1,144 
2,062 
1,087 

1,897 

1,696 

169 

42 

159 
169 

147 

101 

81 

14 

10 

67 

10 

11 

26 
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Table  IV — Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


Industry 
number. 


CITY  AND  INDUSTRY. 

a^Boroui^  of  Manhattan  and  Tbe 

Bronx. 
frs^Borough  of  Brooklyn. 
c^Borough  of  Queens. 
d=Borough  of  Richmond. 


Cloeed, 

burned. 

removea, 

etc. 


FACrORIES 

Imbpected. 


Once. 


More 
than 
onoe. 


No 
owners 

at 
work. 


Largest  Number 
OF  EifPbOTEEs  m 
THE  Year. 


Office 
force. 


Shops. 


Number 


Total. 


2-a. 


2-c. 


6-a. 


5-b. 


5-c 


6. 


1-a 
I-b 

1-d 


NEW  YORK  CITY— Continued. 
VIII.  Textiles— CofKinuei. 
Carpets  and  rugs 


Woolens  and  worsteds. 


Cotton  goods 

Hosiery  and  knit  goods. 


a 
b 
e 


Dyeing,  finishing,  etc . 


a 
h 
c 


Upholstery  goods . 


Braids.embroideries  and  dress  trimmings 

a 
b 
e 


Flax,  hemp  and  jute  manufactures. 


Oil  cloth,  window  shades,  etc, 


Total— Group  VIII. 


IX.  Clothimo,   Mxllinert,   Laundry, 

Etc. 

Tailoring 

a 
b 
e 


Shirts,  collars  and  cuffs. 
Men's  neckwear 


a 

b 

Suspenders  and  other  furnishing  goods  . 

a 


2 


14 

It 

1 

1 


3 

1 

41 

1 


71 


221 

201 

19 


1 
21 
17 

9 

1 
15 
IS 

B 

1 
26 

'i 

62 
56 
$S 

4 

46 

40 

S 

2 

1 
28 
26 

S 

251< 

2S8 

7 

6 

1 
21 
IS 

6 

S 
10 
15 

2 

1 
1 


554 


2,878 

2,sei 

617 


11  143 

10  126 

1  17 

10  103 


10 


5| 
6\ 


102 

1 

54 

61 


6 

2 
5 


2 

2 


15 
16 


41 


137 

122 

16 


1 
14 
10 

4 


8 

4 
S 

1 
9 
8 
1 

61 

29 

28 

4 

20 

16 

5 

1 

1 
16 
IS 

S 

171 

166 

2 

4 


353 


2,476 

2, CIS 

462 


85 
7S 
12 


69 


29 
28 


2 

63 

48 
6 


38 

S6 

2 

50 
S2 

16 
2 

61 

60^ 

10\ 


I 

1\ 

34. 

55' 

'i 

183; 
166' 

7\ 


105 

62 
48 

6 
43 
SS 

4 
2 

4 


666 


1,321 

1,510 

11 


115 

114 

1 

126 

1»4 

2 
67 
66 


45 
519 
555 

15 

175 
727 
U7 
270 

10 
733 
686 

47 

3,140 

1J69 

U749 

252 

1.226 

921 

256 

45 

24 

1,056 

982 

74 

7.019 

6J97 

685 

194 

6.451 
1,911 
4,560 

180 

1.065 

196 

87 
161 
652 


29,419 


57.433 

4SMS 

9,016\ 


4.865 

4J26 

759 

2,731 

2,576 

166 

1,366 

1,510 


46 
494 
508 

11 

176 
713 
459 
264 

10 
680 
651 

49 

2,395 

887 

1.274 

254 

1.055 

769 

229 

54 

25 
886 
816 

70 

5.620 

4J96 

694 
201 

m 

50 
6.255 
/,7f!5 
4.550 

182 

1,061 

184 

88 
165 
656 


26,249 


£0.124 

4^,541 
7,685 


4.495 

5,777 

718 

2.426 

2,269 

157 

1.271 

1.214 
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Ifew  York  City. 


OP    ElfFlOTEES    AT 

Time  of  Ikbpbction. 

Weeklt  HodAb  or  Labor. 

r 

Orders. 

Number 

In 

oflloe. 

etc. 

Males 
tinder 

18 

years 

(flhops). 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  OF  EMPLOYEES  (iN   SROPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

52-57        58-63 
hours.       hours. 

1 

Over     ■ 
63  hours.' 

ordered 

dis- 
charged. 

i 

6 

4 
1 

11 
258 
198 

1 
4 

2if 

/75 
522 
£63 
£69 

1 
22 

26 

£ 

49 
-«P 

5 

12 
1£ 

232 
f«5 

7 

3 

£ 

3 
18 

6 
13 

60 
291 
£16 

76 

i 

£ 
6 

*.......• 

53 

34 

S4 

104 

i 

^ 

/ 

10 
326 

38 

20 

'I 

£1 
7 

12 
11 

338 

£98 
40 

1,692 
690 
896 
£06 

192 
7£ 

106 
1£ 

3 

546 

493 

63 

3,798 
5.)P7P 

*U 

1£ 
3,617 
7,077 

66 
96 

5 

24 

£1 

3 

81 
7tf 
36 
30 

10 
P 

i 

si 

31 

285 

£38 
47 

1,261 

55 

606 
610 

84 
1£ 

36 

5^^: 

£ 

48 
S£ 

14 

£ 

61 

60 
10 

3 

1 
1 

1 

1 
1 

1 
1 

87 

69 

16 

3 

107 
107 

999 

7S 
763 
174 

281 

jro« 

136 
££ 

££ 
37 
57 

•  •  •  •  t  •  •  ■ 


106 
tf5 

34 
9 

72 

1 
41 
5tf 

5 

382 

370 

6 

4 

3 
77 
47 
19 

11 
25 
£5 

15 

i 

3 

8 

7 
1 

1 

1 
19 
17 

£ 

52 
33 

£ 

392 

313 

10 

14 

6 

1 

1 
6 

34 

29 

£3 

6 

109 

70 

-     36 

3 

12 
1£ 

803 

"ei 

4,046 
5,7P£ 

je£f 

30 

2.670 

liO 

£.550 

/ 
206 
1£6 

81 

4 

33 

4 

J 

182 

164 
11 

2 

222 

£££ 

1.170 
617 
361 
19£ 



29 

£7 

m 

7 

1 

103 

i62 

6 
2 

•  %•■••> 

25 

«5 

3.457 
1,6£9 
1,76£ 

176 

805 

7P 

3 
161 
63£ 

10 

7 

• 

80 

4» 
6 

» 

43 
33 

4 

1 

7 
7 

1 
1 

£ 

1 

1 

4 

5/ 

^ 

661 

711 

14,761 

697 

6 

2 

1.139 

14,982 

9.308 

150 

947 

78 

1.815 

U904 
11 

379 

£93 

86 

13,164 

282 

199 

83 

9 
9 

9 
9 

5,068 

4,836 

£3£ 

17,105 

1A,616 

£,690 

26,412 

£1,718 

4,894 

224 

168 

66 

5,742 

6,089 

663 

160 

i£i 

39 

114 
11£ 

86 
66 
30 
21 

£1 

40 

B4 

2.052 

6^ 
1.707 

546 
617 

70 

£7 
£ 

26 

«4 

1 

348 

330 

18 

405 

2.591 

£,103 

488 

1.792 

1,637 
166 
759 
755 

1.442 

«;o 

103 

103 

280 

£61 

£9 

165 

166 

20 

£ 
126 

/ 

7 
13 

IS 

"i 

55 

S4 

1 

1 

i 

137 
^          137 

320 
f05 

86 
79 

11 

11.152 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


Industry 
number. 


CITY  AND  INDUSTRY. 

osBoroushs  of  Manhattan  and  The 

Bronx. 
&=BoFough  of  Brooklyn. 
csBorough  of  Queens. 
<i=Borough  of  lUchnrand. 


Cloaed. 

burned, 

removea, 

etc. 


Factoriids 
Inspbctbd. 


Onee. 


More 
than 
onee, 


No. 
owners 

at 
work. 


LABoaar   Numbeb 
or  Emplotebs  in 

THB  YbAR. 


Offiee 
foroe. 


Shope, 


Numbbb 


TotaL 


2-a. 

2-b. 

2-c. 
2-d. 

2-e. 
3... 


4-a 

4-b. 

6-a. 
6-b. 


NEW  YORK  CITY— Continued. 

IX.  CixypHiNa,  MiLUNBRT,    Laundry, 
Etc. — Continued. 

b 

Dress  making 

a 
b 


Women's  white  goods. 


Infants'  wear 

Ladies'  neckwear 


Corsets,  garters,  etc. 
Men's  hats  and  caps. 


.Artificial  feathers  and  flowers. 


Millinery. 


6-c.... 
6-a-l . . 


d-a-2... 


ft-b. 


Banners,  flags,  quilts,  etc. 
Awnings,  tents,  sails,  etc. 


Umbrellas  and  parasols (a) 

Laundries,  (non-Chinese) 


Chinese  laundries. 


Cleaning  and  dyeing. 


Total— Group  IX. 


384 

376 

8 

1 
23 
2S 


7 
6 
1 

11 


13 
13 


17 

le 
1 

16 
16 


3 
2,164 
2,030 
134 


62 

60 
S 

10 
10 


8 

6 
3 


42 

36 

6 

1 


22 

18 
4 

14 

13 

1 


880 


200 

176 

19 

6 
78 
75, 

3 

131 
1S6 

4 
1 

60 

67 

2 

231 

2SS 

9 
101 
188 

3 

426 

380 

46 

133 

109 

48 

46 
2 
1 

41 

664 

664 

100 

9 

1 
530 
384 
166 

104 

83 

17 

1 

3 


8,107 


113 

110 

3 


16 

16 

1 


6 
6 
1 

11 
11 


1 

1.680 

1.648 

91 


1 
17 
17 


4 
2 

2 
2 

1 
1 


10 

17 
2 


2 

2 


366 


121 
113 

7 

1 
32 
29 

3 

64 

61 

2 

1 


1 

47 

/ 

47 

11 

200 

// 

192 

.  .  .  . 

8 

0 

108 

8 

103 

1 

1,077 
1,967 

.    10 


6 

232 

219 

13 

80 
73 
16 
32 

28 
2 
2 

27 

487 

397 

80 

10 


438 
308 
130 

76 

68 

7 

1 


6,250 


187 

171 

11 

6 
74 
72 


too 

198 


66 

80,067 

77,926 

9,041 


111 
107 

lai 

107 

27 

117 

116 

2 
200 
289 

1 

218 

212 

6 

22 


19 
3 


11,130 
9,629 
1,013 

488 
3.000 
2,996 

104 

6,278 

6,192 

77 

9 

2,357 

2,192 

166 

6.053 

4.611 

1,642 
4,711 
4.669 

62 
11,420 
10,774 

646 

I 

2,725| 

2,336\ 

390, 

085 

6661 
316 


62 

103 

164 

34 

4 

1 
1 


04 

87 

3 


5,208 


00 

7.381 

6,776 

1,380 

126 


100] 

1.046 

909 

137 

1,631 

1,108 

190 


393 


67 

63.020 

61,199 

2  721 


0,031 

8,629 

91S 

389 

2,857 

2,762 

96 

5.338 

6,271 

57 

10 

1.049 
1.824 

Its 

5,370 

3,863 
1,617 
3,5.33 
3,488 

46 

8.848 

8,280 

668 

2.338 

1.998 

340 

860 

662 
313 

4 
006 

7,024 

6.4S4 

1,376 

118 

1.005 
839 
136 

1.308 

1,031 

116 


261 


207.170  173.602 
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New  York  City. 


OP    E^MPLOTBKB  AT  TmX  OF   iKBraOTION. 

Weekly  Houbs  of  Labor. 

Obdbrb. 

Number 

In 

offio0 

etc. 

Moles 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CBILDBEN — 

NUMBER  OF  EMFLOTBBa  (iN  SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

HUt- 
erate. 

51   hours 
or  lees. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

6 

164 

160 

14 

29 

29,goi 

28,267 
1,644 

2 

362 
333 

29 

1 

44.753 

43,331 

1,422 

• 

66 

13,460 

12,240 

1,220 

782 

7 

4,651 

4,409 

242 

1 

1.872 

1,862 

10 

6 
6 

2 

2 

3.053 

3,020 

SS 

168 

163 

16 

181 

166 

11 

36 
19 
16 

2 

7 
6 
1 

21 

21 

8,731 

7,629 

8S6 

867 

2.362 

2,281 

81 

4,497 

4.4S8 

62 

7 

1.413 

1,S0S 

110 

1,791 

1,076 

716 

2,759 

2,7S6 

7,413 

6,870 

64S 

1,586 

1,S61 

226 

367 

f4S 

117 

2 

574 

4.927 

3,809 

997 

86 

36 
8 
8 

192 

141 
SO 

21 

60 

67 

S 

101 
101 

1 

/ 

.  871 

66S 

23 

296 
IcO 
160 

7,835 

6,874 

872 

89 
2.566 
2,473 

93 

4,599 
4,636 

64 
9 

1,357 

1,236 

121 

3,043 

2,121 

922 

2,122 

2,121 

.6,749 

'6,242 

607 

1,557 
1,416 

292 
279 

1.044 

1,037 

7 

438 

396 
SO 

12 

106 

102 

4 

264 
269 

4 
1 

123 

121 

2 

546 

634 

12 

226 

214 

12 
655 
668 

87 

199 
168 

41 

2 

6 
48 

1.165 

976 

171 

7 

2 

566 
42S 
138 

111 
86 
16 

32 
23 

6 

6 

s 

74 
72 

g 

•  •   « 

i 
1 

67 
67 

11 
11 

198 

376 
376 

165 

162 

3 

26 

197 

26 

1 

23 
21 

2 
74 

27 

il 

20 

1 
20 
20 

21 

18 

S 

3 

2 

1 
27 

63 
31 
20 

2 

i 

1 

i . 

100 

21 
21 

103 

103 

380 
380 

11 

106 

11 

135 

108 
27 

36 

27 

9 

104 

101 

3 

163 

136 

27 

60 

41 

19 

2 

2 
2 

887 

319 

668 

1,137 

1,137 

1,306 
1,306 

12 

10 

2 

116 
114 

2 

1 
1 

1 
1 

158 
116 

745 

706 

39 

348 
170 
178 
234 

200 
34 

m 

46 

U 

2 

280 

288 

1 

1 

1,065 

215 
201 

U 

41 

87 
70 
17 

218 
212\ 

4 

27 

12 

0 
10 

4 

16 

19 

1 

1 

10 

66 
61 
13 

1 

1 
1 
1 

........ 

1,224 

844 
296 

84 

62 

636 

2,581 

2,099 

413 

24 

21 

246 

2.910 

2,267 

637 

6 

122 

122 

3 

187 

162 

SO 

A 

3 

1 
2 

45 
55 

11 

1 

1 

1 

1 

1 

521 

M>6 
116 

701 

368 

91 

461 

440 

21 

4 
4 

1 

82 

10 

/ 

2 

550 

437 

31 

7 
2 
2 

70 
70 

541 

1 

76 

1 

s 

4 

7 

82 

3 

, 

6 

242 

lb 

6.158 

1,007 

84,348 

1.502 

25 

18 

15,207 

101,178 

50.561 



1,593 

UJS=- 

15.410 

673 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


Industry 
number. 


CITY  AND  INDUSTRY. 

osBoroughs  of  Ifanhattan  and  The 

Bronx. 
ftsBorough  of  Brooklyn. 
c=Borough  of  Queens. 
c/=Borough  of  Richmond. 


doeed, 

burned, 

removed, 

etc. 


1-a 

1-b 
1-e 


NEW  YORK  CITY— Contintted. 

X.  Food,  Liquors  and  Tobacco. 
Grain  handling  and  jniUing , 


Sugar  and  moliuses  refining. 


Frulta  and  vegetables,  canning  and  pre- 
serving   


1-d. 


1-e 
2.. 

3.. 
4-a 

4-b 

4-d 
5-a 

6-b 
5-c 


Coffee  and  spice  roasting  and  grinding . 
Groceries  not  otherwise  specified 

t 

Provisions 


Dairy  products. 


Macaroni  and  other  food  pastes. 


Crackers  and  biscuits. 


Bread  and  other  bakery  products. 


Confectionery  and  ice  cream. 


Artificial  ice. 


Cider,  grape  juice,  etc (6) 

Mineral  and  soda  waters 


a 
h 

r1 


Factoribb 

iNttPSCTED. 


Once. 


More 
than 
once. 


3 

f 
1 


91 

ee 

go 

4 

1 

16 

16 

1 


2 

"i 

1 

*i 

10 

e 
4 


20 

'i 

9 

2 
1 
1 

46 

35 

10 

1 

47 

SS 

11 

1 

26 

BO 

e 

60 
40 

8 

t 
7 
6 

1 
29 
19 

9 

1 
16 
16 

1 

1,700 

1,011 

606 

107 


23 


8 
BOO 
37 


1 
23 

10 

e 

e 
1 

3 
69 

67 
9 
1 
g 


No. 
owners 

at 
work. 


2 

i 


2 


$ 


S 

i 
1 


67 

ei 
e 


9 
7 


Larobst    Number'  Number 
or  Employees  in< 
THE  Year.  ' 


OflSce 
force. 


9 

9 


14 

10 
4 


10 

8 
2 


6 

4 

M 

14 

7 

6 


19 

10 

9 


1,039 

639 

287 

79 

S4 

114 

91 

tf 

1 

4 
S 


2 
43 

37 
6 
1 


Shops. 


31 

23 

4 

4 

124 
90 
34 

116 

109 
7 


247 

B3t 

13 

9 

162 

160 

12 

259 

269 


17 
17 


27 

e 

16 

e 

34 
84 


214 

169 

43 

2 


254 

228 
26 


28 

21 

3 


109 
109 


•  •  ■  •  ■ 


625 

460 

2,254 

1,764 

600 

2.399 

1,972 

377 

60 

909 

687 

280 

1,064 

870 

134 
3,154 

3,064 

84 

6 

87 

77 

10 
503 

212 
182 

109 

2,26S 

9,249 

19 

7.699 
S,142\ 
2,190 
319 

108 
7,305 
6,311 

992 

2 

333 

197 

66 

62 

8 

17 

806 

731 

66 

1 


Total. 


^ 


628 

4S8 

98 

72 

2.378 

1,844 

634 

1.614 

1,278 

310 

26 

1.073 

U 
1.034 

888 

3,050 
£,978 

69 

3 

100 

90 

10 
465 
186 
166 

116 
2.261 

/P- 

7.500 

4.976 

2,120 

903 

101 
6.604 
6,663 

949 

2 
325 

49 

66 

8 

17 

78S 

729 

49 

1 

9 
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Hew  York  Cityi 


I  1 


or  Employees  at  Temk  or  Inspection. 

« 

• 

Webklt  Hoom  or  Labor. 

Orders. 

Kumber 

In 

office, 

etc. 

1 

Males 
under 

18 

years 

(shops). 

Fe- 

maies 

(shops). 

CHILDREN. 

NUMBER  or  EMPLOYERS  (iN  SBOPB) 
WHO  "WORK — 

children 
without 
certifi- 
cate 

14^16 

years 
old. 

Under 
14. 

■ 

Illit- 
erate. 

51   hours 
or  lees. 

52-57    f    58-63 
houra.        hours. 

1 

Over 
63  hours. 

ordered 

dis- 
charred. 

31 

117 
117 

59 
69 

179 

167 

1£ 

187 

99 

8£ 

6 

1,767 

232 

f/7 
/5 

172 
110 

62 

487 

476 

26 

26 

■    *   ■   •       •   •   • 

80 

18 

8 

9 

11 
9 

2S 

4 
4 

124 

•    ■                    •   •   •* 

24 

£4 

24 

7 
17 

60 

60 

942 

797 
£06 

1 

90 

S4 

1 
12 

11 

1 

2- 

116 

109 
7 

1 

1 

303 

1£6 
178 

937 

8£7 
110 

63 

64 
9 

3 
8 

246 

14 

5 
11 

26 

£4 
2 

2 

£ 

300 

196 

84 

£0 

405 

'f, 

162 
161 

1 

6 

6 

67 

60 
7 

347 

848 
£ 

413 

11£ 
£69 

379 

1,315 
1,£66 

69 

47 

2 

£31 

2 

JS 

• 

£ 

162 

18 

11 
£ 

23 

££ 

1 

.  113 

450 

447 

380 

'U 

1.015 
1,009 

6 

ii 

7 
4 

40 

29 
11 
70 

64 

10 
6 
6 
6 

1 
47 
87 

6 

4 
44 

41 
8 

3,103 

2,039 

787 

198 

79 
439 
847 

88 

4 

11 

6 

1 

4 

8 

ISO 

6 

1£ 

2 

250 

22 

£69 

21 

1 

8 

4 
4 

17 

49 

49 

14 

4 

10 
270 
iio 
/^ 

1/ 
2.006 
1,987 

19 

6.520 

1,889 
£87 

101 
3,483 
£,789 

69£ 

£ 
91 
61 
84 

6 

16 
16 

98 

98 
11 
11 

263 

61 

80 
81 

i49 

73 
12 

66 
8 

17 

27                 6 
6                4 

79 

6£ 
10 

7 
1.008 
1,007 

1 

159 
mi 

* 

6 

6 
6 

65 

64 

1 

4 
2 

16 

6                £ 

£ 
22 
££ 

2 

34 

105 
106 

4 
4 

206 

£06 

4 

S4 

4 

210 
166 

53 
£4 

20 

10 

8 

£ 

3 

126 
67 
46 
18 

381 

£47 

183 

1 

13 

7 

43 

£ 

£6             ~4 
4             J' 

8 

5 

268 

71 

3.494 

5,071 
42£ 

1 

109 
76 
84 

357 
866 

1 

2.486 

£,£60 
186 

29 

££S 

28 

40               £0 

6 

28 

35 
86 

22 

£1 

s 

0 

1 

1 

1 

i7 
535 

479 

46 

109 

7 
7 

2 
£ 

93 

90 
3 

51 
5i 

70 

60 
6 

2 

109 

« 

^ 

1     

9    

1 
8 
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Table  IV — Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


Industry 
number. 


5-d. 


5-€. 


W. 


5-g. 
d-a. 


'6-b. 


6-c. 


6. 


Cmr  AND  INDUSTRY. 

ovBorouglui  of  IfAnhmtten  and  The 

Bronx. 
bBBorough  of  Brookljm. 
ot^Borouch  of  Queens. 
c^Boroughof  Riohmond. 


Qcsed, 

burned, 

removed, 

etc. 


NEW  YORK  CITY— Continued. 

X.  Food,  Liquors  and  Tobacco— 
Continued. 
Malt 


o 
b 
c 


Mnlt  liquors. 


a 
b 

c 


Vinous  and  distilled  liquors. 


a 
b 

Bottling  (includiuK  bottle  cleaning) . .  {b) 

Tobacco  and  snun 

a 
b 


Cigars. 


Cigarettes. 


a 
b 

c 
d 


Total— Oroup  X. 


XI.  Wateb,  Light  and  Powbr. 
Water 


a 
b 
c 


Oas. 


Electric  light  and  power. 


Steam  heat  and  power. 


a 
b 

c 
d 


Garbage  disposal,  etc 

Total— Ttroup  XI. 


b 

c 

(c) 


XIT.  Building  Indxjstht. 
Carpenters'  shops 


Factokibs 
Inspcctbd. 


Onoe. 


More 
than 
onoe. 


2 

t 


47 
S9 

e 


186 


60 
68 


4 
1 
2 
1 

00 
60 
tt 

IS 

t9 
1 

4 
0 
8 


1 

607 

499 

71 

4 
5 

41 

38 

S 


2,070 


10 
2 
2 

4 
4 

27 

IS 
8 
6 

1 
75 
47 
28 

8 

t 

31 

29 

1 
1 

4 


147 


122 
102 


No. 
owners 

at 
work. 


Labgkst   Numbbb 
or  Emplotbbb  in 

TBB  YbAX. 


Office 
fwoe. 


Shops. 


NUMBEB 


24 

16 
8 


115 


30 

29 

4 
6 


8 
7 
1 

4 
4 
S 


1 

300 

249 

64 

S 

S 

21 

18 

S 


520 
505 

78 
28 

21 
80 
87 

2 


274 

268 

6 


1.662 


3 
5 


70 
62 


57 

66 

1 


2.563 


46 
55 

4 
7 

2 
113 
102 

6 


160 


31 

5/ 


103 

26 

2,666 
661 

248 


5 

23.830 

22,696 

1.164 

70 
11 

2 .  vvv 

2,966 
4S 


60.360 


05 
26 

26 
21 
24 

2,218 

i.55i| 

S74 
299 

IS 

3.106 

2,199 

802 

1S2 

6S 

187 

127 


i 

22 


5.668 


1.002 

P751 


Total 


te 

38 

28 

3.553 

2,379 
681 
2Sr 


216 

238 

251 

312 

S42 

301 

9 

11 

12 

8 

134 

130 

ISl 

127 

5 
21,455 

30,494 
897 

63 

11 
2,430 
2,387 

43 


55.815 


83 
16 
26 
21 
22 

2.212 

1,662 

378 

267 

16 
3,225 

2,217 
808 

137 

63 

135 

127 


d 


5.677 


M7 
648 
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New  Tork  City. 


or  EnTLOTMtM  AT  TiMB  OF  IwsrBcnoN. 

Wbbxlt  Houvs  or  Labor. 

Ordbbs. 

Number 

In 
ofliee, 

ete. 

Males 
under 

18 

years 

(■hops). 

Fe- 
males 
(shops). 

GHIUDUN. 

MUMBEB  or  BUPLOTBBS  (iN  BHOPS) 
WHO  WOBK — 

children 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

niit- 

erate. 

51  hoars 
or  less. 

52-57 
hoors. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

1 

1 

14 

24 

51 
96 

7 
5 
9 
9 

74 
46 
19 
13 

3 
45 

*i 

4 
12 
19 

'    • 

14 

94 

1 

1 
16 

i4 

96 
2,334 

119 

916 
76 
76 

73 

66 

7 

9 

9 

499 

7 
5 

1 

119 
119 

528 

917 
100 
111 

575 

78 

97 

9 

1 

1 

kl 

80 

3 
5 

36 
96 

6 
5 

37 
87 

101 
101 

3 

87 

5 

1 
66 
66 

• 

8 
60 
67 

-    2 

9 

2 
5 

ri 

12 
19 

68 

68 

2 
9 

• 

3 

3.062 

9,997 

30 

36 

269 

64 
59 
i5 

1 

1 

57 

i 

11.727 

ll,9!f8 

471 

99 

1 

1,518 

1,494 

94 

43 
99 

10 

7,425 

7,089 

366 

17 

11 

215 

916 

10,699 

10,909 

497 

546 

4 

16 

J95 

10 

6 

6 

1 

1 

/ 

67 

6 

4 
9 

2,048 

9,016 

S3 

110 

101 

9 

60 

64 
6 

3 

66 

t 

1 

. 

1 

/ 

2.546 

465 

20,074 

279 

6 

9.438 

19,525 

22,930 

1.376 

4.729 

111 

25 

27 
16 

19 

12 

5 

96 

17 
9 

1.291 
866 
186 
960 

i 

675 

403 

189 

10 

13 
417 
968 
197 

96 

7 

66 

69 

m 

4 

5 

.9 

21 
19 

i 

19 

200 

900 

46 

1 

55 

i 

1 

9 

113 

1 
1 

3 

1.357 

763 
664 

60 

968 

789 
77 

63 
66 

370 
399 

44 

4 

78 

74 

4 

53 

/4 

7 

5 

32 

30 

1 
1 

4 

lOM 

6 

5 

6 

1 

1 
1 

1 

7 

15 

160 

8 

3 

1.389 

1.210 

1,758 

1,160 

116 

31 

4 
5 

4 
4 

1 

1 

498 
484 

90 
66 

28 

18 

191 

81 

}                l\ 

!!!!.!.'!         'ib6\ 
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Table  IV— Far 


Nf^' 


^t- 


ixr 


vr> 


Industry 
number. 


j-b. 
4.5. 


1-c 
2-c 


k      .Ik'^ 


:#  -• 


s;>t^ 


.-** 


/»*/ 


.ggcooA  Class — Continued. 


;-v* 


*•' 


NH" 


..:s-'^' 


\:' 


H*-**^ 


|V»» 


/yp* 


l^i"' 


iJ^'P* 


p/uoi 


b«** 


^P^ 


t^^roaP 


xii 


V«^»^^ 


XIII-  '«*'*"^"''.^'"!'°;, 

Jlptf*^ 


a 
c 


foUil-^^"^^  ^"^ 


STON*. 


ROCHBSTBR. 
Ci<AT  AND  Glass  Products. 

Ii  ^^ITm'         

Cutij*^" "Ophite,  etc 

i^'rS:  eottft  and  fire  clay  products 

SSi3iM«'«" 

Pressed  blown  and  cut  glassware 

guttles  and  jars       .  . ...      

Cleaning  and  packing  bottles 

Total 


II.  Metals    Machines   and   Conybt- 

ANCES. 


1--        .  Silver  and  plated  ware. 
;j. "  ' .'.  Gold  and  silver  leaf. 


a-e. 


Jewelry,  sold  pens,  etc . . . . 
Brass  and  bronse  castings . 


Brass  and  bronse  ware  not  elsewhere 

specified 

2-{ 'Sheet  metal  work 

2-g Metal  goods,  not  elsewhere  specified 


3-g. 

8-h. 
3-i. 
3-n. 
3-p. 


3-q. 
3-r. 
3-8. 
3-t. 

3^. 


Hardware,  not  elsewhere  specified. 


Cutlery 

Tools  and  dies 

Wire  work 

Car  wheels  and  railway  equipment . 


Architectural  and  ornamental  iron  work. 

Cooking  and  heating  apparatus 

Typewriting  and  registering  machines. . 
Stationary  engines,  boilers,  etc 


3-v .Castings. 


Machinery  not  otherwise  classified, 


t'jiCTORIBS 

jsarscTZD. 


.(Y,-*^-/  — 

■.^■l 


etc. 


Once. 


11 

10 

1 


2 


73 


More 
than 
once. 


Largest    NdbcberI  Number 
OP  Employees  in 
THE  Year. 


No. 
owners 

at 
work. 


OflSce 
force. 


Shops. 


fO 
1 

47 

Al 

4 
£ 

26, 

2g 

S 

1 


195 


3 
g 
1 


11 


1 
1 
5 
2 


3 
16 
12 

7 


10 
2 
1 

2 
3 
1 
7 

37 
10 


16 
1 

34 

99 

4 
1 

2 
S 


115 


1 

5 

15 

4 

6 
6 
1 


2 
21 


25 


146 
146 


202 


4 

i 

2 


2 

40 


45 


2 


12 
7 


1 
20 

4 
6 


7 

14 


39 

7 


Total. 


108 
6 

268 

£49 

11 

8 

595 

fe 

7 


1.055 


46 

te 

£0 


46 


93 

11 

105 

28 


100 
91 


428 


108 

17 

88 

128 


76 
392 
316 
272 

44 

190 

41 

115 

37 
257 

20 
164 

1,258 
484 


95 


224 

s 

m 
I 

703 

675 

ts 

6 


1.574 


45 

ts 

ti 


45 


72 

9 

105 

19 


20 
131 


356 


110 
17 
97 

135 


43 
385 
264 
230 

32 

163 

44 

120 

35 
249 

20 
161 

1,241 
466 


Report  of  Bubbau  of  Factorz  iNSPacxiON^  1806.  IIJJ59 

Nfliw  Yoik  CitT-Rodiester. 


or  Emplotbss  at  Timb  or  iNSPccnoit. 

Wkeklt  Houbs  or  Labor. 

Ordebs 

Number 

In 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops) 

CHILDRBH. 

NUMBBB  or  EMPLOTEES  (iN  SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

office, 
etc. 

.    14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours     52-57 
or  less.       houni. 

58-63 
hours. 

Over 
63  hours 

1 

ordered 

dis- 
charged. 

1 

eo 

119 
119 

£S 

10 

5 

38 
55 

i 

29 

go 

6 
S 

26 

10 

10 

' 

43 

e 

6 

486 

471 

10 

4 

37 
56 

9S 

. 

S 

146 

2 

■\ 

1 
1 

B 

44 

44 

28 
16 
IS 

1 

14B 

/ 

i 

. .  I . . . . 

_  ,  ; 

202                 6 

14 

2 

1 

661 

618 

93 

198 

1 

4 

X 

20 

6 

e 

15 

16 

4 
4 

£ 

f 

SO 

4 

20 

6 

16 

4 

2 

70 

2 

1 

3 

8 

106 
3 

•  • . 

16 

1 

2 

•  ^ 

.../..... 

18 

40 

i 

40 

1 

91 

1 

1 

46 

1 

43 

1 

70 

116 

126 

4 

1 

2 

7 

11 
6 

27 
3 

7 

100 
2 

108 

17 

12 

i 

1 

8 

8 

11 

2 

1 
1 

1 
1 
4 

4 

86 
94 

42 

77 

194 

72 

6 
79 
41 

1 

4 

3 
8 
9 
3 

1 
10 

1 

1 

34 

••••••"• 

1 

1 

1 

20 

166 

122 

66 

162 

27 
82 

•    ■■•»•«• 

1 

4 

6 

1 

2 

* 

3 

6 

115 

*  *      •  •  •  • 

36 

7 

3 

242 

6 

20 
147 

1,143 
447 

14 

•••■••• 

2 

16 
6 

39 

7 

6 
2 

•    % 

60 

9 
12 

1 

7 

e;:::::: 

11.160 
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Table  IV — ^Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


CITY  AND  INDUSTRY. 

Closed, 

burned, 

removed, 

etc. 

Factoribb 
Inbpbctbd. 

No. 
owners 

at 
work. 

Larossv   Number 
or  Empi^ybes  ik 
THE  Year. 

Number 

Industry 
number. 

1 

Once. 

More 
than 
onoe. 

Office 
force. 

Shops. 

Total. 

4-a 

ROCHESTER--Continued. 

II.  Metals,  liACBiMice  and  Contet- 

ANCE8 — ConHnued. 
Telegraph,  telephone,  fire-alarm  appar- 
atUH 

• 

3 
9 

14 
4 
4 
5 

2 
6 
6 
6 
2 

■'*'■/ 

2 
2 

10 
3 

1 

fl 

1,397 
19 

26 
6 
2 

4 

1 
20 
78 
18 

5 

3,768 
311 

697 
44 
24 

288 

37 

269 

1,737 

679 

30 

6.165 

4-c 

Dynamos,  motors  and  electrical  supplies. 
Carrfaffes.  wasons  and  sleifha 

*277 

6-a 

701 

6-c 

Cvcles 

1 

28 

6-d 

Motor  vehicles 

26 

6-g 

Railway  repair  shops 

277 

7 

Agricultural  implements 

» 

38 

8-a 

Professional  ana  scientific  instruments. . 

«••••■ 

289 

8-b 

Optical  and  photographic  apparatus. . . . 

• 

1 
1 
1 

i 

1 

1,452 

8-c 

Lamps,  reflectors,  stcreopticonn,  etc. . .  . 

627 

S-e 

Scales,  meters,  pnonosraphs.  etc 

35 

Total 

3 

185 

9 

•  84 

1.704 

11,881 

12  727 

'III.  Wood  Manuvactures. 
House  trim 

2-a 

2 

31 
3 
2 

1 

5 
17 
18 

2 

5 
6 
6 

2 

1 
1 

12 

33 

4 
1 

1,125 

199 

43 

25 

34 

213 

1,282 

170 

664 
318 
423 

8 
24 
36 

1  062 

2-b 

Packing  hoxee,  crates,  etc 

203 

2-c 

Cigar  and  fancy  wood  boxes 

1 

3 

39 

3 

Ck>operage 

25 

4-c 

Wooden  toys  and  novelties 

. 

6 
10 

8 

1 

9 

26 

6 

19 
3 

7 

4 

2 

27 

4-e 

Other  articles  and  appliances  of  wood . . . 

189 

6-a 

Furniture  and  upholstery 

2 

1,218 

6-b 

Caskets 

170 

6-c 

Store,  office  and  kitchen  fixtures 

..... 

2 
1 
2 

2 

573 

6-a 

Mirrors  and  picture  frames 

321 

6 

7-c 

Pianos,  oi^ans,  etc 

Brooms 

1 

427 
6 

7-d 

Articles  of  cork 

28 

7-e 

Pipes,  tobacco 

1 

37 

Total 

6 

100 

8 

66 

113 

4,463 

4,226 

• 

IV.  Leather  and  Rubber  Ooods.  . 
TiCather 

1 

1 

• 

2 

Pxirs  find  fur  goods 

4 

2 

10 

4 

60 

2 

1 

"l 
""2 

2 
2 

8 

1 
24 

7 
10 

4 

14 
166 

91 

23 

138 

184 

6,622 

26 

16 

98 

3-A 

Belting,  washers,  etc 

33 

3— b. . . . 

Saddlery  and  harness 

129 

3-c 

Traveling  bags  and  trunks 

198 

3-d 

Boots  and  shoes 

2 

5.622 
26 

3-f 

Fancy  leather  goods 

4 

Rubber  and  gutta  percha  goods 

1 

1 

2 

16 

6-ii 

Pearl  buttons,  handles,  etc 

1 

6-b 

Articles  of  horn,  bone,  tortoise  shell,  etc. 
Brushes 

4 
2 

1 

77 

1 

706 
29 

13 

783 

6-c 

1 
1 

27 

6-d 

Mattresses,  pillows  and  other  articles  of 
hair,  feathers,  etc 

14 

Total 

4 

80 

4 

40 

271 

6,747 

6.845 

V.  Chemicals.  Oils,  Paikts,   Etc. 
Proprietary  medicines 

1-a 

6 
1 
4 

if* 

4 
1 

39 
3 

21 
7 

53 

1-b 

Sodas  and  other  alkalies 

i 

1 
2 

3 

1-d 

Other  chemicals  and  drues 

25 

2-« 

Paint,  varnish,  etc 

1 

8 

Bbpobt  or  BuBiAU  or  Factory  iNBPicrioNy  1905. 
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Rochester, 


or  EUPLOTBEB   AT  TllfB  OP  InBPBCTION. 

Wbbklt  Hours  or  Labob. 

Obobbs. 

Number 

In 

office, 

e(e. 

MalM 

under 

18 

Fe- 

iBAlee 

(■hope). 

CHILOBCM. 

NUMBBB  or  BMPLOTBES  (iN   SHOPS) 
WHO  WORK — 

children 

without 

oertifi" 

cate 

14-16 

yean 

old. 

Under 
14. 

lUit- 
er»te. 

51  houn 
or  lees. 

52-67 
hours. 

58-63 
hours. 

Over 
63  hours. 

oroered 

dis- 
charged. 

1  397 

40 

11 

760 
2 

18 

4 

\ 

8.768 
139 

46 

16 

16 

208 

87 

184 

1,834 

69 

80 

1 
6 

4 

19 
25 

1 

114 

6 

680 

7 

8 

65 

2 

A 

2 

•••••*•• 

1 
6 

4 

1 

1 

1 

210 

66 

98 

248 
11 

1 

4 

49 

6 

• 

20 

186 

40 

560 

78 

3 
6 
2 

1 
2 

18 

5 

1,704 

878 

8 
19 

1.204 

94 

1 

347 
86 

8,267 

961 
66 

18 

8.409 

63 

144 
85 
86 

9 

86 

995 

180 

81 
849 
818 

6 
12 
86 

96 

11 

33 

1 
8 

8 

4 

17 
11 

1 

4 

« 

a 

1 

1 

11 

6 

96 

198 

86 

633 

69 
203 

2 

8 

10 

3 

2 

7 
7 

9 

2 

46 

6 

16 

17 

6 

8 
18 
16 

96 
18 

85 

18 

1 

9 

7 

1 

3 

5 

19 

3 

A 

4 

18 

12 

2 

•           • 

• 

113 

117 

161 

87 

36 

2.170 

2.007 

62 

A 

7 

68 



86 

2 

10 

7 

2.108 

26 

6 

66 

21 

116 

177 
3.816 

.■•••••• 

2 

2 
1 

3 

49 

3 

2 

lO 

4 

8 

10 
820 

4 

86 
80 

7 

i 

8 
188 

4 

1 

14 

153 

60 

1 

37 

r               1 

1 

2 

8 

77 

86 

890 
6 

6 

88 

6 

410 

27 

*  296 

8 

1 

13 

208 

873 

8,668 

817 

1 

1 

6 

51 

13 
3 

7 

2.024 
86 

3.902 

70 

4 

89 

14 

80 

4 

8 
6 

ii 

3 
7 

8 

1 

•••■•••■ 

.••••.. 

11 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


Industry 
number. 


CITY  AND  INDUSTRY. 


Closed. 

burned. 

removed, 

etc. 


2-b 

3 

5, 

6 

7-c 

7-f 

A  ■   •  a    «    ■     • 

2-0 . ... . 

1 

2-a 

2-c 

3-a 

3-b 

3-0 . • . . . 
5 

2-« 

2-0 

4 

6-b...... 

1-a 

1-b 

1-0 

2-A 

2-b 

2^ 

8 

4-b 

5-tt 

5-b .... 

6-0 

(Ht-l . . . 
6-b 

1-A 

1-0.  ... 
1-d.. «. . 
1-e 

2 

a 


ROCHESTER— Continued. 

CHEiacALB,  Oils,  Paints,  Etc. — 
Continued. 


Dyes,  colore  and  inks. 

Wood  alcohol  and  esuential  oils. 

Mineral  oil  products 


Soda,  perfumery  and  cosmetics. 

Glue,  mucilage,  etc 

Celliuoid  and  other  plastics 


Total. 


VI.  Paper  and  Pulp. 

Raies  and  paper  Ktock 

Paper  mills 


Total. 


VII.  Pbintino  and  Papbr  Goods. 

Type  and  printers'  materials 

Paper  boxes  and  tubes 

Otner  paper  goods 

Printing  and  publishing. 


Bookbinding  and  blank-book  making 

Lithographing  and  engraving 

Photography 


Total. 


VIII.  Textiles. 

Carpets  and  rugs 

Woolens  and  worsteds 

Hosiery  and  knit  goods. .... 
Upholstery  goods 


Total. 


IX.   CLOTHDfO,     MiLUNBRT,     I«AUNDBT, 

Etc. 

Tailoring 

Shirt,  collars  and  cuffs 

Men's  neckwear 


Dress  making. 


Women's  white  goods . 
Corsets,  garters,  etc . . . 
Men's  hats  and  caps.. 
Millinery 


Banners,  flags,  quilts,  etc . 
Awninss,  tents,  sails,  etc. 
UmbreOas  and  paraaols. . . 
Laundries  (non^Chinese).. 
Cleaning  and  dyeing , 


Total, 


X.  Food.  Liquors  and  Tobacco. 

Grain  handling  and  milling 

Fruits  and  vegetables. 


Coffee  and  spioe  roasting  and  grindinc. 
Groceries  not  otherwise  specified 


Provisions 

Dairy  products. 


Factories 
Inspected. 


Once. 


More 
than 
once. 


18 
3 


22 


31 


1 
13 

6 
38 

7 
7 
1 


73 


308 

4 

4 

80 

,1 
2 
3 

22 

3 
2 
2 
13 
3 


447 


10 
5 

4 
4 


No. 
owners 

at 
work. 


34 


42 


LARaSflT     NUMBKRl 

OF  Employees  in  Number 
THE  Year. 


Office 
force. 


Shops. 


3 


8 


2 

6 

3 

28 

4 
2 
1 


46 


229 
2 


72 


1 

2 

11 


2 

12 

1 


388 


8 


17 

9 

6 
0 
5 


65 


24 

176 

62 

21 
23 


306 


190 

6 

7 

10 

3 


13 

4 
3 


19 
3 


267 


9 
30 

6 
83 


180 

29 

192 

142 

61 

100 


724 


85 


85 


4 

768 

214 

1,165 

218 

616 

3 


2,988 


16 
99 


276 


391 


8.088 
219 
181 
586 

47 

9 

11 

812 

52 
88 
15 
715 
88 


lo.aoi 


87 

1,038 

128 

814 

8 
24 


Total. 


147 

20 

201 

130 

40 

105 


741 


92 


92 


4 

751 

379 

1,176 

189 

623 

3 


3.125 


16 
100 


248 


364 


8,057 
224 
180 
573 

46 

9 

11 

324 

44 

28 

15 

619 

32 


10.163 


92 
456 

83 
93 

3 
34 
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Rochester. 


OF  Eicpf.oTixs  AT  Tan  or  iMsrEcnoN. 


Ib 

office, 

etc. 


Malee 

under 

18 

ye«n 

(sbope), 


17 


9 

6 
9 
5 


65 


Fe- 
males 
(shops). 


CHILDBBM. 


14-16 

years 
old. 


Under 
14. 


Illit- 
erate. 


Wbkxlt  Hottbb  or  Labor. 


NtniBBB  OF   BMFLOTBBS  (iK   BHOPS) 
WHO  WORK — 


51  hours 
or  less. 


52-67 
hours. 


58-63 
hours. 


Over 
63  hours. 


12 


ao 


103 
12 
50 


222 

42 


23 
3 


113 
i92 


59 

5 

100 


506 


89 


17 
29 


65 
26 


Orders. 


Number 

children 

without 

oertifi* 

cate 
ordeted 

djs- 
chargedL 


2 

1 


1 

4 


18 


24 

176 
62 

21 
23 


306 


3 


39 


9 

1 

40 

15 
19 


508 
107 
173 

54 

98 

^   1 


81 

1 

25 

11 

4 


11 

77 


662 

199 

1.033 

168 

588 

«      3 


84 


941 


4 
85 


72 


88 


2.653 


8 


43 


4 
54 

4 
4 


12 


78 


16 
96 


9 

8 

23 

5 

7 


47 


10 
7 


3 
2 


22 


1 
2 


8 
9 


184 
5 

7 
10 


13 

4 
3 

3 
251 


9 
30 

5 
33 


12 
19 


189 


9 
12 


9 


231 


12 


86 
2 
1 
1 


92 


12 


4.037 
165 
138 
427 

89 
6 

4 
261 

U 

2 

11 

496 

15 

5.612 


245 
21 
48 


240 


1 
11 

1 


2 


15 


275 


3 


167 


46 


214 


7.143 
219 
169 
305 

42 

9 

11 

183 

13 

14 

15 

314 


8.437 


343 


563 


7 

4 

54 


4 
258 


128 

'27 

11 

"240 
29 

1.260 


83 

419 

74 

6 

3 
24 


230 

7 

2 

70 

6 
2 

26 


2 

"ii 
1 

367 


6 

4 
7 
2 


3 
40 

'4 


12 


58 
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Table  IV — ^Factories  Inspected  in  Cities  of  the  First  and  Second  Clasa— Continued. 


Industry 
ntimb«r. 


CITY  AND  INDUSTRY. 


Closed. 

burned. 

remoTea, 

etc. 


Factorirb 
Imspbctkd. 


Once. 


More 
than 
once. 


No. 
owners 

at 
work. 


Largbvt   Numbbs 

OF  ElfPLOTXBS  IM 
THE  YkAB. 


Office 
force. 


Shops. 


NVMBBR 


TotaL 


4-a.... 
4-c.... 

4-d.... 
5-a.... 
5-b.  . . 
6-d.... 

6-«.... 
6-f.... 
6-a.... 
6-b.... 

2 

4 

5 

a 

0 


l-b... 
3-«.... 
8-«.... 
d-d.... 

3-e.... 
8-f.... 
4-a.... 
4-«.... 

1-a.... 
2  b.... 
2-c.... 
2-e.... 

13:::; 

0*'Oe  •  •  • 

If:::: 

S-k.... 
8-fi.... 


ROCHESTER— Continued. 

X.  Food,  Liquors  and  Tobaooo — 

Continued. 

Macaroni  and  other  food  pastes 

Bread  and  other  bakery  products 


Confectionery  and  ice  cream. 

Artificial  ice 

Cider,  Rrape  juice,  etc 

Malt 


Malt  liquors 

Vinous  and  distilled  liquors. 

Tobacco  and  imuff 

Cigars 


Total. 


XI.  Wateb,  Light  and  Powbb. 


Gas 

Electric  light  and  power. 

Steam  heat  and  power. . 


Total. 


XII.  BxnLDiNO  Industst. 

Carpenters'  shops 

Plumbers'  shops 


Total. 


XIII.  Warkhoubino. 
Warehousing  and  cold  storage. 


Total— Rochester. 


SYRACUSE. 

I.  Stokb,  Clat  and  Glass  Products. 

Cut  stone 

Asphalt 

Plaster,  wall  and  land 

Sifted  sand 


Artifieial  stone 

Plaster  casts  and  onuunents. 

Building  brick 

Pottery  products 


Total. 


II.  Mbtals,   Machinbs  and   Conybt- 

ANCBS. 

Sihrer  and  plated  ware 

Copper  work 

Brass  and  bronse  eastings 

Brass  and  bronss  ware 


Rhset  metal  work 

Metal  goods,  not  elsewhere  specified. 

RolUng  mills  and  steel  works 

Bridges  sod  stmetural  Jnm 


Hsrdwars,  not  sJsswhers  MptdBtbd. 

Tools  and  diss 

nreanns 

Wire  works , , , , 


46 


2 
SO 

10 
1 
1 
1 

8 

2 

2 

81 


183 


10 


1 
14 


15 


1,095 


11 


1 
2 

a 

2 

4 
8 
4 
1 

8 
1 
3 
1 


6 


8 


70 


2 


2 
40 


1 
29 


81 


660 


3 
15 

15 


38 

7 

4 


155 


15 


15 
2 


2,949 


18 


1 
2 
2 
2 

8 

1 

48 

2 

15 
8 

10 
1 


80 
200 

633 
35 
45 
88 

886 
17 
59 

209 


8,081 


100 

128 

10 


8 
405 


408 


40 


41,765 


39 

9 

56 

5 

15 

48 

72 

889 


618 


48 

78 

57 

6 

450 

17 

1.196 

81 

464 

73 
107 

111 


33 
214 

544 

15 
12 

4 

369 
24 
63 

195 

2.224 


100 

128 
10 


238 

3 

361 


364 


22 


41 .585 


22 
9 

57 
5 

11 
43 

73 
398 


618 


44 

75 
5& 

8 

458 

18 

1.160 

33 

475 

76 

117 

la 
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RochMter-Syracu  se. 


ov  JSMnormmB  at  Tina  of  iNBFBcnoif. 

WmmKi/r  Houaa  or  Labob. 

• 

Orden. 

Number 

In 

offioOt 
eCe. 

Malee 
under 

18 

yean 

(flbope). 

Fe- 
males 
(■hope). 

CB1LDRBN. 

NUMBBB  or  CMPLOTBBB  (iM  BROPS) 
WHO  WORK — 

ohildran 

without 

certifi- 

eate 

14-16 

yean 
old.  . 

Under 
14. 

SUt- 
ente. 

61  houn 
or  leas. 

1     62-67 
houn. 

68-63 
hours. 

Over 

68  houn. 

ordered 

dis- 
charfed. 

3 

1 
4 

17 

9 

7 

327 

1 

1 

16 

30 
196 

.201 
16 

2 

3 
58 

7 

16 

2 
326 

1 

16 

3 

6 

12 
3 

336 

,,.,,,,, 

1 

33 

- 

3 

1 

7 

17 

38 

2 

4 

1 
12 

41 
18 

1 
12 

• 

21 

21 

172 

4 

3 

155 

47 

716 

84 

176 

786 

1,107 

2 

.100 

i 

96 

10 

SBBKaB 

_ 

2 
2 

4 

84 
8 

41 

8 

1 

92 

41 

4 

101 

8 

3 

16 

1 

1 

340 

§ 

4 

1 

15 

1 

_^^ 

1 

340 

6 

3 
20 

4 

1 

2 

2.939 

1,124 

11,881 

747 

6 

6 

1,439 

26,666 

11,449 

103 

776 

162 

22 

9 

66 

6 

9 
17 
72 

2 

6 

1 

2 

1 

1 

2 

« 

1 
4 

6 

26 

] 

2 
42 

g 

184 

20 

389 

3 

1 

18 

46 

189 
8 

21 

22 

416 

43 

16 
20 

4 

168 

16 

2 

1 
6 
6 

16 

4 
8 
5 

7 
4 
6 

1 

2 

1 

\ 

2 

67 

87 

2 

442 

17 

1,124 

31 

407 
72 
62 
11 

2 

8 
69 

2 

4 
128 

- 

1 

22 

7 

8 

14 

43 

14 

1 

68 

4 
6 

4 

2 

2 

2 

Ifi 

68 
2 

23 

4 
2 

63 

9 

3 

3 

lO 

66 

1 

1 
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Table  IV-^-Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


■ 

CITY  AND  INDUSTRY.             , 

Closed, 

burned. 

romoTed, 

etc. 

Factories 
Inbpectbd. 

No. 
owners 

at 
work. 

Largest    Number 
or  Employees  in 
THE  Year. 

KUBIBKR 

Industry 
number. 

• 

Onoe. 

More 
than 
once. 

Office 
force. 

Shops. 

Total. 

3-p 

SYRACUSE — Continued . 

II.  Mrtal,  Machines  and  Contrt- 

A  NCEft — Continued. 

Car  wheeln  and  railway  eauionient 

1 
3 

6 

4 

6 

14 

5 

1 

2 
2 

1 
3 
1 
3 

1 

1 

..... 

1 
3 
2 

4 

5 

21 

6 

1 

3 
2 

1 
2 

4 

4 

22 

94 

15 
28 
10 

1 
6 

ios 

5.3 

36 

220 

1,724 

162 
470 
542 

2 

24 
252 

27 

1.036 

42 

520 

6 

157 

179 

66 

57 

3-S 

3-r 

Architectural  and  omamenta]  iron  work 
Cookine  and  heatinie  aoDaratUB 

40 
242 

TviM^wntinir  and  r^trialMriner  m»nhineM    . 

1,698 

8-t 

8-u 

Stationary  engines,  boilers,  etc 

Machinery  not  otherwise  classified.. .... 

1 

177 

477 

8-v 

Castings 

1 

553 

4-E 

Telegraph,  telephone,  fire-^larm  appar- 
atus   .....,.,, » . 

2 

4-c 

E>ynamoe,    motors   and   electrical   ma- 
chines.  

17 

6-a 

Carriages,  wajcons  and  sleijrhs 

J 

256 

6-b 

Blacksmithinff  and  wheelwriirhtinff ...  -  - 

27 

5-d 

Motor  vehicles 

1 

1.144 

5-c.... 
7 

Railwav  rAnair  ahnna 

42 

Aarnniiltiira.1  imnlements .  .     

82 

3 

4 

21 

3 

545 

8-a 

Professional  and  scientific  instruments . . 

1 

9 

I^mps.  reflectors,  stereonticons.  etc .... 

161 

8-cl 

OlfM^Ks  and  time  recorders 

1 

182 

8-e 

Scales,  meters.  DhonooraDhs.  etc ....... 

69 

Total 

IIT.  Wood  Manufacturkrs. 
House  trim 

7 

85 

3 

78 

495 

8.046 

8.240 

2-a 

3 

9 

1 
2 

1 

3 
7 
2 
1 

3 
2 

1 
2 

9 
2 
3 

6 
1 

i 

is 

6 
5 

i 

267 

26 

24 

8 

29 
454 

112 
3 

78 

13 

2 

59 

225 

2-b 

Packinc  boxes,  crates,  etc 

27 

2-c 

Cigar  and  fancy  wood  boxes 

1 

34 

3 

CooiMtram* 

9 

4-e 

Other  articles  and  aoDliances  of  wood. . 

•    •     *•   • 

4 
3 

4 
1 

7 
2 

1 
2 

30 

5-«t 

Furniture  and  UDholstery 

2 

4.57 

5-b 

Caskets 

118 

5-c 

Store,  office  and  kitchoi  fixtures 

3 

5-d 

Mirrors  and  picture  frames 

83 

6-e 

Other  cabinet  work 

13 

6 

Pianos,  oritans.  etc 

2 

7-c 

Brooms 

J 

60 

Total 

7 

34 

•   «    ■  •   • 

38 

33 

1.075 

1.041 

IV.  Lkathkr  and  Rubber  Goods. 
Beltinar.  washers,  etc  .  , 

3-a 

3 

1 
3 
3 

1 

6 
1 
2 
5 

0 

27 

8 

46 
12 
683 
45 
10 

55 

8-b 

Saddlery  and  harness 

12 

3-d 

Boots  and  shoes 

710 

3-c 

OlnvAJi  Anrl  mittens 

42 

4 

18 

Total 

11 

14 

44 

796 

837 

V,  CHBmcAts,  OiLB,  Paints,  Etc. 
PronrjetAry  medicines. 

1-a 

• 

1 
3 
2 

1 

1 

1 

2 

1 

4 
6 
6 
2 

1 
1 

14 

228 

51 

15 

1 
6 

18 

1^ 

Sodas  and  other  alkalies r 

234 

1-d 

Other  chemicals  and  drugs —  .  . . . 

57 

2-a 

Paint,  vamlih.  etc 

"i 

3 
2 

17 

2-b 

Dyes,  colors  and  inks '. . . 

2 

8 

Wood  alcohol  and  essential  oils 

7 

Bbport  of  Burbau  of  Factory  Inspbgtion,  1905. 


11.167 


Syractise. 


or  Empijotbes  at 

'  Time  of  Inspcction. 

Weekly  Houbs  of  Labor. 

Orders. 

Number 

In 

Males' 
under 

•     18 
years 

(shops). 

Fe- 
males 
(shops). 

CHTLDRBN. 

NUMBER  OF  EMPLOYEES  (iN  SHOPS) 
WHO  WORK  — 

children 
without 
certifi- 
cate 

office, 
etc. 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51  hours 
or  less. 

52-57 
houni. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

4 

5 

1 

2 

• 

63 

2 

4 

9 

14 

4 

12 

8 

1 

4 

36 

190 

1.605 

37 
260 
108 

2 

16 
6 

•••■•••* 

22 

2 
66 

26 

1 
3 

30 

93 

8 

16 

125 
189 
484 

» 

2S 

44 

1 

10 

28 

1 

1 

6 

6 

246 
27 

• 

3 

•    •          •     k    ■    « 

106 

9 

1 

1.036 

42 

464 

6 

2 

1 

81 

18 
7 

1 
31 

1 
23 

6 

3 

3 
2 
4 

3 

3 

1 

157 

8 

23 

4 

1 

21 

97 

66 
43 

3 

•  ■««•••• 

493 

280 

290 

96 

8 

136 

1,455 

6,157 

131 

36 

6 

4 
6 

4 

8 

9 

1 
3 
1 

1 
2 

62 

167 
26 
23 

10 
5 
3 

1 

i 

1 
8 

16 

1 

•••••••• 

6 
444 

108 
3 

• 

18 

10 

2 

2 

12 
7 

13 

6 
6 

7 
9 

3 
2 

6 

4 

5 

6 

4 

4 

1 

30 
3 

30 

8 
2 

2 

1 

8 

16 

7 

1 

•  ••■■■■• 

69 

5 

4 

33 

•         36 

47 

21 

6 

« 

85 

117 

806 

54 

7 

9 

46 
12 
68 
42 

8 

27 

62 

246 

22 

9 

29 

1 

615 

8 
2 

11 

8 

10 

62 

1 
12 

276 

7 
123 

29 

1 
24 

1 

626 

14 
221 

168 

13 

11 

ss^s^^ss 

4 

^ 

7 

4 

1 

6 

•••■••■• 

7 
51 
14 

« 

9 

6 

2 

- 

1 

i 

1 

I 

1 
3 

1 

1 

3 

1 

6 
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Table  IV— FactoiieB  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


InduBtry 
number. 


4... 
6... 

7-». 


2-a. 
3-a. 
3-b. 
3-0. 
4... 


4... 


iHt. 

1-b. 
1-d. 

2Hi. 


2-b... 

3 

64>... 

e4>.. 


1-A. 
1-0. 

1-e. 


4-0. 
4-d. 
5-c. 

5-d. 
5-e. 
B-b. 


CITY  AND  INDUSTRY. 


Cloaed, 

burned, 

removed, 

etc. 


Eactoribi 
iNsncrsD. 


Onoe. 


More 
than 
once. 


SYRACUSE — Condnaed. 

V.  CHKiacA.LB/ Oiui,  PAium,  Brc. — 
ConUmied, 

Animal  oil  products 

Soda,  perfumery  and  ooemetioa 

Wax  nipires,  etc 


Total. 


VI.  Papbr  and  Pulp. 
Rasa  and  paper  atook 


VII.  pRorriNO  AND  Papbb  Ooods. 

Pi^>er  boxee  and  tabee 

Pnntin^  and  puUiahing 

Book  bmdins  and  blank4>ook  m^^jtg . 
Lithosraphinc  and 
Wall  paper 


Total. 


VIII.   TSXTILBS. 


Carpets  and  nics 

Hosiery  and  knit  goods. 


Total. 


IX.   ClOTHINO,  MlLLDfBBT,  LaUNDRT, 

Etc. 

Tailorinc 

Shirts,  collars  and  cuifs 

Suspenders  and  other  fumishiag  goods . 
Dross 


Women's  white  goods 

Bien's  hats  and  oa^ 

Awniniqi,  tents,  sails,  etc. 
Laundries,  (non-Chinese). 
Cleaning  and  dyeing 


Total. 


X.  Food.  Liquors  and  Tobacco. 

Grain  handling  and  milling 

Fruits    and    Togetables,    canning    and 

preserving 

Grooeries,  not  otherwise  specified 

Macaroni  and  other  food  pastes 


Bread  and  other  bakery  products . 

Confectionery  and  ice  cream 

Mineral  and  soda  waters 


Malt 

Malt  liquors. 
Cigars 


Total. 


XI.  Watbb.  Lioht  and  Powbb. 
Electric  light  and  power 


8 


8 


13 


5 
18 
5 
2 
1 


31 


3 


22 
1 
1 

7 

1 
1 
8 
10 
2 


48 


1 
2 
1 

45 

4 
1 

2 

6 

7 


70 


2 


No. 
owners 

at 
work. 


2 


6 


Labobbt   Numbbb 
OP  Emplotsbb  in 

THB  YbaB. 


Office 
force. 


18 


8 
20 

7 
3 


38 


1 

11 

3 


51 


35 
7 
3 


58 


Shope. 


24 


3 
» 
3 
8 
7 


110 


46 


1 
10 


64 


3 

7 

16 

1 

28 
2 
1 

2 

16 
3 


7» 


3 


Numbbb 


Total 


31 

7 
128 


481 


16 


130 
317 
126 
43 
803 


010 


15 
633 


648 


1.212 
16 

0 
845 

25 

12 

35 

218 

8 


2.380 


22 

270 

141 

32 

246 

88 
15 

36 
178 
241 


1. 


83 


33 

7 

130 

M6 


17 


133 
406 
129 
51 
310 

1.029 


16  I 
529  I 

545 


1,248 

16 

10 

770 

17 
12 
24 

223 
9 

2.829 


25 

277 

136 

33 

272 
90 
16 

38 
194 
244 


1,325 


88 
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Sfractne. 


or  BHPLOTnw  at  Thob  or  IitarBcnoN. 

WxsKiiT  Houvs  or  Labos. 

Ob»KI8. 

Number 

In 

vndar 
18 

malM 
C0hop«). 

MuiiBBB  or  m FLOTcn  (nr  shops) 

WBO  WOSX — 

enfldrcn 

withoat 

eertifi- 

eale 

•te. 

14-16 

ymn 

old. 

Under 
14. 

DKt- 
•rate. 

51  boon 
orkas. 

52-57 
iKMin. 

58-63 
iKnira. 

Over 
68lioun. 

ordered 

dfo- 
eharfod. 

2 

1 

• 

17 

• 

31 

7 

16 

1 

5 

2 

8 

30 

9 

112 

1 

24 

23 

181 
13 

85 

355 

126 

21 

11 

^^SB^ 



] 

16 

1 

' ' 



_  __^  _^ 



3 

7 
13 

6 

75 

92 
40 
71 

28 

17 
9 

1 

2 

19 

8 
09 

118 
218 
126 
43 
308 

4 

5 
35 

4 
6 
2 

2 

89 

o 

3 

8 

1 

1 

7 

no 

100 

231 

48 

1 

107 

808 

4 

52 

5 

1 

8 

5 
425 

16 

2 
5 

5 

35 

524 

3 

• 

A 

8 

430 

35 

524 

15 

7 

3 



46 

20 

606 

12 

7 

705 

14 

3 

18 

172 

1 

57 

2 

V 

1»047 

155 
16 

64 
3 

47 

1 

i 

9 

10 

13 

551 
17 

209 

23 

2 

•      3 

7 

31 

3 

a 

•  ••••••• 

12 

9 

218 

8 

1 

14 

5 

5 

1 

64 

21 

1.628 

76 

2 

9 

1.620 

627 

136 

60 

3 

22 

1 

5 
3 
6 

67 
0 

7 

15 

2 

10 
5 

142 
60 
13 

58 

31 

4 

270 
100 

16 

•   ••■••■• 

.  20 
32 

128 

1 

6 

1 
2 

1 

5 

28 

116 
88 
15 

86 

1 

3 

1 

2 

16 

100 
165 

78 
76 

2 
5 

3 

i 

61 

1 

7» 

88 

865 

14 

1 

••..••• 

366 

8S4 

626 

22 

55 

98 

6 

S 

28 

11.170  .     Nbw  York  Statd  Dbpabtmbnt  of  Labor. 

Table  IV— FactoriM  Inspected  in  Cities  of  the  First  and  Second 


Indoitry 
number. 


CITY  AND  INDUSTRY. 


CloMd. 

burned, 

removed , 

etc. 


FAcroBim 
Insfxctkd. 


Oncer 


More 
than 
once. 


No. 
owners 

»t 
work. 


Labout  Numbkb 
or  Emplotbcs  in 

THB  YbAB. 


OfBee 
force. 


Sliope. 


NUIKBBB 


TotiO. 


b. 

0. 


1-b 

3-a 

3-e 

4>a 

4-b 

2-b 

2-c 

2-e 

2-f 

2-* 

3-c 

3-d 

3-g 

3-1 

S'^n. . . . 

3-n 

3-p 

8-r 

3-t 

3-u 

3-v 

4-e 

6-» 

6-0 

6-4 

5-s 

8-« 

8-e 

1 

2-* 

2-b 

8 

^*^  ••■*•• 

A-« 

5-e 

7-c 


SYRACUSE— Continiied. 

XII.  Building  Indubtrt. 

Paint  shops 

Plumbers  shops 


Total 

Total — Ssrracuse . 

TROY. 


I.  Stonk,  Clat  and  Glass  Produots. 

Cut  stone 

Ajsphalt 

Artificial  stone 

Building  brick 

Terra  ootta  and  fire  day  products 


Total. 


II.  Mbtaub,   Hachinxs   and   Con- 

YRTANCBB. 

Copper  work 

Brass  and  bronse  castings 

Brass  and  bronse  ware 

Sheet  metal  work 


Metal  goods,  not  elsewhere  specified. 

Rolling  mills  and  steel  works 

Bridges  and  structural  iron 

Hardware,  not  elsewhere  specified . . . 


Tools  and  dies 

Metal  beds  and  bed  springs 

Wire  work 

Car  wheels  and  railway  equipment. 


Cooking  and  heating  apparatus. . . 
Stationary  engines.  Doilers.  etc. . . . 
Machinery  not  otherwise  classified. 
Castings 


Dynamos,  motors  and  electrical  supplies. 

Carriages,  wagons  and  sleighs 

Cycles 

Mote 


otor  vehicles. 


Raflway  repair  shops 

Professional  and  scMntific  instruments. 
Seales,  meters,  phonographs,  etc 


Total. 


III.  Wood  Mantttactubbs. 

Saw  mill  products 

House  trim 

Paddng  boxes,  orates,  etc. 

Cooperage 


Other  articles  and  wplianess  of  wood. 

Furniture  and  upholsteiy 

Other  cabinet  work 

Brooms 


Total. 


24 


9 


312 


6 
1 
1 

4 
3 


15 


2 
2 
2 

7 

1 
3 
1 
1 

1 
1 
2 
1 

4 

2 

16 

6 

1 

11 

2 

1 

1 
2 
2 


72 


5 

10 

1 


24 


19 


2 


2 


6 
2 
1 


19 


8 
8 


18 


UBBBB 


13 


1 

is 


14 


11 
2 
1 


2 

8 

16 

4 
17 
14 

7 

4 


1 

12 

2 


107 


28 
23 


61 


16,381 


61 
26 
11 
08 
180 


286 


8 
82 
21 
00 

10 

1,896 

60 

9 

16 

6 

107 

260 

811 

68 

826 

683 

100 

106 

7 
1 


166 
24 


8,762 


16 
44 


27 

68 
89 

14 


192 


15 
26 


41 
16.613 


40 

25 

3 

68 
143 


279 


3 
17 
25 
56 

10 

1 ,306 

62 

10 

16 

3 

05 

208 

227 

51 

248 

652 


72 
6 
1 

23 

168 
17 


8.434 


14 
44 


24 

52 

82 

6 
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SyraeuM-Troy. 


OF  Ekflotbbs  at  Tims  of  IxsFBcnoN. 

Webklt  Houks  op  Labox. 

Obskbb. 

Number 

In 
tto. 

MalM 

imdar 

18 

srwtfs 

(dioiM). 

Fe- 

bmIm 
(■hops). 

JfUlfBm  OF  BMPLOTXBS  (XM  SHOFS) 
WHO  WOBX — 

children 

without 

eertifi- 

14-16 

ywn 

old. 

Uador 
14. 

mct- 

•rate. 

51  hours 
or  IMS. 

5^-67 
hours. 

58-«8 
hours. 

Over 
63  hours. 

ordered 

dis- 
eheraed. 

15 
13 

2 
2 

•   •••••••a 

18 

13 

28 

4 

' 

* 



. 

883 

609 

3,640 

374 

18 

661 

6.278 

^.724 

77 

532 

141 

33 

5 

2 
25 

2 
53 
00 

3 
2 

1 

IS 

•  " 

40 

5 

1 

13 



14 

48 

45 

172 

11 

3 

1 
1 
2 
2 

1 

1 

6 
20 

10 

1 
33 

10 
1,354 

4 

.,,.,,, 

1 

2 

■ 

22 

« 

11 

1 

31 
60 

2 

2 

1 

\ 

9 

16 

3 

87 

200 

161 

47 

198 

8 

62 

68 

5 

1 

22 

156 

15 

* 

« 

4 
3 
1 

5 

■* 

'2 

6 

10 

6 

6 

1 

8 

16 

50 

4 

17 

1 

1 

1 

33 
570 

12 
6 

• 

14 

• 

60 

7 

« 
2 

4 

- 

6 

1 

1 

12 

2 

••••■■• 

1 

107 

11 

12 

7 

85 

776 

2,466 
14 

48 

1 

1 

_ 

3 
3 

48 

' 

20 
6 

4 

44 

31 

3 

4 
5 

2 

1 

1 

8 

6 

* 

4 

1 

4 

•    75 

08 



17 
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Table  IV— Factories  Inspected  in  Cities  of  the  Ftrst  aad  Second  Class— Coatinned. 


Industry 
Bumbw. 


CITY  AND  INDUSTRY. 


CHoMd, 
burned. 

eto. 


FACTomm 
Imspbctko. 


Onoe. 


More 
onoe. 


No. 
ownen 

At 

work. 


LABOCflT     NUMBKB 

OP  Emplotxu  in 


Offioe 
foroe. 


Shops. 


NUMBI 


ToCnL 


L 


2... 

a-a. 

3-b. 

8-d. 
4... 
6-«. 


2-a. 
4... 
7-0. 


1... 
2-0. 


2-*. 
8-a. 
8-b. 
3-0. 


4... 
6.., 
7.. 


1-b. 

1-0. 


2^. 
8... 
44>. 
5-b. 


6-A-l. 

6-A-2. 
6-b... 


1-c. 

I'd. 
2... 


TROY— Coatlnuod. 

IV.  Lbathbb  and  Rubbbb  Qoom. 

Furs  and  fur  goods 

Belting,  washecB,  eto 

Saddlery  and  harness 


Boots  sad  shoes 

Rubber  and  gutta  peroha  goods. 
Brushes 


Tdtal. 


V.  CHuncALS,  Oiiii,  Paints,  Ehro. 

Paint,  Tarnish,  eto 

Animal  oU  produots 

Qlue.  mueuage,  eto 

Total 


VI.  PApnn  AND  Pui<p. 

Rags  and  paper  stoolc 

Paper  mills 


Total. 


VII.  Pbintino  and  Papib  Ooods. 

Paper  boxes  and  tubes 

Prmting  and  publishing 

Bookbinding  and  blank-book 
Lithographing  and  engraying. 


Total. 


VIM. 

Hosiery  and  knit  goods 

Flax,  hemp  and  jute  manufactures. 
Oil  <uoth,  window  shades,  etc 


Total. 


IX.  Clothxno,  Millinbbt,  Laundbt, 

Btc. 

Tailoring 

Shirts,  collars  and  ou£Fs 

Men's  neckwear 

Dress  making 


Ladies'  neckwear 

Men's  hats  and  caps 

MiUinery 

Awning,  tents,  sails,  etc. 


Laundries,  (non-Chinese). 

Chineoe  iMmdries 

Cleaning  and  dyeing 


Total. 


X.  Food,  Liquobs  and  Tobaooo. 

Grain  handling  and  milling 

Fruits  and  yegetables,  canning  and  pre- 

serring ^. 

Coffee  and  spice  roasting  and  grinding . 


3 


3 


83 


2 


2 

2 
1 

1 

4 
10 


20 


7 

21 

1 

2 


81 


44 

27 

1 

15 

1 

1 

21 

3 

12 

8 

13 


146 


2 


12 


1 
8 
6 


10 


10 


88 
3 


11 


0 
2 

5 

7 
11 


86 


1 

4 


12 


17 


4 
1 
1 


2 

7 


18 
10 
26 

2 

8 

470 


682 


42 

11 

0 


11 
47 


60 


0 


62 


76 
178 


13 
11 
26 

2 

8 

478 


532 


46 
10 
10 


248 


448 
886 

7 
27 


868 


1,011 
40 
26 


206 


801 


66 


77 
180 


257 


454 

420 

7 

29 


910 


966 
36 
25 


1.076 


110 

13,043 

6 

214 

80 

4 

143 

13 

063 

8 

21 


1.027 


15.505 


20 

10 
2 


99 

12.024 

6 

172 

26 
2 

84 
9 

968 

8 

16 

13,414 


27 

7 
2 
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Troy. 


OP  ElfPbOTBBB   AT  TlMB  OP  InbPBCTION. 


In 


etc 


under 

18 

Tean 

(Bhops) 


males 
(shops), 


14-16 

3Fean 

old. 


Under 
14. 


Dlit- 


Wkbxlt  Houbs  op'  Labor. 


NUKBBB  op  Bif  PLOTBBB  (IM  BVOPS) 
WHO  WORK — 


51  hours 
or 


62-^7 
hours. 


58-63 
hours. 


Chrer 
63  hours. 


Obdbbb. 


Number 
children 
without 
oertia- 
eata 
ordered 

dia- 
charfed. 


1 

4 


13 


17 


4 
1 
1 


6 


2 
7 


11 
47 


8 
1 


9 


390 


295 

7 
1 


20 


20 


47 
12 


2 


61 


13 
5 


18 


1 
49 


3 


58 


1 
29 


88 


85 
15 


50 


105 

18 

3 

2 


218 


660 

4 


664 


7 

9,056 

6 

103 

25 
1 

41 
3 

829 


10,071 


17 


17 


24 
8 


28 


13 


13 


80 
1 


87 


128 


8 


186 


2 


9 


11 


257 


257 


140 
243 


19 


402 


13 


13 


5 
8,325 

109 

26 

4 

3 

361 


8,834 


13 
10 
21 

2 

3 

309 


258 


42 
9 
9 


60 


75 
54 


129 


303 
2 

7 


312 


945 
35 
25 


1,005 


94 

3,409 

5 

61 


80 
6 

503 

8 

16 

4,272 


20 
6 


119 


119 


1 
13 


15 


1 

1 


1 
8 


4 
15 


19 


2 
1 


3 


19 

44 

1 

7 

3 

1 

19 

2 

16 
6 
8 

126 


12 


12 


1 
1 


6 
1 


8 
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Table  IV— Factories  Inspected  in  Cities  of  the  Fixst  and  Second  Class— Concluded. 


CITY  AND  INDUSTRY. 

Closed, 

burned, 

removed, 

etc. 

Faotorxbb 

iNaPBCTBD. 

No. 
owners 

at 
work. 

Larobst   Nukbbr 

OF  EUPLOTBBi  DT 
TKB  YbAB. 

NUMBXa 

Indiutry 
number. 

Onoe. 

Moie 
than 
onee. 

OiBee 
foroe. 

Shops. 

TotaL 

3 

TROT— Concluded. 

X.  Food,  Liquobs  and  Tobacco— 

ConHruMd, 

Dairy  productn. ,  ^ ,..,,,.,,. , 

1 
40 
11 

4 
14 
23 

1 

i 

20 
3 

10 

116 

52 

22 

200 

280 

20 

4-c 

4-d 

Bread  end  other  bakeiy  products 

Confectionery  and  ice  cream 

10 
4 

1 

18 
3 
2 

116 
48 

5-<s 

Mineral  and  Boda  water 

21 

5-e 

Malt  liquors ...                        » , . , . 

227 

6-b 

Ciears 

5 

10 

281 

Total..". 

21 

07 

1 

33 

33 

730 

749 

XI.  Water,  Lzoht  and  Powbb. 
Water 

1 

1 

1 
2 
3 

1 
1 

4 

27 

0 

22 

4 

28 

2 

Gaa 

ID 

4 

RlAfftru*  liffht  and  nowm* . .  -  -  - 

2 

26 

6 

Steam  heat  and  power . . ,  ^ , , .  - 

4 

Total 

2 

7 

6 

*62 

68 

XII.  Buiu>XNO  Imdustrt. 
Carpenters'  shops 

a 

1 

0 
2 
0 

3 

1 

135 
18 
43 

66 

b 

Paint  shops. . .  ^ 

18 

0 

Plumbers'  shoos 

•  ■  •  ■  • 

8 

2 

37 

Total '. 

1 

20 

11 

3 
2 

106 

121 

Xlll.  Warxhoubino. 
WarehouriTuc  and  cold  storaae . . .  t  n . .  -  - 

1 

20 

32 

Total — ^Tioy 

80 

448 

20 

185 

571 

23,547 

21,051 
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Troy. 


or  EagnomewB  at  Tim  op  JitBrmonov. 

Wbxklt  Houbs  or  Laboe. 

Obdbbb. 

Number 

In 

offioe, 

etc. 

• 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

NUMBBB  OP  BMPXiOTBBS  (TN   SBOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

nut- 

erate. 

51  houn 
or  less. 

1     52-67 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordered 

dia- 
chaised. 

1 

19 

i9 

- 

..    — 

---   — 

1 
2 

2 

11 

9 

102 
29 
20 

135 

5 
3 

61 

13 

1 

7 

11 

1 

1 

1 

20 

io 

278 

60 

3 

89 

1 

*26 

1 

4 

33 

42 

18 

26 

1 

_^^ 

297 

7 

99 

312 

8 

87 

s 

1 

20 

1 

9 
2 

4 

4 

20 

1 

0 

7 

40 

15 

1 

****** 

=™=""*== 

SKsa 

* 

1 

41 
12 
34 

24 

i 

3 

6 

2 

6 

3 

•••••"*• 

87 

26 

6 

8 

^ 

aesaB 

™~=" 

* 

2 

20 
9,120 

1 





....... 

M5 

211 

11.075 

178 

671 

10,566 

129 

341 

28 
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TABLE    V— STATISnCS  OF  FACTOSIS8 

Recipit* 


GBOXTFB  OF  INDUSTRIES, 


aoMd, 

burned, 
ivea, 
ate. 


Factosibs 

iMSPBCrXD. 


Onoe. 


More 
than 
onoe. 


Number 
owners 

At 

work. 


LAXOBflT    NnMnn    of 

YSAB. 


OiBee 
foroe. 


Shope. 


No 


TotaL 


I.  Stone,  day  and  gtaas  produeta — 
II.  Metab,  maefaineaandooDTvyaneea. 

III.  Wood  manufaoturea 

rv.  Leather  and  rubber  fooda 

V.  Ghemieala,  oila,  paints,  etc 

VI.  Paper  and  pulp 

VII.  Printinc  and  paper  goods 

VIII.  Textiles 

IX.  Clothing,  millinery,  laundry,  etc.. . 

X.  Food,  liquors  and  tobaooo 

XI.  Water,  light  and  power  distributioD 

XII.  Building  industry 

XIII.  Warehousing 


I. 

11. 

III. 

IV. 

V. 

VI. 

VII. 

VIII. 

IX. 

X. 

XI. 

XII. 

XIII. 


•     ■     •     « 


Stone,  clay  and  glass  products 
Metals,  machines  and  conveyances. 

Wood  manufactures 

Leather  and  rubber  goods 

Chemicals,  oils,  paints,  etc 

Paper  and  pulp 

Printing  and  pM>ar  goods 

Teztites 

Clothin|;,  millinery,  laundry,  etc. . . 

Food,  hquors  and  tobaooo 

Water,  li^ht  and  power  distribution 

Building  industry 

Warehousing 


Total. 


82 
384 
881 

igo 

47 

87 

189 

104 

1,109 

595 

44 

85 


SO 
228 
113 
126 

27 

11 
110 

71 

880 

186 

2 

73 


1,852 


841 

4,555 

2i567 

1,993 

703 

349 

2,863 

871 

10,241 

6,005 

447 

302 

10 


426 

2,817 

1.345 

1,450 

489 

153 

1,896 

554 

8,197 

2,970 

147 

195 

3 

20,642 


31 

165 

78 

86 

13 

11 

79 

66 

452 

180 

5 

2 


19 

.  97 

43 

64 

8 

2 

52 

41 

366 

115 

1 

1 


809 


301 
2.800 
1,704 
1,447 

226 

134 
1,881 

448 

7.846 

3,843 

13 

182 


241 
1,756 

898 
1,217 

158 

87 

1,193 

353 

6,250 

1,662 

8 

115 


1^,938 


1.090 

12,041 

2,399 

1,894 

3,517 

403 

8,959 

1,560 

6,498 

8,977 

239 

260 

8 


621 
5,788 
1.317 
1,151 
2,008 
SO 
7,128 

666 
5,298 
2,563 

160 

202 
4 

26.996 


H 
37.402 

221,499 

70,138 

60,708 

23,463 

14,782 

79,923 

98.309 

263.137 

100,767 

7,722 

3,203 

131 


H 

14,351 

87.512 

34.096 

29, £07 

12,717 

2,191 

60.452 

29,419 

207,170 

60,369 

5,668 

1,955 

46 

545,853 


34,170 

204.887 

05,036 

55.700 

24.640 

14.706 

81.810 

92.407 

225.296 

90,216 

7.741 

2.632 

104 


12.517 

79,763 

80.701 

25.076 

13.306 

2.108 

61.552 

26.240 

173.002 

55.815 

5.677 

1.574 

45 

480.065 
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niSPBCTBD  ni  BACH  IHDUSTRT. 
alatioii. 


Wbbklt  Houbs  or  Labor. 

Ordrw. 

Numbar 

In 

GOIO0. 

•to. 

Males 

vadM' 

18 

(•bop«). 

CHXLDRBK. 

inTMBXB  OF  BMPLOTKB8  (iM  SBOFS) 
WHO  WORK — 

ehildren 

without 

eartifi- 

oata 

14-16 

3^«ars 
old. 

Under 
14. 

DUt- 
erate. 

51  haan 

1     52-57 
hours. 

58-63 
hours. 

Ornr 
68  hoars. 

ordered 

dia- 
ehamed. 

flfcite. 
1.066 

11.800 

2.371 

1.887 

3.402 

403 
8.823 
1.563 
6,320 
3.020 

234 

1.037 

5.102 

2^,036 

1.606 

588 

110 

2.617 

3.137 

1.573 

1.265 

4 

0 

1.816 

10.851 

8.188 

16.202 

4,051 

1,721 

23,013 

40.165 

118.311 

20,745 

3 

14 

828 

1,272 

740 

046 

314 

45 

1,233 

2,756 

2,320 

010 

13 
27 
24 

9 
15 

1 
21 
11 
40 
28 

1 

6 
14 

1 

• 

8 
19 

6,393 

9,845 

4,988 

711 

2,489 

602 

9,418 

1,425 

16.252 

13.006 

1.625 

1.325 

10,178 

86,095 

21,483 

19,514 

11,390 

583 

53,397 

27,406 

129,932 

24,031 

1,405 

832 

24 

15,145 

94,600 

35,636 

33,540 

6.974 

5,535 

9,982 

61,675 

71.112 

46,181 

2.051 

215 

57 

0 

1.868 

2.529 

558 

48 

295 

7,678 

199 

428 

1,680 

3,068 

2,426 

15 

985 

5.334 

3.718 

2.560 

648 

878 

3.286 

1.553 

17.374 

7.680 

850 

261 

8 

02 
340 
208 
228 
72 
25 
411 
208 
890 
236 

260 

8 

4 

1 

2 

^^ 

... 

City. 

618 
5,710 
1.300 
1.148 
2.002 
60 
7,003 

661 
5,153 
2.546 

160 

'  366 

2,501 

726 

605 

293 

29 

1.671 

711 

1,007 

465 

3 

6 

558 

6,373 

1.731 

7,623 

3,244 

808 

17,621 

14,761 

84,348 

20,074 

3 

14 

115 
600 
320 
356 
102 
10 
837 
607 
1.502 
270 

3 
13 

5 

4 
12 

1 
16 

6 
25 

6 

1 
8 

i 

2 
18 

5.057 
6,420 
4.272 

595 
2,297 
43 
7.919 
1.139 
15,207 
9,438 
1,389 

661 

3,618 

45,979 

15,461 

14,192 

5,502 

251 

41,176 

14,082 

101,178 

19,525 

1,210 

618 

20 

3,142 

21 ,397 

9.659 

9,993 

3.439 

1.689 

5.427 

9.308 

50.561 

22.930 

1.758 

93 

6 

82 

257 

9 

48 

156 

35 

27 

159 

1,593 

1,876 

1,160 

is 

552 

3.414 

1.843 

2,106 

480 

200 

2.466 

047 

15.410 

4,720 

115 

108 

4 

37 
201 

76 
114 

48 

4 

282 

78 
673 
111 

202 

4 

2 

1 

1 

26.507 

8.463 

157.158 

5,106 

02 

80 

54,437 

263,712 

139.402 

4,917 

82,482 

1.625 

12 
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Table  V— Continued. 


INDUSTRY  AND  LOCALrry. 

[Only  the  more  important  centers  of 
each  indiiatry  are  specified.] 


Caosed.  .^ 
burned, 
removed » 
etc. 


Facttories 
Imspbctbd. 


Once. 


More 
than 
once. 


Number 
owners 

at 
work. 


Lahoiwt  NmouBS  of 
Emplcsees  in  the 
Yeab.  ^ 


Office 
force. 


Shops. 


Number 


Total. 


I.  Stone. 

a.  Crushed  stone 

RocUandLake... 

Stoneco 

Tompkins  Cove . . 


b.  Cut  stone 

Buffalo 

Gouvemeur. . . . 
New  York  Gty. 


c.    Hones,  slates,  mosaics,  etc. 
New  York  City 


2.  Miscellaneous  Mineral  Products. 

a.   Asbestos,  raraphite,  etc 

New  York  City 


b.  Abrasives 

Niagara  Falls. 


3.  Lime,  Cement  and  Plaster. 

Asphalt 

New  York  City 


Cement  and  lime. 
Glens  Falls... 

Hudson 

Rosendale.... 


e.    Plaster,  wall  and  land. 

Newburgfa 

New  York  City... 
Oakfield 


d.  Sifted  sand  and  mortar. 
Port  Washington.. 
Roelyn 


e.    Artificial  stone 

New  York  City. 


f.    Plaster  casts  and  ornaments. 
New  York  City 


4.  Brick,  Tito  and  Pottery. 

Common  brick 

Buffak) 

CatskiU 

Coeymans 

Dutchess  Junction 

East  Kingston 

Fishkill-on-Hudson 

Flatbush 

Glasoo 

Havemtraw 

Kingston  Point 

MechanicviUe 

New  York  aty 

Roseton 

Verplanck 

Waishvitte 


12 

'7 


4 
3 


10 


15 
2 
1 
2 

228 

4 

7 

184 

9 
5 


36 
10 

0 
1 


16 
9 

23 
2 


8 

23 
1 
2 
3 

16 
5 
5 

13 
5 

64 
62 


146 
6 
3 
3 
7 
9 
4 
5 
7 
30 
1 
4 
6 
2 
4 
1 


9 


188 

1 

2 

76 

6 
6 


11 
3 


6 
3 

45 

42 


42 


3 


1 
13 


20 


4 
2 

228 

2 

6 

176 

7 
2 


58 
87 

63 
40 


83 
25 

72 
10 


10 

26 

4 
4 
6 

3 


6 
1 

30 
30 


89 

5 


8 

4 
8 


I,  8TO 

1,141 
460 
225 
258 

6,068 
801 
189 

5,648 

72 
41 


1,257 
905 

494 
316 


883 
600 

2.387 
471 
303 
432 

1,062 
155 
526 
145 

425 

160 
215 

165 
73 

965 
922 


10,763 
812 
816 
805 
602 
948 
422 
863 
587 
2,165 


804 


855 
400 


NS   AVD 

1.058 
400 
229 
227 

5.781 
248 
190 

4.353 

72 
36 


1.224 
854 

537 
356 


713 
502 

2,276 
388 
303 
442 

986 
150 
428 
151 

400 
153 
194 

131 
55 

608 
565 


10,195 
317 
290 
306 
538 
932 
422 
.361 
587 
1.931 
236 
307 
286 
606 
390 
382 
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11.179 


[Statiftics  of  Factoriei  Inspected:  By  lodoitriet. 


Wkbxlt  Houbs  or  Labor. 

Obdbbb. 

Number 

J* 

offiee. 
He. 

Males 

undar 

18 

Fe- 

(•hop8). 

GKTLDItEir — 

WUlfBBB  OF  BM rLOTBBS  (DT  BHOPB) 
WHO  WORK — 

without 
certifi- 
cate 

14-16 

yean 
old. 

Under 
14. 

nut- 

erate. 

51  hours 
orlMS. 

52-57  . 
hou». 

58-63 
liourB. 

Over 
63  hours. 

ordered 

di»- 
chaned. 

CLATP 
20 

RODDCT 

1 

s. 

1.031 
400 
225 
225 

696 
167 
111 
119 

31 

7 

20 

4 

4 

•  ■  i . . . . . . 

2 

221 

33 

1 

1 

27 

1 

87 
18 

20 
10 

28 
3 

68 
58 

2 

........ 

4.110 
79 

593 

17 

394 

10 
10 

374 
212 

6 

152 

67 

223 

1 

8 

163 

8 
5 

49 
34 

13 
7 

23 
12 

45 

8 

4 
10 

32 
2 
3 
5 

20 
7 
9 

19 
8 

83 
79 

165 

5 

4 

3 

3 

5 

4 

4 

10 

33 

1 

3 

20 

•S 

2 

5 

176 

5 

7 

4 

242 
166 

21 
11 

5 
5 

3 

3 

18 

2 

3,665 

24 
24 

50 
40 

17 

2 

7 

2 

1 

58 
37 

18 
8 

3 

• 

695 
565 

462 
316 

587 
454 

1.357 

303 

3 

416 

731 
155 
379 

391 
153 
194 

60 

11 

128 
111 

5.895 

47 

70 

827 

75 

300 

183 

i44 

8 
8 

5 

5 

53 

■ 

40 

32 

24 
24 

20 

24 

72 

14 
3 

n 

10 

2 

10 
26 

16 

15 
2 
8 
1 

6 

4 

16 
46 

4 

4 

18 

45 
1 

A 

1 

1 

3 

6 

A 

3 
3 

12 
12 

406 
29 
10 
18 
21 
47 
19 
11 
48 
87 
10 
11 
6 
18 
12 
25 

7 
2 

6 

1 
1 

3 
3 

110 
10 

41 
41 

322 
322 

558 
56 

*****           • 

24 
2 

121 
95 

3,703 
256 

1 

29 

2 

29 

2 

39 

5 

11 
1 

36 
5 

290 
305 

1 

1 

6 

io 

14 
5 
1 
81 
17 
2 
4 
8 

538 

12 

8 

1 

81 

1,930 

8 

1 

1 

•   ••••••• 

919 
417 
860 
556 

6 

2 

1 

8 
8 

5 

1 

6 

........ 

236 
802 

267 

2 

a 

2 

15 

603 

1 

2 

4 

1 

a 

8 

.••..«•. 

*  • 

319 

'6 
3 

2 

2 

1 

880 

11.180 
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Table  V— Coiitlimad. 


INDUSTRY  AND  LOCALITY. 

[Only  tbe  more  important  centers  of 
each  industry  are  spaeified.] 


doaed. 

burnacL 

ramovad, 

ate. 


FAcroRias 
IiiaracrBo. 


Onea. 


Mora 
than 
oooa. 


Number 


at 
work. 


Laso: 


NuHBEB    or 

DT    n» 


Offioa 
force. 


Shopa. 


Nui 


TotaL 


4«  Brick,  Tite  and  Fottary — Oontlaiiad. 
b.  Terra  ootta  and  fire  day  produots. . . 

.  Cofning 

New  York  City 


«.    Pottery  produeta . . . . 

Buffalo 

New  York  Ctby. 

Sotvay 

Syraeuae 


s.   Buil< 


5.  Olaat. 

Idinsslaas 

Buffalo 

Cleveland 

New  York  OUy . 


Beveled  glaae  and  mirrors. 
New  York  City 


€.    Pressed,  blown  and  out  f^aasware. 

Cwtiing 

New  York  City 


d.  Bottles  and  jars...'. 
New  York  aty. 
Olean 


a.   Cleantns  and  paokins  bottlea. 
Rochester , 


7 
5 


2 


41 

2 

25 

26 
1 

16 
2 
1 


58 
5 
1 

46 

28 
24 


10 
47 

11 

7 


11 
1 


2 

8 
8 

1 

i 

2 
2 


14 

1 

18 

10 


16 
2 


25 

4 


16 

26 

15 

40 

2 

36 

8 
6 


68 

2 

44 

112 

6 

65 

13 

0 


03 

4 

1 

87 

102 
08 

83 
35 
36 

22 
5 
0 

40 
40 


STOHB  AH 

1,631 
206 
878 

1,422 
204 
360 
208 
380 


1,412 
107 
180 

1,120 


010 

3.811 
2,006 
1.876 

1.441 
678 
405 

151 
01 


O   CLAY 

1.514 
208 
763 

1,476 
210 
376 
221 
308 


1.402 

04 

131 

1.141 

1.024 
072 

3.431 
1.706 
1.328 

1.164 
683 

287 

178 
131 


IL  ]IBTALS»  MAGHIHBS 


i.^Gold.  Silver  and  Pradous  Stones, 
^ver  and  plated  ware 

East  syraause 

Mt.  Vernon 

New  York  aty 

Port  Jenris 

Rochester 

Sag  Harbor 


b.  Oeld  and  SUvcr  Refining. 


c. 


Gold,  silver  and  aluminum  leaf. 
kioksville 


Maasena 

New  York  (Sty. 


d.  Gold  and  silver  watch  cases , 

Sag  Harbor 

New  York  aty 


e.   Jewelry,  gold  pens.  etc. 

Buffalo 

New  York  aty... 


f .     Lapidary  work,  (New  York  City) . 


a.  Copper,  Lead,  Zinc,  Btc. 

Smelting  and  refining 

New  York  aty 


b.   (Copper  work. 
Buffalo.. 


2 

2 

82 

82 

80 


74 
1 
1 

65 
1 
1 
1 

8 

81 

10 

1 

10 

20 

1 

10 

810 

15 

207 

106 


18 
17 

46 
5 


30 

200 

15 

11 

174 

4 
2 

86 

2 

0 

1 

25 
0 

17 

0 

8 

1 

15 

2 

24 

51 
16 
35 

2 

24 

4 
4 

284 

11 
210 

510 

26 

481 

1 

80 

140 

8 
8 

30 
34 

27 
2 

50 
0 

2,783 
134 
264 

1.S38 
143 
108 
182 

70 

705 

01 

400 

287 

1,222 
502 
630 

4,503 

204 

4,100 

1.188 


1,450 
1.305 

1,002 
207 


2,720 
140 
275 

1,743 
147 
110 
182 

74 

787 

01 

400 

270 

1.187 
608 

579 

4.411 

314 

3,002 

1.152 


1.454 
1,404 


1.' 


261 
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Statktics  of  FactoriM  Inspected:  By  Induetriee. 


or  EiinoTBai  at  TkMS  or  ImpBcnoir. 

WnxLT  HouBS  OF  Labor. 

Obdbbs. 

Number 

In 

MalM 

imder 

18 

malM 
(■faopfl). 

chuiDbbn. 

NUMBKB  or  BXPLOTBBB  (lX  BROFS) 
WHO  WOBK — 

without 

oertifi- 

eate 

offies. 
cto. 

14-16 

ywn 

old. 

Undar 
14. 

nfit- 

ent«. 

61  hours 
orle«. 

62-67 
hours. 

68-63 
hours. 

Otw 

68  hours. 

ordered 
dis- 

PS0DU 
68 

27 

ntliiiMd. 
20 

6 

• 

261 

448 

743 

206 

02 

864 

45 

s 

2 

44 

22 

100 
26 
22 

11 
42 

21 
1 

20 

400 
86 
64 

66 
184 

162 
86 

8 

60 
11 
26 
2 
20 

0 

261 

866 

000 

204 
230 
176 
380 

667 
00 

■    a    •    •    B^S    •    ■ 

35 

88 

5 

20 

7 
3 

61 
6 
8 

60 

80 
36 

60 

5 

55 

13 
0 

2 

112 

e 

2 

11 

4 

66 
13 

2 

1 

80 
83 

6 

0 

1 

03 

4 

1 

478 

160 

6 

1 

130 
36 

113 
66 

1.616 
664 
806 

85 
11 

74 

74 

87 
108 

10 

18 
18 

136 

100 

186 

107 

60 

1 
1 

126 

86 
86 

268 

148 

82 

28 
23 

42 
40 

0 

7 
7 

88 

4 

27 

60 
24 
18 

1 
1 

1 

464 

121 
121 

102 

664 

688 

688 

1.467 

1.007 

810 

001 

667 

72 

08 

01 

6 

A 

96 

A 

83 

.         » 

36 

86 

08 
206 

O 

22 

5 

5 

0 

206 
2 

40 

4B 

,' 

20 

1 

x. 

40 

1 

AHBlOOllVETAirCBS. 


200 
15 
11 

174 
4 
2 


0 
17 


0 
8 

60 
16 
34 

610 

26 

481 

140 


30 
84 

60 
0 


128 

206 
28 
81 

166 
81 
11 
18 

8 

170 
66 

86 
6 
6 

16 
1 

8 

1.616 

9 

134 

18 

264 

60 

8 

1.073 

12 

7 

13 

7 
1 

12 

4 

2 

10 
171 

46 

27 

163 

2 

20 

01 
63 

6 

5 

00 

121 
88 
33 

464 

32 
304 

77 

10 

14 

6 

86 

7 
78 

17 

163 

84 

847 

22 

12 

6 
281 

347 

106 
31 

1 

3.028 
288 

164 
83 

1 

281 
310 

8 
8 

28 

2.647 
600 

1 

1.266 

1 

1.256 

41 

177 
42 

.  1 

663 

4 

4 

006 

00 
8 
4 

67 
2 

0 
5 

2 

488 
143 
108 
182 

2 

3 

6 

.42 

14 

3 

26 

32 

3 

20 

313 

12 

200 

48 

17 
17 

46 
3 

1 

446 
01 

309 
46 

784 
502 
102 

683 

1 

1 
2 

2 

27 
2 

683 
12 

110 
64 

1.058 
248 

42 
42 

24 
1 

1 

11.182 
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Table  V--C<isiti]iiied. 


Ck>sed. 

buxned. 

renMYed, 

etc. 

Faotoubi 

IlfSPBCraiD. 

Number 
owners 

at 
work. 

LABOBar   NuKBxs   op 
Emplotsks   in   thk 
Ybab. 

NUKBXB 

INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of 
each  induBtry  are  speeified.] 

Onee. 

MOTO 

than 
once. 

Office 
force. 

Shops. 

Total. 

a.  Copptf,  Lead,  Zinc,  Etc.— Continued. 

1 
26 

7 

56 
9 

34 
2 

63 
58 

143 
2 

119 
3 
1 

431 
38 

1 

1 

304 

16 

10 

4 

178 

9 

1 

130 

12 

4 
2 

8 
8 
2 

87 

4 
1 
9 
4 
3 

29 
2 
2 

16 

100 

2 

46 

1 

1 
7 
1 
8 

n.  MB 

5 
14 
29 

83 
3 
9 

7 

87 
84 

193 
6 

158 
6 
7 

777 
64 
15 
90 

519 

20 

15 

8 

176 
5 
1 

155 

4 

21 
17 

147 

6 

184 

148 
14 
7 
89 
43 
11 

167 
82 
18 
88 

281 

9 

61 

28 

48 

6 

18 

15 

9 

TALSk   MA 

820 
877 
803 

868 
111 
451 
128 

2.584 
2.505 

4.736 
151 

3.458 
558 
170 

17,877 

1.614 

536 

689 

12.503 
392 
232 
450 

4.034 
123 
120 

8.133 
316 

123 
86 

6.903 

560 

6.160 

6,453 
742 
610 
1,314 
1,196 
1.896 

2.011 
213 
440 
879 

5.661 
284 

1.449 
688 
664 
272 
280 
464 
257 

825 

New  'Vork  City 

22 

30S 

Rome ,.,...,.,.,. ttttt 

804 

A.    Drum  and  bronxe  oaetinm 

4 
1 
3 

2 

2 

37 

3 

29 

832 

Buffalo 

114 

New  York  City 

412 

Rochefftw. ..-.t..».tTT-TT.»T-- 

13S 

ti    flitM  and  f^lMftrin  fixtunw r .  -  -  r  - 

2 

1 

10 

4 
4 

11 

42 
39 

92 

i:UI 

New  York  City 

e.    BrasB  and  bronse  ware  (not  eleewliere 
flDedfied) ^ 

4.482 

'isr 

New  York  City 

6 

11 

84 

3.23& 

Home ,  T  -  - 

56^ 

Waterford 

177 

f.    Sheet  metal  work 

38 

4 
1 

21 

1 

254 

12 

2 

16.18a 

Buffalo 

1.503. 

C\wLr%  an  A  ttiatt  a .....,..- 

551 

Jameetown. ,,,,,-,,  r  r  ..,■,.-  r  -  r 

77^ 

New  York  City 

25 

14 
2 

2 

18 
3 

194 
5 

4 
4 

132 
5 

11.021 

RonhmitMr r , .  - 1  t  - 

38S 

RAhtfrnAntii/iv 

22r 

flvrAi*iiiwi 

45» 

g.   Metal  goods,  not  elsewhere  epedfied. . 
Buffalo 

14 

1 

3.771 
12a 

LindenhuTHt 

loa 

New  York  City 

11 

1 

13 

1 

92 
15 

2,981 

Roclieeter 

204 

A      Dm  miahinir.  bIa 

134 

Mi?>evilTe r  -  -  - » ,  t 

lOS 

b    Pi«  iron 

2 

1 
1 

6.001 

Bufffilo ,  T 

565 

6.154 

If.     Rolling  nul|9  and  Steel  vorke^  r  r 

8 

1 

21 

6.38a 

Auburn 

756. 

Gohoea 

1 

017 

New  York  City 

7 
3 

1,35a 

RvrAAum 

1  16» 

Trov 

1,395 

d.   Bridnw  and  structural  iron . .  - 1  - .  r . .  r 

2 

6 

1,912 

Ruffak> ;,,.,.  ^ ... . 

24S 

ESmira T,.....-,-ttT---- 

46a 

New  York  City 

1 
7 

8 

5 
72 

821 

s.   Hardware 

5,564 

Cortland   - . .  -  -  ^ , . . . . , » r ,  r ,  x  t  ,, 

277 

4 

4 

82 

1,85» 

North  Tonawanda 

706 

Port  ChttAvr, ,   ^  i ......... .    ... 

71» 

Roeheater 

1 

4 

S80 

Bhenrel -  r  - 1 » , 

862 

Syracuse 

8 

8 

8 

47a 

335 
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Statistics  of  FactorlM  Inspects^.:  By  Industries. 


OF.  Kuru^rmwm  at  Timb  op  iNSPscnoN. 

Wbbklt  Houbs  of  Labor. 

Ordbbb 

• 

Number 

In 

ofllee, 

etc. 

Males 

under 

18 

yeara 

(■hops). 

Fe- 
males 
(eliope) 

CHrU>RBN. 

nuiAkb  of  bmplotees  (in  shops) 

WHO  WORK — 

ehUdrsn 

without 

eertifi- 

oate 

.    14-16 
yean 
old. 

Under 
14. 

niit- 

erate. 

51  hours     52-^7 
or  less.      hours. 

58-63 
hours. 

Over 
63  hours 

ordered 

die- 
eharced. 

Ainoco 

5 

irVBTAH 

16 

12 
0 

20 

2 

18 

1 

08 
08 

157 

15 

110 

8 

4 

880 
206 

io 

560 
3 

CBS-C 

81 

4 
110 

8 

ontiniM 

d. 

820 

218 

02 

406 
13 

201 
04 

1,270 
1,223 

1,037 

1,801 
0 

8 
20 

7 

56 

8 

30 

4 

140 
135 

214 

4 

181 

1 

.4 

488 
23 

14 

1 

35 

40 
683 

270 
08 
88 
34 

020 
005 

2,166 
147 

1,001 
548 
170 

0,643 

1,173 

536 

8 

8 

1 

28 

33 

8 

^ 

21 

3 

3 

g 

8 

45 
42 

301 

■"846 
24 

1 
1 

24 
23 

'       52 

4 
43 

21 

1 

7 

1 

86 

37 
24 

180 

14 

88 

13 

100 

20 

6 

2 

155 

188 

16 

A 

7 

•  •  •  • « .*\ 

774 
64 

1,001 
134 

74 

*i;476 
7 

222 

36 

7 

2,058 
123 

8,711 
233 

48 
16 

15 

00 

5 
146 

1 

680 

2,503 

77 

85 

1.758 
10 

JUS 

1,554 

166 

127 

8 

180 

6,446 
122 

375 

8 

11 

16 

264 
21 

3 
208 

0 

3 
1 

12 

Q 

20 

1 

15 

8 

176 
5 

50 

105 
15 
18 

123 

060 

23 

46 

607 

100 

22 

75 

4 
18 
45 

4 

7 

0 

1 

442 

1,088 
113 
107 

1,170 
66 

103 
86 

6,002 

10 

6.028 

5.070 

740 

610 

803 

1,124 

1,354 

580 

212 

150 

50 

3.555 
267 
754 
682 

10 

670 
550 

14 

1 

155 
4 

8 

130 

1,517 
104 

15 

31 

17 

*       • 

130 

20 

6 

126 

20 

68 
14 
10 
16 
14 

80 
10 

11 

52 
3 
8 

20 
3 

147 

78 
i 

i 

1 

18 
2 

1 
8 

4 

S5 

1,127 
2 

g 

14 

7 

1 

80 

1 

020 

2 

31 

1,111 

200 
635 

1,678 

452 

3 
0 

43 

11 

140 

2 

1 

72 

42 

1 

32 

13 

65 

18 

403 

4 

06 

161 

84 

11 

4 
53 

*   1 

475 
10 

168 
00 
68 
2 
15 
68 
18 

71 
06 

27 

166 

2 

66 

225 
0 

01 
1 

83 

11 
5 
4 
1 

23 
2 

2 

10 

57 

06 

4 

23 

48 

664 
72 

240 
53 

0 

6 

152 

3 

1 

•7 

1 

isl 

; 

.407 
220 

g 

71             '61 

1 

•  ■  k  •  •  • » 

::::::::       23I 

1 
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Table  y--C0iitisiised. 


INDUSTRY  AND  LOCALITY. 

[Only  the  mora  important  centers  of 
each  indoatry  are  apecifiecL] 


GkMed, 

burned. 

ramoved, 

etc. 


3.  Iron  and  ated  prodncta — Continqed. 

h.  Cutlery 

Camillua 

EUenville 

Fulton. 


Little  Valley... 
New  York  City. 

Perry 

Walden 


I. 


Tools  and  dies 

Buffalo 

Middletown. . . . 
New  York  City. 

Norwi<^ 

Oswego 

Rochester 


k.  Fire  annB . . 
Fulton. 
Ilion... 
Ithaca. 
Utica. . 


m.  Metal  beds  and  bed  springs. 

Buffalo 

New  York  City 

Rome.... 


n.  Wire  work,  not  dsewhere  q>eoified. . . 

Buffalo 

Cortland 


Hastings 

New  York  City. 


p.   Car  wheels  and  railway  equipment.. . . 

Buffalo 

Coming 

Hillbum 

Kingston 

Troy 

Watertown 


Architectural    and 

work 

New  York  City. 
Yonkers 


ornamental    iron 


r.    Cooldns  and  heating  apparatus. 

Buffalo  ] '.  *.  *. '. ". '. '.     . . . . '.  *. '. 

Eastwood  He^ts 

Qeneva '. . . . 

New  York  Qty 

Peekskill 

Port  Chester 

Utica 


Typewriting  and  registering  maehines . 

nion 

New  York  Qty 

Syraeoae 


Station  aiy 
Aubom 
Bvffak), 


,  boilera,  ete. 


FAcronna 
bffaPBOTBn. 


Onoe. 


Mora 
than 


Number 
owners 

at 
work. 


Labobst    Numbxb   or 

EMPIiOTBBB     Df     THB 

Ybab. 


Ofliee 
foraa. 


18 
'7 


10 

*i 

6 

4 


12 
11 


9 
2 


11 
'2 


48 
1 
1 
2 


24 
1 
3 

136 

10 

3 

70 

1 

1 

10 

11 
1 
2 
1 
1 

46 
3 

28 
1 

166 
7 
1 
1 

140 

19 
3 
2 
1 
1 
1 


168 

149 

2 

79 
5 
6 
1 
3 

34 
3 
1 
3 

87 

2 

26 

4 

129 

6 

19 


2 


46 
1 
1 
6 


21 
'2 


121 
8 


72 


13 
6 


89 
3 


76 

6 
1 


96 
79 


4 

46 

3 

1 

• 

4 

2 

23 

1 

1 

8 

1 

2 

4 

6 

81 

2 

8 


n.  MB 

44 

2 

2 

2 

6 

14 

4 
.  9 

109 
20 

4 

41 

6 

4 
2 

63 

2 

23 

7 
10 

99 
13 
61 
12 

164 
12 
13 
13 

108 

137 
23 

9 
30 
16 

8 
19 


336 
213 
106 

266 
32 
12 
7 
14 
76 
18 
24 
24 

219 
86 
88 
94 

488 

271 
70 


Bbopa. 


TALB,   MA 


4,984 
206 

1,296 
212 

2.972 


Numbbr 


TotaL 


2,669 

2,488 

177 

179 

166 

168 

182 

113 

267 

273 

260 

266 

166 

160 

1,043 

1,022 

2,648 

2.406 

168 

178 

264 

246 

741 

648 

190 

106 

144 

148 

190 

163 

1,728 

1,676 

288 

286 

709 

723 

218 

186 

840 

296 

1,961 

1.894 

237 

2^0 

818 

742 

860 

862 

4,352 
207 

1.05O 
225 

2,666 


4,323 

4.087 

668 

681 

491 

ZIO 

330 

360 

240 

256 

250 

20B 

1.803 

1,668 

6.996 

6.083 

6,083 

4,065 

623 

723 

6,746 

6.464 

693 

726 

N     384 

396 

606 

513 

618 

402 

1.614 

1.426 

617 

604 

686 

680 

448 

467 

4,877 

4.138 

1.898 

1.483 

912 

760 

1.724 

1.088 

9.992 

8.880 

416 

487 

l»fl7 

1.025 

Bbpobt  of  Bubbau  of  Factobt  Inspbction,  1905. 

StatlatiM  of  FactoriM  lupteted:  By 


11.185 


ov  Eicvu>TSHi  A.T  Time  of  Inspection. 

Weekly  Houbb  of  Labok. 

Obdub. 

Number 

In 

oflioe 

etc. 

MalM 

under 

18   . 
yean 
(4ope). 

Fe- 

niAles 

(•hojM). 

CHILDREN — 

NUICBBR  OFBMPLOTBEB  (iN  SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-10 

yemtB 
old. 

Under 
14. 

lUit- 
erate. 

61  hours 
or  lees. 

62-67 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

AKDOO 

44 

2 

HVBTAN 

106 

7 

16 

1 
4 
9 
8 
67 

82 
8 

13 
21 

CBS— C 

290 
44 

10 

ontiiino 
08 

d. 

1 

0 

280 

2,158 
177 
100 
111 
141 
142 
106 
970 

1,657 
119 
240 
121 
190 
144 
82 

1,606 
283 
700 
179 
280 

1,329 
227 

.  807 
860 

2.474 

188 

1,037 

77 

6 

0 

1 

0 

2 

2 

12 

26 

1 

2 

6 

14 

4 
9 

109 
20 

20 
50 

16 
110 

69 

7 

18 

17 

3 
6 

120 
99 

8 

48 

26 
2 
2 
6 

43 

700 

89 

2 

464 

6 

147 
7 

80 

6 

2 

4 
41 

82 

m 

82 

1 

6 

4 
2 

A3 

9 

8 

6 
10 

80 

2 

10 

79 
67 

26 

3 

7 

4 
6 

61 
10 
17 

82 

8 

01 

7 

2 

23 

7 

11 

0 

• 

6 

10 
90 

20 

120 
30 
03 

11 
3 

4 

16 

461 

10 

809 

........ 

110 
18 
74 

6 

13 

1 

61 

16 

8 

19 

167 
12 

182 

28 

8 

12 

72 

27 
8 

8 

710 
60 
73 
46 

610 

18 

70 
10 

2 

166 

1,480 
7 

66 

269 

18 

3 

1 

218 

84 

1 
2 

26 

13 

13 

212 
1.126 

480 

110 
137 

44 

8 

2 

166 
141 

1.110 

2.240 
068 
200 

66 
1.088 

22 

1 

23 

0 

10 

141 

880 

''80 

16 

240 
200 
660 

397 
207 

"1.088 

1 

1 

24 

287 
210 

7 

116 
4 
3 
2 
7 
40 
9 

1 

68 
11 
39 
14 

166 

8 

16 

8 

• 

- 

19 

11 

82 
61 
12 

163 
10 
16 

1 

12 
12 

8 

1 

16 

12 

1 

18 
6 

1 

1 

306 

086 
086 

8,746 

1,039 

017 

1,229 
01 

7 

6 

184 

8 

106 

1 

260 

303 

4,000 
032 
807 
506 
478 
620 
469 
686 
70 

8.368 

1.897 

179 

1,605 

4,686 
899 

1,881 

6 

32 

1 

12 

10 

1 

7 

14 

3 
60 
32 
26 

2 

86 

0 

22 

66 

07 

4 
18 

76 

8 

188 
92 
03 
20 

16 

6 
3 

1 
2 

17 
1 

18 
3 

7 

1 

203 

668 
112 

3 

13 

1 

24 

24 

873 

899 

1 
870 

217 

■" 

109 

7 

86 

1 

83 

109 

3 

M 

8 

446 

122 

8,717 

11 

166 

6 

27 

70 

19 

11.186 


Now  York  Statb  Dbpabtmbnt  of  Labor. 


Table  V— Continued. 


INDUSTRY  AND  LOCAUTY, 

[Only  the  mora  important  oentera  of 
each  industry  ara  flpeoified.] 


Cloaed. 

burned. 

removed. 

etc. 


Factorzks 
Insprctbd. 


Onoe. 


Mora 
than 
onoe. 


Number 
owners 

at 
work. 


Labgest  NuiiBKB  or 
Ekplotbeb  in  thb 
Ybab. 


Office 
force. 


ShopB. 


NUKBEK 


Total. 


3.  Ixon  and  Steel  Products — Continued, 
t.    Stationary  engines,  boilers*  etc. — Con. 

New  YorkCity 

North  Tarrytown 

Oswego 

Seneca  Falls 


u. 


Machinery  not  elsewhere  specified. . . . 

Bufifalo 

New  York  City 

Pearl  River 

Rodiesta* 

Watatown 


V. 


Castings,  (iron  foundry  product) 

Buffalo 

Cold  Spring 

Colonic , 

New  York  aty 

Rochester , 

Syracuse 

Troy 

Utica 


4.  Electrical  Apparatus, 
a.   Telegraph,  telephone  and  fire  alarm 


apoaratus 


ew  York  City. 
Rochester 


b.  Incandescent  lights,  (New  York  City) . 


c.    Dynamos,  motors  and  electrical  sup- 
plies   

New  YorkCity 

Schenectady 


5.  Vehicles. 
Carriages,  wagons  and  sleighs. 

New  York  CSty 

Rochester 

Watertown 


b.  Bladcsmithing  and  wheelwrighting 

c.  Cydi 


Buffalo. 


d.  Motor  vehicles 

Buffalo 

New  York  City. 
Syracuse 


e.    Cars. 


Buffalo. 


f.    Locomotives . . . . . 

Dunkirk 

Schenectady. 


Railway  repair  shops. 
Uban3 


AlbMiy. 
Buffalo. 
Horaellsville. 


44 

2 
19 


Id 
2 


17 
14 


27 
10 


6 
1 

8 

4 
2 
1 


40 
1 
6 

4 

627 

45 

835 

1 

87 

2 

185 

12 

1 

2 

26 

10 

5 

6 


43 

30 

3 

8 


143 

112 

1 


454 

216 

14 

3 

20 

32 
6 

86 

14 

47 

3 

4 
2 

8 

1 
1 

82 

4 
7 
1 


4 
2 


18 


12 

19 

405 

2 

18 

6 

184 

1 

2 

21 

1 

8 

7 

60 

3 

3 

12 

6 

1 

16 
9 
2 


59 
48 


852 

149 

10 

10 

18 

22 
2 

89 
4 

20 
2 


n. 


120 
83 
20 
88 

1,135 

142 

721 

10 

39 

6 

248 
18 

8 
29 
61 

7 
10 
14 

5 


2.790 
1.884 
1,897 

28 


879 

214 

90 


281 

101 

25 

20 

11 

81 
11 

283 

40 

122 

106 

58 
44 

819 
55 

260 

422 

96 

71 

9 


TALS»   MA 


8.106 
400 
584 

1.066 

20.324 

1.918 

11.627 

315 

1,258 

824 

9,455 
1,120 
850 
746 
1,331 
484 
542 
682 
850 


7.726 
3,749 
3,768 

1.049 


12,486 
2.996 
8,205 


CHmBS 


2.142 
341 
601 

1,104 

18.670 

1,830 

10.389 

310 

1.241 

319 

9.062 
1,065 
781 
775 
1.285 
466 
552 
652 
355 


10.411 
5.042 
5.165 

781 


11.749 
2.681 
7.906 


7,675 

3,273 

697 

564 

392 

791 
242 

8,881 

788 

1.264 

1,036 

1,819 
1.640 

6,842 
2,980 
8,602 

14,859 

2,272 

8,084 

800 


6.591 

2.861 

701 

390 

278 

480 
252 

3.876 

828 

1,207 

1.144 

1.415 
1.222 

4.596 
2.974 
i;358 

14.698 

2.066 

3.135 

609 


Beport  of  Burbau  of  Factory  Inspbction,  1905. 


11.187 


Statistics  of  Fsctorics  Inspected:  By  Industries. 


Qw  EifPioTxn  AT  Tun  or  IifsrscnoN. 


Wbbklt  Hotnu  or  Labor. 


In 
office 
«tc. 


Malw 
under 

18 

years 

(ahope). 


Fe- 
males 
(shops). 


CBILDBBN — 


14-16 

years 
old. 


Under 
14. 


nut- 

erate. 


NCMBBR  OP  BMPLOTEB8  (iN  SHOPfl) 
WHO  WORK — 


51   hours 
torl 


62-57 
hours. 


58-63 
hours. 


Over 
63  heurs. 


AND  CO 


nvbtah 


CB&— C 


lOl 
26 

11 
31 


84 


1.516 
766 
760 

408 


H 


14 


ontinue 


69 

4 
58 


45 
1 
4 
2 
1 
2 

28 


87 
24 
12 

0 


68 

51 

2 


3 
1 

16 
3 

11 
1 

4 
4 

8 
8 


d. 


103 


222 

iio 


50 
83 


15 
60 


57 
57 


684 
568 


088 
025 


1 
82 


261 
268 


1,004 
1.004 


1,627 
808 


11,678 
408 

8.510 
300 

1,143 


8.405 
125 
1 
2 
834 
447 
434 
570 


7,885 
8.571 
3.768 

758 


9.629 
1.063 
7,816 


2.048 

1.542 

46 


67 

84 

4 

883 

18 

821 


1.008 
1.008 

2.922 
2.922 


8.118 

19 

1.125 

600 


202 


581 
1,066 

5.643 
1.283 
1.019 


9 
818 

5.241 
927 
.772 
744 
875 
.  12 
106 
8 
850 


170 
30 


1.058 
832 


3,880 
293 
630 
371 

100 

288 
237 

1.047 

750 

80 

1.036 

850 
180 

1,463 


1,203 

8,654 

67 

1,039 


Orsbsb. 


4 
4 


20 
20 


600 


Numbei 
children 
without 
certifi- 
cate 
ordered 

dis- 
charged. 


60 
2 
8 
8 

584 
39 

813 

1 

16 

10 

142 
0 
5 

4 
28 
6 
8 
6 
4 


42 

88 

1 

13 


170 

147 

5 


880 
201 

4 
15 

25 

18 
5 

118 

21 

68 

2 

6 
1 

17 
8 
5 

86 
7 
1 


11.188 


New  York  Statb  Dbpabtmbnt  or  Labor. 


Table  V— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 


Closed. 

burned. 

remoyea, 

eto. 


FAoroBnca 
Insfbctbd. 


Once. 


More 
onoe. 


New 

Clean 

Oneonta 


k,  Vehidea— Continued. 
Yorkaty 


6.  Boat  and  Ship  Buildioe. 

Buffalo 

Newbui^h 

New  York  Qty 


7.  Asrieottnrallmplemeoti. 

Auburn 

Buffalo 

Hoodck  Falls 

Poughkeepaie 

Syracuse 


8.  Instruments  and  AnpHancts. 

a.  Professional  and  soientino  instruments. 

Rochester 

New  York  Qty 

b.  Optical  and  photographio  apparatus. . 

Ri^chester 

New  York  City 

0.    Lamps,  reflectors,  stereoptioons,  eto . . 

Rochester 

New  York  City 


d.  Clocks  and  time  recorders. 
New  Yorkaty 


e.    Scales,  meters,  phonographs,  eto. 

Albany 

Binghamton 

New.YorkCtty 


^    »sy 


X.  Saw  MUl  Pirodacts. 

Canton 

New  York  City 

Ogdensburg 

TupperLake 


a.  Planing  XUl  Prodncti. 

House  trim 

Buffalo 

New  York  City 

North  Tonawanda 


b.  Packing  boxes,  eratea,  etc. 

New  York  City 

Ogdensburg 


6 
3 
8 
7 
1 

i 


1 
1 

3 


81 


54 

2 
10 


23 
2 


16 

"i 


89 
3 
1 

42 


2 
6 


66 

6 

45 

65 

6 

62 

41 

6 

30 

30 
22 

47 
1 
2 

30 


Number 
owners 

at 
work. 


3 


3 

4 
1 
2 

3 
1 
1 


X«AROX8T     NVMBSR     Or 

B^pXiOTxas    nr   thb 
Year. 


Office 
force. 


46 
1 


16 

33 
'8 


60 

39 

36 

38 

22 

1 

19 

10 

6 

• 

23 


3 
16 


214 

1 

142 

3 

24 

8 

1 

1 

3 

467 

16 

320 

22 

1 

11 

153 

5 

106 

5 

1 

2 

81 

12 

148 

6 

07 

58 

2 

34 

1 

Shops. 


Number 


Total 


n.  MB 

37 
17 
22 


124 

20 

7 

81 


488 
86 
75 
46 
24 
82 


156 
20 
76 

214 

78 

116 

80 
18 
45 

64 
32 

160 

6 

28 

109 


TAL8,   MA 

1,604 
784 
752 


6,821 

1,408 

405 

8,044 


6.869 

1.604 

756 

1.396 

874 

620 


1,975 

269 

1.168 

2.540 

1,737 

486 

2,002 

679 

1.123 

1.617 
1.284 

2.864 
225 
326 

1.469 


81 
2 
8 
2 
8 


534 
86 

166 
14 
33 

132 
65 
15 


1.641 
751 

774 


4,317 
493 
396 

2.865 


4.934 
1,223 
657 
337 
368 
545 


1.968 
289 

1,178 

2,308 

1.462 

543 

1,776 
627 
845 

1,654 
1,307 

2,345 
230 
329 

1.430 


m.  WOOD  MAHU 


8.513 
220 
249 
210 


11.600 

1.700 

8.296 

403 

1.125 

4.287 
1,888 


3.376 
228 
225 
212 
237 


10.798 

1.656 

2.015 

413 

1.062 

8.869 
1,240 


Bbpobt  of  Bubbau  of  Fagtort  InbpktioNi  1906. 


II.18» 


Statistics  of  Factories  Inspected:  By  Industries. 


or  Emplotbhi  at  Ton  of  iKSPBcnoN. 

• 

Wksklt  Hours  ow  Labor. 

Orders. 

Number 

In 

office, 

etc. 

Males 

under 

18 

yean 

(ahopfl). 

Fe- 
males 
(•hope). 

CHXIiDBBM. 

NUMBBR  or  TUrUOYKKi  (iN  SHOPS) 
WHO  WORK — 

ehildren 
without 
certifi- 
cate 

.    14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

51  houn 
or  lees. 

»     52-57 
houni. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charsed. 

AHDOO 

37 

HVBTAH 
28 

C^^C 

ontiniie 

d. 

414 

1,054 
734 
762 

264 
10 

136 

17 

17 

22 

4 

10 
8 

4 
11 

88 

41 

8 

116 

1 

2 

132 
18 

3,806 
453 
389 

2,668 

1,288 

3 

549 

104 

3 

1 

44 

86 

1 

12 

7 

81 

8 
8 

2 

14 
3 

114 

2 

3,247 

1,134 

83 

299 

26 

1 

424 

4 

86 

75 

i2 

38 

24 

•8 
18 

136 

1 

122 

241 

210 

30 

101 
66 
17 

100 
100 

54 

• 

344 

81 

386 

98 

151 

842 

248 

24 

74 
11 
82 

409 
401 

48 

6 

29 

4 
15 

64 
49 
15 

10 
5 
2 

464 

689 
135 
169 

297 
40 
49 

1,284 

.     560 

615 

1,294 
1,193 

790 

3 
81 

3 

152 
20 

1 

86 

1,091 
134 
904 

1,766 

1,334 

336 

400 

59 

173 

74 
62 

1,325 
226 
201 
818 

8 

76 
211 

1 

29 
44 

6 
6 

63 

68 

3 

64 

60 

6 

36 

31 
21 

50 

8 
5 

78 

1 

114 

f 

44 

6 

4 

80 

f 

4 

18 

2 

45 

6 

222 
20 

63 

2 

64 

32 

167 

10 

1 

5 

28 

49 

22 

1 
7 

100 
442 

3 
38 

107 

63 

1 

PACTOXBS. 


81 
2 
8 
2 
8 


582 


166 
14 


181 
65 
15 


66 

28 

9 

1 

14 

81 

4 

fi 

10 

4 

885 

142 

42 

80 

8 

222 
66 

19 

1 

15 

i 

252 
8 

79 
18 

4 
28 

3 

68 

4 
1 

2 

1,540 

3,087 
450 

995 

625 

97 

25 

25 

7 

951 

6 

754 

2,767 
226 
206 
210 
229 

483 

5,608 

1,120 

1,129 

302 

53 

31 

2.909 

50 

^1 


397 
10 

2 

21 

7 
9 

1 

664 
27 

198 

8 

17 

24 
6 
3 
5 
1 

249 
76 

21 

10 

11.190 


Now  ToBK  Statb  Dbpartmbnt  of  Labob. 


Table  V— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  oentere  of 
each  induBtry  are  specified.] 


dosed. 

burned, 

removed. 

eto. 


FACTOBim 

Inbpbctxd. 


Once. 


More 
than 
onoe. 


Number 
owners 

at 
work. 


LARGiavr     NUICBBB     OF 

Emplotxss   in   the 
Ykab. 


Office 
force. 


Shops. 


Number 


Total. 


a.  Planing  Ifill  Products — Continued, 
b.    Packing  boxes,  etc. — Continued. 

Oswego 

Rochester 


c.    Cigar  and  fancy  wood  boxes . 

£3mira « 

New  York  aty 


3.  Cooperage. 

Buffalo 

Faust 

New  York  City 

St.  Regis  Falls 


4.  Wood  Turned  and  Cafired. 

Canes,  umbrella  stidcs,  etc 

New  York  aty. 


o. 


Wooden  toys  and  novelties. 

Binghamton 

Falcono* 

New  York  aty 

Seneca  Falls 


e. 


Other  articles  and  appliances  of  wood. 

Buffalo : 

New  York  aty 


5.  Furniture  and  Cabinet  Work. 

Furniture  and  upholstery 

Buffalo 

HerkimM* 

Jamestown 

Medina 

New  York  aty 

Rochester 

Ssrracuse 


b. 


Caskets 

New  York  aty. 
Oneida 


Store,  office  and  kitchen  fixtures 

New  York  aty 

Rochester 


d. 


Bfirror  and  picture  fntmes. 

New  York  aty 

Rochester 


Other  cabinet  work. 

Buffalo 

Elmira , 

New  York  aty. 


6.  Pianos,  Organs,  Btc. 

Buffak> 

Castleton 

New  York  aty 

Rochester 


16 
1 


2 
2 

8 
4 


26 

2 

16 


64 
2 


8 


85 
2 
2 

8 
1 


18 

io 

8 


6 
1 


2 
8 

71 

1 

46 


109 

11 

1 

80 

1 


38 
87 

66 
1 
1 

34 
2 

246 

15 

132 


526 

31 

4 

82 

5 

804 

18 

7 

25 
9 
1 

102 

77 
5 

156 

135 

6 

146 
4 
8 

117 


163 
5 
1 

128 
6 


8 


.11 
5 
6 


10 
1 


5 
8 
1 

5 
1 


60 

si 


61 
5 


16 


87 
87 

50 
1 
2 

23 


217 

10 

123 


871 
14 


88 

6 

168 

1 

8 

3 

1 

14 

1 

5 

4 

57 

4 

47 

2 

85 

74 

1 

96 

4 

1 

73 


187 


122 
2 


11 

4 

84 
11 
64 


45 
5 
2 

24 
3 


21 
19 

83 
2 
6 
8 
5 


m.  WOO 


386 
199 

2,469 

149 

2.034 


8,204 
223 
191 

1.548 
820 


620 
622 

973 
102 
121 
277 
1.86 


197 

18 

138 

3,385 

418 

1,319 

545 

21 
11 
76 
82 
271 
25 
18 

16,640 
1,418 

735 
1,886 

555 
6,095 
1,282 

454 

43 

21 

8 

1,365 
610 
300 

107 
67 
19 

3,207 

2,058 

554 

180 

115 

8 

2,296 

1,625 

318 

59 
8 
4 

45 

8,016 
258 
229 

2,295 

829 

11 

4 
273 

7 

10.471 

294 

208 

8.406 

428 

DMAHU 


324 
203 

2.457 

160 

2,014 


2.766 
228 
191 

1,360 
323 


491 
487 

933 
104 
127 
267 
141 

3.048 

402 

1.262 


16.309 
1.432 

737 
1.835 

680 
5.027 
1.218 

467 

1.365 
614 
287 

2.934 

1.796 

673 

2,076 

1.413 

321 

2,437 
266 
212 

1,768 


10.197 

288 

212 

8.292 

427 
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Statistics  of  Factories  Inspected:  By  Industries. 


OF  Emplotkbb  at  Tncc  of  iNSPKcnoif. 


In 

office, 

etc. 


Males 
under 

18 

yean 

(shops) 


Fe- 

malee 

(shops), 


CHXLDHBN — 


14-16 

years 

old. 


Under 
14. 


lUit- 
erate. 


Wekxlt  Hours  of  Labor. 


NUMBKR  OF  EMPLOTEB8  (iN  BHOPS) 
WHO  WORK — 


61  hours 
or  less. 


52-57 
hours. 


58-63 
hours. 


Over 
68  hours. 


Orders. 


Number 
children 
without 
certifi- 
cate 
ofdered 

dis* 
charged. 


FAcra 


11 

4 


84 
11 
64 


46 
5 
2 

24 
3 


19 
19 

33f 
2 
6 
8 
5 

195 

11 

133 


527 
21 
11 
76 
32 

366 
26 
13 

43 

21 

8 

106 
67 
19 

130 

116 
3 

69 
8 

4 
46 


328 

11 

•     4 
373 

el 


28 
19 

100 

4 
80 


160 
25 
20 
67 
20 


13 
13 

37 
2 
6 
6 

8 

76 
23 
23 


419 

156 

3 

27 

20 

44 

46 

6 

24 
6 
6 

58 
28 
16 

80 
42 
17 

42 

16 

6 

21 


243 

2 

23 

200 

6 


ntinued. 


879 

70 

668 


6 


6 
6 

187 


30 
17 
74 

118 
28 
60 


681 

80 

4 

7 

25 

484 

18 

7 

817 

188 

88 

141 
43 
96 

91 
41 
18 

11 


11 


168 
16 
64 
26 


17 

4 

90 

6 

79 


63 

12 

8 

6 

12 


6 
6 

11 


3 
3 
2 

32 

9 

12 


117 

28 

3 

6 

9 

21 

12 

8 

14 
6 
6 

22 
5 
9 

36 
16 


10 
6 


189 


28 

109 

1 


2 


8 


196 


196 
1 

"i 


27 
27 

103 


79 


130 

ido 


1,409 
3 


1,863 


493 
480 


100 
68 


608 
600 
272 
272 


278 
66 

866 
6 

748 


1.134 
12 
10 

1,034 


286 
236 

181 


3 

112 

62 

764 

41 

622 


1,684 

70 

3 

3 

28 

1,049 

198 


646 

664 


1,087 
628 
533 

984 

707 

60 

896 

2 

208 

684 


7,729 

164 

28 

7.208 
208 


\ 

36 

144 

11 

3 

1,812 
143 

104 

13 

1,006 

88 

10 

1.662 
211 
179 
291 
320 

24 

162 
11 
13 
30 
13 

42 

12 

5 

io 

210 
206 

65 
64 

3 
8 

616 
102 

76 
8 
3 

34 

.2 

342 

32 

169 

4 

118 

58 
84 

3 

1,969 
350 
467 

11 
2 
2 

11,676 

1,388 

723 

1,756 

620 

14 
8 

766 

28 

6 

68 

10 

462 
10 
12 

46 

17 
7 

30 
6 

2 

2,367 
996 
444 

0 
2 

660 

39 

271 

7 
3 
3 

1,248 

721 

21 

107 

00 

2 

207 
181 

7 

224 
3 
4 

ro3 

6 

4 

862 
523 
249 

14 
11 

876 
261 

4 

479 

4 

1,868 
118 

201 
3 

10 

186 

639 
218 

140 

7 

10 
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Table  V— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of 
each  indiutry  are  epedfiecLl 


7.  Brooou,  Oork»  Bte. 
a.   Pulp  and  fiber  coeds 


Closed. 

burned. 

removed, 

etc. 


b.  Mats  and  woTsn  soods,  (New  York 
City) 


Brooms 

Amsterdam. 


d.  Artioles  of  eork 

New  York  City. 


e.   Pipes,  (tobaooo) . . . , 
New  York  &ty. 


f .    Fireproofing  lumber,  (New  York  CSty) , 


2 

4 


2 
2 

2 
2 


FAcroRiae 
Inspbctbd. 


Onoe. 


17 

90 
8 

16 
18 

22 
19 


More 
than 
once. 


Number 
owners 

at 
work. 


Laxokst    Numn    or 

EMPIiOTKBB     m     THR 

Ybab. 


OIBoe 
force. 


10 

1 

23 

1 

7 

6 

4 

18 

8 

12 

Shops. 


Ndmbei 


TotaL 


16 
9 

9 
6 

28 

21 


m.  woo 

76 

286 

860 

617 

860 
826 

1.620 
1,406 

68 


DMARU 
80 

263 

816 
493 

327 
298 

1.443 
1,330 

61 


IV.  LBA1HBR  AHD 


I.  Leathsr. 


Spa. 


BaUston 
Buffalo. 
GloversTiUe.... 

Johnstown 

New  York  aty. 
Olsan 


a.  Furs  and  Fur  Ooods. 

Olorersville 

Johnstown 

New  York  aty 


3.  Leather  Goods. 

a.   BelUns.  washers,  etc 

Glen  Cove 

New  York  aty 


b.  Saddlery  and 

Buffalo 

New  York  GUy. 


e. 


d. 


Trayelixif  bags  and  trunks. 

Buflak> 

New  York  aty 

Roohester 


Boots  and  shoes. . . . . 

Auburn 

Buffalo 

Endieott 

Lestershire 

New  York  aty. 

Roohester 

Ssraouse 


e. 


QloTes  and  mittens. 
GloversviUe. . . . 
Johnstown 


f .    Fancy  leather  goods 

GloversriUe 

New  York  aty. 


2 
6 
8 
1 


70 

i 


8 
'2 


11 
1 
6 


16 

i 


6 
2 


17 
7 
6 

19 

i9 


107 

1 

4 

27 

24 

22 


697 
6 
6 

667 


86 

1 
21 

116 
12 
69 
10 

64 

6 

62 

4 

222 

1 

22 

8 

1 

117 

60 

8 

171 
87 
41 

288 

3 

226 


8 


82 
1 


80 


3 


10 


7 

a 


8 

i 

14 

i4 


18 


2 

4 
6 


720 


1 
707 


18 


10 

84 

6 

86 

8 

83 

1 

81 

1 

168 


18 

4 

8 

87 

24 

2 

48 
17 

4 

167 

1 

160 


108 

4 

16 

6 


8» 


298 


286 


94 

9 

66 


6.867 
384 
666 

1,366 


446 
686 


9.088 
238 
146 

8.608 


973 
40S 
206 


46 

1.016 

6 

126 

16 

831 

4 

138 

88 

1,688 

4 

160 

68 

1,330 

14 

184 

477 

18.612 

88 

1.728 

16 

676 

24 

621 

44 

1.763 

187 

6.315 

166 

6.622 

27 

683 

61 

6.267 

22 

8.614 

4 

1.483 

204 

6.511 

4 

164 

197 

6.236 

6.836 
388 

683 
1,203 
731 
499 
605 


7,105 
106 
107 

6.618 


900 

354 
248 

857 
119 
266 
129 

1.640 
152 

1.177 
196 

18.165 

1.761 

688 

645 

1,797 

5.800 

6.523 

710 

6,971 
3.649 
1.844 

4.600 

157 

4.446 
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Statisticfl  of  Fftctorieo  Inspected:  By  Induotriee. 


09  EimOTKSB   AT  TlMB  OP  INSPECTION. 


In 


cte. 


KdM 

under 

18 


C^ 


(■bopfl). 


Fe- 
males 
(ahopa). 


14-16 

yean 

old. 


Under 
14. 


nut- 


Wbkki«t  Houbs  op  Labob. 


OP  EIIPLOTBBB  (» 
WHO  WOBK 


61  honn 
or  lees. 


62^7 
hours. 


68-63 
hours. 


Over 
63  hours. 


Obd; 


Number 

chfldren 

without 

oertifi" 

eate 
ordered 

die- 
ehaned. 


VACTU 

7 

RSS— Co 

8 

20 

13 

10 
10 

76 
67 

ntiniied. 
8 

7 
28 

138 
126 

123 
07 

1 

4 

14 
6 

4 
4 

41 
38 

20 
3 

16 
9 

1 

0 

5 

23 
21 

3 

1 
1 

30 
80 



sasBKss 

■aoBin 

12 


70 
6 

127 
114 

1.088 
1.083 

60 


61 


220 

710 
478 

101 
170 

208 
187 

8 


6 


3 


23 

32 
11 

17 
17 

62 
44 


2 

4 


2 

8 

1 
1 


RUBBER  GOODS. 


107 

00 
0 

61 
6 

302 
26 
60 

81 
3 
6 

6 

770 

3 

30 

4,046 
381 
627 

1,107 
717 
240 
417 

1,681 
106 
107 

1,104 

262 

• 

186 
1 
6 
22 
22 
22 
10 

068 
6 
8 

062 

34 

4 
21 

68 

3 

46 

1 

00 
2 

03 
3 

273 

4 

17 

17 

2 

162 

48 

8 

84 
20 
14 

417 

16 

4 

8 

16 

2 

6 

4 

148 

80 

6.168 

37 

7 
6 

40 

1 

1 

46 

44 

18 
6 

16 

4 
7 
8 

34 
10 
14 
10 

836 

148 

71 

16 

32 

144 

320 

62 

80 
64 

14 

100 

7 
187 

3 
80 

2.226 
81 
31 

2.003 

37 

1 
11 

48 

1 

6 

1 

8 

2 

291 

8 

80 

18 

283 
94 

40 
0 

8 

80 

4 

6.066 

640 
346 

47 

230 
62 

140 
10 

644 

1 
636 

7 

6.037 

48 

128 

3 

11 

4.018 

8.103 

616 

886 

67 
122 

1.660 

21 

1.618 

13 
2 

0 

66 

20 

02 
13 
14 
36 

108 
24 
68 
20 

6,083 
600 
260 
168 
448 
1,726 
2,121 
246 

2,600 

1,607 

640 

1,422 
76 

1,307 

3 

4 
1 
1 
1 

11 
2 
7 
2 

372 
48 
26 
3 
11 
40 

182 
80 

87 
66 
18 

187 

81 

118 

4 
88 

142 

660 
62 
82 

116 

816 
147 
472 
177 

10,683 

1,680 

646 

618 

1,742 

1.630 

3.216 

68 

6.401 
3.462 
1.218 

2.813 

132 

2.630 

48 

•••••••■ 

48 

1 

46 
6 

1 

3 
1 

16 

1 

88 

4 

1 

88 

1 

3 

4 

68 

1 

8 

14 

473 
38 

3 

1 

184 

70 

15 

3 

24 
44 

1 

1 

136 

68 
60 

13 

158 

37 

27 

1 

11 

61 
22 

1 

34 

8 

13 

5 

4 

3 

204 

4 

8 

4 

03 

50 

107 

8 

4 

02 

iis 

68 

18 
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Table  V— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  renters  of 
each  industry  are  specified.] 


Closed, 

burned, 

removed, 

eto. 

Factoribs     ,. 

iNaPSCTBD. 

Number 
owners 

at 
work. 

Once. 

More 
than 
once. 

Labobbt    Numb  BR    of 
Emplotbbs    in    trb 


Office 
force. 


Shope. 


Number 


Total 


Rubber  and  Gutta  Percha  Goods. 

Buffalo 

Matteawan 

New  York  City 

Yonkers 


5.  Articles  of  PearL  Horn,  Bone,  Hair,  Etc. 

a.  Pearl  buttons,  bandies,  etc 

Amsterdam 

New  York  City 

b.  Articles  of  bom,  bone,  tortoise  shell 

etc 

New  York  Qty 

Rochester 


e.    Brushes 

New  York  Qty. 
Troy 


d.  Mattresses,  pillows  snd  other  articles 

of  hair,  feathers,  etc 

New  York  City 


10 
9 


110 

8 

1 

86 

1 


44 

2 

40 


45 
37 

4 

62 
42 
10 


81 
75 


4 

57 

•     3 

3 

45 

5 

32 

1 

4 

32 

1 

23 

22 

2 

44 

31 

2 

5 

2 

50 

2 

45 

215 

14 

3 

148 
14 


40 
16 
32 


132 
34 

77 

50 
46 
12 


68 
67 


IV.  LBATH 

3,577 
267 
225 

2,568 
200 


2,504 

618 

1.031 


2,111 
736 
706 

1,730 
005 
470 


1.184 
1.146 


ER  AHI) 

3,596 
263 
228 

2,654 
214 


2,087 

541 

1,500 


2.166 
707 
783 

1,645 
937 

478 


1,133 
1.095 


v.  CHEiaCALS,  OILS, 


I.  DmcB  and  Chemicals. 

Proprietsry  medicines 

Buffalo 

New  York  City 


SodsB  and  other  alkalies. 
Solvay 


Other  chemicals  and  drugs 

Buffalo 

New  York  Qty 


a.f  PsintF,  Dyes  and  Colors. 

a.    Paint,  vamisb,  etc 

Buffalo 

New  York  City 


b.    Dyes,  colors  and  inks 
Buffalo. 


New  York  City. 


c.    Lead  pencils  and  crayons,  (New  York 
City) 


Wood  Alcohol  and  Essential  Oils. 

Buffalo 

I      New  York  City 


4.  Animal  Oil  Products. 

Buffalo 

New  York  Gty 

Promised  Land 


119 

9 

83 

16 
1 

107 

5 

81 


86 

8 

65 

74 

6 

57 


66 

9 

39 


32 

6 

19 

1 


34 

2 

19 


29 
23 


29 

1 

23 

26 

1 

21 


16 

2 

10 


12 
8 


538 

10 

368 

285 
263 

748 

17 

677 


330 

16 

290 

249 

16 

209 


3 


110 
34 
68 


56 

12 

32 

6 


2,264 
428 

1.179 

3.008 
2.564 

3,439 

382 

2,636 


2.254 

147 

1,079 

1.42£ 
239 
907 


1,112 


1.145 
406 
532 


744 
102 
337 
250 


2.21s 

3f6 

1.346 

3,281 
2.827 

3.903 

399 

3.061 


2.397 

163 

2.114 

1.576 

240 

1.123 


1,115 


872 
214 
443 


727 
114 
348 
206 


\* 
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Statistics  of  Factories  Inspected:  By  Industries. 


or  Empix>tbba  at  Time  op  Ikbpsction. 


In 


etc. 


Males 

under 

18 


(ahops). 


Fe- 
males 
(shops). 


CHIU>R11N. 


14-16 

years 

old. 


Under 
14. 


niit- 

erste. 


WxEKLT  Hours  op  Labob. 


NUMBKH  OP  GVPLOTES8  (iM  BHOPfl) 
WHO  WORK — 


61  hours 
or  1< 


62-67 
hours. 


68-63 
hours. 


Over 
63  hours. 


Number 

children 

without 

Obdbbs. 

certifi- 
cate 

ordered 

dis- 

chaxffed. 

129 

9 

4 

1 

99 

8 

4 
101 

5 

12 

4 

88 

1 

72 

7 

46 

5 

8 
69 

26 

/  3» 

5 

13 

*  12 

110 

3 

106 

3 

&UBBB 

316 

14 

3 

148 
14 


49 

16 
32 


132 
34 
77 

69 
46 
12 


67 


R  GOOD 

109 

2 

1 

93 

6 


32 

6 

26 


82 
19 
36 

109 
86 
20 


9 
9 


S— Cont 

842 
4 

37 
710 

33 


846 
148 
672 


1,020 
242 
390 

336 

290 

29 


489 
479 


inned. 


83 
1 
1 

80 


36 
22 
14 


60 
11 
28 

62 

19 
17 


13 
13 


2 
2 


126 
2 


119 


18 

is 


82 
57 


116 
116 


868 
20 


816 


309 

22 

287 


693 
272 
410 

743 
449 
267 


663 
646 


2.397 
227 
226 

1,471 
200 


1,711 

603 

1,163 


1.334 
394 
296 

761 
386 
209 


287 
268 


PAIHTS,  BTC. 


536 

19 

368 

285 
263 

748 

17 

677 


326 

16 

296 

249 

16 

209 


109 
34 
67 


66 

12 

321 
6 


18 

971 
249 
666 

203 
27 

542 

20 

444 

199 

12 

181 

287 

28 

222 

660 

119 

6 

96 

44 

is 

7 

777 

9 

600 

12 

796 
322 
307 

2.843 
2,664 

1.163 

22 

1.020 

708 

68 

647 

654 

26 

470 

1,106 

167 

10 

119 

48 

2 

46 

111 

6 

71 

141 

5 

6 

4 

37 
3 

61 

3 

66 

16 

1 
14 

6 

39 

9 

61 

4 

12 

731 

10 

714 

74 

2 

72 

198 

1.261 
360 
660 

1.248 

87 

1.068 

437 
199 
208 

7 

368 
160 
120 

602 
100 
249 
200 

41 

4i 

38 
88 

141 
10 
40 

12 

i2 

60 
60 

12 

3 

66 

31 

8 

18 

6 
42 

8 

1 
4 

1 
1 

198 

56 

10 

« 

97 

1 

5 

97 
9 

4 

7 

8 

9 

82 

1 

2 

66 

1 

19 

7 

10 

1 

86 

6 

62 

19 

3 

16 

91 

7 
78 

2 

1 
1 

46 
6 

1 

36 

1 

8 

8 

55 

2 

36 

5 
1 

4 

33 

7 
21 

1 

1 

3 
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Table  V— Continaed. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  oenten  of 
each  industry  are  qpeoified.] 


CloBed. 

burned. 

removed, 

et€. 


Factories 
Inspkctku. 


Once. 


More 
than 
onoe. 


Number 
otniers 

at 
work. 


Labobst   NuMBam   of 
Emploteks   in   the 

YXAB. 


Office 
force. 


Shops. 


NUMBKB 


Total 


5.  Mineral  Oil  Products. 

Buffalo 

New  York  City 

Olean 

Rochester 


6.  Soap.  Perfumery  and  Cosmetics. 
Buffalo. 


New  York  City. 


a. 


.  Miscellaneous  Chemical  Products. 

S3 


Wax  figures 


Syracuse 

New  York  City. 


b.   Starch 

Buffalo. 
Oswego. 


Glue,  mucilage,  etc. 
New  York  City. 


d.   Fertiliser 

Buffalo 

Cheektowflga. 


e.   Matches  and  explosives. 

Oswego 

New  York  aty.... 


t.    Celluloid  and  other  plastics. 

New  York  aty 

Rochester 


21 

5 
7 


107 
10 

81 


14 

2 

10 

4 

1 
2 

33 
25 

7 
1 
3 

7 
1 
5 

9 
8 
1 


2 

•2 


52 

6 

37 


6 
3 
2 
2 


V. 

67 

8 

18 

19 

9 


1,027 
722 
288 


6 
2 
2 

10 
3 
7 

30 
18 

29 
16 
11 

12 

4 
7 

17 

12 

5 


CHEMICA 

1.766 
391 
835 
265 
192 


3,432 
1.290 
1,885 


817 
128 
146 

322 
179 
131 

436 
192 

434 
185 
206 

943 
454 
455 

422 
322 
100 


LS,OILS, 

1.809 
399 
852 
276 
201 


4,109 
1.956 
1.917 


288 
130 
113 

272 
124 
138 

339 

188 

461 
201 
217 

842 
458 
349 

431 

326 

1105 


VI.  PAPER 


I.  Rags  and  Paper  Stock. 

Buffalo 

New  York  City 


Pulp  miUs. 


a.  Paper  Goods. 


b.  Pulp  and  paper  mills. . 

Defenet 

Fort  Edwsixl 

Mechanicville 

South  Glens  Falls. 
Tioonderoga 


e.   Paper  mills 

Fulton 

New  York  City. 

Norfolk 

Palmer  Falls... 
Sandy  Hill 


10 


17 
'4 


180 

17 

139 

37 

27 
1 

1 
1 
1 
3 

105 

4 
14 
1 
1 
3 

3 

1 
2 

1 

1 

95 

4 
82 

3 
5 

6 
1 

81 
2 
5 

BSSSBSSaS 

90 
29 

46 


47 

86 

4 
4 

17 
6 

14 

180 
13 
44 

4 

6 

10 


2.285 

448 

1,515 


2.029 

3.856 
378 
630 
585 
306 
673 

6.612 
319 
676 
312 
824 
467 


2,178 

426 

1.431 


2.000 

3,932 
382 
534 
602 
312 
587 

6.686 
332 
677 
316 
630 
467 
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Statistics  of  Factories  Inspected:  By  Industries. 


OP  EUVLOTKES   AT  Tim   OF  ImPBCTZON. 

Wexklt  Houbs  or  Labor. 

Orders. 

Number 

In 

offiee, 

etc. 

Males 
under 

18 

years 

(shops) 

Fe- 
males 
(shops). 

CETILDREN. 

NUICBBR  or  RMPLOTBBS  (iN   BBOFS) 
WHO  WORK 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

Tlh't- 
erate. 

51  hours 
or  less. 

52-57 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
eharged. 

• 

PAINTS, 
67 

BTC— 

42 

Continu 
2 

ed. 

10 

2 

1.662 
380 
832 
250 
192 

1.627 
884 
576 

225 

112 

72 

87 
73 

4 

131 
126 

2 

40 

11 

38 

19 

5 

8 

18 

35 

1 

10 

2 

10 

5 

19 

7 

9 

7 

145 

118 

26 

14 
8 
2 

30 
26 

4 

4 
4 

6 

1.010 
707 

1.261 
320 
818 

101 
30 
53 

134 
47 
80 

64 
44 

52 
14 
87 

12 
9 
2 

9 
5 

4 

3 
3 

2 

1 
1 

508 

1.039 
365 
522 

31 
16 
13 

175 

48 

127 

149 
15 

429 
185 
204 

784 
421 
329 

162 
162 

25 
25 

127 

6 

113 

23 

5 
17 

8 
1 
5 

33 
27 

1 

13 
3 

286 

508 
26 

9 

6 

1 

2 

1 

2 

26 

10 

2 
2 

2 

3 

2 

7 

30 

29 
29 

1 

3 

18 

3 

29 

16 

11 

6 

61 
37 
24 

8 
8 

310 
192 
118 

164 

114 

60 

2 

48 
33 
15 

1 



2 

46 
33 
13 

227 
127 
100 

1 
9 

12 

4 

7 

9 

8 
7 

1 

^ 

17 

25 
25 

12 

5 

1 



SSBB^aS 

=S=^E= 

SSBOS^ 

AHD  PULP. 


90 
29 
46 


47 

86 

4 
4 

17 
6 

14 

180 
13 
44 

4 

6 

10 


14 

6 
7 


8 

35 

2 

28 


5 
22 

4 


1.031 
264 
040 


119 


60 


571 
1 

168 

8 

14 

•     5 


15 

10 

5 


28 


53 
16 
34 


280 
88 


181 


9 
54 


318 

88 

157 


265 


94 
i22 


1,702 

293 

1,179 


395 

1,121 

2 

296 

585 


16 
2,317 


510 

312 

14 

151 


15 
i5 


1,278 

2,637 
376 
234 


306 
557 

3,743 

319 

20 

"  oio 

130 


213 

16 
188 


10 

7 
3 


153 

172 
13 

1 

1 

6 

8 

11 

^ 

340 
15 
21 
22 

14 

i 

8 

6 
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Table  V— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of 
each  industry  are  specified.1 


Closed, 

burned. 

removed, 

etc. 


FACTORnS 

Inbpbctbo. 


Once. 


More 
than 
once. 


Number 
owners 

at 
work. 


Larqbst  Numbbr  of 
Emplotbbb  in  tbr 
Year. 


Office 
force. 


Shops. 


NuuBRf 


Total. 


I.  Type  and  Printers'  MateriaJa. 

New  York  City 


2.  Paper  Goods. 
a.'lPaper  boxes  and  tubes. . . 

Buffalo 

New  York  City 

Rochester 

Troy 


b. 


Paper  bags  and  sacks. 

Ballston  Spa 

Canajphane , 

NewYorkCity.. 
Sandy  Hill 


c.    Other  oaper  goods . . 

New°^ork'City! 
Rochester 


3.  Printing  and  Book  Making. 

a.T  Printing  and  publishing 

Albany 

Buffalo 

New  York  City 

Rochester 


6.   Bookbinding  and  blank  book  making. 

Eilmira , 

NewYorkCity 

Rochester 

Saugerties 

Syracuse 


c.7  LithopM>hing  and  engfaving. 


falo. 
New  York  City. 
Rochester 


Games  and  novelties. 
New  York  City. 


4.  WaUPRpcr. 

Buffalo 

New  York  City 

Sandy  Hill 

Syracuse 


5.  Photography. 
New  York  City 


12 
1 
3 
1 


11 
'9 


116 

2 

12 

66 


13 

io 


24 
23 


20 
25 


236 
10 

148 
18 

7 

13 
1 
1 

7 
1 

172 
3 

161 
6 


1,802 
36 
78 

1.044 
38 

260 
1 

206 
7 
1 
6 

242 

10 

211 

7 

32 
31 


17 
1 

7 
1 
1 

70 
67 


20 

2 

16 


20 
14 


126 

9 

80 


u 

1 

6 

1 

3 

8 

95 

8 

86 

3 

33 

1.188 

16 

46 

18 

623 

28 

10 

196 

1 

1 

7 

156 

4 

171 
1 

168 
2 

21 
18 


66 
64 


62 
61 


236 
11 

149 
24 
11 

63 
11 

7 
28 

8 

1,460 

16 

1.244 

176 


5,688 
117 
346 

4.428 
62 

894 

16 

341 

21 

7 

8 

683 
46 

696 
23 

106 
103 


136 

16 

68 

20 

7 

134 
131 


vn.PRniT 

374 
346 


10.363 

624 

7.178 

768 

448 

1.162 
167 
122 
406 
380 

6.608 
228 

6.735 
214 


39.666 
1.728 
2.097 

29.099 
1,165 

152 
7.488 
218 
218 
126 

9.011 
803 

7.428 
616 

1.744 
1.719 


2.030 
185 
696 
260 
303 

527 
607 


IN6AHD 

340 
326 


9,030 
627 

6.742 
761 
464 

1,164 
178 
120 
373 
388 

7.064 
244 

6,031 
370 


41.747 
1.740 
2.381 

30.637 
1,176 

8.032 
120 

7.080 
180 
225 
120 

0.223 
838 

7.570 
623 

1.735 
1.708 


2.000 
201 
622 
242 
310 

575 
554 


I.  Silk  and  Silk  Goods. 

Amsterdam 

Elmira 

Homellsville /. . . . 

NewiYork  City 


10 


112 
1 

15 

60 

2 

1 
65 

2 
0 

47 

vm. 


184 

12.887 

5 

600 

7 

681 

4 

855 

94 

7.483 

12.174 

497 

564 

318 

7.090 
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Statistics  of  Factories  Ii^ected:  By  Industries. 


Off  EiiPix>TEa8  AT  Tnn  or  Inspkchon. 

Wbxxlt  Houbs  or  Labor. 

Ordbrb. 

Number 

In 

tiffice, 

etc. 

Males 

under 

18 

yean 

(shops). 

Fe- 
males 
(shops). 

CBILDRBN. 

NT7MBBR  OP  BUPLOTBBB  (iN   BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14>16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

PAPER 
52 

GOODS. 

11 
11 

330 
30 

173 

0 

47 

40 

4 

20 
15 

186 

5 

172 

1 

1.184 

20 

121 

812 

40 

200 

i67 

15 
3 

200 
42 

221 
10 

3 
3 

242 
10 
71 
44 
75 

22 
21 

32 
32 

5.068 
374 

4.130 
508 
105 

506 

48 

74 

207 

147 

3.182 

84 

2.705 

107 

6.250 
446 
320 

4,347 
173 

3.790 
41 

3.365 

54 

127 

71 

1.954 

275 

1,553 

98 

1.084 
1.063 

164 

2 
2 

336 
35 

170 
31 
24 

20 

1 

I             40 

218 
214 

6.287 
276 

4.810 
662 
140 

4 

383 
167 

30 

21 

3.102 
240 

1,532 

54 

303 

657 

5 

5 

52 

16 
16 

482 

28 

370 

0 

4 

52 
6 
2 

31 
2 

281 
3 

250 
3 

1.737 
38 
65 

1.161 
23 

312 

1 

274 

5 

1 

4 

262 

13 

231 

7 

40 
37 

36 

51 

40 

1 

1 

j 

i           303 

233 
11 

1 

85 
13 

148 
24 

1 

247 
1             11 

47 
10 

n 

1 

61 
11 

1 

1             11 

1 

,   11 
1 

7 

122 
130 
380 

042 
216 
561 

4 

2.504 

22 

26 

g 

10 

1 

11 

206 

10 

1.382 
16 

174 
4 

164 
1 

423 
0 

50 
267 

25 

110 

4 

633 

4.107 

12 

3.683 

100 

26.040 
1.632 
1.568 

10.433 
1,033 

6.454 

5.058 
J68 

53 

1,157 
176 

4 

630 

53 

5,661 
117 

11 

1 

6.530 

173 
5 

344 

1 

445 

5.186 

77 

24 
1.486 

4 

865 
108 
507 

22 

28 

4.410 
62 

7 

100 
7 

303 
16 

2 

1 

■    •«•••■ 

300 

33 

340 
21 

106 
11 

2 

275 

20 
8 

7 

218 

3 

1 

06 

10 

77 

4 

7 
7 

43 

126 

7.060 
755 

5,575 
588 

075 
075 

601 

185 

67 

683 
46 

.1 

1.324 

37 

1.274 

147 

40 
3 

505 

135 
12 

581 
577 

1.027 

120 

34 

23 

2 

105 

74 
53 

27 

1 

103 

1 

135 

7 

16 

58 

56 
20 
28 

74 
73 

12 

27 

470 
222 

10 

20 

7 

10 

13 
13 

303 

273 
255 

2 

68 
68 

118 
115 

2 
2 

176 
176 

8 
8 

8 
8 

184 
5 

7 

4 

M 


354 


41 

10 

143 


7,082 

'  418 

400 

84 

3.038 


547 
45 

3 

672 

45 

23 

2 

260 

•       •  •   •  •   • 

602 

5.423 


23 

135 

4.338 


5.544 
447 

351 

243 
2 

47 

534 

170 
1.807 

i50 

0 
147 

1 
10 

II^OO 
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Table  V-— Continued. 


INDUSTRY  AND  LOCALITY. 

(OnlySthe  more  important  oenten  of 
each  industry  are  specified.] 


Cloaed. 

burned, 

removed. 

etc. 


Factoiurb 
Inspkchbd. 


Once. 


More 
than 
onoe. 


a.  Wool  Mannfacturee. 

Carpets  and  rugs 

Amsterdam 

Auburn 

Firthcliff 

New  York  aty 

Rifton 

Yonkers 


FeUlKpods 

Dolgeville. 
Rensselaer. 


Wo(4ens  and  Worsteds. 

Falconer 

Folton 

Jamestown 

Msrcellus 

New  York  City. . . 

Stottville 

Utica 

Waterloo 


3.  Cotton  Goods. 
Cofaoes. 


New  York  aty. 
New  York  IfiOs. 
Utica 


4.  Hodery  and  KniOOoods. 

Amsterdam 

Cohoes 

Little  Falls 

New  York  City 

Utica 

Waterford 


5.  Other  TeztikB  of  Silk,  Wool,  Cotton. 
ft.    Dyeanc,  finishing,  etc. 
Chad^  ' 


Iwicks. 

QamerriUe 

New  York  Qty. . . 
Wappinger's  Falls. 


b.  Upholstery  goods . . . 
New  York  City. 
Rochester 


e.   Bruids,  embroideries  and  dress  trim- 

iiun. •  ■ 

New  York  City 


6.  Flax.  Hemp  and  Jiste  Mannfactarcs. 

Auburn 

New  York  City 

Valley  Falls 


7.  Oilcloth.  Window  Shades,  Etc. 

Buchanan 

Minetto 

New  York  City 


2 


20 
1 
1 
1 
8 
1 
1 


15 
14 


42 
41 


38 
3 
2 
1 

21 
1 
3 

12 
3 
1 

68 
3 
1 
6 
1 

15 
1 
1 
1 


61 

11 

26 

2 

6 


189 

10 

17 

7 

62 

5 

8 


60 
1 
1 

46 
1 

36 

28 

3 


269 
251 


32 
2 

21 
1 


24 

1 

1 

19 


Number 
owners 

at 
work. 


22 
1 
1 


15 
15 


2 


2 


Largest  Nuhbkb  op 
Emplotkea  in  the 
Year. 


17 


14 


86 
5 


7 
1 
8 


16 
5 
9 


84 
1 
2 


6 

61 

8 

2 

3 

6 

20 

6 

-20 

2 

17 

2 

16 

1 

176 
171 


8 


Office 
force. 


Shops. 


143 

26 

5 

14 

5 

4 

85 

48 
16 
10 

149 
5 
5 

21 
5 

53 
1 

10 
3 


128 
21 
88 
22 
24 


387 
25 
38 
17 
60 
56 
17 


80 

4 

7 

61 

4 

53 

34 

8 


186 
183 


149 

26 

105 

1 


5 

7 
43 


Number 


Total 


vm. 

11,500 
3.866 
345 
483 
519 
330 
5,855 

1,269 
411 
213 

8,702 
430 
976 

1,817 
436 
727 
696 
730 
439 


10,028 

3.191 

733 

1,646 

2,609 


31.487 
2.737 
8.376 
2.298 
3.140 
4.008 
1,122 


3.487 
882 
764 

1.226 
1M4 

1,776 

1,056 

276 


7.222 
7.019 


8.199 
999 

6.451 
308 


1.662 
202 
260 

1,066{ 


TEXTIL 

10,533 
3,505 
350 
497 
494 
256 
5.241 

1,296 
415 
223 

8.705 
435 
OSl 

1,837 
441 
713 
597 
740 
442 


9.812 
3.212 
680 
1,568 
2.593 


29.577 
2.675 
3,287 
2.292 
2.395 
3.766 
1.139 


3.318 
336 
761 

1.055 
948 

8861 
2481 


5.836 
5,620 


8,004 
6.261! 


201 

1.061 
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Statistics  of  Factories  Inspected;  By  IndttStrielB. 


or  EatFio' 


▲T  Tun  OF  iNBrscnoR. 


Wbbki^t  Hours  op  Labor. 


In 
Bnoo 

tie. 


Males 

under 

18 


M-Co 

143 

26 

5 

14 

5 

4 

85 

48 
16 
10 

149 
6 
6 

21 
5 

53 
1 

10 
3 


(■hope). 


BOBttM* 

408 

186 
10 
40 

4 

7 

242 

30 

10 

8 

400 
42 
36 

151 
14 
18 
21 
30 
4 


Fe- 

lele 

(shops). 


128 
21 
38 
22 
24 


384 
24 
38 
17 
48 
56 
17 


80 
4 
7 

61 
4 

53 
34 

8 


185 
182 


147 

26 

103 

1 


62 
6 
7 

43 


408 

171 

20 

106 

lie 


626 
26 
46 
21 
37 

111 
8 


128 

<  ■  •  • 

68 
12 
43 

67 
10 
12 


62 


446 

24 

802 

8 


26 

11 

14 


4,877 

1.336] 

240 

162 

268 

81 

2,756 

324 
81 
02 

3.854 
292 
481 

1.083 
141 
201 
168 
407 
189 


4.077 

1,344 

338 

524 

1,118 


18.077 
1.667 
2.100 

1.692 

2,402 

762 


670 
182 
133 
102 
113 

077 
546 
180 


3.021 
3.708 


4.237 
325 

3.617 
100 


160] 

3 

70 
06 


14-16 

years 

old. 


Under 
14. 


107 

115 

2 

31 

4 

5 

38 

18 
11 


341 
33 
32 

140 

8 

7 

26 

39 

3 


307 

150 

24 

40 

31 


850 
74 
41 
46 
81 

150 
14 


05 
2 
35 
10 
44 


29 
0 


114 
100 


106 
2 

162 
6 


nut- 

erate. 


MUMBBK  or  WMruormmB  (m 

WHO  WORK — 


51  houis 
ori 


52-57 
hours. 


58-63 
hours. 


Orer 
68  hours. 


3 


12 


12 


82 


34 
26 


82 


31 
40 


137 


87 


107 
107 


79 
12 


222 

222 


25 


25 


6,008 
115 


483 
245 


5,156 

155 
2 


2,826 

430 

32 

1,816 

8 

522 


535 
153 
285 


31 


3,382 

74 

36 

46 

1,261 

132 

425 


691 

2 

35 

606 

44 

1,130 

803 

9 


4,048 
4,046 


2.742 
2.676 


466 


260 
206 


4,370 

3,364 

346 


232 

252 


1,093 
397 
213 

5.621 


944 


428 
104 
670 
730 
436 


9,017 
3.038 
326 
1.606 
2,538 


25.674 
2,677 
3.213 
2,229 

QQQ 

3,678 
607 


2,440 
330 
719 
281 
900 

327 

37 

231 


1,371 
1.170 


5,090 
999 

3.457 
308 


1,128 
202 

"865 


27 


50 


Number 

children 

without 

eertifl- 

est* 
ordered 

dis- 
ohsrged. 


65 
13 
7 
1 
22 
2 
9 

27 

4 
1 

€0 
71 
2 
6 
5 

26 
1 
5 


146 
27 
49 
27 
12 


324 
23 
42 
10 

106 
20 
12 


80 
2 
1 

72 

4 

48 

41 

1 


401 
382 


98 
6 

77 
3 


31 


2 
25 


7 
2 


6 


16 
1 


1 
1 


10 


14 
'6< 


CO 
2 


15 
6 


0 


1 
8 


11 
4 
2 


31 
20 


12 

io 


1 

i 
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Table  V— Continued. 


INDUSTRY  AND  liOCALITY. 

[Only  the  more  important  centers  of 
each  industry  are  specific.] 


Closed, 
burned, 
remoyea, 
etc.  . 


FACrORIKS 

Inbpbctbd. 


Onoe. 


la.  Tailoring 

Binghamton.... 

I      Buffalo 

I  Newburgh 

New  York  City. 

Rochester 

Ssrraouae 


lb.  Shirts,  collars  and  cuffs. 

Albany. 

Oiens  Falls 

New  York  City. . . . 
Troy 


lo.  Men's  neckwear 

New  York  City. 


Id.  Suspenders  and  other  furnishing  goods 
New  York  City 


2a.  Dress  making 

Buffalo 

New  York  City. 

Rochester 

Ssrracuse 


2b.  Women's  white  goods . 


New  York 
Poughkeepsie. 
Schenectady . 


2c.  Infanta'  wear,  (New  York  Qty), 


2d.  Ladies  neckwear 

New  York  City. 


2e.  Corsets,  garters,  etc. 
McGrawville.... 
New  York  aty. 


3.  Men's  Hats  and  Caps. 

Matteawan 

Newburgh 

New  York  aty 

PeekskiU 

Yonkers 


4a.  Artificial  feathers  and  flowers. 
New  York  City 


4b.  Millinery 

Buffak> 

New  York  City. 
Rochester 


S.  MUceUaneoos  Needle  Work. 

Bannws,  flags,  quilts,  etc 

New  Yort  City 


b.  Awnings,  tents,  sails,  etc 
New  York  aty 


c.   Umbrellas  and  parasols. 
New  York  aty. . . 


307 
"g 


221 
18 


24 


11 
8 

10 
10 

6 
5 

403 
4 

384 
3 
3 

30 

28 

2 


11 
11 

13 

13 


23 

1 


17 


16 
16 

88 

62 


10 
10 

11 
8 

4 
4 


More 
than 
onoe. 


Number 
owners 

at 
work. 


Larosbt  Nvmbek  of 
Emplotxes  in  trb 
Ykar. 


Office 
force. 


Shops. 


Number 


Total 


IX.  C 

3,704 

9 

138 

4 

183 

3 

3.154 

17 

124 

1.690 
12 
40 
34 

1,321 

190 

46 

2.878 

308 

22 

137 

34 

3 

2,476 

229 

29 

256 
9 

15 

124 

540 

36 

27 

115 

296 

9 

143 

27 

8 

7 

2 

85 

3 

110 
103 

7 
6 

71 
69 

134 
126 

67 
64 

31 
29 

58 
57 

2,369 

,  36 

2,164 

80 

7 

127 
3 

113 
6 
2 

1,799 
30 

1.639 
72 

4 

2,060 
8 

1,977 
10 
10 

216 

200 

2 

19 
16 

130 
121 

205 

187 

6 

4 

74 

1 

78 

6 

32 

133 
131 

11 
11 

64 
64 

199 
109 

76 
2 

1 

50 

121 

10 

111 

69 

1 

47 

250 

1 

12 

215 

201 

2 

231 

1 

ii 

1 
200 

5 

134 

5 

44 

117 
117 

-  5 

192 
191 

9 
9 

108 
108 

583 
24 

426 
22 

19 
2 

17 

321 
11 

232 
11 

831 

2 

290 

13 

144 
133 

4 
4 

97 
80 

222 
218 

76 
48 

1 

82 

29 
22 

44 

41 

ao 

27 

62 
62 

I 


LOTHDIG,  MILLDfB 


72,374 

527 

1.540 

885 

57,433 

8,088 

1,212 

26,447 
1,630 
1,482 
4,865 

13,943 

2,944 
2,731 

1,405 
1.366 

85.236 
937 

80.967 
586 
845 

12.268 

11,130 

330 

222 

3,090 

6.433 
6,278 

■ 

2,610 

218 

2,857 


10,497 
446 
523 

6,053 
450 

2,308 

4,716 
4,711 

12.036 
427 

11,420 
312 


2,803 
2,725 

1.287 
986 

1.000 
902 


64,797 

538 

1,450 

894 

50,124 

8,057 

1,248 

23,620 
1.622 
1,437 
4.495 

12,024 

2.639 
2.426 

1,307 
1,271 

67,648 
857 

63.920 
573 
770 

10.088 

0,931 

323 

226 

2,857 

5,407 
5.338 

2.212 

228 

1,949 


9,542 
446 
528 

5,370 
411 

2.152 

3.534 
3.533 

10.089 

328 

8.848 

824 


2,403 
2,338 

1,127 
869 

1,013 
996 
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Statistics  of  Factories  Inspected:  By  Industries. 


or  Emflotssb  at  Tnis  or  Ikbfbction. 


In 

offioe 

etc. 


Malm 
under 

IS 

years 

(shops). 


Fe- 
males 
(shops). 


CHXXJ>EBN — 


Wkuclt  Houbs  or  Labor. 


14-16 

years 

old. 


Under 
14. 


lUit- 


NUMBBS  or  BM PLOTBB8  (iN  8B0PB) 
WHO  WORK — 


51   hours 
orli 


52-^7 
hours. 


58-63 
hours. 


Over 
63  hours. 


RT,  LA 


1. 
12 
36 
34 

1,315 

184 

46 

530 

35 

25 

114 

2S0 

134 
126 

56 
55 

1,951 
6 

1,872 
10 
10 

108 

181 

6 

4 

74 

108 
108 

110 

10 

100 


202 


5 

135 

5 

44 

116 
116 

330 

2 

280 

13 


222 
218 

26 
10 

62 
62 


UIVDRT. 

547 

2 

24 

12 

375 
86 
20 

169 

5 

13 

86 

40 

22 
21 

40 
40 

177 
7 

164 
1 
1 

41 
36 


21 
21 

24 

23 


314 

21 

6 

74 

18 

102 

21 
21 

23 

2 

20 

1 


24 
21 

3 
8 

27 
27 


BTG. 

20,040 
417 
735 
668 

13.164 

4,037 

606 

17,112 
1,470 
1,078 
2,052 
0.056 

1,874 
1,707 

575 
546 

32,042 
720 

20.001 
427 
705 

0,670 

8,731 

208 

205 

2.362 

4.562 
4.407 

1,600 

168 

1,418 


2,853 
107 
113 

1,701 

70 

508 

2.750 
2.750 

8.340 
244 

7.413 
261 


1.600 
1.586 

513 
367 

585 
574 


656 


41 

7 

282 

240 

57 

217 
21 
10 
70 
80 

31 
20 

31 
26 

416 
11 

362 
11 
13 

204 

10? 

2 

3 

60 

101 
101 

22 


21 


06 

4 


36 

8 

31 

104 
104 

180 

3 

163 

7 


60 
60 

2 
2 

10 
10 


14 


0 
1 
2 

2 


1 
1 

11 


10 


5.256 


5 

7 

5.068 

167 


357 


348 


415 
405 

151 
137 

3.080 

22 

3.053 


006 

871 


150 

376 
376 

103 


103 


1.405 


516 
887 


1.137 
1.137 

1.066 

i'.665 


210 
215 

50 
45 

52 
52 


28.128 

100 

1.110 

863 

17,105 
7,143 
1,047 

13,015 

400 

365 

2,501 

8,325 

1,062 
1,702 

780 
750 

46,784 
702 

44.753 
305 
551 

8.402 

7,835 

142 

222 

2,566 

4,625 
4,500 

1,380 


1,357 


4,900 


3,043 

i',743 

2.122 
2.122 

7.455 
208 

6.740 
183 


1.585 
1,557 

630 
571 

653 
636 


20.518 
426 
290 


26.412 
563 
155 

0,718 
1,178 
1.047 
1,442 
3,409 

128 
103 

320 
320 

15,049 
37 

13.460 
258 
209 

1.480 

1,044 

176 


67 

208 
165 

601 
218 
380 


3.035 

446 

7 

1.305 
406 
365 

150 
158 

1.223 

28 

745 

128 


377 
348 

421 
234 

246 
246 


Obd 


Number 
ohililrcn 
without 
certifi- 
cate 
ordered 

dis- 
charged. 


226 


224 


784 
782 


16 


6,351 

10 

113 


5.742 

230 

64 

405 
11 
11 

280 
44 

168 
166 

€0 
86 

4,857 
60 

4,651 
70 
23 

466* 
43S 


40 

48 
48 


277 
24 


160 
40 
47 

34 
1 
5 

20 
6 

14 
13 

16 
11 

107 
5 

168 

4 
8 

35 
32 


1 

2 

106 

U 

268 
264 

26 
26 

126 
1 

» 

123 

ii 

604 

7 

16 

6 

546 
4 

12 

19 

3 

226 
226 

46 
46 

789 
29 

96 

655 
26 

87 
2 

203 
199 

27 
27 

IiJ304 


Nbw  York  State  Department  of  Labor. 


Table  V--Contiinied. 


INDUSTRY  AND  LOCALITy. 

(Only  the  more  important  centers  of 
each  industry  are  specified.] 


Closed, 

burned. 

removed. 

etc. 


Factobixs 
Inbpectbd. 


Once. 


More 
than 
once. 


Niunber 
owners 

at 
work. 


Labosvt  Numbkb  or 
Ehplotxbi  in  thk 
Ybak. 


Office 
force. 


Shops. 


NUIIBBB 


Total. 


6.  Laundryinc,  Custom  Dyetng,  Etc. 

al.  Laundries.  (non-Chinese) . . . « 

Bu£Falo 

New  York  aty 

Rochester 

Troy 


«2.  Chinese  laundries . . . . 
New  York  aty. 

h.  Cleaning  and  dyeing. 
New  York  City. 


la.  Qrain  handling  and  milling. 

Buffalo.. 

New  York  aty 


lb.  Sugar  and  molasses  refining. 

New  York  aty 

Yonkers 


lo.  Fruits  and  vegetables — canning  and 

preserving 

Albion 

Clinton 

Fairport 

Fulton 

Fredonia 

Cieneva 

New  York  aty 

North  Collins 

Oneida 

Rochester 

Rome 

Syracuse 


Id.  Coffee  and  spice  roasting  and  grinding . 
New  York  aty 


le. 


Groceries,  not  elsewhere  specified , 

Ithaca 

New  York  aty 

PeekskiU 

Silver  Springs 

Watkins 


a.  Provisions. 

Buffalo 

New  York  aty 


3.  Dairy  Products. 

New  York  aty 

Norwich 


Baksry  Products,  Confectionery,  Etc. 

aroni  and  other  food  pastes 

New  York  City 


b.  Crackers 


and  biscuits. 
New  York  City. . 


86 

1 

42 


30 
22 

2] 
14 


53 
2 


36 

i 


1 
1 

18 


0 


36 


1.066 

20 

664 

13 

12 

707 
530 

171 
104 


406 
16 
20 

5 
2 
2 


158 
2 
1 
1 
1 
2 
2 
46 


64 
47 

77 
2 

26 
1 
1 
2 


86 
15 
50 


263 

7 
2 


36 
20 

23 

16 


27 

io 


5 

4 

5 
2 


845 
15 

487 

12 

5 

500 
438 

131 
76 


EC    CLOT 


346 
33 

103 

10 

5 

1 
1 

108 
04 


HRfO^MIL 


13.860 

1,071 

7.381 

715 

063 

1.309 
1.046 

1,004 
1.631 


10 

356 

108 
29 

31 

190 

124 

63 

252 

1 
2 
1 
4 
9 
4 
116 

2 

2 
2 

9 

6 

61 

2 

1 

2 

5 

14 

5 

30 

5 

7 

272 
247 

306 
5 

162 
6 
3 
6 

372 

87 

250 

114 

17 

2 

33 
27 

n 

1 
1 

1 
1 

3 

2 

13 
10 

22 

2 

6 

2 

1 
1 

2 

28 

1 
14 

86 

1 
1 

26 
10 

7 
3 

UEERT. 


13,188 

1,101 

7.024 

619 

968 

1,261 
1.005 

1.664 
1.398 


X.  FOOD,  UQUORS 


3,050 

3,004 

892 

890 

625 

628 

3.566 

3,575 

2,254 

2.378 

1,062 

1,126 

12.306 

8.560 

278 

273 

211 

213 

267 

268 

400 

214 

335 

289 

321 

234 

2,399 

1.614 

600 

280 

261 

266 

1.038 

456 

325 

330 

270 

277 

1.126 

1,265 

909 

1.073 

3.530 

2.040 

151 

156 

1.004 

1.034 

240 

246 

200 

203 

245 

226 

4^544 

4.537 

1,164 

1,251 

3,154 

3,050 

2,476 

2.369 

•  87 

100 

124 

119 

648 

604 

503 

465 

2,555 

2.577 

2,268 

2.261 
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Statistics  of  Factories  Inspected:  By  Industries 


ov  EMn^Txm  at  Tiiib  op  Inspection. 


In 

office, 

etc 


Makfl 
under 

18 

yearB 

(shops), 


Fe- 
males 
(shops). 


CBILDRBN. 


14-16 

years 
old. 


Under 
14. 


nut- 

erate. 

/ 


WxBKIiT  HOUBS  OF  LaBOB. 


NtTMBBB  OP   RMPLOTBB8  (XN  BROPS) 
WHO  WOBK 


61  hours 
or  less. 


62-67 
hours. 


58-e3 
hours. 


Over 
63  hours. 


Orders. 


Number 
ohildrem 
without 
certifi- 
cate 
ordered 

dis- 
charged. 


LAUVD 


337 
32 

187 

19 

5 

1 
1 

95 
82 


aT.STC. 


96 

10 

63 

1 

6 

« 

1 
1 

IT 

10 


— Conti 


9,869 
829 

4.927 
406 
829 

20 
8 

600 
660 


ntied. 


126 

9 

66 

16 

6 

1 
1 

IS 

71 


4 
1 
3 


1,455 
36 

1,224 

46 

9 

2 

1 

70 
70 


4,829 
428 

2.581 
314 
361 

25 
21 

682 
641 


6,942 
606 

2.910 
240 
593 

707 
521 

913 
701 


126 
i22 


526 
461 

4 
4 


1,766 
60 

1,155 
21 
16 

666 
566 

170 
111 


79 

4 

45 

12 


2 
1 


AND  TOBACCO. 


198 

16 
13 

29 

24 

5 

320 

3 

3 

8 

10 

16 

6 

24 

30 

2 

12 

22 

16 

15 

14 

47 

3 

26 

395 
254 
117 

60 
60 

2 
2 

59 

.  221 

29 

31 

69 

179 

189 

1 

1 

124 

63 

249 
1 

4,212 
140 
100 
170 
126 
190 
160 
942 
160 

99 
246 

92 
142 

342 
300 

969 

405 

267 
8 

9 

307 

1.142 
8 

2 

1 

2 

4 

8 

6 

6 

12 

45 

9 

4 

15 

4 

7 
6 

20 

4 
13 

6 

6 

937 

4 

116 

1 

303 

6 

9 

7 

30 

5 

1 

7 

271 

89 
67 

157 

382 
347 

587 

4 

380 

246 

201 

5 

162 

113 

6 

3 

14 

27 

25 

2 

18 

60 
45 

326 

81 

162 

339 

6 

"••••••• 

372 

28 

6 

23 

7 

450 

1.028 

6 

1.016 

278 
49 

87 

269 

460 

26 

4 

114 

17 

2 

11 
6 

112 
105 

"32 

1.116 
1.008 

33 
27 

14 

7 

26 
22 

1 

>*•■••• 

5 
6 

4 
41 

97 
66 

261 
206 

66 

34 

* 

2,139 
731 
187 

387 
130 
172 

1.013 
487 
466 

36 
9 

399 
15 
30 

13 
11 

1 
1 

2,373 

1,767 

606 

6.827 
255 
211 

264 
4 
2 

1 

• 

63 

7 

267 

210 

276 

26 

5 

6 

63 

9 

224 

232 
280 
252 

3 
1 

419 

11 

ii 

731 
16 

98 
98 

11 
11 

4 
3 
6 

66 

47 

111 

6 

40 

1 
1 

1 

104 
18 
70 

353 
6 
2 

63 
47 

67 

44 

326 
270 

2 

523 
413 

1,906 
147 
379 
240 

2 
2 

13 

4 
8 

200 

220 

2.676 
1.158 
1.316 

1.220 
14 

24 

2 

22 

3 

117 

371 
270 

2.235 
2.006 

9 

4 

6 

4 

11^06 
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Table  V— Contiimed. 


omr. 


.^- 


Closed. 

bumedf. 

imnovea, 

ete. 


FxcroRns 
Inbpsctbd. 


Onoe. 


More 
than 
onoe. 


4.  Bakery  Producta,  Confectionery,  Btc^ 
Continuedf 

o.    Bread  and  other  bakery  products. . . 

Buffalo > 

New  York  City 


d.  Confectionery  and  ice  cream 

Buffalo 

New  York  City 

Rochester 


5.  Bereraces. 

a.   Artificial  ice 

New  York  City.... 


b.  Cider,  grape  juice,  etc. 


c.   Mineral  and  soda  waters 

New  York  City 

Saratoga  Springs .... 


d.  Malt. 


e.    Malt  liquors 


Albany, 

Bufifalo 

New  York  City. 

Rodiester 

Troy 


f.    Vinous  and  distilled  liquors. 
New  York  City 


g.    Bottling,  (general) 


6.  Tobacco  Products. 

a.  Tobacco  and  snuff 

New  York  City 


b.   Cigars 

Albany 

Binghamton . . . . 

Buffalo 

Kingston 

New  York  City. 
Poughkeepsie... 


e.    Cigarettes 

New  York  City. 


213 

6 

91 

34 

3 

16 


7 
2 

17 

15 
10 


108 
6 
1 

5 


47 
2 

6 
5 


2,816 

146 

1,700 

370 
24 

238 
10 


42 
23 

33 

173 
69 
16 

23 

244 
10 
26 
99 
8 
14 

65 
30 

27 


19 
9 

1.033 
53 
29 

44 

6 

507 

4 

43 
41 


Number 


at 
work. 


96 

1 

67 

10 

9 


34 


1 
24 


Labobst    Number    of 

EMKiOTBES     UC     ^THB 

Ybab. 


1.937 

133 

1.039 

206] 
7 

114 
2 


6 

4 

29 

114 
43 


6 

96 
1 
2 

39 


38 

8 

24 


6 
4 

760 

52 

28 

40 

5 

309 

3 

22 

21 


Office 
force. 


Shops. 


NuifBBR 


Total. 


X.  FO 


324 

41 

214 


312 
22 

254 
15 


42 
28 

32 

167 

109 

26 

14 

725 
42 
31 

520 
33 
20 

131 
89 


14 


362 

10 

28 

6 

5 

274 

7 

57 
57 


OD,  UQUO 


11.651 
1,122 
7,699 

9,872 

1.098 

7.305 

633 


461 
333 

815 

1,364 
806 
164 

492 

5,951 
295 
543 

3,677 
336 
209 

589 
251 

116 


537 
134 

32.016 

514 

2,128 

430 

1,570 

23,830 

374 

3.003 
2.999 


R8  AHD 


11,480 
1,155 
7.500 

8,619 
773 

6,604 
544 


437 
325 

302 

1.340 
788 
180 

375 

5.980 
337 
561 

3.553 
369 
227 

603 
312 

110 


415 
130 

28.689 

£07 

2.145 

424 

768 

21.455 
380 

2.434 
2.430 


XI.  WATER,  U6HT 


I.  Water. 


a.  Gas. 

Buffalo , 

New  York  aty.. 


4.  Electric  Light  and  Pow«. 
New  York  City 


9 


31 
1 


55 


78 

1 

27 


270 
76 


1 
1 

1 

3 
6£ 

3 

1 

1 

8 
8 

46 

168 
118 

281 


2,82< 

20c 

2,2U 


4.434 
3.196 


269 


2.821 

200 

2.212 


4.470 
3.225 
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Statistics  of  Factories  Inspected: 

By  Industries. 

OP  Emplotbis  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Orders. 

Number 

In 

office. 

etc. 

Males' 

under 

18 

yeans 

(sbopB). 

Fe- 

itaalea 
(shops). 

CRTLDRKN. 

NUMBER  of   RMPLOTBES  (IM  BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

Illit- 
erate. 

51  hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 
dis- 

T03AC 

316 
39 

CO— Con 

155 
38 
63 

116 
24 

71 
17 

tiaued. 

639 
288 
159 

4,692 
432 

3,494 
327 

40 

7 

20 

143 
19 

109 
15 

7 

- 

182 

17 

126 

365 

700 
104 
381 

2.960 
149 

2,435 
325 

22 
22 

16 

99 

51 
13 

27 

1,665 

39 

398 

528 

336 

59 

130 
101 

34 

123 
58 

12.211 

112 

1,037 

25 

150 

10,699 

13 

2,048 
2,048 

9,976 

995 

6,520 

4,903 
602 

3,483 
201 

139 
91 

258 

988 
535 
142 

193 

3,219 
227 
132 

2,334 

306 

268. 

61 

6i 

199 
149 

127 
80 

73 

4,396 

87 

3,103 

576 

31 

439 

7 

24 
11 

24 

122 
70 

•     8 

23 

160 

3 

11 

74 

3 

7 

67 
45 

20 

15 
12 

782 
22 
22 

43 

646 

22 
3 

210 
■ 

325 

3 

•       13 

1 

43 

22 

7 

263 

367 
3 

85 
35 

29 

15 

6 

42 

28 

2S 

20 
7 
3 

1 

26 

16 
21 

i 

157 
109 

6 
2 
2 

1 

96 
93 

3 
2 

25 

14 

14 

312 
29 

704 
42 

8 

1 

■     ■■•••a           • 

31 

iS 

1 
7 

499 

1 

119 

33 

20 

10 

37 
37 

135 

296 
76 

72 

217 
60 

5,533 

10 

973 

13 

665 

3.062 

303 

113 
110 

3 

9 
9 

131 

3 
3 

3 

22 
2 

268 
6 
6 
40 
14 
64 
18 

67 
67 

40 
36 

1 

210 
66 

14,763 

160 

1,437 

63 

.  613 

ll,727 

205 

4,520 
1.618 

6 
6 

1 

•         7 
2 

337 

2 

21 

16 

151 
43 
14 

6 
6 

3 

S9 

3 

4 

1 

14 

364 
9 

1 
1 

3 

61 
12 

10,591 

376 

109 

380 

48 

7,425 

57 

216 
215 

3 
2 

38 

26 

6 

2 

5 

269 

16 

7 

57 

61 
60 

3 

57 

8 



—  -  ■■ 

AXD  POWBR. 


3 

67 
3 

73 
206 

48 

65 

2 

1.377 

46 

1 

1 
1 

200 

1,111 
968 

i  291 

166 

8 
3 

1,640 
1,357 

537 

113 

370 

78 


1.170 
200 
675 


1.117 
417 


43 

64 
2i 


211 
53 
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Table  V— Conclttded. 


Cloeed. 

burned. 

ramorea, 

etc. 

FAcroBxas 
IifBPacran. 

Number 
owners 

at 
work. 

Laiuibbt   Numbbe   or 

EMPLOTBXa     IN    THB 

Ybab. 

NUMBBB 

Onoe. 

More 
oBoe. 

omr. 

Office 
force. 

Shope. 

Total. 

5.  steam  Heat  and  Power. 

New  York  City 

40 
31 

4 

1 
1 

3 

XI. 

3 

1 

WATER* 

161 
137 

22 

LIGHT 

M 

150 
136 

6.  Garbage  Disponl,  Btc. 

« 

22 

Xn.  BUILDIHG 


a.   Carpenter  ehope. 
"wk  ( 


New  York  City. 


b.   Paint  ahope 
Y 


New  York  City. 


e.    Plumber8'_8hopfl 
rk 


New  York  City. 
Rooheeter 


66 
60 

165 
122 

1 
1 

108 
79 

13 
11 

53 

47 

89 
34 

7 
2 

1 

04 
26 
14 

1 

i 

40 
2 
6 

49 
31 

26 
26 

195 

146 

15 


1,439 
1.092 

829 
268 

1.436 
695 
405 


902 
647 

272 
224 

1.458 
703 
361 


XHL  WAREHOnsmG. 


10 


8 


131 


104 
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Stmtisttes  of  FftCtoriet  Jasptcttd 

:  B^  Industries. 

or  EifPU>Tng  at  Timb  or  Inspection. 

Wbbklt  Houbs  or  Labor. 

Ordbbs. 

Numbei 

In 

etc 

Mafee 

under 

18 

yeare 

(ahope). 

Fe- 

malee 

(riiope). 

CHILDREN. 

NUMBER  or  ElirLOTEBB  (iN   SHOFS) 
WHO  WORE — 

children 
without 
certifi- 
cate 

14-16 

years 

old. 

Under 
14. 

nut- 

erate. 

51  hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dif)' 
eharsed. 

AHDPO 

1 

WER— C 

1 
1 

ontiniw 

d. 

• 

8 

89 

78 

61 
56 

37 
32 

4 

1 

7 

15 

B— BBSBSB 

' 

ssxasssss 

SMBS: 





IHDXISIRT. 


40 

4 
4 

5 
2 

1 

4 
4 

10 
10 

1 
1 

1 
1 

582 
408 

141 
119 

602 

44 

340 

189 
90 

48 
43 

600 

485 
6 

91 
28 

63 
37 

61 
28 

158 
131 

41 
38 

62 
29 

4 

31 

25 

25 

195 

3 

1 
1 

2 

146 

1 

15 

1 

J 

—Brasses 

8 


24 


57 


15 


81 


14 
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TABLB  VI— NUMBER  OF  NOTICES  ISSUED  TO  OWNERS  OF  FACTORIES 


ORDERS. 
With  leferenoe  to  section  of  the  Labor  Law  Tiolated. 


I.  ADMBnantATioN. 


Post  law  (1105) 

Post  schedule  of  hours  (§77) 

Obtain  and  post  permit  changing  period  of  noonday  meal  ((80) , 

Keep  r^^ter  of  children  employed  (S76) 

Report  mtention  of  operating  mill  overtime  (§78) 

Keep  record  of  oyertime  (|78) 

Report  accidents  (§87) 


1. 


2. 


m. 


3. 


4. 


Total 

II.  Sanitation  and  SArrrr. 
Lighting: 

Properly  light  workrooms  (f  81) 

Properly^  light  halls,  stairs  or  water  closets  (f  81) 

Ventilation  and  overcrowding: 

Provide  250  cubic  feet  of  air-space  for  each  employee  between  6  a 

and  6  p.  m.  (|85) 

Provide  400  cubic  feet  of  air-space  for  each  employee  between  6  p.  m 

and  6  a.  m.  ((85) 

Provide  proper  and  sufficient  means  of  ventilation  (S86) 

Time  allowed  for  meals: 

Allow  60  minutes  for  noonday  meal  ($89) 

Allow  20  minutes  for  lunch  at  6  p.  m.  (§89) 

Cleanliness  and  sanitary  conveniences 

Limewashins,  painting  or  papering  ordered  (§84) 

Walls  or  ceiungs  ordered  repaired  (§84) 

Clean  workrooms^  halls,  stairs  or  yard  (§(62,  100) 

Clean  or  repair  windows  or  doors  or  provide  new  partitions  (§62) . . . . . 

Provide  box  for  rubbish  or  bin  for  coal  (§84) 

Provide  additional  water  closets  or  separate  water  closets  for 

(§88) v: 

dean,  disinfect  or  flush  water  closets  (§88) 

Screen  water  closets  or  dressing  rooms  (§88) 

Repair  water  closets  (§88) 

Ventilate  water  closet8-<§88) 

Whitewash  or  paint  water  dosets  (§88) 

Provide  inside  water  closets  (§88) 


NonncATioNs. 


New 
York 
City. 


9.911 

3.608 

994 

90 

2 


102 


14,707 


757 


20 


Remainder 
of  the 

State. 


Provide  separate  approaches  to  water  closets  (§88) 
"  .  .  ■  (§88). 
Provide  locks  for  women's  water  closets  (§88) 


^ep  water  closet  unlocked  or  provide  keys 


6. 


dear  passageway  to  water  closets  (§88) 

Remove  obscene  writing  from  halls  or  water  closets  (§88) . 

Provide  signs  on  water  closets  (§88) 

Cease  using  water  closets  for  storage  purposes 

Provide  dressing  room  (§88) 

Provide  washroom  for  employees  (§88) 

Provide  running  water  in  workrooms  (§88) 

Provide  sink  in  workroom  (§88) 

Repair  sink  or  plumbing  in  workrooms  (§88} 

Provide  drainage  for  ym  or  basement  (§62) 

dean  or  repair  tank  on  roof  (§88) 

dean  and  cover  tank  for  drinldng  water  (§88) 

Heat  workrooms  (§62) 

Dangerous  machinery 

Encase  or  box  belting  (§81) 

Countersink  protruding  set  screws  (§81) 

Guard  shafting  (§81) 

"       '         "       [|81). 


18 

3 

2 

7,093 

1,143 

221 

438 

65 

7 

700 

1,457 

104 

1.020 

41 

608 

33 

22 

29 

73 

6 

57 

92 

3 

401 

38 

413 

18 

56 

1 

16 

2 

29 

1.774 

162 

629 

229 

140 

90 

61 


73 
130 
148 


47 


55 


3.693 

1,153 

299 

83 


99 


5,277 


19 


22 


59» 

86 

30 

22 

6 

5 

143 

59 

14 

59 

2 

15 

6 

1 

1 

3 

1 

10 

4 


7 

1 
26 

4 
16 

1 


(3uard  gearing  ( 

Ouard  pulleys  and  fly  wheels  (§81) 

Provide  belt  shifters  and  loose  pulleys  (§81) . . . 

Provide  guards  for  vats  and  pans  (§81) 

Provide  guards  for  saws  and  planers  (§81) 

Provide  guards  for  other  macninery  (§81) 

Provide  or  repair  exhaust  fans  (§81) 

Provide  steam  or  water  guage  for  boilers  (§81) 
Provide  steam  guage  for  engine  room  (§81). . . 

Have  bofler  inspected  (§91) 

Have  boiler  repaired  (§91) 

File  oertifieate  of  boiler  inspection  (§91) 

*  Special  orders  coocem  illegal  conditions  of  which  complaint  has  been  received  by  the  Depwtment 
hands  oi  a  deputy  inspector  whose  duty  it  is  upon  termination  of  the  time  limit  spedfied  in  the  order  to  a».  . 
t  Final  nouees  are  peremptory  notices  to  eomply  with  orders  previously  issoed  but  found  by  investigation  of 


S,g77 
464 
517 
103 
261 
318 
83 

2 
172 
147 
104 

2 

14 

497 

1 


New 
York 
State. 


13.604 

4,761 

1.293 

123 

2 


201 


19,984 


776 


22 


40 

3 

2 

7,616 

1.229 

251 

460 

71 

12 

1,516 

118 

1,079 

43 

623 

39 

•23 

80 

76 

7 

67 

96 

8 

408 

39 

439 

22 

72 

2 

16 

2 

29 

5,031 

626 

1,146 

832 

401 

408 

94 

2 

245 

277 

252 

2 

14 

644 

1 

694 


or 
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AHD  aWPUAHCES  REPORTED  THEREWITH  UP  TO  OCTOBER 

I,  X905. 

. 

- 

COMPLIANCU. 

Spxcial  Obdbbs*. 

SuBpended, 

reaeinded, 

etc. 

Net 

total. 

Total 
number. 

THBRBOr  IN 

Total 
issued. 

Sus- 
pended, 
rescinded, 
etc. 

Net 

total. 

Com- 
plianoes. 

Final 
notioest 

New 

York 
City. 

Other 
plaoea. 

issued. 

13,604 

4,761 

1,293 

120 

2 

13.604 

4,761 

1.293 

101 

2 

9,911 

3,608 

994 

80 

2 

3,693 

1,15S 

299 

21 

»       2 

4 

1 

17 

2 

2 

4 
1 

17 
2 

2 
4 
1 
14 
2 

2 

3 

1 

2 

199 

i67 

88 

79 

9 

9 

7 

4 

5 

19.979 

19,928 

14,683 

5.245 

35 

35 

30 

7 

26 

760 
22 

628 
19 

516 
17 

12 
2 

128 
10 

6 

122 
10 

100 

•* 

122 
2 

5 

35 

3 
2 

7,064 

1,152 

238 

435 

66 

12 

728 

1,408 

90 

1.035 

40 

695 

30 

23 

27 

76 

7 

66 

90 

3 

345 

37 

422 

19 

67 

2 

13 

2 

27 

4.987 

619 

1,124 

320 

401 

404 

90 

2 

246 

273 

215 

2 

14 

682 

1 

682 

20 

3 

1 

.      4,980 

765 

145 

292 

44 

9 

477 

1,017 

62 

800 

21 

420 

13 

12 

27 

67 

6 

59 

77 

3 

230 

22 

312 

9 

51 

2 

13 

2 

27 

8,4S8 

402 

854 

252 

270 

298 

63 

2 

149 

192 

123 

2 

9 

351 

10 

3 

4,698 

713 

131 

284 

40 

5 

426 

974 

56 

758 

20 

418 

12 

11 

26 

55 

5 

49 

74 

3 

225 

22 

293 

8 

42 

1 

13 

2 

27 

l»40e 

130 

526 

185 

117 

74 

36 

64 

100 
81 

42 

10 

£87 

52 

14 

8 

4 
4 

51 

43 

6 

42 

1 
8 
1 
1 
1 
2 
1 
10 
3 

5 

ii 

1 

9 

1 

8 

2 

1 

1,£S6 

146 

32 

79 

8 

3 

127 

297 

16 

147 

11 

101 

7 

3 

4 

16 

2 

6 

•  ? 

1,186 

127 

28 

73 

8 

3 

108 

269 

15 

138 

10 

91 

3 

3 

4 

16 

4 

2 

1 

824 

78 

20 

65 

7 

1 

80 

202 

14 

94 

7 

66 

3 

3 

4 
6 

3 

661 
77 
13 

5 

119 

19 

4 

6 

1,278 

215 

30 

72 

5 

108 
28 

44 

28 

19 
28 

1 

9 

1 

10 

4 

142 
354 

5 
133 

4 
58 

9 

3 

3 

1 

•  <■••■••••■ 

30 

1 

4 
10 

1 
69 

4 

141 

9 

9 

1 
7 

4 
10 

1 
54 

4 
131 

7 

9 

\ 

2 
9 
1 

36 
4 

92 
1 
9 
1 
7 

4 

6 

41 

63 
2 

6 

111 

17 
3 
5 

io 

2 

•    ■ 

63 
9 

2 

""t,osb 

272 

328 

67 

153 

224 

17 

2 

95 

92 

42 

2 

9 

309 

13 

168 

22 

40 

22 

14 

9 

6 

1 
10 

1 

2 

12 

168 

21 

38 

22 

14 

9 

5 

12 

101 

17 

25 

20 

7 

7 

2 

22 
12 

278 
17 
64 
21 

15 

16 

4 

8 

? 

38 

3 

7 

31 

2 

4 
17 

18 

20 

37 

7 

68 

1 

1 

i 

1 

12 

19 

12 

486 

60 

436 

i 

1 

26 

which  hare  been  found  by  the  Department  to  be  long-etanding.  A  duplicate  of  each  special  order  is  placed  in  the 
tain  by  inspection  whether  the  orders  have  been  con4>lied  with, 
deputy  inspectors  to  be  uncomplied  with. 
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Table  VI — ^Number  of  Notices  Issued  to  Owners  of  Pactories  and 


6. 


7. 


8. 


ORDERS. 
With  reference  to  section  of  the  Labor  Lew  violated. 


n.  Sanitation  and  SafvtX' -Contjnuei. 

Provide  signal  to  engine  room  (§01) 

Reduce  speed  of  engine  to  make  it  safe  (§01) , 

Elevators,  hoistiiijs,  etc.  (§70) 

Provide  automatic  or  other  doors  or  gates  for  elevators 

Provide  guard  rails  at  elevator  or  hoistway  openings 

IVovide  passageway  around  elevator  shaft 

Repair  automatic  or  other  doors  of  elevator 

Lock  elevator  doors  so  that  they  can  be  opened  only  from  elevator . 

Provide  new  ropes  or  cables 

Provide  safety  attachments  for  elevator  doors 

Provide  simal  to  call  elevator 

Provide  light  on  elevators. ., 

Repair  elevator  or  elevator  machinery 

Emplo>r  person  to  take  diarge  of  elevator 

Protection  from  fire 

E2rect  fire  escapes  (§82) 

Extend  balconies  to  embrace  two  windows  (§82) 

Provide  or  repair  shutters  to  fire  escape  (§8z) 

Provide  iron  floor  for  fire  es<»pe  (82) 

Paint  or  repair  fire  escape  (§82) . 


Provide  ladders  or  stairways  to  roof  (§82) 

Provide  iron  ladder  from  cellar  to  sidewalk  (§62) 

CJonnect  balconies  by  inclined  stairways  and  provide  drop  ladders  to 

ground  (§82) 

Remove  obstructions  from  exits  or  fire  escapes  (§82) 

Provide  exits  other  than  stairway  (§82). .'. 

Erect  additional  stairways  (§62) 

Displav  fire  escape  signs 

Keep  doors  unlocked  during  working  hours  (§80) 

Provide  rubber  or  new  treads  on  stairs  (§80) 

Provide  handrails  on  stairways  (§80) 

Provide  screens  for  stairways  (§80) 

Construct  doors  to  open  outwardly  (§80) 

Keep  file  pails  filled  with  water  (§62) 

Protect  ceuings  or  walls  from  t^  jets  by  metal  protectors 

Provide  ladder  er  bridge  to  adjacent  building  for  use  in  case  of  fire 

Provide  fireproofing  around  stove  in  shop  (§62) 

Unsafe  buildings: 

Repair  walls,  flooring,  roof  or  foundation  (§§62,  00) 

Cover  gratings  or  other  openings  (§62) 


Total. 


III.  Children. 

Discharge  children  under  14  years  of  afl»  (§70) 

Discharge  illiterate  children  under  16  (§73) 

Disdiarge  d^ildren  under  16  without  certificate  (§70) 

File  certificate  of  children  under  16  (§§70,  73) 

Cease  emplosring  children  under  16  on  dangerous  machinery  (§81).. . 

Keep  unemployed  children  out  of  factory 

Cease  employing  children  under  16  more  than  0  hours  per  day  (§77) 


Total. 


IV.  Women  and  lifiNOBS. 
Ceaae  emplosring  males  under  18  and  women  more  than  60  hours  per 

week  (§77) 

Cease  employing  males,  under  18  and  women  at  night  (between  0  p.  m. 

and  6  a.  m.)  (§77) 

Cease  emplo^ng  males  under  18  and  women  at  polishing  or  buffing 

(§08) 

Cease  emplojdng  minors  under  1 8  to  take  care  of  or  operate  an  ele- 
vator running  faster  than  200  feet  per  minute  (§  70.) 

Provide  seats  for  female  emplosrees  (§17) 

Permit  use  of  seats  to  female  employees  (§17) 


Total. 


Norm  CATIONS. 


S14 

55< 

117 

4 

60 

16 

8 

10 

11 

3 

30 

1 

873 


32 
2 

3 

151 

4 

4 

1 

120 

78 

438 

10 

6 

1 

1 


120 
15 


10,080 


31 

20 

1,004 

10 


1 
308 


1.464 


42 
17 
10 


23 
1 


03 


Rraiainder 
of  the 
State. 


2 

1 

leg 

14 

80 


51 
8 
1 
1 
1 


6 


683 

50 

2 

1 

4 

4 

14 


11 
37 


11 
1 
3 

47 

467 

3 

4 


14 


62 
1 


4.740 


56 

7 

642 

1 

4 


260 


070 


16 

40 

12 

2 
8 


72 


New 
York 
State. 


12 

1 

478 

60 

107 

4 

101 

24 

0 

11 

12 

3 

45 

1 

50 
2 

4 
4 
4 
46 
2 

14 

188 

4 

15 

2 

132 

125 

005 

22 

10 

1 

1 

14 

1 

182 
16 


15,738 


87 

27 

1,646 

11 

4 

1 

658 


2,434 


58 

57 

22 

2 

26 

1 


165 


*  Special  orders  concern  illegal  eondxtions  of  which  complaint  has  been  received  by  the  Department  or 
the  hands  of  a  deputy  inspector  whoae  duty  it  is  upon  terminftCion  of  the  time  limit  spedfied  in  the  order  to 
t  Final  notices  are  peremptory  notices  to  comply  with  orders  previously  issued  but  found  by  investigation  of 


Bkpobt  or  BuBBAU  or  Factobt  Inspiction,  1905. 
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Compliano 

es  Reported  Therewith  up  to  Oetober  x,  2905 — Contmued. 

- 

COMFLIANCBa. 

Suspended, 

reseiiided, 

etc. 

Net 
totaL 

Total 
mimber. 

THBRBOF  IN 

Total 
iwued. 

Suspended, 

rescinded, 

etc. 

Net 
total. 

Com> 
pliances. 

Final 
notioest 

New 

York 

City. 

Other 
places. 

issued. 

12 

1 

60 
192 

3 
99 
24 

9 
11 

9 

3 
42 

2 

4 
4 
4 
44 
2 

12 

184 

4 

15 

2 

124 

119 

875 

20 

10 

1 

1 

12 

1 

172 
15 

9 

1 

8S7 

35 

139 

3 

76 

23 
9 
8 
6 
1 

36 

1 

1,061 

20 

7 

iier 

27 
84 

3 
43 

16 
8 
7 
5 
1 

31 

1 

666 

2 

55 

33 

7 
1 

1 
1 

6 

2 

95 
g 

49 
2 

24 
1 

11 
4 

/ 

23 

1 

11 

4 

91 
1 

11 
1 

10 
4 

76 
15 

6 

1 

1 

27 
10 

2 

A 

2 

2 

1 

1 

1 

5 

8 

8 

1 
5 

1 
5 

3 

3 

1 

ei 

5 

S66 
20 

106 

6 

101 

79 

'f2 

N 

4 

1 

1 

34 

1 

4 

144 

4 

6 

2 

104 

88 

610 

18 

9 

1 

1 

8 

1 

128 
14 

3 

25 

1 

iis 

4 

2 

1 

101 

57 
384 

16 
5 
1 
1 

i 

90 
14 

1 
1 
1 
9 

1 

2 

i 

3 

1 
3 

1 

2 

1 

4 

1 

2 

4 
31 

2 

4 

30 

1 

29 

24 

17 

4 
1 
3 
31 
276 
2 
4 

8 

6 

30 

2 

.    22 

4 

36 

7 

2 

1 
1 
2 

21 

3 

34 

7 
2 

19 

1 

27 

5 

1 

8 
18 
74 

6 

1 

2 

8 

1 

1 

1 

10 
1 

38 

18 

1 

2 

16 
1 

14 

1 

15 

801 

14.937 

10.543 

7.637 

2,906 

1,741 

145 

1,596 

1.157 

1.921 

87 

27 

1,646 

11 

4 

1 

647 

87 

27 

1,645 

10 

3 

81 

20 

1,003 

9 

56 

7 

642 

1 
3 



16 
8 

16 
3 

16 
2 

4 

•••••••••••   • 

11 

543 

335 

208 

71 

2 

69 

62 

82 

2.428 

2,315 

1.398 

917 

90 

2 

88 

80 

36 

2 

56 

67 

22 

2 
24 

1 

49 

87 

19 

1 
17 

1 

35 

16 

9 

is 

1 

14 

21 

10 

1 
2 



29 

12 

2 

1 

28 

12 

2 

27 

12 

2 

2 

1 

1 

1 

3 

1 

2 

2 

11 

3 

162 

124 

76 

48 

46 

2 

44 

43 

15 

which  have  been  found  by  the  Department  to  be  long-standing.    A  duplicate  of  each  special  order  is  placed 
ascertain  by  inspection  whether  the  orders  hare  been  complied  with. 
deputy  inspeeton  to  be  uncompUed  with. 


UJZli 


Nbw  Yobk  Statb  Ddpabtmhint  or  Labob. 

Tabte  VI — ^Ifttmber  of  Notices  Issued  to  Owners  of  Factories  and 


NOTIFXGATXONB. 


ORDERS. 
With  reference  to  section  of  the  L&bor  Law  violated. 


New 
York 
City. 


V.  Laukdrxxb  ([^dal  provifliona  of  §92). 
Ceaae  unng  workroonui  for  sleeping  or  living  purpoees. . . . 
Keep  workroom  in  dean  condition 


Total. 


VI.  Workshops  in  Tsnbmsnts  (Articlk  VII.) 
Frame  and  poet  license  (flOO^. 


Keep  and  file  register  of  outside  help  (ft  101) 
Cease  using  shop  for  living  purposes  (|100) 


Cease  using  factory  for  tenement  purposes  ((62) 

Cease  using  water  closet  in  living  rooms  for  shop  employees . 

Cease  manufacturing  in  cellar 

Cease' storing  finished  product  in  living  rooms 


Total. 


VII.  Bakkbxes  (Special  Law). 

Reduce  hours  of  labor  to  10  a  day  ((110) 

Water  closets  ordered  from  bakeroom  and  provided  outside  ((113) 

New  sinks  ordered  ((lin 

Sinks  ordered  repaired  ((ill) 

Other  orders  relating  to  drainage  and  plumbing  ((Hi) 

Remove  beds  or  bedding  from,  and  cease  sleepmg  in  bake  or  stere  rooms 
((113) 


52 
81 


133 


Renfiunder 
of  the 
State. 


46 


Oase  using  bakeshop  for  living  purposes 

Provide  pipe  or  hood  or  ventilate  bakeroom  ((111) 

Alter  or  repair  pipe  or  hood  ((111) 

Bakeshops  ordered  to  be  cleaned  and  kept  dean  ((112) 

Yard  or  area  ordered  deaned  ((112) 

Rubbish  or  ashes  ordered  from  oakeroom  ((112) 

Walls  and  ceiling  to  be  whitewashed  or  painted  ((112) 

Woodwork  to  be  painted  ((112) 

SidewaUs  or  ceiling  to  be  plastered,  wainscoted  or  repaired  ((112). 

Repair  doors,  partitions  or  windows  ((112)  

Food  products  to  be  stored  in  drv  rooms  ((112) 

Storage  facilities  to  be  arranged  for  deaning  ((112) 

Keep  dogs,  chickens  or  other  animals  out  of  bakeroom  ((112) 

Close  passage  to  stable  from  bakeshop  ((112) 

(Veiling  ordered  raised  to  at  least  8  feet  ((112) 

Repair  scrape  or  oil  floor,  or  provide  new  floor  ((112) 


Total. 


Pay 
Pay 


in  cash  (SO) 
weekly  ((10 


IX.  Wages. 


10), 


Total 

Qrand  Total. 


23 
24 
15 
60 
38 

22 

12 

91 

51 
212 

13 
101 
686 

50 
154 

16 
0 
4 

12 


82 
188 


1,863 


6 


6 


29,301 


8 
10 


18 


14 


14 


2 
1 
6 
25 
6 

3 
3 

11 
4 

74 
4 

19 
209 

16 

52 
2 
2 
1 
5 
2 

16 

80 


643 


2 
16 


18 


11,661 


New 
York 
State. 


60 

91 


151 


55 
1 
I 
1 
1 
1 


60 


25 
25 
21 
85 
44 

25 

15 
102 

55 
286 

17 
120 
895 

66 
206 

18 

U 
5 

17 
2 

08 
268 


2,406 


2 
22 


24 


40,962 


*  Spedal  orders  concern  illegal  conditions  of  which  comi>laint  has  been  received  by  the  Department  or 

in  the  hands  of  a  deputy  inspector  whose  duty  it  is  upon  termination  of  the  time  limit  spedfied  in  the  order  to 

t  Final  notices  are  peremptory  notices  to  comply  with  orders  previously  *«»ued  but  found  by  investigation  of 


Bbpobt  or  BuBBAU  OF  Factors  Inspdction,  1905. 
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Compfianced  Reported  Therewith  up 

to  October  z,  1905 — Concluded. 

Ck>MFLIANCBS. 

Spscial  Ordkius*. 

Suapended, 

reseinded, 

etc. 

Net 
total. 

Total 
number. 

TRXRBOF  IN 

Total 
inued. 

Sua- 

reednded, 
etc. 

Net 
total. 

Com- 
pliancee. 

Final 
notioesf 

New 
York 
City. 

Other 
places. 

iaaued. 

3 

57 
88 

44 
72 

39 
68 

5 
4 

1 

1 

15 

3 

6 

6 

145 

116 

;07 

9 

1 

1 

21 

55 

54 

41 

13 

1 

1 

1 

^ 

• 

60 

59 

46 

13 

1 

1 

1 

3 

22 
23 

17 
77 
40 

20 
.  13 

85 

52 
277 

14 
111 
857 

64 
195 

14 

10 
5 

17 

2 

--45 

243 

22 
15 
11 
48 
28 

14 

8 

58 

41 

174 

9 

77 

658 

51 

137 

9 

7 

4 

13 

22 
15 
10 
39 
26 

13 

8 

56 

40 

154 

7 

70 

567 

44 

119 

9 

7 

4 

10 

i 

9 
2 

1 

5 

1 

2 

14 

8 

2 

5 

1 

1 

10 

6 

5 
1 

3 

4 
0 

2 

4 

1 

4 
2 

2 

8 

4 

5 

9 

4 

19 
10 

0 

2 

13 

17 
3 

2 

1 
20 

2 

7 
91 

7 
18 

3 

18 

10 

34 

5 

21 

48 

5 

9 

2 

1 

2 

3 

15 
10 
31 

4 
18 
40 
5 
6 
1 
1 
2 

8 

6 

17 

2 

10 

29 

3 

5 

1 

1 

2 

*  _       -       * 

46 
14 

9 
3 
9 
38 
2 

3 
1 
3 
8 

51 
1 

23 
153 

22 

40 
2 
1 

11 

4 
1 

3 

1 

• 

1 

25 

16 
159 

is 

134 

1 
25 

17 
28 

6 
2 

11 
26 

3 

18 

31 
53 

203 

2,203 

1,559 

1,369 

190 

232 

39 

103 

124 

605 

3 

2 
19 

1 
11 

4 

1 

7 

.«••....* 

8 

21 

12 
84.666 

4 
25.320 

8 



1.032 

30.930 

0,336 

2,146 

189 

1.957 

1.435 

2,505 

„-iidb  hare  been  found  by  the  Department  to  be  long-etanding.    A  duplicate  of  each  special  order  is  placed 
ascertain  by  inspection  whether  the  orders  haye  been  complied  with, 
deputy  inspectors  to  be  uncomplied  with. 
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Nbw  York  Statb  Dbpabtmbnt  or  Labob. 


TABLB  Vn-<:OMPLAINTS  ALLBGHrO  VIOLATION  OF  TOE  LABOR  LAW,  AlTD 

DISPOSmOH  OF  SAME. 


NATURE  OF  COMPLAINT. 

With  rclennoe  to  the  artiole  or  Motion  of  the  Labor 
Law  of  which  Tiolation  ia  oharfed. 


L  PUBUO  WOBX  (AsT.  I). 
Employmant  of  aliens  (§13) 


V. 
Failure  to  pay 
Failure  to  pay 


OF  Waobs. 
incaahaO).... 
weekly  (§10)... 


Total. 


IX.  Faciokt  Law  (Aws.  V-VHL) 
U  Poetinc  of  law.  filing  of  notiees,  eta  (li76-8, 87, 80. 
105): 

Failure  to  j>OBt  law 

Failure  to  report  aooident 


tained. 


Total. 


c. 


3.  Sanitation  and  safety  (|(62.  7»-86.  88-01): 

a.  Liffhtins  (§81): 

Insufficient  light  in  halls  or  stairways 

Insufficient  light  in  workrooms 

b.  Ventilation  and  overcrowding  ((&86-86): 

Insufficient  air  space  for  day  work 

Insufficient  ventalation 

Time  allowed  for  meals  (^89): 

Allowance  of  less  than  one  hour  for  noonday  meal 

Failure  to  allow  20  minutes  for  lunch  at  6  p.  m.. 

d.  Gleanlinees  and  sanitary  oonvenienoes  ({(84-88): 

Unclean  shop  or  yard 

Unclean  materials 

La<dc  of  sufl^dent  or  inside  water  closets  (S88).. . 

Lack  of  separate  water  closets  ({88) 

Lack  of  separate  approaches  to  water  closets  ({88) 
Water  closets  .unclean,  not  disinfected,  or  not 

flushed  ({88) 

Unscreenea  water  closets  ({88) 

Lack  of  locks  on  women's  water  closets  ({88).. . . 

Water  closets  out  of  repair  ({88) 

Water  closets  iosuffidently  ventilated  ({88) 

Water  closets  locked  during  working  hours  ({88) 

'  Dressing  room  not  provided  ({88) 

Failure  to  provide  running  water  in  workrooms 

({88) 

Impure  drinking  water  ({88) 

Insufficient  heat  in  workrooms  ({62) 

Leaky  roof  or  floor  ({fl2) 

e.  Dangerous  machinery  ({{81,  01): 

Unguarded  gearing  f  {81) 

Lack  of  belt  shifters,  loose  pulleys,  or  safety  clutch 


Other 


f. 


maelunecy  unguarded  ({81) 

Lack  of  or  imperfect  exhaust  tans  ({81) 

Vibration  from  machinery  ({81} 

Unsafe  boiler  or  engine,  or  failure  to  inspect 

boUer  (101) 

lity  of  shutting  off  power  in  case  of  acd- 

Its 

Elerators.  hoistways,  etc.  ({70): 

Lack  of  guard  rails  at  elevator  or  hoistway  open- 


ings. 
Needo 


h. 


of  new  ropes  or  cables 

Unsafe  elevator 

Protection  from  firs  ({{80,  83-^): 

Lack  of  or  inadequate  nre  escapes  ({82) 

Obstructions  to  exits  or  fire  escapes  ({82) 

Doors  not  unlocked  during  working  hours  ({80) . 
Lack  of  handrail  on  stairs  ({80) 


Unsafe  buildings  ({{63,  00): 
Non-eompKanee  with  mumeipal 


ordinance  ({62) 


Total. 


33 
2 

3 
11 

8 

1 

153 

16 


21 

32 

2 

30 


1 

14 

1 

1 

4 

10 


0 
3 

44 
1 

2 

4 

32 

1 


6 
6 
6 
3 

8 

273 


Sua- 
tained 

in 
part. 


Not 
sus- 
tained. 


Com- 
plaints 


-     2 


Pi 

not 
found, 
elosed, 

etc. 


4 
3 

11 
26 

2 

1 

8g 

10 

1 

25 

0 

1 

11 
1 
1 
2 
1 
1 
1 

3 
2 

4 


$3 


2 
15 

4 


178 


Total. 


g> 


8 


4 
1 

8 


16 


8 


43 

6 

15 
30 

5 

2 

tS9 

35 

1 
46 
41 

3 

53 
1 
2 

16 
2 
2 
6 

13 
2 

14 
3 

77 
1 

2 

6 

53 

6 

8 

1 


3 
2 
2 

15 
7 
0 


471 


Thersof 

• 

m 
New 
York 
CSty. 


1 
1 


42 
3 

14 
32 

5 

2 

tw 

32 

1 

41 

38 

3 

46 

1 
2 
15 
2 
2 
3 

13 
2 

14 
8 

66 


1 

4 

44 

6 


2 

2 
2 

10 
6 

8 

2 


400 


BSPOBT  OF  BUBBAU  OB*  FACTOBT   iNBPBCnON,  1906. 
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Table  Vn— CompUints  Allesmg  Violation  of  the  Labor  Law,  Stc— Concluded. 


NATURE  OF  COMPLAINT. 

With  referoioe  to  the  article  or  Bection  of  the  Labor 
Law  of  whieh  violatioii  is  chargEed. 


Factobt  Law  (Abtb.  V-VIII)— Contmu«d. 
3.  Ouldren  (§§70,  73.  79.  81): 

£mplo3nnent  or  children  under  14  (170) 

£mployment  of  illiterate  children  under  16  (§73) 

Kmployment  of  children  under  16  without  cer- 
tificate (870) 

Certificates  improperly  iMued  by  health  officer 


Employment  of  children  under  16  on  dancerous 
shiners 


Sus- 
tained. 


macmnery  (&81) 
En4>k>yment  of  children  under  16  more  than  nixie 
hours  a  day  (|77) 


Total. 


i.  Women  and  minors  (S§77,  79,  81.  93): 

Employment  of  women  or  minors  more  than  60 

hours  per  week  (877) 

Employment  of  women  or  minom  at  night  (877). 
Eknployment  of  women  or  minors  at  ponshinc  or 

bttfBnc(898) TTTTr.. 


Total. 


5.  Laundries,  special  (892): 

Workrooms  used  for  deepins  or  livinc  purposes  . 
Workrooms  in  uncJean  ccmditxm 


Total. 


6.  Tenement  work  (Art.  VII): 

Work  oarried  on  without  license  (8100) .  .^ 

Failure  to  keep  registw  of  outside  help  (8101). . . 
Work  carried  on  under  unsanitary  conditions 

(8100) 

Contagious  diMase  in  tenement  workroom  (8100) 
Workroom  connected  with  living  room  (8100) . . . 
Emplmnent  of  persons  not  members  of  family 

More  persons  worUng  than  allowed  by  license 
(8100) 


Total. 


7.  Bakeries  mpecial  Art.  VIII): 

General  violation  of  bakeshop  law. 


Working  more  than  60  hours  per  week  (8110) . . . 
Water  doset  connected  with  bakeroom  (8113).. . 

Defective  drainage  or  plumbing  (8111) 

Beds  snd  bedding  in  twkeroom,  sleeping  in  bake- 
room (8113) 

Defective  ventilation,  lack  of  pipe  or  hood  (8111) 

Gas  explosion  from  oven 

TJndean  bakeshop  (8112) 

Walls  or  ceilings  not  limewashed  or  out  of  repair 


cJ4"*' 


ingB  leas  than  eight  feet  high  (8112). 
Total.... 


8.  General  violation  of  factory  law 

X.  MlNBS  AND  QUABRIKS  (ArT..  IX). 

Conditions  not  under  department's  jurisdiction. 


Grand  Total. 


18 
2 

66 


Sus- 
tained 

in 
part. 


94 


30 
19 


61 


8 

177 
1 

11 

"3 

2 

1 


195 


22 

6 

12 


1 

3 

1 

12 

2 

4 


62 


691 


Not 
sus- 
tained. 


Com- 
plaints 
against 


iga 
pla 


Pl 

not 
found, 
closed, 

etc. 


36 


61 
2 


8 


8 


107 


21 
6 

6 


38 


68 


2 


10 
2 
2 


82 


17 

4 


83 

7 


22 


440 


8 


Total. 


8 


17 


21 
1 


8 


14 


15 


63 


62 
2 

137 

2 

1 

16 


220 


54 
28 

13 


95 


259 

1 

23 
3 
5 

2 

1 


294 


48 
9 

12 
2 

5 

4 

1 

17 

2 
4 


104 
90 


1,306 


Thereof 

in 

New 

York 

City. 


56 
2 

112 


14 


184 


40 
17 

13 


70 


1 
8 


257 
1 

23 
3 
5 

2 

1 


292 


38 
6 

12 
2 

4 

4 


16 

2 
2 


81 


15 
7S 


1,136 
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Nbw  York  Statb  Dbpartmsnt  of  Labor. 


TABLE  Vm— DETAILED  STATEMEITT  OF  PROSECU 


TOWN. 


New  York  City. 

New  York  City. 
New  York  City. 
New  York  City. 
New  York  aty. 

New  York  City. 

New  York  aty . • 

New  York  City. 
New  York  City. 

New  York  City. 
New  York  City. 
New  York  aty. 
New  York  City. 
New  York  City. 

New  York  aty. 
New  York  City. 
New  York  City. 

New  York  City. 
New  York  City. 

New  York  aty. 

New  York  aty. 
New  York  aty. 

New  York  aty. 

New  York  aty. 

New  York  aty. 

New  York  aty. 

New  York  aty. 
New  York  aty. 


Defendant  and  PtemiMS. 


Max  Dorf ,  38  Division  st.,  Manhattan 

HarriB  Brealaw,  127-131  Hester  st.. 

Manhattan. 
Max  Dorf,  38  Diyision  st.,  Manhattan . 

Max  Dorf ,  38  Division  St.,  Manhattan . 

Samuel  Gelb,  48  Canal  st.,  Manhattan. 


Max  Ginsberg,  48  Canal  st.,  Manhat* 
tan. 

Morris  Ginsberg,  48  Canal  st.,  Man- 
hattan. 

Jaeob  Giaaer.  127-131  Hester  st.,  Man- 
hattan. 
A.  Glatstein,  48  Canal  st.,  Manhattan. 


Hyman  Goldberg,  127-131  Hester  st., 
ofanhattan. 

IsidJr  Hfrsohman,  127-131  Hester  st., 
Manhattan. 

Joseph  Horowits,  127-131  Hester  st., 
Manhattan. 

Wolf   Horowits,    124   E.   Broadway, 

•    Manhattan. 

Max  Kuashner,  48  Canal  st.,  Manhat- 
tan. 

Jacob  Klein,  7  and  8  Chatham  square, 
Manhattan. 

Daniel  Levinaky,  124  E.  Broadway, 
Manhattan. 

Sam  Liberwitch,  48  Canal  st.,  Man- 
hattan. 

Isaac  Michaels,  127-131    Hester  st., 

Manhattan. 
Chas.    E.    Mittenthal,   48   Canal   st., 

Manhattan. 

Harry  Omstein,  48  Canal  st.,  Man- 
hattan. 

Morris  Rosenberg,  127-131  Hester  at., 

Manhattan. 
Jacob  Scheuman,  48  Canal  St.,  Man"" 

hattan. 

Sam  Silberman,  48  Canal  st.,  Man- 
hattan. 

Bamet  Solow,  48  Canal  St.,  Bianhattan 


Harry  Stitsan,  48  Canal  st.,  Manhat- 
tan. 

Pincus  Trugman,  48  Canal  st.,  Man- 
hattan. 

Louis  Wolfson,  36  Cannon  st.,  Man- 
hattan. 

Morns  Zwaiiler,  48  Canal  St.,  Manhat- 
tan. 


Offense. 


n.  HEALTH  AKD  SAFETY. 

X.  Lighting. 
Failure  to  lii^t  halls  and  stairways  lead- 
ing to  workroom. 

4.  Qeanfineas  and  Sanitary  Conyeniences. 
Failure  to  clean  water  cloaets 

Separate  water  doseCs  for  sexes  not  pro- 
vided. 

Failure  to  limewaah  and  paint  walls  and 
ceiling. 

Failure  to  clean  water  doeets  and  lime- 
wash  and  paint  shop,  halls  and  water- 
dosets. 

Failure  to  dean  water  doeets  and  lime- 
wash  and  paint  shop,  haEs  and  water- 
closets. 

Failure  to  dean  water  doeets  and  lime- 
wash  and  paint  shop,  halls  and  water- 
dosets. 

Undean  water  doeets 

Failure  to  dean  water  doeets  and  lime- 
wash  and  paint  shop,  halls  and  water- 
doeets. 

Unclean  water  doeets 

Undean  water  closets 

Undean  water  closets 

Failure  to  provide  separate  doeets  for 
sexes. 

Failure  to  dean  water  doeets  and  lime- 
wash  and  paint  shop,  halls  and  water^ 
doeets. 

Undean  water  closets 

Failure  to  paint  waUs  and  ceiling  of 
workroom. 

Failure  to  dean  water  doeets  and  lime- 
wash  and  paint,  shop,  haUs  and  water- 
closets. 

Unclean  water  dosets 

Failure  to  clean  wator  dosets  and  lime- 
wash  and  paint,  shop,  balls  and  watar- 
doeets. 

Failure  to  dean  water  dosets  and  lime- 
wash  and  paint,  shop,  halls  and  water- 
closets. 

Unclean  water  doeets 

Failure  to  dean  water  doeets  and  lime- 
wash  and  paint  shop,  halls,  and  water 
closets. 

Failure  to  dean  water  dosets  and  lime- 
wash  and  paint  shop,  halls  and  water 
dosets. 

Failure  to  dean  water  dosets  and  lime- 
wash  and  paint  shop,  halls  and  water 
dosets. 

Failure  to  dean  water  doeets  and  lime- 
wash  and  paint  shop,  halls  and  water 
dosets. 

Failure  to  elean  water  doeets  and  fime- 
wash  and  paint  shop,  halls  and  water 
doeets. 

Failure  to  provide  dressing  room  for 
women. 

Failure  to  dean  water  dosets  and  lima 
wash  and  paint  shop,  halls  a»d  water 
dosets. 


BbpOBT  of  BUBBAU  of  FaCTOBY  iNBPBCTIONy  1905.      •    II219 
TIONS  FOR  VIOLATION  OF  THE  FACTORY  LAW. 


Inspector. 


W.  G.  Lownabery 

W.  W.WaUing... 
W.  G.  Lownabery 
W.  G.  Lownabery 
Joseph  O'Rourke. 

Joseph  O'Rourke. 

Jos^h  O'Rourke . 

W.  W.WaUing... 
Joseph  O'Rourke. 

W.  W.WaUing... 
W.  W.WaUing... 
W.  W.WaUing... 
W.  W.  WaUing. . . 
Joseph  O'Rourke. 

M.  J.  Flanagan... 
W.  W.WaUing... 
Joseph  O'Rourke. 

W.  W.WaUing... 
Joseph  O'Rourke. 

Joseph  O'Rourke. 

W.  W.WaUing... 
Joseph  O'Rourke. 

Joseph  O'Rourke. 

Jos^h  O'Rourke. 

Joseph  O'Rourke. 

Joseph  O'Rourke. 

W.  W.  WaUing. . . 
Joseph  O'Rourke. 


Court  and  Dates. 


Warrant,  March  6,  1905,  Special  Sessions, 
June  7,  1905. 

Warrant.  March  2,  1905,  Special  Sessiona, 

April  ll,  1905. 
Warrant  March  6,  1905,  Special  Seasiona, 

June  7,  1905. 
JVarrant.  March  6,  1905,  Special  Sesaiona, 

June  7,  1905. 
Summoned,    February    24,   1905, 

trate'a  Court,  Mardi  15,  1905. 

Summoned,  February  27,  1905,  Magis- 
trate's Court,  March  15,  1905. 

Summoned,  February  27,  1905,  Magis- 
trate's Court.  March  15,  1905. 

Warrant  iaaued.  March  2,  1905,  Spedal 
Seaaiona.  Maor  8,  1905. 

Summoned,  February  27,  1905,  Magis- 
trate's Court,  March  15,  1905. 


Warrant.  March  2.  1905,  Special 
April  11.  1905. 

Warrant.  March  2,  1905,  Special  Sesaiona, 
April  11.  1905. 

Warrant,  March  2.  1905,  Special  Seaaiona, 
April!  1.1905. 

Warrant,  Ju^  21.  1905,  Special  Seaaiona, 
Auguat  1.  1905. 

Summoned.  February  27,  1905,  Magis- 
trate's Court,  March  15,  1905. 

Warrant.  April  5,  1905,  Special  Sessions, 

May,  i5  1905. 
Warrant,  July  21,  1905,  Special  Sesaiona, 

Auguat  4.  1905. 
Summoned,    February    24,   1905,  Magia- 

trate'a  Court,  Mardh  9,  1905. 

Warrant.  March  2,  1905,  Special  Sessions, 
April  26.  1905. 

Summoned,  February  24,  1905,  Magis- 
trate's Court,  March  9,  1905. 


Summoned,    Feb: 


24,   1905, 


immonea,    feoruary    Z4,   iw 
trate'a  Court,  Mardi  9,  1905. 

Warrant.  Ifarch  2,  1905,  Special  Sessions. 

April  ie,  1905. 
Summoned    February    24.  1905.    Magia- 

trate'a  Court,  March  9,  1905. 

Summoned,    February    24.  1905,  Magia- 
trate'a  Court,  March  9,  1905. 

Summoned,    February    24,  1905,  Magia- 
trate'a  Court,  March  9,  1905. 

Summoned,    Februazy    24.  1905,  Magia- 
trate'a  Court,  March  9,  1905. 

Summoned,    February    24,   1905,  Magia- 
trate'a  Court,  March  9,  1905. 

Warrant,  July^l,  1905,  Special  Sessiona, 

Auguat  8,  1905. 
Summoned,    February   24.   1905,   Magia- 

trate'a  Court,  March  9,  liN)5. 


Result. 


Diamiaaed. 


Convicted 

Convicted 

Diamiaaed. 

CompUed  with  law. 
Caae  diacharged. 

CompUed  with  law. 
Case  discharged. 

Complied  with  law. 
Case  discharged. 

Convicted 

OompUed  with  law. 
Cms  discharged. 

Convicted 

Convicted 

Convicted 

Convicted 

CompUed  with  law. 
Case  discharged. 

Convicted 

Convicted 

Complied  with  law. 
Case  diacharged. 

Convicted 

CompUed  with  law. 
Caae  diadiarged. 

CompUed  with  law. 
Caae  diacharged. 

Convicted 

CompUed  with  law. 
Case  discharged. 

CompUed  with  law. 
Caae  diacharged. 

CompUed  with  law. 
Cause  diacharged. 

CompUed  with  law. 
Cmc  diadiarged. 

CompUed  with  law. 
Caise  diacharged. 

Pleaded  guUty,  aen- 
tence  auapended. 

CompUed  with  law. 
Caae  diacharged. 


Penalty. 


Fined  $85. 
Fined  $20. 


Fined  $20. 

Fhied$20. 
Fined  $35. 
Fined  $20. 
Fined  $20. 


Fined  $35  or 

10  days. 
Fined  m 


Fined  $20 


Fined  $20. 
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TOWN. 


Hempstead 

New  York  City. . . 

Potadam 

Rochester 

Ainsterdam 

Amsterdam 

Amsterdam 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo. . . .., 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

New  York  City... 

New  York  City... 
New  York  City... 
New  York  City. . . 
New  York  City. . . 
New  York  Ci&. . . 
New  York  City... 

New  York  Qty. . . 

New  York  City. . . 

New  York  Qty. . . 


Defendant  and  Premises. 


MoUeneaux  Bros..  Jackson  st 

Luxenberg  and  HaskeU,  177-0  Grand 

St. 

G.  8.  Knowlton  and  James  P.  Dough- 
erty, Watertown,  N.  Y. 
OUn  D.  Stuart,  101  Ifill  st 

Edward  Cooper,  31  E.  Main  st.,  (rear). 

Lewis  E.  Harrower,  Rockton 

Horace  Inman  and  Harry  A.  Inman, 
43-i57  Spring  st 

Juliiu  Berghoff,  106  Seneca  st 

Julius  Berghoff,  105  Seneca  st 

Chas.  E.  Duffy,  1226  Broadway 

Chas.  A.  Faessler,  105  Seneca  st 

Gilbert  S.  Graves.  824  West  ave 

John  Kolbeck,  456  Madison  st 

Ferdinand     Klaus,     820-826    South 

Division  st. 
Abraham  Lewis,  452  Jefferson  st 

Isidore  Loeser,  330  Howard  st 

Lawrence  Maciejewski,  45  Wolts  ave. 

Edward  Warner,  105  Seneca  st 


David  and  William  Adler,   127-131 
Hester  st.,  Manhattan. 


Otto  Arnold,  467  W.  45th  st..  Man- 
hattan. 

Thos.  H.  Bopp,  251  W.  67th  st.,  Man- 
hattan. 

Thos.  H.  Bopp,  251  W.  67th  st.,  Man- 
hattan. 

Robert  Brassch,  414HI30  W.  38th  st., 
Manhattan. 

Robert  Braasoh,  414-430  W.  38th  St., 
Manhattan. 

Robert  Braasch,  414-430  W.  38th  st.. 
BCanhattan. 

Charles  Conay,  123-6  Bleedcer  st., 
Manhattan. 

Frank  J.  Dagin,  Spxing  and  MeDougal 
sts.,  Manhattan. 


Adolph  Doll,  South  Boulevard  sad 
Brown  Place,  Bronx. 


Offense. 


n.  HEALTH  AUD  SAFETY— Contintied. 

5.  Dangerous  Machinery. 
Failure  to  guard  fly  wheels  and  set  screws. 

Failure  to  provide  exhaust  fan 

Failure  to  g^iard  dangerous  machines  and 

weU-4iole  m  floor. 
Failure  to  provide  exhaust  fan  of  sufficient 

power. 

m.  CHH^DRBN. 

Employing  chUd  under  sixteen  years  of 
age  without  Board  of  Heslth  certificate. 

Elmploying  child  under  sixteen  years  of 
age  without  Board  of  Health  certificate. 

Emplosring  child  under  sixteen  years  of 
age  without  Board  of  Health  certificate. 

Employing  child  under  sixteen  years  of 

age  without  Board  of  Health  certificate, 

(2  cases). 
Employing  child  under  sixteen  years  of 

age  without  Board  of  Health  certificate, 

(3  esses). 
Employing  child  under  16  years  of  age 

without  Board  of  HealUi  certificate. 
Empfoying  clHld  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age, 

(2  cases). 

Employing  child  under  14  yean  of  age. . . 


Employing 

without 
Emplosring 

without 
Employing 

without 
Employing 

without 
Employing 

(3  cases) 


child  under  16  years  of  age 
Board  of  Health  certificate. 

child  under  16  years  of  age 
Board  of  Health  certificate. 

child  under  16  years  of  age 
Board  of  Health  certificate. 

child  under  16  years  of  age 
Board  of  Health  certificate, 
child  more  than  0  hours  a  day. 


Employing  child  mider  16  years  of  . 
without  Board  of  Health  certificate 


Employing  child 

without  Board 
Employing  child 

day. 
Emiplo3ring  child 

without  Board 
Employing  chOd 

day,  (2  cases). 
Failure  to  keep 

ployed. 
Employing  ohfld 

without  Board 

eases). 
Employing  child 

without   Board 

(2  eases). 
Employing  child 

without   Board 

(13  oases). 


under  16  yean  of  age 
of  Health  certificate, 
more  than  0  hours  per 

under  16  years  of  age 
of  Health  certificate 
more  than  0  houn  per 

register  of  children  em- 

under  16  srears  of  age 
of  Health  oertifieate,  (2 

under  16  years  of  age 
of   Health   oertffieafte. 

under  10  years  of  age 
of   Health   certifieate. 


Empfeying-  child  under  16  years  of  age 
without  Board  of    Health    — --•*—*- 


(« 


i). 
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Inspector. 


Court  and  Dates. 


Penalty. 


L.  A.  Havens. . 
W.  W.  Waning 

F.S.Nash 

H.  L.  Schnur.. 


Joeeph  O'Bonrke  and 

C.  M.  Lesselfl. 
Joeeph  O'Roorke  and 

C.  M.  Lessds. 
Joeeph  O'Rourke  and 

G.  M.  Lessels. 

H.  L.  Schnnr 

H.  L.  Schnur 

H.  L.  Schnur 

H.  L.  Schnur 

H.L.  Schnur 

H.  L.  Schnur 

H.  L.  Sdmur 

H.L.  Schnur 

H.L.  Schnur 

H.  L.  Schnur 

H.  L.  Schnur. 

W.  W.  Wallins 

LOyF.  Foster 

Chas.  B.  Ash 

Ghas.  B.  Ash 

lily  F.Foster 

Lily  F.  Foster 

I^F.  Foster 

W.  W.  WalW 

W.W.Waffing 

James  Davie 


Warrant,  February  2, 1905  Justice's  Court, 

February  20,  1005. 
Warrant.  Marcix  17, 1905,  Special  Sessions, 

May  18,  1905. 
Warrant,  January  27,  1905,  Grand  Jury, 

June  10.  1905. 
Warrant,  February  20, 1905,  Police  Court, 

March  9,  1905. 


Warrant,  July  16.  1905,  Beoorder's  Court, 

January  18,  1905. 
Warrant,  January   16,    1905,  Beoorder's 

Court,  January  18,  1905. 
Warrant,  January   16,    1905,   Beoorder's 

Court,  January  18,  1905. 

Warrants,  July   19,   1905,   Police  Court, 
July  27,  1905. 

Warrants,  June  26,  Police  Court,  July  3, 
1905. 

Warrant,  January  26,  1905,  Police  Court, 

January  30, 1905. 
Warrant,  June  26,  1905,    Police    Court, 

July  3,  1905. 
Warrant,  July  18, 1905,  Police  Court,  July 
28, 1905. 

Warrant,  September  21 ,  1905,  Police  Court. 

September  25, 1905 
Warrant,  February  2,  1905,  Police  Court, 

February  6,  1905. 
Warrant,  January  19,  1905,  Police  Court, 

January  20,  1905. 
Warrant,  February  2,  1905,  Police  Court, 

February  3,  1905. 
Warrant  January  23,  1905,  Police  Court, 

January  25,  1905. 
Warrant,  June  23,    1905,   Police  Court, 

July  3,  1905. 


Warrant,  March  2,  1905,  Special  Sessions, 
April  11,  1905. 

Summons  and  warrant.  May  19,  1905, 
Special  Sessions,  June  7.  1905. 

Summoned,  February  lo,  1905,  Magis- 
trate's Court,  February  17,  1905. 

Summoned,  February  16,  1905,  Magis- 
trate's Court,  February  17,  1905. 

Summoned,  December  8,  1904,  Special 
Sessions.  December  29,  1904. 

Summonea,  December  8,  1904,  Special 
Sessions,  December  29,  1904. 

Summonea,  December  8,  1904,  Special 
Sessions,  December  20, 1904. 

Warrant,  Jan.  12.  1905,  Special  Sessions. 
January  17, 1905. 

Warrant,  August  10,  1905,  Special  Ses- 
sions, August  39,  1905. 

Summoned,  Jimuary  18,  1905,  Magis- 
trate's Court,  January  13,  1905. 


Complied  with  law. 
Case  disdiarged. 
Convicted 

Convicted 

Complaint  dismissed 
on  alleged  defect 
in  information. 

Convicted 

Complaint     with- 
drawn. 
Convicted 

Convicted 


Pleaded  guilty,  sen- 
tence suspended 
in  each  case. 

Pleaded  guilty  .... 

Pleaded  guilty.  Sen- 
tence suspended. 

Convicted.  Sen- 
tence suspended 
in  each  case. 

Pleaded  guilty.  Sen- 
tence suspended. 

Convicted 

Convicted.  Sen- 
tence suspended. 

Convicted.  Sen- 
tence suspended. 

Convicted.  Sen- 
tence suspended. 

Pleaded  guilty. 
Fined  in  one  case 
and  sentence  sus- 
pended in  others. 

Both  convicted. 
David  fined  and 
sentence  sus- 
pended for  Wm. 

Convicted....... . 

Discharged. 
Discharged. 

Convicted.  Sen- 
tence suspended. 

Convicted.  Sen- 
tence suspended. 

Convicted  m  one 
case,  sentence  sus- 
pended in  other 

Convicted. 


Plead  guilty.  In  one 
case  fine  imposed 
in  others  sentence 
suq^ended. 

Defendant  dis- 
charged. 


Fined  $20. 
Fined  $100. 


Fined  $20. 


Each  defend- 
ant fined 
$20. 

Fined  $30  in 
one  case, 
$20  in  other 


Fined  $20. 


Fined  $20. 


Finedl$20. 
Finedt$20. 
Fined  $20. 


Fined  $25  or 
10  days  in 
jail.  % 

Fined  $40. 


Fined  $100 
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TOWN. 


New  York  City... 

New  York  aty. . . 
New  York  City... 
New  York  CSty . . . 
New  York  City .^.. 
New  York  City. . . 
New  York  aty. . . 


New  York  City... 
New  York  City... 
New  York  City... 
New  York  City... 
New  York  City.. . 

New  York  City. . . 

New  York  City... 
New  York  Ci>y... 

New  York  City... 
New  York  aty... 
New  York  aty... 
New  York  aty... 

New  York  aty... 


New  York  aty... 
New  York  aty... 

New  York  City... 
New  York  aty... 

New  York  aty... 


Defendant  and  Premieee. 


Philip    Gastman,    136    Bleecker    St., 
Manhattan. 


Luoy  Oerad,  332  £.  11th  at.,  Man- 
liattan.  * 

Lucy  Gerad,  382  £.  11th  at..  Man- 
hattan. 

Samuel  Gluck,  537-539  W.  Broadway, 
Manhattan. 

Samuel  Gluck,  537-539  W.  Broadway, 
ManhatUux. 

Hyman  Goldberg,  127-131  Hester  st., 
Manhattan. 

Louis  Goldie,  223  Wooster  st.,  Man- 
hattan  


Samuel  Greenberg,  176  Wooeter  st., 

Manhattan. 
Gabriel    Helmes,    186   Wooeter    st., 

Manhattan. 
Joeeph  Iva,  123  Mott  St.,  Manhattan. 

Sidney  M.  Israel,  193  Center  st.,  Man- 
hattan. 

James  Jones,  Jr..  62  Vesey  st.,  Man- 
hattan. 


James  Jones,  Jr.,  62  Vesey  St.,  Man- 
hattan. 


Charles  Kaufman,  344  Bowery,  Man- 
hattan. 

Lawrence  Kelly,  526-542  W.  52  st., 
Manhattan. 


Lawrenoe  Kelly.  526-542  W.  52  St., 

Manhattan. 
Michael  Kress,  894  Metropolitan  ave., 

Brooklyn. 
Frank  Levy,  125  Goer  ok  st.,   rear, 

Manhattan .« 
Luxenbere  h.  HaakeU,  177-9  Grand 

St.,  Manhattan. 

Nicholas  Maccaroni.  404  E.  102  st., 
Manhattan. 


John  Magler,     107     SkiUman     aye., 

Brook^, 
Nicholas  Maccaroni,  404  E.  102d  st., 

Manhattan. 

Gartano  Malito,  171-173  Sixth  ave., 

Manhattan. 
Chaa.    Metsne,    207-9    Wooster    St., 

Manhattan. 


Jacob  Meadow,  125  Greenst.,  Man- 
hattan. 


Offense. 


m.  CHILDREN— Continued. 

Employing  child  under  16  years  of  

without  Board  of   Health    oertifieate* 
(2  cases). 

Employing  child  under  16  years  of  ase 

without  Board  of  Health  oertifieate. 
Employing  child  under  14  years  of  age. . . 

ft 

Employing  child  under  14  years  of  age. 

Employing  child 

without  Board 
Emplojring  child 

without  Board 
Employing  child 

without    Board 

(6  cases). 


under  16  years  of 
of  Health  cvtificate. 
under  16  years  <A  age 
of  Health  certificate, 
under  16  years  of  age 
of    Health    certificate, 


Employing  child 

without  Board 
EJmploying  child 

without  Board 
Employing  child 

without  Board 
Employing  child 

without  Board 

Employing  child 

without    Board 

(2  cases). 


under  16  years  of  •,, 
of  Health  oertifieate. 
under  16  yean  of  age 
of  Health  certificate, 
under  16  years  of  age 
of  Health  certificate, 
under  16  years  of  age 
of  Health  certificate, 
under  16  years  of  age 
of    Health    oertifieate. 


Emplosring  child  under  16  years  of  . 
more  than  9  hours  t>er  day,  (2  eases). 


Elmploying  ohildren  under  16  years  of  age 

without   Board   of   Health   eertifiteate, 

(2  cases). 
Employing  child  under  16  years  of  age 

iinthout   Board   of   Health   certificate, 

(4  cases). 


Employing  child  under  16  years  of  age 

more  than  9  hours  per  day,  (4  eases). 
Employing  child  under  16  years  of  age 

^thout  Board  of  Health  certificate. 
Emplosring  child  under  16  years   of  age 

without  Bosrd  of  Health  certificate. 
Employing  child  under  16  years  of  age 

tdthout    Board   of    Health    certificate, 

(2  cases). 
Employing  child  under  16  years  of  age 

without   Board   of   Health   oertifieate, 

(6  cases). 


Employing  child  under  16  years  of  age 
mthout  Board  of  Health  certificate. 

Employing  child  under  16  years  of  sge 
^thout  Board  of  Health  oertifieato, 
(6  cases). 

Employing  child  under  14  years  of  age. 

Employing  child  under  16  years  of  age 
without    Board    of    Health    oertifieate, 
(2  cases). 


Employing  ehild  under  16  yean  of  age 
without  Board  of  Health  certificate. 
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Inspector. 


D.  C.  Suliivan 

W.  W.  Wallinjc 

W.W.  WalKng 

KateL.  "Kane 

Kate  L.  Kane 

W.W.  Walling 

W.  W.  Walling 

W.W.  Walling 

W.W.  Walling 

W.W.  Walling 

Frank  8.  Naah 

Joaeph  CRourke 

Joseph  CRourke 

Bebecea  B.  Gourlie. . . 
W.W.  Walling 

W.  W.  WaDing 

Chaa.  Kinney 

M.  J.  Flanagan 

W.  W.  Walling 

Bebeeea  B.  Qourlie. . . 


Court  and  Datee. 


Warrant,  March  2,  1906,  Special  Seauona, 
May  10.  1905. 


Warrant  January  24, 1905,  Special  Seemona 
April  7.  1905. 

Warrant,  January  24,1905,  Special  Seesiona. 
April  t,  1905. 

Warrant,  February  22,  1905;  special  Sea- 
siona,  April  26,  1905. 

Warrant.  March  14, 1905,  Special  Sessions, 
April  id.  1905. 

Warrant,  March  2,  1905,  special  Sessions, 
April  11.  1905. 

Warrant,  January  12,  1905;  Special  Ses- 
sions, April  11,  1905. 


Pleaded  guilty. 
Fined  in  one 
case,  sentence 
suspended  in 
other. 

Convicted.  Sen- 
tence suspended. 

Convicted 

Convicted 


L.  A.  Havens 

Bebeeea  B.  Gourlie 

KateL.  Kane 

W.W.  Waning.... 

W.  W.  Waning 


Warrant,  January  16, 1905,  Special  Sessions, 
March  1,  1905. 

Warrant,  January  16,  1905,  Special  Ses- 
sions, April  4,  1905. 

Warrant,  March  2, 1905,  City  Magistrate's 
Court. 

Warrant,  April  6,  1905,  Special  Sessions, 
June  7,  1905. 

Warrant,  March  6,  1905,  Special  Sessiona, 
Biay  16, 1905. 


Warrant,  March  6,  1905,  Special  Sessions, 
May  16.  1905. 


Warrant,  April  12,  1905,  Special  Sessions, 
May  26,  1905. 

Warrant.  January  30,  1905,  Special  Ses- 
sions, March  8,  190o. 

Warrant.  January  30,  1905,  Special  Ses- 
sions, March  8,  1905. 

Warrant,  February  8,  1905,  Special  Ses- 
sions, March  22,  1905. 

Warrant,  June  21,  1905,  Special  Sessions, 
June  27.  1905. 

Warrant,  March  17, 1905,  Special  Sessiona, 
May  18,  1906. 

Warrant.  February  27,  1905,  Special  Ses- 
sions, May  18,  1905. 


Sununona,  April  14, 1905,  City  Magistrate's 

Court,  April  26,  1906. 
Warrant,  February  27.  1905,  Magistrate's 
Court,  March  2,  1905. 

Wanant  March  3,  1905,  Special  Sessions, 
March  27,  1905. 

Warrant,  January  16,  1905,  Special  Ses- 
sions, February  23. 1905. 


Warrant.  February  2.  1906.  Special  Sea- 
sions,  February  17.  1906. 


Convicted.         Sen- 
tence suspended. 
Convicted 

Three  cases  dis- 
missed. Two 
cases,  convicted 
and  sentence  sus- 
pended and  one 
case,  convicted 
and  fined.     . 

Convicted 

Convicted 


Defendant   fled   to 

Italy. 
Convicted 

Plead  guilty.  Fined 
in  one  case,  sen- 
tence suspended 
in  the  other. 

Plead  guilty.  Fined 
in  one  case,  sen- 
tence suspended 
in  the  other. 

Convicted  in  one 
case,  other  caae 
dismissed. 

Plead  guilty.  Fined 
in  one  case,  other 
cases  sentence  su6> 
pended. 

Pleaded  guilty.  Sen- 
tence suspended. 

Convicted 


Pleaded  guilty. 
Pleaded  guilty. 


Convicted  and  fined 
in  two  cases.  In 
other  cases  sen- 
tence suspended. 
Bail  of  $1000  for- 
feited for  non-ap- 
pearance. 

Case  dismissed. 

Case  dismissed  by 
consent  of  Dist. 
Atty.    Appleton. 

Convicted 


Plead  guilty.  Fined 
in  one  caar  and 
case  dismissed  in 
the  other. 

Sentence  suspended 


Penalty. 


Fined  $20. 


Fined  $20. 
Fined  $20, 

Fmed$20. 
Fined  $50. 


Fined  $20. 
Fined  $20. 

Fined  $50. 
Fined  $20. 

Fined  $20. 

Fined  $20. 
Fined  $20. 


Fined  $20. 
Fined  $20. 
Fined  $20. 

Fined  $40. 


Fined  $20. 
Fined  $20. 
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Table  VIII— Detailed  Statement  of  Proeecutioiii 


TOWN. 


New  York  City... 
New  York  City... 
NewYorkaty... 

New  York  City. . . 

New  York  aty. . . 

New  York  aty. . . 
New  York  GIty... 
New  York  City. . . 

New  York  City... 

NewYorkaty... 
New  York  aty. . . 

NewYorkaty... 


New  York  aty. . 
New  York  aty. . 


New  York  aty. 


New  York  aty. 

Roohester 

RodueCer , 

Rochester , 

Rockville  Center 
St.  Johiurille... 

Yonkera , 


Defendant  and  Premisei. 


Biax  Meyer,    5e2   Broadway,    Bfan- 

hattan. 
laidor  Morris,   75  W.  Houston  St., 

Manhattan. 
Robert  Papendall,  202a  Howard  are., 

Brooklyn. 

Herman  Plantou,  518  W.  55th  st.. 
Manhattan. 

Herman  Plantau  and  Theodore  Weil- 
bacher,  518  W.  55th  st.,  Manhattan. 

Joseph  Poyet,  414-430  W.  38th  St., 

William  Reed,  122  W.  25th  St.,  Man- 
hattan. 

Harry  Rosen,  175  Wooster  st.,  Man- 
hattan. 


Louis  Rosenthal,  118  Walker  st..  Man- 
hattan. 


Wm.  D.  Savkiffe,  171-173  Sixth  ave., 

Manhattan . 
John  Selincer,    172   East  Third   St., 

Manhattan. 

John  SeUncer,  172  East  TUrd  st., 
Manhattan. 


Nioholas  Simpson,  175  Wooster  st., 

Manhattan. 
Rudolph  Werner,  166  West  End  are., 

Manhattan. 


Rudolph  Werner,  166  West  End  aye., 
Manhattan. 


Osoar  Wackerli,  207  Park  Plaoe,  As- 
toria, Queens  Borough. 
Herman  Banderman,  w  Thomas  st. . 

Abraham  Green,  66  Herman  st 

Alfred  J.  MoGuire.  101  IGll  st 

August  G.  Veith 

Frank  Gebbie  and  Mohun  Condensed 
Milk  Co. 

Louis  Weidman 


OflFense. 


m.  CHn^DREH— Continued. 

Employing  child  under  16  3rean  of  ace 

without  Board  of  Health  certificate. 
Emplosdng  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without   Board   of   Health   cwtificate, 

(2  cases). 
Employing  child  under  14  srears  of  age. . . 


Employing  child  under  16  years  of  age 
more  than  0  hours  per  day,  (3  cases). 


Employing  child  under  16  years  of  age 

more  than  0  hours  per  day. 
Emplojring  child  under  16  years  of  age 

more  than  0  hours  per  day. 
Employing  child  under  16  years  of  age 

without   Board  of   Health   certificate, 

(2  cases). 


Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate, 
<3  cases). 


Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without  Board  <rf  Health  certificate. 

(4  cases). 
Employing  chfld  under  16  years  of  ace 

more  than  0  hours  per  day,  (10  eases). 


Employing  child  under  16  years  of 
without  Board  of  Health  certificate.' 

Employing  child'  under  16  years  of 
without   Board  of   Health   certificate, 
(4  cases). 


Employing  child  under  16  years  of 
more  tlum  0  hours  a  day,  (4  eases). 


Employing  chUd  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age.. . 

Employing  child  under  14  years  of  age. . 


Employing  child  under  16  years  of 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  oertifieate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  oertifieate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate, 
(11 
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for  Violalioii  of  the  Factorj  Law— Continued. 


W.W.  Walling 

W.W.  Walling 

D.S.  Yard 

Lily  F.  Foster 

lilyF.Forter 

Lily  F.  Fo0t«r.... 

Lily  F.Foeter 

W.W.  Walling 

Frank  8.  Naah 

KateL.  Kane 

Ghas.B.  Aah 

Ghaa.  B.  Aah 

W.W.  Walling 

Ghaa.B.  Ash 

Chat.  B.  Ash 

L.  A.  HaTena 

Kate  L.  Kane 

KateL.Kana 

Henry  L.  Sehniir 

L.  A.HaT«u. : 

C.  M.  Leanlfl  end  Joa. 
O'Rourke. 

Chaa.B.  Aah... ...... 

15 


Court  and  Dates. 


Warrant.  August  2.  1005.  Magi8trate^l 
Ciourt,  August  10,  1005. 

Warrant.  January  16.  1905,  Speoial  Ses- 
sions, April  26.  1005. 

Warrant.  January  16.  1005.  Special  See- 
sions.  Maroh  8.  1005. 

Warrant.  January  24.  1005,  Spedal  Ses- 
sions, February  8,  1006. 

Warrant.  January  24,  1005,  Speoial  Ses- 
sions, February  8,  1005. 


Warrant.  April  28.  1005.  Special 
June  5, 1005. 

Sununona.  December  8,  1004,  Special  See- 
sions,  December  20,  1004. 

Wan-ant,  January  16,  1005.  Special  Sea- 
sums,  January  24.  1005. 


Warrant.  March  3,  1005.  Special  Sessions, 
May  26,  1005. 


Warrant.  March  8.  1005,  Speoial  Sessions. 
April  26. 1005. 

Warrant,  February  23.  1005,  Special  Ses- 
sions. April  12. 1005. 

Warrant,  February  23,  1005,  Special  Ses- 
sions. April  12,  1005. 


Wsrrant,  January  16,  1005,  Special  See- 
sions,  April  4,  1005. 

Warrant.  February  17.  1005.  Special  Ses- 
sions. AprU  17,  1005. 


Summoned.  February    16,   1005.  Special 
Sessions,  April  17.  1005. 


Summoned,  April  14,  1005,  Magistrate's 
Court.  April  26,  1005. 

Warrant.  August  1,  1005,  Police  Court, 

__August  2,  1005. 

Warrant,  July  15. 1005.  Police  Court,  July 
17.  1005. 

Warrant,  February  20, 1005,  Police  Court. 
March  23. 1005. 

Warrant.  February  16, 1005,  PoUce  Court, 
February  21. 

Warrant,  January  17.  1005,  Case  with- 
drawn before  Qrana  Jury  met. 

Summoned.  July  11,  1005,  Special  Ses- 
sions, July  12. 1005. 


Discharged. 
Discharged. 


CouTicted 

Convicted 

Conyieted 

Convicted 

Pleaded  guilty.  In 
one  case  fined  in 
the  other  aen- 
tence  suspended. 

Two  cases  dis- 
missed, the  other 
conviction  and 
fine. 

Convicted  and  sen- 
tence suspended. 

Three  caees  dis- 
missed. The  other 
fined. 

Nine  cases  not  held 
by  city  magis- 
trate. One  case 
convicted  and 
sentence  sus- 
pended. 

Convicted  and  sen- 
tence suspended. 

Convicted  and  fined 
in  one  case  and 
sentence  sus- 
pended in  two. 
Fourth  case  dis- 
missed by  city 
ma^strate. 

Convicted  and  fined 
in  one  case  and 
sentence  sus- 
pended in  two. 
Fourth  esse  dis- 
missed by  dty 
magistrate. 

Case  dismissed. 

Convicted ^. . 

Convicted 

Convicted 

Dismissed. 

Case  withdrawn  on 
advice  of  District 
Attorney. 

Discharged. 


Penalty. 


Fined  120  or 

five    days 

iniaiL 
Fined  820  or 

five    days 

iniail. 
Fined  120. 

Fined  $50  or 

10  days. 
Fined  $60. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 

Fined  $20  or 

30  days. 
Fined  »5. 
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Table  VUI— : 


Statement  of  ProeecationB 


TOWN. 


Buffalo. 
Buffalo. 


New  York  aty... 

New  York  Qty. . . 

New  York  aty. . . 

New  York  City. . . 
New  York  Qty. . . 

New  York  City... 

RocheBter 

Rooheattf 

Roohester..: 


Defendant  and  PrenuBea. 


Lawrenoe  Madejewaki,  46  Wolts  aye. 
Joseph  Sandner,  301  Pratt  at 


Ernest  A.  Fairbanks,  473  Columbus 

ave.,  Manhattan. 
Enieat  Gaas,  Atlantic  aye.  and  Elm 

St. ,  Riolunond  Hill,  Queens  borough. 
Jos.  Ira,  123  Mott  st.,  Manhattan. . 

Jos.  Ira..  123  Mott  st.,  Manhattan. . 
John  ana  Rodlna  Nocera,  Ordiard  st.. 
Corona,  Borough  of  Queens. 

Vinoenao  Valendino  and  Carmella 
Pasquale,  Jackson  ave..  Corona, 
Borough  of  Queens. 

Paul  Laborte,  169  Front  st 

Paul  Laborte,  160  Front  st 

Paul  Laborte,  160  Front  st 


OflfeDae. 


IV.  WOMBN  ABD  MIBORS. 

Bmploying  minors  after  0  p.  m 

Emplojrixig  female  after  0  p.  m 


Vn.  BAKBRIES. 

bakers  more  than  60  hovErs 


bakers  more  than  60  hoiii» 


Employing 

per  week. 
Employing 

^er  week. 
Failure  to  lime-wash  walls  and  ceiling  of 

bakery. 

Sleeping  in  bakeroom 

Failure  to  plaster  or  wainscot  side  walls. 

and  lack  of  sink. 


FaOure  to  plaster  or  wainscot  side  wmUs^ 
to  whitewash  sidewails,  and  to  pafa&C 
woodwork. 

Lack  joi  wash  room  and  wash  sink 

Failure  to  whitewash  side  walls  and  eeOins* 

Sleeping  plaoe  in  bakery 


Bbpobt  of  Bureau  of  Factory  Inbpbction,  ld05.        11.227 
for  VioUitioii  of  the  Factory  Law— Concluded. 


Inspector. 


EL  L.8chiuir 

Henry  L.  Sohnur 

Ghas.  B.  Ash.... 

lu  A.  HftTcns.  • . 

W.  W.  Walling. . 

W.  W.Walimg.. 
L.  A.  Havens 

Li.  a.  HftTins.  •  > 

D.  CSoUiTBii... 
D.  C.  Sullivan. . . 
D.C.  Sullivan... 


Court  and  Dates. 


Warrant,  January  23,  1906,  Police  Court, 

January  25,  1005. 
Warrant,  January  23,  1905,  Police  Court, 

January  24,  1905. 


Warrant,    March    7,    1905,    liagistrate'a 

Court,  liaroh  7,  1905. 
Warrant,  August  8, 1904,  Special  Sessions, 

Novemberli9, 1904. 
Warrant,  March  2,  1905 

Warrant,  March  2, 1905 

Warrant,   Mar^h    10.    1905,   Magistrate's 
Court,  April  20,  1965. 

Warrsnt,   March   10.    1905,   Magistrate's 
Court,  April  20, 1965. 

Warrant,  August  9,  1905,  Police  Court, 
77l905. 


August  17, 
''arrant, 
August 
^arrant, 
August 


Warrant,  August  9,  1905,  Police  Court, 

August  1771905. 
Warrant,  August  9,  1905,  PoUce  Court, 
1771905. 


Result. 


Convicted.  Sen- 
tence suspended. 

Convicted  and  sen- 
tence suspended. 


Discharged. 

Convicted 

Defendant  fled. 


Penalty. 


Defendant  fled. 
Case  dismissed  on 

compliance  with 

Department's 

orders. 
Case  dismissed  on 

compliance  with 
ment 's 


orders. 
Discharged. 

Discharged. 

Discharged. 


Fined  S25or 
10  days.. 
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TABLE  IX—NUMBER  AND  AGE  OF  PERSONS  REPORTED  INJURED 

IN  FACTORIES  AND  QUARRIES. 

(A)  All  Persona  (Male  and  Female). 


INDUSTRIES. 

/ 

Under 

15 
years, 
of  age. 

16 
yean 

and 
under 

16. 

16 
years 

and 
under 

18. 

18 

years 

of  agft 

and 

over. 

Age 
not  ;«• 
ported 

Total 

I.  Stone,  Clay  and  Glass  Products. 
1.  Stone: 

(a)  Crushed  stone 

1 

26 
30 
29 
12 

39 

87 

45 

1 

12 

4 

1 
3 

2 

i 

1 
1 

27 

(b)  Cut  stone   (for  buildings,   monu- 
ments, tombstones,  etc) 

30 

2.  liisoellaneous  mineral  products: 

(a)  Asbestos.  Kraohite.  etc 

« 

2 

33 

(b)  Abrasives — Emery,  carborundum, 
sand  paper,  etc 

12 

3.  Lime,  cement  and  plaster: 

(a)  Asphalt 

1 

40 

(b)  CemAiit  fl^nd  lime 

88 

(c)  Plaster,  wall  and  land         

1 

46 

(0    PlAjfter  csstn  and  omnmnntji  .    ... 

1 

4.  Brick,  tile  and  pottery: 

(a)  Building  brick 

13 

(b)  Terra  cotta  and  fire  clay  products 
6.  Glass: 

(a)  Buildinii  slass . . . .' 

4 

2 

in)   PrMHed.  Blown  and  nut  irlafmware . 

3 

Total — Group  I 

5 

289 

5 

299 

' 

n.  Metals,  Machines  and  Conveyances. 
1.  Grold,  silver  and  precious  stones: 

(a)  Silver  and  plated  ware 

1 

3 

21 
1 

3 
5 

1 

3 

41 

188 

27 

5 
61 

143 
6 

114 
14 
48 
33 
16 
65 
90 

27 
61 

12 
161 
234 
153 

133 

444 

25 

3 

2 

62 

12 

451 

506 

66 

114 

i 

6 

i 

1 
1 

23 
2 

3 
2 

2 

3 

6 
13 

25 

(d)  Ciold  and  silver  watch  cases 

1 

2.  Copper,  lead,  zinc,  etc.: 

(a)  SmAltingr  ftnd  refininsr 

3 

lb)  Copper  work ! 

5 

(e)  Brass  and  bronze  castings 

1 

(d)  Gas  and  electric  fixtures 

1 

2 

'   33 

17 

4 

(e)  Brass  and  bronse  ware 

44 

(f )   Sheet  metal  work 

1 

2 

224 

(g)  Metal  goods,  not  elsewhere  speci- 
fied  

44 

3.  Iron  and  steel  products: 

(a)  Ore  crushinir.  etc. . . : 

5 

(b)  Pig  iron 

61 

(c)   Rollins  mills  and  steel  work 

6 

153 

(d)  Bridse  and  structural  iron 

5 

(g)  Hardware 

26 

140 

(h)  Cutlery 

1 

15 

(i)    Tools  and  dies. 

1 

6 
3 

55 

(k)  Fire  arms 

36 

(m)  Metal  beds  and  bed-sprincs 

1 

17 

(n)  Wire 

4 
7 

1 
1 

3 
11 
17 
11 

9 

14 

3 

£9 

ip)  Car  wheels  and  railway  equipment 

(q)  Architectural      and      ornamental 

ironwork 

98 

28 

(r)   Cooking  and  heating  apparatus.. . 

62 

(s)  Typewriting  and  registering  ma^ 
c-hines, .  , 

16 

(t)   Stationary  engines,  boilers,  etc...  . 
(w)  Machinery  not  otherwise  classified 
iv^  Caatinfffi  ^iran  fniinrlrv  nroriiintji^ . 

2 

1 

1 
1 

1 

I 

166 
276 
167 

4.  Electrical  apparatus: 

(a)  Telegraph,   telephone,   fire   alarm 
apparatus 

146 

(c)  Dynamos,   motors   and   electrical 
supplies 

460 

5.  Vehicles:  . 

(a)  Carriiures.  wasrons  and  sleighs. .... 

1 

20 

(b)  BlackaniithiBg  and  'wheel^irrighting 

3 

ic)  Clydes 

2 

(d)  Motor  vehides 

3 

1 

0 

15 

4 

67 

(e)  Cars 

13 

(f)   Locomotives 

i 

464 

(g)  Railway  repair  shops 

6se 

6.  Boat  and  ship  building 

1 
2 

70 

7.  Agricultural  implements 

120 

BxpoBT  OF  BuRBAU  OF  FACTORY  Inspidction,  1905'.    11.229 
Table  DC — ^Number  and  Age  of  Persons  Reported  Injured — Continued. 


INDUSTRIES. 


n.  Metals,  ICacbines.  Btc. — Continued. 
8.  InstnimentB  and  appliances: 

(a)  Professional  and  scientific  instru- 

ments  

(b)  Optical  and  photographic  appara- 

tus  

(c)  Lamps,  reflectors,  steropioons,  etc 

(d)  Clocks  and  time  recorders 

(e)  Scales,  meters,  phonographs,  etc. 


Total— Group  II. 


1. 
2. 


3. 
4. 


5. 


of 


6. 
7. 


m.  Wood  Manufactores. 

Saw  mill  products 

Planing  mill  products: 

Ca)  House  trini 

lb)  Packing  boxes 

(c)  Cigar  and  fancy  wood  boxes. . . 

Cooperage 

Wood,  turned  and  carved: 

GanM 

Wooden  toys  and  novelties. . . . 
[e)  Other   articles  and  appliances 

wood • 

Furniture  and      cabinet  work: 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchen  fiuniture 

Mirror  and  picture  frames 

^.  .   Other  cabinet  work 

Pianos,  organs,  ete 

Brooms,  cork,  etc.: 

(a)  Pulp  and  fiber  goods 

(b)  Mats  and  woven  goods 

(c)  Brooms 

id)  Articles  of  cork 

(e)  Pipes,  tobacco 


Total— Group  III. 


1. 
2. 
3. 


4. 
5. 


IV.  Leather  and  Rubber  Goods. 

Leather 

Furs  and  fur  goods 

Leather  goods: 

0  Belting,  washers,  etc 

>)  Saddlery  end  harness 

Traveling  bags  and  trunks 

Boots  and  shoes 

Gloves  and  mittens 

(f)   Fancy  leather  goods 

Rubber  and  gutta  percha  goods 

Articles  of  pearl,  hocn,  bone,  hair,  etc.: 

(a)  Pearl  buttons,  handles,  etc 

(b)  Articles   of   horn,   bone,    tortoise 

shell,  etc 

(c)  Brushes 


Total— Group  IV. 


V.  ChMnicab,  Oils,  Paints,  Btc. 
Drugs  and  chenucals: 

I^prietary  medicines 

Sodas  and  other  alkalies 

Other  chemicals  and  drugs 

2.  Paints.  <^ee  and  colors: 
'  i)  Paint,  varnish,  etc 

>)  Dyes,  colors  and  ink 

0  Lead  pencils  and  crayons 

3.  Wood  sioohol  and  essentisj  oils 

4.  Animal  oil  products 

5.  Mineral  <^  products 

6.  Soap,  perfumery  and  ooametics 

a  IneluaiTS  of  one  person  not  an  empkyee. 
ployce). 


i.  Paini 


Under 

15 
years, 
of  age. 


15 

years 

and 

under 

16. 


14 


10 


16 

years 

and 

under 

18. 


3 
12 


224 


1 

27 
1 


2 
7 

9 


56 


2 
17 


26 


18 

years 

of  age 

and 

over. 


27 

97 

6 

15 


3,468 


28 

a227 
17 
12 
18 

2 
11 

66 

al03 
8 

48 
3 
4 

25 

1 
1 

4 


579 


41 

4 

17 
1 
2 

89 
5 
1 

19 

1 

11 
8 


199 


107 
61 

22 

12 

1 

2 

1 
1 

4 


Age 
not  re- 
ported. 


Total. 


64 


9 


31 

111 

6 

15 


3,777 


31 

260 
19 
12 
21 

2 
13 

70 

115 

8 

50 

3 

4 
25 

1 
1 

4 
1 
1 

56 


44 

4 

19 
1 
4 
109 
5 
1 

21 


14 
8 


231 


2 

106 

60 

24 
17 
I 
2 
1 
1 
4 


d  Exelusive  of  boy,  9  years  of  age  (not  an  em- 


11.230 


Nbw  Yobk  State  Dbpabtmbnt  of  Labor. 


Table  IX-— Number  and  Age  of  Persoiis  Reported  Injured,  Etc. — Continued. 


INDUSTRIFS^. 

1 

Under 

15 
yeare. 
of  age. 

15 

yean 

and 

under 

16. 

16 

yean 

and 

under 

18. 

18 

yean 

of  ase 

ana 

over. 

I 

1 
22 

Age 
not  re- 
ported. 

Total. 

• 

V.  Chemicali,  Oils,  Paints,  Etc.— Con. 
7.  Misoellaneoua  chemical  products: 

Cb)  Starch 

2 

■    •■••>• 

9 

ic)  Glue,  mucilace.  etc 

2 

id)  Fertmsen 

1 

\e)  Matches  and  exploelTes 

1 

5 

28 

Total — Group  V 

4 

20 

243 

2 

209 

VI.  Paper  and  Po!^. 
1 .  Rags  and  paper  stock 

1 

29 

77 

476 

i 

4 

1 

2.  Pulp  and  paper: 

00  Pulp  mills 

1 

3 

16 

30 

(h)  Pulp  and  paper  mills 

81 

(c)  puper  mills 

.     1 

497 

Total— Group  VI 

1 

20 

583 

5 

609 

Vn.  Frintinc  and  Paper  Goods. 
2.  Paper  goods: 

(a)  Paper  boxes  and  tubes. 

1 

17 

65 

9 

15 

67 
9 

'f 

6 

4 
2 

87 

Cb)  Paper  bags  and  sadcs 

9 

(c)  Other  paper  goods 

1 
5 

3 

19 
2 

7 

19 

8.  Prmtmg  ana  book  making: 

(a)  Printing  and  publishing 

3 

86 

fb)  Book  bmding 

11 

^c^  Lithographing 

23 

(d)  Games  and  novelties 

1 

4,  Wall  paper 

3 

9 



Total— Group  VII 

3 

7 

51 

178 

6 

245 

Vm.  Teztitos. 
1.  80k  and  slk  goods 

1 

1 

23 
1 
23 
36 
34 

7 
1 

1 
27 

1 

9 

166 
7 
114 
170 
145 

38 
5 

3 

86 

7 

760 

1 

i 

2 

1 

i 



12 

2.  Wool  manufactures: 

Ca)  Carpets  and  rugs 

189 

Cb)  Felt  goods 

8 

(c)  Woolens  and  worsteds 

4 
2 

4 
ft 

146 

3.  Cotton  goods 

215 

4.  Hosiery  and  knit  soods 

1'             5 

1 

!■             1 

186 

5.  Other  teztUes  of  silk,  wool,  cotton.: 
(a)  DvMng,  finishing,  etc. 

47 

lb)  Upholstery  goods 

6 

(c)  Braids,    embroideries    and    dress 
tn'mmings 

4 

6.  Flax,  hemp  and  jute  manufactures 

7.  Oilcloth,  window  shades,  etc 

1 

1 

116 
8 

17 

Total— <}roup  VIII 

9 

155 

6 

937 

IX.  Ckrthing,  lOlBnery,  Lamidry,  Etc. 
1.     (a)   Tailonng 



4 
8 

1 



14 

36 

12 

2 

5 

1 
I 

23 

1 

1 

i 

2 

19 

(b)  Shirtsr/: 

1 

46 

18 

(b)  Women's  wlute  goods 

2 

(d)  Ladies'  neckwear 

1 

7 

3.  Men's  hats 

1 

•      ' 

9 

6.  Miscellaneous  needle  work: 

(a)  Bannen.  flags,  auilts.  etc 

1 

(b)  Awnings,  tents,  sails,  etc 

1 

6.  Laundering,  custom  clyeing,  etc.: 

(al)  Laundries  (non-Chinese) 

1 

2 

3 

31 

Total— Group  IX 

2 

4 

17 

101 

5 

129 

X.  Food.  Tobacco  and  Liquors. 
1 ,      (a)  Grain  n^^ndling .    .        t 

21 
25 

28 

6 
16 
27 

3 

2 

i 

2 

21 

fb)  Sugar  and  molasses  refining 

1 

1 

29 

(c)  Fruits  and  vegetables,  canning  and 
preserving. 

81 

(d)  Co'ffee    and    spice    roasting    and 

grinding. 

6 

(e)  Groceries  not  otherwise  speoifiad.. 

1 
1 

17 

2.  Proviskms 

80 

Report  of  Bureau  of  Factory  Inspection,  1906.    11.231 


Table  DC — Number  and  Age  of  Penons  Reported  Injured^  Etc. — Concluded. 


INDU8TRTKB. 

Under 

16 
years, 
of  age. 

15 

years 

and 

under 

16. 

16 
years 
andl 
under 

18. 

18 

years 

of  age 

and 

over. 

Age 
not  re- 
ported. 

Total. 

Z.  Food,  Tobacco  and  liquort— Continued. 
3.  Dairy  products 

13 

1 

6 

32 

1 
4 
1 
2 
6 
2 
3 

2 
6 

1 

i 

1 

14 

4.  Bakery  products,  confectionery,  etc.: 
(a)  Macaroni  and  other  food  pastes. . . 
ic  1  Bread  and  other  hakerv  products 

61 

2 
3 
3 

4 
10 

(a)  Confectionery  and  ice  cream 

36 

h,  Beroasea: 

(a)  Artifidal  i» 

1 

(b)  Cider.  sraDe  iuice.  etc 

4 

(c)  Mineral  and  soda  water 

1 

(d)  Malt 

2 

(ej  Malt  liauors.  .1 

1 

7 

if^    Vinon*  AnH  #lMti11«wl  liminni 

2 

(g)  Bnttlins. ........ 

3 

6.  TdB'aooo  products: 

(a)  Tobacco  and  snu£F. 

2 

Cb)  Cisars 

2 

8 

V/     >'«»^""  •...•.••.•............... 

Total — QrouD  X 

1 

1 

14 

201 

11 

228 

XI.  Water,  licht  and  Power. 
1.  Water 

10 

88 

104 

7 

1 

i 

10 

2.  Gas 

39 

4r  I'Hec^'io  iicht  *Lnd  i^wer, , . . , 

109 

5.  Steam  heat  and  Dower 

7 

A.  Oarbaoe  disposal,  etc ...... 1 .  t 

1 

Total — Group  XI 

160 

6 

166 

Zn.  BuUdins  Industry. 
UftcfiMwi6ed 

4 
5 

1 
1 

i 

4 

iwk\  Carpenter  ffhops 

c 

6 

b  1  Paint  shops 

2 

(c)  Plumbers  shops 

.      .  • 

1 

Total — Group  XII 

11 

1 

13 

.*••.«• 

Zm.  Warebousinc 

3 

1 

4 

Grand  Total 

24 

63 

590 

6.766 

ISl 

7,563 

y 

■: 3 

b  Not  an  employee  (5  years  of  age). 

c  A  boy  (not  an  employee)  10  years  of  age  also  injured. 


11^2 


Nbw  Yobk  Statb  Depabtmbnt  of  Labor; 


Table  IX— Number  and  Age  of  Penons  Reported  Injured,  BtCw— Continited. 

(B)   Women  and  Oirls. 


INDUSTRIES. 

Under 

16 
yean, 
of  age. 

15 

yean 

and 

under 

16. 

16 
yean 

and 
under 

18. 

18 
yean 
of  age 

and 
over. 

Age 
not  re- 
ported. 

1 

Total. 

I.  8tone»  Clay  and  Okaa  Produeta. 
2.  Miscellaneous  mmeral  products: 

(a\  AsbMitOff  ffTRohitA.  et4f . .........  r 

1 

1 

. 

1.  Gold,  silver  and  precious  stones 

(li)  Silvf*r  and  nlAted  warn 

2 

3 

3 

1 

3 

14 

6 

2 
2 

1 
2 

1 
1 

2 
2 

13 

7 

1 

• 

•    •    •    •    •    a    • 

6 

2.  Copper,  lead,  sine,  etc.: 

rt>i  GoDoer  work 

8 

fd^  Gas  and  eliicirie  fixtures 

1 

(ft\    Rr<uMi  unA  hmncA  vrnra 

1 
4 

7 
2 

4 

(T)   Sheet  metal  work 

18 

(g)  Metal  goods,  not  elsewhere  speci- 
fied   

13 

3.  Iron  and  steel  products: 

ta^    TTiir^WfirM ,  ,  , 

4 

(k)  Firenrms 

2 

<ni^  Mnt.al  beds  find  bed  ■nriii»« 

1 

(n\  Wire..... 

2 

(q)  Architectural  and  ornamental  iron 
^ork 

1 

(V)   Stationarv  enirineB  boilera  etc... . 

1 

(u)  Machinery,  not  otherwise  classi- 
fied   

1 

1 

■s. 

3 

(xr)  Of^ftinn  (iron  foundry  products).. 

3 

4.  Electrical  apparatus: 

apparatus  ........--..- 

13 

(e)  Dynamos,   moton   and  electrical 
supplies 

2 

9 

8.  Instruments  and  appliances: 

(c)  Lamps,  reflecton,  stereoptioons, 
etc 

1 

« 

Total — Group  II                ... 

■20 

64 

84 

m.  Wood  Manufactores. 
2.  Planning  mill  products: 
(h)  Packinflr  Iwxes ... 

1 

1 

1 

4.  Wood  turned  and  carved: 

(c)  Wooden  toys  and  novelties 

1 

(e)  Other  articles  and  appliances  of 
wood 

1 
2 

•   •••••■ 

1 

5.  Furniture  and  cabinet  work: 

(ft)    Store    office  nnti  kit.<*h*n  fi<mitiir>A 

5 
1 

*     "••••!   • 

7 

7.  Brooms,  cork: 

^c)  Brooms .......,,. 

1 

(d)  Articles  of  cork 

. 

1 

1 

....... 

Total — GrouD  III 

4 

8 

12 

*  * 

IV.  Leather  and  Rubber  Goods. 
3.  Leather  goods: 

(ti)    TrAv<flinff  baaif  RhH  tmnira 

1 
6 

1 

(d)  Boots  and  shoes 

2 

1 

7 

5.  Articles  of  pearl,  horn,  bone,  hair,  etc.: 
(b)  Articles  of  horn,   bone,  tortoise 
shell   etc     

4 

1 

Total — Group  IV 

3 

6 

0 

_  ^_ 

V.  Cbemie&ls,  Oils,  Paints,  Etc. 
1.  Drugs  and  medicines: 

(d)  Other  chemimln  and  dniffii 

2 

2 

1 
2 

1 

4 

2.  pBints.  dyes  and  colon: 

1 

(b)  Dyes,  colors  and  ink 

, 

1 

8 

(e)   Lead  Dencils  and  cravons 

1 

Total — Group  V 

3 

6 

9 

=s=e 

aossaas 

Bbport  or  BuBBAU  OF  Factobt  iNSPBcnoN,  1905.  11.233 


Table  IX— -Humber  and  Age  of  Women  Reported  Injtuned,  Etc. — Concluded. 


INDUSTRIES. 

Under 

15 
yean, 
of  age. 

15 

yean 

and 

under 

16. 

16 

yean 

and 

under 

18. 

18 

Man 

of  age 

and 

over. 

Age 
not  r^ 
ported. 

Total. 

YI.  Piv«  and  Pulp. 
2.  Pulp  and  pi^ier: 

/Hi  Pnln  mild  naiMr  miUa ......  r 

2 

2 

4 

4 

Ill  J  Paoer  milli 

4 

\w/    *  m§^^  ■■■■■■■  ••.•••........* 

ToUl~-Group  VI 

2 

6 

8 

Vn.  Printinc  and  Pftpar  Gooda. 
2.  Papercooda: 

6 

21 
2 
5 

9 
2 

4 

2 

29 

fh  1  T^RTMir  liflflii  iiiiH  fuiffiln 

2 

fA^   Otn#ir  iMinftr  tfooda 

1 
3 

6 

tu.\  'Prtntjiitf  mnA  niiblinninff 

12 

ihi  Rook  hinHinv 

2 

tff  1    TJth/^FrAnhitiflf      .     

3 

7 

Total — OrouD  VII   --.....-. 

13 

43 

2 

58 

Vm.  Testilaa. 
1    Rilk  and  iiilk  sondt 

1 

14 
6 

10 
0 

1 
17 

2 

53 
IQ 
31 
13 

1 
€2 

i 

3 

(ik\  CnrrtntJi  find  nitrm 

67 

(e)  Woolena  and  wonted  cooda 

2    Orfitrm  mndn 

1 

2 

1 
2 

28 
42 

4    Hofriftrv  find  knit  rnnHn 

24 

6.  Other  textiles  of  nlk.  wool,  cotton: 

fm\  TWfiinv    fininlimflr    «iA 

2 

6.  Flax,  hemp  and  jute  manufaeturaa 

1 

1 

52 

Total — GrouoVIII 

2 

6 

58 

151 

1 

218 

DU  Ckrtbin^ ,  llilHnery,  Laundry,  Bte. 

....... 

2 
13 
10 

3 

1 
14 

1 

1 

....... 

1 

3 

(h)  Rhirta ,  - 

15 

2      fa)   Orenninakinff 

10 

Vd)  Ladiea'  neekwear 

1 

5 

5.  HisoelUneoua  needle  work: 

(h)  Awninoa  tentii.  Htila.  ete ........  - 

1 

6.  Laundering,  custom  dyeinc  etc.: 

fal  >  liaimdriee  (Doa-Ohineae) ...-,.-..  r 

1 

1 

17 

Total — Group  IX 

1 

3 

43 

4 

51 

Z.  Food,  Tobacco  and  Liqoon. 
1 .      <^)  Orain  bfindUpff , 

1 
9 

1 

(e)  Fruita  and  vegetablce,  canning  and 
Dreaervmc 

Q 

1 

1 
1 

1 

4.  Bakenr  products,  confectionery,  etc.: 
tt^  Msjtit.mni  and  other  food  nafites. . . 

1 

le)  Bread  and  other  bakery  products 
td)  Oonfmrtionfirv  and  ice  nrMun. ...  -  - 

1 

2 

1 
5 

2 

6.  Tobacco  products . : 

(fA  TobaifM>  and  fmuff-  ^ ,  ,  -  ,  -  - 1 

1 

lb  1  Oi«an 

2 

7 

\»//   ^  'i^ni  * 

Total — GrouD  X 

5 

18 

1 

347 

7 

28 

* 

ZIL  Bvildinc  Induatry     . .    ...    ..... 

1 

__^^_- 

111 

Qrahd  Total 

2 

7 

474 

11.234 


Nbw  York  Statb  Dbpabtmbnt  of  Labob. 


TABLE  Z— NATURB  AND  BXT 


INDUSTRIES. 


I.  Stone  and  Clay  Products. 
1.  Stone: 

Ca)  Croahed  atone 

Out  stone   (for  buildings,  monuments, 

tombstones,  etc.) 

9.  Misoellaneous  mineral  products: 

[a)  Asbestos,  graphite,  etc 

Abrasives,  emery,  carbonmdum,   sand 
paper,  etc 

3.  lime,  cement  and  plaster: 

fa)   Asphalt 

cb)  Cement  and  lime 

Co)   Plaster,  wall  and  land 

<0    Plaster  casts  and  ornaments 

4.  Brick,  tile  and  pottery: 


[jsoe 


6.  Glaas 


po 
fa)  Building  brick 


Terra  cotta  and  fire-day  products. 


fa)  Building  glass 

[c)   Pressed,  blown  and  cut  glass. 

Total — Group  I 


n.  Metals,  Machinery  and  Conveyances. 
l.^Qold,  silver  and  precious  stones: 


(a)  Silver  and  plated  ware, 
(d) •    '^ " 


Gold  and  silver  watch  cases \ . 

2.  Oopper,  lead,' sine,  etc: 

(aS  Smelting  and  refining 

lb)  Oopper  work 

cc)    Brass  and  bronse  castings 

fd)  Gas  and  electric  fixtures 

(e)   Brass  and  bronse  ware 

<f)    Sheet  metal  work 

(g)   Me^al  goods,  not  elsewhere  specified. 
8.  Iron  and  steel  products: 

Ore  crushing,  etc 


Pig  iron 

Rolling  mills  and  steel  work 

(d)  Bridge  and  structural  iron 

Haroware 

Cutlery 

Tools  and  dies 

_c)  Fire  arms 

rm)  Metal  beds  and  bed  springs 

'   Wire 

Car  wheels  and  railway  equipment .... 
Architectural  and  ornamental  iron .... 

Cooking  and  heating  apparatus 

Typewriting  and  registering  machines. . 

Stationary  engines,  boilers,  etc 

Machinery,  not  otherwise  specified 

Castings  (iron  foundry  products) 

4.  Electrical  appnratus: 

(a)  Telegraph,  telephone,  fire  alarm  appar- 
atus  

(c)   Dynamos,  motors  and  electrical  supplies 
^.  Vemeles: 

Carriages,  wagons  and  sleighs 

Blacksmithing  and  wheelwrighting 

a^^clea 
olor  vehicles 

(e)  Cars 

Locomotives 

(g)   Railway  repair  shops 

B«it  and  ship  building 

Agrioukural  implements 


c) 


TnCPORART  DxSA.BLKMB2rr. 


Lacer- 
ations. 


10 
10 
10 


4 
16 
10 


62 


6 


8 

60 

9 


7 

21 

2 

20 

3 

12 

5 

2 

9 

17 

7 

8 

6 

44 

54 

27 


28 
69 

1 

1 

1 

13 

2 

84 

94 

17 

31 


Bums. 


18 


2 


15 
31 


6 

3 

17 

1 

6 

19 

38 


16 
00 


Cuts 


8 

14 

3 


37 


1 

14 
56 

7 

1 
13 
31 


32 
5 

15 

15 

1 

26 

18 

3 

4 

3 

25 

48 

23 


48 
95 


6 


17 
lOi 


24 
3 
98 
99 
14 
18 


Bruises. 


1 
1 

4 

2 

10 

13 

3 


2 
37 


2 


1 


6 
17 
12 


13 
24 
1 
17 
1 
3 
1 


11 

17 

2 

9 

2 

29 

44 

21 


6 
81 


6 

2 

111 

109 

6 

19 


Sprains 

and 

diBk>ea^ 

tiona. 


17 


7 

18 

7 


4 
12 


5 
1 
13 
88 
8 
2 


Fraetnres. 


2 

8 

4 

2 

1 
9 

7 


6 
1 


41 


4 
9 
1 

1 

5 

10 

•  • 

4 

1 

4 

4 

4 

2 

4 

8 

6 

8 

18 

20 

12 


5 
23 


1 

1 

22 

87 

12 

8 
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BUT  OF  ntJURIBS  SUSTAIHED. 


Pkrmanbnt  Disablkmbmt. 

Death. 

Not  re- 
ported. 

Total. 

LOSS  OF  ONB  OR  BOTH —  ' 

Other. 

Internal 
injury. 

Total. 

Grand 
total. 

Others. 

Eyes. 

Limbs. 

Hands  or 
feet. 

1 

16 
24 
30 

37 
67 
34 

1 

2 

1 

• 

4 

1 

3 

2 

2 
8 
7 

3 

6 

i 

1 

9 
3 
3 

4 

2 

18 

8 

1 

5 
1 

2 
3 

27 
30 

1 

33 

2 

2 

1 
3 
4 

12 

3 

4 

7 
3 

1 

1 

1 

2 

88 
46 

1 

6 
3 

2 
3 

4 

1 

2 

13 

4 

2 

1 

•  >  •  •    a  •  • 

3 

16 

228 

3 

5 

3 

32 

11 

54 

17 

299 

2 

20 

6 
1 

5 
1 

1 
3 

25 

1 

2 
2 
1 
1 

35 
158 

35 

2 

65 

126 

4 

118 

11 

41 

32 

13 

53 

76 

22 

45 

15 

137 

208 

135 

116 
374 

13 

2 

1 

56 

10 

383 

431 

61 

80 

1 

5 

3 

1 

3 

9 

61 

9 

i 

1 

i 

3 

9 

65 

9 

1 

6 

20 

4 

44 

13 
2 

1 

2 

1 

224 

4i 

2 

5 

-"'i 

1 
2 

1 
4 

4 
11 

61 

4 
1 

2 

7 

1 

1 

158 
5 

31 

1 

20 

4 

13 

4 

2 

5 

17 

6 

14 

1 

24 

57 

26 

28 
74 

13 
1 
1 

10 
3 

71 

74 
7 

26 

i 

■  ••*••••• 

i 

2 

4 

3 

1 

2 

7 

1 
1 

21 
4 

14 
4 
4 
5 

21 
6 

16 
1 

27 

64 

30 

29 
80 

14 
1 
1 

10 
3 

76 

86 
8 

28 

140 

16 

2 

55 

3 

36 

3 

1 

1 

17 

3 

1 

1 

59 

8 

3 

98 

2 

28 

1 

1 

1 

62 

16 

13 

2 

.  1 

1 

i 

2 

4 

1 

6 

1 

i 

1 
1 

166 

5 

7 

9 

1 
2 

1 

1 

276 
167 

146 
.  460 

29 
3 

34 
2 

2 

1 

2 

4 

1 

67 

1 

13 

38 

24 

5 

2 
3 

i 

1 

1 

4 
8 

2 

1 
1 
1 
1 

464 

526 

70 

120 

3 

i 

11.236 


Nbw  Yoi^K  Statb  Dbpabtmbnt  of  Labor. 


Table  X— Nature  and  Extent  of 


* 

TXHPORAXT 

INDUSTRTFS. 

Lacer- 
ations. 

• 

Bums. 

Outs. 

Bruises. 

Sprains 

and 
disloca- 
tions. 

Fractures. 

H.  Metals,  Machlnerr  and  GooTeTancM— Goq- 

tuued. 
8.  Inttrumento  and  applianoes: 

^)  Profeaaional  and  scientific  inBtnimente. . 
lb)  Optical  and  photographic  apparatus. . . . 

• 

1 
8 
22 
2 
3 

4 

i 

ii 

21 

1 

5 

2 
11 

1 
5 

Co)   Lamps,  reflectors,  stereopticons,  etc. . . . 
to)  Clocks  and  time  recorders 

1 

(e)  Scales,  meters,  phonographs,  etc 

1 

'                  Total — Group  II 

604 

312 

792 

589 

155 

228 

• 

m.  Wood  Kantifactures. 
1    flaw  mill  DTodticts .  t  - 1  r 

10 

58 
4 

4 
3 

1 

3 

17 

26 

1 
9 
1 
1 
3 

8 

3 

45 
2 
2 
5 

17 

4 

1 

2.  Planing  mill  products: 

Ta)  H oum  trim .....,..--..  r .  x .  - .  r  r ...  t  . , 

13 

lb}  Packing  boxes r 

% 

(o5  C%gar  and  fancy  wood  boxes 

3    Cooperage .--.,-.-  t  ,...-,. . 

1 

4!  Wood,  turned  and  carved: 

(a)  Canes ,.,.--  r ..--...-,.... 

(c)  Wooden  toys  and  novelties 

(e)   Other  articles  and  appliances  of  wood. . 
5.  Furniture  and  cabinet  work: 

(a)  Furniture  and  upholstery 

1 

2 

• 

1 
20 

21 
1 

20 
2 
1 
6 

3 
2 

1 
1 

A 

(b)  Caskets 

2 

f  c)   Store,  office  and  kitchen  furniture 

id)  Mirror  and  picture  frames 

5 

1 

2 

te)   Other  cabinet  work 

ft    PifknoA  organs,  etc 

2 

1 

7.  Brooms,  cork,  etc.: 

fa)    Pulp  l*nd  fiber  iroodii , .  . .  . 

lb)  Mats  and  woveii  soods 

(0)   Brooms .......  r .  r 

i 

2 

?df)  Articles  of  cork 

fe)   Pines,  tobacco 

1 

Total — Group  III 

142 

11 

131 

36 

5 

30 

IV.  Leather  and  Rubber  Goods. 
1    Leather 

4 
2 

0 
1 
2 
26 
3 

5 

7 

10 

1 
1 

5 

9    T'lini  unH  fiir  ffoods 

8.  Leather  goods: 

(wl\    RAif.tnff   vniiihAni.  Atn 

4 

9 

(c)    Traveling  biuni  and  tninlni. , ^  .  . .  . 

i 

i 

88 

m)  Boots  and  shoes. ,...-,-,,., 

16 

1 

8 

1  a)   Gloves  and  mittens r .. . 

if)    Fancv  leather  sroods 

4.  Rubber  ard  ffiitia.  pArehn.  a;ooHii 

6 

1 

2 

1 

i 

6 

1 

2 

5.  Artides  of  pearl,  horn,  bone,  hair,  etc.: 

fit)  Pearl  buttons,  handles,  etc. . . .  -  .  t  .  r . . . 

lb)  Articles  of  horn,  bone,  tortoise  shell,  etc . 
f A|    Bruflhcfl 

6 
3 

1 

1 

Total — GrouD  IV 

62 

8 

58 

33 

4 

12 

V.  Chemicals,  Oils,  Paints,  Btc. 
1.  Drugs  and  chemicals: 

twk\    Pronriftturv  mftfticinMi 

1 

15 

7 

3 
2 

lb)  Sodas  and  nth^^r  <^]kaiim     ....... 

30 

14 

1 

1 

17 
5 

4 
5 

16 
19 

6 
3 

2 
5 

1 

7 

^d)   OthfiT  chcHninjdM  and  drugs  ,,.,■-■ 

6 

2.  Paints,  dyes  and  colors: 

(a)   Paint,  varnish,  etc 

4 

lb)  Dyes,  colors  and  ink 

3.  Wood  alcohol  and  essential  oils 

1 

6.  Mineral  oil  products 

1 

*  Including  one  not  an  employee.    6  EaceihHire 
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IflJviiM  Sustained — Continued. 


Death. 

Not  re- 
ported. 

Total. 

ZiOfls  OF  om  OB  BOTBt— 

»   \ 
Otber. 

Internal 
injury. 

Total. 

Grand 
total. 

Others. 

Eyes. 

Limbs. 

f 

Hands  or 
feet. 

1 
22 
71 

5 
12 

3 

1 

3 

.... 
....... ^ 

8 
9 
39 
1 
3 

4 

81 

5 

1 

111 

1 

A 

1 

16 

229 

2,994 

16 

155 

8 

6 

13 

2 

7 
47 

60 

•4 

89 

3 

2 

13 

18 

« 

16 

661 

27 

731 

46 

7 

-   8,777 

1 
5 

10 

95 

10 

6 

6 

11 

103 

10 

6 

6 

4 

♦2 
1 

81 

10 

3 

260 
19 

12 

1 

1 

21 

1 

2 

1 

5 
26 

52 

8 

19 

i 

6 
26 

53 

3 

20 

18 
76 

116 

4 

3 

•2 

1 

5 

1 

8 

2 

• 

3 

1 

1 
11 

1 

2 

11 

1 

4 

2 

1 

« 

25 

1 

, 

1 

1 

3 

1 
1 

1 

1 

4 

1 

1 

1 



24 

379 

6 

6 

247 

1 

260 

16 

1 

656 

32 
3 

15 
1 
3 

86 
3 

1 

8 

9 

63 

1 

44 

4 

4 

4 

19 

1 

1 

23 

2 

1 

1 

i 

1 

23 

2 

1 
2 

4 

1 

109 

5 

, 

1 

18 

1 

11 

6 

1 

21 

1 

1 

2 
2 

"■"••■■• 

3 
2 

14 

1 

8 

2 

179 

2 

44 

1 

47 

5 

231 

1 
91 
59 

21 
12 

1 
4 
3 

2 

1 

2 

1 
1 

.>■••«.•. 

12 
5 

i 

13 
7 

2 
3 

1 
1 
1 

108 

4 

' 

60 

2 

24 

2 
1 
1 

1 

17 

1 

1 

2 

.    . 

1 

1 

1 

of  boy  nine  srears  of  age  (not«n  employee). 
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Nbw  York  Statb  Dbpabtmbnt  of  Labor. 


Tabto  X— Nature  and  SilMit  of 


INDUSTRIES. 


6. 

7. 


V.  Chemicals,  Oils,  Paints,  Etc.— Continued. 

Soap,  perfuniery  and  ooemetics 

MiaoelluieouB  chemical  products: 

(b)  Starch 

(c)  Olue,  mucilace,  etc 

(a)  Fertilisers 

(e)  Matches  and  explosives 


Total— Group  V. 


1. 
2. 


VI.  Paper  and  Pulp. 

Racs  and  paper  stock 

Pulp  and  paper: 

(a)  Pulp  mills 

(b)  Pulp  and  paper  mills 

(c)  Paper  millB 


Total-rGroup  VI, 


2. 


8. 


4. 


1. 
2. 


3. 

4. 
5. 


6. 

7. 


1. 
2. 


3. 
5. 


6. 


Vn.  Printing  and  Paper  Goods. 
Paper  joods:                ,      ^ 
(a)   Paper  boxes  and  tubes 


rb)  Paper  ba^i  and  sacks, 
(p)   Otner  paper  goods. . . 
Printing  and  book  making: 
(a,)  Printing  and  pubUsni 


Book  bmding. 

fc)   Lithographing 

(d)  Games  and  novelties. 
Wall  paptt' 


Total— Group  VII. 


Vm.  Textiles. 

Silk  and  silk  goods 

Wool  manufactures: 

(a.)  Carpets  and  rugs 

(b)  Felt  goods ■ 

(o)  Woolens  and  worsteds 

Cotton  goods 

Hosiery  and  knit  goods 

Other  textiles  of  silk,  wool,  cotton: 

(a)  Dyeing,  finishing 

(b)  Upholstery  goods 

(c)  Braids,    embroideries  and    dress 

mings - 

Flax,  hemp  and  jute  manufactures . . 
Oilcloth,  window  shades,  etc 


trun- 


Total— Group  VIII. 


IX.  Clothing,  Millinery,  Laundry,  Etc. 

(a)  Tailoring 

(b)  Shirts 

Dressmaking 

Women's  white  goods 

Ladies  neckwear 

Men's  hats • 

Miscellaneous  needle  work: 

(a)  Banners,  flags,  quilts,  etc 

(b)  Awnings,  tents,  sails,  etc 

Laundering,  ciwtom  dyeing,  etc: 

(a  1)  Laundries  (non-Chinese) 


a) 

i 


Total— Group  IX. 


TnCPOBART  DUABLSMBMT. 


Lacer- 
ations. 


39 


5 

32 

104 


141 


36 

1 

11 

30 

4 
11 


06 


24 
3 
37 
53 
62 

11 


1 

33 

3 


230 


1 

6 

31 


Bums. 


2 
40 


2 

4 
22 


28 


6 
0 

7 


20 


Cuts. 


36 


3 
3 

82 


88 


10 


76 
1 
33 
57 
31 

4 
1 


25 
1 


230 


1 
14 


Bruises. 


2 
48 


5 

0 

80 


103 


13 


24 


Sprains 

and 
disloca- 
tions. 


1 

46 

1 

18 

20 

7 

8 
1 


11 


122 


6 
18 


0 


3 

6 

54 


63 


3 


8 
1 
1 
5 
6 

8 
1 


7 
38 


•  •  •  • 


1 

I  m 

1 


10 


8 

5 

44 


62 


4 
1 
2 

6 
1 
2 


15 


3 
1 

7 
6 

7 

2 


1 

7 
1 


36 


1 
3 
1 
1 


8 
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IqjitriM  Sa8t«iiied--Contiaiied. 


Pbbmanemt  Duablkmsnt. 

Death. 

• 

m 

Not  re- 
ported. 

Totol. 

LOSS  or  OKB  OR  BOTH — 

Other. 

Internal 
injury. 

Total. 

X3rand 
total. 

Othan. 

Eyes. 

Limbs. 

Hands  or 
feet. 

8 
1 

1 

3 
2 

I 

4 

1 

7 
y           2 

•  •   •   •   ■ 

0 

2 

•  ■•■■■•• 

•  •••■••• 

i 

6 

1 

1 

18 

1 

4 

4 

28 

13 

213 

•  ••••■•• 

2 

30 

6 

37 

18 

1 

2 

1 

280 

1 

2 

4 
12 

1 

21 

61 

410 

1 

6 
13 
63 

i 

4 

7 
14 
74 

30 

2 

81 

16 

1 

1 

5 

497 

17 

492 

1 

1 

6 

82 

6 

96 

19 

3 

609 

53 

8 

16 

60 

9 

20 

1 
5 

/ 

1 

31 
1 

4 

22 
2 
3 

1 

1 

33 

1 
4 

25 
2 
3 

1 

87 

1 

6 

19 

3 

2 

1 

86 

1 

11 

2 

23 

1 

1 

4 

4 

0 

g 

171 

3 

67 

2 

72 

2 



246 

8 

175 
7 
112 
171 
130 

39 

4 

3 

89 

6 

1 

14 
1 
29 
37 
49 

6 
2 

1 

24 

2 

2 

i 

1 
1 

2 

3 

14 
1 
31 
41 
63 

8 
2 

1 

26 

2 

1 

12 

18 

189 

8 

10 

1 
1 
1 

8 
2 
3 

i 

146 

12 
10 

4 

2 

2 

315 
186 

47 

1 

6 

4 

4 

2 

1 

116 

8 

G9 

744 

2 

2 

5 

166 

7 

182 

10 

1 

937 

13 

33 

9 

2 

7 
6 

1 
1 

3i 

2 

2 

8 

i 

4 
9 

2 
2 

2 

4 

19 

8 

46 

13 

1 

2 

1 

•   •■*•••«■ 

7 

1 

2 

2 

i 

9 

1 

1 

2 

2 

1 

7 

10 

31 

8 

'  93 

2 

2 

1 

19 

1 

25 

5 

6 

129 

II^O 


Nsw  Yoas  Btatb  Dbpabtmbmt  of  Laboe. 


Table  X—Nature  and  Bztent  af 


TufPORART  DlSABUMfENT. 

INDUSTRIES. 

Lacer- 
ations. 

Buns. 

Cuts. 

Bruises. 

and 

dislocar 

tions. 

Fracturea. 

X.  Food,  Tobacco  and  liquort. 
1.      (a)  Gnun  hMidlinr. .    . 

8 

1 

6 
2 

4 
7 
3 

4 

2 

1 
6 
2 

2 
2 

8 

1 
9 

8 

2 

5 

2 

3 

Co)  Sugar  and  mouunes  refining 

(o)  Fruita  and  Tegetablea,  canning  and  pre- 
flar  ving . , .  r ,  - , ,.,.,,.-  ^ .  . 

a 

(e)  Grooenea  not  otherwiae  apeeinied 

2.  Proviaiona .....-, 

1 

10 

8 

1 
2 

1 
1 

1 

1 
1 
2 

3 

1 

8.  Dairy  products. ,,,-,-,,-,,,-  ^ ,,  t ,,,,...-  - 

1 

4.  Bakery  producta,  eonfeotioneiy,  etc.: 

fa)  Macaroni  and  other  food  paatea 

(o)   Bread  and  other  bakery  producta 

(d)  Ck>nfectionery  and  ice  cream 

2 
10 

3 

.  1 
7 

1 
2 

1 

6.  Beveragea: 

(a)  Artificial  ice 

lb)  Cider,  erape  Juice,  eto 

1 

1 

(c)   Mineral  and  soda  water 

(d)  Malt 

1 

(e)   Malt  liquors 

2 

1 

(f)    Vinous  and  distilled  liquors 

1 

lib  Bottling. . 

2 

0.  Tobacco  producta: 

(a)  Tobacco  and  snuif 

(b)  Cigars 

1 

4 

Total — Group  X 

37 

18 

32 

22 

21 

14 

ZI.  Water,  Light  and  Power. 
1.  Water 

1 

1 

34 

8 
11 
14 

2.  Gaa ; 

6 
9 
1 

9 
12 

8 
10 

2 

4.  Kkectnc  light  and  power 

7 

6.  Steam  heat  and  power 

1 

0.  Garbage  disposal,  eto 

Total — Group  XI 

36 

33 

16 

21 

18 

10 

Zn.  Building  Industry. 

1 

1 

a.  Carpenter  shop 

b.  Paint  shnp# ,  , . , 

2 

e  Plumber's  shops 

1 

Total — Group  XII 

2 

1 

9 

Xm.  Warehousing. 

1 

Grand  total 

1.670 

518 

1,464 

1.055 

836 

463 

WMt 

*  Including  one  not  an  employee,    a.  Including  boy  5  yearal  of^^age. 
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Injuries  Sustained — Concluded* 


PnuUJnNT  DnABLBMBHT. 

* 

•                »  •    • 

Death. 

Not  re- 
ported. 

Total. 

LOBS  or  ON X  OB  BOTH — 

Other. 

Internal 
injury. 

Total. 

Grand 
total. 

Others. 

Eyes. 

limbe. 

Hands  or 
f«et. 

1 

12 
21 

10 

3 

16 

25 

8 

1 

6 

27 

* 

2 

4 
4 

10 
2 
1 
3 
5 

2 
3 
9 

1 

1 
1 

6 

4 

10 
2 

1 
4 
6 

3 

4 
9 

1 
1 

1 

3 

4 

2 

1 
1 
1 

" i 

21 

29 

1 

« 

% 

31 

0 

17 

2 

1 

30 

14 

al 

4 

1 

10 

3 

36 

1 

1 

3 

4 

1 

1 
3 
1 
2 

1 
3 

2 

1 

1 

1 
1 
1 

1 

7 

. 

2 

1 

3 

1 

1 

2 

3 

8 

8 

• 

11 

166 

1 

2 

3 

49 

65 

17 

1 

228 

9 
36 
99 

2 

1 
1 
6 
3 

• 

10 

4 

3 
5 

i 

3 
5 
2 
1 

39 

13 

109 

1 

7 

1 

1 

17 

145 

1 

9 

1 

11 

10 

166 

.      2 

1 
c5 

1 
5 

1 
1 

4 

6 

2 
1 

2 

1 

5 

6 

6 

2 

13 

1 

1 

1 

2 

1 

4 

404 

5.799 

27 

32 

43 

1,413 

62 

I. 

1,677 

167 

20 

7.563 

o.  Induding  boy  10  yean  of  age;  Ion  of  thumb  and  three  fingen. 

16 


11.242 


Now  York  Statb  Dbpabtmbnt  of  Labob. 


TABLS  n— If  UMBER,  AGE  AND  SEX  OF  PSRSOU  S  PERMANEIITLT 
DISABLED  IN  FACTORIES  AND  QUARRIES. 


INDUSTRIES. 


isoel 


I.  Stone,  Clay  and  OliM  Prodnets. 
1. Stone: 

Ca)  Cruehed  stone 

Cut  stone   (for  buildings,  monu- 
ments ana  ton^setones) 

2.  Misoellaneous  mi&eral  products: 
Ca)  Asbestos,  graphite,  eto 

AbrasiTes — emefy,   carborundum, 
sand  paper,  etc.  * 

3.  lime,  cement  and  plaster: 

(a)  Asphalt 

(b)  Cement  and  lime 

to)   Plaster,  wall  and  land 

It)    Plaster  casts  and  ornaments 

4.  BncJc,  tile  and  pottery: 
Ca)   Building  brick 

Terra  ootta  and  fire  day  products . 


%\ 


Total— Group  I. 


n.  MetabL  Machinery  and  Conveyances. 

1.  Gold,  silver  and  precious  stones: 

(a)   Silver  and  plated  ware 

(d)  Gold  and  silver  watch  cases 

2.  Copper.  iMd,  sine,  etc.: 

a)   Smelting  and  refining 

PI  Copper  work 

(d)  Gas  and  electric  fixtures , . 

e)  Brass  and  bronxe  ware 

f)  Sheet  met^  work 

'£)  Metal  goods,  not  elsewhere  sped- 

fied 

3.  Iron  and  steel  products: 

(a)  Che  crushing,  etc 

tb)  Pig  iron 

(c)   Rolling  mills  and  steel  works 

(g)   Hardware 

(R)  Cutlery 

Q)    Tools  and  dies 

ck)  Firearms 

f  m)  Metal  beds  and  bed  springs 

(n)  Wire 

(p)  Car  wheels  and  railway  equip- 
ment  

Architectural  and  ornamental  iron 
work 

Cooking  and  heating  apparatus. . . 

Tsrpewnting  and  registering  mar 
chines 

Stationary  engines,  boilers,  etc. . . 

Machinery  not  otherwise  dawdfied. 

Castings  (iron  foundry  products) . . 

4.  Electrical  apparatus: 

(a)  Tdegraph,   telephone,   fire  alarm 

apparatus 

(o)   Dynamos,  motors,  etc 

6.  Vemdee: 

fa)   Carriages,  wagons  and  sleighs 

(b)  Blacksmithing  and   wheeiwright- 

^  ing 

Cydes 

Motor  vehicles 

Cars 

Locomotives 


(q) 


Railway  repair  shops. 


6.  Boat  and  ship  bunding. 


I 


00 


99 

to 


10 
1 


3 


3 


5^ 
St9 


9i 
3 
2 

4 

2 

18 
8 
1 

6 
1 


53 


2 

8 

47 


1 

6 

19 

17 

4 
14 

4 
4 
6 

10 

6 
16 

1 
26 
68 
29 


28 
76 

14 

1 
1 
9 
3 

76 

86 

8 


J 
I 


.3 


^ 


9 
3 
3 

4 

2 

18 

8 

1 

6 
1 


54 


2 

8 
57 


1 

6 

20 

20 

4 
14 

4 
4 
5 

21 

6 
16 

1 
27 
64 
29 


28 
79 

14 

1 

1 
10 

3 
76 
86 

8 


5 


li 

«0 


3 

1 
1 
8 


•t . 


9 
3 
3 

4 

2 

18 
8 
1 

5 

1 


54 


6 
1 

1 
3 
3 
9 
66 


1 

6 

20 

21 

4 
14 

4 
4 
5 

21 

6 
16 

1 
27 
64 
30 


80 

14 

1 
1 

10 
8 

76 


8 


Report  of  Bubibau  or  Factobt  Inbpbction,  1905.  11^43 

Table  ZI— Number,  Age  and  Sex  of  Persons  Pennanently  Disabled  in 

Factories  and  Quarries — Continued. 


INDUSTRIES. 


n.  Mctali,  Macbinery  and  CoiiTayancei 
Continued. 


7.  Agrieultural  implements 

8.  Instruments  ana  appliances: 

(a)  Professional  and  scientifio  instru- 

ments  

(b)  Optical  and  photoKiaphic  appar- 

atus  

(o)   Lamps,    reflectors,    stereoptioons, 
etc 

(d)  Clocks  and  time  recorders 

(e)  Scales,  meters  phonofl^raphs,  etc. . 


Total— Oroup  11. 


1. 
2. 


3. 
4. 


6. 


6. 

7. 


of 


m.  Wood  Manufactures. 

Saw  mill  products 

Planing  inill  products: 

(a)  House  trim 

fb)  Packing  boxes 

(c)   Cigar  and  fancy  wood  boxes. . 

Cooperage 

Wood,  turned  and  carved: 

(c)   Wooden  to3^  and  novelties 

(e)    Other  articles  and  appliances 

wood 

Furniture  and  cabinet  work: 

(a)  Furniture  and  upholstery 

(b)  Caskets 

(c)  Store,  office  and  kitchen  furniture 
(e)    Other  cabinet  work 

Pianos,  organs,  etc 

Brooms,  cork,  etc.: 

^a)   Pulp  and  fiber  goods 

(c)  Brooms 

(d)  Articles  of  cork 


Total — Oroup  III. 


1. 
3. 


IV.  Leather  and  Rubber  Goods. 

Leather 

Leather  goods: 

a)   Beltinf^,  washers,  etc 

Traveling  bags  and  trunks 

Boots  and  shoes 

Gloves  and  mittens 

Fancy  leather  goods 

ber  and  gutta  percha  goods 

Articles  of  pearl,  horn,  bone,  hair,  etc: 

(b)  Articles    of    horn,    bone,   tortoise 

shell,  etc 

(c)  Brushes 


Total — Group  IV. 


I 


2 


2. 


V.  Chemicals,  Oils,  Paints,  etc. 
l.t Drugs  and  chemicals: 

.   (bV  Sodas  and  other  alkalies — 
(d)  Other  chemicals  and  drugs . . 
Pamts^yes  and  colors: 

(a)  Paint,  varnish,  etc 

(b)  Dyes,  colors  and  ink 

(c)  Lead  pencils  and  crayons. . . 

3.  Wood  alcohol  and  essential  oils 

4.  Animal  oil  products 

6.  Soap,  perfumery  and  cosmetics — 


00 
•073 

d 

« 

«o 


28 


2 


10 


00 


28 

3 

0 

34 
1 
3 


676 


11 

08 

7 
6 
6 

6 

23 

62 
3 

16 
2 

11 

1 
1 


241 


9 

4 

1 
19 
2 
1 
1 


41 


13 
4 

2 
1 


•8 


Females. 


o 


e 

2? 


4> 

c 


28 


38 
1 
3 


708 


11 

103 
9 
6 
6 

6 

26 

63 
3 

18 

2 

11 

1 
1 


266 


9 

4 

1 
22 
2 
1 
2 


46< 


13 
7 

2 
2 


II, 
li. 
31 


> 
CO 

CO 


23 


u 


28 

3 

9 

39 
1 
3 


731 


U 

103 

10 

6 

6 

6 

26 

53 
3 

20 

a 

11 

1 
1 
1 


260 


9 

4 

1 
23 
2 
1 
2 


3 
2 


47 


13 
7 

2 
3 
1 
1 
1 
3 


\ 


11.244 


Nbw  Yobk  Statb  Dbpabtmbnt  of  Labor. 


Table  XI— Number,  Age  and  Sex  of  Penonfl  Permanently  Disabled  in 

Factoriei  and  Quarriea — Continued. 


Ualba. 

Fkmalbs. 

• 

INDUSTRIES. 

4 

• 

00 

• 

h 

00 

• 

1 

•  •  •  •  • 

• 

4 

1 

16  yean 
and  over. 

• 

V.  Chamkala,  Oils,  Painti,  Etc.— Con. 
7.  Misoellaneoua  ofaemioal  producta: 

(K\   Staroh , , ,  ^ . . , , 

2 
3 

80 

7 
10 
71 

2 

ia')    MatflhifMi  and  exnloaiVflff ........  t  t  - 

1 

4 

2 

Total— GrouD  V 

5 

35 

7 
10 
74 

;^^ 

87 

VI.  Paper  and  Pulp. 
3.  Pulp  and  paper: 

(»!S    Piiln  miUfl 

_ 

7 

?Ki    Pnin  nnH  nAFMir  miUfl 

4 

14 

f  r.  1    PRDwr  millR rT.TT--f-T- 

3 

74 

Total — QrouD  VI 

3 
2 

88 
18 

01 
20 

.^^^^ 

4 

13 
1 

1 

3 

05 

Vn.  Printinff  and  Paper  gooda. 
2.  Paper  gooda: 

t  ft)   Pai>er  boxM  and  tubes ..  r .......  - 

'  •  •  •  ■ 

83 

1 

1  n  1    OttiAr  nnT>m*  voodH r  r ,  t  -  • 

1 
1 

1 
1 

1 
20 

i 

2 
45 

2 

11 
1 
23 
32 
43 

7 

1 

3 

22 
2 
2 

4 

53 

2 

12 
1 
24 
33 
46 

'     7 
2 

1 

11 

2 

141 

4 
7 
2 

5 

•    •    •    ■    ■ 

4 

3.  PrmtiiiK  and  Dook  makins: 

(mS  Printinir  f^^d  publisKinff 

J25 

iH  1   Book  bindinff , . ,  y  ■, 

3 

f«i    Tiifknirrfinhinflr .  . .  .  r  r  .  r  -  t  r 

1 

8 

4   Wall  naner t 

*  2 
6 

4 

Total — GrouD  VII 

2 

■r  •  •  ■ 

10 

1 
2 

72 

Vm.  Textiles. 
1    Silk  and  silk  coodfl 

3 

2.  Wool  manufactures: 

f  ft)  Gameta  and  nuoB ..........  t  -.  -  -  -  - 

1 

14 

ibi  Felt  ffooda 

1 

CO)   Woolens  and  worsteds. . , .-. t 

1 
1 
2 

7 
8 

7 

1 

31 

A.  Cotton  ffoods .t.--t- 

41 

4.  Hosiery  and  Icnit  enndif  t  -  - 

1 

68 

6.  Otlier  textilea  of  nlk,  wool,  cotton: 

(tk)   DveinflT.  finiifhinff , , . , ,  r  t  .  -  ^ 

8 

(b  J  Uoholstery  flK>oda 

1 

1 
1 
1 

0 

1 
1 

3 

(o)   Braids,    embroideriea    and    dresp 

1 

A.  Flax,  h^^nnp  itnd   intA  tnitnufAittunMi.  . .  . 

10 

1 

131 

3 
2 

4 
15 

6 

4 

5 

2 

1 
4 
5 

16 

26 

2 

1 

Total — Group  VIII 

41 

183 

DC.  Ck>fhin|L  Millinery,  Laundry,  Etc. 
1.      (a)  Tailoraur 

4 

ft)  Shirts 

2 

0 

8.  Men^s  hats 

2 

6.  Laundering,  ouatom  dyeing,  etc.: 

(ftl)  T^iM^ndriMi  (non-ChinMie) 

1 
3 

5 

10 

Total — Qtoud  IX 

18 

_^ 

7 

86 

S=3B= 

X.  Food,  Tobacco  and  Liqtairs. 
1<       (fi^   Grain  handling. 

6 

4 

5 

3 

1 
4 
5 

6 

ft>)  Susar  and  molaases  refining 

4 

fi)   Frmta  and  vegetables,  canning  and 
preserving 

6 

10 

(d)  Co'ffee    and"  spioe    roasting    and 
grinding 

8 

(e)   Grooeriearnot  otherwise  speoified. 

1 

3.  Proviaiona 

4 

3.  Dairy  producta 

6 

Bbpobt  of  Bubbau  of  Factory  Inspoction,  1905.    11.245 


Table  XI— lliimbery  Age  and  Sex  ol  Persons  Permanently  Disabled  in 

Factories  and  Quarries— Conduded. 


.  ■  ■  ■  I 


INDUSTRIES. 


Z.  Food,  Tolweco  and  liqoon. — Condniiod. 

4.  Bakery  pzodueta,  eomeotioiiery,  ete.: 

{a)  Macaroni  and  other  food  pastes. . 

(e)   Bread  and  otber  bakery  products. 

(d)  *  Confectionery  and  ice  cream 

5.  Beverages: 
(a)  Artificial  ice 

Cider,  srape  juioe,  etc 

BCinenl  and  soda  water 

IB)   Malt  liquors 

Vinous  and  distilled  liquors 

t)  Bottling 

6.  Tobacco  products: 

(a)  Tobacco  and  snuff 


VBi 


Total — Group  X. 


n.  Water,  Light  and  Bowar. 

1.  Water 

4.  Electric  light  and  power 

6.  Steam  heat  and  power 

6.  Garbage  disposal,  etc 


Total— Group  XI, 


Zn.  BuUding  Industry. 

Unclassified 

(a)  Garpei)ter  shop 


Total— Oroup  XII. . 
Xm.  Warehousing. 
Grand  total. 


OS 

^  5: 


al 


10 


00 

as 


00 


00 


46 


11 


6 
'2 


1,384 


J 
< 


3 


3 

4 
9 


40 


11 


1 
b5 


6 


1.470 


^9 


6 


107 


-a 
s 


3 

4 
9 


56 


8 
5 
2 
1 


11 


1 
5 


6 
^2 


1.677 


a  Including  one  not  an  employee;  6  years  of  sge:  loss  of  arm. 

b  Exclusive  of  boy  (not  an  employee);  10  yeanof  age;  loss  of  thumb  and  three  fingers. 


11^6 


Nbw  Tobk  Statb  Dbpabthbnt  of  Labor. 


TABLE  Xn— NUMBER,  AGE  AND  SEX  OF  PERSONS  REPORTED 
KILLED  IN  FACTORIEi  AND  QUARRIES. 


INDUOTKIRS. 

Under 

16 

years 

of  age. 

15 

years 

snd 

under 

16. 

16 

years 

and 

under 

18. 

18 

years 

of  age 

and 

over. 

Age 

not 

sUted. 

Total. 

I.  Stone  and  Clay  Producti. 
1.  Stone: 

fa)  Cnuhed  stone 

2 
3 

2 

1 
3 
3 

2 

2 

(b)  Cut  stone    (for  buildings,   monu- 
ments, tombetonee.  eto.) 

z 

2.  Miscellaneous  mineral  products: 

(b)  Abrasives — emery,   carborundum, 
sand  Daoer.  eto 

2 

3.  Lime,  cement  and  plaster: 

(a)  Asphalt 

1 

^)  Cement  and  lime 

3 

(o)  Plaster,  wall  and  land 

1 

4 

4.  Brick,  tile  and  pottery: 

(a)  Butldinir  bride 

2 

Total — GxouD  I 

1 

16 

17 

n.  Metab.  Machinery  and  ConTeyancas. 
2.  Copper,  lead,  sine,  eto. : 

(t)  Sheet  metsl  work 

1 

2 

7 

1 
1 
1 
1 
1 
2 
4 

• 

1 

8.  Iron  and  steel  products: 

(a)  Ore  crushincr.  etc 

2 

7 

1  d)  T^ndiw  <^d  stniotui^l  iron 

1 

(m)  Hardware 

1 

(ni  Wire 

•   ■.•«•• 

1 

(p)  Car  wheels  and  rAil^^f^y  eauipment. 

1 

(r)  Cookins  and  heatipcr  ai>nfLr<i.tiup .  - , 

1 

1 1)  Btatiofi^ry  ensines.  ooilers.  et^*--  - 

2 

u)  Machinery  not  otherwise  classified 
(y )  Castings  (imq  foundry  Droductif)  - 

4 

1 
1 

1 

4.  'Electrical  apparatus: 

(o)  Dynamos,   motors  and  electrical 
supplies 

4 

1 
1 
4 
8 
2 

1 

1 

A 

0.  Vehicles: 

(a)  Ciuriacres.  wajrons  and  slAurhfi, . 

1 

(d)  Motor  venides 

1 

(f )   Locomotives 

4 

(ft)  Railway  reoair  shops 

ft 

7.  Amncultural  imDleraf^Pts t 

^ 

2 

8.  Instruments  and  appliances: 

(c)  Lamps,    reflectors,    siereopticons, 
etc 

1 

Total— Oroup  II 

2 

42 

1 

45 

in.  Wood  Manufactures. 

1 .  Saw  mill  products ....,,., 

4 

•2 
1 
1 

2 

1 

1 
1 

1 

• 
•   •■*••• 

tl 

4 

2.  Planine  mill  products: 

(a)  House  trim 

2 

(b)  Packing  boxes 

1 

8.  Cooperajre 

1 

4.  Wood,  turned  and  carved: 

(e)  Other  articles   and   appliances  of 
wood 

1 

3 

ft.  Furniture  and  cabinet  work: 

(a)  Furniture  and  upholstery 

2 

(b)  Caskets 

1 

6.  Pisnos.  orcans.  etc 

1 

7.  Brooms,  oork,  etc.: 

Cb)  Mats  and  woven  goods 

1 

Total — Group  III 

1 

14 

1 

16 

*  Including  one  not  an  employee, 
t  Not  an  employee. 


Bbpobt  or  BuBSAU  OF  Factory  Inspbction,  1905.      11.247 


TaUe  Zn— Homberi  Age  and  Sez  of  Persons  Reported  Killed  in  Factories 

and  Quarries — Continued. 


INDUSTRIES. 

Under 

15 

srears 

df  age. 

15    < 

years 

and 

mkier 

16. 

16 

years 
and 

under 
18. 

18 
years 
of  age 

and 
over. 

Age 

not 

stated. 

Total. 

IV.  Leather  and  Rnbber  Goods. 
1    Leather      

03 

1 
1 

8 

2.  Pur  and  fur  sooda ,,,.-..,^,-.. 

1 

4.  Riibher  and  aiitta  nerfiha  ffooda 

1 

Total — flit>ni>^  I V .  - 1  - , . . ,  r 

5 

5 

* 

V.  Chemicals.  Oils,  Pdnts,  Etc. 
1.  Drufls  and  chemicals:  , 

1 

1 

rb  r  Sodas  and  oth«r  alkmlmi  . . . .    t  r 

4 
3 

2 

1 

1 
6 

4 

(d)  OthfiT  ehf^fnioftls  and  dnisff  , 

8 

^2,  Paint^yeB  and  colors: 

^^  nwM.  M>loni  and  ink 

2 

A    floan  riArftitnArv  unH  roftinetim 

1 

7.  Misoellaneous  chemical  products: 

(d)  Fertilisers 

1 

fpiS  Mii.fi»KMi  -and  AxnlofrivMi 

6 

Total — Group  V 

1 

17 

18 

VI.  Paper  and  Pulp. 
1    lljitffl  and  XMunffT  atock  -  ,  -  ■, r  - ,  -  r  -  ■, 

1 

2 

4 
11 

1 

2.  Pulp  and  pai>er: 

(tLi  Pulp  mills t . .  - .  T 1 1 T  -  r . . 

2 

lb)  Puln  and  oaoer  mflln . . . .  r  t  . .  -  t  •  - 

4 

1  ft )  PaiMfr  mills t  t  r  t  » - 1 

1 

12 

1 

18 

19 

Vn.  Printinc  and  Paper  Goods. 
1.  Pl4)er  goods: 

fa)  Papei*  hAXM  and  tuNw. 

1 
1 

1 

fa)  Printing  and  publisEins 

1 

Total— Group  VII 

■ 

2 

2 

Vm.  Teztitos. 

1 .  SflV  M)d  ttllr  ffnndii , , . .  ^ 

1 

2 
2 
3 

1 

1 

2.  Woolmanbfactures: 

Co)  Woolens  and  worsteds 

1 

3 

3.  Cotton  coods 

2 

4.  Hosiery  and  knit  jx>ods 

3 

4.  Flas.  hemp  and  jute  manufactures. . . . 

1 

Total — Group  VIII 

1 

9 

10 

***. 

DC.  ClotUns,  MUUnery,  Laiindry,  Etc. 
1.      (a)  Tailormc 

1 
1 
1 

61 

2 

lb)  Shirts 

1 

2 

3.  Men's  hats 

• 

1 

Total — Group  IX 

1 

3 

1 

5 

....... 

X.  Food,  Tobacco  and  Liquors. 

1 .     (a)  OT»itt  bi^ndHf^frT t  -  -  t    r , » 

3 
4 

1 

1 

1 
1 

1 
3 

1 

3 

vv  ^iffBT  4nd  ipftWfww  refining 

4 

o5  Fruits    and    vegetablee    (canning 
and  preserving) 

1 

2 

(d)  Coffee  ^and    spl^    roasting    and 
grinding ..................... 

1 

(e)  Groceries  liot  otherwise  speoifled . . 

1 

1 

6.  Beverages: 

(d)  Malt , 

1 

Ce)  Malt  liauors 

3 

4.  Tobacco  products: 

(a)  Tobacco  and  snuff 

1 

Total — Group  X 

1 

16 

1 

17 

s^ssassx 

S3BBBS 

«  EfXoluaive  of  ooy,  9  years  of|age  (not  an  employee),    h.  One  woman. 
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Nbw  York  Statb  Depabtmbnt  or  Labor. 


Table  Zn—- NumbeTi  Age  and  Sex  of  Penone  Reported  Killed  in  Factoriee 

and  Qoarriea — Condnded. 


INDUSTRTKB. 

Under 

15 

srean 

of  age. 

15 

yean 

and 

under 

16. 

16 
yean 

and 
under 

18. 

18 

yean 

of  ase 

ana 

oyer. 

Age 
not 

TotaL 

XI.  Water,  Gai  and  P6w«r. 

1.  Water 

1 
1 
5 
3 

1 

2.  Gaa 

1 

4.  FIlAAt.rin  lirht  And  nower r ,  7 

5 

5.  Steam  heal  and  oower 

/•  • 

3 

Total — GrouD  X^. . .  -  r 

10 

10 

* 

Xn.  Building  Industry. 

TTnnlnmiflnd 

1 

1 

1 

«.    CUtmMntAr  fihon 

1 

Total — Group  XH . , 

2 

2 



Xin.  Wareliousing. 

1 

1 

Grand  total 

9 

154 

b4 

6167 

h.  One  woman. 


Nbw  Yobk  Statb  Dbfabtubnt  op  Labob. 


TABI£  Xm— CAXTSBS  OF  AC 


Macbikibt. 

INDUSTRY . 

Cur- 

s 

M 

'£■ 

P««a«. 
■lamp- 

XT 

bullen' 

SI 

1.  BU^-^-  "•"■  *^'  ""  °'"  ^°*"''- 

4 
6 

1 

[■)    Aabmtog,  gmpbitc,  Its 

^ 

3.  Linw,  cement  uid  pl««i»ri 

1 

3 

4.  Briok,  tile  and  pottery; 

I 

I 

WTerTmoolUuidaw-d.ypri.dneU 

' 

I 

ToUl— Qtoupl 

40 

28 

e 

4 

3 

■.o.AS?s.»i:^s,2r~-- 

1 

, 

I 

8 

2.  CoNc^Jwd.  dne,  «ta.: 

I 

' 

s 

13 

1 

! 

'f 

3.  .^.^'^^:^^^^'^<^''''- 

I 

3 

3 

3 

i 

I 

4 

i 

34 

a 

M 

3 

0 

1 
J 

0 

4 

■s 

■       40 

3 

• 
3 

4. 

8 

2 

6 

11 

1 

3 

1 

B 
3 

6 

9 
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CIDENTS  m  EACH  HfDUSTRY. 


Hand 
tools 
(axes, 
saws, 
ham- 
mers). 

Explo- 
sives of 

aU 
kinds. 

Hot 
Uquids, 
steam, 

etc. 

1 

Collapse 

builcting, 

falliDg 

objects. 

FaU 

•f 

person. 

Hand- 
Hnic 
mer- 
chan- 
dise. 

Vehi- 
cles. 

AU 
others. 

Other 
machines 
snd  ma- 

rhioft 

tools. 

Total. 

Grand 
total. 

6 

8 

2 

10 

1 

4 

2 

27 

4 

16 

2 

6 

4 

1 

1 

80 

8 

22 

8 

8 
36 
19 

1 

6 

4 

2 

2 

5 

11 

.     11 

4 

1 

3 
8 
3 

1 

3 

1 

33 

3 

1 

9 
6 
8 

12 

3 

21 

4 

3 
6 

1 

2 
5 
3 

7 
6 
1 

2 

5 
3 

1 
5 
2 

40 

88 

46 

1 

2 

6 

1 

1 

13 

4 

1 
3 

1 

2 

• 

3 

61 

131 

12 

12 

19 

53 

21 

24 

17 

10 

299 

6 

20 
1 

1 

5 

1 

4 

23 

165 

29 

1 

2 

2 

25 

1 

2 

8 

5 

1 

1 

4 

0 

2 

4 
1 

■■'3 

4 
4 

4 
10 

1 

1 
5 

1 

8 

13 

7 

i 

2 

2 
20 

1 

44 

35 
33 

1 

224 
44 

3 
15 
17 

1 
1 
6 
1 
5 

1 

3 

19 

5 

5 
43 

9 
67 

3 
91 
11 
46 
28 
11 
41 
41 

1§ 

13 

97 

159 

50 

7 
12 

1 

13 
16 

10 

11 

1 

10 

1 
1 

2 
5 

61 
153 

1 

5 

30 
5 

8 
1 
3 
3 

1 

1 

i 

8 

1 

8 

2 

7 
1 
1 
4 
1 
4 
4 
3 

i 

16 
15 
17 

140 
15 

24 

2 

1 

55 

16 

1 

86 

6 

3 

1 

18 

1 

9 

4 

1 

4 

8 

10 

1 
8 
17 
6 
9 

6 

3 

i 

17 

26 

•50 
98 

21 

9 
1 
1 

*   6 

1 

15 

1 

4 

19 

35 

6 

28 

8 
2 

4 

62 
16 

40 
72 
17 

11 

7 

^      5 

1 

4 
4 

16 
23 
14 

16 
35 
26 

1 

6 
6 

166 
276 
167 

37 
89 

90 
242 

6 
31 

3 
7 

9 
57 

5 
47 

4 
5 

13 
41 

2 
9 

14 
21 

146 
460 

s 

22 

3 

2 

46 

3 

225 

188 

1 

2 

1 

1 

2 

29 

8 

2 

6 
8 
40 
50 
8 
2 

3 

2 

5 

.     3 

3 

69 

53 

2 

6 

io 

7 
2 
7 

1 
4 
42 
66 
8 
6 

67 

3 

13 

100 

102 

10 

3 
14 

11 

20 

3 

8 

52 
72 
16 
10 

12 

47 

13 

3 

464 

526 

70 

17 

i 

120 

11.26:2 


Nnw  YoBK  Statu  DiPABTuaNT  or  Labob. 


Table  Xm— Canset  of  A 

cddenta 

I 

• 

Machimbbt. 

INDUSTRY. 

Gear- 
ing, 
belts, 
shaft- 
ing, 
pul- 
leys, 
etc. 

Eleva- 
tors, 
hoists, 
cranes. 

Saws, 
plane  rS| 
lathes. 

Presses, 
stamp- 
ing ma- 
chines. 

Emery 
wheels, 
buffers. 

Cotton 

and 
woolen 

ma- 
chines. 

• 

n.  Metals,  Macblnet  and  ConTejancee — ContiniMd. 
8.  Instruments  end  applfanoes: 

2 

8 

11 

4 
1 

(h\    OntiCPL]  uid  nhntoirrRnMci  ftiipiinituii^  ^ . , 

5 
29 

ce)    Lamps,  reflectors,  stereopticons,  etc 

(d)  Clocks  and  time  reoorders 

11 

1 

i 

i 

fe)    Scales,  meters.  phonosraDhs 

1 

Total — Group  II 

183 

278 

297 

17 

140 

10 

6 

12 

810 
3 

119 

m.  Wood  Maniifictiirea. 
1 .  Sa'w  mill  nroducts  ....,.,,,.»,.,.,.......«... 

4 

« 

2.  Planing  mill  products: 

(a)    House  trim ......  . . , , . , ,  r  -  r  - » r » r 

19 

1 

6 

i 

(h)   Pa^kiviff  boxee »----» 

1 

(c)    Cigar  and  f anov  wood  boxes .« 

8.  Cooperage 

2 

4.  Wood,  turned  and  carved: 

(ti)   Canes 

(e  J    Wooden  toys  and  noveltJee 

6 
86 

78 
8 

24 
2 
2 

18 

2 
.       6 

6 

(e)    Other  articles  and  applianees  of  wood 

6.  Furniture  and  cabinet  work: 

(a)   Furniture  and  upholstery • 

7 
3 

2 

1 

lb)  Caskets 

(c)    RtoFA.  offioA  and  kitchen  fiictureSt .......-- 

1 

3 

8 

(d)   Mirror  and  picture  frames 

(e)    Other  cabinet  work 

6.  Pianos,  organs,  etc 

2 

7.  Brooms,  cork,  etc.: 

(a)   Pulp  and  fiber  goods 

(h)  Mat's  and  woven  goods 

Cc)    Brooms 

1 

(d)   Articles  of  oork 

(e)    Pipes,  tobacco 

...%...... 

Total— GrouD  III 

40 

0 
1 

1 

18 
6 

.     368 
6 

20 

9 

...... 

IV.  Leather  and  Rubber  Goods. 

1.  lisather 

2.  Pur  and  fur  goods 

3.  Leather  goods: 

(a)   Belting,  washers.  eCo 

2 

, , 

Cb)   Saddlery  and  harness 

" 

(a)    Travnlinff  hiun  ^nd  trunka. 

1 
3 

id)   Boots  and  shoes 

4 

3 

2 

1 

^e)    Gloves  and  mittens 

(f)    Fancy  leather  goods •  • 

4t  JRunber  imd  sutta  percha  soods.  ....•........-- 

1 

1 
6 
8 

1 

1 

•  •  •  •  •    «   .   • 

5.  Articles  of  pearl,  horn,  bone,  hair,  etc.: 

(a)   Pearl  buttons,  handles  etc 

(h)   Articles  of  horn.  bone,  tortoise  shell  etc-  - 

1 

to)    Brushes 

Total— Group  IV 

12 

10 

1 
8 
3 

8 

18 

7 

2 

V.  ChemlcalB.  Oils,  Psints,  Btc. 
1.  Drugs  and  chemiesiis: 

(a)   Proprietary  medicines ...........  r ....,-  - 

<kS  RnHa*  i^nd^her  alkalies 

6 
8 

1 

1 

1 

(a)  Oth«r  chemicals  and  drugs. . .  r . . . . .  t  i  t  .  -  - 

1 

2.  PsinU,  dyes  and  cofcns: 

(a)   Pamts.  vanish,  etc 

(b)   Dvna.  enlort  Mid  Ink. ..........  t 

1 

1 
1 

1^.  W^o^  a]eohi>l  and  essentlAl  oils , 

1 

5,  IflBeral  oil  produets 

1 

•j 

^ ; 
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11.263 


in  Each  Ixidiutry— Contiimed. 


Hand 
tools 
(axes, 
saws, 
ham- 
mers). 

Explo- 
sives of 

all 
kinds. 

Hot 

liquids, 

acids, 

steam, 

etc. 

Collapse 

of 

building, 

fallinR 

objects, 

etc. 

Fall 

of 

person. 

Hand- 

h'nu 

mer- 

chan- 

di.<te. 

Vehi- 
cles. 

a 

All 
others. 

1 

Other 

machinei 

andm*- 

ehine 

tools. 

Total. 

Grand 
total. 

2 

4 
28 
86 

6 
11 

4 

16 

3 
6 

31 

26 

2 

4 

8 

2 

3 

111 

1 

A 

ft 

1 

2 

1 

16 

820 

2.007 

220 

48 

260 

360 

142 

370 

74 

280 

3,777 

5 

80 

215 
17 
12 
18 

1 
13 

31 

40 

1 

6 

7 

1 

4 

6 
1 

10 

260 

5 

10 

6 

12 

4 

1 
1 

• 

i 

•    ••••■•• 

21 

2 

3 

12 
'     60 

107 
8 

40 
3 
4 

23 

1 

1 

1 

1 

13 

18 

1 

2 

1 

3 

76 

20 

2 

115 

8 

IS 

ft 

4 

1 

4 

50 

1 

3 

2 

4 

8 

1 

26 

1 

1 

1 

1 

2 

8 

1 
1 

1 

4 

1 

1 

1 

1 

138 

673 

1 
1 

7 

17 

1 
8 

2 

0 

1 

22 
3 

0 

18 

655 

13 

30 

1 

13 

1 
4 
70 
6 
1 
0 

1 

12 

7 

6 

2 

1 

44 

4 

10 

2 

1 

1 

10 

1 

1 

8 

4 

66 

18 

1 

3 

1 

2 

6 

100 

5 

6 

1 

- 

1 

A 

1 

1 

4 

4 

2 

21 

1 

5 

1 

1 

1 

14 

4 

8 

114 

163 

2 
32 
23 

6 
5 

1 
2 
1 
1 
8 

21 

1 

7 

10 

4 

0 

7 

0 

231 

1 

2 

16 
16 

2 

3 
3 

2 

1 

31 
0 

1 
2 

7 

7 

6 
1 

6 
3 

4 
1 

10 
7 

4 
3 

0 
11 

1 

0 

8 
4 

108 
00 

24 

4 

1 

17 
1 

1 

2 

1 

1 

1 

4 
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Table  Xm-^Causes  of  Acddents 


INDUSTRY. 


Hacrihidrt. 


Gear- 
ing, 
belts, 
shaft- 
ing, 
pul- 
leys, 
cftc. 


Eleva- 
tors, 
hoists, 
cranes. 


Sawsj 

{ilanetiB, 
athes. 


stamp- 
ing ma- 
chines. 


7. 


V.  Chemicals,  Oilip  Paints,  Btc.— Continued. 
Hiaoellaneous  chemioal  products: 

y)  8torch 

s)   Glue,  mueilace,  etc 

Fertiliser a 

Matches  and  explodTes 


Total— Group  V. 


1. 
2. 


VI.  Pttpcr  and  Pulp. 

Rags  and  paper  stock 

Pulb  and  paper: 

(a)   Pulp  mills 

lb)  Pulp  and  paper  mills.... 

(o)    Paper  mills 


Total— Group  VI. 


2. 


Vn.  Printing  and  Pisper  Goods. 
Paper  goods: 

M   Paper  boxes  and  tubes 

tb)   Paper  bags  and  sacks 

(e)    Other  paper  goods 

Prmting  and  book  makini 

'a) 


:ing  and  cx)Ok  maJong: 

l^intinfc  and  publishing. 

Book  bmding 

Lithographing 

Games  and  novelties. . . . 
paper 


Total— Group  VII. 


1. 
2. 


8. 

4. 
5. 


6. 
7. 


1. 
2. 


8. 
6. 


6. 


Vm.  TeztMM. 

Bilk  and  sDk  goods 

Wool  nutnufactures: 

(a)   Carpets  and  rugs 

Cb)  Felt  goods 

(o)   Woolens  and  worsteds 

Cotton  goods 

Hoaiery  and  knit  goods 

Other  textiles  of  silk,  wool,  cotton: 

(a)   Dyeing,  finishing,  etc 

lb)  Upholstery  goods 

(c)    Braids,  embroideries  and  dress  trimmings . 

Flax,  hem|>  and  jute  manufactures 

Oilcloth,  window  shades,  etc 


Total— Group  VIII. 


IX.  Ck>thing,  KUUnery,  Laundry,  Etc. 

(a)  Tailoring 

(b)  Shirts 

ta)    Dress  making; 

Cb)  Women's  white  goods 

(d)   Ladies  neckwear 

Men's  hats 

Miscellaneous  needle  work: 

<a)   Banners,  flags,  quilts,  etc 

(b)   Awnings,  tents,  sails,  etc 

Laundrying,  custom  dyeing,  etc.: 

(al)  Laundries,  (non-Chinese) 


1. 


Total— Group  DC 

X.  Food,  Tobacco  and  Liqoork 


(a\  Grain  han<iling 

(b)  Sugar  and  mnfasses  refining. 


17 


4 

7 

60 


71 


3 
13 


21 
3 
19 
35 
22 


0 


112 


18 


4 

2 

27 


34 


10 


8 

11 

9 


44 


II 
7 
2 
2 


23 


2 

3 

19 


24 


12 


6 


18 


Emery 
wheels, 
buffers. 


11 


15 
1 
2 

45 
3 
5 


71 


3 


Cotton 
and 

woolen 
mar 

chinea. 


a 

66 
87 
62 

1 
3 


16 


306 
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in  Bach  Indnstry — Conturaed. 


• 

Hand 
tools 
(axes, 
sawii, 
ham- 
mers). 

Explo- 
sives of 

all 
kindin. 

Hot 

liquids, 

adds, 

st«am, 

etc. 

Collapse 

of 

building, 

falling 

objects, 

etc. 

Fall 

of 

person. 

Hanil- 
ling 
mer- 
chan- 
dise. 

Vehi- 
cles. 

All 
others. 

Other 
machines 
and  ma- 
chine 
touls. 

Total. 

Qraad 
totaL 

2 

4 
1 

1 

3 

\ 

1 

9 

1 
1 
2 

2 

1 

10 

10 

1 

4 

2 

28 

53 

100 

7 

8 

48 

24 

13 

24 

21 

24 

260 

1 

18 

53 

288 

1 

7 

2 

3 

25 

2 

5 
17 

2 

11 
59 

1 

1 

25 

4 

3 

38 

2 

14 

1 

3 

31 

30 

37 

172 

•••••••••• 

81 
497 

216 

360 

30 

24 

72 

27 

45 

16 

35 

609 

53 

82 

7 

19 

73 
11 
17 

1 
9 

1 

2 

2 

87 

4 

2 

,,, ,, 

9 

16 

19 

20 

1 

1 

6 

4 

2 

86 

6 

11 

9 

2 

1 

1 

1 

1 

23 
1 

6 

9 

113 

319 

1 

3 
1 

8 

7 

3 

1 

3 

245 

8 

9 

145 
7 
109 
151 
154 

21 

4 

2 

91 

6 

1 
2 

8 

4 
3 

1 

1 

11 

6 
8 
6 

6 

12 

41 

9 

4 

13 
5 

2 

2 

1 
2 

12 
1 
9 

11 
3 

9 

1 

3 

5 

189 

2 

4 

5 
5 

2 

8 

14 
54 

15 

2 
3 

1 

7 

19 

7 

8 
1 

146 
215 
186 

47 

2 

A 

2 

1 
1 

1 

4 

4 

57 
2 

7 

2 
1 

4 
1 

2 

3 

2 

116 
8 

212 

099 

19 
30 
3 
2 
5 
7 

88 

10 

19 

19 

43 

48 

12 

49 

937 

6 

19 

18 

5 

1 

2 

1 

6 

1 
10 

46 

13 

■ 

2 

5 

1 

1 

7 

4 

1 

1 

9 

1 

1 

1 

1 
28 

1 

1 

25 

1 

1 

31 

fiO 

95 

7 

1 

4 

.  2 

8 

12 

129 



8 

19 
12 

2 
3 

21 

5 

6 

5 

1 

2 

1 

29 
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Naw  York  Statb  Dhpabtudnt  or  Labob. 


Table  Xui— Causes  of  Actidents 

- 

Macbzwbrt. 

INDUSTRY. 

Gear- 
ing, 

belts. 

shaft- 
ing, 
pul- 
leys, 
etc. 

Eleva- 
tors, 
hoists, 
cranes. 

Saws, 
planers, 
lathes. 

Presses, 
stamp- 
ing ma^ 
chines. 

Emery 
wheels, 
buffers. 

Cotton 

and 
woolen 

ma- 
chines. 

X,  Food.  Tobacco  and  liqitpn — Continoed. 

ing ...,,.    T    T T    ,    -    T    t r    .    .     t    .    .    r    .    r    T 

1 
1 

1 
I 
1 
4 
3 

I 

i 

7 

1 

(d)  Coffee  and  spice  roasting  and  grinding 

(e)  Oroceriee  not  otherwJM  soeeified 

2.  Provisions .....  r .  -  t  t ,---.,,-  t  - ,  -  t  ,.,.,--.--, . 

2 
2 

8.  Dairy  produets.^ 

i.  Bakery  products,  confectionery,  etc.: 

(a)  Macaroni  and  other  food  Dafttes 

' 

fni     Rnuul  And  nthAr  li«.lrArv  nmdiiAtJi 

2 
2 

1 
8 

(dj  Confectionery  and  ioe  cream 

5.  Beveraces: 

(a)   Artificial  ioe 

lb  J  Cider.  araDe  iuioe.  etc 

1 

1 

'  c)    Mineral  and  soda  water r ..... . 

eft  Malt 

e  J    Malt  liauors 

2 

1 

8 

1 

(t)    Vinous  and  distilled  liouors-  r , . . . .  r . .  ^  - . . 

(r)   Bottlinff . . .  -  -  -  t ..,.,,-.. 

-—\^'   **»*•%■*»*«. 

0.  Tobacco  products: 

(a^  Tobacco  and  muff 

cb)  Clears 

1 

X"/     >^*%^>»»  ................................. 

Total— Qnnip  X 

24 

26 

8 

10 

, '  '.*.* 

XI.  Water,  Light  and  Ptmer. 
1.  Water 

2.  Qaa 

8 
14 

4 
1 

2 

4.  Electric  lirht  and  newer 

2 

1 

fi.  Bteam  heat  and  power 

6.  Qarbace  disposal  etc .  r  -  -  -  -  ^ ................. . 

Total — Oioup  XI 

3 

22 

2 

^^"""^ 

Xn.  Building  Industry. 

(a)   Carpenter  shops 

1 

8 

fb  1    Paint  fihoiM 

(CI    Plumberr  shops 

^fptal — Group  XII 

1 

3 

— 

JLlki.  Warenousinc. 

8 
609 

^ 

___  _ 

142 

^^^     ^^        .'i-m',    li 

Gravp  Total  .  -  - , r ,  -  -  ^  t . , ,  -,  t  .  - , . . 

523 

762 

441 

ao5 
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in  Each  Industry — Condudad. 


Hand 
tools 
(axes, 
saws, 
ham- 
mers). 

Explo- 
sives of 

all 
kinds. 

Bot 

liquids, 

adds, 

steam, 

etc. 

Collapse 

of 

building, 

falling 

objects, 

ete. 

Fall 

of 

person. 

Hand- 
ling 
mer- 
^  chan- 
dise. 

Vehi- 
cles. 

All 
others. 

Other 

maehinei 

and  mar 

chine 

tools. 

Total. 

Grand 
total. 

10 

20 

6 

3 

16 

11 

4 

0 

28 

1 
8 

1 
1 

I 

1 

2 

1 

2 

4 
1 
6 
2 

1 

2 

« 

2 

81 

2 

6 

1 

2 
8 

2 
2 

2 

4 
1 

2 
1 

1 
1 

1 

17 

Q 

3 
1 

80 

6 

14 

4 

4 

6 

1 
2 

10 

23 

3 

1 

2 

86 

1 

•  •■•«••• 

1 

] 

1 

' 

4 

1 

1 

1 

•   ••••••••a 

1 

2 

2 

7 

2 

1 

•   •■«••••■• 

2 

3 

2 

• 

.>-..... 

2 

7 

g 

83 

146 

1 

10 

87 

7 

1 

6 

21 

9 

4 
16 

13 

12 

11 

6 

16 

228 

1 

10 

6 

21 

2 

3 

7 

10 
1 

13 

9 

3 

12 

6 
2 

2 

13 

30 
109 

7 

1 

29 

66 

10 

11 

28 

14 
1 

9 

16 

8 

16 

166 

3 

3 
6 
2 

4 

2 

6 

2 

2 

1 

1 



7 

11 

1 

1 

13 

1    1    • 

. 



3 
4,662 

1 

4 

1.800 

362 

91 

430 

593 

296 

680 

170 

479 

7,663 

17 
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Nbw  York  Statb  Dbpartmbnt  of  Labor. 


TABLE  XIV— CAUSES  OF 


Machinkbt. 

INDUSTRIEa 

* 

Gear- 
ing, 
belts, 
shaft- 
ing, 
pul- 
leys, 
etc. 

Eleva- 
tors, 
hoL<)ts, 
cranes. 

Saws, 
planen, 

Presses, 
stamp- 
,      ing  "ma- 
chines. 

Emery 
wheels, 
buffers. 

Cotton 

and 
woolen 

ma- 
chines. 

I.  Stone  and  Clay  Frodocti. 
1.  Stone: 

(a)   Crushed  stone. 

(b)   Cut  stone  (for  buildings,  monuments,  tomb- 
stones etc.) 

2 

2.  MisoeUsneous  mineral  products: 

(b)   Abrasives — emery,   carborundum,   sand 

paper,  etc 

8.  Lime,  cement  and  plaiiter: 

(a)    Asphalt. 

1 

lb)   Cement  and  lime.  .........*........ 

(c)    Plaster,  wall  and  land 

1 

4.  Brick,  tile  and  pottery: 

(a)    Buildinf  orick 

» 

Total — Group  I 

4 

...... 

n.  Metals,  Machinery  and  Conveyances. 
2.  Copper,  lead.  cine,  etc.: 

(f)    Sheet  mctnl  work 

1 

8.  Iron  and  steel  products: 

(a)    Ore  crusning,  etc 

■  ic)    Rolling  mills  and  steel  work 

2 

1 

(d)    Bridge  and  structural  iron 

(g)    Hardware 

in)  Wire 

1 

(p)   Car  wheels  and  railway  eauinment  .*..... 

ir)    Cooking  and  heating  apnaratus 

it)    Stationery  engines,  boilers,  etc 

i 

1 

(u)   Machinerv  not  otherwise  classified 

(v)   Citptingn  (iron  foti?»dry  nroductfl).. . . ,  r ,  - , , 

4.  Electrical  apparatus: 

(rS     DvnAmnn.  mntnm  And  tAnc.trinn]  minnliAii.  . 

1 

6.  Vehicles: 

(n)    Cprriflffes.  wnirons  and  sleiffhs 

1 
1 
1 

1 

(d)    Motor  vehicles 

(f)    Locomotives 

(g)    Railwav  repair  shone 

2 

7.  Aimctiltural  implements 

8.  Instruments  and  appliances: 

(c)    I^mrm    reflecton*    ntAnvtntinnnii.  Afn 

1 

Total — GrouD  II 

3 

7 

4 

1 

ni.  Wood  Manufactures. 
1 .  Saw  mill  pr'^diict* ,---■,.,  r ,,  ^ 

2 
1 

2 

, 

2.  Planing  mill  products: 

(a)    House  trim , 

(b)   Packing  boxes. .....,,---,-» r . . . . 

1 

3.  CooDerasre 

1 
1 

(e)    Other  articles  and  applianoes  of  wood 

5.  Furniture  and  cabinet  work: 

(a)    Furniture  and  uoholstery 

1 
c2 

1 

(b)   Caskets 

1 

6.  Pianos,  organs,  etc 

1 

7.  Brooms,  cork,  etc.: 

(b)   Mats  and  woven  goods. 

Total — Group  III 

6 

3 

6 

X^-^Oi^ 

b  Not  an  employee,     c  Inetti 
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FATAL  ACCIDENTS. 


Hand 
tools 
(axes, 
saws, 
ham- 
mers). 

Explo- 
sives of  • 

all 
kinds. 

Hot 
liquids, 
steam, 

etc. 

Collapse 

of 

building, 

falling 

objects. 

• 

Fall 

of 

person. 

Hand- 
ling 
mer- 
chan- 
dise. 

Vehi- 
cles. 

All 
others. 

Other 

machine 

and  mar 

chine 

tools. 

B 

Total. 

Grand 
total. 

2 

1 

1 

2 

2 

3 

» 

1 

2 

1 

1 

1 

i 

1 
^  1 

1 

3 

1 

2 
1 

1 

4 

1 

2 

2 

6 

1 

1 

7 

2 

17 

1 

1 

2 
2 

2 

1 

3 

1 

1 

1 

7 

1 

1 

1 

1 
1 

1 

1 

1 

1 

1 

1 
2 

1 

2 

1 

1 

1 

4 

1 
3 

1 

1 

2 

1 
1 
2 
5 

1 

6 

1 

1 

1 

1 

1 

4 

2 

•  •  •  •  • 

1 

1 

1 
1 

8 

1 

2 

1 

1 

7 

22 

2 

7 

6 

2 

2 

3 

1 

45 

4 

2 

1 
1 

8 

2 

1 
1 

4 

bl 

2 

1 

1 

8 

2 

1 

•  «••••■  • 

1 

1 

1 

1 

16 

1 

16 

•••••••••• 

-T--    ■  "     tS^SSSS 

ss=ss=sssas 

1 





■ivtt  of  one  not  an  employee. 
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Table  XIV— Cauies  of 


• 

• 

Machxhkbt. 

INDUSTRIEa 

Gear- 
ing, 
belts, 
shaft- 
ing, 
pul- 
leys, 
etc. 

Eleva- 
tors, 
hoists, 
cranes. 

Saws, 
planen, 

Presses, 

stamp- 
ing ma- 
chmes. 

• 

Emery 
wheels, 
buffers. 

Cotton 

•nd 
woolen 

ma- 
chines. 

IV.  Leather  and  Rubber  Goods. 
1,  Leather 

a2 

2.  Pur  and  fur  goods 

4.  Rubber  and  cutta  oercha  eoods 

Total — Group  IV 

2 



.  •  • . 

V.  Chemicals,  Oils,  Paints,  Etc. 
1.  Drugs  and  chemicals: 

(a;   Proprietary  medicines . . . ; 

1 

(b)  Sodas  and  other  alkalies 

m)    Oth«r  nh^tnioAlf  find  dnun.  ....  -  t 

1 

•   •       •  •   •   •   • 

1 

2.  Paints,  dyes  and  colors: 

Cb)   Dyee.  colors  and  ink 

6.  Soap,  perfumery  and  cosmetics 

7.  Miscellaneous  chemical  products: 

Cd)   Fertilisers 

(e)    Matches  and  explosives 

1 

Total — Group  V 

2 

2 



^ 

VI.  Paper  and  Pulp. 
1 .  Rags  and  paper  stock 

1 

1 
1 
2 

2.  Pum  and  paper: 

(a)   Pulp  mills 

(b)   Pulp  and  paper  mills 

(c)    Pap«r  n»il[if  -.,,...    

3 

1 

Total — Group  VI 

3 

5 

• 

1 

Vn.  Printing  And  Paper  Goods. 
2.  Paper  goods: 

(a)   Paper  boxes  and  tubes 

1 

8.  Printing  and  bookmaking: 

(a)   Printing  and  publishing 

1 

Total— OrouD  VII 

1 

1 

Vm.  Textiles. 
1.  Silk  and  silk  goods 

2.  Wool  manufactures: 

(c)    Woolens  and  worsteds 

1 
1 
1 

3.  Cotton  goods 

4.  Hosiery  snd  knit  goods 

1 

6.  Flax,  hemp  and  jute  msnufactures 

• 

Total — Group  VIII 

3 

1 

IX    Clothing,  Millinery,  Laundry. 
1.    (ft)     Tfliloring 

2 
2 
1 

(b)      Shirts. ..".".. .'.'. .[...'...'...'."."..'..'..'... 

3.  Men's  hats 

Total — Group  IX 

5 

... 

X.  Food,  Tobacco  and  Liquors. 

1 .      (a)    Grain  hsndlinc 

1 

1 
1 

(b)   Sugar  and  molasses  refininir 

1 

(c)    Fruits  and  vegetables  (canning  and  preserv- 
ing)   

(d)    Coffee  and  soice  roastinir  and  irrindinff.  . .  . 

1 

(e)    Groceries  not  otherwise  soecified 

2.  Provisions 

a  Ebcdusive  of  boy  (not  an 
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Fatal  Aecldenta— Continued. 


Hand 
tools 
(axes, 
saws, 
ham- 
mers). 

1 

1 

Explo- 
sives of 

all 
kinds. 

1 

Hot 
liquids. 
st«am, 

etc. 

1 
1 

Collapse 

of 

building, 

falling 

objects. 

1 

Fall 

of 

person. 

1 

1 

Hand- 
ling 
mer- 
chan- 
dise. 

Vehi- 
cles. 

i 

1 

All 
others. 

Other 
machinea 
and  ma- 
chine 
toi>U. 

Total. 

1 

Grand 
totid. 

1       1 

m 

3 

8 

1 

1 

1 

1 

* 

•••••••  1 

1 

8 

1 

1 

1 

5 

^ac^ 

^^^iB^ass 

__ 

1 

1 

2 

1 

2 

1 

4 

2 

■ 

3 

2 

1 

1 

1 

I 

1 

4 

1 

5 

4 

5 

6 

2 

1 

la 

1 

2 
8 
8 



_ 

1 

1 

• 

■ 

2 

2 

1 
2 

4 

2 

2 

1" 

12 

***•'*' 

. 

5 

14 

1 

1 

3 

2 

19 

■   •                           1           .    >   • 

1 

1 

t 

j 


1 

2 

2 



SSBSnCSBS 

'       

1 

1 

1 

2 

1 
2 



...    . 

1 

3 

1 



2 

i 

1 

3 

1 

1 

6 

3 

1 

1 

•    •■•••■•<-------- 

1 

10 

, 

2 
2 

1 

1 

1 

2 

2 

1 

5 

' 

1 

5 

1 

1 

3 
2 

1 
! 

3 

1 
2 

1 

1 

4 

1 

2 

1 

t 

1 

1 

1 

1 

1 ••• 

1 

employee)  9  yean  of  age. 
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Table  XIV-— Causes  of 


Machihkrt. 

INDUSTRIES. 

Gear- 
ing, 
bel  ts, 
shaft- 
ing, 
pul- 
leys, 
etc. 

Eleva- 
tors, 
hoists, 
cranes. 

Saws, 
planets. 

Presses, 
stam  p- 
ing  ma- 
chines. 

Emery 
wheels, 
buffers. 

Cotton 

and 
woolen 

ma- 
chines. 

X.  Food,  Tobacco  and  Liquors — Continaed. 
6.  Beverages: 

Id)   Malt 

1 

1 

Ce)    Malt  licjuors 

6.  Tobacco  products: 

(ti)   Tobacco  and  snufF. ...  -  t  ....  ^  -  - - » . . 

Total — GrouD  X 

1 

6 

XI.  Water,  Gas  and  Power. 
1.  Water 

2.  Gas 

4-  Electric  lieht  ai>d  power  ^ . . . . . .  - , ,  r ,  r  -  - ,  -  -  -  r ,  -  r 

1 
1 

6.  Btenm  heat  and  power r  t r 

2 

Total — Group  XI 

2 

2 

'  " 

Xil.  Building  Industry.        ^ 
Unclassified ........-,.,  r ,  r  r . . 

^a)    Garoenter  shoo 

1 

Total — GrouD  XII 

1 

Xm.  Warehousing. 

I 

Grand  TmMi *  * , .  - . . 

23 

35 

9 

1 

2 

1 
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Fatal^Acdd^te^^oncluded. 


Hand 
tools 
(axes, 
saws, 
hara- 
miecs). 

Explo- 
sives of 

all 
kiqds. 

Hot 

liquids; 

acids, 

steam, 

etc. 

Collapse 

of 

building, 

falling 

objects, 

etc  ^ 

• 

FaU 

of 

person. 

• 

Hand- 
ling 
mer- 
chan- 
dise. 

Vehi- 
cles. 

All 
others. 

Other 
machines 
and  ma- 
chine 

tools. 

* 
Total. 

Grand 
totaL 

1 
3 

m-  rr 

1 

2 



3 

1 

1 

'•     4 

10 

4 

2 

1 

17 

_ 

1 

1 

♦*         1 

1 

i 

3 

3 

1 

5 



3 

4 

r   l»  »•     1 

4 

1 

10 

1 

1 
1 

^ 

■    '    '  1 

1 

1 

2 

2 

1 

1 

22 

03 

0 

29 

17 

0 

2 

3 

5 

IftZ 
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LOCALITY  AND  FIRM  NAME. 


TABLE  XV^-STATISTICS  OF  MIN 


Material  mined  or 
quarried. 


I-x.  STONE. 

Albany  County. 

South  Bbthslhkm. 
GaUanan  Road  Improvement  Co 

Cayuga  County. 

AuBUXN. 

Bennett,  D.  M 

Goodrioh,  C.  £ 

Chenango  County. 

Norwich. 
Chenango  Blueetone  Co.,  (Theo.  Woods) 

•Clark,  Conroy,  Co..  Qate  Rsran,  Conroy  A  Co.) 

<9ark«  Conroy,  Co 

Oxford. 
Clark.  F.  O.,  Blueitone  Co 

Clinton  County. 

Plattsbubo. 
Gebot,  Oliver 

Rutland,  Florenoe  C 

Columbia  County. 

Hudson. 
Hudson  Portland  Cement  Co 

Hudson  Portlsad  Cement  Co 

Dutchess  County. 

South  Doybr. 
South  Dover  Marble  Co 

Brie  County. 

Akron. 
Akroa  Crushed  Stone  Co 

Buffalo. 

Appenheimer,  John  L 

Barber  Asphalt  Co 

Buffak)  Crushed  Stone  Co 


Limestone . 

Limestone. 
Limestone. 


Bluestone. 


Bluestone. 


Bluestone. 


Bluestone. 


Limestone, 


Marble. 


Limestone, 


Shale. 


Marble. 


Flint  and  Limestone. 


Limestone . 
Limestone. 

Limestone. 


Number 

of 

in- 
spections. 


Mines  or  Quarries. 


Total 
number. 


In 
opera- 
tion. 


1 
1 


1 
1 


1 
1 


1 
1 


a  Steam  for  iP^i^Wtm  drills  only.        b  QaaoUne. 
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SS  AND  QUARRIES  INSPECTBD. 


EMFixmuB  on  Pat  Roll. 

Daily 
houn 

of 
labor. 

BOILBM. 

ExoiNva. 

Total 
nnm- 
ber. 

Boys 
16-18 
y«an. 

Boys 
14-16 
yean. 

Num- 
ber. 

Hone 
powar. 

Num- 
ber. 

Hone 
power. 

Orders. 


86 

10 

20 

8A0 
10 

20 

' 

86 

1 

10 

30 

1 

1 

10 

21 

1 

1 

10 

40 

2 

1 

10 

11 

10 

11 

10 

70 

10 
10 

17 

90 

• 

3 

10 

06 

6 

1 

10 

8 

1 
4 

• 

76 

10 

40 

1 

10 

3 


160 


80 


17 


20 


25 


24 
16 


325 


80 


85 


bl 


CompU- 
anoea. 


Poet  spedal  rules. 


25 


12 
12 


20 


10 


16 


85 


Tip  lampinc  ban  with  six  inehes 
of  copper  or  soft  metal. 

Have  boiler  inspected  and  report 
to  this  oiBce. 

Post  spedal  rules. 


Repair  derrick  cable  at  once,  or 
disoontinue  use  of  it. 

Pay  wages  weekly. 

Discharge  boy  under  16  yean  of 
age,  without  certificate.  Re- 
move barrels  filled  with  gaso- 
line to  a  safe  distance,  and 
prohibit  the  use  of  matches 
thereabouts. 

Discharge  boy  under  14  years 
of  age. 


Store  exploden  in  building  sepa- 
rate and  apart  from  explo* 
sives. 


Provide  guard  to  fly  wheel  on  off 
or  right  side  facing  boiler. 
Provide  store  room  for  explo- 
ders separate  and  apart  from 
explosives.  Have  boiler  in- 
spected and  report  to  this 
Department. 

Have  boiler  inspected  and  file 
report  in  this  office. 


Have  boilers  inspected  and  file 

report  in  thiS' office. 
Have  boiler  inspected  and  file 

report  in  this  office. 


Discharge  boy  under  14  yAtn  of 
age. 


Fbm  eovild  Boi  ilal*.       d Power obtalMdiromminboilm, 


Report  accident 

Obtain  noonday  oermit. 

Report  accident 

Obtain  noonday  permit. 


CoDAplJmL 

Complied. 
Complied. 
Complied. 

Complied. 

Complied. 
Complied. 
Complied. 

Complied. 
Complied. 


Complied. 
Complied. 


Complied. 


C<»npliod. 
Complied. 
Complied.  J 
CompUed. 


n£66 
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Table  XV— Continued. 


LOCALITY' AND  FIRM  NAME. 


Material  mined  or 
quarried. 


Number 

of 

in- 
spections. 


Mmas  OK  Quahribs. 


Total  ^«^« 

number.         ^I^^' 


In 
l^eri 

tion. 


I-i.  STORE — Continuad. 

Brie  CottntT — Continued. 

BuFFAiX) — Continued. 
Qehres,  Ann*,  Stone  Quarries 


Rupp  John  G 

Boltfeier,  Sebastian, 


Empire  Umestone  Go. 


Genesee  County. 
Lb  Rot. 


<3eiieral  Crushed  Stone  Co..  Inc. 


Greene  County. 

Albsn. 
Alaen's  American  Portland  Cement  Works. 

Smith's  Landing. 
Oatakill  Cement  Co 


Jeffenon  County. 

LiUB. 


i\/ii^m«  &  Dufort  Co. 


Onondaga  County* 
Rook  Cut  Stone  Co.,  (late  A.  £.  Alvord) 


AlTord,  E.  B.  A  Co. 


jAMESVIIiLB. 


Burk  ft  Bums • ^'  w  w  \;  '  i' 

Millea.  Thoe.,  Co.,  (late  Speneer  ft  McCarthy). 

Manuub. 
Behaa,  James,  Estate  of 


Split  Rock. 
Solyay  Proeees  Co.,  (quarry  department), 


deary,  Patrick. 


Orleans  County. 
Albion. 


Fanofaer,  Delany  ft  (>o. 


County  Quarry  (3o.  (Brady) 

a  Steam  for  machine  drills  only. 


Limestone. 

Limestone. 
Limestone. 


Limestone. 


Limestone  and  flint.. . 


Limestone. 
Limestone, 


Limestone. 


Limestone. 
Limest<nie. 


Limestone. . . 
Lime8tone(f). 


Limestone. 


limestone. 


Medina  sandstone. 


Medina  sandstone. 


1 
1 


1 
2 


1 
1 


1 
1 

1 
1 


Medina  sandstone Ill 

dPower  obtained  from  mill  boilers.        eEfeotrioHgr  from  mill 
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Statistics  of  Mines  and  Quarries  Inspected* 


EicFi<OTxxs  ON  Pat  Roll. 


Total 
num- 
ber. 


Boys 
1&-18 
yean. 


Boys 
14-16 
years. 


Daily 
hours 

of 
labor. 


BOILBBS. 


Num- 
ber. 


Horse- 
power. 


Enoinxb. 


Num- 
ber. 


Horse- 
power. 


Orders. 


Ck>mplt> 
anoes. 


32 

8 
17 


82 


100 


50 
37 


22 


44 


1 
£2 


12 


870 


48 


32 


117 
TAlso  eemettt  and.  gypsum 


10 

10 
10 


10 
10 


10 
10 


Q 


10 


10 


10 
10 


10 


glO 


10 


10 


10 
STbirty-siz 


8 

60 

1 

14 

2 

35 
80 

• 

1 

a 

35 

d 

d 

f 

e 
1 

25 

a 

2 

50 

2 

20 

2 

1 

110 

1 

80 

1 

20 

i 

1 

i2 

12 

..'.... 

1 

12 

4 

325 

8 

800 

2 

34 

2 

24 

1 

12 

1 

12 

3 

42 

8 

42 

Diseharge  boy  under  15  years 
without  eertificate. 


Cease  employing  boy  under  16 
years  of  age  more  than  0 
hours  per  day. 

Report  accident.  Obtain  noon- 
day permit. 


Complied. 


Have  boiler  inspected  and  file 
report  in  this  office. 


Have  boflers  inspected  and  file 
report  in  this  office.  Report 
accident. 


Have  boiler  inspected  before 
putting  in  commission.  Place 
danger  sign  on  back  road  lead- 
ing to  west  quarry. 

Have  boiler  inspected  and  report 
to  this  office. 


Report  accident. 


Inspect  boflexv.  Report  acci- 
dent. Discharge  bojr  under 
16  years  without  certificate. 

Inspect  boiler  and  file  report  in 
this  office.  Cease  opening 
powder  cans  with  a  steel  im- 
plement, also  cease  leaving 
cans  containing  powder  with- 
out properly  covering  open- 
ing. 


Complied. 


Complied. 
Complied. 


Complied. 


Complied. 
Complied. 


Complied. 


Complied. 


Complied. 
Complied. 
Complied. 
Complied. 


men  work  three  shifts.  8  hoon  eaeh. 


11.288 


New  York  State  Dbpartmbnt  of  Labor. 


Table  XV— Continued. 


LOCALITY  AND  FIRM  NAME. 


Material  mined  or 
quarried. 


Number 

of 

in- 

Bpeotiona. 


Muru  OR  QuARRisa. 


I-z.  STONB — Continued. 

Orleani  County-— Continued. 

Ai<BiON — Continued. 
Orleans  County  Quarry  Co.  (De  GrafF). . . 

Orleans  County  Quarry  Co.  (Chad^ok) . . 

Reed,  AUen  A  Reid 

Jlyan.|M-  A 

Medina. 

Filkins,  S.  E.  (Gorman) 

Stork,  James  H.,  &  Co.  (Kearney) 

HOLLKT. 

O'Brien,  WUliam 

Murray. 

Ford,  A.  H 

Orleans  Sandstone  Co 

Squires,  A  J.,  d  Son 

Vinoent,  Edward,  Sc  Co 

Vinoent.  Edward,  <fc  Co 

RiDOEWAT. 

FiDdns,  S.  £.  (Reynolds)    

* 

Qorman,  C.  A 

Le  Valley  Sandstone  Co 

Orleans  County  Quarry  Co.  (Halloway) 

St.  Lawrence  County. 

Canton. 
Watertown  Marble  Co 

GOUYERNEUR. 

Ibctra  Dark  Marble  Co 

Gouvemeur  Marble  Co 

Northern  New  York  Marble  Co 

Rylfltone  Co 

IH   Lawrence  Marble  Quarries  (late  M.  B.  Belding) 
Watertown  Marble  Co 

Whitney.  D.  J..  Co.  (late  Empire  Marble  Co.) 

POTSDAIC. 

Potsdam  Red  Santlfltone  Co 

Schoharie  County. 

Howe's  Cave. 
Helderberg  Cement  Co 


Medina  sandstone 

Medina  sandstone 
Medina  sandstone 
Medina  sandstone 

Medina  sandstone 
Medina  sandstone 

Medina  sandstone 

Medina  sandstone 
Medina  sandstone 
Medina  sandstone 

Medina  sandstone 

Medina  sandstone 

Medina  sandstone 

Medina  sandstone 
Medina  sandstone 
Medina  sandstone 

Marble 

Marble 

Blarble 

Marble. . . . '. 

Marble 

Marble 

Marble 

Marble 

Red  sandstone... 

Limestone 


Total 
number. 


In 
opera- 
tion. 


1 
1 
1 


1 
1 


1 
2 

1 

1 
1 


1 
1 
1 


1 
1 
1 
1 
1 
1 

LI 


1  IJ  1 

d  Power  obtained  from  mill  btnlen. 


BlBPOET  OF  BxnUBAU  OF  FaCTOBY   iNBPBCTIONy  1905. 
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Statistics  of  Mines  and  Quarries  Inspected. 


KmnjoTEEB  ON  Pat  Roll. 

Daily 
hours 

of 
labor. 

BOILKRS. 

Emowbb. 

Orden. 

Total 
num- 
ber. 

Boys 
16-18 
years. 

Boys 
14-16 
years. 

Num- 
.    ber. 

Horse- 
lk>wer. 

Num- 
ber. 

Horse- 
power. 

Compli- 
ances. 

97 

27 
60 
60 


66 
12 

31 

16 
60 
14 

29 

20 

34 

16 
26 
31 

12 


10 
16 
16 
15 
10 
9 

10 


40 


40 


1  1 

1 

1  1 

1  1 

1 

1  1 

1  1 

1 

» 


10 

7 

360 

7 

300 

10 

1 

12 

1 

12 

10 

2 

22 

2 

22 

10 

3 

80 

3 

50 

10 

1 

12 

1 

12 

10 

10 

2 

27 

2 

27 

10 
10 
10 

1 
2 
3 

13 
28 
76 

.     1 
2 
3 

13 
28 
76 

10 

2 

24 

2 

24 

10 

2 

35 

2 

35 

10 

2 

.    24 

2 

24 

10 

1 

10 

1 

10 

10 

1 

14 

1 

14 

10 

2 

32 

2 

32 

10 

d 

d 

1 
2 
d 

1 
1 

10 

10 
10 
10 

80 
80 

a 
1 

is 

10 
10 

60 
150 

1 
1 

15 
15 

10 

1 

25 

a 

9  ft  10 

1 

30 

1 

25 

11 

d 



Inspect  boilers.  Store  exploders 
separate  and  apart  from  ex- 

floBtTes.  Discharge  boy  under 
6  years  without  certificate. 

Inspect  boiler  and  file  report  in 
this  oflSce. 

Inspect  boiler  and  file  report  in 
this  office. 

Inspect  boiler  and  file  report  in 
this  office.  Store  exploders 
separate  and  apart  from  ex- 
plosives. Discharge  boy  under 
16  years  without  certificate 


Inspect  boilers  and  file  report  in 
this  office. 


Discharge  boy  under  14  years. 


Inspect  boilers  and  file  report  in 

this  office. 
Discharge  boy  under  16  years 

without  certificate. 
Discharge  boy  under  16  years 

without  certificate. 


Remove  powder  house  to  a  safe 
distance  and  provide  storage 
for  exploders  separate  and 
apart  from  explosives. 

Inspect  boiler  and  file  report 
with  this  office. 

Have  boiler  inspected  before 
putting  in  commission. 


Report  accident 

Report  accident 

Tip  tamping  bars  with  six  inches 
of  copper,  as  per  special  rules 


Complied. 


Complied. 
Complied. 
Complied. 


Complied. 


Complied. 

Complied. 
Cemplied. 
Complied. 


Complied. 
Complied. 


Post  special  rules. 


Compiled. 


for  machine  drille  only. 
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Table  XV— Continued. 


LOCALITY  AND  FIRM  NAME. 


Baboook,  Dewitt . 
Thomas,  G.  C,  &  Bros. 


I-z.  STONE— Continued. 

Seneca  County. 

Waterloo. 


Tompkini  County. 

Lansino. 
Cayuga  Lake  Cement  Co 


Ulster  County. 

WAWABSDVa. 


Hombeck,  John  C.f. 

Warren  County. 

Glens  Falls. 
Glens  Falls  Portland  Cement  Co. . . 
Wait  Lime  Co 


North  River. 
North  River  Garnet  Co , 


Bonansa  Slate  Co. 
Granville  Slate  Co. 


Washington  County. 
Granville. 


Mathews  Con.  Slate  Co.  nHaherty). . 
Mathews  Con.  Slate  Co.  (EmpireH-  • 
Mathews  Con.  Slate  Co.  (Eagle  Red) 


Mathews  Con.  Slate  Co.  (Old  Empire). 
Mathews  Con.  Slate  Co.  (New  Empire) , 


O'Brien,  J.  W. 
Allen  &  Williams. 


Middle  Granville. 


Whitbrax*l. 
Callanan,  J.  J.  (Tub.  Mt.  Crusher). 


Wyoming  County. 

PORTAOEVILLB. 

Genesee  Valley  Blueetone  Co 


PorlaflsviUe  Bluestone  Co. 


Material  mined  or 
quarried. 


Number 
of 
in- 
spections. 


Mines  or  Quarbtes. 


Limestone. 
Limestone. 


Limestone  and  shale- . 


Building  stone. 


Limestone  and  day. 
Limestone 


Gramet. 


Slate 

Black  elate. 


Red  slate. 

Slaie 

Red  slate. 


Slate. 
Slate. 


Slate  and  mill  stock. . 
Red  slate 


Limestone. 


Bluestone. 
Bluestone. 


Total 
number. 


In 
Uon. 


1 
1 


1 
1 


1 
1 
1 


1 
1 


1 

1 


1 
1 


t  Temporarily  elosed.        a  Steam  for  maeUne 


Bbpobt  of  Burbau  of  Factory  Inspbction,  1905. 
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Statistics  of  Mines  and  Quarries  Inspected. 


EImfxotebs  on  Pat  Roll. 


Total 
Dum- 
ber. 


Boya  Boys 
16-18  '  14-16 
yeans.  1  years. 


Daily 
hours 

of 
labor. 

Boilers. 

Engines. 

Num- 
ber. 

Horse- 
power. 

Num- 
ber. 

Horse- 
power. 

OrdeiB. 


Compli- 
ances. 


frnMH."*  'j^  _<  r-SBivsT 


10 
10 


35 


35 
6 


36 

10 
15 
12 


15 

10 

7 


17 
11 


145 


20 
30 


10 
10 


10 


10 
10 


lO&lOi 

10 
10 
10 


10 

10 
10 


10 
10 


10 


10 
10 


10 


12 


15 
15 


80 
60 
30 


40 

60 
40 


35 
20 


50 
100 


drOk  only.        d  Power  obtained  from  mill  boilais. 


10 


12 


15 
15 


30 
25 
30 


30 
35 


33 
20 


45 
30 


Have  boiler  inspected  and  report 
to  this  office. 


Have  boiler  inspected  and  send 
report  to  this  office. 


Provide  room  for  exploders 
separate  and  apart  from  ex- 
plosives. 


Inspeot'boiler  and  re]M>rt  to  this 
office.     Report  accident. 

Discharfj^e  boy  under  16  years  of. 
age  without  certificate. 


Report      accident. 

boilers. 
Inspect  boilers. 
Inspect  boiler. 


Inspect 


16 


Discharge  two  boys  under 
years  with  certificates. 

Inspect  boiler^  Remove  powder 
house  to  a  safer  distance,  and 
provide  separate  room  for  ex- 
ploders. 


Report  aoddenta.  Obtain  noon- 
day permit.  Cease  employing 
boy  between  14  and  16  years 
without  certificate. 


Remove  powder  house  to  a  more 
safe  distance. 

Report  accident.  Provide  store- 
age  for  exploders  apart  from 
en>loflives.  Post  special  mine 
rulee. 


Complied. 


Complied. 


Complied. 
Complied. 
Complied. 


Complied. 


Complied. 


Complied. 

Complied. 
Complied. 
Complied. 
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Table  XV— CntiHnuBd. 


LOCALITY  AND  FIRM  NAME. 


mined  or 
quarried. 


Number 

of 

in- 
qieotloiw. 


MlNSB  OB  QUABBII 


Total 
number. 


In 
tion. 


I-x.  STOHB— Concluded. 
Wyofflinff  County— Continued. 


Wabsaw. 
Amerioen  Blueetone  Go 


Wezinw  Blueetone  Co. 


Totel — Stone. 


I-a.  ORAPHTTB,  ROCK  SALT,  BTC. 
Suez  Countj. 

TlOONDBBOOA. 

International  Mining  Co 


Tioonderoga  GrapUte  Co 

Livingston  County.  ■ 

RXTBOF. 

Retsof  Mining  Co 

St.  Lawrence  County. 


Edwards. 
International  Pulp  Co.,  No.  2i  shaft. 
International  Pulp  Co.,  No.  3  shaft. . 
International  Pxilp  Co.,  No.  5  shaftt. 
U.S.  Talc  Co 


Ontario  Talc  Co. 


FOWLEB. 


Union  Talc  Co.  (Balnut). 
Union  Talc  Co.  (Amold) , 


Wairen  County. 

Drxbdbn. 
Adirondack  Qraphite  Mining  A  Bfilling  Co. 
Champlain  Graphite  Co 


Grapritb. 
American  Graphite  Co 


Total— Graphite.  Salt,  etc, 


Oummings  Cement  Cof. 
Newman.  H.  L.  A  W.  C. 


I-3-b.  CBMBHT. 
Brie  County. 
Akbon. 


Blueetone. 


Bluestone. 


Feldspar,  quarts,  mica. 
Graphite 


Rock  salt. 


Talc. 
Talc. 
Talc. 
Talc. 


Talc. 


Talc. 
Talc. 


Graphite. 
Graphite . 


Graphite. 


Cement  rook. 
Cement  rock. 


78 


1 
1 


1 
12 


85 


12 


85 


1 
1 


1 
1 


1 
1 


1 
1 


1 
1 


12 


d  Power  obtained  from  mill  boilers.        t  Water 


Bbpobt  of  Bubbau  of  Factobt  Inspbction,  1905. 


11.273 


StatlBtict  of  MinesJaxidlQuairies  Inspected. 


EifvifOTBBS  OH  Pat  Roll. 


Total 
num- 


Boy8 
1^18 

yean. 


61 


61 


8,0(19 


25 
14 

165 


20 
20 


14 
10 


11 

17 


5 
9 


65 


365 


Boya 
14-16 
yean. 


2 


47 


Daily 
houn 

of 
labor. 


BoiLBBa. 


Num- 
ber. 


Borse- 
power. 


Enoznxb. 


Num- 
ber. 


Horse- 
power. 


18 


10 


10 


08 


1 
1 

1 

10 
8 

10 
10 

10 

4 

1 

20 

and  oompreaeed  air. 

18 


10 
10 

10 


10 
10 


10 


10 


25 


90 


8.364 


6 


I 


1 
14 


30 


77 


2,000 


70 
80 


25 
120 


80 


800 


2,705 


10       d 
t  Temporarily  doaed 


OrdeTH. 


CompU- 


25 


45 


1.817 


25 


Tip  tamping  ban  with  six  inchea 
of  copper.  Provide  storage  for 
ezploden  separate  and  apart 
from  exploaives. 

Diflchanre  boy  under  14  yean  of 
age.  Remove  powder  house  to 
a  safer  distance,  and  store  ez- 
ploden separate  and  apart 
from  explosives. 


Complied.1 
Complied,  j 


Disoharge  boy  imder  16  yean 
without  certificate. 


70 


75 


100 


270 


Report  aoddent  ■ 


Report  accident . 
Report  accident  ■ 


Remove  loose  material  from 
near  entrance  to  shaft.  Place 
new  timbera  and  flooring 
where  necessary,  and  provide 
hand  rail  about  entrance  of 
shaft.  Have  boiler  inspected 
and  report  to  this  oflice. 


CompUed. 


Complied. 


Report  aoddent . 


Complied. 
Complied. 


Complied. 
Complied. 


Complied. 


Complied. 
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Table  XV— Continued. 


LOCALITY  AND  FIRM  NAME. 


Material  mined  or 
quarried. 


I-3-b.  CEM£llT--<^ncluded. 
Biie  County — Continued. 

BDrFALO. 

Buffalo  Cement  Co.,  Ltd 


XTlster  County. 

ROSENDALB. 

Con.  Roeendale  Cement  Co.  (Beach). 


Con.  Rosendale  Cement  Co.  (upper  Norton) , 
Con.  Roeendale  Cement  Co.  (lower  Norton) . 


Con.  Rosendale  Cement  Co.  No.  1  , 
Con.  Rosendale  Cement  Co.,  No.  3 
N.  Y.  Cement  Co 


Snyder,  A.  J.,  A  Sons. 
Total — Cement... 


I-3-«.  GYPSUM. 

Genesee  County. 

Alabama. 
Gsrpeum  Product  Co.  (late  Standard  Plaster  Co.) , 


Cement  rock(i) , 


element  rock. 

Cement  rock. 
Cement  rock. 


Cement  rook. 
Cement  rock. 
Cement  rock. 


Cement  rock. 


Oakfield. 
U.  S.  Gsrpeum  Co.,  Shaft  No.  1 . . 
U.  8.  Gypsum  Co..  Shaft  No.  2. . 
U.  8.  Gypsum  Ck).,  Shaft  No.  4. . 


U.  8.  Gypsum  Ck>.,  Shaft  No.  10. . . 

Monroe  County. 

Wheatland. 

Con.  Wheatland  Plaster  Ck> 

Garbutt  Gypsum  Co 


Gypsum. 


Gypsum. 
GyiMum. 
Gjrpsum. 


Gsrpstmi. 


Lycoming  Calcining  C!o 

Onondaga  County. 

Dewitt. 
National  Wall  Plaster  Co.  of  America. 


Total — Gypsum . 


Gypsum. 
Gypsum. 


Gypsum. 


Gsrpsum, 


Number 
of 
in- 
spections. 


1 
1 


0 


Mines  or  Qvabbibs. 


Total 
number. 


12 


3 


12 


-.: 


In 
opera- 
tion. 


1 
1 


1 
1 
2 


11 


1 
1 
1 


1 
1 


S 


3 


13 


a  Steam  power  for  machine  drills'only.        b  Gasoline.        i  Also  limestone 


Bbpobt  or  BuBBAU  or  Fagtoet  Ikspbiction,  1905.  11.276 

Statistics  of  Mines  and  Quarries  lospected 


Empiotsbb  om  Pat  Rou<. 


Total 
num- 
ber. 


Boys 
1&-18 
years. 


Boys 
14-16 
years, 


Dafly 
hours 

of 
labor. 


BoiLBBfl. 


Num- 
ber. 


Horse 
power. 


ENonnea. 


Num- 
ber. 


Horse 
power. 


Orders. 


Compli- 


150 


71 

25 
40 


h 

30 


419 


14 


40 
40 
25 


26 


25 
10 


35 


12 


227 


6 


10 


10 

10 
10 


10 


10 


10 


10 
10 
10 


10 


10 


10 


10 


12 


2 
22 


500 


60 

160 
100 


55 
50 


925 


65 


70 
60 
12 


197 


12 


20 


8 


J  Owing  to  iitrike  only  a  few  pump  and  engine  men  employed. 


500 


50 
90 


50 
50 


740 


Report  accident, 
mining  nilee. 


Post  special 


Provide  hand  rail  on  stairs  lead- 
ing from  power  liouse  to  first 
landing  on  incline. 

Report  accident 

Inspect  boilers  and  report  to  tliis 


office.  Report  accident, 
special  rules. 
Report  accident. 


Post 


25 


54 
40 
12 


131 


Guard  cable  of  hoist  on  upper 
floor.  Guard  ladder  at  en- 
trance of  manway,  first  floor. 
Have  report  made  on  condi- 
tion of  boilers,  and  send  dupli- 
cate to  this  office. 


Remove  powder  from  shaft 
house  at  once.  Remove  pow- 
der house  to  a  Bnie  distance, 
not  less  than  200  feet  from 
shaft. 

Report  accident 


Complied. 
Complied. 

Complied. 

Complied. 

Complied. 
Complied. 
Complied. 
Complied. 


Complied. 
Complied. 

Complied. 


Obtain  noonday  permit 

Remove  loose  overhanidng  rock 
at  entrance  of  underground 
workings,  and  securely  tim- 
ber same  immediately. 


Remove  all  loose  hanglnc  rock 
in  north  quarry  immediately. 


Complied. 
Complied. 


Complied. 


Complied. 
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Table  ZV— ContlnoeiL 


LOCALITY  AND  FIRM  NAME. 


MAtoiuJ  mimd  or 
qumrried. 


Number 

of 

in- 
QMcton. 


Mnrm  AMD  QuABRiai. 


Total 
number. 


In 
j)en 
tion. 


n.  IRON,  LBAD  AND  ZDIC. 
Clinton  Coontj. 

AUBABUB. 

Arnold  Mininc  Co.,  South  Shaft 

Arnold  Mining  Co.,  North  Shaft 

Lton  MouiTTAiir. 
D.  ft  H.  Co.  (ChateAUfffty  Iron  On  Daiyt.) 

Dotchen  County. 

Bamum,  C.  W 

BiMz  County. 

MxKWWXLLm, 

Port  Henry  Iran  On  Co.,  Shaft  21. . 

Witherfoee,  Sherman  Co 

HerUmer  County. 

Sausbubt. 
Salisbury  Steel  and  Iron  Co 

Jeffwion  County. 

Old  Sterlinc  Iron  Mining  Co 

Oneida  County. 

CUNTOM. 

Clinton  Hematite  Mines 

FVanklin  Iron  Manufaeturing  Co 

Orange  County. 

Mt.  Hops. 
Phoenix  Lead  Co 

St.  Lawrence  County. 

Da  Kalb. 
St.  Lawnnoe  Pyrites  Co.  Qate  Stella), 
St.  Lawienee  Pyrites  Co.,  Shaft  7. . . . 

QOUTBBHBUB. 

Adirondaek  Pyrites  Co 

New  Caledonia  Iron  Co 

Ulster  County. 

EXUBXCTILLB, 

EUenTille  Zina  Co .  | 


ICagnetic  Iron. 
Magnetio  iron, 


Magnetio  iron. 


Hematite. 


Magnetio  iron 


io  iron. 


Magnetio  iron. 


Red  hematite 


Red  hematite 
Red  hematite 


Galena 


Pyrites. 
Pyrites. 


Pyrites. 


Red  hematite 


8 


Zinc,  eopper,  eto... . . . 

d  Power  obtained  from  mitt  boileis.    f  Ab 


1 
1 


a 

1 


1 
1 


Bbpobt  of  BUBIAU  OF  FACTORY  Inspbction,  1905. 
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Statistics  of  Mines  and  Qasrries  Inspected. 


JSunoTmam  om  Pat  Roll. 

Daily 
houra 

of 
labor. 

EiiODrn. 

Orden. 

1 

Total 
num- 

Boys 
16-18 
yean. 

Boya 
14-16 
yaara. 

Num- 
b«r. 

Horae- 
power. 

Num- 
ber. 

Hone 
power. 

Compli- 
ancea. 

82 

w 

10 
10 

10 

10 

10 

10 

10 

10 

10 
10 

10 

10 
10 

10 

10 

•  •  •  • 

2 

6 

6 

2 

6 

"2 
2 

d 
d 

t 

leo 

640 

1.600 

76 

4B0 

160 
200 

W 

16 
100 

Report  accident. 

Report  aocidenta.    Ceaae  allow- 
ing emplosrea  to  ride  on  loaded 
akipa.  Ceaae  allowing  viaitoiB 
in  the  engine  rooma  of  hoiata, 
and  poet  notioea  to  that  effect. 

Pay  wagea  weekly. 

Poat  apecial  rulea 

82 

808 

64 

2 

6 

3 

2 

2 

1 
2 

90 

600 

1,826 

76 

ISO 

76 
200 

202 

Complied. 

1 
1 

1 

440 
22 

62 

Complied. 

20 

Have  boilera  inapeeted  and  file 
report  in  thia  office. 

Repair  track  ,on  incline  ahaft 
immediately. 

Inapect  boilera  and  file  report 
with  thia  office.   Employ  only 
competent    and    experienced 
men,  for  aealing 'walla.    Pay 
wagea  weekly.  Dxacharse  two 
boya  under  16  yean  without 
certificate.  Poat  apecial  rulea. 

1 

126 
7 

2 

18 

• 

1 

1 

d 
8 

86 
80 

2 

1 

80 
60 

27 

u 

120 

8 

2 

• 

240 

4 

200 

Complied. 

Complied. 
Complied. 

(Firm  could  not  ilale.    |  Tempomrily  cloaed. 
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Nbw  Ygslk  Statb  Dbpabtmbnt  or  Labor. 


Table  ZV— Contiimed. 


LOCALITY  AND  FIRM  NAME. 


Material  mined  or 
quarried. 


Number 

of 

in- 
spections. 


Mines  ok  Quabribb. 


Total 
number. 


In 
opera- 
tion. 


n.  IRON,  LEAD  AND  ZINC— Goiicliided. 

Wayne  Coantr. 

Omtasio. 
TNimaflATille  Iron  Co , ....,.,..., 

Red  hematite 

1 

1 

1 

rp/f*.] — ^Xron.  I-e^.  Etc. . .  r ,  -  -  r . . . . .  x  r . ,  x , » .  r  r 

16 
124 

82 

26 

Granp  Total.  -  -  - 1 » » t , . .  t  . .  r 

153 

146 
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Statistics  of  Mines  and  Quarries  Inspected. 


:j,- 


CUPLOTEES  ON  PaY  RoLL. 


Total 
num- 
ber. 


Boys 
16-18 
years. 


Boya 
14-16 
years. 


76 


1.667 
6.687 


Daily 
hours 

of 
labor. 


BOILCBS. 


Num- 
ber. 


Horse- 
power. 


Engines. 


Num- 
ber. 


Horse- 
power. 


Orders, 


Compli- 
ances. 


2 

10 

0 

152 
3,612 

9 

150 

9 

3 

40 

36 

3.460 

66 

22 

, 

179 

10,803 

148 

6.418 

Have  boileni  iaspeoted.      Pay 
employees  weekly. 


Complied. 
Complied. 


II^O 
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TABLE    XVI— CHILDREK'S  BMPLOTMEHT   CBRTIFICATES  ISSUBD    BT  LOCAL 


LOCALITY. 


Albany  eity. 
Cohoes  city. 
Colonie  town. 


Albany  Countt. 


VoorlMMviUe  vUlase. 
Watervlist  diy 


AuxoAXfT  Countt. 
Friendahip  ▼illace 


Bbooks  Coumtt. 


Binfl^mton  city. . 
Lestenhire  TilUNBe. 

Union  villAce 

Vestal  town 


Cattabauoub  Comrrr. 

Olean  city 

Salamanoa  Tillaae 


Auburn  dty. 


Cattjoa  Coxtntt. 


Carroll  town, 


Ckautauqua  Countt. 


Cherry  Creek  viUaffe. 

Dunkurk  city 

Falconer  villaKe 

Jamestown  oit3 


Mty 

Silver  Creek  vOlace 

CHncuNG  Countt. 


Elmira  city 

WeUsburg  village 

Clinton  Countt. 
Rouaee  Point  villase 


Chatham  village. 
Qaveraek  town, 
Hudson  city. 


Columbia  Countt. 


Kinderhook  village. 
Philmont  village. . . 
Stockport  town . . . . 
Yalatie  Tillage 


CoBTLAND  Countt. 

Cortland  city 

Cortlandville  town 

Harford  town 

McGrawville  village 


Sidney  village. 
Delhi  village.. 


Dblawabb  Countt. 


Dutcbbi 

Matteawan  vfllags 

Red  Hook  vUlage 

TivoU  village 

Wappingers  Falls  vUlage. 
Wappinger  town 


Countt. 


Ebib  Countt. 


Buffalo  city 

Lancaster  villagv. . 
North  Collins  town 
Tonawanda  dty. . . 


Certificates 

issued 

prior 

to 

Oct.  1, 1904. 


67 


2 
25 


Vacation 

certificates 

issued — 

Oct.  1.1904,  to 

Sept.  80,  1906. 


68 


CBBTXnCATBS  IN  RbOULAB 


Oct. 


7 
22 


6 


12 
3 


21 


Nov. 


5 
13 


18 


27 


10 


Dec. 


7 
4 


6 


1 
0 


2 

i 


13 


*  Two  certificates  induded,  month  of  issue  not  reported,    t  Indudes  number  of  esrtifieates 
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BOARDS  OF  HEALTH  IK  THE  TWELVE  MONTHS  ENDED  SEPTEMBER  30,  1905. 


Form  Ibsubd  Bbtwxbn  October  1,  ] 

L904,  AMD 

Septkmbrr  80,  1905. 

Factory  or 

factory  and 

mercantile 

certificates. 

Jan. 

Feb. 

Mar. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

4 
10 

4 
13 

9 
18 

7 
18 

1 

21 

22 

2 

24 
33 

19 

23 

2 

14 

10 

1 

23 
27 

144 

213 

6 

1 
59 

1 

102 
26 

1 

F 
F 
F 

F 

1 

8 

9 

8 

4 

11 

1 

37 
13 

2 

6 

F 
F 

4 

6 

5 
6 

4 
3 

11 
3 

12 

2 

14 

1 

F 
F 

F 

F 

2 



3 

4 
1 

7 

1 
9 

3 

1 

23 

2 

23 
3 

155 

7 

8 

11 

13 

226 

11 

46 
5 

1 

F 

1 
25 

F 

7 

7 

5 

30 

7 
8 

17 

F 
F 

F 

1 

5 

4 

2 

16 

8 

F 

4 

51 

5 

12 
1 

4 
39 

8 

1 

15 

2 

3 

F 

9 

14 

19 
1 

3 
2 

17 

17 

F 
F 

2 

2 

2 
1 

3 
2 

F 
F 

• 

F 

• 

F 

1 

3 

1 

7 

2 

1 

22 

18 

16 

22 

'     1 

2 

9 

7 
2 

40 
7 

•3 
6 
2 

646 
t33 

84 

F 

1 

1 

F 

1 
3 

F 

3 

1 
1 
1 

1 

1 
1 

2 
2 

2 
2 
5 

2 

5 
3 

7 

15 

6 

1 
1 

i 

2 

1 

F 
F 
F 

1 

F 

1 

F 

1 

1 

1 
1 

5 

F 

1 
2 

2 

1 

2 

1 

1 
2 

F 

t 

F 

1 

7 

F 

2 

1 
1 

6 

9 

4 
1 

6 
1 

F 
F 

•  •••••"• 

1 

F 

6 

F 

2 

63 
6 

F 

64 

t63 

52 
5 

125 
2 

1 
19 

82 
1 
2 
2 

53 

i 

2 

83 

1 

3 

F 
F 

F 

3 

3 

4 

8 

23 

F 

iaaued  in  \Februaiy  alao.    |  FSfteen  oertifleatas  induded,  month  of  iamio  not  reported. 
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Table  XVI — Children's  Employment  Certificates  Issued  by  Local  Boards 


LOCALITY. 

Certificates 

issued 

prior 

to 

Oct.  1,  1004. 

r 

Vacation 

certificates 

issued — 

Oct.  1.1004,  to 

Sept.  30,  1005. 

Cbrtificatbs  in  Rboulab 

Oct. 

Nov. 

Deo. 

„            ESBBX  COUMTT. 

KeeoeviUe  village * 

TicondamgA  village. 

...                   • 

,^       ,                Franklin  Countt. 

Wavorly  town 

^    ^    ^   ^ 

Fui;roN  County. 
Ephratah  town 

.  • 

Gloversville  city 

6 
2 

8 
8 

A 

Johnstown  city 

31 

^  ,  ^                    Genbssb  Countt. 

O&kfiAl^  villftfl? 

^  ,                        Grkens  County. 

Athens  villas 

CatskiU  village 

22 

1 
1 

4 
1 

0 

CozflA/*kie  viUage. , 

9 

^                        Hkrkimeb  County. 

Dolgeville  village 

HArkimAr  inllnge    . .     x  .  .  .  . 

12 

1 

2 

Bion  village 

Little  Falla  city 

6 

Carthage  village 

4 

1 

5 

Weat  CRrthftgft  Village               

.....i...... 

Kings  County. 
(See  New  York  aty,  Brooklyn  borough.) 

Turin  village.  X         

6 
16 

LnrnfOfiTON  County. 
Mount  Morriff  village. 

CasAnovi^  village.  ^ . 

Brockport  village 

1 

3 

Fairport  village 

2 
36 

10 
2 

7 

4 

Rocheater  city 

34 

14 

1 
2 
6 

35 

MONTOOMBRY  CoUHTY, 

20 

7 

Amsterdam  town 

1 

Minrlen  town 

St.  JohnffviUe  village t  r  r  -  - » ,,.,...... , 

^                           Nassau  County. 

Rockvillo  Center  village 

Bronx  borough 

71 
00 
228 
38 
16 

8 
14 

68 

32 

160 

20 

6 

62 

Brooklyn  borough 

44 

Manhattan  bomugh 

07 

Queens  borough 

• 

17 

I  ichihond  borou^      ^        4    ^    ................... 

7 

^     ,                      Niagara  County. 

Niagara  Falls  city 

•       •••■••fl*»»      •«••••■•••■•■• 

7 

6 

*  Month  of 
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of  Health  in  the  Twelve  Months  Ended  September  30,  ZQ05 — Continued. 


FoBM  Ibsuso  Bstwksn  October  1,  1004,  and 

Sbptbmbxr  80,  1005. 

Factory  or 

factory  and 

mercantile 

certificates. 

Jan. 

Feb. 

Ufa. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

♦5 
2 

3 

1 

108 

43 

♦5 

10 
21 
10 

22 
20 
21 

71 

3 

46 
5 

3 

13 

13 
0 

25 

2 

010 

200 
10 
22 
30 

6 
5 
1 

827 
606 
3,564 
450 
132 

8 
106 

F 

2 
3 

F 

F 

1 

F 

20 
6 

10 

1 

15 

17 
2 

16 
3 

42 
6 

17 
2 

13 

1 

17 
^       17 

F 
F 

F 

2 

8 

1 

3 

1 

i 

3 
2 
1 

1 

1 
2 

1 
2 

1 
2 

2 

F 
F 
F 

1 

1 

1 

1 
11 
10 
15 

10 
0 
8 

12 

2 

1 

1 
4 

F 
F 

3 
6 

F 

3 

5 

4 

2 

4 

6 

10 

1 
8 
5 

5 
2 

1 

F 
F 

1 

5 

2 

2 

3 

0 

F 
F 

2 

• 

2 
0 

F 

11 
2 

F 

2 
.4 

4 

4 

F 

1 
2 

F 

6 

10 

F 

F 

48 

4Q 
3 

48 

16 

1 
2 

41 
20 

54 

18 

40 

27 

4 

\ 



1 
1 

86 
52 
150 
30 
14 

'  262 

53 
2 

103 

27 
1 

03 
23 

*77 

26 
4 

F 

F 
F 

6 

2 
2 

3 
2 

3 
3 

2 

1 

F 

3 

5 
1 

4 

3 

F 
F 

* 

1 

F 

*••«..•. 

F 

52 

78 

169 

81 

7 

03 
44 
200 
40 
13 

72 

48 

218 

38 

5 

72 
40 
146 
28 
11 

63 

50 

238 

32 

0 

58 

46 

175 

72 

0 

28 

37 

303 

20 

2 

122 

108 

1,481 

76 

35 

F 
F 
F 

F 
F 

F 

8 

8 

6 

7 

is 

14 

ii 

7 

14 

F 

iMoe'not  stated. 
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Table  XVI — Children's  Bmployment  Certificates  Issued  by  Local  Boards 


LOCALITY. 

Certificates 

issued 

prior 

to 

Oct.  1,  1904. 

Vacation 
certificates 

issued — 
Oct.  1,1904.  to 
Sept.  30.  1905. 

ClSBTmOATBS  IN  ! 

• 

RXGUI.AR 

Oct. 

Nov. 

Dec. 

Oneida  CJountt. 
Ax'8iM<^<L  t«wn .   .     , , . , 

• 

Kirkland  town 

2 

Orinkimy  FiUIh  yillA^g^ ,,,,,.  ^ ,,.,...  ^ . . 

Rome  cit V ." 

0 

4 

4 

3 

SaDKerfield  town 

Utica  CSty • 

.  • 

21 

20 

lO 

WatflTville  villaSe  . . .  ^ 

WhitMboro  ▼Ulsira 

Whitestown  town 

4 
8 

5 

1 

Onondaga  Countt. 
n<im{1Uiif  yillMffi. 

3 

Fayetteville  village 

Skancatelefl  ivwxT  ^     ..............  ^ . «... 

2 

1 

flolvay  vUlace. 

SyraouM  city 

9 

6 

5 
8 

17 

12 

Ontabzo  Countt. 
Clifton  Springs  village. . . ' 

Obanob  Countt. 
Iflddletown  city 

2 

4 

1 

Newbureh  cityr 

2 

Newburgh  town 

New  Windsor  town 

16 

4 
1 

4 
1 

Walden  village. 

3 

Oklbans  Countt. 
Medina  villAge. '. 

Fulton  city 

■ 

3 

7 

6 

6 

IS 

Volney  town 

Otbsoo  Countt. 

«•••*«•    ■ 

Hartwiok  town 

I 

Oneonta  town  and  villam 

2 

Richfield  town 

/ 

QuxsNs  Countt. 
(See  N.  Y.  aty,  Queens  borouA.) 

Cnetleton  village. .  . . 

1 

Sand  I Akfl  tnwp 

1 

Troy  dty 

6 

4 

9 

!•# 

Richmond  Countt. 

Rockland  Countt. 
Qarkatown  town 

1 
8 

Sd»1"S  Vul^y  yillagft 

1 

Madrid  town 

Potedam  village. . » * 

1 

1 

Sahatooa  Countt. 
Ballaton  Sna  village 

1 

3 

1 
1 

1 

Stillwater  uywn 

•••••••••^•••* 

Waterford  town 

■ 

•  ■»*«••    ■ 

*  Month  of  issue  not  reported,    t  Including  six  certificates,  mo  nth  of 
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of  Heslth  in  the  Twelye  Monfha  Ended  September  30, 1905 — Continued. 


FoBM  laeusD  Bstwxbk  Octobxr  1,  1904,  and  Sbptembbx  30,  1905. 


Factory  or 
factory  and 


Jan. 

Feb. 

Mar. 

April. 

Ifay. 

June. 

July. 

Aug. 

Sept. 

Total. 

mercantile 
certificates. 

f 

3 

1 
1 
9 
1 
46 
1 
1 
3 

6 

2 

89 

3 

16 

14 

129 

1 

366 

1 

20 

35 

6 
48 
26 

6 
373 

6 

22 

56 

6 

■        1? 

26 
16 

46 

174 

1 

2 
3 
3 
9 

4 
1 

23 

2 

9 

•24 

179 

4 
12 

1 
2 

12 

27 

2 

1^^ 

F 

1 

i 

3 

4 

1 
6 

2 

4 

27 

8 

6 

27 

i 

36 

F 
F 

5 

2 

3 

F 
F 

31 

17 

28 

24 

27 

66 

46 

23 

F 
p 

5 
3 

7 
3 

t 

1 

20 

8 

2 

1 

is 

1 

6 
99 

6 
2 

1 

10 

2 

1 

39 

p 

4 
1 

2 

2 

5 

F 
F 

' 

F 

1 

2 

5 

6 

F 
F 

24 

16 

24 

1 

3 

1 
1 
1 

1 

1 

2 
10 

20 

26 

49 

F 
F 

1 
8 

1 
6 

2 
3 
3 

2 

1 
1 

9 

1 
9 

2 
3 

6 
6 

F 
F 
F 

1 
2 

8 

11 
44 

1 

1 

F 

1 

1 
2 

1 

i 

1 

8 
18 

1 
2 

1 

6 
10 

1 

4 

2 

10 
28 

3 

4 

3 
19 

4 
3 

1 

1 
16 

F 
F 

F 

F 

7 

8 

F 
F 

1 

F 

2 

1 

F 

2 
2 

, 

F 

1 

3 

1 

F 

2 

1 

1 

1 

1 

F 

F 

1 

1 

1 

3 

9 

2 

1 
2 

4 
1 

F 
F 

2 

2 

2 

F 

F 

16 

17 

22 

16 

14 

12 

11 

27 

F 
F 

1 

2 

8 

1 

3 

1 

1 

F 
F 

F 

1 
2 

6 
1 

8 
2 

1 

F 

1 

2 

8 

9 
1 
2 
3 

2 

F 
F 

2 

1 
3 

1 

5 

P 

F 

not  VBpofted.       %  Ineluding  dzteen  eertifieates,  month  of  issae  not  reported. 
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Table  ZVI — Children's  Bmployment  Certificates  Issued  by  Local  Boards  of 


LOCALITY. 

Certificates 

issued 

prior 

to 

Oct.  1.  1904. 

Vacation 

certificates 

issued — 

Oct.  1.1904.  to 

Sept.  do,  1905. 

Certificateb  in  Rboulas 

Oct. 

Nov. 

Dec. 

SCUENRCTADT  COUNTT. 

Glenville  town 

1 

1 

Schenectady  city 

6 

3 

Scotia  village. 

1 

ScHxrriAB  CotJNTT. 
Montour  Falls 

SCNECA  CotTNTT. 
Wftt^rlon  villflff^^  ^  X  * .       . 

Stsubkn  Countt. 
Coming  city 

10 

4 

Wayland  town 

Suffolk  Countt. 
Brookhaven  town 

2 

Kiverhead  town 

1 
4 

Sag  Harbor  village 

4 

Tioga  County. 
Candor  village 

• 

Tompkins  Countt. 
Ithaca  city 

2 

4 

liniAnvillA  villagA 

7 

5                « 

Naranoch 

Rosendale  viUase 

3 
6 

2 

1 

2 

Warren  Countt. 
Glens  Falls  village 

1 

Fort  Edward  town 

Greenwich  village 

1 

Kingnbury  town 

1 
1 

3 

1 

Whitehall  village 

Lvons  village 

1 

Marion  town 

Newark  village 

Wiiii,«^mflon  town 

Cortlandt  town 

1 
1 

1 

H nst in gs-on- Hudson  village 

Irvingtou  villrgcs 

1 
1 

1 

i 

Mount  Vernon  city 

3 
1 
6 
2 
\ 

11 

2 

3 

North  Tarrytown  village 

1 

Peekskill  villcge 

iS 

8 

Yonkers  city 

Wtomino  Countt. 

Perry  village : 

39 

1 

Silver  Springs  village 

Total 

318 

70 

802 

644 

452 

*  Including  35  certificates 
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Health 

in  the  Twelve  Months  Ended  Septemlier 

36,  1905 — Concluded. 

Form  Ibsued  Between  October  1,  1904,  and  September  30,  1905. 

Factory  or 

factory  and 

mercantile 

certificates. 

Jan. 

Feb. 

Mar. 

April. 

1' 
May. 

June. 

July. 

Aug. 

Sept. 

Total. 

1 

1 
10 

1 

3 

69 

5 

1 

3 

10 
10 

36 

1 
28 

4 

28 

♦37 

127 

1 

3 

29 

42 

1 

19 

1 

9 

4 

3 

49 

5 

12 

2 

5 

1 

41 

6 

25 

26 

22 

3 
28 

4 

F 

7 

3 

8 

12 
1 

10 
3 

3 

3 

4 

P 
F 

. 

1 

F 

1 

•••••••• 

1 

2 

1 

3 

1 

1 
1 

7 

F 

1 

2 

V^ 

1 

1 

3 

3 
16 

1 
1 

F 

1 

1 

6 

P 
F 

1 

7 

3 

1 

4 
2 

1 
1 
1 

3 

1 

9 

1 
10 

P 
F 

2 

3 

• 

1 

2 

1 
8 

3 

1 

F 
F 

5 

4 

6 

11 

1 

20 

29 

15 

P 
F 

3 
3 

F 

3 

5 

1 

2 

• 

2 

1 
5 

6 

7 

1 

6 

4 

1 
2 

1 
7 

F 

P 
F 

7 

4 

5 

1 

1 

F 

F 

1 

1 

4 

2 

P 

F 

1 
21 

4 

2 

1 

12 

1 

F 

1 

2 

2 

^ 6 

2 

4 

•  ••*»••« 

F 
F 

3 

1 

2 

3 

F 

• 

F 

2 

1 

1 

P 

F 

2 

8 

4 

4 

11 
2 

3 

6 
2 
5 
2 
9 

P 
F 

2 
4 

2 
4 

3 

2 

P 

2 

3 

F 

8 

6 

P 

} 

2 
3 
1 

F 

2 

i 

2 
1 

49 

F 

1 

P 

731 

662 

830 

792 

863 

1,566 

1,359 

935 

2.490 

12.124 

P 

month  of  inue  not  reported. 
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TABLE  XVII— CERTIFICATES  OF  BOILER  INSPECTION  FILED   WITH 

THE  BUREAU  OF  FACTORY  INSPECTION. 

[Note — In  the  cities  of  New  York  and  Buffalo,  boilers  in  factories  are  inspected  under  muni- 
cipid  ordinances;  outside  those  cities  certificates  of  boiler  inspection  must  be  filed  with  the 
Bureau  of  Factory  Inspection.  In  this  table,  the  unit  is  the  establishment  and  not  the  cer- 
tificate or  the  number  of  boilers.] 


COUNTY. 


Albany 

Allegany 

Broome 

CattaraugOB 

Cayusa ' 

Chautauqua 

Chemung 

Chenango 

Clinton 

Columbia 

Cortland 

Delaware. . . .  * 

Dutchess 

Erie 

Esses 

Franklin 

Fulton 

Qenesee 

Qreene 

Herkimer 

Jefferson 

Lewis 

Livinicston 

Kadison 

Monroe 

Montgomery 

Nassau 

Niacara 

Oneida 

Onondaga 

Ontario 

Orange 

Orleans 

Oswego 

Otsego.. 

Putnam 

Queens 

Kens^aer 

Rockland 

8t.  Lawrence 

Saratoga 

Schenectady 

Schoharie 

Schuyler 

Seneca 

Steuben • 

Suffolk 

Sullivan , 

Tioga 

Tompkins 

Ulster 

Warren 

Washington 

Wajrne 

Westrbester 

Wyoming 

Yates 

Total 


Factories  in  Which  Boxlkrs 
Ark— 


Insured. 


170 
11 
68 
51 
36 
78 
42 
26 
14 
43 
29 
47 
63 

144 
23 
26 
68 
86 
20 
82 
74 
16 
27 
88 

234 
76 
22 
68 

176 

130 
36 
84 
20 
69 
30 
7 
15 

139 
26 
60 
76 
17 
12 
6 
28 
35 
42 
9 
18 
24 
62 
28 
39 
54 
77 
21 
10 


2,971 


Not 
insured. 


24 

13 

14 

18 

3 

60 

4 

7 


6 
11 
10 

8 
12 

3 

3 
13 

2 

1 
13 
24 

6 

2 

9 
15 

4 
23 

4 
29 

5 

2 
17 

lif 

10 
3 


29 
7 
8 
9 

4 
4 


8 

22 

34 

8 

25 

20 

32 

2 

6 

9 

18 

1 

4 


653 


Total. 


194 
24 
82 
69 
39 

138 
46 
33 
14 
49 
40 
57 
71 

156 
26 
29 
81 
38 
21 
95 
98 
22 
29 
47 

249 
80 
45 
72 

204 

135 
38 

101 
32 
77 
40 
10 
16 

168 
33 
68 
85 
21 
16 
6 
31 
57 
76 
17 
43 
44 
94 
30 
45 
63 
95 
22 
14 


8.624 


Hotels, 
institu- 
tions, 
office 
buildingR, 
etc. 


1 
1 
1 
1 
1 
1 


1 
1 


27 
1 

4 


5 
8 


2 


1 
2 


3 
1 
1 


3 


2 
1 
2 
1 


80 


INDUSTRY  CLASSIFICATION 
Oct.  I,  1904 — Sept.  30,  190S. 


0R0TJF8. 

I.  8TONB,  OLi^TAND  GLASS  PRODUCTS. 
IL  MBTAL8.   MACHINES   AND   CONVETANOBS. 

III.  WOOD    MANUFACTURES. 

IV.  L.BATHBR  AND   RUBBER  GOODS. 
Y.  OPBMIOALS,    OIL.S,    PAINTS,    ETC. 

VL  PAPER   AND    PULP. 
VU.  PRINTING  AND   PAPER  GOODS. 
TIIL  TEXTILES. 

IZ.  CLOTHING,  MILLINERT,  LAUNDRT,  ETC. 
X.  FOOD,   LIQUORS  AND  TOBACCO. 
XL  WATER,   LIGHT   AND   POWER   DISTRIBUTION. 
XIL  BUILDING   INDUSTRY. 
XUL  WAREHOUSING. 


GROUP  I.     . 

STONE,  CLAY,  AND  GLASS  PRODUCTS. 

1.  Stonb. 

(a)  Crushed  stone. 

(IncIudM  trap  rock). 

(b)  Cut  stone. 

(For  buildings,  monuments,  tombstones,  etc.). 

(c)  Hones,  slates,  mosaics,  etc. 

Blackboards  of  slate. 
Pumice  stone. 
Soapstone. 

2.  Miscellaneous  Mineral  Products. 

(a)  Asbestos,  graphite,  etc. 

Carbons. 
Gas  mantles. 
Mica. 
Tale. 

(b)  Abrasives. 

Emery,   carborundum,   sandpaper,   etc. 

3.  Limb,  Cement  and  Plaster. 

(a)  Asphalt. 

(b)  Cement  and  lime. 

(c)  Plaster  (wall  and  land). 

(d)  Sifted  sand. 

Foundry  facings. 

(e)  Artificial  stone. 

(f)  Plaster  cajsts  and  ornaments. 

4.  Brick,  Tile  and  Pottery. 

(a)  Building  brick. 
19 
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(b)  Terra  cotta  and  fire-clay  products. 

Alignum.  Flue,  furnace  and  stoye  linings. 

Chimney    tops.  Gas  retorts. 

Cruolbles.  Mosaics  (ceramic). 

Enameled  brick.  Sewer  pipe. 

Fire  brick.  Tile. 

Fire  proofing  material,  n.   e.   s. 

(c)  Pottery  products. 

China  ware.  ^  Porcelain. 

Crockery.  Stone  ware. 

Earthen  ware.  Yellow  ware. 

5.  Glass. 

(a)  Building  glass. 

Cathedral,  decorated,  obeeured,  opalescent,  plate,   staliiedb  window 
and  wire  glass;  glass  signs. 

(b)  Beveled  glass  and  mirrors. 

(c)  Pressed,  blown  and  cut  glassware. 

Bulbs.  Shades. 

Chimneys.  'Stoppered  work. 

Globes.  Tableware. 

Lamps.  Tubes. 

Opal  ware.  Vault  lights. 

(d)  Bottles  and  jars. 

Carboys.  Flasks. 

Demijohns.  Insulators  of  glass. 

Druggists'  glassware.  Prescription   ware. 

(e)  Cleaning  and  packing  bottles. 

GROUP  II. 

METALS,  MACHINES  AND  CONVEYANCES. 

1.  Gold,  Silver  and  Precious  Stones. 

(a)  Silver  and  plated  ware. 

(b)  Gold  and  silver  refining. 

Assaying. 
Smelting. 

(c)  Gold,  silver  and  aluminum  leaf. 

(d)  Gold  and  silver  watch  cases. 

(e)  Jewelry,  gold  pens,  etc. 

(f)  Lapidary  work. 

Diamond   cutting,    mounting,    polishing,    setting. 

2.  Copper,  Lead,  Zinc,  Etc. 

(a)  Smelting  and  refining. 

Babbitt   metal.  * 

Solder. 

Spelter. 

(b)  Copper  work. 

(c)  Brass  and  bronze  castings. 

Bells. 
Foundry  work. 

(d)  Gas  and  electric  fixtures  (brass). 

(e)  Brass  and  bronze  ware,  n.e.s. 

(f)  Sheet  metal  work. 

Cornices.  Metal  stamping. 

Enameled  ware.  Sheet  iron  work. 

Galvanised  iron.  Stencils. 

Granite  ware.  Tinsmlthlng. 

Japanned   ware.  Tinware. 
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(g)  Metal  goods,  not  elsewhere  specified. 

Aluminum.  Nickel  plating. 

Olove  fastenen.  Tinfoil, 

nooks   and  eyes.  Toys  (metal). 

Lead  (sheets,  Bkot,  pipe).  Zino  statiuur,  4o. 

3.  Iron  and  Stbsl  Pboi>ucts. 

(a)  Ore  crushing,  etc. 

(b)  Pig  iron. 

(Blast  fumacee). 

(c)  Rolling  mills  and  steel  works. 

Bloomeries.  Rails. 

Forglngs.  Rods. 

Dorse  shoes.  Skelp. 

Nails.  Wire  rods. 
Plates. 

(d)  Bridges  and  structural  iron. 

Safes  and  vaults. 

(g)  Hardware,  n.e.s. 

(Brass  hardware:   II.   2.  e.) 

Locks,  screws,  traps.  * 

(h)  Cutlery. 

(i)  Tools  and  dies. 

(k)  Fire  arms. 

(m)  Metal  beds  and  bed-springs. 

Wire  mattresses. 

(n)  Wire  work,  n.e.s. 

Bird    cages,    hat   frames,   wire 
cloth,  fences,  netting,  etc 

(p)  Car  wheels  and  railway  equiimient. 

Air  brakes.  Springs. 

Axles.  Switches. 

Couplers.  Trucks  (car). 

(q)  Architectural  and  ornamental  iron  work. 

Cast  iron   columns,  lintels,  Ac.        Gates   and   grilles. 
Doors.  Iron    railings. 

Elevators.  Stairs,  iron. 

Fire  escapes. 

(r)  Cooking  and  heating  apparatus. 

Car   heaters.  Stoves. 

Furnaces.  Stove  castings. 

Ovens.  Tanks. 

Radiators.  Ventilators. 
Ranges. 

(s)  Typewriiing  and  registering  machines. 

Car  registers. 
Cash  registers. 

(t)  Stationary  engines,  boilers,  etc. 

Fire  engines,  gas  engines,  marine  enginee. 

(u)  Machinery  nqt  otherwise  classified. 
(v)  Castinf;8  (iron  foundry  products). 

4.  Electrical  Apparatus. 

(a)  Telegraph,  telephone,  fire-alarm  apparatus. 

Annunciators.  Switchboards. 

Bells  (electric).  Tickers. 

Patrol   alarms.  Transmitters. 
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(b)  Incandescent  lights. 

(c)  Dynamos,  motors,  and  electrical  supplies. 
6.  VbhiclbS. 

(a)  Carriages,  wagons  and  sleighi^. 

(Except  children's  carts  and  wagons-III.   4.   e.) 

(b)  Blacksmithing  and  wheelwrighting. 

HorBeshoeing.  Vehiole  wli«eliL 

(c)  Cycles. 

Also  parts,  except  wheels.     . 

(d)  Motor  vehicles. 

Automobiles,  Ac. 

(e)  Cars. 

Except  railway  shops. 

(f)  Locomotives. 

[  Except  railway  shops.  * 

•         (g)  Railway  repair  shops. 

The  building  and  repairing  of  cars  and   looomotiTes  by  railway 
companies. 

6.  Boat  and  Ship  Building. 

7.  Agricultural  Implements. 

Artesian   well  boring  tools.  Hoes. 

Cane  mills.  Incubators. 

Older  mills.  Lawn  mowers. 

Coffee  (plantation)  machinery.  Lime  spreaders. 
Cotton  choppers,  gins,  presses,    '     Milk  testers. 

sweeps.  Pumps    (hand,   horse). 

Dairy  apparatus.  Rice  machinery. 

Ditching  maenines.  Road  graders  and  scrapers. 

Ensilage  cutters,  elevators.  Rollers. 

Braporators.  Sooops. 

Fence  machines.  Scythes. 

Gardening  implements.  Shoyels  and  spades. 

Grinding  .mills.  Sickles. 

Grubbing  machines.  Wind  mills. 

8.  Instruments  and  Appliances. 

(a)  Professional  and  scientific  instmments. 

Barometers.  Nautical  Instrumenti. 

Dental  appliances.  Surgical  Instmments. 

Enginers    and    surveyors'  in-         Thermometers, 
struments. 

(b)  Optical  and  photographic  apparatus. 

Cameras.  Lenses. 

Bye  glasses.  Microscopes. 

(c)  Lamps,  reflectors,  stereopticons,  etc. 

(Except  glass  lamps — I.  5,  d.  and  incandescent  Ismps — II,  4.  b). 

Calcium   lights. 

Lanterns. 

IxKsomotive  headlights. 

Railway  signal  lamps. 

(d)  Clocks  and  time  recorders. 

(e)  Scales,  meters,  phonographs,  etc. 

Balances.  "[ 

Gas  and  water  meters. 
Slot  machines. 
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GROUP  III. 

WOOD  MANUFACTURES. 

1.  Saw  Mill  Products. 

(Including  kindling  wood). 

2.  Planing  Mill  Products. 

(a)  House  trim. 

Eaah,  doors,  blinds,  &c 

(b)  Packing  boxes,  crates,  etc. 

(Including  grape  baskets). 

(c)  Cigar  and  fancy  wood  boxes. 

3.  Cooperage. 

Barrels,    hogsheads,    kegs,    palls,    tubs,    etc 

4.  Wood  Turned  and  Carved. 

(a)  Canes,  umbrella  sticks,  etc. 

(Umbrellas — IX,   5,  c). 

(c)  Wooden  toys  and  novelties. 

Advertising  signs. 

Bicycle   specialties   (wood). 

Blackboards  (wood). 

Blocks-  (children's). 

Checkers  and  chessmen. 

Dominos. 

Express  wagons  (children's). 

(e)  Other  articles  and  appliances  of  wood. 


Fishing  rods. 

G^ames. 

Rulers. 

Sleds. 

Velocipedes. 

Yardsticks. 


Agricultural  woodwork  ( drill 
heads,  plow  handles,  tongues, 
trees,  etc.). 

Artificial  limbs. 

Barrel  covors. 

Blocks   (wall-paper  printing). 

Blocks  (pulley  and  tackle). 

Car  woodwork. 

Carriage  woodwork. 

Clothes  pins. 

Curtain  poles. 

Duster   handles. 

Flag  poles. 

Hames. 

Hamper  bottoms. 

Hat  blocks. 

Hub  blocks   (wheel). 

Ladders. 


Loom  parts  ana  repairs  (bat- 
tens, bobbins,  frames,  beddlea, 
reeds,   shuttles). 

Mallets. 

Map  xvlls. 

Patterns. 

Pipe   (water  pump,  etc). 

Plane   handles. 

Plates  (wood  or  pulp). 

Pulleys. 

Saw  handles. 

Scroll  sawing. 

Spokes. 

Veneer   goods. 

Wagon  woodwork. 

Wood  carving. 

Wood  turning. 

Woodenware. 


Lasts. 

5.  Furniture  and  Cabinet  Work. 

(a)  Furniture  and  upholstery. 

Includes   barbers    and   dentists'   chairs ;    excludes   metal    furniture. 

(b)  Caskets. 

(Includes   undertakers'   supplies). 

(c)  Store,  oflBce  and  kitchen  fixtures. 

Bank  fixtures.  Druggists'   fixtures. 

Billiard    and    pool    balls    and  Refrigerators.      , 

tables.  Saloon  fixtures. 

Bowling  alleys  and  supplies.  Show  cases. 

Butchers'  fixtures.  Telephone  booths. 

Church  and  hall  seatings.  Washing  machines. 
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(d)  Mirror  and  picture  frames. 

(e)  Other  cabinet  work. 

Fretwork  (wood).  Water-closet  seats  and  tan!c8. 

Grilles    (wood).  Wood  mantels. 

Telephone  backs. 

6.  Pianos,  Organs,  Etc. 

(Including  banjos,  mandolins,   guitars,   etc.,  but  not  brass  instru- 
ments— II,  2,  e.) 

7.  Brooms,  Cork,  Etc. 

(a)  Pulp  and  fiber  goods. 

Indurated  fiber  pails,  etc. 

(b)  Mats  and  woven  goods. 

straw  goods.  Willow  baskets. 

(c)  Brooms. 

(d)  Articles  of  cork. 

(e)  Pipes,  tobacco. 

(f)  Fireproofing  lumber. 

GROUP  IV. 

LEATHER  AND  RUBBER  GOODS. 

1.  Leather. 

2.  Furs  and  Fur  Goods. 

3.  Leather  Goods. 

(a)  Belting,  washers,  etc. 

Leather   goods    tor   manufacturers'    use. 

(b)  Saddlery  and  harness. 

Dashboards. 

Fenders. 

Whips. 

(c)  Traveling  bags  and  trunks. 

(d)  Boots  and  shoes. 

(e)  Gloves  and  mittens. 

(f)  Fancy  leather  goods. 

Purse  and   small   articles  of   leather  for   retail   trade. 

4.  Rubber  and  Gutta  Percha  Goods. 

Atomizers.  Mackintoshes. 

Ck>mbs  (rubber).  Penholders    (rubber). 

Dental  rubber.  Stamps    (rubber). 

Dress  shields.  Stopples  (rubber). 

Druggists'  goods  (rubber).  Trusses. 

Gas  tubing.  Tubing. 

5.  Articles  op  I*barl,  Horn,  Bone,  Hair,  Etc. 

(a)  Pearl  buttons,  handles,  etc. 

(b)  Articles  of  horn,  bone,  tortoise  shell,  etc. 

Combs.  Sponges. 

Composition  buttons.  Vegetable   ivory. 

Knife  handles.  Whalebone. 

•    (c)  Brushes, 
(d)  Mattresses,  pillows,  and  other  articles  of  hair,  feathers, 
etc. 
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Borax. 

Chloride  of   lime. 

Pearl  aah. 

Sugar  of  lead. 
Sulphur. 

Tanning  extracts. 
Tin  crystals. 


GROUP  V. 

CHEMICALS,  OlliS,  PAINTS,  ETC. 

1.  Drugs  and  Chemicals. 

(a)  Proprietary  medicines. 

(b)  Sodas  and  other  alkalies. 

Alum. 

Baking  powder. 

Bleaching  powder. 

(d)  Other  chemicals  and  drugs. 

Acids. 

Calcium  carbide. 
Cream  of  tartar. 
Digestive  ferments. 
Pharmaceutical  products. 

2.  Paints,  Dyes  and  Colors. 

(a)  Paint,  varnish,  etc. 

Acetanelid. 
Colors  in  oil. 
Dryers. 

Furniture  polish. 
Kalsomlne. 

(b)  Dyes,  colors  and  inks. 

Blacking. 
Blueing. 
Carbon  paper. 
Dairy  colors. 

(c)  Lead  pencils  and  crayons. 

3.  Wood  Alcohol  and  Essential  Oils. 


Japans. 
Lacquers. 
Oxides  of   lead. 
White  lead. 
Whiting. 

Dyewood. 

Inked  ribbons  (for  typewrit- 
ers, etc.) 
Lampblack. 


Acetic  acid. 
Acetone. 
Distilling  wood. 

4.  Animal  Oil  Products. 

Beeswax  candles. 

Fish  oil. 

Grease,  tallow,  etc. 

5.  Mineral  Oil  Products. 

Coke. 
Gasoline. 

Naphtha. 

6.  Soap,  Perfumery  and  Cosmetics. 

Toilet  powder. 

7.  Miscellaneous  Chemical  Products. 

(a)  Wax  fig^ures,  etc. 

Sealing  wax. 

(b)  Starch. 

(c)  Glue,  mucilage,  etc. 

Gum. 

(d)  Fertilizers. 

(e)  Matches  and  explosives. 

Fireworks. 

(f)  Celluloid  and  other  plastics. 

Also  creosoted  paper. 


Flavoring  extracts. 
Glycerine. 
Linseed  oil. 

Lard  oil. 

Leather  and  shoe  dressing. 

Stearin. 

Parafflne. 

Petroleum  refining. 
Wax  (parafflne). 


Sisings. 


Gunpovder. 
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GROUP  VI. 

PAPER  AND  PXJI-.P. 

1.  Rags^  and  Paper  Stock. 

2.  Pulp  and  Paper. 

(a)  Pulp  mills. 

(b)  Pulp  and  paper  mills. 

(c)  Paper  mills. 

Includes  the  manufacture,   but  not  the  re-worklng  of 
pasteboard,  strawboard,   etc. 

GROUP  VII. 

PRINTING  AND  PAPER  GOODS. 

1.  Type  and  Printers'  Materials. 

Printers'   rollers,   steel   and  copper  plates  for  encrarinc  elo^ 

2.  Paper  Goods. 

(a)  Paper  boxes  and  tubes. 

Ribbon  blocks. 

(b)  Paper  bags  and  sacks. 

(c)  Other  paper  goods. 

Blue  print  paper.  Lace  or  shelf  paper. 

Cards  (cutting,  etc)  Patterns. 

Cigarette  tubes.  Perforated  paper. 

Embossed  paper  and  cards.  Photo   mounts   (card). 
Enyelopes. 

3.  Printing  and  Book  Making. 

(a)  Printing  and  publishing. 

Addressing  and  mailing. 

Composition   (linotype)    and  typesettng. 

Stereotyping  and  electrotyplng. 

(b)  Bookbinding  and  blank-book  making. 

Numbering,    perforating   and   ruling   paper. 
Photograph   albums. 

■ 

(c)  Lithographing  and  engraving. 

(d)  Gaines  and  novelties. 

Sample   cards   and  toys. 

4.  Wall  Paper. 

5.  Photography. 

(;roup  VIII. 

TEXTILES. 

1.  Silk  and  Silk  Goods. 

(Except  knit  goods— VIII.    4.) 

2.  Wool  Manufactures. 

(a)  Carpets  and  rugs. 

(b)  Felt  goods. 

(c)  Woolens  and  worsteds. 

Including   cotton   mixed   and   union   goods,    shoddy,   wool 
wool  waste.  ^ 

3.  Cotton  Goods.  ' 

Including  cotton  batting,  netting,  tape,  twine  and  yanu 

4.  Hosiery  and  Knit  Goods. 

Glores  (knit). 
Sweaters. 
Wristers.  etc. 
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8.  Other  Textiles  of  Silk,  Wool,  Cotton. 

(a)  Dyeing,  finishing,  etc. 

Bleftchlng.  Reflnlahlnc. 

Mercerizing.  Sponging. 

Printing. 

(b)  Upholstery  goods. 

UplLolstery    bindings,     braids,     fringes,    iE>^loon8,    gimps,    gortngs, 
webbing,  lace  curtains,  etc 

(c)  Braids,  embroideries  and  dress  trimmings. 

Bindings  (drees).  Cords   i drees). 

Chenille  trimmings.  Passementerie. 

6.  Flax,  Hemp  anI)  Jute  Manufactures. 

Bagging.  Linen  thread. 

Carpets  and  rugs   (jute).  Rope   (jute,  manllla,  sisal). 

Cordage.  Twine. 

Linen      fabrics      (woven  or         Yam   (flax,  hemp.  Jute), 
knitted). 

7.  Oilcloth,  Window  Shades,  Etc 

Crinoline. 
Linoleum. 

GROUP  IX. 
CLOTHING,  MILLINERY,  LAUNDRY,  ETC. 
la.  Tailoring. 

Men's  and  boys'  outer  garments — ^blouses,  coats,  Jafikets,  oyeraUa* 
orerooats,   suits,   trousers.   Tests,   etc. 

lb.  Shirts,  Collars  and  Cuffs. 

(Including  boys'  waists). 

Ic.  Men's  Neckwear. 

Id.  Suspenders  and  Other  Furnishing  Goods  for  Men. 

2a!  Dressmaking. 

Women's  and  girls'  outer  garmentA— cloaks,  dresses,  Jadsets,  shirt 
waists,   skirts,    suits,   waists,   wrappers. 

2b.  Women's  White  Goods. 

Lingerie;    also    handkerchiefs,    pillow    shams,    etc. 

2c.  Infants'  Wear. 
2d.  Ladies'  Neckwear. 

Rufflings,   ruching,  etc 

2e.  Corsets,  Garters,  EStc. 

Fans.  Leggings. 

3.  Men's  Hats  and  Caps. 
4a.  Artificial  Feathers  and  Flowers. 
4b.  Millinery. 

6.  Miscellaneous  Needle  Work. 

(a)  Banners,  flags,  quilts,  etc. 

(Including   hand  embroideries). 

(b)  Awnings,  tents,  sails,  etc. 

Sporting  goods,  n.  e.  s.  "^  ' 

(c)  Umbrellas  and  parasols. 

(Umbrella  sticks— III.  4,  a.) 

6.  Laundering,  Custom  Dyeing,  Etc. 
(a-1)  Laundries  (non-Chinese). 
(a-2)  Chinese  laundries, 
(b)  Cleaning  and  dyeing. 
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GROUP  X. 

FOOD,  LIQUORS  AND  TOBACCO, 
la.  Grain  Handling  and  Milling. 

Flour,   feed  and  other  gristmill  products. 

lb.  Sugar  and  Molasses  Refining. 

Ic.  Fruits  and  Vegetables,  Canning  and  Preserving. 

Crushed  and   dried  fruits,   pickles,  preserves,   sauces,   syrups,   eto. 

Id.  Coffee  and  Spice  Roasting  and  Grinding. 

Mustard. 

le.  Groceries  Not  Otherwise  Specified. 

Chocolate  and  ooooa.  Sorting  beans. 

Salt  Yeast 

BifUng  seed. 

2.  Provisions. 

Slaughter-house  and  meat  packing  products,  including  fish,  OTstan^ 
etc. 

3.  Dairy  Products. 

Butter,  cheese,  condensed  milk,  etc. 

4.  Bakery  Products,  Confectionery,  Etc. 

(a)  Macaroni  and  other  food  pastes. 

(b)  Crackers  and  biscuits. 

(c)  Bread  and  other  bakery  products. 

(d)  Confectionery  and  ice  cream. 

Chewing  gum.  Licorice. 

5.  Beverages. 

(a)  Artificial  ice. 
(b)  Cider,  grape  juice,  etc. 

(c)  Mineral  and  soda  waters. 

(d)  Malt. 

(e)  Malt  liquors. 

(f)  Vinous  and  distilled  liquors. 

(g)  Bottling,  n.e.s. 

6.  Tobacco  Products. 

(a)  Tobacco  and  snuff. 

(b)  Cigars. 

(c)  Cigarettes. 

GROUP  XI. 

WATER,  LIGHT  AND  POWER. 

1.  Water. 

2.  Gas. 

4.  Electric  Light  and  Power. 

5.  Steam  Heat  and  Power. 
€.  Garbage  Disposal,  Etc. 

GROUP  XII. 

BUILDING  INDUSTRY. 
A.  Carpenter  Shops. 

Including  BtAir  building. 
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B.  Paint  Shops. 

DworatiDg,  glaring,  paperlianging. 

C.  Plumbers'  Shops. 

GROUP  XIII. 

WAREHOUSING. 

(Storage  plants.) 


INDEX  OF  INDUSTRIES 


product. 


Industry 
group. 


Abrasives 

Agricultural  implements. . 

Alcohol,  wood 

Alkalies 

Aluminum 

Animal  oil  products 

Architectural  iron 

Artificial  stone 

Asbestos 

Asphalt 

Awnings 

Bags,  paper 

Bags,  traveling 

Bakery  products 

Banners 

Bed  fiprings 

Beds,  metal 

Beltina 

Belts,  leather 

Beverages 

Bicycles 

Biscuits 

Blacksmithing 

Blank  book  making 

Boats 

Boilers 

Bone,  articles  of 

Bookbinding 

Boots 

Bottle  cleaning 

Bottles 

Bottling 

Braids , . . 

Brass  castings 

Brass  ware 

Bread 

Brick 

Bridges 

Bronse  castings 

Broniie  ware 

Brooms 

Building  industry 

Buttons,  pearl 

Cabinet  work 

Canes 

Caps,  men's 

Carpenter  shops 

Carpets 

Carriages 

Cars 

Carving,  wood 

Car  wheels 

Castings 

Caskets 

Casts,  plaster 

CeUuloid 

Cement 

Cement,  quanying  of 

Chemicals 


I-2-b 
II-7 
V-3 
V-l-b 
IM-c 
V-4 
II-3-q 
I-3-e 
I-2-a 
1-^-a 
IX-5-b 
VII-2-b 
IV-3-C 
X-4 
IX-6-a 
II-3-m 
II-3-m 
IV^3-a 
IV-3-f 
X-6 

X-4-b 

II-5-b 

VII-3-b 

II-6 

Il-3-t 

IV-6 

VII-3-b 

IV-3-d 

I-6-e 

I-5-d 

X-5-g 

VIIIn5-C 

II-2-C 
II-2-e 
X-4-C 
I-4-a 
IM-d 
II-2-C 
II-2-e 
III-7 
XII 
IV^a 
III^ 
III-4-a 
IX-3 
Xll-a 
VIII.2-a 
Il^a 
11-^6-e 
III-4 
II-3-P 
II-3-V 
III-6-b 
I-3-f 
V-7-f 
I-3-b 
I-3-b 
V-1 
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178 
188 
194 
194 
180 
194 
184 
178 
178 
178 
202 
198 
192 
204 
202 
184 
184 
192 
192 
206 
180 
204 
186 
198 
188 
184 
194 
198 
192 
180 
180 
206 
200 
182 
182 
206 
178 
182 
182 
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192 
208 
194 
190 
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202 
208 
200 
186 
186 
190 
184 
186 
190 
178 
196 
178 
272 
194 


PRODUCT. 


Chemical  products,  mis- 
cellaneous  

Chinese  laundries 

ader 

Cigar  boxes 

Cigarettes 

Cigars 

Cleaning 

Clocks 

Clothing 

Coffee  roasting  and  grind- 
ing  

CoUsrs 

Colors 

Confectionery 

Conveyances 

Cooking  apparatus 

Cooperage 

Copper,  manufactures  of. . 

Copper,  mining  of 

Cork 

Corsets ^ 

Cosmetics 

Cotton  goods 

Crackers 

Crates 

Crayons 

Cuffs 

Cutlery 

Cycles 

Dairy  products 

Dies 

Distilled  liguors 

Dress  making 

Dress  trimmings 

Dru|(s 

Dyemg  (textiles) 

Dyeing,  custom 

Dyes 

Dynamos 

Electric  fixtures 

Electric  light  and  power. . 

Electrical  apparatus 

Embroideries 

Engines,  locomotive 

Engines,  stationary 

Engraving 

Essential  oils 

Explosives 

Fancy  leather  goodH 

Fancy  wood  boxes 

Feathers,  artificial 

Felt  goods 

Fertilirer 

Fiber  goods 

Fireproofing  lumber 

Fixtures,  store,  office  and 
kitchen 

Flags 


Industry 
group. 


V.7 
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III-2-C 
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II-2 
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VIII-6-0 

V-1 
VIII-6-a 
IX-6-b 

V-2-a 

II-4-C 

11-2^ 
XI-4 

II-4 
VIIT-5-C 

II-5-fg 

II-3-t 
VII-3-C 

V^ 

V-7-e 

IV-3-f 

III-2H; 

IX-4-a 

VIII-2-b 

V-7-d 
III-7-a 
III-7-f 

III-5-C 
IX-6-a 
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196 
204 
206 
190 
206 
206 
204 
188 
202 

204 
202 
194 
204 
180 
184 
190 
180 
276 
192 
202 
196 
200 
204 
188 
194 
202 
184 
186 
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206 
202 
200 
194 
200 
204 
194 
186 
182 
206 
186 
200 
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184 
198 
194 
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192 
190 
202 
200 
196 
192 
192 

190 
202 
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INDEX  OP  INDUSTRIES— (OontitMi^d). 


PRODUCT. 


Flax 

Flowers,  artificial 

Food 

Frames,  mirror  and  pic- 
ture  

"Frmt  canning  and  pre- 
serving  

Hnishiog  (textiles) 

Fire  alarm  apparatus. . . . 

Fire  arms 

Fin?  day 

Fur  ^oods 

Fumisliing  goods,  other. . 

Furniture 

Furs 

Games 

Garters 

Gas 

Gas  fixtuies 

Glass 

Gloves 

Glue 

Gold  working 

Grain  handling  and  mill- 
ing  

Grape  juice 

Graphite 

Graphite  (quarries) 

Groceries  not  elsewhere 
specified 

Gutta  percha  |coods 

Gypsum  quames 

Hair,  articles  of 

Hardware 

Harness 

Hats,  men's 

HatSj  women's 

Heatmg  apparatus 

Hemp 

Hones 

Horn,  articles  of 

Hosiery 

House  trim 

Ice,  artificial 

Ice  cream 

Incandescent  lights 

Infants'  wear 

Inks 

Instruments 

Iron,  manufactures  of. . . . 

Iron,  mining  of 

Jars  (glass) 

Jewelry 

Jute  goods 

Kitchen  fixtures 

Knit  goods 

Lamps 

Lapidar:^  work 

I.Aundering 

Lead 

Lead  pencils 

LeaUier 

LeaAier  goods 

Light 

Lime 

liquors 

liquors,  vinous  and  dis- 
tUled 

lithographing 

liOcomotives 

Macaroni 

Machinery  not  elsewhere 
specified 

Malt 

Malt  liquors 


Industry 
group. 


VIII-6 
IX-4-A 
X 

III-6-d 

X-l-c 

Vlll-S-a 

II-«-a 

II-3-k 

I-4-b 

IV-2 

IX-l-d 

ni-6 

IV-2 
VII-3-d 
IX-2-e 
XI-2 
II-2-d 
1-6 
IV-3-« 
V-7-C 
IM 

X-l-a 

X-6-b 

I-2-a 

I-2.a 

X-l-e 
IV-4 

I-3-0 
IV-6 
TI-3-g 
IV-3-b 
IX-3 
IX-4-b 
TI-3-r 
VIII-6 
I-l-o 
IV-6 

vni-4 

III-2.a 
X-6-a 
X-4-d 
II-4-b 

IX-2HJ 
V-2-b 
II-8 
IU3 
II-3 
I-6-d 
IT-l-e 
VIII-6 

III-6-0 
VIII-4 
II-8-C 
Il-l-f 

IX-6-a 
II-2 
V-2-C 

IV-1 

IV-3 

XI-4 

1-3 

X-6 

X-6-f 

VII-3-C 

II-6-f 

X-4-a 

II-3-u 
X-6-d 
X-6-e 


200 
202 
204 

190 

204 
200 
186 
184 
180 
102 
202 
100 
102 
108 
202 
206 
182 
180 
102 
106 
180 

204 
206 
178 
272 

204 
104 
274 
104 
182 
102 
202 
202 
184 
200 
178 
104 
200 
188 
206 
206 
186 
202 
104 
188 
182 
276 
180 
180 
200 
100 
200 
188 
180 
204 
180 
104 
102 
102 
206 
178 
204 

206 
108 
186 
204 

186 
206 
206 


PRODUCT. 


I 


Marble  (see  stone) 

Matches 

Mats 

Mattresses 

Medicines 

Metal  beds 

Metal  goods 

Metals 

Meters 

Mica  quarry 

Millinery ^ 

Milling , 

Mineral  oil  products 

Minerals 

Mineral  water 

Mirrors 

Mittens 

Molasses  refining 

Mortar 

Mosaics 

Motors 

Motor  vehicles 

Mucilage 

Neckwear,  ladies' 

Neckwear,  men's , 

Needle      work,       mlsoel 

laneous 

Office  fixtures 

Oilcloth 

Oils 

Optical  apparatus 

Ore  crushing 

Organs 

Ornamental  iron 

Packing  boxes 

Paints 

Paint  shops 

Paper 

Paper  goods 

Paper  stock 

Parasols 

Pearl,  articles  of 

Pencils 

Pens,  gold 

Perfumery 

Phonographs 

Phot-ographic  apparatus. . 

Photography 

Pianos 

Picture  frames 

Pig  iron 

mows 

Pipes,  tobacco 

Planing  mill  products. . . . 

Plaster 

Plated  ware 

Plumbers'  shops 

Pottery 

Power 

Precious  stones 

Printer's  materials 

Printing 

Proprietary  medicines. . . , 

Provisions 

Publishing 

Pulp  and  paper  mills. . . . 

Pulp  goods 

Pulp  mills 

QuiUs 

Rags 

Railway  equipment , 

Railway  repair  shops.. . . , 

Reflectors 

Regitfters 

Rolling  mills 


Industry 
group. 
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V-7-e 
III-7-b 
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STATE  OF  NEW  YORK, 

Department  op  Labor, 

Albany,  March  29,  1906. 

To  the  Speaker  of  the  Assembly: 

Sir. — In  accordance  with  the  provisions  of  chapter  9  of  the 
Ijaws  of  1901  and  article  10  of  chapter  415  of  the  Laws  of  1897, 
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Yours  respectfully, 

P.  TECUMSEH  SHERMAN. 

Commissioner. 
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Boot  and  shoe  workers'  union  stamp  contract 253 

Class  VII. — Printing  and  Paper  Goods. 

Inteivtrade  agreement  (national  unions  of  the  printing  industry) 255 

Bookbinders  of  Buffalo 259 

Compositors  of  Binghamton 260 

Compositors  of  New  York  City  (3) 260 

Compositors  of  Oneida 269 

Compositors  of  Troy 270 

Photo-engravers,  New  York  City 273 

Pressmen's  agreements  with  National  Typothetae  and  The  Newspaper 

Publishers  Association  (2) 273 

Pressmen,  and  press  feeders,  New  York  City  (2) 279 

Stereotypers  and  electrotypers,  Binghamton 285 

Class  IX, — Clothing,  Millinery,  Laundry.  ' 

Cap  and  cloth  hat  makers,  New  York  City 288 

Cloak  makers,  New  York  City 288 

Garment  workers'  union  label  agreement 291 
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Garment  workers,  New  York  City 292 

Jacket  makers,  New  York  aty  (2) 294 

Knee  pants  makers,  New  York  City 297 

Panta  makera.  New  York  Qty 298 

Class  X. — ^Food,  Liquobs  and  Tobacco. 

Bakera  of  Buffalo,  Middletown,  Newbuigh,  New  York  City  (3)  ,and  Niagara 

FaUs 299 

Breweiy  workers  of  Albany  (4),  New  York  City  (2),  and  Syracuse  and 

(Auburn)' 305 

Butcher  workmen  (bologna  sausage  makers) ,  New  York  City 317 

Class  XII. — Buildinq  Industry. 

Albany  hod  carriers  and  building  laborers 319 

Auburn  electrical  workers ,. 319 

Cohoes  painters  and  paperhangers 321 

Glens  Falls  plumbers 322 

Middletown  (and  Goshen)  bricklayers,  and  masons 323 

New  York  City  building  trades  (revised)  arbitration  plan  (with  proposed 

plan  for  Brooklyn) 324 

carpenters  and  joiners:  (a)  Greater  New  York 329 

(6)  Richmond  Borough 333 

electrical  workers 334 

excavators  and  rockmen 338 

house  shorers  and  movers 338 

lathers 339 

mosaic  workers 340 

pavers 342 

plasterers 344 

plumbers  (Richmond  Borough) 350 

roofers  and  sheet  metal  workers 353 

stone  cutters 360 

stone  masons 361 

structural  iron  workers  (with  decision  of  umpire) 364 

tar,  felt  and  waterproof  workers 369 

tile  setters,  with  (a)  Employers'  Association  and 370 

(6)  independent  employers 373 

tUe  layers'  helpers ' 374 

Niagara  Falls  carpenters 376 

sheet  metal  workers 377 

Nyack  painters  and  paperhangers 378 

Poughkeepsie  sheet  metal  workers 378 

Queens  and  Nassau  counties  painters 379 

Rochester  bricklayers,  masons  and  plasterers 380 

carpenters 382 

electrical  workers 383 

hod  carriers  and  building  laborers 385 

Syracuse  glaziers 386 

painters,  and  decoratorr 387 

sheet  metal  workers 388 
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Troy  carpenters 388 

White  Plains  building  trades 389 

building  laborers 390 

^^                       painters  and  paperhangers 391 

Yonkers  carpentera 392 

Clabs  XIII. — ^Thanbportation. 

Marine  workers  (Great  Lakes) : 

Lake  seamen  (2) 393 

Marine  cooks  and  stewards 399 

Tugmen 401 

Street  railway  employees: 

Albany  and  Troy 405 

New  York  City,  Brooklyn  Borough 408 

Rochester 410 

Teamsters  of  Albany,  Cohoes,  New  York  City  (2) ,  and  Oswego 41 1 

Clabs  XTV. — ^Miscellaneous. 

Newsboys  of  Troy 415 

Retail  clerks  and  salesmen  of  Newburgh 416 

Steam  engineers  of  Syracuse  (3) 417* 

V. 

LAWS  GOVERNING  THE  BOARD  OF  MEDIATION  AND  ARBITRATION. 

The  Labor  Law  (Ch.  415  of  the  Laws  of  1897) 419 

Act  creating  the  Department  of  Labor  (Ch.  9  of  1901) 421 


I. 

AlfHUAL  REPORT    OF    THE    BOARD    OF    MEDIATION   AND 

ARBITRATION. 


For  the  twelve  months  ending  September  30,  1905,  the  Board 
of  Mediation  and  Arbitration  has  to  report  that  all  of  its  func- 
tions and  duties  prescribed  by  law  have  been  performed  through 
the  Bureau  of  Mediation  and  Arbitration.  Tl\is  has  been  ren- 
dered necessary  owing  to  the  fact  that  it  is  composed  of  oflBcials 
who  are  engrossed  in  other  departmental  duties  which  would 
necessarily  be  neglected  in  proportion  to  the  time  given  the  work 
of  the  Board. 

Owing  to  the  increasing  tendency  in  the  direction  of  trade 
agreements  and  the  establishment  of  methods  of  mediation,  con- 
ciliation and  arbitration  by  or  through  local  organizations  of 
employers  and  employees,  the  occasions  for  this  Board  to  exer- 
cise the  function  of  arbitration  are  fast  disappearing.  A  mqre 
effective  method  of  dealing  with  such  matters  is  that  followed 
by  the  Bureau  of  Mediation  and  Arbitration  in  encouraging  dis- 
putants to  agree  on  arbitrators .  of  their  own  selection  whose 
peculiar  experience  or  knowledge  may  render  them  fit  judges  of 
the  questions  at  issue. 

The  ordinary  work  of  investigation  into  disputes  is  now 
being  satisfactorily  performed  by  the  Bureau  of  Mediation  and 
Arbitration. 

If  it  should  ever  become  necessary  or  advisable  to  exercise  the 
full  powers  and  authority  of  the  Board  through  the  function  of 
public  investigation,  it  would  be  j^referable  if  some  other  official 
could  be  substituted  for  the  First  Deputy  Commissioner  of  Labor, 
for  the  reason  that  his  administrative  duties  as  head  of  the  Bureau 
of  Factory  Inspection  prevent  his  giving  any  material  time  or 
attention  to  other  matters.  The  work  of  the  Board  through  the 
Bureau  of  Mediation  and  Arbitration  is  now  being  directed  by 
the  Second  Deputy  Commissioner  of  Labor. 

The  Board  has  no  recommendations  to  offer  which  would 
require  action  by  the  Legislature,  for  the  reason  that  we  believe 
it  now  po8ses«»os  all  of  the  necessary  powers  of  supervision  over 
or  inquiry  into  industrial  disputes  compatible  with  existing 
conditions. 
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The  experience  of  the  Bureau  has  been  that  the  most  potent 
agent  for  preventing  or  settling  industrial  disputes  must  be  of 
a  local  rather  than  general  character.  In  other  words,  it  is  nearly 
always  possible  to  establish  uniform  conditions  in  any  industry 
or  trade  in  a  given  locality  or  neighborhood,  whereas  it  is  often 
unjust  or  impossible  to  impose  such  conditions  generally. 

We  therefore  consider  it  wise  and  necessary  that,  without  in 
any  way  interfering  with  or  restraining  the  growth  or  amalga- 
mation of  national  or  international  organizations,  the  question 
of  regulating  relations  between  employers  and  employed  ought 
so  far  as  practicable  to  be  confined  to  localities  that  regulate  or 
influence  competition,  which,  together  with  supply  and  demand, 
must  exercise  a  powerful  influence  on  terms  and  conditions  of 
employment.  Consequently  this  Bureau  has  determined  to  make 
a  special  effort  to  encourage  the  establishment  of  local  agencies 
or  boards  of  mediation,  conciliation  or  arbitration  in  localities 
where  such  do  not  now  exist,  thereby  limiting  or  eliminating 
occasion  for  interference  by  the  State  Board  or  Bureau  of  Media- 
tion and  Arbitration,  and  removing  any  possible  objection  to  out- 
side or  official  interference,  at  the  same  time  subjecting  the  par- 
ties to  every  dispute  to  the  most  potent  factor  in  regulating  our 
affairs,  which  is  "  Public  Opinion." 

The  basis  of  this  method  of  dealing  with  industrial  disputes 
will  necessarily  be  mutual  collective  bargaining  or  trade  agree- 
ments, which  has  of  itself  been  the  most  effective  agency  for  the 
satisfactory  adjustment  of  industrial  conditions  between  em- 
ployer and  employed. 

It  will  be  imperatively  necessary  that  we  have  the  co-operation 
nnd  assistance  of  those  interested  in  maintaining  industrial  peace, 
in  this  enterprise,  as  it  goes  without  saying  this  effort  will  only 
^cceed  in  so  far  as  those  at  direct  interest  support  it.  It  will  at 
least  give  both  employers  and  employees  an  opportunity  to  demon- 
strate whether  or  not  they  individually  and  collectively  are 
willing  to  try  some  other  agency  than  that  of  strikes  and  lock- 
outs; in  other  words,  substitute  reason  for  force  in  adjusting 
differences  or  disputes  of  an  industrial  character,  which,  while 
usually  causing  loss  and  inconvenience  to  the  direct  parties  to 
the  dispute  almost  always  cause  greater  loss  or  inconvenience 
to  the  general  public.  Should  this  plan  prove  a  partial  or  total 
failure  the  Bureau  will  still  be  in  a  position  to  exercise  all  of 
the  powers  conferred  by  statute,  especially  that  of  public  investi- 
gation. 
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The  work  of  the  Bureau  has  been  elaborated  during  the  year, 
especially  as  relates  to  the  collection  of  statistical  information 
and  data  of  strikes,  lockouts,  iQdustrial  agreements,  etc.,  all  of 
which  is  available  and  will  be  furnished  to  anyone  making  in- 
quiry. This  must  not  be  understood  to  mean  anything  of  a  con- 
fidential or  personal  nature,  such  as  names  of  persons,  etc.,  as 
such  matters  are  always  considered  confidential. 

While  our  quarterly  bulletins,  annual  report  and  accompanying 
tables  would  indicate  that  the  service  of  the  Bureau  is  seldom 
invoked,  the  facts  are  that  we  are  in  daily  receipt  of  requests 
for  advice,  information,  etc.,  as  well  as  giving  personal  attention 
to  current  disputes  where  circumstances  appear  to  warrant. 

We  desire  to  gratefully  acknowledge  the  general  and  generous 
co-operation  of  industrial  organizations  and  their  individual 
officers  and  the  uniform  promptness  and  lucidity  with  which 
they  have  complied  with  our  verbal  or  written  requests  for  in- 
dustrial data  or  information. 

Detailed  report  of  industrial  disputes,  agreements,  etc.,  fol- 
lows : 

(Signed) 

P.  Tecumsbh  Sherman, 
John  Williams, 
John  Lundrlgan, 
Board  of  Mediation  and  Arbitration, 
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STATISTICS   OF    STRIKES  AND   LOCKOUTS. 


For  the  year  ended  September  30,  1905,  the  Bureau  of  Media- 
tion and  Arbitration  recorded  154  strikes  and  lockouts*  in  the 
State,  in  which  52,564  employees  were  directly  concerned  as 
participants  and  22,053  were  indirectly  involved  by  being  tempo- 
rarily thrown  out  of  employment,  making  a  total  of  74,617  em- 
ployees affected,  who  lost  on  account  of  the  disputes  1,155,296 
days  of  working  time,  800,075  days  for  those  directly  and  355,221 
for  those  indirectly  affected.  A  comparison  of  these  figures  with 
those  for  previous  years  is  shown  in  the  following  table : 

STRIKES  AND  LOCKOUTS  IN  NEW  YORK  STATE,  1901-1905. 

no.  op  emplotee0  involved.  no.  ov  working  dats  l08t. 

Yea.r  Ended  « ^-^ »  . • -» 

Sept.  30 —  Number.  Directly.  Indirectly.      Total.  Directly.      Indirectly.          Total. 

1901  (9  mo8.) . .  126         22,097       22,846       44,943  497,696         317,501         815,097 

1902 142         34,389         3,681       38.070  602,774           70,611         573,286 

1903 202       100,133       18,258     118,391  3.473.091         685.663     4,158.744 

1904 124         57,308       51,226     108,533  1.840,554     1.658.907     3.499,461 

1905 154         52.564      22.053       74.617  800.075         355.221     1.165.296 

There  were  more  disputes  this  year  than  last  but  fewer  than 
in  1903.  The  number  of  workpeople  involved  in  disputes  was 
very  much  smaller*  this  year  than  in  either  1904  or  1903,  while 
the  amount  of  working  time  lost  this  year  was  but  a  fraction 
of  the  to.tal  for  either  of  the  two  preceding  years.  In  general, 
therefore,  the  year  1905  witnessed  much  less  disturbance  of  peace- 
ful industrial  relations  than  either  1903  or  1904,  though  more,  as 
the  above  table  shows,  than  the  year  1902. 

DURATION    OP    DISPUTES. 

This  year's  record,  as  compared  with  that  of  either  of  the  last 
two  years,  is  most  strikingly  favorable  in  the  matter  of  working 
time  lost;  the  total  for  this  year  being  not  only  very  much 
smaller  absolutely  but  also  in  proportion  to  the  number  of  em- 
ployees involved  so  that  while  the  average  number  of  days  lost 
per  employee  affected  was  35  in  1903  and  32  in  1904,  the  average 
this  year  was  only  16.     If  this  year's  disputes  be  classified  ac- 

*  It  is  the  rule  of  the  Bureau  not  to  record  a  dispute  involving  less  than  ten  employees  except 
when  such  a  dispute  acquires  some  importance  by  reason  of  long  duration. 
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cording  to  their  actual  duration  in  working  days  as  in  the  table 
below  it  appears  that  nearly  two-thirds  of  the  total  time 
lost  (737,220  out  of  1,155,296  days)  is  accounted  for  by  four 
disputes,  viz.:  one  which  lasted  47  weeks  (being  at  once  the 
largest  as  well  as  longest  dispute  of  the  year),  one  pending  at 
the  close  of  the  report  year  which  had  lasted  22  weeks  up  to 
that  time,  one  which  lasted  four  weeks  (the  other  two  in  that 
class  having  been  small  disputes  which  together  occasioned  the 
loss  of  only  3,406  days)  and  one  which  lasted  23  days  or  prac- 
tically 4  weeks  also. 

Number 
of 
Duration  or  DrapUTEs.  disputes. 

1  day 12 

2  days 12 

8  days 4 

4  days 7 

6  days 7 

6  days  (1  week) 14 

7  days 8 

8  days 4 

Odays 4 

10  days 3 

11  days 2 

12  days  (2  weeks) 8 

13  days 3 

14  days 4 

16  dajrs 1 

17  days 1 

18  days  (3  weeks) 3 

19  days 1 

20  days 1 

21  days 2 

22  days 1 

23  days 1 

-  24  days  (4  weeks) 3 

26  days 2 

26  dxys 1 

27  dajrs 2 

29  days 1 

80  dasrs  (5  weeks) 2 

31  days • .  1 

32  days 3 

33  days 1 

34  days 1 

36  days  (6  weeks) 1 

38  days 1 

39  days 1 

40  days 1 

41  days ^ 1 

42  days  (7  weeks) 1 

45  days 2 

48  days 2 

49  days 1 

64  days  (9  weeks) 1 

65  days 1 

60  days 1 

63  days 1 


Employees 

directly 

concerned. 

Total 

working-dAys 

lost. 

614 

3.018 

794 

2,035 

2,235 

6.705 

259 

4.300 

503 

1.535 

968 

6,676 

5.625 

39,459 

228 

1.824 

480 

4.966 

1,570 

17,200 

64 

732 

930 

14.484 

98 

1.014 

1.982 

34.438 

1,000 

16.000 

132 

2,244 

163 

2.934 

90 

1,710 

210 

4.200 

279 

6.961 

40 

1.540 

8,355 

110,220 

4.330 

195,406 

175 

5.375 

289 

7.514 

170 

405 

16 

464 

45 

2,790 

224 

6,944 

348 

16,144 

38 

1.254 

13 

442 

700 

12,600 

44 

0 

45 

1.755 

305 

9.586 

25 

2,900 

18 

756 

1,266 

28,000 

182 

7.680 

12 

588 

23 

22,410 

16 

100 

47 

3,660 

21 

1,20Q 
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DUKATIOIf  OF  DjBFTJTEB, 

75  days 

84  days  (12  WMks) 

llSdayB 

115  days 

165  days 

263  days 

284  days  (47  weeks) 

Pending ^ 

Total 


Number 

of 
disputes* 

Employees 

directly 
oonoerned' 

Total 

vorkinc-days 

lost. 

1.421 

27.800 

120 

10.080 

60 

46.830 

•  1 

23 

2.231 

100 

5.000 

38 

6.900 

14,635 

325.000 

♦12 

1.247 

120.788 

154 

52.564 

1.155.206 

PBINCIPAL   DISPUTES. 

The  fonr  disputes  which  have  been  referred  to  above  were  the 
leading  ones  this  year  and  some  particulars  in  r^ard  to  them 
and  in  regard  to  the  11  others  in  which  the  total  of  time  lost 
was  10^000  or  more  days  (taken  from  general  table  I)  are  given 
in  the  table  opposite,  the  disputes  being  listed  in  the  order  of  their 
importance  as  measured  by  aggregate  time  lost.  Further  details 
concerning  each  of  these  except  that  at  Bifton  will  be  found 
in  the  accounts  given  in  Chapter  III.  These  fifteen  disputes 
together  account  for  three-fourths  of  the  employees  directly  in- 
volved in  strikes  and  lockouts  this  year,  for  nearly  nine-tenths 
of  those  indirectly  affected,  and  for  85  per  cent  of  Ae  total  time 
lost. 


*.Ot  the  12  disputes  pending  at  the  close  of  this  report,  up  to  Sept.  30. 1905.  one  had  lasted 
26  weeks,  one  22  weeks,  one  17  weeks,  one  11  weeks,  three  7  to  8  weeks,  four  2  to  3  weeks, 
and  one  2  6mjb^  but  none  of  these  involved  any  large  number  of  strikers  or  occasioned  the  loss 
of  more  than  2,7(X)  days  during  the  report  year  save  the  one  which  had  lasted  22  weeks  and 
which  involved  640  empjoyees  and  had  caused  the  loss  of  110,000  days'  time  on  September  30. 


Bdrbau  of  Mbdiaiion  and' Ahbitbation,  1905.        III.17 

II  PMIIII  m\ 


m 


¥\ 


in 


ii 


II  ililligS  l§3li 


si  ipiMS  iisi§ 


11  is«i95i5  mm 


111 


II  ||||jl|| 


^1 

.E'i 

10 


■"1 

ill"!  1 

SS     :  :eQBS  :S   SSes 
KS5  SowfczzSz  :?5^5 


gBS 

III 
si| 

III 

Hi 

■il 

111 
i- 


■J 


III.18         Nbw  York  State  Dbpabtmbnt  of  Labor. 


SIZB  OF  DISPUTES. 

The  above  list  contains  all  but  one  of  the  12  disputes  of  the 
year  in  which  500  or  more  workpeople  were  direct  participants. 
A  classification  of  all  of  this  year's  disputes  according  to  size  as 
indicated  by  number  of  direct  participants,  compared  with  a 
similar  one  for  last  year  shows  that  while  there  were  12  this 
year  out  of  154  in  which  500  or  more  employees  were  on  strike 
or  locked  out,  last  year  there  were  17  such  out  of  a  total  of  124. 
In  both  years  disputes  in  the  class  with  from  20  to  49  employees 
directly  involved  were  most  numerous  but  the  proportion  of  such 
is  noticeably  larger  this  year  than  laat,  thus: 


Employees 

directly 

involved. 

1-9 

10-19 

20-49 

50-99 

100-199.... 

200-499 

600-999 

1,000  + 

Total. 


Disputes. 

1905. 

1904 

• 

Number. 

Per  cent. 

Number. 

Per  cent. 

•  •••>••• 

1 

0.8 

26 

16.9 

21 

16.9 

54 

35.0 

30 

24.2 

22 

14.3 

25 

20.2 

24 

15.6 

18 

14.5 

16 

10.4 

12 

9.7 

2 

10 

1.3» 

6.5r 

17 

13.7 

154 


100.0 


124 


100.0 


DISPUTES  BY   INDUSTRIES. 


The  following  table  shows  the  distribution  of  strikes  and  lock- 
outs in  1905  by  industries.  The  figures  for  the  different  branches 
of  these  industry  groups  may  be  seen  in  general  table  II. 


Industry. 


1.  Stone,  clay  and  glass  products. . . . 

2.  Metals,  machines  and  convesrances 

3.  Wood  manufactures 

4.  Leather  and  rubber  goods 

6.  Paper  and  pulp 

7.  Prmting  and  paper  goods 

8.  Textiles 

9.  Clothing,  millinery,  laimdry 

10.  Food,  liquors  and  tobacco 

11.  Water,  li^ht  and  power 

12.  Building  mdustry 

13.  Transportation 

14.  Trade 

Total 


Number 

of 
disputes. 

Number  of  Emplgtres. 

Directly 

con- 
cerned. 

Indi- 
rectly 
affected. 

Total. 

13 
26 

7 
3 
1 

13 
7 

11 
8 
1 

53 
9 
2 

2.919 

1,665 

1,016 

177 

40 

941 

835 

7,953 

2,038 

19 

29,036 

5,658 

268 

564 
1.516 

"      "55 

30 

326 

652 

13,672 
508 

"4,736 

3.483 

3,181 

1.015 

232 

70 

1.267 

1,487 

21.625 

2,546 

19 

33,766 

5,658 

268 

154 

52,564 

22.053 

74.617 

Working 

time  lost 

(days). 


64,659 

50,674 

20.395 

4,998 

1.540 

23,192 

32.682 

364.037 

37,459 

19 

513.677 

41,946 

IS 

1.155.296 
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Disputes  were  most  numerous  and  involved  the  largest  numbers 
and  caused  the  greatest  loss  of  working  time  in  the  building 
industry.  Most  conspicuous  in  that  industry,  of  course,  was  the 
general  controversy  in  New  York  City  which  held  over  from  last 
year.  The  large  strike  of  excavators  and  rockmen  in  the  metrop- 
olis in  May  also  contributed  heavily  to  the  large  totals  for  the 
industry.  After  the  building  industry,  group  2,  metals,  machines 
and  conveyances,  is  next  most  prominent  for  number  of  disputes 
but  as  nearly  all  of  these  were  relatively  unimportant  (one  only — 
the  molders'  helpers  in  New  York  City — appears  in  the  table  of 
leading  disputes  above  and  only  two  others  involved  the  loss  of 
over  3,000  days'  time) ,  the  number  involved  and  time  lost  in  this 
group  both  fall  far  below  the  totals  for  the  clothing  industry  (9), 
although  the  latter  had  less  than  half  as  many  disputes  as  the 
metals  and  machinery  group.  Four  large  disputes  served  to 
make  the  clothing  industry  conspicuous  next  after  the  building 
industry  for  number  of  employees  involved  and  time  lost  in  labor 
disputes,  namely,  those  of  pants  makers,  cap  makers  and  cloak 
makers  in  New  York  City  and  of  collar  starchers  in  Troy,  all 
of  which  appear  in  the  table  of  principal  disputes  above.  The 
building  and  clothing  industries  were  affected  by  disputes  to  a 
degree  far  beyond  any  of  the  others.  Among  the  latter,  how- 
ever, the  transportation  industry  (13)  is  most  prominent  for 
numbers  involved,  on  account  of  the  strike  of  5,200  elevated  and 
subway  employees  in  the  metropolis,  and  the  stone,  clay  and 
glass  industries  (1)  stand  first  in  the  amount  of  lost  time  on 
account  of  the  protracted  dispute  of  the  Glens  Falls  cement 
workers  in  which  46,000  days'  time  was  sacrificed.  The  printing 
industry  is  noticeable  for  number  of  disputes  because  of  eight 
strikes  in  cities  of  the  central  and  western  part  of  the  State 
incident  to  the  printers'  movement  to  inaugurate  the  eight-hour 
day  for  book  and  job  offices  after  1905. 

DISPUTES   BY  LOCALITIES. 

By  reference  to  the  table  of  principal  disputes  above  it  will 
be  'seen  that  all  but  three  of  the  fifteen  therein  occurred  in  New 
York  City.  There  were  altogether  this  year  61  disputes  in  the 
metropolis  or  40  per  cent  of  the  whole  number  (154)  in  the  State 
as  compared  with  42  out  of  124,  or  34  per  cent  last  year.  The 
summary  below,  made  up  from  General  Table  VI,  contains  all 
the  localities  in  which  this  year  there  were  as  many  as  1,000 
employees  affected  by  disputes  or  as  much  as  10,000  days^  of 
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working  time  lost.  It  is  noticeable  that  Buffalo  and  Rochester, 
the  two  largest  cities  in  the  State  after  New  York  City,  do  not 
appear  in  this  list. 

LoCAunES  Most  Awwrncrmo  bt  Ddpijtbb  in  1905. 


KMPLOTBB8  AFFECTED 


AOORBOATB  DUBATtON: 
WOBK-DATB  1.0BT  BT  THOSI 


Directly  Indirectly      Total.' 

LocALtrr.                  Disputes.  Directly.    Indirectly,  concerned,  affected. 

NewYorkState 154  52.564        22.053      800.075  855.221  1,155.296 

KewYorkOlty 61  44.784        18.331       655.900  243.866  889.766 

Troy 3  930           1.630        72.880  38.660  111.540 

Glens  Falls 1  60              350'        6.780  39.550  46.330 

Rifton 1  23               392           1.242  21.168  22,410 

Syracuse 7  487                59         10.091  838  10.929 

Albany 5  597              634          3.836  3.775  7.611 

Fishkill-on-Hudson 1           1.700     5.100     5.100 


CAUSES    AND    RESULTS    OF    DISPUTES. 

The  disputes  of  1905  are  classified  by  causes  in  the  following 
summary  which  further  subdivides  the  disputes  under  each  cause 
according  to  whether  they  were  won  by  employers  or  by  work- 
men, or  resulted  in  a  compromise. 


Number  of  Dibptttbb  wttr  Em- 
PLOTEE8  Directly  Concerned — 

Total  Number  of — 

GaUBB  OB  OBJECT. 

Won  by 

em- 
ployers. 

Won  by 
workmen. 

(Com- 
promised. 

Di»- 
putes. 

Em- 
ployees 
directly 
concerned. 

Days'  work 

lost  by 

those 

directly 

concerned  • 

Increase  of  wages 

Reduction  of  wages 

Reduction  of  hours 

Trade  unionism 

Emplo3rment  of  particu- 
lar persons. 

(18)    1.938 
(5)         238 
(5)      1.672 
(16)    1.279 

(4)          678 
(7)          362 

(1) 30 

(3)    19.889 

(13)    6.544 
(1)           45 
(7)          813 
(16)       852 

(1)  16 
(4)          436 

(2)  66 

(24)    5.131 
(2)           73 
(7)      1.563 
(14)10,769 

(2)          120 

55 

8 

19 

46 

7 

11 

2 

2 

4 

13.613 

356 

4.048 

12.900 

814 

798 

65 

59 

19.911 

162.478 

'      8.112 

67.673 

255.089 

7.584 

WorkuiK  arransements. . 

10,946 

Payment  of  wages 

Sympathetic 

305 

(1)            29 

1,048 

Miscellaneous 

(1)            22 

286.940 

Total 

(59)26.086 

(45)    8.793 

(50)17,iB85 

154 

52.564 

800.075 

The  class  of  '' miscellaneous  "  causes  shows  the  greatest  num- 
ber of  employees  directly  concerned  and  the  greatest  loss  of  time 
by  them  for  the  reason  that  the  general  building  and  the  Inter- 
borough  Railway  disputes  in  New  York  City  are  assigned  thereto. 
In  the  former  controversy  the  question  of  the  violation  of  an 
arbitration  agreement  through  cessation  of  work  was  the  central 
issue  and  the  controversy  is  notable  as  a  case  of  a  great  dispute 
over  the  interpretation  of  an  existing  agreement  rather  than 
a  question  of  the  terms  of  future  employment.  In  the  Inter- 
borough  dispute  the  mode  of  determining  qualifications  for 
employment  was  perhaps  the  most  prominent  question  at  issue 
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although  wages  and  hours  were  also  involred  and  the  fact  that 
certain  of  the  unions  were  violating  an  existing  agreement  by 
the  strike  served  to  aggravate  the  differences.  The  most  frequent 
subject  of  dispute,  as  is  usual  in  prosperous  times,  was  increase 
of  wages.  Nearly  as  many  disputes,  directly  involving  nearly  as 
many  employees,  and  causing  a  greater  loss  of  time  by  them,  arose 
over  ^trade  unionism  in  one  aspect  or  another,  most  often  the 
general  issue  of  "open"  or  "closed"  shop.  Following  trades 
union  issues,,  efforts  to  shorten  hours  of  work  constituted  the 
next  most  prominent  cause  of  dispute. 

More  complete  totals  as  to  results  of  disputes  than  those  above 
are  the  following  from  general  table  IV. 

RE8Ui;r8  OF  D18PUTZ8,  1905. 

Working  days 
lost  oy 
Number  Estab-        Employees     employees 

of  lishments        directly  directly 

disputes.        involved.      oonoemed.     ooDcemed. 

Won  by  employers 69  819  26,086  402,066 

Won  by  workers 46  645  8,793  105,046 

Compromiaed * 60  663  17,685  292,964 

Total 154  2,017  62,664  800,075 

The  balance  of  results  in  the  controversies  of  1905  taken  as  a 
whole  was  decidedly  in  favor  of  employers.  This  does  not  appear 
so  distinctly  in  the  mere  number  of  disputes  won  by  each  party, 
though  employers  won  a  third  more  than  the  employees,  as  in  the 
numbers  of  workpeople  directly  concerned,  three  times  as  many 
of  whom  suffered  complete  defeat  as  were  entirely  successful. 
This  latter  result  is  due  entirely  to  the  fact  that  the  outcome 
of  the  great  building  dispute  in  the  metropolis  (14,689  workmen 
directly  concerned)  must  be  counted  as  a  defeat  for  the  employees 
and  that  the  Interborough  strike  (5,200  directly  concerned)  was 
a  total  failure.  These  two  disputes  which  thus  dominate  the 
results  for  all  disputes  together  were  classed  as  miscellaneous 
in  the  foregoing  table  of  causes  of  disputes.  Reference  to  that 
table  will  show  that  the  net  result  of  disputes  under  the  other 
causes  was  by  no  means  the  same  as  in  the  case  of  those  two. 
It  will  be  of  interest,  therefore,  to  consider  results  under  each 
cause,  details  concerning  which  are  given  in  general  table  III. 

Increase  of  wages. — Disputes  growing  out  of  demands  for 
higher  wages  resulted  for  the  most  part  wholly  or  partially  in 
favor  of  employees.  Thu&  of  13,613  employees  directly  concerned 
in  the  55  disputes  for  this  cause  11,675  in  37  disputes  won  either 
all  of  their  demands  (6,544  in  13  disputes)  or  by  compromising 
secured  a  portion  of  their  demands  (5,131  in  24  disputes).    These 
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results  so  generally  favorable  to  the  workpeople  were  due  chiefly 
to  compromise  advances  secured  in  4  forickmakers'  strikes  in 
the  Hudson  River  Valley  (2,458  strikers),  partial  success  in  the 
strike  of  1,(M)0  cloakmakers  and  complete  success  in  the  strike 
of  4,000  pants  makers  in  New  York  City, .and  to  15  partly  or 
wholly  successful  strikes  in  the  building  trades  in  various  locali- 
ties (2,640  employees  directly  concerned). 

.Reduction  of  vxiges. — Disputes  due  to  this  cause  were  rela- 
tively few  and  unimportant,  except  for  the;  cement  burners'  strike 
in  Glens  Falls  which  involved  a  large  amount  of  lost  time  on 
account  of  those  indirectly  affected  and  the  fact  that  it  lasted 
several  months.  The  strikers  were  for  the  most  part  unsuccess- 
ful in  their  resistance  to  the  proposed  reductions,  wages  being 
reduced  as  the  employers  had  determined  in  five  cases  directly 
involving  238  workers  out  of  a  total  of  8  disputes  with  356  direct 
disputants. 

Shorter  hours, — Results  of  the  disputes  arising  out  of  efforts 
to  shorten  hours  of  work  are  not  fully  determined  as  this  report 
is  made,  owing  to  the  fact  that  five  of  the  eight  strikes  in  connec- 
tion with  the  printers'  eight-hour  movement  are  not  yet  termi- 
nated. Leaving  those  out  of  .account,  together  with  one  other 
insignificant  dispute  in  the  wood-working  industry  likewise  not 
settled  at  the  time  of  report,  it  would  appear  from  the  tabulation 
that  in  the  remaining  13  disputes  a  majority  of  the  strikers  (1,978 
out  of  3,650)  were  partly  or  entirely  successful.  But  in  the  case  of 
the  important  strike  of  1,165  bakers  in  New  York  City  for  a  ten- 
hour  day,  the  outcome  really  was  success  for  465  and  failure  for 
700  (see  general  table  I  and  account  in  Chapter  III),  so  that, 
while  the  exigencies  of  the  tabulation  lead  to  the  counting  of 
all  these  strikers  in  the  class  of  "  compromised  disputes,"  where 
the  dispute  considered  as  a  whole  properly  belongs,  if  numbers 
of  employees  alone  be  regarded  so  that  a  division  of  the  number 
in  this  dispute  may  be  made,  the  total  result  for  the  13  termi- 
nated disputes  concerning  reduction  of  hours  appears  as  success 
for  only  1,278  and  failure  for  1,372,  that  is,  failure  for  a  majority. 
Furthermore,  the  success  won  by  the  465  bakers  above  referred 
to  and  also  that  won  by  360  other  New  York  City  bakers  in 
another  strike  with  the  same  object  proved  in  the  outcome  to 
be  largely  only  temporary,  there  being  subsequently  a  consider- 
able reversion  to  longer  hours,  as  noted  in  general  table  I.  In 
the  long  run,  therefore,  the  balance  of  results  in  the  strikes  for 
shorter  hours  was  in  favor  of  the  employers. 
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Trade  unionism. — The  following  table  enumerates  the  various 
phases  of  trade  unionism  which  were  the  subjects  of  disputes, 
showing  also  the  number  of  cases  in  which  each  subject  appeared 
as  the  chief  issue. 

No.  of 
Subject.  disputes. 

E^mplojrineiit  of  union  members  only 21 

Recomition  of  imion 7 

Use  of  "unfair"  material 4 

Re-employment  of  dischai'eed  union  members  or  officers 4 

Emplosrment  of  members  of  rival  union 3 

Diacharce  of  suspended  or  expelled  members  of  union 2 

Right  of  organisation 2 

Disehai^  of  employee  receiving  less  than  imion  scale I 

Subletting  of  work  to  non-unionist 1 

Withdrawal  of  union  label  by  national  union 1 

Total 46 

It  is  impossible  to  summarize  results  for  all  the  disputes  caused 
by  trade  union  issues  for  the  reason  that  in  the  case  of  the  two 
principal  disputes  the  results  are  not  known  at  this  writing. 
One  of  these  is  the  strike  of  collar  starchers  in  Troy  (640  directly 
concerned)  and  the  other  the  strike  of  excavators  and  rockmen 
(8,355  in  number)  in  New  York  City  for  recognition  of  the  union 
the  result  of  which  is  not  known  because  of  conflicting  reports 
from  the  two  parties,  the  actual  terms  of  settlement  being  kept 
secret.  Leaving  out  of  account  these  two  cases  and  two  other 
small  disputes  whose  results  are  likewise  still  in  doubt,  it  ap- 
pears that  out  of  42  disputes  over  tra(?e  unionism,  in  16  directly 
involving  1,279  employees  the  result  was  wholly  in  favor  of  the 
employers,  in  16  with  852  direct  participants  the  result  was 
entirely  in  favor  of  the  workpeople,  while  in  10  with  1,672  di- 
rectly concerned  there  was  some  form  of  compromise. 

Employment  of  particular  persons. — Of  seven  disputes  under 
this  head,  four  concerned  foremen  (three  strikes  for  reinstate- 
ment of  discharged  foremen  and  one  lockout  to  enforce  obedience 
to  a  new  foreman),  two  concerned  discharged  employees  whose 
fellow  workmen  demanded  their  re-employment  and  one  was  a 
demarcation  dispute  in  which  plumbers  opposed  the  doing  of 
certain  work  by  steam  fitters.  These  disputes  resulted  most 
often  to  the  advantage  of  employers  who  won  four,  in  which  678 
workers  were  directly  concerned  as  compared  with  one  strike 
of  16  men  (the  demarcation  dispute)  won  by  the  employees,  two 
disputes  with  120  employees  directly  concerned  being  compro- 
mised. 

Working  arrangements, — The  eleven  disputes  over  working 
regulations,  which  included  such  matters  as  substitution  of  piece 
for  time  work  and  vice  versa,  rearrangement  of  working  time 
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without  lengthening  or  shortening  same,  use  of  elevator  to  reach 
workrooms^  mode  of  measuring  completed  piece  work,  etc.,  were 
all  among  the  smaller  disputes  of  the  year.  Results  in  these 
disputes  were  not  far  from  evenly  divided  as  between  employers 
and  employees,  7  disputes  with  362  workers  directly  concerned 
going  as  victorious  to  the  credit  of  the  former  and  4  with  436 
workers  to  the  latter. 

Payment  of  wages, — ^The  two  small  strikes  for  the  payment 
of  wages  due  (25  strikers  in  one,  40  in  the  other)  were  both 
promptly  successful,  the  one  lasting  but  a  single  day  and  the 
other  only  one  day  beyond  a  week. 

Sympathetic, — ^The  two  small  sympathetic  strikes  in  the  year's 
record  are  reckoned,  according  to  the  outcome  of  the  original 
disputes  (both  of  which  were  in  the  State  of  Pennsylvania)  in 
sympathy  with  which  the  strikes  were  undertaken,  the  one  as 
lost  by  the  workpeople  (30  strikers)  the  other  (29  strikers)  as 
a  compromise. 

Miscellaneous, — Of  the  four  disputes  under  the  heading  of 
"miscellaneous"  the  two  important  ones — the  general  building 
trades  and  Interborough  Railway  disputes  in  New  York  City — 
have  already  been  specially  noticed  in  connection  with  the  fore- 
going general  summaries  of  the  causes  and  results  of  the  year's 
disputes.  The  other  two  were  unimportant  strikes  (one  with  54, 
the  other  with  22  men  directly  concerned)  in  New  York*  City 
undertaken  by  bricklayers  in  fulfilment  of  a  section  of  the  agree- 
ment between  their  unions  and  the  Mason  Builders'  Association, 
which  provides  that  the  men  shall  not  work  for  a^y  employer 
who  is  in  debt  to  a  member  of  the  Mason  Builders'  Association. 
One  of  these  disputes  (that  with  54  strikers)  was  won  by  the 
employer,  the  other  by  the  strikers. 

MODE    OF    SBTTLBMENT. 

The  following  table  summarises,  from  general  table  V,  the 
methods  by  which  the  disputes  of  1905  were  settled,  so  far  as 
the  settlements  were  known  at  the  time  of  making  this  report. 

Exnployees 
Number        affected 
of         (directly  and 
Settled  by —  disputes,     indirectly). 

Direct  negotiation!  of  the  parties  or  their  representatives 83  57,139 

Return  of  striken  to  work  on  employers'  terms 26  3 ,2.51 

Employment  of  new  hands  in  strikers'  places 21  8,217 

Mediation  or  permanent  conciliation  agencies 7  1,511 

Arbitration  of  trade  boards 3  1 ,603 

Arbitration  of  individuals 2  45 

Mode  of  settlement  not  reported 12  2 ,851 

Total 164  74,617 


BUBBAU  OF  MbDIATIO]^  AND  Akbitration,  1905.  III.26 

In  a  majority  of  the  dispntes  and  for  more  than  three-fonrths 
of  the  employees  affected  the  settlement  was  reached  through 
direct  negotiations  of  the  parties  or  their  representatives.  The 
next  most  freqnent  mode  of  termination  of  disputes  was  uncon- 
ditional return  of  the  employees  to  work  on  the  employers'  terms, 
but  nearly  as  often  and,  owing  to  the  fact  that  the  Interborough 
Railway  dispute  in  the  metropolis  was  brought  to  an  end  mainly 
by  such  action,  for  a  much  larger  number  of  workers  affected, 
disputes  were  terminated  by  employers  hiring  new  handfi  in  place 
of  those  on  strike. 

Seven  disputes  were  settled  by  mediation  of  third  parties  or  by 
permanent  conciliation  agencies  established  in  the  trade.  In  four 
of  these  the  settlement  was  brought  about  through  the  mediation 
of  a  member  of  the  State  Board  of  Mediation  and  Arbitration; 
once  a  village  president  acted  as  mediator;  in  another  instance 
the  members  of  another  trade  than  the  one  involved  in  the  strike, 
but  in  the  same  factory,  used  their  influence  with  the  strikers  to 
effect  a  settlement;  and  in  the  seventh  case  (Albany  stove 
mounters)  the  settlement  was  effected  by  conference  of  an  oflScer 
of  the  Employers'  National  Association  and  an  officer  of  the 
national  union  of  the  employees  under  a  standing  agreement 
(reprinted  in  Chapter  IV,  hereafter)  for  .reference  of  disputes  to 
such  conciliation. 

In  five  of  the  industrial  disputes  of  1905  arbitration  was  re- 
sorted to  for  settlement  and  on  each  occasion  with  success.  Such 
arbitration  occurred  three  times  under  permanent  arbitration 
systems,  twice  under  the  General  Arbitration  Plan  in  the  build> 
ing  trades  of  New  York  City  (reprinted  in  Chapter  IV,  below), 
and  once  under  the  arbitration  agreement  between  the  bricklayers' 
union  and  the  Mason  Builders'  Association  in  the  metropolis  (see 
the  Bureau's  report  for  1904,  p.  137).  Twice  individuals  chosen 
for  the  occasion  were  the  arbitrators,  in  one  case  two  private 
citizens,  one  each  named  by  the  parties  in  dispute,  in  the  other 
case  a  single  arbitrator  or  umpire  in  the  person  of  a  represent- 
ative of  the  State  Bureau  of  Mediation  and  Arbitration.  The 
last-mentioned  is  notable,  as  pointed  out  in  the  detailed  account 
of  it  in  Chapter  III  below,  as  the  first  case  of  arbitration  by  the 
State  Bureau  since  1902. 
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TABLB  I.— DETAILBD  STATEMENT  OF  DISPUTES  REPORTED 


ERABUBmams  Ixtoltid. 


IHDUnBT  AMD  LOGAUTT. 


No. 


GkMd. 


Emplotbu. 


Total 
No. 


OccapAtion. 


MUMBBR  DfTOLTBD 


Di- 
rectly. 


Indi- 
rectly. 


Totia. 


DUSA 


Dftte. 


Days. 


COKTMANB. 


TteBULLAMD  VicnnTT. 
Havsbbtraw 


Nkw  WnmsoR. 
Stockport. 


1 

1 

200 

14 

14 

1,700 

1 

•  •  •  /  •  •  > 

24 

46 

3 

3 

186 

1 

1 

372 

GucNB  Faua 
Cement  workers 


Hudson. 
Cement  quarry  and  works 

Nkwburob. 
PlaBter  mill 


Nbw  York  Ctt^. 
Flint  gk»  woricB. 


BVTFALO. 

Stone  quarries.... 


Ithaca. 
Mason  oontractor. 


KwOflTOB. 

Bluestone  mill.... 


Brickmakers. 


Bay  boatmoQ  and  oooks. 
Others 


Brickmaken. 
Brickmakers. 


1 

1 

60 
360 

1 

80 
200 

1 

140 
14 

Cement  burners. 
Laboren 


Quorrymen 

Cement  workers. 


lAborera  and  trimmeis. . 
Coopers 


54 


Flint  i^asB  workers.. 


46 

25 


Quarrymen... 
Stone  cutters. 


44  Cutters. 
lOOOthecs. 


200 

200 

1.700 

1.700 

24 

24 

186 

186 

372 

372 

60 


80 


115 


23 


I.  STOHB  CLAT 
Brick. 
2 


May  1>8  . . . 

May»- 

JimeS 

May  7-8.... 
May  22-25.. 


8 
30 

1 
8 


Cement  and 


360 


200 

■'i4 


60 
360 


80 
200 

115 
14 


Nov.  15.  '04 
Mar.  25. '05 


June  18-14.. 
April  18-22. 


119 


28 


July  8- 

Nov.  15 


OlaH. 

115 


45 

46 

25 

/ 

25 

38 

38 

Karble  and 
4 


Dee.     14-17, 
1904. 

iiec*  D|  04w.  • . 


ni.*^ 


8.*06 


283 


h  Not  oountbg  three  wr^ks  for  annual  shut-down.   eOn  the  assumption  that  the  350  laboren  foand  no  work  dse 
of  Statistics  to  have  been  idle  all  the  time  during  the  diq>ute  and  it  is  infened  that  the  others  also  had  no  other  em 
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IN  THE  YEAR  ENDED  SEPTE1£BER  30,  1905. 


noN. 


AOOREQAIS  DATS  LOOT. 


Di- 
rectly. 


Indi- 
rectly- 


Total 


Alzjeoid  Gaubk  OB 
OBncT. 


Rbbuxo'. 


MoOB  Of  Sbttlhixiit^ 

RXMABXa. 


and  olass  products 


400 

^  400 

5.t00 

6.100 

720 

1 

720 

186 

186 

1.116 

1.116 

For  mcreaae  in  wages  of  15 
cents  per  day. 

For  increase  m  ivages  of  25 

cents  per  da^. 
Against  thedomg  of  woricb 

the  yard   without  extra 

pay  tiierofor. 


For  inerease  in  waflos  of  25 

cents  per  day. 
For  increa«  in  wiifes  of  20 

cents  per  day 


Plaster. 


6.780 

£30.560 

46.830 

•120 

400 

520 

575 

70 

645 

Proposed  reduction  in  wa^ 
of  25  cents  per  day  which 
employees  refused  to  ac- 
cept, resulting  in  a  lock- 
out 

For  increaw  m  wages  from 
15  to  17i  cents  per  hour. 

For  increase  of  wages  from 
S1.50  to  $1.75  per  day  and 
change  of  pay-day  from 
Monday  to  Saturday. 


Increase  of  6  cents  for  senders, 
truckers  and  wheelers  and 
of  20  cents  for  pit  shovelen; 
no  change  for  others. 

Wages  advanced  20  cents  per 
day. 

Men  to  work  on  barges  only 
(wages  advanced  for  boat- 
men from  135  to  S40  and 
for  cooks  from  $40  to  $45 
per  month.) 

Wages  advanced  20  cents  per 
day. 

Wages  advanced  10  cents  per 
day  for  335  striken  and  25 
cents  per  day  for  12  carters 
with  no  advance  for  26  yard 
boj^s. 


Wages  reduced  25  cents  per 
day  on  condition  of  ten 
months'  steady  employ- 
ment per  year,  which  com- 
pany guaranteed. 


Direct  negotiations  of  the  par^ 
ties.    @ee  Chap.  III.) 


Direct  negotiations  of  th«  par- 
ties.   (See  Chap.  III.) 

Conference  of  employers  with 
union  onnunittee.  (See 
Chap.  III.) 

Direct  negptiatbns  of  the  par- 
ties.   (See  Chap.  III.) 

Direct  negotiations  of  the  par- 
ties.   (See  Chap.  III.) 


No  change  in 


Wages  advanced  15  cents  per 
day  and  pay-day  changrd 
to  Saturday. 


Conference  of  company's 
president  with  union  com- 
mittee. (Chaps.  Ill  and 
IV.) 


Striken  returned  to  work. 


Conference  of  representative 
of  firm  with  committee  of 
striken  arranged  by  repre- 
sentative of  State  Board  of 
Arbitration. 


62.231 


Stone. 


2.231 


180 


25 


6.900 


6.000 


To  enforce  rule  for  annual 
shut-down  for  three  weeks 
after  the  last  working  day 
in  June 


Against  reduction  in  wages. . 


Strike  failed. 


far  payment  of  wages. 


For  reduction  of  houn  from 
9  to  8  per  day. 


Noreduetkm. 


Wages  paid. 


Conference  of  national  union 
president  with  the  firm,  the 
'  latter  agreeing  to  reemploy 
the  strikers. 


Conference  of  employen  with 
union  committee. 

Direct  negotiations  of  the 
parties.  Employer  reports 
delay  in  payment  as  acci- 
dental, due  to  paymaster, 
missing  his  train  m  New 
York  Qty. 

Conference  of  president  of 
company  with  union  com- 
mittee and  international 
union  officen.  Striken 
were  all  idle  to  Sept  30.  but 
in  following  months  found 
work  f Isewhere  for  part  of 
the  time. 

where,  the  plant  being  dosed  during  the  dispute.    Forty  of  the  laboxen  are  shown  by  the  union  reports  to  the  Bureau 
ployment  though  not  definitely  so  reported. 


Houn  reduced  to  8  per  day. 
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KnrABiJunmm  Tir*'^*-'**'^ 

Emplotbkb. 

DmA 

No. 

Glased. 

ToUl 
No. 

OecQpfttkm. 

HUlBn  TKVovno, 

Date. 

Di- 
reeUy. 

Tndi- 
rectiy. 

Total. 

• 

Days. 

Naw  ToRK  Grrr. 
KarUewoclDs 

Niw  YoBX  Crrr. 
Diamond  working 

Diamond  workins. .... 
Optical  Booda. 

BUTTAIO. 

Boiler  works 

Shipbuilding 

Gbbsn  IsLAim. 
Boiler  works 

.      HosmULflTILLS. 

Railway  repair  riiopa. . . 

Nbw  toss  Crrr. 
Shipbuilding 


2 


51 


Bfachine  workers.. 


1 

1 

55 
16 

1 

1 

31 
12 

18 

145 

80 
80 

1 

25 
75 

1 

25 
40 

?0 
717 

2 

37 
298 

Helpers. 
Makers 


Riveters 

Helpers,  etc. 


Helpers 

Boilermakers,  etc. 


Boiler  makers. 
Othcn 


Holders-on. 
Others 


51 


30 


25 


25 


30 


37 
210 


I.    STOITE,  CLAT  AND 
Marble  and 


51 


May  1-6. 


6 


n.  METALS,  MACHINBS 
Jewelry  and 


Polishers 

56 

ii 

i2 

Cutters  and  setters. ..... 

Potish<TS 

31 

Cutters  and  setten 

Bench  hands,    grinders, 
jobbers  and  repairers . . 

86 

56 
16 


31 
12 


85 


March  6-11.. 


April  8-15. . . 


April  24- 
June  14 


5» 


46 


Boiler  Making 


80 

'■■■'75 

25 
75 

40 

25 
40 

80 

88 

37 
298 

Feb.  11-24.. 


Aug.  21-  Oct. 
6/05. 


May  17-Jwne 
14. 


Oet  (V-10. 


June  19- 
July  12. 


12 


41 


25 


21 


^Brtimated 
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AfieRaoAn  dits  loct. 


Di. 
reetty.' 


iDdi- 
lectly. 


Total 


A£ua»  Gavsi  OB 
Oaiacti 


RmiA 


ICoDB  or  Srtliicirt — 


GLASS  PROinJCTS--Coiiti]iis«l. 
Stone — Cotttimied. 


ao6 


aos 


To  compel  olvei  vanos  of,  (1) 
genenl  arbitration  aicree* 
ment  c^  the  Buildiiig 
Tndm  Employers'  Aim- 
ciatioD  in  respect  of  em- 
plnymeot  ai  none  but 
members  of  union,  and  (2) 
ipeeial  agreement  between 
MarUe  IndiisUy  Empby- 
ers*  Association  and  the 
onion  as  to  wacMi 


Strike  f aifed,  umpire  deciding 
that  neither  agreement  was 
being  violated. 


Arbitrataon  by  an  imipire  to 
whom  the  case  was  leferred 
by  the  general  arbitration 
board  of  the  Building 
Tndes  Empbyers'  Associ- 
ation. Work  was  resumed 
pencfing  the  decision.  (See 
aap.IV.) 


A5D  OOHVETAirCBS. 
Optical  Gooda. 


ao2 

88 

880 

217 

84 

801 

^.OOD 

• 

8,000 

For  merease  of  80  par  eent 
in  waiees  and  reduction  of 
hours  from  57  to  54  per 
week. 

For  merease  m  wages  and 
change  from  piece  to  week 
wwk. 


For  reoognitiott  of  union. 


Wages  adTsnced  20  per  cent 
and  hours  reduced  to  54. 


Advance  in  wages  and  ehann 
to  time  work  as  demandeo. 


Strike  failed. 


and  Shlpbdlding. 


1,026 


860 


2,000 


6.025 


1.025 


264 


Against  one  boor's  overtimr 
work  at  regular  pay  in- 
stead of  *'time  and  one- 
half '  which  strikers  al- 
leged was  stipulated  by 
entmg  agreement. 

For  merease  of  25  per  cent 
in  piece  rates  or  use  (rf  sir 
pressure  machines  on  the 
ground  that  with  hand 
nork  previous  earnings 
eould  not  be  maintained 
on  the  work  in  hand. 

For  recognition  of  union  and 
m 


120 


0.289 


Strike  failed. 


Strike  failed. 


Union   recognised;    compro- 
mise advance  in  wages. 


To 


boilermakeTB  on 
strike^  in  diops  of  same 
road  in  Pfesnnaylvania. 


For  merease  of  wages  from 
12.80  to  12.50  per  day  for 
boMers-OD. 


Conferenee'of  fim  witii 
iTMnmittffi 


CcHiference  of  representatives 
of  the  Daimnnd  Ifanufao* 
turen'  Association  with 
union  committee. 

Strikers  returned  to  work  or 
their  places  were  filled. 
(Proposed 
C3up.IY.) 


Strikm  returned  to  work. 
Striken  wen  orfaniaed 


Direct  negotiatuns  of  the 
parties.  Strikers  were  or- 
ganised. 


Strike  faHed.  . 


Wages  of  0  holdcrs-on  m  one 
establishment  advanced  to 
82JS0;  no  advance  for 
others. 


Conferences  of  representatives 
of  the  firm  with  union  diop 
committees  and  intema- 
tional  union  oflBdaL  Agree- 
ment signed  in  form  of  shop 
rules  (see  Chap.  IV). 

Dispute  never  terminated  but 
company  reported  full  force 
of  new  hands  on  Oct  11. 
Strikers  were  organised 

Direct  negotiations  of  the 
parties  in  case  <A  firm  whidi 
advanced  wages.  Striken 
returned  to  work  in  other. 
In  former  firm  strike  began 
June  24. 


d.  Fkom  Sept  5  when  plant  was  dosed  down. 
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Table  i. — Continued. 


ERABLnmams  Intoltsd. 

EUPLOTliESi 

Ddsa 

No. 

CHooed. 

• 

Total 
No. 

Oecupatkn. 

NUMBaS  IMTOLTXD. 

Date. 

IlfDUSTBT  AHD  LOCALXTT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Day.. 

Albant. 
StoTa  foundry 

8toye  foundry 

Qrkbn  Iiilamd. 
Iron  foundry 

lUON. 

Typewriter  works 

Nbwabk  Vallxt. 
Agriciiltund    implement 
woiiv. 

Nbwbxtbo. 
Iron  pipe  foundiy 

Nbw  York  Cmr. 
Iron  foundriei 


Sandt  Hill. 
PaOevand  machine  works 


Elmira. 
Rolling  mill 


1 

23 
280 

1 

1 

27 
•276 

1 

I 

48 
73 

1 

48 

1,571 

(93) 

1 

12 
138 

1 

266 

12 

12 

287 
300 

1 

# 

15 
60 

MounterB 

Molders.  platera,  poliah- 
en,  labcnera,  etc 


Laborers 

Molders,  mounters,  plat- 
ers, poii8hcrs,_eto 


l4thorers 

Coremakers,  molders,  etc 


Iron  molders 

Others. 
(Thereof  women). 


Iron  molden. 
OthersL 


Machinists,  molden,  pipe 
operaton,  etc. 


Ilelpen. 
Molden. 


Molden  and  coremtken. 
OtLen 


47 
91 


Heaten,  puddlen  and  roll 

hands. 
Laborers,  etc 


n.    metals,  MACHniES  AKD 

Fotin 


28 


20 


48 


23 


12 

20 
287 


15 


260 


73 


aoo 


28 


20 
260 


48 
73 


28 


12 


20 


287 
300 


16 
6 


Aug.  25- 

Sept  2. 


Aug.  80- 

Sept2. 


July  11-16. 


Nov.  22. 


Jan.  21-28. 


May  19- 

JuneSb 

June  8- 

Jttly  16 


Attf.  23- 

Sept  6 


8 


18 


13 


47 

47 

91 

91 

Machiiit  Sbop 


July  17-29... 


12 


f  Union  reports  to  the  Bureau  of  Statistics  show  that  all  the  alrikcn 
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noN. 

Aluosd  Gauu  OB 
Objsct. 

RSBtTLm. 

AGOBMATC  DATS  LOflT. 

Di- 
leetly. 

Indi- 
rectly. 

Total 

COHVBYANGES— ContiniMd. 
dries. 


184 


80 


240 


«2,A)0 


84 

860 
0,184 


105 


184 


1,120 


605 


2,500 


3.600 


65 


84 


360 


12.784 


260 


Agaiiirt.  employment  of  two 
non-union  laborerB  at 
mounting  (question  of 
wagra  pending  at  the 
time). 


To  compel  rnvm  ncm-union 
laborers  to  join  union. 


For  re-employment  of  one 
man  discharged  for  refusal 
to  work  on  July  10. 

For  dosed  shop  and  against 
use  of  molding  machines. 


Lockofut  m  anticipation  of 
demand   for   increase   m 


For  reduction  of  hours  from 
10  to  9  per  day. 

For  increaap  of  minfanum 
wa^e  rate  from  $1.75  to 
12.00  per  day. 


For  reduction  of  hours  from 
10  to  0  per  dav  and  in- 
crease of  wages  from  12.50 
to  $3.00  per  day. 


Two  laborers  placed  at  other 
work;  (compromise  ad- 
vance in  vages). 


Non-union 
union. 


laborers    joined 


Discharged  employee  not  re- 
instated. 


Strike  failed. 


No  change  in  wages. 


.Strike  failed. 


No  advance  m  wages. 


Hours  reduced  to  9  per  day. 

Wages  of  12  molden  to  be  ad- 
vanced to  S3  and  of  one 
coremaker  to  12.75  on  Jan. 
1.1906. 


Conference  of  secretary  of 
Stove  Founders'  National 
IMense  Association^  and 
representatives  of  &m  with 
president  of  Stove  Mount- 
ers' International  Union 
and  local  union  committee. 
(Under  national  agrr«ment 
reprinted  in  Chap.  IV) 

Conference  of  committee  of 
union  men  from  various 
tredm  headed  by  secretary 
of  iron  molders'  union  with 
the  non-union  men.  (See 
above  for  independent 
stoike  of  mounters  m  prog- 
ress at  same  time). 

Gonffrenoe  of  representatives 
of  firm  with  union  com- 
mittee. 

Dispute  never  terminated  but 
strikers'  pUces  were  imme- 
diately filled  with  non- 
union hands,  firm  reportbg 
no  interruption  of  foundry 
work. 

Dnmte  neter  terminated  but 
firm  reported  full  force  of 
non-union  hands  on  Jan. 

sa 

Strikers  returned  to  wm-k  or 
their  places  were  filled. 

Mediation  by  repicsentative 
of  State  Board.  Strikers 
returned  to  work  July  17 
pending  derision  on  wage 
question  by  empbyers* 
association,  whidi  was 
reached  Nov.  20  and  re- 
fused any  genersl  advance 
but  recommended  increases 
by  individual  employers  as 
they  saw  fit  Negotiatira 
of  union  committees  with 
individual  employers  re- 
sulted in  no  advances.  {0%. 
III). 


CVrnference  of  firm  with  union 
committee  and  business 
acent  of  Central  New  York 
Molders'  Conference  Board. 


Prodncts,  Etc. 


664 


1.092 


1,656 


For  thangfi  in  time  of  charg- 
mg  furnaces  for  last  heat  on 
Saturday  from  1.30  to  1 
P.M. 

were  idle  up  to  March  31  at  least  as  a  result  of  the  strike. 


Time  changed  to  1  P.  M. 


Direct   negotiations   d   tha 
parties. 
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Table  L— Continued. 


EdTAinJHIimfnil  iMvnt.vcn. 

ISumivrKaa. 

TInaA 

• 

* 

No. 

Clowd. 

Total 
No. 

Ooeapation. 

mnisBB  nrroLTBD. 

Date. 

IRDTTBRT  A1I9  LOCAUTT. 

Di- 
reotiy. 

iDdi- 
reoUy. 

Total. 

Days 

HlLLBUlOr. 

Railnay    traok    .«quq>> 
mcnt  wofkiL 

New  You  Cirr. 
Aidutoctiiial  iron  wons. 


Raate  mounting.. 


Tin  can  factory. 

Wire  hat  frame  factory. . 

Wire  hat  frame  faeioricB. 

RoGRMm. 
Railvay  sigaal  worka. . . . 

SrsAcusn. 
Honeahoeins 

WALom. 
Encine  worka. 

N«w  YoMK  Cut. 
i^weme.. • . .  ■  • 

Naw  ToiK  Grt. 
llattiea  hetory 


1 

283 

1 

12 
26 

2 

2 

06 

16 

23 

6 

86 

1 

1 

1 
1 

44 

666 
29 
(4) 

10 

120 
(12) 

1 

230 

26 

86 

1 

45 
68 

66 


68 


160 
•2.860 


Coopen.. 
Othen 


68 


230 
(30) 


Maheit 

(Thereof  women). 


n.  KRt ALS,  MACHUIBS  AHD 

Machine  Shop 


Bladcamitha,  carpentexa, 

126 

machine  Aop  workoa, 

BlackamithB  and  helpcn.. 
Othen 

12 

Range  mounien  (76),and 
hWpen  (20X 

96 

Rran  worken 

16 

23 

6 

86 

roppfTimitbaL 

Machinists 

Sheet  metal  ivorken.. . . . 

Handlers 

44 

■■'*656 

Makers 

FfaDf  raaken 

29 
(4) 

(Thereof  females.) 

Hat  frame  makon 

38 

(Thereof  women) 

(4) 

Machinists    and    metal 

100 

workers. 

• 

norflesnoevs. .... ....... 

24 
46 

(^Iiippen.   fnmacemen. 

machmemen  and  help- 

ers. 
Othera 

160 


128 


12 


96 

16 

23 

6 

86 


44 
£66 

29 
(4) 


88 
(4) 

100 


24 


45 


Mar.  8-11.... 


Sept  12-26 


June  7- 

Jtily  12 


May2-&.... 
Aq^  21-801.. 


Sept  21- 

Oat28 

Feb.  24- 

Mar.28 


12 


81 


April  1. 


Julyt»- 

Septl 


m.  WOOD 

Coope 


4 
0 

S3 

24 


160 


May  22- 

JulrlS 


48 


llattrasset  and 


230 

280 

(80) 

(80) 

Sept  IS- 
Ostl4. 


24 
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noM 


▲OaSlOATl  DATS  LOST. 


Di- 
recUy. 


Indi- 
rectly. 


Total 


Alliqed  Cau^  OB 
Object. 


R18ULT. 


Hods  or  SmixiixNT— 

RlMAAKS. 


CONVETANCES— Gontiniied. 
Prodacts,  Etc. — Continued. 


378 


144 


6.044 


176 
261 

1.254 
*1,200 

a. 800 
1.765 


2.224 


878 


144 


6.044 


2.400 
261 

1.254 
1,200 

1.800 
1.765 


Against  reduction  of  wages . . 


For  diflcharfce  of  a  helper  re- 
ceiving less  than  the  union 
wage-rate  or  increase  of  his 
wages  from  11.50  to  unbn 
rate  of  S2.15  per  day. 


For  increase  in  wages  of  25 
cents  per  day  for  range 
mounters'  helpers,  the 
other  trades  gomg  out  in 
sympathy  with  mounters 
and  helpers  on  this  issue 
Afterwards  brass  workers 
and  machinists  demanded 
an  increase. 

For  advance  in  wages 


Wages  of  helper  advanced  to 
(2.15  per  day. 


For  recognition  of  union. . . . 


For  increase  in  wsiges  and 
better  conditions  gen««lly 

For  reduction  of  hours  from 
lOi  to  9  per  day  and 
against  piece  work. 

For  increase  in  wages  of  50 
cents  per  day. 


For  increase  m  wages.. 


Strike  failed. 


Eetpenf  wages  advanced  SI 
and  $1.20  per  week:  wsges 
of  mounters  and  machinists 
advanf^  25  cents  per  day. 
and  of  brass  workers  $1.25 
and  $1.50  per  week. 


No  change  in  wages. 


Union  recognised. 


Strike  failed.. 


Strike  failed. 


Pending. 


No  change  in  wages. 


Strikers  returned  to  work.^ 


Wage  question  decided  by  a 
representative  of  the  State 
Board  of  Mediation  and  Ar- 
bitration to  whom  it  was  re- 
ferred by  agreement  be- 
tween the  New  York  Metal 
Trades  Association  and  the 
unbn  (Chap.  III.) 

Conferences  of  employers  with 
union  representatives; 

agreements  signed  with 
machinistB.  metal  polishers 
(Chap.  rV)  and  sheet  metal 
workers. 


Strikers  returned  to  work. 

Conference  of  employer  with 

union  representatives. 

Agreement  signed.    (Chap. 

IV.) 
Strikers   returned   to   work. 

Strikers  were  organixed. 

Dispute  never  terminated  but 
firm  reported  full  force  of 
new  hands  on  March  24. 


Strikers  returned  to  work. 


hanufacturbs. 

xage. 

7.660 


7,680 


For  increase  of  wages  from 
$18to$21-$22perweek. 


Upholgtery. 


2.206. 


2,20G 


IToISeptemberaO. 


No  change  m  wages. 


For  piece  woric  in  place  of 
time  work. 


Pieoe  work  system  established 


Conferences  of  eommittces 
from  employers'  associa- 
tion and  the  Central  Feder- 
ated Unbn.  After  resump- 
tion of  work  pending  nego- 
tiations emnfoyers  refuied 
to  make  any  conoessbns  but 
men  remained  at  work. 
(Chap.  IV.) 


Conferences  of  unbn  com- 
mittee with  individual  em- 
ployers. Strike  ended  in 
42  firms  in  Manhattan 
Borough  on  Sept  21.  <(3iap 
IV.) 


? 
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Table  I.-— Continued. 


EnPLOTna. 

Do>A 

No. 

CUmtd. 

Total 
No. 

Occupftiion. 

HXnOn  OfTOLTlD. 

Dtote. 

Di- 

reeU>. 

Indi- 
racUy. 

Total. 

Dayi. 

'"'  Niw  ToiK  Cirr. 
UpholsterinE 


Batatia. 
Ckneml  wood  woridng. 

N«ir  Yobs  Citt. 
Fhddng  boi  fiictoriM. . 


NOKTR  TORAWAMDA. 

Plattiog  mflb 


Stbacvbi. 
Furniture  fkctory. 


JOJUWIDWJI. 


RocBiaraR. 


Stbacosb. 


Tm>t« 


Nbw  Yobx  Cm, 


21 


21 


15 
185 


Drapery  ruttert. 
Upholsterers.... 


1 

18 
826 

61 

80 

1.600 

2 

16 
11 

1 

84 

184 

CarTen. 
Othen 


Makers. 


Bench  carpontns. 
Others 


Finiaben. 
(Xheia 


16 
85 


Kneestakers. 
FbisherB.  etc 


1 

65 

106 
(60) 

1 

112 

(107) 

238 

Ctttten,  lasteis  and  team 

room  men 
Others. 
(Thereof  women). 

Fitters 

(Thereof  women) 

Others 


70 
(12) 


Paper  makers.... 
(Thereof  women). 


165|Paper  box  makers.. 
(96)|(Tbereof  women). . 


16 
106 


16 


40 


1201 
(66)1 


m.  WOOD 

Uattrenaa  An4 


16 
106 


Sept.  20- 
Oct  21. 


20 


Wood 


^ 

16 

860 

860 

16 

16 

84 

84 

June  2- 


May  11- 
JunelO. 


Sept.  7-18... 


14 


27 


IV.  LBATHBR  Ain> 

LmthT 

16  July  18-16...         i 


SbooB.. 


66 

66 

107 
(107) 

66 

107 

July  17. 


Mar  81- 

June  1& 


14 


VI.  PAPBR 
Fapar. 


80 
(12) 


70 
(12) 


Maidi22- 
Aprill6. 


22^ 


vn.  pRnrrmo  Ain> 


•  •  •  •  •  •  ■ 


120|0et  11.  *04    I     84 
(66)ljaa.  16. '06    | 

179 


> 


BuBBAU  OF  Mediation  and  Arbitration^  1905.        III.35 
Detailed  statement  of  disputes  reported  in  the  year  ended  September  30, 1905. 


noR. 


AaOBaOATB  DATS  UWT. 


Dl. 
veetiy. 


Indi- 
reetiy. 


Totd. 


AlUOW  CaUSI  OB 

OvRcr. 


Rtsavr. 


Modi  or  SvrrLxiisiiT— 

RjOIAJtXS. 


MAiniFACnniES— Contintted. 
Upholstery — Continued. 


4,200 


4,200 


Working. 

{800.. 


4,900 


405 


204 


800 


4.goo 


406 


204 


For  incrttM  of  wafcea  bom 
$24  to  $27  per  week  for 
drapery  cutteiB  and  from 
$21  to  $24  for  upbolrterers. 


For  reduction  of  houn  from 
0  to  8  per  day. 

For  reduotioa  of  houra  from 
10  to  9  pet  day  andunifwm 
wageeoale. 

For  increaae  of  wages  from 
25  to  271  cents  per  hour 
and  TVHluetion  of  houn 
from  10  to  9  per  day. 

Against  reduction  m  wages 
of  a  foreman,  strilonB  fear 
ing  a  general  reduction. 


Wages  adTsnoed  as  demanded 


Conference  of  committees 
from  ths'employen'  asao- 
dation  and  toe  union. 
Axnetaeot  signed.    (Chaiv 


Pending 


Strilca  failed. 


Advance  of  2i  cents  per  hour 
and  reduction  of  houn  to.  9 
for  Sstriken  in  one  firm. 


Strilce  failed. 


Most  d  the  striken  returned 
to  woric;  places  ofiothen 
fiUed. 

Conference  of  emplosrer  with 
un  inn  officials  in  caie  of  firm 
which  mnted  demands 
Places  of  striken  filled  in 
the  other.    (Chap.  IV.) 

8tnken  returned  to  work. 


AUBBBR  goods. 
Dressing. 


80 


Against  change  from  part 
time  and  part  piece  work 
to  all  time  work  at  20  cents 
hour. 


Time  work  at  20  centi  per 
hour  estaUished. 


Both  sides  agreed  to  refer  the 
matter  to  the  finiahen  who, 
oonsiderins^  the  firm's  prop- 
osition fair,  drdined^  to 
render  a  decision  against 
the  stakofl,  hut  used  their 
mfluenoe  to  penuade  the 
htter  to  return  to  work, 
which  they  did. 


12,700 2,700  Against  "open  shop." 


1,408  770 


AUD  PULP. 


2.268 


For  right  to  use  elevator  to 
and  from  fifth  flow. 


Pending. 


Fitten  granted  use  of  elevator 
at  certain  stated  houn  out- 
side of  working  time. 


Direct   negotiatioas   of  the 
parties. 


880 


660 


1,640 


For  reemi^yment  of  dis- 
charged union  official  and 
'against  open  shop. 


Reinstatement  of  discharged 
union  officer  and  union  shop. 


PAFBR  GOODS. 


10,0801 1    10,080(For  recognition  of  union.. ,  .jStrike  failed 

vsa 


Conferences  of  representative 
of  company  with  two  in- 
ternational union  officen 
and  committee  from  Cen- 
tral Federation  of  Labor. 


Striken  returned   to   work 
(See  Ch.  III.) 


IIL36 
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Table  I— Continued. 


EBfTABLBBlIXim  InTOLTID. 

Eim^QTIBS. 

Duiu 

• 

No. 

Closed. 

Total 
No. 

Oeenpfttaoa. 

NVMBaB  myOLVIKD. 

Dftte. 

iMDmnn  and  locautt. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

DayiL 

Albart. 

BurrALO. 

Niagara  Faua 

RocBnniL 

Saratooa  Sfunos. 

SCHKfXCTADT   (c) 


Sthacdbi. 
Watsrtown. 


'  N«w  York  Cirr. 


r  Niw  YoBi  C!rrT. 


Nsw  YoBX  Cm. 


Onbda. 


ROTOH. 


8 

352 

(9) 

1.04^ 

(446) 

14 

lAfi 

030 

(306) 

8 

26 
30 
(5) 

13 

116 

363 
(116) 

1 

12 
11 

1 

21 
66 

11.800 
(700) 

10 

51 

no 

(36) 

6 

50 

(12) 

66 

(28) 

(yompoaitore 

(Thovof  women) 

fkiokbinderv,  elertrotyp- 

CTs,  pnonnni.  etc 

(Thereof  women) 

CompoAton 

OthCTB. 

(Thereof  women). 

Cnmpoaton 

Othera. 
(Thereof  women). 

Compofliton 

rthereof  women) 

Oihen. 

S hereof  women), 
mpoaiton 

Others. 


Compoaitors 

Bookbinders,    prenmen, 

etc 

(Thereof  women) 

Etectrical        apparatiu 

makera. 

S hereof  women), 
mpoaiton 

Others 

(Thereof  women). 

Compoeiton 

(Thereof  women) 

Ptmaiuen,    Gtereotypen, 

etc ., — 

(Thereof  women) 


1 

20 
225 
(25) 

1 

• 

32 

193 

(25) 

1 

1 

14 

4 

23 
(1) 

Newspaper  dehverers. . . . 

Others 

(Thereof  women). 
Prennnen  and  feeders. . . 

Others 

(Tliereof  womec). 


(kmipositots.  maflos  and 
Btoreotypeta. 


Compositors,  etc.. 
(Tliereof  a  woman). 


23 
(187) 


Printers  end  fillers. 

Others 

(Thereof  women).. 


329 

0) 


132 

25 

116 
(7) 

12 

21 


49 


50 
(12) 

10 
(1) 


15 


32 


13 


17 
(1) 


23 


21 
(8) 

253 
(116) 


48 
(20) 


892 
(187) 


vn.  PRmTino  Ain> 

Frintinc  (Biclit 


350 
(9) 

253 

(115) 

132 


25 


116 
(7) 


12 


21 

48 
(20) 


49 
4 

60 
(12) 

10 
(1) 


16 


32 


Sept  11-20. . 

Sept  28 
Sept  9. 
Sept  16. 

Sept  11-12.. 

Sept  18- 
Oct  21. 

Sept  12. 
Sept  9. 


2 


ao 


Printiiic 


13 


17 
(I) 


Feb.  26- 

Mayl. 

Feb.  26- 

AprHSL 


Sept  2(^30. 


Oct  34- 
Not.  6,  '04u 


66 


11 


vm.  Ttx 


28 

892 

(187) 


Mays- 
July  5. 


(«)  This  itrike  was  in  the  printing  department  of  an  electric  works.        {To  September  30l 
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Detailed  statement  of  disputes  reported  in 

the  year  ended'September  30, 1905 

noR. 

AUJBGKD  CaU8B*0B 

Obact. 

Rjum/r. 

AOOBBOAn  DATS  LOST. 

MoD«  OF  SumxiOMT— 

RXMARXS. 

Di- 
xeetly. 

Indi- 
rectly. 

Total 

• 

PAPER  GOODS.— Continiied. 
Hour  Momncnt.) 


1.922 

2,136 

2264 

U7b 

n.508 

• 

24 

630 

1.440 

1833 

168 

11.140 

(Othar  Dis]»ntes.) 
•100 

2,304 


TILBS. 

p6CS. 

1,242 


4.057 


204 
475 

l,fi08 
24 

2.070 


901 
1.140 


For  reduction  of  hoars  fromlEight-hoor  day  from  Jan.  1. 
9  to  8|per  day  on  Jan.  1, 
1906. 


For  reduction  of  hours  from 

9  to  8  per  day  on  Jan.  1, 

1906i 
For  reduction  of  hours  from 

9  to  8  per  day  on  Jan.  1, 

190& 
For  reduction  of  hours  from 

9  to  8  per  day  on  Jan.  1, 

1906. 
For  reduction  of  hours  from 

9  to  8  per  day  on  Jan.  1, 

1906. 
For  reduction  of  hour*  from 

9  to  8  p«T  day  on  Jan.  1, 

190& 


For  reduction  of  hours  from 

9  to  8  p«  day  on  Jan.  1. 

1906. 
For  reductbn  of  hours  from 

9  to  8  per  day  on  Jan.  1, 

1906. 


fonffloA 


Pmdini^ 


Pendinft 


Eis^t4ioor*day[fn>m  Jan.  1 . 


Strike  failed 


PendinK. 
Pdidingi 


100 


2.304 


65 


204 


For  reemploynHint  of  two 
discharged  union  members 

For  increase  of  two  in  num- 
ber of  men  on  eadi  new^ 
papor  press  and  to  assist 
sinking  deliyerers  (1 
above). 


For  discharge  of  one  man  < 
pelled  from  union. 


For  mcreaae  of  wages  from 
$10  to  112  per  week. 


Strike  failed. 


Strike  failed. 


Conferences  of  union  commit- 
tee wiUi  individual  em- 
ployers. Agreements  signed 


Direct  negotiations  of  the 
parties.  Strikers  were  organ- 
iTed. 

Strikers  returned  to  work  with 
understanding  that  eight- 
hour  day  should  be  estab- 
lished on  Jan.  1  if  printing 
departinent  were  continued, 
but  said  department  was 
discontinued. 


Firm  retamed  expelled  mem- 
ber, but  hired  one  addition- 
al imion  maiL 

Wages  advanced  to  $11  in 
three  shops;  no  diange  in 
fourtL 


21,168 


22,410 


Strike  failed.. 


•Ertfanated,  aDthe 


For  reinstatement  of  3  union 
printers  discharged  for  al- 
leged, incompetent  worL 


finding  other  employment  much  of  the  time. 


Striken  retamedltoTwork. 


DisDute  never  terminated,  bat 
pSaoes  of  strikers  were  filled 
two  days  after  they  went 
ont,  13  having  struck  Feb- 
ruary 25  and  19  on  April  I. 
Union  reports  k«  of  13 
weeks'  work  by  strikers. 

Conference  of  representatives 
of  firm  with  union  eonunit- 
tee  and  committee  from  the 
United  Hebrew  Trades. 

For  the  three  shops  conference 
of  two  members  from  union 
with  an  ex-mayor  of  Oneida 
as  representative  of  the 
employers.  Agreement 
signed.    (Chap.  IV.) 


Strikers'  places  fitted 


III.38 


New  Yore  Statb  Depa&tmbnt  of  Labor. 


Table  I— Continued. 


RHVAKLinnmniii  fwvnf.Tcn. 

r1iSmy>Y«M 

Hrba 

Na 

Qoaed. 

Total 
No. 

Oecupatwo. 

MUHBIB  DfYOLTID. 

Date. 

UIOUWKI  AMD  LOCALITT. 

nctly. 

Indi- 
recOy. 

Total. 

Day* 

AUBUIQI* 


GOHOZSi 

QotlCnuIl 


OSWIGO. 

YarnTinfll 


LrmjE  Falla. 


Nbw  Yobk  Cnr. 


Nbw  York  Cirr. 


BunrxLO. 


Naw  Yobk  Cm, 


DrnfKiBX. 
Shiii  factory 


Thot. 
CoOar.  cuff  and  ahiiOac- 
toriea 


8. 


89 

869 

(172) 


Sinimen  (women). 

Others 

CTherarf  women). 


1 

20 
158 
(84) 

1 

176 
(64) 

Spooler  tenden  (womeo) 

Others. 

CThoRof  womoD). 


C^irden  and  apinnen. . . 

niiereof  women) , 

Othera. 
(Thereof  women). 


147 
(116) 

848 
(434) 


Windera 

(Thereof  women). 
Others. 
(Thereof  women) 


1 

1 

170 
(155) 

210 
(145) 

1 

1 

880 
(300) 

Weavers 

(Thereof  women) 

Otheis 

(Thereof  women) 

Weavers,  winders,  etc. 
(Thereof  women) 


20         20 


41lCap  makers 

(21)  (Thereof  women). 


1.421 
(276) 


Vm.  TBZ 
Cord 


89 


50 
(60) 


60 
(60) 


July  14-16.. 


U 


Cotton 


20 

20 

87 
(19) 

87 
(19) 

March  13-14. 


QipmakerR 

(Thereof  WDOum). 


38  Shirt  makers 

(33)  (Thereof  women). 


640  Collar  starcheis 
(640)  (Thereof  women) 
1.600  Other     collar     laundn- 

(1 460)  (Therpof  women).  DiandiB 
7,760  Others. 

(5  610)  I  (Thereof  women) . 


Juna  2^280 


116 

116 

(107) 

(107) 

June  30- 
JulylO. 


Knit 

7 


170 
(155) 


380 
(800) 


210 
045) 


170 
(166) 

210 
(145) 

880 
(300) 


Nov.  14-26, 
1904. 


Jan.  4-]6i... 


SUk 
12 


12 


DC.  CLOTHIKO,  MILUH 

Ca 


16 
(4) 

16 
(4) 

1.421 
(276) 

1.421 
(276) 

Feb.  2^ 
March! 


Dee.  22,  *04 
March  20. '06 


10 


76 


CottAfi,  CufFs 


13 
(13) 

13 
(13) 

640 
(640) 

1 

■'iVeoo 

0.450) 

640 

(640) 

1.600 

0.46® 

Not.  28- 
Jan.  L 


April  27. 


84 


^EstinatMl. 


Bureau  of  Mediation  and  Arbitration,  1905.        III.39 
Detailed  statement  of  disputes  reported  in  tlie  year  ended  September  30,  z^os. 


noir. 

AUJBOBD  GaUSB  OB 
OWICT. 

Rasoi/r. 

f 

▲ooaaaAn  dati  yon. 

RniABSs. 

Di- 
reetly. 

Indi- 
Kctly. 

Total 

TILBS — Continued, 
age. 


184 


Goods. 

812 


Kibbont. 
2,040 

4.560 


75 


2.520 


209 


20 


111 


812 


4,560 
4,560 


IGrandenUndios  of  for»* 
man's  instnictknui  oon- 
Qerning  manner  of  doinf 
worL 


For  rMnstatement  of  orer- 
ieer  diwdwrged  f or  atr^iaff 
a  female  emdoyee  ana 
dJaehanie  of  latter  who 
had  firit  stnidc  onamer. 

For  Satufday  half -holiday  to 
be  made  up  by  knftheniiig 
working  tune  on  mat  five 
weekdays. 


Aipunat  new  mode  of  weigh- 
mg  the  wound  yam  inteo- 
duoed  to  oorreet  error  in 
former  method  and  inTolv- 
ing  an  inereaae  in  tare. 


For  reinstatement  of  die- 
eharged  foreman. 


Lookout  to  enlbroe  obedi- 
enoe  to  new  foreman. 


No  change  m  initructiona. . . 


Conferenoe  of  mill  euperinten' 
dent  and  his  aansiRnt  with 
the  striken. 


Oiri  objeeted  to  transferred  to 
another  room. 


Strike  failed. 


Direct  negotiations  of  the 
parties. 


Strikers  returned  to  work. 


Strike  failed. 


Strikers  rrtumed  to  worL 


Strike  failed. 


Aeoeptanoe  by  employees  of 
firm's  requirements. 


Cbnferenees  of  representatives 
of  firm  and  the  strikers. 
Strikers  were  organised. 

Sknployees  returned  to  work, 
but  some  remained  out  un- 
til ]fai«h  22.  Strikers 
were  OTRsnised. 


BRY,  LAinn>RY.  BTC. 

160 160 


•27,800 


and  Shirts. 

442.... 


172,000 


27,800 


Agamst  employment  of 
members  suspended  from 
union  because  of  non-pK^- 
ment  of  national  strilce 
assessment  for  benefit  of 
New  Yoric  Ci^  cap  makers 
(see  following  dispute). 

Aeunst  "open  diop  


Suspended  members  to  eon- 
tmue  in  firm's  employ  when 
reinstated  in  union,  such  re- 
instatement to  foUow  pay- 
ment of  back  dues. 


Compromise   (see  particulars 
in  ChapsL  III  and  lY). 


Conferenoe  of  proprietor  with 
union  oommittee. 


238,000 


442 


110,000 


Against  reduction  in  wages 
and  for  guarantee  of 
steady  employment. 


For  hearing  on  question  ai 
reinstatement  of  11  dis- 
diarged  starchers,  afto^ 
wanb  for  recogmtion  of 
union    and    anVanee    b 


Strike  fafled. 


Pending  at  dose  of  year. 


Conferenoe  of  oommittee  from 
manufacturers'  association 
with  union  representatiTes 
(Chapa.  Ill  and  IV). 


IXspute  never  terminated,  but 
firm  reported  full  fcwoe  of 
new  hands  on  Jan.  1,  lOOl 
Strikers  were  organised. 


Seeehi^IIL 


I  To  September  80. 


III.40 
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—    ^__ 

«  EsTABzismaMTS  Inyoltsd. 

ElfPLOTIXS. 

Dmu 

No. 

Cloeed 

Total 
Na 

Occupation. 

NTTMBBR  DTYOLVBD. 

Date. 

INDUaTRT  AMD  LOCALTTT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days 

New  Yorx  Cm. 


New  York  Cmr. 


North  Tonawaiida. 


Walden. 


New  York  Citt 
Cloak  making 


(Soak  making. 


Skirt  making. 


Albakt. 


New  York  Crrr. 


1 

1 

224 
(80) 

180 

t 

7,000 
21,000 

40 


♦50 


Cktat,  pants  and  vest  cut- 
ters and  makers. 
(Thereof  women) 


Pants  makers 

Finishers  (women). 


1 

1 

61 
(57) 

1 

20 

n 

(8) 

Chitters,  operators,  etc. 
(Thereof  women) 


Machine  operators  (wo- 
Others.  [men) 

(Thereof  women). 


23 

23 

1,000 
(400) 

4 

4 

267 
(8) 

6 

6 

305 
(30) 

Cloak  makers 

(Thereof  women). 


Qoak  maken 

(Thereof  women). 

Helpers 

(Thereof  women) . 


Skirt  makers 

(Thereof  women). 


•50 


86  Bakers. 


289 


Bakers. 


ix«  clothing,  millinert. 

Men's 


224 
(30) 

4,000 


12.000 


224 
(30) 


4,000 
12,000 


Feb.  6-18.... 


July  10- 
AugustS. 


12 


24 


47 
(46) 

14 
(11) 

61 
(67) 

20 

20 

Apra  17- 
June24 


.\ugu8t  2i-26 


OTer 
00 


Women's 


1,000 


267 
(52) 


306 
(30) 


58 

(8) 


1,000 


267 

(62) 

58 

(8) 


ao5 

(30) 


F^b.I0-2& 


July  17-21 


July  24- 

8ept7. 


16 


6 


40 


z.  food,  liquors 

Bain 
60  May  1-13....       12 


289 


Oot  1-31.  '04 


28 


*  Estimated.       fNot  reported.       ( Subsequently  the  unions  reported  that  the  increase  was  maintained  for  only  • 
that  rates  might  be  reduced  by  mutual  consent  after  May  1  ana  the  unbn's  report  to  the  Bureau  of  Statvtios  for 
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Detailed  statement  of  disputes  reported  in  the  year  ended  September  30, 1905. 


TION. 

Allbqsd  GinsB  ob 
Objbct. 

RiSULT. 

• 

AaaaxoATB  datb  ion. 

IfoDs  or  BRTr.KiraNT— 

RlMABKB. 

Di- 
zectly. 

Indi- 
rectly. 

Total 

LAUNDRY.  ETC. — Continued. 
Oothing. 


•2.400 


•48.000 


2,400 


102,000 


Aeunst  open  shop. 


For  20  per  cent,  mcreaae  in 
piece  mtea. 


Strike'iailed. 


Rates  on  all  work  advanoed 
20  per  cent.  (0 


Diq>ute  never  terminated,  but 
firm  reported  factory  run- 
ning full-handed  on  Feb. 
20.     About  40  strikers  re- 

.  turned  to  work;  places  of 
others  filled. 

Direct  negotiations  between 
union  representatives  and 
the  opntraeton  who  then 
negotiated  wth  the  manu- 
facturers. Each  contract- 
or's employees  resumed 
work  as  Rx>n  as  the  former 
had  reached  a  settlement 
with  the  manufacturers. 
(Chaps.  Ill  and  IV). 


3.660 


40 


Clothing 
16.000 


1.602 


9.585 


16,000 


1,850 


Refusal  to  work  until  firm 
could  supply  union  label 
which  had  been  withdrawn 
by  the  national  union  for 
reasons  not  reported. 

For  increase  of  ^  of  a  cent 
per  pair  in  piece  rate  for 
corduroy  trousers. 


For  increase  in  wages  and 
union  shop. 


For  mcrease  in  wagra, 
shorter  houis,  and  better 
conditions  generally. 


9,585 


Itockmut  because  employees 
had  joined  a  union. 


Label  restored  to  firm  by  na- 
tional union. 


Advance  of  |  of  a  cent  per 
pair. 


Compromise  advance  in  wages 
of  25  to  35  per  cent,  and 
union  shop.  («.) 


Compromise;  wages  were  ad- 
vanced for  159  piece  work- 
ers from  10  to  20  per  cent, 
and  for  11  day  workers  SI 
per  week;  hours  were  re- 
duced from  11  to  10  per  day 
for  5  day  workers;  92 
strikers  resiuned  work  un- 
der former  conditions. 

Employer  agreed  not  to  dis- 
criminate against  union 
memhrra,  to  dischar^  near- 
ly nil  the  non-unioniets  em- 
ployed during  dispute,  and 
m  future  to  receive  com- 
mittees for  the  purpose  of 
fixing  prices  on  new  styles, 
or  adjusUng  grievances. 


Conference  arranged  by  na« 
tional  union  oincer. 


Direct   negotiations   of   the 

parties. 


Conference  of  manufacturer 
with  union  committee,  22 
of  the  firms  being  oon« 
tractors  doing  work  for  the 
manufacturer.  Agreement 
signed  (Chaps.  Ill  and  TV.) 

Conference  of  union  repre- 
sentatives with  individual 
firms. 


Direct  negotiations  of  the 
parties;  70  of  strikers  were 
employees  of  5  contractors 
doing  work  for  the  one 
manufacturer  involved  and 
struck  in  sympathy  with  th« 
others,  but  sfter  loss  of  one 
week's  time  found  work 
elscwere  until  cloae  of  dis- 
pute. 


AHD  TOBACCO, 
riet. 


600 

600 

7.614 

7.614 

Strike  failed jStrikers*  places  filled  or  they 

returned  to  work. 


Strikers  returned  to  work 


For  change  in  time  of  start- 
ing work  from  4  a.  m.  to  7 
a.  m. 

For  renewal  of  aneement  Strike  failed, 
(with  local  tmbn  No.  201) 
and  against  "open  shoo." 

few  weeks,  after  whidi  rates  dropped  hack  to  the  level  before  the  strike.       v  A  clause  of  the  agreement  provided 
September  30,  Indicates  that  all  of  the  increase  at  the  dose  of  the  strike  was  lost  by  subsequent  reductions. 
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ERABLlBBMlMn  IlfTOLTID. 

Emplotbib. 

Duma. 

No. 

OoMd. 

■ 

Total 
No. 

OccujMttioa. 

HxncBXB  nnroLtn. 

Date. 

nfpUBTBT  Aim  LOCAurr. 

Di. 
recUy. 

ladi. 
Rctiy. 

Total. 

n^ 

N»w  YoiK  Cm. 


Nbv  York  Grrr. 


ChjjBtomA. 


NrwYorkGrt. 


62 


256 


Caxuoeamo, 
Meat  packing 

Niw  York  Crt. 
QaunfBfactorifli.... 

BZMOBAICfOH. 

a 

Batayia. 
Stnet  paving 

Fulton. 
Semr  cxcarattDg. . . . 

OLoraaaviixa. 
SewarezcaTating.... 

Niw  York  Crrr. 
EsoaTating 


02      SOOBakeca 


256 


1.166 
600 


Baken 

Garrwia  and  deliTcreta. 


860 

860 

1,166 

1.166 

600 

600 

18 


Bean  picken  (women). . 


36 
(12) 


^garmaken 

CInemtf  women). 


1 

87 

101 

(88) 

40 

^ 

109 

Paoken  (women). 

Othera.^ 

(Tlieteof  women). 


Bok)gna  lauaage  mabn. 


86 


00 


lOIQfoundmen. 
lljOthezB. 


191 


1 

1 

76 

1 

1 

40 

1 

80 

85 

86 

7.600 
866 

600 

Paven  and  laboren. 


LAbotetn. 
Laboren. 


Excavaton  and  rodnnen. 
Engineen.  rode  drillen 

and  tool  riiarpenen. . 
DrivciB. 


Z.  FOOD,  LIQUORS 
Baka 
860  May  6-20....       14 


Aug.  4-10.... 


14 


14 


Aug.  22- 

SeptS. 


11 


86  Aug.  28-26..         4 


PiroTi 


86 


8 


00 


Jan.  18. 


Ootl-22.'04 


10 


ZI.  WATBR, 

Bactric  Light 

19|Jaly6-6 1       1 


60 

26 

76 

40 

40 

10 

10 

7.600 

7.600 

866 

■"ioo 

866 
600 

Zn.  BU1LDIN0 
BxeavAting^ 


Aug.  81- 
Sept.  1. 


Sept  21-28. 


June  9-16... 


June  1. 


a  IMimated        k  Statiatieal  reports  of  houia  at  the  end  of  September  reoeired  from  tlie  uuooi  inTolTred  would 
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noM. 


AOOBaOAn  DATS  Lon. 


Di- 
rectly. 


ladi- 
netly. 


ToUO. 


AixaoBD  Cauo  OB 
Objbct. 


RasuLT. 


Modi  op  SnruniSMT — 
Rbmaixb. 


AND  TOBACCO — Continued, 
ilM — Continiied. 


For  ivdnelkm  of  hooif  toIlO 
p^rda^v. 


For  ten-boor  work  day,  bet- 
ter Nuutery  oooditioDe  aad 
unifonn  rate  of  nifM. 


For  inereaae  in  mfH. 


Ten-hoor  day  crtablidied.  (Jk) 


126  ibopa  employinf  466  of 
the  atriken  aipied  the 
agreement  srantinf  de- 
mands; in  remahung  120 
shoDs  20O  Btrikera  mumed 
work  mider  former  oondi- 
tknu  places  of  the  600  others 
being  filled  with  non-union 
hanik(ft) 


Rees  work  adopted,  resulting 
in  wage  adranoes  for  some, 
for  othenk 


Conffmioe  of  union  represen- 
tatives with  individual  em- 
ployers.   (Ghapai  III  and 

Conferenees  of  union  reiir»> 
sentatives  with  mdiTioual 
mdoyen.  ((Chaps.  Ill  and 


For  merease  m  piece  rates. 


No  Changs  in  rates.. 


85 

8 

48 

1,710 

1.710 

Against  reduction  of  waaos. 


For  reoognition  of  union  and 
renewal  of  union  atfwe- 
ment 


Strike  failed. 


Strikefailed.  Benefits  paid  by 
union,  $1,064.68. 


Direct  negotiations  ofVths 
parties.  Four  strikers  re- 
turned to  work;  othei^ 
found  work  dsewhere  and 
their  pUoes  were  filled. 


Through  a  committee  strikers 
appued  for  their  former 
positions  and  wers 
ployed 


Place4olIrtrikMfiOed 


Striken  ratumed  to  work  (00) 
or  their  places  were  ufea 
(80).    (GhapTrV). 


UOHT  AHD  POWER. 
And  Power. ' 

101 10] 


For  advance  of  wages  fromtStrike  failed IStrikcrB*  places  filled. 

11.60  to  11.76  per  day. 


IHDUSTRY. 
Pmiittg,  Bte. 


100 

60 

160 

280 

280 

60 

00 

101,620 

8,600 

1U),220 

For  advance  of  wages  from 
tUSO  to  81.76  per  day. 


For  payment  of  wage*  due. . 


For  bereais  in  wagBS  of  10 
cents  per  day. 


For 


of  onion. .  •  • 


WagM  advanced  to  81.66  and 
houn  increased  from  0  to 
10  per  day. 


WagBspaid.... 
Strike  failed.. i. 


Employers  report  that  strk- 
ets  resumed  work  as  indi- 
viduali;  dnioos  report  that 
striken  returned  to  woric  as 
unionists. 


Mediation  by  village  preeident. 


Direct    negotiations  of    the 
parties. 

Three  striken  retomed   to 
work,  pkces  of  othen  filled. 


IndieBis  thai  snbseqoent  to  the  dispute  there  has  been  a  considefable 


Return  of  etriken  to  mA  or 
conferences  of  union  repre- 
sentatives with  employen. 
Dispute  mduded  a  strike  on 
May  1  bvolving  1.880  em- 
ployves  directly  snd  200  in* 
directly,  followed  by  a  lock- 
out of  the  othen  on  May 
2a    (Chaja  III  and  IV.) 

to  more  than  10  houn  per  day. 
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EBTABLIBHiaiiTS  InvOLVKD. 

ElCPLOTVBS. 

DUB4 

No. 

Closed. 

Total 
No. 

Occupation. 

NITICBXB  nnroLTiD. 

Date. 

Di- 
rectly. 

Indi- 
KCtly. 

Total. 

Dayi 

Reaerroir  construction. . 

PUKSKILL. 

Conduit  layinc 

UncA. 
Gmduit  UyinK 

Watsbtobd. 
Canal  constructioii 


BnfQHAiiToir. 


BUTTALa 


Ithaca. 


Ithaca. 


NiifYoBK  Cttt 


Nbw  Yobs  Cirr 


402 


Xn.  BUILDniG 
Excavmtinc* 


1 

1 

900 

281 

1 

1 

100 

1 

1 

100 

1 

1 

30 

Rockmen  and  ezcaTators 
Others 


Laboren. 


Ezcavaton. 


Laborers. 


900 
281 


100 


100 


30 


900 
281 


100 


100 


30 


April  25- 
June  16. 


June  2(V-27. . 


July  24-25. 


Aug.  1. 


45 


402 


30 


59 


21 
165 


110 


Canenters,  decorators, 
electricians,  finishers, 
iron  workefBj  piambers 
and  steam  fitters. 

Electrical  workers,  metal 
workers,  plumbers, 
steam  ntters  and  tile 
layers. 

Carpenters  and  masons. . 

Laborers 


14,635 


3,891 


76 


Carpenters,  masons  and 
steam  fitters 


Caipenters,  derridcmen, 
electrical  woricers,  ele- 
vator constructors, 
lathers,  marble  cutters, 
modelers,  painters, 
plasterers,  plumbers, 
stone  cutters,  tar,  felt 
and  waterproof  work- 
era  and    tile   la>'er8. 

Bricklayers,  budding 
material  handlers,  bod- 
hoisting  engineers, 
marble  workers,  wood 
carvers,  helpos  and 
laborers. 

Bricklasrers,  carpenters, 
electricians,  iron  work- 
ers, plumbers  and 
steam  fitters 


80 


51 


21 


110 


14,635 


75 


3,801 


Boildinc 
30  April  G-11.  5 


51 


21 


110 


14,635 


3,891 


76 


Aug.  19-26. 


June  20- 

Septl. 

July  6-6 


Auk.  8. '04- 
July4,'06 


Jail.  9-12. 


68 


284 


•atimated.       «Th«  total  number  of  work-days  lost  was  {654^000  directly  and  125,000  indir«etiy.  of  iHiiefa 
SeptembcridO.  1004 
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TIOll. 

Allmid  Cajjem  OB 
Objict. 

R^njiT. 

AOOBIOAn  DATS  LOOT. 

Di- 

rpctly. 

Indi- 
Kctiy. 

Total 

IHDUSTRY— Continued. 
Pftvinc  Etc. — Continued. 


•25.000 

25.000 

100 

100 

200 

200 

15 

15 

(General). 
150.. 


357 


•1.200 


65 


«250.000 


aoo 


t   000 


150 


857 


1.200 


55 


825.000 


800 


For  reduction  of  houn  to  8 
per  day. 


Against  discharge  of  tiro 
men  and  for  inoreaae  in 
wafree  and  diorter  houn. 

For  advanw  of  wages  from 
$1.50  to  S1.60  per  day. 


Against  reduction  of  waives 
from  S1.50  to  S1.40  per 
day  when  hours  were  re- 
duced from  10  to  8  per 
day. 


Against  use  of  "unfur^*  ma 
teriftl  and  emfkloyment^of 
non-union  plastems. 


Against  employment  of  non- 
union electrical  workem 

Against  employment  of  non- 
union lalorprs  to  do  work 
cbimed  to  belong  properly 
to  skilled  mn«on8. . 

For  discharge  of  two  mem- 
bers of  an  independent 
local  union  of  plumbers 
which  was  a  rival  of  a  local 
of  the  national  United  As- 
sociation of  Flumbeis,  Gas 
and  Steam  Fitters. 

Lockout  to  force  termination 
of  several  strikes  begun  m 
contravention  of  general 
arbitratbn  agreement, 
said  strikes  havmg  been 
over  questions  of  "unfair^* 
material  or  employment  of 
union  members  only,  un- 
der the  said  general  agree- 
mnU 


No  change  is  hours. 


Wages  advanced  from  $1.50 
to  $1.75  per  day 


Wages  advanced  to  $1.60... . 


3  rike  failed. 


Flaoee  of  1.000  strikers  filled 
with  non-union  hands;  the 
others  returned  to  work. 
(Chap.  III.) 

Direct   negotiatiooa   of   the 


Direct   negotiations   of   the 
parties. 


Strikers  returned  to  work.    | 


Non-union  plasterera  Tdis- 
charged.  but  union  men  to 
handDe  the  alleged  "unfair" 
material 


Strike  failed. 


Strike  failed. 


Members  of  mdependent  local 
diaefaaifed. 


Strikes  declared  off  or  new 
unions  formed  m  agreement 
with  the  employers. 


Control  of  fire-proofing  by 
Mason  Buildeis  Assocuition 
and  the  union  mamtained. 


Against  execution  of  fire- 
proofing  work  by  firm  out- 
side the  Mason  Builders' 
Association  with  which  the 
bricklayers'  union  had  an 
agreement  that  all  ma- 
sonry work  (including  fire- 
proofing),  should  be  done 
by  members  of  the  asaocia- 
tion. 

400.000  direetly  and  50.000  indirectly  were  indudedjin  the  Bureau's  report  ofllast  year  (p  35.)  as  time  kst  up  to 


Conference  of  owner's  archi» 
tect  and  business  agent  of 
Central  I^bor  Unitm. 


Strikers  returned  to  work. 


Strikers  places  filled  with  nos 
union  hands. 


Direct   negotiations   of   the 
parties. 


Direct  negotiations  oi  the 
psrties.  (Chap.  III.  espe- 
cially Table  VII,  and  Chap. 
IV.) 


Conference  of  member  of  firm 
with  union  representativea 
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GifPLOTSBfl. 

Ddsa 

No. 

Closed. 

Total 

Occupation. 

mnoiB  mroLTiD. 

Date. 

IXDUSnr  AND  LOCAUTT. 

IX- 
reotly. 

Indi- 
nray. 

Total. 

Daya. 

Nbw  Yobc  Cmr. 


Nb«|Yobx  Cxtt. 


Nbw  Yobk  Cnr. 
Niw  YoBX  Girr. 

Nbw  Yobk  Citt. 

NbwYobxCitt 
Nbw  Yobk  Cnr. 

Nbw  Yobk  Cnr. 


Nbw  Yobk  Grt. 


NUOABA  FaLU. 


Avbwl 


1 

1 

22 

4 

4 

182 

1 

t 
1 

44 

1 

1 

6 
27 

1 

1 

8 

11 
7 

1 

1 

1 
1 

20 
57 
83 

1 

1 

12 
64 

1 

1 

10 

7 

1 

12 
66 

14 

16 


8 


16 


BricklaTRB,  earpenten, 
plasterers,  plumbers 
andlaboren. 

Bluratone  cutters  and 
setters,  brioklayera, 
earpenten.  lathers, 
Btnietural  mm  workers 
andlaborars. 

Carpenters,  lafhen, 

pluubcrs  and  laborers. 

PlastenTB 

Carpenten,  framers. 
dasterers,  roofers  ana 
laborers. 

Lumpers 

Plumbers 

Carpenters,  lathers,  roof- 
ers and  laborers. 

lAborers 

Lathers  and  plnmben. . . 

Painters,  plumbers, 

steam  fitters,  tile  lay- 
ers, and  helpers. 

Plasterers 

BrioklayiTS.  derridEmen. 


painters, 
plumbos, 
teis,   tile 
htboren. 


plasteren, 
stone  eui- 
layers  and 


lAtheca,   plumbers  and 

laborers. 

Plasterers 

Carpenters,        electrical 

workers,  imn  workers. 

lathers,   pamters  and 

phmiben. 
Masons  and  laborers — 


101  Carpenters. 


18 


Wirenan. 


22 


132 


44 


27 


6 

7 

10 
67 


64 


10 

8 
65 


101 


18 


10 


12 


Xn.  BUILDIHO 

BuUdiBS 

221Cay»-l&  0 


182 


44 

6 
27 


8 

11 
7 

20 
67 
83 


12 
54 


10 

12 
66 


14        14 


Hay  81- 
June  10. 


July  20- 
Septl. 

Sept  1-2. 


Sept*  1-8. . . . 

Septh  1-8. . . . 
Sept  7-12... 

Sept  12-22.. 


Sept  10. 


MardkO-16.. 


101  May  1-20.... 


17 


0 
6 

10 


1 
ft 


18 


Blectrie 
13  May  1-0 6 


f  No  lost  tima^  eoployws  a^feelad 
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noN. 

Allmkd  Ckvn  OB 
OajiOT. 

Rbsult. 

, 

▲OOBMAn  DATS  LOflT. 

Di. 

Rctty. 

iDdi- 
rectly. 

TbiaL 

IHDUSTRT. — Continued. 
General — Continued, 


182 


2,344 


54 


9 

Q 
9 


640 


18 
300 


ferine* 
1.818 


Wirinc. 

78 


9 
9 


4 

84 


182 


2,244 


00 


Af{sntft  0inplo^niient  of  non- 
union '   *--    - 


Againtk  emptoyment  of  noit- 
unkm  men  by  the  oon- 
traeton  who  were  initell- 
ing  boilen  in  the  boildinc- 


For  employment  of  onion 
plaeteien  only. 

AgninBt  employment  of  non- 
union lumpexs. 


Employment  of  union  men 
only. 


Strike  failed. 


ConfermoeB  of  oontncter  with 
lepreeentati^ti    of 
tneai     wnrken'       unioi 
Asroement  eigned. 

Strittn  returned  to  mxk. 


For  empkyment  of 
phimhen  only. 


onion 


640 


22 


474 


For  empbyment  of  Brooklyn 
union  laboren  only. 

AKftinft  employment  of  non- 
union pluteren. 


To  force  payment  of  money 
claimed  to  be  due  a  con- 
traetor  from  the  owner  of 
the  premises  where  the 
strike  oocurred  for  work 
done  on  a  bnOding  whidi 
formeriy  stood  on  said 
premises  but  which  had 
burned  down,  the  briek< 
Uyen*  unions  having  an 
agreement  with  the  Build- 
ing Trades  Employen' 
Association  not  to  work 
for  a  partv  who  was  omnf 
any  member  of  the  associ- 
ation. (Cf.  similar  strike  of 
brieUavrrs  on  May  20, 
under  Bfasonry,  below). 

For  employment  of  union 
plastems  only. 

Against  employment  of  non- 
unionists. 


Union  plasteren  employed. 


Empbyment  of  union  men 
only. 


Union  plumben  empbyed. 

Union  laboren'from  Brooklyn 

employed. 
Non-union  men  disduvged. 


Strike  faikd. 


Direct   nefcotiations   of  the 
parties. 

Dhvct  negotiations   of   the 


Direct  negotiations  of  the 
parties. 

Direct  negotiations  of  fht 
partifv. 

Conferences  of  unbn  repre- 
sentatives with  empbycr. 

Striken  returned  to  work 


Union  plasterrrers  empbyed. 


Non-unionistB  discharged. 


Direct  negotiations    of  the 
parties. 

Direct  negotiations    of  the 
parties. 


1.818 


For  advance  of  wages  from 
35  to  87i  cents  per  hour. 


Wages  to  be  87i  cents  on  July 
1,1906. 


7B 


Against  reduction  in  wages. 


No  reduction  in 
firms. 


of  two 


finding  employment  dseiriiere. 


Confemioe  of  representatives 
of  empbyerr^  assodatbn 
with  unbn  committee  and 
mtemational  unbn  officers 
Agreement  signed.  (Chap^ 


Direct  negotiations  of  the 
parties  ra  case  of  the  firms 
which  settied.  (Chap.  lY.) 
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Table  I. — Continued. 


ERABUSHMKim  InTOLTBD. 

Emplotxbb. 

DUBA 

» 

• 

No. 

Cloaed. 

Total 
Na 

Oocupation. 

NUKBBR  INYOLTXD. 

Date. 

Di- 

rcoUy. 

iDdi- 
recUy. 

Total. 

Daya. 

tsot,  coroks  and 
Watbrtukt. 


Nbw  Yobk  Citt. 
Stbaccbb. 


Albant. 


Nbw  York  Crrr. 


Nbw  York  Citt. 


Post  CHBsrtBB. 
Stracusb. 

Batatia. 
CoaoBa. 

Nbw  York  Cnr; 


lYONXXBS. 

L        i 

YONKKR& 


61       42 


wirenaen. 


38 

83 

700 

7 

18 
•200 

Cutten,  e^nen,  luuid- 
lers.  packers,  selectors 
and  setters. 

OUxipTS 

Others 


31 

31 

175 
•100 

22 

150 
•90 

1 

1 

22 
30 

12 

12 

100 

16 

15 

155 

Masons'  laborers. 
Others 


Hod  carriers. 
Others. 


Bricklayers, 
laborers... 


7 

40 

1 

1 

10 

1 

1 

80 

22 

22 

150 

20 

150 

Brieklayns,  masons  and 

plasterers... 
Bricklayers  and  masons. 


Painters  and  paperhang- 

pre. 
Painters 

Painters 

Painters  and  decorators. 
Painters 


42 


175 


160 


22 


100 
165 


100 


30 


Xn.  BTJILDIHO 

Eloctxic 

42  July  1(K29.  18 


700 

700 

18 

18 

• 

Jaii.6- 

Felxl5. 

Aprils- 

my  2a 


175 
100 


160 


22 
30 


100 
166 


May  1-6. 


GlRS 


42 


Haio 
6 


May  1-8. 


May  20' 

July  15. 


12 

12 

10 

10 

80 

80 

150 

160 

70 

70 

May  1-9. 
Mayl- 

JUDS  1. 


Apr.  17-27. 

May  6-6 

June  8-10. 


.Aug.  26-26. 

April  1-8. 
Sept  16-23. 


48 


8 
27 

PRin 
0 


7 
8 


•  Estimated.       g  No  k)8t  time,  empbyea 
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noN. 


AOOHXaATS  DJLTS  LOST. 


Di- 
i«ctly. 


Indi- 
rectb'. 


Total 


Alleosd  Gausi  OB 
Object. 


RMUm. 


MODK  or  SETTLXKBIfT— 
RCMABKS. 


INDUSTRY — Continued. 
Wiring — Continued. 


756 


ing. 

•12,600 

756 


756 


12.600 


766 


For  adTiooe  of  wagm  from 
S3.50  to  $2.75  and  reduo- 
tion  of  hours  from  9  to  8 
per  day. 


For  increase  in  wsftes  and 
reduction  of  hours. 

For  advanoR  of  wagra  from 
$1.50  and  12.00  to  12.50 
and  reduction  of  hours 
from  10  to  8  per  day. 


Wages  advanned  to  12.75;  no 
dianise  in  hours. 


No  efaanfe  in  wages  or  hours. 


W^agcs  adyanoed  to  $2.25  and 
hours  reduced  to  9. 


Direct  negotiations    of    the 
parties. 


StrflKrs'  places  gmduaUv  filled 
^b  new  hands.  (Chap. 
III.) 

Direct  negotiations  of  the 
parties.  Strikprs  wrro  or- 
ganixed.    (Chap.  IV.) 


nry. 

1.050 


•150 


600 


800 


9 


1.650 


150 


800 


For  advance  of  wages  from 
25  to  ^  cents  per  hour. 


ting. 


108 

108 

40 

40 

160 

160 

1.050 

1.050 

560 

56C 

For  advance  of  wagra  from 
$2.80  to  former  rate  of  S3 
per  day. 


To  foroe  payment  of  money 
claimed  to  be  due  a  mem- 
ber of  the  MaAon  Builders' 
AsRocifttion  by  a  real  ««• 
tate  firm  whose  president 
was  also  president  of  the 
constniHion  company 
which  emnloyed  th"  strik- 
ers.  in  accordance  with 
terms  of  existing  asa«e- 
ment  between  the  union 
and  Mason  Huildcrs'  Asso- 
cifttinn.  (Cf.  similar  strike 
of  I'ricklayers  and  others 
on  Sept.  12  above). 

Ft»r  advance  of  waet*  from 
$3.50  to  $4.00  per  day. 

For  advance  of  wagta  from 
50  to  55  cents  per  hour. 


For  employment  of  union 
men  only. 

Against  subletting  of  work 
to  non-union  painter  as 
contrsiry  to  agreement  to 
employ  union  men  only. 

For  reemplo>'ment  of  dis- 
charged foreman. 


For  advance  of  wages  from 

37i  to  41  cents  ncr  hour- 

For  "dosed  shop.  


Increase  of  Z\  cents  per  hour. 


affected  finding  work  elsewhere 

4 


strike  failed. 


Money  paid  as  demanded. 


Conferenee  arranged  by  State 
Bureau  of  Mediation  and 
Arbitration  between  repre- 
sentatives of  the  Mason 
Builders'  .Association,  union 
strike  committee  and  repre- 
sentatjves  of  Centrnl  Feder- 
ation of  Labor.  (ChatJS.  Ill 
and  IV.) 

Strikers  returned  to  work  at 
former  wages  in  view  of 
pending  negotiations  for  a 
general  arbitration  agree- 
ment in  the  Brooklyn  build- 
ing trades. 

Arbitration  bv  Joint  Arbitra- 
tion Board  nf  the  Mason 
Builders'  Aspociation  and 
the  bricklayers'  unions. 
Work  was  resumed  pending 
the  arliitration  and  the  sum 
u  dispute  was  deposited  to 
await  decisbn  of  the  board. 


Wage8*advanoed  to  $4.00 

Wages  advanoed  to  55  cents. 

Non-union  men  discharged. . . 
Strike  failed 


Strike  failed. 


Wages  advanced  to  41  cents. 
Strike  failed 


Conferenre  of  employers  and 
union  representatives. 

Direct  negotiations  of  the 
parties.   Agreement  signed. 


Direct    negotiations    of    the 

parties. 
Strikers'  places  filled  with  non* 

union  hands.    (Agreement 

in  Chap.  IV). 


Strikers' places  filled  by  mem- 
ber? of  the  Brotherhood  of 
Paintrrs,  strikers  being 
members  of  the  Amalga- 
mated Painters'  Union. 

DirM.  negotiations  of  the 
parties. 

35  strikprs  returned  to  work; 
places  of  others  filled 
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Table  I — Continued, 


ESTABUBBllBm  InVOLTXD. 


tKDlWIlT  ANP  LOCALITT. 


No. 


ClOMd. 


OLOTUBVIUa. 

Niw  Yow:  Cnr. 

NlW  YOBT  CiTT. 

Niw  Yobk  Grrr. 


Poui 


4 

28 


14 


Vtw  YoiK  Grrr. 


JUikQAMk  Falls. 


PouoBcnPfln* 
BnucuoL 


BUWALO. 


New  York  Crt. 


Ekplotus. 


Total: 
Na 


Ooeupation. 


NUmXR  INTOLyBD. 


Di- 
rectly. 


Indi- 
reetly. 


Total. 


Ddba 


Dat«. 


D»y* 


4 

12 

28 

50 

1 

16 

1 

00 

14 

36 

23 

23 

Plumben  and  helpen.. . 
Plumbers 


Plumben  and  belpen. 


Plumbers. 


Plumben  and  steam  fit- 
ters. 


Flumbns  and  steam  fit- 
ten. 
Hclpen. 


12 

12 

60 

60 

16 

16 

26 

26 

50 

35 

35 

15 

15 

60 

60 

1,310 
100 

11 

11 

32 

16 

16 

32 

35 

35 

100 

Cbmioe  makns,  riieei- 
iron  worken  and  tin 
roofers. 

Metal  oRilinR  worken. . . 


Sheet  metal  worken. . . . 


Shi>et  metal  worken  and 

helpen 

Sheet  metal  worken 


1        20  Bridgemen. 


90 


Housesmiths. 


xn.  BuiLDnio 

Plum 
49 


June  12- 

Aus.8. 
June  M4. 


June  6- 

July& 


Aug.  15-29. 


May  1-9. 


Dee.  28. '04- 
Jan.  3. '05 


11 


28 


IS 


8 


6 


ShMtMetsa 


1,310 

1,310 

190 

190 

82 

32 

32 

82 

100 

100 

Sept  1-12. 


lfayl-«. 


Ma>4-37. 

Apnl  1.  'Ofr- 
Feh.9.*06. 


10 


21 

166 


Structural  Iron  Work 
20  Aug.  6. 


90 


Aug.  10. 


9  Ho  lost  time,  empbyees  affected  finding  work  elsewhere.       h  Many  striken  found  work  elsewhere  during  diqnita. 

striken  wen  not 
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AoinittnlpkiyiiHitolllMiB  WoA  aihldi  hid  ban  dme 
BUai  lur  auHL  dumid  to     bj  iltaia  fiUin  UJuo  oul 


*«  to  S  perdu. 

For  wmnw  id  men 
«1»  to  H  Ptr  dV' 


'orrmDbjTBr 
(H  UnSed, 


Wits  FHtoi.  Mribnhc- 


n  to  bfl  S  per  d^r  fmm 


tKnet,  BtfuUatioiii   of  lUia 


■nd  npUonl  bi  plumbRi 
Emplayment  cj  Ui 


Diifct   Dt^tiilioiii    of   t 


the   unu.         AjuwiieBt 
eigned.    (Chmiv  IVT) 
Din^   nefotMlinu   at   the 


BtriliRi' plMa  SIM  mllillMW 


1«.(00 

ts.iaH 

872 

ig2 

U.OOO 

s.ooo 

vorkm  tnd  tin  roofer 
ud  (mm  S3.TE  to  HI 
Ug  meUl  eailiiiit  vorker 

ernU  an  liout. 
''or  ftdTBOdp  of  wure  frc 


exiiitfd  bnuee  of  luhkt- 

anion    firm    m    BrMton, 
Vtm. 
jCHioit  ine  ol  DmteriAl 
n^hrd  br  thn  .Kant 
Bridge  UHnpuif  egi-.  . 
wbitrl)  a  aatioOAl  itrike 

luioD    flns    b    Bcatocu 

I  tme.  BndiDi  vork 


1  Stiljitkd  nporti  In 
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Table  I. — Contintted. 


EBTABuamairre  Involvkd. 

Ekplotsh. 

Dura 

Na 

Caofled. 

Total 
No. 

Oocupation. 

inmBSB  nnroLTso. 

Date. 

IMSU8RT  AHS  LOCAUTT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

D»y«. 

ScminecTADT  akd  Tbot.      2 


New  York  Crrr. 


N»w  YoRi  Cnr. 


BurriLO. 
Coal  handling 

Mkcrantctilub. 
Freight  handling 

AuBxnuf. 
Goal  handling 

New  Yowc  Cmr, 
Ice  handling 

Teaminr 

Transportation  of  mafl 


20  Stanrtuiml  iron  workoB. . 


31 
9 


Bridgemen . 
Othera 


5,200 


• 


Motormen.  stationmen. 
switchmen,  towennen, 
trackmen  and  tnm- 
mcn. 


5,200 


1 

1 

21 

2 

73 

Carhandkfs. 


Freight  handlers. 


10 

10 

58 

1 
1 

1 

400 

400 

25 

1 

1 

100 
50 

1 

Teamstcn  and  helpers. . 


Helpers... 

Drivers. 

Teamsters. 


Single  wagon  drirers. . . 
Double  wagon  driven. . 


xn.  BUiLDiiro 

Structural  Iron  Working 
20  Aug.  15. 


Structural  Iron  Work 


20 
4 


June23' 
Jul7  29i 


32 


Xm.  TRANS 
Elevated  and  Under 

5.200  March  7-14.  7 


21 

21 

60 

00 

Freight  Hand 
Aug.  14-16.'        2 


May  22-30.  . 


58 

58 

100 

100 

25 

25 

100 
50 

100 
50 

May  8-22. 


Team 


13 


July  17-1& 
July  18-25. 

8ept6-a0. 


7 
2S 


I  Striken  lost  aoly  thrat  da/a 
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Detailed  statement  of  disputes  reported  in  the  year  ended  September  30, 1905. 


noH. 


AQOUQATB  DATS  LOflT. 


Di- 
rectly. 


Indi- 
rectly. 


Total 


Allbosd  Causb  OB 
Oajscr. 


HVOLT. 


If  ODB  or  Sbttlbiibiit 

RSMABU. 


industry— Continaed. 
(Natioiua  Strike) — Continaed. 


J60 


en 


iag  (Other  Disputes). 


928 


128 


1,056 


PORTATION. 
cround  Railways. 
36,400 


36,400 


ling.  Etc. 


42 

42 

540 

540 

inc.  Btc. 


754 


8.760 


200 
175 

3,750 


AfUOMi  QSB  of  material  fur- 
nished fay  the  American 
Dridise  Company  against 
which  a  national  strike 
existed  because  of  sublet- 
iin^  of  a  contract  to  »  non- 
union firm  in  Boston, 
HaM. 


Sympathy  with  empbTves  of 
same  firm  on  stnke  at 
company's  plant  in  Penn* 
sylrania  against  employ- 
ment of  "repair  gang^'  at 
work  claimed  to  belong  to 
bndgemen. 


For  suhstitntion  of  practical 
mad  test  for  physical  ex- 
amination to  determine 
fitness  for  service,  for  ad- 
vance in  wafBS  for  all  ex- 
cept motormen.  and  for 
reduction  of  hours  on  sub- 
way linn  from  10  to  9  per 
day. 


For  increase  of  wages  from 
82  to  $2.26  per  day  and 
time  and  one-half  for 
overtime. 

For  reemployment  of  two 
discharged  union  offidab. 


For  increasR  of  wages  from 
$1.75  to  $2.00  per  day. . . 


For  increase  m  waves  oi  25 

cents  per  day. 
Lockout    because  of  organ- 

ixation  of  a  union. 


For  increase  m  wages  of  40 
cents  per  day. 


Pending. 


Compromise  of  origmal  dis- 
pute in  Pennsjdvania. 


Arbitration  of  origmal  dispute 
by  two  arbitrators,  one  each 
appomted  by  the  company 
and  the  union,  woric  being 
resumed  pendmg  the  de- 
(Chap.   IV.) 


Strike  failed. 


Strikrrs*  places  filled  with  new 
hands  or  striken  returned 
to  woric  upon  repudiation 
of  their  actbn  b^  national 
union  officials.  (Chap.  HI.) 


Strike  failed. 


Strike  failed. 


Strikers'  places  filled. 


Strikers  returned  to  woric 


Strikers  returned  to  work  at 
former  rate  of  wages  with 
understanding  that  those 
capable  of  earning  $2  diould 
receive  it. 

Wages  advanced  25  cents  per 
day. 

Strikers  returned  to  work  up> 
on  firm's  agreement  not  to 
discriminate  against  the 
union. 

(Compromise  advance  of  15 
cents  for  single  wagon 
drivers  and  25  cents  for 
double  wagon  drivers. 


CV>nferenoe  of  employers'  rep- 
resentative with  union  com- 
mittee. 


Direct   negotiatitms   of   the 

parties. 
Conference  of  employers  with 

union  committee. 


Conference  between  post- 
master of  New  York  City 
and  president  of  the  councd 
of  team  drivers'  unions 
arranged  by  representative 
of  State  Board  of  Mediation 
(See  Chap.  III).  Agreement 
signed. 


time,  findmg  work  elsewhere. 
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Table  I. — Concluded. 


EnABUsmciim  Imtoltb. 


IMUUIUT  AXD  LOCTIiTT. 


ThiduBC. 


BniaHiiiTON. 


Tior. 


BurriLO. 


No. 


CkMd. 


ToUd 
Na 


Oooup>tioB. 


ifuian  HfTOLVSD. 


Di- 
reetly. 


22 
8 


Doable  taam  drirvn. 
Single  t«un  driren. . 


ISiSeotion  labonn. 


260 


NewrixQn. 


22 


EfeTator  operatan.  por- 
ten,  mhect  and  wia- 
dow  wwdiien. 


Indi- 
rectly. 


14 


18 


Totel. 


D0B4 


Date. 


Dnan- 


22 

22 

8 

8 

Xm.  TRAKSPOR 
Teaming, 
Sept  27. 


TimckR* 
14|IIiiy»-ll.    ']       C 


260 


18 


July  14-18. 


OfBco  Baildlnc 
Junel. 


m  No  time  loet  boy*  oootinuinff 
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Detailed  statement  of  disputes  reported  in  the  year  ended  September  30,  Z905. 

noK. 

Aluqbd  Gaub  OB 
OmcT. 

Bmuia. 

AOOnOAn  DATS  LOST. 

Mora  OP  SnTLuuMT 
SmABU. 

Di. 

noUy. 

Indi- 
xMtly. 

TotaL 

TATIOH— ConttBued. 
Btc. — Continued. 
16 


pairinf^Bte. 
701 


15 


For  bcRflse  hi  wtfct  from 
$18  to  $16  per  «wk  for 
double  team  driTers  tnd 
from  $11  to  S18  per  week 
for  ainde  team  driTeia. 


WacBi  adfinoed  at  demanded 


Confcrenee  of  fini  with  union 
repreanitati'VHL 


;t>|For  boreaae  in  wafH iStrike  failed tStrikn  ntunifd  to  work. 


TRADE. 

SeUlnc. 
m 


Mnintonnnce. 
18 


18 


For  ri^t  to  mereaee  price  of 
erening  papen  from  1  to 
2  eenta  per  eopy 


Vor  increase  of  wafee  from 
186  to  $40  per  munth. 


Strike  failed.  Agreemeni  for 
hi^MT  priee  neaed  but 
af  terwardi  repudiated  by 
employn. 


Strike  failed. 


Direct   negotiatioDf  of   tbe 
partiea.    (Chap.  IV.) 


Fla«ei  of  itriken  fined. 


to  handle  other  pftpem 
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TABLE  U.— NUMBER  OF  DISPUTES,  EMPLOYEES  AFFECTED,  AND  TDIE  LOST. 


INDUSTRIES. 


I.  Stone,  Clat  and  Glass  Pro- 
ducts. 

Brick 

Cement  and  plaster 

Glass 

Marble  and  stone 


Total. 


II.  Metals,  Machines  and  Con- 

VETANCES. 

Jewelry  and  optical  goods 

Boiler  making  and  snip  building  . 

Foundries 

Machine  shop  products,  etc 


Total. 


III.  Wood  Manufactubes. 

Cooperage 

Mattresses  and  upholstery 

Wood  working  mills 


Total. 


IV.  Leather  and  Rubber  Goods, 
Leather  dressing 


Paper. 


VI.  Paper  and  Pulp. 


VII.  Printinq  and  Paper  Goods. 

Paper  boxes 

Printing  (eight-hour  movement) . . 
Printing  (other  disputes) 


Total. 


Num- 
ber of 
dis- 
putes. 


VIII.  Textiles. 

Carpets 

Cordage 

Cotton  goods ., 

Knit  goods 

Silk  ribbons 


Total. 


IX.  Clothino,  Millinert,  Laun- 
dry, Etc. 

Caps 

Collars,  cufTs  and  shirts 

Men's  clothing 

Overalls 

Women's  clothing 


Total. 


13 


3 

5 

8 

10 


26 


13 


Number  of  Employees — 


11 


Before 

dis- 
pute.* 


2.528 

844 

54 

265 


3,601 


250 
1,367 
3,424 
1,766 


6,706 


3,010 

440 

2.038 


5,488 


610 


70 


165 

15.247 

507 


15,010 


415 
458 
440 
005 
760 


3,077 


1,462 

10.038 

28,224 

02 

1,630 


Di- 
rectly 

con- 
cerned. 


41,446 


2,482 

255 

23 

150 


2,010 


171 
357 
448 
680 


1,665 


160 
440 
415 


1,015 


177 


40 


120 
744 

77 


041 


23 

80 

57 

116 

550 


835 


1,437 

653 

4,224 

67 

1,572 


7,053 


Indi- 
rectly 
affected. 


564 


564 


28 
203 
688 
647 


1,516 


55 


30 


326 


Total 

number 

involved. 


326 


302 
50 


210 


652 


1,600 

12,000 

14 

58 


13,672 


2,482 

810 

23 

150 


3,483 


100 

560 

1,086 

1,336 


3,181 


160 
440 
415 


1,015 


232 


70 


120 
1,070 

77 


AooREOATE       Number 

Working    Days    Lost    by 
Employees — 


IMrectly 

con- 
cerned. 


1,267 


415 
130 
67 
116 
760 


1,487 


1,437 

2,253 

16,224 

81 

1,630 


21,625 


7,622 
7.475 
2,231 
7,411 


24,630 


3.510 

8,155 

12,827 

14 ,476 


38,077 


7,680 
6,406 
6,300 


20,305 


4,228 


880 


10,080 
6,706 
2,«73 


10.540 


1,242 
134 
131 
812 

6.600 


8,010 


27,060 
72,442 
50.400 
2.860 
27,187 


180.840 


Indi- 
rectly 

con- 
cerned. 


40.020 


40.020 


172 
3.130 
6,070 
3.316 


11 ,607 


770 


660 


3.643 


3,643 


21.168 
75 


2.520 


23.763 


38,000 

144.000 

840 

348 


183,188 


Total. 


7,622 

47,405 

2.231 

7.411 


64.659 


3. 601 
11.294 
17,897 
17.792 


60,674 


7,680 
6.406 
6,309 


20.395 


4,998 


1.540 


10.080 

10.430 

2.673 


23.192 


22.410 

209 

131 

812 

9,120 


32,682 


27.960 

110.442 

194.400 

3.700 

27.636 


864.037 


^  *The  total  number  of  employees  before  dispute  is  in  several  instances  larger  here  than  is  indicated  by  figures 
given  in  Table  I,  owing  to  the  fact  that  where  such  number  was  not  reported  it  has  been  assumed  to  be  at  least 
as  large  as  the  number  involved  in  the  dispute. 
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Table  II. — ^Number  of  Disputes,  Employees  Affected,  and  Time  Lost — Concluded. 


INDUSTRIES. 


X.  Food,  Liquors  and  Tobacco. 

Bakeries 

Bean  picking 

Cigara 

Meats 

Total 

XI.  Water,  Light  and  Powbr. 
Electric  light  and  power 

XII.  Building  Industry. 

Excavating,  paving,  etc 

Building  ^general) 

Carpenterinf^. . . . , 

Electric  wiring 

Glaaing 

Masonry 

Painting 

Plumbing 

Sheet  metal  working 

Structural  iron  working  (national 
strike).....*. 

Structural  iron  working  (other  dis- 
putes)   

Total 

XIII.  Transportation. 
E3evated   and   imderground   rail- 
ways  

Freigat  handling,  etc 

Teaming,  etc 

Track  repairing 

Total 

XIV.  Trade. 

Newspaper  selling 

Office  building  maintenance 

Total : 

Grand  Total 


Num- 
ber of 
dis- 
putes. 


8 


8 
16 
1 
2 
2 
6 
6 
6 
4 

3 
1 


53 


9 


154 


Number  of  Eicplotees — 


Before 

dis- 
pute.* 

Di- 
rectly 

con- 
cerned. 

2.400 

18 

35 

247 

1,864 

14 

35 

125 

2,700 

2,038 

30 

19 

10,561 

19,505 

101 

55 

918 

822 

436 

209 

1.664 

130 

40 

9,866 

15,396 

101 

55 

718 

602 

322 

153 

1,664 

130 

29 

34,441 

29.036 

5,200 
94 

1.063 
18 

5,200 

81 

363 

14 

6,375 

5,658 

250 
22 

250 
18 

272 

268 

120,915 

52,564 

Indi- 
rectly 
affected. 


500 


8 


508 


625 
8,946 


130 
'26 


4,730 


22,053 


Total 

number 

involved. 


2,364 

14 

35 

133 


2,546 


19 


130 
33 


33.766 


5.200 

81 

363 

14 


5.658 


250 
18 


268 


74.617 


Aggregate  Number  or 
Working  Days  Lost  by 
Employbes-t 


Directly 

con- 
cerned. 


28,384 

182 

140 

1,745 


30,451 


19 


10,491 

127,876 

19.342 

255,440 

101 

1,818 

56 

834 

718 

13,356 

732 

2,000 

322 

1,918 

178 

1,972 

1.664 

22,364 

1,200 
928 


429,205 


36,400 

582 

4,894 

70 


41,946 


18 


18 


800.076 


Indi- 
rectly 

con- 
cerned. 


7.000 


8 


7.008 


8,650 
76.094 


600 


128 


84.472 


355.221 


Total. 


35,384 

182 

140 

1,763 


37,459 


19 


136,025 

330,634 

1,818 

834 

13.356 

2,600 

1,918 

1,972 

22,364 

1,200 

1,056 


513.677 


36,400 

582 

4,894 

70 


41 ,946 


18 


18 


1,166,296 


*The  total  number  of  employees  before  dispute  is  in  several  instances  larger  here  than  is  indicated  by  figures 
given  in  Table  I,  owing  to  the  fact  that  where  such  number  was  not  reported  it  has  been  assumed  to  be  at  least 
as  large  as  the  number  involved  in  the  dispute. 

tNo  time  lost,  boys  continuing  to  handle  other  papers. 
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TABLE.  nL-CAUSBS  OF  DISPUTES,  COMBINED  WITH  RESULTS. 

(Figures  parenthesifled  indieate  number  of  disputes.) 


Total  Nuhbbr  of — 

INDU8TRTEB. 

n  UMK IHH  ur  M^iarvxMiBf    wj'AU   i,^  vim,— 
BKR     OF     EmPLOTBBS     DiBBCTLT 

CoNCBRNSo,  Won  bt — 

1 
1 

BMPLOTBBS 
CONCEHNBD. 

Days' 

workloet 

by  those 

cttrectly 

ounoenied. 

t 

Employ- 
ers. 

Work- 
men. 

Neither 
ade. 

Di- 
rectly. 

Indi- 
rectly. 

I.  niCRBASB  OF  WAGES. 


I.  Stonb.  Clat  and  Qukss 

rRODUCTB. 

Brick 

Cement  and  plaster 


Total. 


II.   MbTAU,  ICACmNBS  ANB  CONTBT- 
ANCBB. 

Jewelry  and  optical  fcooda 

Boiler  making  and  snip  building. .. . 

Foundries 

Machine  products,  etc 


Total. 


III.  Wood  MANiTrAonm 

Cooperage 

Blatresses  and  upholstery 

Wood  working  miUs 


Tetol. 


VII.   PRIMTINa  AND  PAPBB  QOODB. 

Printing 


DC.  Clotbikq,  Milunbbt,  Laun- 
DBT,  E>rc 

Men'n  clothing 

Overalls 

Women's  dothing 


Total. 


X.  Food.  Liquobb  and  Tobacco. 

Bten  piokmg 

Cigars 


T6tal. 


XI.  Watbr,  Liasr  and  Powbb. 
Electric  light  and  power 


XII.  BxrxLDiNG  Industrt. 

ExoBTBting,  paving,  etc 

Carpentering 

Electric  wiring 

Glaring 

Masonry 

Painting 

Plumbing 

Sheet  metal  working 

Total 


(1) 


80 


(1) 


80 


55 

209 
127 


(7)       481 


(I)        160 


(1)        160 


(I) 


35 


(1) 


35 


(1) 


10 


(1) 


10 


a^ 


700 
150 


(3)       860 


(1) 


81 


(1) 


81 


(1)        210 


(1)       210 


(1)   4,000. 


(1)    4,000 


a^ 


100 
101 


(2)  255 

(1)  150 

(1)  35 

(2)  1.532 

(8)  2.173 


(4)   2,458 
<1>        115 


(5)   2,573 


a) 

(2) 


(1) 


0) 


(1) 


(1) 


(1) 


(1) 


[1] 
1 

1 


55 
247 


248 


(4)       550 


15 


15 


17 


gu. 


20 
267 


(3)    1,287 


14 


14 


50 


42 

18 

175 


50 
132 


ai 


(7)       467    18 


12 


3 


3 
1 
1 
2 

4 
1 
2 

4 


2,458 
105 


2,653 


86 
302 
200 
375 


1,062 


160 

210 

15 


385 


17 


4,000 

20 

1,267 


5,287 


14 
35 


40 


10 


160 
101 

42 
718 
580 
150 

85 
1,664 

3,500 


214 


214 


28 
163 
300 
556 


1,047 


12,000 


58 


12,058 


26 


100 


125 


0.802 
605 


7.497 


610 

7.410 

0,268 

11.020 


20.126 


4.200 
405 


12.286 


204 


48.000 

40 

17,602 


65,642 


182 
140 


322 


10 


860 

1,818 

756 

18.866 

2,000 

1.060 

880 

22,364 

42,634 
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TahWJIL, — Causes  of  Diq^utes,  Combined  with  Results — Continued.^ 

(Figures  parenthMised  indicate  number  of  disputes.) 


• 

•^ 

Total  Ntticbbb  of — 

INDUSTRIES. 

BVR     OF     £VPXX>TKX8     DlRBCTLT 
CONCBBKBD,  WOM  BT — 

• 

1 

0 

a 

■MPLOTSB8 
COZfCXBKXD. 

Days' 

work  lost 

by  those 

directly 

concerned. 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

I.  inCRBASB  OF  WAOSS-Continued. 


XIII.  TRAMSPOBTATIOir. 
lISwtflrKt  Knnfllinv   ttfn 

(1)         21 

1 
4 
1 

21 

338 

14 

42 

Teaminff.  etc 

(2)        130 

(2)        208 

■  •           •••••■ 

4,710 

T^raok  repsiring 

(1)         14 

70 

1 

Total 

(2)         35 

(2)        130 

(2)        208 

6 

373 

4.831 

Xry.  Tbadb. 

W««raf>ATM«r  aAllinir            .              

(1)       250 
(1)         18 

1 
1 

2 

55 

250 
18 

Office  building  maintenance 

18 

Total 

(2)        268 

268 

18 

Gband  Total 

(18)1,938 

(13)6,544 

(24)5,131 

13,613 

18,444 

162,118 

I.  Stonb,  CIlat  and  Qlasa  PBODxrcnre. 
(Tement  and  niaster. ............... 

n.  R] 

SDUCTION 

OF  Wi 

(1) 


IkGES 
60 

• 

1 
1 

2 

1 
1 

1 
1 

60 
45 

350 

6,780 

Marble  and  atone. 

(1) 

45 

180 

Total 

0) 

45 

(1) 

60 

105 

350 

6,060 

II.  Mbtals,  Macrimbs  and  Coirrvr- 

ANCE8. 

Ifaflhif^e  shoD  oroducts r . 

(1) 

126 

126 

378 

in.  Wood  MANXTFAcruiuBa. 
Wood  workins  miUs. 

(1) 

84 

84 

204 

DC.   CLOTRINa,  MiLLINXBT,  LaTTN- 

DRT,  Etc. 

(1) 

13 

13 

•  •■•'•••■« 

442 

X.  Food,  Liquors  and  Tobacco. 
if^tf           

(1) 

35 

35 

8 

85 

XII.  Bttildtno  iNDmrrBT. 
EiXcaTating,  naving.  etc 

(1) 

30 

1 
1 

2 

8 

30 
13 

15 

Electric  winng. 

(1) 

13 

78 

Total 

(1) 

30 

(1) 

13 

43 

03 

Grand  Total 

(5) 

238 

(n_ 

45 

(2) 

73 

356 

358 

8.112 

« 

I.  Stonb,  Clat  AMD  Olabs  Pro- 

Duon. 
Marble  and  stone 


m.  REDUCTION  OF  HOURS. 


(1)         38 


38 


6.000 
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Table  m. — Causes  of  Disputes,  Combined  with  Results — Continued. 

(Fiffures  parenthesised  indicate  number  of  disputes.) 


Total  Numbeb  or — 

INDUSTRIES. 

BSR    or    Employees    Directly 
CoMCBRiiED,  Won  by — 

• 

1 

9 

1 

EMPLOYEES 
CONCBBNEB. 

Days' 

work  lost 

by  those 

directly 

concerned. 

Employ- 
ers. 

Work- 
men. 

• 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

m.  RBDUCTION  OF  HOT7RS— Continued. 


II.  Mbtalb,  Machines  and  Con- 

YBYANGXS. 

Foundries 

Machine  shop  product.%  etc. ., 


Total. 


III.  Wood  MAirurAcruRBS. 
Wood  working  mills 


VII.  Printing  and  Paper  Goods. 
Printing  (eight-hour  movement).. . . . 


X.  Food,  Liquors  and  Tobacco. 
Bakeries 


XII.  Building  Industry. 

Excavating,  paving,  etc 

Plumbing 


Total 

Grand  Total. 


ai 

20 
100 

(2) 

120 

(1) 

350 

(1)' 

21 

(1)    1.181 


(1)    1.181 


(6)    1,672 


a^ 


(2) 


(1) 


(1) 


16 
47 


62 


(2)        341 


(1)        360 


12 


12 


(7)        813 


(1)    ♦     16 


(6)    •  382 


(1)    1.166 


(7)    1.663 


8 


2 

IQ 


85 
147 


182 


866 


744 


1.525 


1,181 
12 


1.193 


4,048 


5 
91 


96 


826 


500 


922 


655 

1.764 


12,319 


6,700 


6.796 


20,270 


26,000 
588 


25.588 


67,573 


I.  Stone,  Clay  and  Glass  Pro- 
ducts. 
Marble  and  stone 

(1) 

IV.  1 
51 

rRADB  uin 

ONISM. 

1 

1 
1 
3 
2 

7 

1 

1 

1 
2 

3 
1 

61 

306 

II.  Metals,  Machines  and  Con- 
veyances. 
J««r«Iry  and  optical  soods. ......... 

(1) 

86 

86 
26 
66 

41 

3,000 
625 

Boiler  making  and  ship  building 

(1) 

26 

40 

260 

Foimdries. .  .7 ". 

(1) 


23 

ni   n 

2,764 
405 

Machine  shop  products  etc            .    . 

(1) 

12 

Total 

(2) 

108 

(3) 

72 

(2) 

37 

217 

300 

6.794 

rv.  Leather  and  Rubber  Goods. 
Leather  dressing 

(1)    • 

66 

66 

2.700 

VI.  Paper  and  Pulp. 
Paper 

(1) 

40 

40 

80 

880 

VII.  Printing  and  Paper  Goods. 
Paper  boxes 

(1)        120 
(1)          16 

120 
28 

10.080 
165 

Printing 

(1) 

13 

Total 

(2) 

136 

(1) 

13 

148 

10.245 

VIII.  Tbzteles. 
Carpets 

(1) 

23 

23 

392 

1.242 

^Pending. 
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Table  in. — Causes  of  Disputes,  Combined  with  Results — Continued. 

(Figures  parenthesised  indicate  number  of  disputes.) 


1  T^w.»..i.«i^ 

—  — ..   'KT^.. 

Total  Numbrr  of — 

INDUSTRIES. 

BBR     OF     ElfPLOTBES     DntSCTLT 
CONCBRNBD,  WON  BT 

■ 

1 

1 

EMPXiOTBRB 
CONCBRNBD. 

Days' 

work  lost 

by  those 

directly 

concerned. 

• 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

IV.  trade  nmOllISH — continued. 


DC.  Clothing,  Millinert,  Laun- 
dry, Etc. 

C^ps 

Collars,  cuffs  and  shirts 

Men's  clothing 

Overalls 

Women's  clothing 


Total. 


X.  TooD,  Liquors  and  Tobacco. 

Bakeries 

Heats 


Total. 


XII.  Building  Industry. 

Excavating,  paving,  etc 

Building  (general) 

Painting 

Plumbing 

Structural  iron  working  (national 
strike) 


Total. 


XIII.  Transportation. 

Freight  handling,  etc 

Teaming,  etc 


Total 

Grand  Total. 


(1)       224 


(1) 

224 

(1)        289 
(1)         90 

(2) 

379 

C3)        204 
C2)  80 

:i)  16 


(6)        299 


(1) 


60 


(1) 


60 


(16)1.279 


(1)        305 


(1)        305 


1; 

1 


398 
12 
25 


(11)      435 


(16)      852 


(2)    1,437 
(1)    ♦ 


640 
(1)    t  *47 


(4)    2,124 


a)t8,355 
(1)         30 


(3)        130 


(5)    8,515 


(1) 


25 


(1) 


25 


(14)10,769 


6 


1 

13 

3 

2 


22 


2 

46 


=  = 


1.437 

640 

224 

47 

305 


2,653 


289 
90 


379 


8.355 

.  632 

92 

40 

130 


9,249 


60 
25 


85 


12,900 


1,600 


14 


1.614 


600 
55 


25 


680 


3.016 


27.960 

72,000 

2.400 

2.820 

9.585 


105.180 


7.514 
1.710 


9.224 


101.620 

4.600 

708 

90 

1.200 


108.218 


540 
176 


715 


256.089 


V.  bmplotmeht  of  particular  persons. 


II.  Mbtals.  Machinbs  and  Ck>N- 

vbtancbs. 
Foundries 


VIII.  Textiles. 


Cotton  goods. 
Silk  ribbon.., 

Total.... 


XII.  Building  Industry. 

Excavating,  paving,  etc 

Painting 

numbing 


Total 

Grand  Total. 


(1) 


48 


(2)        550 


(2)        550 


(1) 


80 


(1) 


80 


(4)        678 


(1) 


(1) 


(1) 


16 


16 


16 


(1) 


(1) 


20 


20 


(1)        100 


(1)        100 


(2)        120 


^Pending.        fRMuIt  not  reported. 


48 


1 

2 

20 
550 

3 

570 

1 
1 
1 

100 
80 
16 

3 

196 

7 

814 

73 


210 


210 


283 


240 


20 
6,600 


6,620 


100 
160 
464 


724 


7.584 


III.62 


New  Yobk  Statb  Dbpabtmbnt  of  Labor. 


Table  III, — Causes  of  disputes,  Combined  with  Results — Continued. 

(Figuree  parentheeiaed  indicate  number  of  disputes.) 


T^-^ .— .-^ 

TOTAI.  NUMBEB  OF 

INDUSTRIES. 

XNUMBKR  Or  «^<aru'i'fsi9,  wj-i-b  mum' 

BER    or    Employkxa    Dxrkctly 
CoNCXBNXD,  Won  bt — 

1 

1 

KMPLOT1SB8 
OONCBBNSD. 

Days' 

work  lost 

by  those 

directly 

ooncemed. 

/ 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

VI.  woRKmo  arrahgemehts. 


I.   StONB,     ClAT     iLND     GX<ABS     PbO- 

nncTS. 

Brick 

Glass 


Total. 


ni.  Wood  Manvfacturks. 
Matresses  and  upholstery 


rV.  Leather  akd  Rubber  Goods. 
Leather  dressing 

VII.  pRimiNO  AND  Paper  Goods. 
Printing 


VIII.  Tbxtxlbs. 

Cordage 

Cotton  goods 

Knit  goods 


Total. 


X.  Food,  Liquors  and  Tobacco. 
Bakeries 


XII.  BuiLDXN*  Industry. 
Building  (general) 


Grand  Total. 


(1) 

23 

(1) 

23 

(1) 

15 

(1) 

32 

89 

37 

116 


(3) 

242 

(1) 

50 

(7) 

362 

(1) 


24 


.(!> 

24 

'(1) 

230 

(1) 

107 

(1) 


75 


(4)        436 


11 


I.  Stone,  Cijit  and  Glass  Pro- 
ducts. 
Marble  and  stone 


XII.  Building  Industry. 
Excavating,  paving,  etc 


Grand  Total. 


vn.  patment  of  wages. 

(1)  25 


(1) 


40 


(2) 


65 


Vm.  SYMPATHETIC. 


II.  Metals,  Machinery  and  Con- 

VEYANCES. 

BoUer  making  and  ship  building 

XII.  BuiLDiNo  Industry. 
Structural  iron  working 


Grand  Total. 


(1) 


30 


(1) 


30 


(1) 


29 


(1) 


29 


24 
23 


47 


230 


122 


32 


89 

37 

116 


242 


60 


75 


798 


25 


40 


65 


30 


29 


59 


55 


60 


50 


105 


726 
2,231 


2,951 


2,206 


1.528 


2,304 


134 
111 
812 


1.057 


600 


300 


10.946 


25 


280 


305 


4 
4 


120 


928 


1,048 
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Table  m. — Causes  of  Disputes,  Combined  with  Results — Concluded. 

(Figures  parentheaiied  todicate  number  of  disputee.) 


NUUBBR  OV 

DxBPtrrBB. 

WITH  NtJII- 

Total  Numbbb  or — 

INDUSTRIES. 

BKir    OF     EUPLOTBBB     DlBBCn.T 

CoNCBBVBDt  Won  bt — 

i 

Emplotbbs 
concbbvbo. 

Dayi' 

work  loat 

by  thoee 

cfirectly 

concerned. 

Employ- 
en. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

IZ.  mSCBLLAHBOnS. 


XII.  BuiLDiNa  Induvtrt. 

(2)  14.689 

2 
1 

3 

1 
4 

14.689 
22 

3.891 
80 

250.640 

IdfBflonry 

(1) 

22 

Total 

(2)  14,689 

(1) 

•  22 

14.711 

3.921 

260.640 

% 

XIII.  Tbakbpobtation. 
derated  and  undersround  railwasrs.. 

(1)    6.200 

s 

5.200 

80.400 

Qbaivp  To^ATtf -  t 

(3)  19.889 

(1) 

22 

19.911 

3.921 

286.940 
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TABLE  IV.— RESULTS 


Won  by- 

— 

INDUSTRIES. 

EMPLOYERS. 

WORK 

Dis- 
putes. 

Eetab- 

Ush- 
mente. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

I.  StONK,  ClsAY  AND  GlAAS  PrODUCTB. 

Brick 

1 

1 

Cement  and  plaster 

1 
1 
1 

1 
1 
2 

80 
23 
51 

120 

2,231 

306 

Glass 

Marble  and  stone 

3 

7 

Total 

3 

4 

154 

2,657 

4 

8 

II.  Metalb,  Machines  and  Con- 
vey anckb. 
Jewelry  and  optical  Koods 

1 
3 
5 
5 

18 

3 

16 

14 

85 

85 

3P0 

353 

3.000 

1,605 

12,368 

4,763 

1 

1 

Boiler  making  and  shipbuildinsr. . . . 

Foundries 

3 
2 

3 

Machine  shop  products,  etc 

2 

Total 

14 

61 

913 

21,636 

6 

6 

III.  Wood  Manufactures. 
Cooperage 

1 

65 

160 

7,680 

2 

79 

Wood  worlrinor  mills .,,.... 

2 

52 

384 

6,104 

Total 

3 

117 

544 

12,784 

2 

79 

IV.  Leather  and  Rubber  Goods. 
Leather  dressing 

1 

1 

15 

30 

1 

1 

VI.  Paper  and  Pulp. 
Paper 

•      1 

1 

VII.  Printtno  and  Paper  Goods. 
Parser  boxes 

1 

1 
2 

1 
1 
2 

120 
21 
47 

10.080 

630 

2,404 

Printing  (eight-hour  movement) 

2 

0 

Total 

4 

4 

188 

13,114 

2 

0 

Carnets 

1 
1 
1 
1 
2 

1 
1 
1 

1 
2 

23 

89 

37 

116 

550 

1,242 
134 
111 
812 

6,600 

Cordage 

Cotton  goods 

Knit  goods 

Silk  ribbon! 

Total 

6 

6 

815 

8.899 

IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 
Caps 

CoUars,  cuffs  and  shirts 

1 

1 

1 
1 

13 
224 

442 
2,400 

Men's  cothing 

1 

180 

Overalls 

Women's  clothing. 

1 

6 

Total 

2 

2 

237 

2,842 

2 

186 

X.  Food,  Liquors  and  Tobacco. 
Bakerien 

2 

90 

339 

8.114 

1 

G2 

Bean  picking 

Cigars 

1 
2 

1 
41 

35 
125 

140 
1.745 

Meats 

Total 

5 

132 

499 

9.999 

1 

62 

♦One 

pending. 
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OF  DISPUTES. 


/^.#v**  ■^■fc.^^ma^Ji  ^««. 

«. 

• 

XJIOJU^l/     M.S^m.Mdm 

Employ- 
ees di- 
rectly 

affected. 

Days  loet 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  loet 
by  those 
directly 
affected. 

24 

720 

4 
2 

19 
2 

2.458 
175 

6.802 
7.355 

5 
3 

1 
4 

20 
3 

1 
9 

2.482 

255 

23 

159 

7.522 
7,476 

2,231 

108 

7.105 

7.411 

132 

7.826 

.       6 

21 

2.633 

14.157 

13 

33 

2.919 

24.630 

31 

217 

1 
2 

1 
3 

55 
272 

302 
6.650 

3 

5 

8 

10 

20 

6 

19 

44 

171 
357 
448 
689 

3.510 
8.155 

58 

459 
825 

12.827 

76 

♦3 

28 

260 

8.888 

14.476 

165 

1.501 

6 

32 

587 

15.840 

26 

89 

1.665 

38.977 

w 

1 
2 

4 

65 
79 
55 

160 
440 
415 

7.680 
6.406 
6.309 

440 

6.406 

♦2 

3 

31 

1.205 

440 

6.406 

2 

8 

31 

1.205 

7 

199 

1.015 

20.395 

107 

1.408 

tl 

1 

55 

2.700 

3 

3 

177 

4.228 

40 

880 

1 

1 

40 

880 

1 
8 

4 

1 
56 

7 

120 

744 

77 

10.080 
6.796 
2.673 

341 

1.946 

1 

46 
5 

382 
30 

4.220 
269 

341 

1.946 

7 

51 

412 

4.489 

13 

64 

941 

19.549 

1 
1 
2 
1 
2 

1 
1 
2 
1 
2 

23 

89 

57 

116 

550 

1.242 

134 

1 

1 

20 

20 

131 

812 

6.600 

1 

1 

20 

20 

.  7 

7 

836 

8.919 

< 

2 
tl 

21 
8 

1,437 
640 

27,960 
72,000 

2 
2 
2 
2 
3 

21 

9 

181 

2 

33 

1.437 

653 

4.224 

67 

1.672 

27,960 
72.442 

4,000 

48.000 

50.400 

2.860 

27.187 

♦2 
2 

2 
27 

67 
1.267 

2.860 
17.602 

305 

0.585 

4.305 

57,585 

7 

58 

3.411 

120.422 

11 

246 

7.953 

180,849 

360 

3.960 

1 
1 

255 
1 

1.165 
14 

16.310 
182 

4 
1 

1 
2 

407 
1 

1 
41 

1.864 

14 

35 

125 

28.384 
182 

140 

1.745 

860 

3.960 

2 

256 

1,179 

16.492 



8 

450 

2.038 

30,451 

tPendinc- 
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Table  IV.— Concluded. 


Wow  Br— 

INDUSTRIES. 

.   BIfPLOTRRS. 

WOBX 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
bvthoee 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

1 

'   XI.  Water,  Liobt  and  Powxr. 

Eleetrio  light  and  power 

1 

1 

19 

19 

XII.  Building  Indubtst. 

3 
6 

8 
413 

1,221 
14,893 

26.075 
254.341 

2 
10 

1 

2 

16 

Garpentorwc. . , . .' 

16 

Elfwtric  ^nng. 

GlaxioK 

1 
1 
3 

1 

83 

22 

22 

1 

700 

160 

160 

16 

12.600 

160 

760 

90 

Mwonry^ » .  ^ • . 

3 
2 

4 
2 

28 

Ffuntinir! WW  \ 

29 

Plumbing 

20 

Sheet  metiii  workiiiK 

80 

Btruottind   iron    worldng    (national 
■trike) 

Btnictural  iron  working  (other  dijf- 
putes) 

Total 

14 

494 

17,139 

293.016 

24 

191 

XIII.  Transfoktation. 
Elerated  and  underground  railways. 

1 
2 

1 
3 

5,200 
81 

36,400 
682 

Freight  handling,  etc 

Teaming^  etc             ........»» 

2 

a 

Track  repairing 

1 

1 

14 

70 

Total 

4 

6 

6.205 

37.052 

2 

2 

XIV.  Tradr. 
Newspaper  selling 

1 
1 

1 
1 

250 
18 

• 

18 

t 

Ibtal 

2 

2 

268 

18 

Grand  Total 

60 

819 

26,086 

402,066 

45 

M5 
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Results  of  Disputes- 


r<^..«.^.^.«^ 

/^_>«v_.    1^  .>«•_.- 

-. 

vxnAxiv  J.WXAJ4* 

]«^pIoy- 
eee  di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 

liRh- 

ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
direotly 
affected. 

Dis- 
putes. 

Estob- 

lish- 

ments. 

Employ- 
ees di- 
rectly 

affected. 

■ 

Days  lost 
by  those 
directly 
affected. 

1 

1 

19 

10 

140 
473 
101 

480 

949 

1,818 

8 

1 

87 

1 

8,505 
30 

101,820 
150 

8 
16 

1 
2 
2 
5 

4 
7 
4 

3 

1 

92 
430 

40 
81 
31 
69 
131 

4 

1 

9,866 

15,896 

101 

55 

718 

602 

252 

223 

1,664 

130 

29 

127.376 

255.440 

1.818 

•"2 

1 
1 

8 

7 
31 

55 

18 

175 

834 

756 

1.050 

834 

18.356 
2.000 
1.358 
2.532 

22,364 

1,200 
928 

277 
162 

800 

1,158 

1.832 

16.692 

88 
1,632 

2 
3 
1 

"■'28 
61 

4 

1 

60 
132 

130 

29 

550 
5.672 

1.200 

928 

2,773 

23,229 

15 

218 

9.124 

112,960 

53 

903 

29,036 

429,206 

1 
2 
5 

1 

1 

3 

14 

1 

5,200 

81 

863 

14 

86,400 
582 

130 

215 

3 

12 

233 

4,679 

4,894 
70 

130 

215 

3 

12 

233 

4,679 

9 

19 

5.658 

41,946 

1 
1 

1 
1 

250 
18 

18 

2 

2 

268 

18 

•    •    1 

8,793 

105,045 

50 

653 

17,685 

292,964 

154 

2,017 

52,564     800,075 
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TABLE  v.— MODE  OF 

(ParentheoBed  fisares  indioato 


INDUSTRIES. 


NVM BIB  OF  WO] 


By  direct 
negotiationB. 


By  return 

to  work  on 

employer's 

terms. 


L  Stonb,  Clay  and  Qlabs  Products. 

Brick 

Ceraent  and  plaster 

Glass. 


Marble  and  stone. 
Total 


11.  Mbtals,  Machines  and  Conyktancbs. 

Jewelry  and  optical  goods 

Boiler  making  and  snip  building 

Foundries 

Machine  shop  products,  etc 


Total. 


III.  Wood  Manufacturxs. 

Cooperage. . . '. 

Mattresses  and  upholstery 

Wood  working  mills 


ToUl. 


IV.  Leathkb  and  Rubber  Goods. 
Leather  dressing 


Paper. 


VI.  Paper  and  Pulp. 


Total. 


Carpets 

Cordage 

Cotton  goods. 
Knit  Kooda. . . 
Silk  ribbon... 


VIII.  Textiles. 


Total. 


>P8. 

Uai 


Cai 

Couars,  cuffs,  and  shirts. 

Men's  clothing. . . . 

Overalls 

Women's  clothing. 


Total. 


1 
3 


2.482 

410 

23 

108 


(1) 


(10)     3,023 


(1) 


114 
500 
164 
391 


(11)      1,160 


(7) 


[1) 
2J 

1 


160 

440 

15 


(2) 


(4) 


615 


(2) 


(1) 


162 


VII.  Printing  and  Paper  Goods. 

Paper  boxes 

Printing  (eight-hour  movement) 

Printing  (other  disputes) 


(1) 


70 


684 
30 


(1) 


(1) 


(6) 


714 


(2) 


(i) 


13D 
20 


880 


a 


IX.  CTlothino,  Milunert,  Laundry,  E>rc. 


(3) 


539 


(8) 


(2)        1,437 


(3) 


16.000 

81 

1,630 


(8)      19,148 


280 


280 


86 

30 

20 

800 


944 


384 


384 


120 


16 


186 


37 
116 
380 


533 
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sbtxlbmbnt  op  disputes.   , 

the  numb«r  of  disputes.) 

DntaoiLT  Axa>  Indzkbcilt  Affbotbd  bt  Dufutks  Whicb  Wkbji  Qwptlmd — 


By  repleoe- 

xnent 
of  workers. 


(1 
LlJ 


(4) 


(1) 


(1) 


(1) 


(1) 


{« 


(2) 


30 

35 

100 


165 


32 


32 


415 


415 


13 
224 


237 


By  mediatioD 

or  permanent 

condliation 

acendes. 


(1) 


129 


(1) 


129 


(2) 


867 


(2) 


867 


(1) 


15 


BT  ABBTTHATZOir  01 


Trade  boards. 


(1) 


51 


(1) 


51 


Indiyiduala. 


(1) 


(1) 


12 


12 


Mode  of 

•ettlement 

not  reported. 


(1) 


(1) 


(1) 


(1) 


(1) 


(5) 


(6) 


/. 


24 


24 


16 


16 


55 


886 


386 


Total. 


^} 

2.482 

3) 

819 

1) 

23 

.4) 

159 

(13)       3,488 


P, 

(10) 


(4) 


(7) 


(3) 


(1) 


(1) 
(4 


1" 

2) 

U 
C2 


(1) 


2.240 


(1) 


2.240 


(7) 


(2) 

(2 
(2 
(2 
(3 


199 

560 

1.086 

1.336 


(26)       3.181 


160 
440 
415 


1.015 


232 


70 


120 

1.070 

77 


(13)        1,267 


415 
139 
57 
116 
760 


1.487 


1.437 

2.253 

16.224 

81 

1.630 


(11)   21.625 
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Table  V,— Concluded* 


(Paranthefliied  ficores  indieata 


INDUSTRIEA. 


Bakeries 

Bean  piokinK. 

Cigars 

Meats 


X.  Food,  Liquors  and  Tobacco. 


Total. 


XI.  Watbb,  Light  and  Powbr. 
Eleotrio  light  and  power 


XII.  BuiLDiNa  Indubtht. 

Excavating,  paving,  etc 

Building  (general) 

Carpentering 

EUectrio  wiring 

Glanng 

Masonry 

Painting 

Plumbing 

Sheet  metsl  working 

Structural  iron  working  ^national  strike) 

Structural  iron  working  (other  disputes) 


Total. 


XIII.  Tranbpostation. 

Elevated  and  underground  railways 

Freight  handling,  etc 

Teaming,  etc 

Track  repairing 


Total. 


XIV.  Tradx. 

Newspaper  selling 

Office  building  maintenance 


Total. 


Grand  Total. 


NxniBKR  OF  WORKXRB 


By  direct 
negotiations. 


<2)       2,025 
(1)  14 


(3)        2,039 


r4)  9,195 

(12)  19.084 

(1)  101 

(2)  55 

(1)  18 

(2)  255 

(2)  162 
(5)  163 

(3)  164 


(32)    29,197 


(4) 


213 


(4) 


213 


(1) 


250 


(1) 


250 


(83)   57.189 


By  return 

to  work  oo 

employer's 

terms. 


(1) 


(3) 


(3) 


ai 


(6) 


(1) 

(i) 


(2) 


289 


35 
90 


414 


ao 

237 


150 
70 


487 


60 


74 


(26)     8.251 
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thfe  number  of  duputeo.) 


Mode  of  Settlement  of  Disputes. 


DnaoTLT  AxiD  IifDiBBOTLT  Aftbctbd  bt  Dispima  Wbics  Wbbb  Svitlbd — 


By  nplaoe- 

mant 
of  ivorken. 

By  medUtion 

or  permanent 

oonoiliation 

•ceneiee. 

BT  ABBlTBATIOir  OT — 

Mode  of 

settlement 

not  reported. 

Total. 

Trade  boards. 

IndlTiduala. 

(1)               60 

i 

(2) 

2.864 

14 

86 

(1)               43 

138 

(2)               03 

(8) 

2.646 

(1)               19 

\l) 

10 

(2)          1.101 

(1)                 76 

1 

(2) 
(5) 
(5) 

(8) 
(4) 

10.401 

<1)               21 

10.842 

101 

■ 

66 

"(i)***'    '  700 

718 

(1)               275 

(1)              62 

782 

8)      fs 

322 

178 

(1)         1.600 

1.664 

(8)               130 

180 

(1)              83 

33 

(7)          2,017 

(2)               360 

i2)         1.662 

(1)               83 

(3)               130 

(63) 

33.766 

(1)          6.200 

1 

6.200 

(1)               21 

81 

(1)               160 

863 

14 

(2)          6.221 

(1)               150 

(0) 

6,668 

l« 

250 

'<!)    "'         18 

18 

(1)                18 

(2) 

268 

(21)     8.217 

(7)            1,611 

(8)         1.003 

(2)               45 

(12)         2.851 

(164) 

74.617 
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TABLE  VL— INDUSTRIAL  DISPUTES,  BT  CITIES  AID 


LOCALrry. 


Albany, 

Auburn 

Batavia 

Bins^bamton 

Buffalo 

Caledonia 

Canajohcuie 

Coeymana 

Cohoes. 

Dunkirk 

Elmira 

Fiahkill  and  vicinity 

Fulton 

Glens  Falls 

Gloversville 

Green  Island 

Haveratraw 

HiUbum 

HomeUsville 

Hudson 

Hion 

Ithaca ^ 

Johnstown , 

Kincston 

Little  Falls 

Mechanicville 

Newark  Valley 

Newburgh 

New  Windsor 

New  York  Qty 

North  Tonawanda 

Niagara  Falls 

Oneida , 

Oswego 

PeeksidU 

Port  Chester 

Poughkeepaie 

Rifton 

Rochester 

Sandy  Hill 

Saratoga  Springs 

Schenectady , 

Stockport 

Syracuse 

Troy 

Troy,  Cohoes,  WatervUet 

TJtJca 

Walden 

Waterford 

Watertown 

Tonkers 

Total 


Num- 
ber of 

dis- 
putes. 


6 


Ebttabubh- 

MINIS.* 


In- 
\olTed. 


154 


81 

14 

0 

3 

30 
1 
1 
1 

2 

1 

1 

14 

1 
1 
5 
2 

1 
1 
1 
1 

1 
3 
1 
1 

1 
2 
1 
2 

3 

1.&59 

3 

30 

4 

1 

1 

12 

30 
1 

23 
1 

1 

3 

1 

94 

10 
5 
1 
2 

1 
•  6 
42 


2,017 


Closed. 


32 

13 

1 

1 

11 


1 
14 

1 
1 

4 
2 


3 

1.220 

2 

27 


1 
12 

30 
1 
1 


2 

1 

50 

1 
5 
1 


1 
22 


1,473 


WOBXKBB 

Affbctbo. 


Di- 
rectly. 


507 

160 

78 

63 

358 
14 
35 

200 

30 

13 

47 

1,700 

40 
60 
22 
73 

24 

126 

30 

80 

23 

156 

15 

38 

116 
60 
12 

135 

186 

44,784 

62 

158 

17 
37 

100 
100 

67 

23 

351 

15 

12 

41 

372 

487 

930 
42 

100 
65 

30 

60 

220 


52,564 


Indi- 
rectly. 


634 
50 
25 


75 
'*8 


01 


850 


113 


200 


14 


18.331 
14 


802 

14 

5 


48 

"50 

1.630 


22,053 


AOOUKQATB  DaTB  LoSL 


Di- 
rectly. 


3.836 
066 

1.008 
230 

2.646 

182 

35 

400 

60 

442 

564 

5.100 

280 
6.780 
.    648 

865 

720 
378 
120 
120 

2,500 

1.280 

30 

6,000 

812 

540 

84 

035 

186 

655.000 

3,225 

2.485 

204 
111 
100 
800 

052 
1.242 
5,888 

105 

24 

600 

1.116 

10,001 

72,880 

756 

200 

1.705 

15 
1.140 
1.610 


800,075 


Indi- 
rectly. 


8.775 
75 
50 


1,875 


8 


1.002 


30.560 
"i',865 


400 


70 


243.866 
840 


21.168 
84 
65 


1.440 

'    "838 

38.660 


355.221 


Totsi 


7.611 

1,041 

1,058 

239 

4.521 

10 

43 

400 

60 
443 

1.656 
6.100 

280 

46.330 

648 

3,230 

730 
378 
120 
620 

3.600 

1280 

30 

6.000 

818 

640 

84 

1.005 


186 

,766 

4  065 

2;485 

304 
111 
100 
800 


953 

260 

24 

2,130 

1,116 

10,920 

111.5« 

766 

200 

1,796 

15 
1.140 
IjlO 

1.165.206 
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TOWNS,  OCTOBER  z,  1904,  TO  SEPTEMBER  30,  1905. 


Caitbbb  of  DmpUTBS. 


DTCRBAAB  OF 
WAGXB. 

REDUCTION  OP 
WAOSS. 

RBDUCnON  OF 
HOURS. 

TRAOB 
UKIONISM. 

PARTICULAR 
PERSONS. 

Dis- 
*   putefl. 

Workera 
directly 
affMtod. 

Dis- 
putes. 

Workera 
direoUy 
affected. 

Die- 
putes. 

Workera 
direetlv 
affected. 

Difl- 

putea. 

Workera 
directly 
affected. 

Dis- 
putes. 

Workera 
directly 
affected. 

1 

176 
68 
60 
33 

94 
14 

1 

329 

2 

43 

1 

1 

13 

1 

1 

16 

1 

1 

3 

12 
30 

87 

2 

4 

1 

46 

1 

132 

t 

1 

1 

36 

i 

200 

1 

10 

1 

90 

1 

13 

1 

47 

i 

1,700 

.  .  .  .  .  A.  .  .  . 

' 

«••••••••* 

1 

60 

» 

i 

10 

1 

12 

1 

26 

1 

48 

i 

126 

i 

80 

1 
2 

23 
131 

•    ••••••• 

1 

38 

•  •  •  •  •  ■ 

1 

60 

• 

i 

12 
116 

186 

0.278 

16 

133 

17 

1 

1 

20 

1 

20 

4 

3.066 

24 
1 

11,504 

47 

4 

640 

1 

2 

1 

26 

1 

' 

i 

100 

i 

ioo 

67 

2 

1 
3 

23 
136 

2 
1 

1 
1 

216 
16 

12 
21 

1 

20 

i 

372 
207 

260 
42 

100 
66 

4 

1 

34 

1 

49 

1 

2 

680 

1 

1 

30 

1 

60 

i 

160 

1 

70 

13,613 

8 

866             19 

4,048 

46 

12,900 

7 

814 

111.74 
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Tabic  VL— Concluded. 


Caubes  or  Dnrum. 

* 

locality. 

WORKINO 
ABRANOEMENTB. 

PATMENT  or 
WAGES. 

Dia- 
putes. 

Workers 
directly 
affectea. 

Dis- 
putes. 

Workers 
directly 
a£Fected. 

Dis- 
putes. 

III 

A  1f>av%vy                                                                              ..... 

1 
1 

50 
89 

AxOBiay ••• 

Auburn 

JDItUlVlS.  ..• • • 

JD)Zl(IlIUIlvOU  •••• • 

12t«fF»1n                                                                      

J3UIIS10 

\^S10QOUla> •• 

v/cUlBJuUlftAlO  ••••.••••.•«••••••••••• 

Unli^Mka                                                

TU.nVirk                                                        

X/uuKuJk. • ....• 

TTImirA 

JBiUniXcl.  .....a •• 

ITiMhlrill  Anrl  vininitv                  

liSilfrkn                                              -. 

1 

40 

01«nH  Pulla                                    

VVIOUB   ^  alio  ........••••.••••••••••• 

/^v^^vi   Ta1nn#1                                                      ...... 

RAverstraw 

TTnihiim                              

1 

24 

T{/>melliiville     

1 

30 

TTii/1^rf%i^ 

T1i/\n 

■ 

IXtOu  ..,..•••••• 

Tf  hiLOA                                               

1 

25 

T^\lititt^/\ivn 

1 

15 

TTinemf/^n                                     ............. 

T.itfiA  FrIIh                                      

1 

116 

• 

JulVUO  X nllB .■• 

ILVA^I^onitf^viliA                                             ........ 

PI  owDurgu  ..•• 

*  *           *       * 

pt  Cw  vt  inrmor 

4 

360 

1 

29 

ViAwwra.  FilIU 

INUIhB''*'  '«*"* 

Onikifln.                                        

V/UClun  ..••••• 

Oswego 

1 

37 

X>d\r*  r!KA«tAr                              

X  on  v/ncBicr • 

X^OUKQKOepolB 

Tttft^n                                         

XUIvOu 

^ij  4-kAntfktt^AV* 

nocxacBier. 

oSTBiogB  opriu^ 

D0iieii6CMKiy 

Syracufle 

Troy • 

1 

io? 

TT*:<»« 

u  iica 

WW  aiaou • 

• 

w  avenora • 

\l7A*Ar4tf\nm 

WW  Bierxowu • 

Total 

11 

708 

2 

65 

2 

50 
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lodiistml  Disputes  by. 

Cities  and  Towns. 

Results. 

lOBCBUJkNKOXJS. 

TOTAL. 

IK  FAVOR  OF — 

OOMPBOMIBSD. 

Di»- 

putes. 

Workers 
directly 
aifeoted. 

Dis- 
putes. 

Workers 
directly 
affected. 

KMPLOYKItS. 

WOBUCRS. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

6 
3 
3 
3 

9 
2 

61 

2 

697 

>  160 

78 

63 

368 
14 
36 

200 

30 

13 

^      47 

1.700 

40 
60 
22 
73 

24 

126 

30 

80 

23 

166 

16 

38 

116 
60 
12 

136 

186 

44.784 

62 

168 

17 

37 

100 

100 

67 

23 

361 

16 

12 

41 

372 

487 

930 
42 

100 
66 

30 

60 

220 

1 
1 

60 
89 

3 

372 

2 
3 

178 

71 

1 

12 

66 

•••■•«••• 

2 
6 

83 
146 

30 

1 

46 

168 

14 

i 

36 

200 

1 
1 

10 
13 

20 

1 

47 

' 

1.700 

" 

1 

40 

60 

1 
1 

10 

48 

1 

12 

26 

1 

24 

i 
1 

1 

1 

1 
1 

i26 
30 
80 

28 
21 
16 

■ 

2 

136 

1 

38 

1 
1 
1 
1 

116 
60 
12 
20 

1 
1 

16 
2 
1 

1 

116 

186 

19,911 

26 

24.626 

21 

7.166 

18.103 
62 

2 

133 

25 

17 

1 

37 

1 

100 

i 

1 

100 
36 

• 

1 

1 
2 

23 
116 

1 
1 

1 

66 
16 

12 

2 

171 

1 

21 

1 
1 

4 

1 

1 

20 

372 

1 
1 

34 
260 

2 

1 

262 
40 

191 

640 

42 

1 

100 

1 
1 

46 
30 

1 

20 

1 

60 

1 

70 

1 

150 

19.911 

164 

62,664 

69 

26,086 

46 

8.793 

60 

17,686 

ffl. 

PARTICULARS  OF  IMPORTANT  DISPUTES. 


The  essential  facts  cancerning  each,  dispute  have  been  presented 
in  compact  form  in  Table  I  of  the  preceding  chapter.  It  remains 
to  report,  in  accordance  with  law,  the  natnre  of  the  action  taken 
on  behalf  of  the  Board  of  Mediation  and  Arbitration  to  adjust 
the  ten  disputes  referred  to  in  Chapter  I.  There  were  in  addition 
a  number  of  disputes  of  unusual  magnitude,  which  call  for  a 
more  detailed  statement  than  can  be  given  in  tabular  form ;  eight 
such  important  disputes,  each  of  which  involved  a  loss  of  at  least 
10,000  work  days,  are  described,  as  is  also  the  movement  of  the 
Hudson  Valley  brickmakers  for  an  advance  in  wages,  which  was 
so  easily  obtained,  as  a  rule,  that  relatively  little  time  was  lost 

BUILDINO  TRADES. 

« 

ALBAmr  BUn^DUVG  LABORERS. 

On  the  first  of  May  about  175  men  employed  as  building  laborers 
by  members  of  the  Mason  Builders'  Association  of  Albany  went 
on  strike  to  enforce  a  new  wage  schedule  that  their  union  had 
presented  in  January.  The  proposed  schedule  provided  for  an 
advance  in  the  hourly  rate  from  25  to  30  cents  an  hour^  The  next 
day  the  union  requested  the  assistance  of  the  Bureau  of  Media- 
tion and  Arbitration  in  effecting  a  settlement.  After  separate 
conferences  with  representatives  of  both  parties,  the  Board  suc- 
ceeded in  arranging  a  joint  conference  on  May  6th,  at  which  there 
were  present  representatives  of  the  employers'  association,  the 
strike  committee  of  the  union  and  representatives  of  the  Central 
Federation  of  Labor  of  Albany  and  the  State  Board  of  Arbitra- 
tion. A  settleiAent  was  arrived  at  on  the  basis  of  a  compromise 
rate  of  28^^  cents  an  hour  and  the  men  returned  to  work  May  8th. 
(See  agreement  in  the  following  chapter.) 

OLENS  FALLS  PLUMBERS. 

On  April  1st  there  appeared  a  notice  in  the  newspapers  that 
the  plumbers  of  Olens  Falls  were  abo4;it  to  strike  for  an  advance 
of  wages  to  f3.50  or  an  eight-hour  work  day.  They  had  been 
working  nine  hours  a  day  at  the.rate  of  |3.00.    Mediator  Gille-, 
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land  visited  Glens  Falls  on  April  Ist  and  found  that  up  to  that 
morning  no  strike  had  been  declared.  After  visiting  the  presi- 
dent of  the  bosses'  organization  and  obtaining  his  views  on  the 
situation,  he  then  found  the  men  holding  a  meeting  and  obtained 
their  views.  He  requested  the  men  to  declare  no  strike  and  to 
leave  the  situation  open  until  he  should  visit  the  bosses  again 
and  see  if  some  understanding  could  be  brought  about  to  amicably 
settle  the  diflferences  for  another  year.  He  found  the  employers 
and  men  very  willing  to  come  to  an  agreement  on  the  terms  of 
no  strike,  nine  hours  to  constitute  a  day's  work,  and  wages  to  be 
f3.25  per  day,  an  advance  of  twenty-five  cents  per  day.  The 
agreement  entered  into  is  reprinted  in  the  following  chapter. 

THB  NBW  YORK  COUNTY  BUILDniG  UfDUSTRY. 

As  noted  in  the  Bureau's  report  of  last  year  (pages  7^-77) 
a  protracted  dispute,  conducted  with  considerable  asperity,  com- 
menced in  the  New  York  county  constructive  industry  in  the 
summer  of  1904,  in  the  height  of  an  exceptionally  prosperous 
season,  and,  so  far  as  several  large  and  important  trades  are 
concerned,  continued  through  a  considerable  part  of  1905.  Em- 
ployment of  non-union  men  and  dissatisfaction  on  the  part  of 
union  workmen  with  the  workings  of  the  arbitration  plan  that 
was  inaugurated  in  July,  1903,  were  the  leading  causes  of  this 
memorable  struggle,  the  inception  of  which  dates  back  to  June 
10,  1904,  when  the  Manhattan  Borough  Committee  of  the  United 
Brotherhood  of  Carpenters  and  Joiners  complained  to  the  Board 
of  Governors  of  the  Building  Trades  Employers'  Association  that 
a  member  of  the  Master  Carpenters'  Association  was  "  violating 
section  15  of  the  arbitration  plan  by  giving  a  contract  to  a  non- 
union firm  to  manufacture  the  interior  woodwork  for  the  job  at 
Sixtieth  street  and  Fifth  avenue;  and  we  also  notify  you  that 
three  days'  notice  is  given  to  said  firm  to  rescind  said  contract." 
The  section  of  the  arbitration  plan  named  by  the  complainant 
union  provided  for  the  employment  of  "  members  of  the  trades 
union  only,  directly  or  indirectly,"  and  the  carpenters  justified 
their  attitude  by  the  contention  that  the  use  of  unfair  trim  was 
clearly  prohibited  by  this  provision.  Acting  under  the  powers 
conferred  upon  it  by  the  constitution  of  the  Building  Trades  Em- 
ployers' Association — "to  decide  all  controversies,  diflSculties, 
and  differences  arising  between  the  members  of  its  association 
and  their  employees;  to  determine  and  regulate  the  conduct  of 
the  members  of  this  association  relative  to  such  controversies,  diffl- 
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culties  and  differences;  to  decide  all  disputes  and  disagreements 
arising  between  employers'  associations  represented  on  llie  Board 
of  Governors  and  employees'  organizations  " — the  Board  of  Gov- 
ernors referred  the  complaint  to  the  Master  Carpenters'  Associa- 
tion, with  instructions  to  appoint  a  joint  trade  conference  board 
for  the  purpose  of  adjusting  the  difficulty.  Eventually  the  ques- 
tion in  dispute  came  within  the  purview  of  the  General  Arbitra- 
tion Board,  composed  of  two  arbitrators  from  each  mechanics' 
union  and  two  from  each  association  represented  in  the  Building 
Trades  Employers'  Association,  and  on  July  6th  it  was  reported 
to  that  tribunal  by  the  Master  Carpenters'  Association  that 
before  the  trade  arbitration  board  could  act  on  the  complaint 
of  the  Carpenters'  Brotherhood,  the  latter  had  called  a  strike  on 
the  building  wherein  the  non-union  woodwork  was  being  set  up. 
It  was  ordered  by  the  General  Board  of  Arbitrators  that  the 
strikers  be  directed  to  return  to  work.  On  the  11th  of  July 
the  attention  of  the  General  Arbitration  Board  was  called  to 
the  fact  that  the  joint  trade  arbitration  board  had  failed  to  agree; 
the  Master  Carpenters'  Association  asserting  that  the  union's 
interpretation  of  clause  15  of  the  arbitration  plan  was  erroneous, 
and  the  employers  requested  that  the  general  board  adjudicate 
the  matter.  The  Brotherhood,  on  the  other  hand,  declared  em- 
phatically that  it  desired  to  proceed  immediately  with  the  special 
arbitration  board,  as  per  order  of  the  general  board,  but  that 
the  master  carpenters  had  refused  to  comply  with  the  same.  It 
was  then  urged  by  the  Brotherhood  that  the  employers  be  re- 
quired to  name  their  arbitrators  and  arrive  at  a  decision ;  where- 
upon it  was  resolved  "  that  the  Brotherhood  of  Carpenters  and 
their  various  employers'  associations  be  ordered  to  confer  and 
enter  into  an  agreement  within  six  weeks." 

Nevertheless,  a  turbulent  condition  of  affairs  continued.  The 
disputants  could  not  reach  a  settlement,  so  on  July  13th  the 
Boarci  of  Governors,  after  preambling  ^^that  the  Brotherhood 
of  Carpenters  are  violating  the  orders  of  Wednesday,  July  6th, 
of  the  General  Arbitration  Board  in  limiting  the  manning  of  the 
work  at  Sixtieth  street  and  Fifth  avenue,  and  that  they  are 
picketing  this  work  and  thus  preventing  members  of  their  union 
from  employment  there,"  resolved  ^'that,  unless  all  said  restric- 
tions are  removed  not'  later  than  Friday,  July  15,  1904,  at  1  p.  m., 
all  members  of  the  Building  Trades  Employers'  Association  are 
ordered  to  discharge  all  members  of  the  Brotherhood  of  Carpen- 
ters in  their  employ  not  later  than  Monday,  July  18th,  at  1  p.  m.'' 
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Meanwhilei  on  July  14th,  The  Brotherhood  elected  a  committee 
to  confer  and  enter  into  an  agreement  with  the  employers,  and 
on  the  l&th  the  union  decided  to  comply  with  the  orders  of  the 
Board  of  Governors,  at  the  same  time  demanding  that  the 
grievance  be  taken  up  at  the  meeting  of  the  General  Arbitration 
Board  on  July  18th,  that  a  definite  decision  be  given  and  that 
section  15  be  properly  interpreted.  In  this  communication  it 
was  announced  that,  if  the  demands  were  not  complied  with,  all 
members  of  the  union  in  the  employ  of  the  contractor  on  the 
Sixtieth  street  and  Fifth  avenue  building  would  be  called  out 
on  the  19th.  Notwithstanding  this  action  of  the  Brotherhood 
the  lockout  was  put  in  force  by  the  employers  on  July  18th,  on 
which  date  the  General  Arbitration  Board  ordered  the  Brother- 
hood to  man  the  job  where  it  had  the  grievance  and  also  directed 
the  employers  to  re-engage  the  men  they  had  laid  off.  But  the 
dispute  continued  until  the  23d  of  July,  when  the  joint  con- 
ference committee  passed  a  resolve  ^'that,  all  restrictions  hav- 
ing been  removed  from  all  work  of  all  members  of  the  Building 
Trades  Employers'  Association,  including  the  job  at  Sixtieth 
street  and  Fifth  avenue,  the  lockout  terminate,  and  all  members 
of  both  organizations  be  notified  at  once  to  that  effect."  By  the 
25th  of  July  work  was  fully  resumed,  but  only  after  965  car- 
penters involved  in  the  dispute  had  sustained  an  aggregate  loss 
in  time  of  5,211  days. 

Though  peace  was  restored  it  was  only  temporary,  and  as  a 
consequence  the  grievance  of  the  carpenters  was  not  taken  up 
and  disposed  of,  for  on  the  eve  of  the  resumption  of  operations 
another  dispute,  wide-reaching  and  serious,  broke  out  and  caused 
a  cessation  of  work  in  many  trades  for  several  months.  The 
trouble  originated  in  the  Subway  of  the  Rapid  Transit  Railway 
system.  It  was  practically  started  by  the  Amalgamated  Painters 
and  Decorators,  which  organization  had  refused  to  permit  its 
members  to  work  for  less  than  double-time  rates  after  the  com- 
pletion of  a  regular  day's  labor  of  eight  hours.  The  contractors 
on  the  work  attempted  to  introduce  three  shifts,  and  while  the 
Amalgamated  was  willing  to  allow  the  painters  affiliated  with  it 
to  perform  the  labor  in  the  manner  prescribed  by  the  employers, 
it  insisted  upon  the  enforcement  of  an  old-established  rule  for 
the  payment  of  double-price  for  work  done  between  5  p.  m.  and 
8  A.  M.  The  contractors  refused  to  accede  to  these  terms  and 
laid  off  23  Amalgamated  journeymen  on  July  2d.  Members  of 
the  Brotherhood  of  Painters  and  Decorators,  however,  did  not 
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take  part  in  the  dispute^  but  continued  at  work.  Both  these 
organizations  had  signed  the  general  arbitration  plan  in  1903, 
although  the  relations  between  them  were  somewhat  strained, 
the  Amalgamated,  being  the  older  union,  regarding  the  Brother- 
hood as  an  interloper  and  unfair  in  its  rivalry,  claiming  that 
the  latter  did  not  command  wages  as  high  as  the  rates  obtained 
by  the  Amalgamated  men.  Futile  efforts  had  been  made  to  con- 
solidate these  contentious  elements.  In  truth,  a  special  board  of 
arbitration,  in  deciding  the  question  whether  the  Association  of 
Interior  Decorators  and  Cabinet  Workers  had  refused  to  employ 
and  had  discriminated  against  the  members  of  the  Amalgamated, 
unanimously  directed,  on  September  3,  1903,  "that  the  two 
organizations  amalgamate  under  the  auspices  of  the  National 
Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  within 
fifteen  days."  The  Amalgamated  protested  against  this  finding, 
and  petitioned  the  arbitrators  to  modify  their  decision,  main- 
taining that  the  question  of  amalgamation  had  not  been  sub- 
mitted for  consideration.  The  board,  however,  reiterated  its 
conclusions,  and  then  an  appeal  was  taken  to  the  General  Arbi- 
tration Board,  which,  on  December  32, 1903,  referred  the  decision 
to  Supreme  Court  Justice  P.  H.  Dugro  as  umpire,  who,  on  Janu- 
ary 12,  1904,  decided  that  the  special  board  had  exceeded  its 
powers  in  directing  that  the  two  unions  amalgamate  in  order  to 
accomplish  an  adjustment  of  their  differences.  Finally  the  sub- 
ject was  taken  up  by  the  Building  Trades  Alliance,  composed  of 
business  agents  from  representative  unions.  The  Amalgamated 
was  represented  in  the  Alliance,  but  the  Brotherhood  was  not  in 
aflaiiation  with  it.  It  will  be  recalled  that  the  Central  Federated 
Union  of  Manhattan  Borough  entered  into  an  agreement  with 
the  Rapid  Transit  Subcontractors'  Association  on  June  4,  1901. 
The  principal  feature  of  this  agreement — ^which  was  sanctioned 
by  the  general  contractors  of  that  great  public  enterprise — ^was  a 
proviso  that  none  but  members  of  trade  and  labor  organizations 
connected  with  the  Central  Federated  Union  should  be  employed 
on  tunnel  work,  eight  hours  to  constitute  a  day's  labor,  and 
union  rates  of  wages  to  prevail.  Shortly  after  the  painters'  con- 
troversy began  in  the  tunnel,  the  Alliance  undertook  to  effect 
a  settlement  of  the  dispute,  demanding,  at  a  conference  with 
the  general  contractor,  a  committee  from  the  Subcontractors' 
Association  and  the  arbitration  committee  of  the  Central  Fed- 
erated Union,  that  50  -per  cent  of  the  painters  employed  on  the 
tunnel  should  be  members  of  the  Amalgamated.    After  a  lengthy 
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diaeusfiioDy  the  Central  Federated  Union  committee  suggested 
that  the  Brotherhood  grant  the  50  per  cent  quota  to  tiie  Amal- 
gamated on  condition  that  the  latter  union  withdraw  its  objec- 
tion to  the  credentials  of  the  Brotherhood  that  were  then  pend- 
ing before  the  Building  Trades  Alliance.  This  proposition  was 
not  acceptable  and  the  conference  ended,  the  general  contractor 
stating  that  he  would  not  break  the  agreement  with  the  Central 
Federated  union  under  any  circumstances.  The  Amalgamated 
reported  that  later  on,  about  August  1st,  owing  to  the  differences 
existing  between  the  two  organizations  of  painters,  members  of 
the  Building  Trades  Employers'  Association  laid  off  775  Amal- 
gamated men,  and  it  was  charged  by  the  union  that,  in  order 
to  again  obtain  situations,  these  painters  were  compelled  to  join 
the  Brotherhood  within  three  weeks  from  the  time  they  were 
locked  out.  Subsequently  the  Board  of  Oovemors  resolved  that 
the  Amalgamated  had  failed  to  live  up  to  the  rulings  of  the 
General  Arbitration  Board  and  thereafter  it  recognized  the 
Brotherhood  only. 

But  the  trouble  in  the  tunnel  did  not  terminate  with  the 
failure  of  the  Amalgamated  to  rehabilitate  its  members.  Pres- 
ently the  controversy  shifted  to  the  electricians.  Brotherhood  of 
Electrical  Workers  No.  3  was  represented  in  the  Central  Fed- 
erated Union,  and  it  was  therefore  a  party  to  the  agreement  of 
that  body  with. the  Subway  employers.  It  was  also  attached  to 
the  Building  Trades  Alliance,  and,  as  it  had  signed  the  arbitra- 
tion plan,  it  had  representatives  in  the  General  Arbitration 
Board.  Two  contractors  were  performing  most  of  the  electrical 
work  in  the  tunnel.  One  of  these  was  an  independent  concern, 
while  the  other  was  connected  with  the  Building  Trades  Em- 
ployers' Association.  There  were  225  members  of  the  union  em- 
ployed by  these  two  contracting  electricians,  while  the  Inter- 
borough  Company,  lessee  of  the  Rapid  Transit  road,  had  at  work 
several  non-union  electrical  workers,  reputed  to  be  experts, 
against  whose*  employment  the  Brotherhood  of  Electrical  Work- 
ers entered  a  protest,  contending  that  their  retention  was  a 
direct  violation  of  the  agreement  with  the  Central  Federated 
Union.  A  few  months  subsequent  to  the  adoption  of  the  general 
arbitration  plan  in  1903,  the  Board  of  Governors  of  the  Building 
Trades  Employers'  Association  adopted  a  resolution  which  pro- 
vided that  ^'when  non-union  men  are  employed  on  a  building, 
and  such  non-union  men  are  not  under  the  control  of  a  member 
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or  members  of  the  Building  Trades  Employers'  Association,  the 
members  of  the  unions  parties  to  the  joint  arbitration  plan  shall 
not  decline  to  work  with  such  non-union  men  until  notice  in  writ- 
ing of  their  employment  shall  have  been  filed  for  a  period  of 
twenty-four  hours  with  the  general  secretary  of  the  arbitration 
board  and  all  members  of  the  Building  Trades  Employers'  Asso- 
ciation who  are  contractors  on  the  building."  It  was  stated  at 
the  time  that  this  action  was  taken  with  the  understanding  that 
if  the  privilege  were  abused  the  resolution  would  be  rescinded. 
Under  the  foregoing  rule  the  Brotherhood  of  Electrical  Workers, 
on  July  22d,  notified  the  secretary  of  the  General  Arbitration 
Board  that  non-union  men  were  employed  in  the  tunnel.  In  re- 
sponse to  this  complaint  the  general  secretary  on  the  same  day 
communicated  with  the  business  agent  of  the  union  to  the  effect 
that  the  electrical  construction  company  "  informs  me  that  any 
non-union  electrical  workers  who  may  be  found,  upon  investiga- 
tion, to  be  working  on  the  tunnel  will  be  removed  this  evening," 
and  that  the  concern  "  makes  the  further  statement  that  the  work 
which  you  informed  them  was  being  done  by  non-union  men  will 
be  immediately  taken  up  and  completed  by  the  company,  who 
employ  none  but  members  of  your  organization."  On  July  22d 
the  electrical  conetruction  company  also  addressed  to  the  busi- 
ness agent  a  letter,  stating  that  ^'  since  the  notification  made  by/ 
you  this  noon,  that  there  were  non-union  electricians  at  work 
in  the  tunnel  of  the  Subway,  and  that  unless  they  were  removed 
you  '  would  call  a  strike  of  all  No.  3  electrical  workers  on  the 
job  on  Monday  morning,'  we  have  made  inquiries  and  learned 
that  the  Subway  company  were  employing  their  own  men  to 
draw  in  some  telephone  wire  in  conduits.  We  at  once  made 
arrangements  to  have  their  men  removed  to-day,  and  we  now 
notify  you  that  the  work  will  be  done  by  the  No.  3  men  in  our 
employ,  starting  on  Monday  a.  m."  With  the  advent  of  Monday, 
the  25th,  it  was  found  that  the  Interborough  Company  had  abso- 
lutely refused  to  discharge  the  non-unionists  or  to  allow  them  to 
join  the  union,  so  the  latter  ordered  the  225  men  employed  by 
the  two  contracting  companies  to  quit  work.  The  strike  was 
approved  by  the  Building  Trades  Alliance,  which  permitted  a 
sympathetic  movement  of  all  other  affiliated  trades  engaged  in 
the  tunnel.  These  were  controlled  by  the  United  Brotherhood 
and  the  Amalgamated  Society  of  Carpenters  and  Joiners,  Inter- 
national Wood,  Wire  and  Metal  Lathers'  Union  No.  46,  Opera- 
tive and  Ornamental  Plasterers'  International  Unions  Nos.  26, 
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43  and  216,  Journeymen  Plumbers  and  Gas  Fitters'  Union  No. 
2,  and  Mosaic  and  Encaustic  Tile  Layers'  International  Union 
No.  30.  The  members*  of  these  unions  employed  in  the  tunnel 
were  employees  of  firms  who  belonged  to  the  Building  Trades 
Employers'  Association,  and  nearly  all  of  the  organizations  gave 
due  notice  that  they  intended  to  strike  against  the  employment 
of  non-union  men,  so  in  the  week  preceding  August  2d  the  union- 
ists engaged  in  the  trades  enumerated  above  ceased  operations 
in  the  Subway.  The  unions  of  plasterers  ordered  their  members 
to  return  to  work  by  order  of  their  trade  arbitration  board,  in  the 
meanwhile  giving  the  plastering  contractors  the  required  twenty- 
four  hours'  notice  of  intention  to  strike,  and  upon  the  expiration 
of  that  time  the  dispute  was  renewed,  the  plasterers  declaring  that 
under  their  agreement  with  the  Employing  Plasterers'  Associa- 
tion they  possessed  the  right  to  join  in  a  controversy  of  this  char- 
acter, one  of  the  articles  of  that  compact  providing  that  ^^  these 
articles  of  agreement  shall  not  in  any  way  interfere  with  sym- 
pathetic action  for  other  trades."  The  plumbers  went  out  to 
assist  the  Amalgamated  Painters,  while  the  carpenters  report 
that,  in  addition  to  their  action  to  assist  the  electrical  workers, 
they  had  their  own  grievance  against  the  use  of  non-union  trim 
in  the  stations  and  the  employment  of  non-union  men  on  the 
power  house.  The  carpenter  contractor,  however,  denied  that  he 
had  used  unfair  material.  The  members  of  the  other  unions 
struck  to  assist  the  electrical  workers.  Not  until  August  1st  did 
the  tile  layers'  organization  direct  its  members  to  stop  work,  and 
this  course  was  not  taken  until  48  hours  after  their  employers 
had  been  notified.  A  number  of  tile  layers'  helpers,  associated 
with  the  Hexagon  Labor  Club,  besides  some  members  of  the  Plas- 
terers' Laborers'  Union,  were  indirectly  involved  in  the  dispute. 
Aggrieved  because  of  these  sympathetic  strikes  several  asso- 
ciations of  employers  hastened  to  file  protests  before  the  Gen- 
eral Arbitration  Board.  Complaint  was  made  at  the  session  of 
that  board  on  July  29th  by  the  Master  Carpenters'  Association 
that  the  Brotherhood  of  Carpenters  had  violated  section  8  of 
the  arbitration  plan,  which  provided  that  "  the  unions  as  a  whole 
or  as  a  single  union  shall  not  order  any  strike  against  a  member 
of  the  Building  Trades  Employers'  Association  collectively  or 
individually,  nor  shall  any  number  of  union  men  leave  the  works 
of  a  member  of  the  Building  Trades  Employers'  Association,  nor 
shall  any  member  of  the  Building  Trades  Employers'  Association 
lock  out  his  employees  before  the  matter  in  dispute  has  been 
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brought  before  the  Oeneral  Arbitration  Board  and  settled."  It 
was  charged  that  the  carpenters'  business  agent  had  ordered  the 
men  working  for  a  member  of  the  association  "  to  cease  work  at 
5  p.  M.,  July  25th,  and  not  to  return  to  work,"  when  "  no  griev- 
ance of  any  kind  has  been  filed  against "  the  contracting  carpenter 
"  with  the  secretary  of  the  Joint  Arbitration  Board.  We  there- 
fore demand  that  the  Joint  Arbitration  Board  order  the  Brother- 
hood of  Carpenters  to  return  their  men  to  work  on  the  above- 
named  jobs  at  once."  Then  there  was  a  complaint  put  in  at  the 
same  meeting  by  the  Electrical  Contractors'  Association,  "that 
the  Brotherhood  of  Electrical  Workers  No.  3  have  called  a  strike 
against  our  member,"  an  electrical  construction  company,  "on 
their  work  in  the  Subway,  which  is  in  direct  violation  of  the  arbi- 
tration plan."  The  Metallic  Furring  and  Lathing  Association 
also  presented  a  complaint  against  International  Wood,  Wire 
and  Metal  Lathers'  Union  No.  46,  "as  they  have  quit  work  in 
sympathy  with  other  trades  in  the  Subway,  where  one  of  our 
members    ♦    ♦    ♦    was  employing  them." 

The  General  Arbitration  Board  did  not  regard  the  Subway 
strike  in  the  light  of  a  violation  of  the  arbitration  plan,  for  it 
promptly  adopted  a  resolution  "that  the  complaints  be  dis- 
missed." It  likewise  dismissed  complaints,  signed  by  several  busi- 
ness agents,  in  reference  to  the  employment  of  non-union  stone 
cutters  on  the  Trinity  building  in  lower  Broadway,  the  board 
deciding  that  as  the  Journeymen  Stone  Cutters'  Association  was 
not  a  party  to  the  general  arbitration  plan  the  Building  Trades 
Employers'  Association  was  not  bound  in  the  employment  of 
stone  cutters  by  section  15  of  that  plan. 

As  the  Stone  Trade  Association  was  not  a  member  of  the  Build- 
ing Trades  Employers'  Association,  the  Journeymen  Stone 
Cutters'  Association  did  not  sign  the  arbitration  plan  in  1903.  In 
October  of  that  year  the  union  became  involved  in  a  dispute  with 
a  cut  stone  company  in  Brooklyn  Borough.  This  concern  was  not 
in  the  combiiie  of  the  stone  dressing  establishments,  but  it  had 
applied  for  membership  and  had  paid  the  requisite  initiation  fee. 
Before  its  application  was  considered,  however,  the  management 
consulted  its  attorney  as  to  the  advisability  of  affiliating  with  the 
association,  and  as  it  was  the  lawyers'  opinion  that  the  oiganiza- 
tion  was  an  illegal  combination  formed  for  the  express  purpose 
of  advancing  prices,  in  which  increase,  it  was  averred,  the  union 
was  to  share,  the  company  refused  to  become  a  member;  but  an 
official  of  the  union  alleged  that  such  action  was  not  taken  until 
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after  the  company  had  obtained  several  large  and  lucrative  con- 
tracts on  the  strength  of  its  possible  admission  to  the  employiers' 
association.  Hence  the  management  came  into  conflict  with  both 
the  employers'  and  the  workmen's  associations.  A  strike  of  18 
stone  cutters  in  its  yard  was  the  outcome.  In  this  dispute  the 
union  was  unsuccessful;  non-union  people  having  been  installed 
in  the  positions  that  had  been  vacated  by  the  strikers. 

Although  the  Journeymen  Stone  Gutters'  Association  did  not 
become  a  party  to  the  general  arbitration  plan  in  1903,  two  of  its 
official  representatives  entered  into  an  agreement  with  three 
influential  members  of  the  Mason  Builders'  Association  on  Novem- 
ber 20,  1903.  These  builders  were  also  prominently  identified 
with  the  Building  Trades  Employers'  Association.  Some  of  their 
work  was  tied  up  owing  to  the  differences  that  existed  between  the 
union  and  the  Brooklyn  company,  which  had  the  contracts  for 
the  stone  work  on  the  buildings  referred  to.  The  three  employers 
were  therefore  anxious  to  have  the  embargo  raised,  so  they  held 
a  conference  with  the  two  business  agents  of  the  union,  and  in 
the  name  of  the  Building  Traces  Employers'  Association  they 
signed  the  following  compact  with  the  two  union  delegates,  sub- 
ject, however,  to  ratification  "by  both  associations  which  the 
committees  represent : " 

"That  it  is  the  sense  of  this  meeting  that  if  the  Journeymen  Stone  Cutters' 
Association  of  New  York  and  Vicinity  declare  oif  all  sympathetic  strikes 
against  members  of  the  Building  Trades  Employers'  Association  and  further 
agree  that  they  will  not  enter  into  any  sympathetic  strikes  against  any 
member  of  the  Building  Trades  Employers'  Association,  directly  or  indirectly, 
the  Building  Trades  Employers'  Association  will  agree  not  to  use  any  cut 
stone,  nor  make  any  contract  for  same,  except  that  cut  by  the  members  of  the 
Journeymen  Stone  Cutters'  Association  of  New  York  and  Vicinity." 

Moreover,  it  was  specifically  agreed  that  the  Brooklyn  company 
"will  not  be  discriminated  against  in  any  contract  which  they 
now  have  for  any  of  the  members  of  the  Building  Trades  Em- 
ployers' Association."  The  business  agents  reported  their  action 
to  the  Stone  Cutters'  Association,  which  accepted  the  report, 
thereby  approving  the  course  pursued  by  its  representatives.  But 
the  agreement  was  never  acted  upon  by  the  Building  Trades  Em- 
ployers' Association,  it  having  been  deposited  in  a  safe,  where  it 
still  remains.  Yet  the  union  kept  faith  with  the  builders,  con- 
sidering that  its  covenant  was  in  reality  in  complete  operation. 
For  a  number  of  months  there  was  not  a  single  deviation  from  its 
provisions,  and  the  union  did  its  part  to  preserve  peace  in  the 
building  industry  until  the  advent  of  the  rupture  produced  by 
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the  Trinity  building  affair.  About  a  month  after  the  signing  of 
the  agreement  the  construction  company  that  had  the  general 
contract  for  that  enterpri^se  joined  one  of  the  organizations  that 
was  an  integral  part  of  the  Building  Trades  Employers'  Associa- 
tion. On  April  16,  1904,  it  awarded  to  the  Brooklyn  company 
the  contract  for  the  cut  stone  on  the  Trinity  building,  and  when 
the  delivery  of  the  material  was  begun  in  July  the  union's  agent 
and  other  delegates  of  the  Building  Trades  Alliance  protested 
strongly  against  its  use,  citing  the  agreement  in  support  of  their 
contention.  On  the  employers'  side  it  was  reasoned  that,  as  the 
instrument  had  not  been  confirmed  by  the  Building  Trades  Em- 
ployers' Association,  there  had  not  been  any  transgression.  It 
was  further  urged  that  the  business  representative  of  the  stone 
cutters  knew  for  several  months  that  the  stone  was  being  prepared 
by  the  non-union  company,  and  that  he  should  have  presented  his 
objection  long  before  the  delivery  of  the  material  at  the  Trinity 
building.  To  this  the  union  replied  that  almost  immediately 
after  the  letting  of  the  stone  contract  its  officials  gave  notice  to 
the  construction  company  that  it  had  violated  the  pledge  made 
by  the  committee  of  the  Building  Trades  Employers'  Association, 
and  that  in  fact  a  number  of  times  prior  to  the  unloading  of  the 
stone  on  the  Trinity  job  the  business  agents  had  unavailingly  com- 
plained about  it  Then  the  General  Arbitration  Board  was 
appealed  to,  but  it  took  the  ground  that  the  stone  cutters,  because 
of  non-representation,  were  not  within  its  province,  and  it  ruled 
that  under  the  circumstances  it  could  not  consider  the  grievance, 
which  was  forthwith  dismissed.  Despite  the  dismissal  of  the  com- 
plaint members  of  the  United  Brotherheod  and  Amalgamated 
Society  of  Carpenters  and  Joiners,  Elevator  Constructors  and 
Millwrights'  Union  No.  1,  Amalgamated  Painters  and  Decorators, 
and  Tar,  Felt  and  Waterproof  Workers'  Union  struck  on  the 
Trinity  building  in  the  week  beginning  with  August  Ist,  to  assist 
the  stone  cutters.  The  painters,  it  was  stated  by  the  Amalga- 
mated Society,  soon  went  over  to  the  ranks  of  the  Brotherhood 
and  returned  to  work.  The  special  emergency  committee  of  the 
BuildiAg  Trades  Employers'  Association  on  August  2d  conferred 
with  the  unions  on  strike  in  the  Subway  and  on  the  Trinity  build- 
ing, and  demanded  that  they  immediately  return  their  members 
to  work  for  these  reasons : 

"1.  The  strike  on  the  Trinity  building  is  a  flagrant  violation  of  the  arbi- 
tration plan.  The  General  Arbitration  Board  dismissed  the  complaint  of  the 
business  agents  made  against  the  construction  company  on  this  job.  The 
Stone  Cutters'  Union  wbicb  filed  the  complaint,  with  the  Buildiiqo^  Trades 
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Alliance,  on  which  the  strike  was  called  is  not  a  party  to  the  general  arbi- 
tration plan,  and  is  endeavoring  to  force  a  settlement  of  the  stone  cutting 
question,  which  can  only  be  adjusted  through  a  conference  with  the  em- 
ployers in  the  stone  cutting  trade. 

"2.  The  arbitration  plan  does  not  recognize  the  right  of  the  unions  to' 
strike  on  any  work  of  members  of  the  Building  Trades  Employers'  Association. 
The  board  of  governors  conceded  to  the  unions  the  privilege  of  refusing  to  con- 
tinue at  work  where  non-union  men  were  employed  by  contractors  not  under 
the  control  of  the  members  of  the  Building  Trades  Employers'  Association. 
This  concession  must  be  considered  as  a  mutual  arrangement  and  should 
not  be  taken  advantage  of  by  the  unions  in  cases  where  a  strike  would  not 
result  in  benefit  to  the  labor  organizations  and  only  result  in  injury  to  mem- 
bers of  the  Building  Trades  Employers'  Association.  By  striking  on  the 
Subway  in  violation  of  an  existing  arbitration  agreement  with  the  general 
contractor  for  the  Subway,  the  unions  did  not  and  could  not  benefit,  and 
four  members  of  the  Building  Trades  Employers'  Association  are  being 
seriously  injured.  The  general  contractor  for  the  Subway  work  has  in- 
formed members  of  this  association  that  he  will  proceed  to  complete  the 
work." 

The  unions  belieyed  that  the  stand  they  had  taken  was  the 
correct  one  and  remained  finu  in  their  determination  not  to  call 
off  the  strikes.  They  argued  that  under  the  resolution  of  the 
Board  of  Governors  they  had  the  privilege  to  refuse  to  work  with 
non-union  men^  and  by  so  doing  they  were  not  violating  the  prin- 
ciples of  the  arbitration  plan,  which  did  not  recognize  the  non- 
union element.  Negotiations  for  a  settlement  of  the  dispute 
were  in  consequence  broken  off,  and  a  lockout  order  by  the  JBoard 
of  Governors  was  the  result.  The  edict,  which  was  unanimously 
adopted  on  August  4th,  was  couched  in  the  following  terms: 

"Whereas,  The  Brotherhood  of  Carpenters  and  Joiners,  the  International 
Brotherhood  of  Electrical  Workers  No.  3,  Plain  and  Ornamental  Operative 
Plasterers'  Society,  Mosaic  and  Encaustic  Tile  Layers'  Local  No.  30,  Journey- 
men Plumbers  and  Gas  Fitters'  Local  No.  2,  Wood,  Wire  and  Metal  Laborers' 
Union  No.  46,  and  Elevator  Constructors'  and  Millwrights'  Union  No.  1 
have  called  strikes  on  various  members  of  the  Building  Trades  Employers' 
Association,  notably  on  the  Subway  and  the  Trinity  building,  in  violation  of 
existing  agreements;  and 

"Whereas,  The  aforementioned  unions  have  been  repeatedly  requested  to 
return  to  work  and  failed  to  do  so;  therefore,  be  it 

"Besolved,  That  unless  the  unions  now  on  strike  return  to  work  on  Friday, 
August  5,  1904,  a  general  lockout  of  members  of  said  unions  is  hereby  de- 
clared and  ordered^  said  lockout  to  include  a  radius  of  25  miles  from  City 
HaU." 

Conformably  with  this  proceeding  the  members  of  the  Building 
Trades  Employers'  Association  were  directed  to  lay  oflf  all  car- 
penters, electrical  workers,  plasterers,  elevator  constructors  and 
millwrights,  tile  layers  and  metal  lathers  on  Monday,  August 
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8th,  and  all  plumbers  on  August  9th,  the  union  of  the  latter  craft 
having  been  given  an  extra  day  because  it  was  shown  that  it  had 
not  received  notice  in  time. 

Having  declined  to  yield  to  the  wishes  of  the  employers  <fa  the 
dates  mentioned,  carpenters,  cabinet  makers,  framer%  parquet 
floor  layers  and  stairbuilders  affiliated  with  the  United  Brother- 
hood of  Carpenters  and  Joiners,  members  of  the  Amalgamated 
Society  of  Carpenters  and  Joiners  and  of  the  unions  of  elevator 
constructors  and  millwrights,  metal  lathers,  plasterers,  plumbers 
and  tile  layers,  as  well  as  those  attached  to  the  Modelers  and 
Sculptors*  League,  a  branch  of  one  of  the  plasterers'  organiza- 
'  tions,  were  discharged  by  the  affected  members  of  the  Building 
Trades  Employers'  Association.  Indirectly  involved  in  the  lock- 
out were  a  number  of  bricklayers  and  their  laborers,  building 
material  handlers,  hod-hoisting  engineers,  plasterers'  laborers,  tile 
layers'  helpers,  and  wood  carvers.  On  August  10th  the  tar,  felt 
and  waterproof  workers  were  locked  out  by  order  of  the  Board 
of  Governors  because  the  union  of  that  trade  had  called  a  strike 
on  the  Trinity  building,  and  on  August  17th  the  members  of  the 
Marble  Mosaic  and  Enamel  Workers'  Association  were  displaced 
owing  to  that  union's  withdrawal  of  its  men,  on  August  15th, 
from  a  building  at  Twenty-ninth  street  and  Broadway.  The 
entire  membership  of  the  Marble  Mosaic  Laborers'  Association 
was  indirectly  affected  by  this  move  against  the  mosaic 
mechanics. 

At  a  meeting  of  the  Board  of  Governors  on  August  12th  a 
motion  was  carried  ^'  that  if  the  unions  involved  dc^  not  return 
to  work  on  or  before  August  22d  the  members  of  this  association 
proceed  with  such  mechanics  as  will  agree  to  work  under  the 
conditions  of  employment  as  they  existed  on  August  1st."  The 
Metal  Lathers'  Union,  having  entered  into  an  agreement  (printed 
in  the  Bureau's  report  of  1904)  with  the  Employing  Metal  Fur- 
ring and  Lathing  Association  by  which  an  advance  in  wages  of 
50  cents  per  day — from  |4  to  f 4.50  for  journeymen,  and  from 
f4.50  to  |5  for  foremen — ^was  guaranteed  to  take  effect  on  May  1, 
1905,  decided  on  August  17th  to  order  its  members  to  return  to 
work  on  the  22d  of  that  month.  The  Tar,  Pelt  and  Waterproof 
Workers'  Union  and  Elevator  Constructors  and  Millwrights' 
Union  No.  1  also  decided  to  man  the  works  of  their  employers' 
associations  at  the  same  time,  and  the  lockout  order  so  far  as  it 
applied  to  those  three  trade  unions  was  abrogated  by  the  Board 
of  Governors,  which  on  August  25th  convened  and  resolved  ''  that, 
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as  the  electricians,  tile  setters,  carpenters,  mosaic  workers,  plas- 
terers, and  plumbers  have  not  this  day  returned  to  work,  all 
mechanics  of  these  trades  signing  the  general  arbitration  plan 
and  going  to  work  thereunder  will  be  protected  in  their  rights  to 
the  fullest  extent  of  the  Building  Trades  Employers'  Association." 

The  Marble  Mosaic  and  Enamel  Workers'  Union  entered  into 
an  agreement  with  the  Mosaic  Employers'  Association  on  Sep- 
tember 26th,  the  lockout  was  lifted  by  the  Board  of  Governors  on 
the  28th,  and  the  journeymen  of  that  trade,  with  their  helpers, 
returned  to  work  forthwith.  Both  parties  to  the  agreement 
(reprinted  in  chapter  IV),  which  is  to  remain  in  force  until 
December  31,  1905,  adopted  as  a  basis  of  settlement  the  general 
arbitration  plan.  The  union  agreed  to  classify  its  members  in 
two  grades,  class  A  to  receive  |3.75  per  day  and  class  B  |3.50. 
The  employers  pledged  themselves  to  pay  double  price  for  over- 
time and  for  labor  performed  on  Sundays  and  legal  holidays, 
and  also  |1  extra  for  each  day's  work  done  by  mosaic  workers 
sent  to  places  beyond  the  limits  of  New  York  City  and  where 
the  distances  necessitate  boarding  in  such  localities.  Each  side 
agreed  not  to  '^  handle  or  set  any  imported  mosaic  work  stuck 
upon  paper,  cloth  or  material  wholly  or  partly  finished  ready  for 
setting."  The  employers  promised  not  to  employ  any  ^'mosaio 
workers  excepting  those  being  members  of  the  association  named 
herein,  and  authorizing  the  delegate  of  the  mosaic  workers  in 
accordance  with  the  performance  of  his  duties  to  enter  and  visit 
their  shops  between  the  hours  of  12  and  1  o'clock  p.  m.  ; "  while 
on  the  other  hand  the  union  agreed  that  its  members  will  not 
work  for  any  ^^  other  person  or  persons  excepting  those  signing 
thisi  agreement."  Another  article  of  the  agreement  provides 
^^^  that  each  employer  hereto  agrees  to  employ  no  more  than  one 
apprentice,  but  a  second  apprentice  is  to  be  allowed  to  all  shops 
employing  on  an  average  of  ten  mechanics  based  upon  the  num- 
ber of  mechanics  employed  the  previous  year.  The  apprentice 
to  be  at  least  14  years  of  age  and  not  to  exceed  16  years  of  age, 
the  apprenticeship  to  last  four  years." 

Steps  were  taken  by  the  employers  to  form  rival  unions  of  the 
trades  that  would  not  capitulate,  and  in  the  course  of  a  few 
months  these  new  associations  of  men  who  took  the  places  of  the 
striking  and  locked  out  workmen  were  organized  and  admitted 
to  the  arbitration  plan:  Greater  New  York  Carpenters'  Union, 
Greater  New  York  Cabinetmakers'  Union,  New  York  Electrical 
Workers'  Association,  Journeymen  Plasterers'  Society  of  New 
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York,  Ornamental  Plasterers'  Society,  Modelers  and  Sculptors' 
Qnild  of  America,  United  Association  of  Journeymen  Plumbers 
and  Gas  Fitters  No.  480,  and  Empire  Tile  Setters'  Union.  The 
Hexagon  Labor  Club  of  Tile  Layers'  Helpers,  whose  members 
were  indirectly  involved  in  the  controversy,  was  a  local  of  the 
international  body  to  which  the  Mosaic  and  Encaustic  Tile  Lay- 
ers' Union  No.  30  belonged,  and  the  helpers  would  not  return  to 
work  unless  a  settlement  was  made  with  the  mechanics.  This 
refusal  to  resume  operations  led  to  the  formation  of  the  Metro- 
politan Tile  Setters'  Helpers'  Union,  the  members  of  which  were 
installed  in  the  places  of  the  Hexagon's  men. 

The  Plasterers'  Laborers'  Benevolent  and  Protective  Associa- 
tion having  refused  to  allow  its  members  to  tend  the  men  who 
had  taken  the  positions  of  the  locked  out  plasterers,  the  employ- 
ers' association  hired  other  laborers  and  caused  them  to  form 
what  is  known  as  the  Plasterers'  Helpers'  Society. 

Another  phase  of  this  many-sided  conflict  manifested  itself  on 
August  17th,  when  the  employers  in  the  marble  industry  locked 
out  the  members  of  the  Reliance  Labor  Club  of  Marble  Cutters, 
Carvers  and  Setters  by  reason  of  the  disagreement  in  the  previous  • 
month  on  the  building  at  Sixtieth  street  and  Fifth  avenue,  where 
four  marble  cutters  had  struck  in  sympathy  with  the  carpenters. 
These  four  men  did  not  go  back  to  work  when  the  truce  was 
declared  on  that  job.  In  fact  they  had  not  been  ordered  by  their 
union  to  return,  so  they  remained  out  and  that  was  deemed  a 
sufficient  cause  by  the  employers  to  shut  down  their  works,  with 
the  object  of  forcing  a  settlement  of  the  dispute  with  the  Marble 
Cutters,  Carvers  and  Setters'  Union.  Members  of  the  Compact 
Labor  Club  of  Marble  Cutters'  Helpers  and  of  the  Whitestone 
Association  of  Marble  Polishers,  Rubbers  and  Sawyers,  though 
not  parties  to  the  controversy,  became  involved  in  an  indirect 
way  by  the  stoppage  of  the  shop  and  building  business  of  their 
employers.  The  trouble  lasted  until  the  21st  of  September,  at 
which  time  the  Reliance  Labor  Club  directed  every  member  to 
report  for  duty,  this  order  including  the  four  men  who  had  struck 
to  assist  the  carpenters,  whereupon  there  was  a  rescission  of  the 
lockout  mandate  by  the  employers'  association  and  hostilities 
ceased. 
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Jnst  BB  peace  was  brought  about  in  the  marble  industry  the 
cut  stone  trade  again  figured  in  the  controversy.  Some  of  the 
employers  in  Manhattan  Borough  became  dissatisfied  with  rules 
of  the  Journeymen  Stone  Gutters'  Association  regarding  plan- 
ing machines.  Back  in  1901  these  rules  were  incorporated  in  the 
agreement  between  the  union  and  the  Stone  Trade  Association, 
and  as  the  required  three  months'  notice  of  contemplated  changes 
had  never  been  given  by  either  association,  the  provisions  re- 
mained intact  for  the  year  beginning  in  May,  1904.  It  was 
asserted  by  the  stone  cutters  that  originally  the  sections  con- 
cerning the  planing  machines  were  inserted  in  the  agreement  at 
the  request  of  several  leading  employers,  it  being  their  belief 
that  the  operation  of  such  rules  would  produce  a  better  class 
of  work.  Rule  7  stipulated  that  ''for  each  man  employed  on 
the  planing  machines  in  any  shop  there  shall  be  at  least  five 
stone  cutters.  The  same  rule  will  apply  also  in  discharging 
members  of  the  association.  When  five  stone  cutters  are  dis- 
charged or  suspended  by  an  employer  one  planer  hand  shall 
also  be  discharged  or  suspended,  and  so  on  to  the  final  suspen- 
sion of  work."  Bute  8  provided  that  ''when  any  employer  sus- 
pends operations  in  his  shop  entirely  for  a  period  of  time,  upon 
starting  new  work  again  one  planer  hand  can  operate,  without 
application  of  rule  7,  for  twelve  days,  or  four  planer  hands  for 
three  days,  when  rule  7  at  the  expiration  of  aforesaid  time  shall 
be  considered  in  force."  The  disaffected  employees  made  it  known 
tiiat  they  would  thereafter  control  their  machinery  and  have 
it  operated  to  suit  themselves.  They  formed  the  Greater  New 
York  Cut  Stone  Contractors'  Association,  which  in  turn  com- 
bined with  the  Building  Trades  Employers'  Association,  and 
on  September  21st  the  dispute  commenced,  it  being  claimed  by 
t]ie  union  that  its  members  were  locked  out,  while  the  con« 
tractors'  association  insisted  that  the  men  had  struck. 

Members  of  the  United  Derrickmen,  Riggers  and  Pointers'  Asso- 
ciation, which  was  not  associated  with  the  general  arbitration 
plan,  soon  quit  their  employment  in  sympathy  with  the  stone 
cutters,  and  a  number  of  men  who  were  affiliated  with  the  Machine 
Stone  Workers  and  Hand  Rubbers'  Union  were  forced  into  idle- 
ness on  account  of  the  dispute.    In  less  than  two  weeks  the  trouble 
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spread  to  Brooklyn  Borough.  Borne  time  in  May,  1904,  the  Jonr- 
neymen  Btone  Cutters'  Association  h€td  entered  into  an  agreement 
with  the  Freestone  Dealers'  Association  in  that  borough,  the 
employers  contracting  to  work  for  a  year  under  the  union's  rules, 
among  which  were  those  relating  to  planing  machines.  When  the 
Greater  New  York  Cut  Stone  Contractors'  Association  was  organ- 
ized the  Brooklyn  associated  freestone  dealers  allied  themselves 
with  it.  A  strike  was  inaugurated  on  October  2d  in  the  yard  of 
one  of  these  dealers  owing  to  refusal  to  discharge  a  planer  in  con- 
formity with  what  the  firm  considered  to  be  an  obnoxious  shop 
rule,  but  the  union  held  that  the  employer  had  violated  the 
machine  regulation  that  was  recognized  in  its  agreement  witii 
the  dealers'  association,  and  the  strike  was  the  logical  sequence. 
Immediately  following  the  walk-out  the  other  Brooklyn  members 
of  the  cut  stone  contractors'  organization  retaliated  by  locking 
out  their  union  stone  cutters.  In  due  season  the  organized 
employers  in  the  two  boroughs  caused  the  formation  of  the  Stone 
Cutters'  Society  of  New  York  and  Vicinity,  composed  of  workers 
who  had  taken  the  positions  of  the  members  of  the  old  associa- 
tion of  stone  cutters.  Many  of  the  members  of  the  Journeymen 
Stone  Cutters'  Association  found  employment  in  the  establish- 
ments of  independent  employers,  and  in  order  to  give  the  latter  a 
better  opportunity  to  compete  with  the  combination  firms  the 
union  reported  that  on  December  28th  it  repealed  the  rules 
placing  restrictions  on  machinery. 

In  the  course  of  the  dispute  six  contracting  firms  who  had 
settled  with  unions  whose  members  had  been  locked  out  were 
expelled  by  the  Board  of  Governors  from  the  Building  Trades 
Employers'  Association,  for  in  thus  treating  with  the  unions  it 
was  charged  that  these  contractors  had  violated  their  associa- 
tion's rule  that  "the  decisions,  orders,  prohibitions  and  regula- 
tions of  the  Board  of  Governors  shall  be  final  and  obligatory 
upon  each  and  every  member  of  this  association,  and  shall  be 
complied  with,  obeyed  and  observed  in  good  faith  by  every  such 
member,"  and  that  "the  board  may  suspend  or  expel  members 
of  this  association  for  cause  by  the  same  quorum  and  vote  as 
is  required  to  order  a  cessation  or  resumption  of  work." 

The  Building  Trades  Employers'  Association  in  its  statement 
of  the  causes  leading  up  to  the  difSculty  in  the  industry  asserted 
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fliat  on  October  10,  1903,  a  representative  of  the  Brotherhood  of 
Electrical  Workers  No.  3  complained  of  the  employment  of  non- 
union men  on  the  bonding  of  rails  in  the  Rapid  Transit  tnnnel. 
Continuing,  the  employers  said: 

"This  complaint  was  adjusted  satisfactorily  to  the  Electrical  Workers' 
Union  and  no  further  complaint  on  tunnel  work  was  filed  until  July  22d«  when 
its  delegates  gave  notice  that  members  of  the  Electrical  Workers'  Union  em- 
ployed by  an  electrical  construction  company  would  quit  on  the  tunnel  unless 
certain  non-union  men  were  removed.  The  company  was  notified,  and  on  the 
same  day,  July  22d,  informed  the  union  that  any  non-union  electrical  workers 
employed  on  the  tunnel  would  be  immediately  removed.  The  representative 
of  the  union  ignored  the  effort  of  settlment  made  by  the  company  and  called 
the  strike  without  having  any  conference  with  the  company.  On  July  23d  the 
representative  of  the  Brotherhood  of  Carpenters  gave  notice  that  the  car- 
penters would  be  called  out  on  strike  on  the  Subway  on  the  work  of  a  member 
of  the  Building  Trades  Employers'  Association,  owing  to  a  dispute  between 
the  Amalgamated  and  the  Brotherhood  of  Painters.  On  the  25th  the  delegate 
corrected  his  complaint  by  telephone,  and  stated  that  the  carpenters  would 
be  called  out  owing  to  the  employment  of  non-union  men.  A  strike  was  called 
on  the  Subway  by  the  Building  Trades  Alliance  owing  to  the  refusal  of  the 
general  contractor  to  employ  Amalgamated  painters  on  the  work.  In  the  con- 
ference held  with  the  contractor,  previous  to  the  calling  of  the  strike,  no 
reference  was  made  to  the  employment  of  non-union  men,  the  demand  of  the 
Alliance  being  for  the  employment  of  Amalgamated  painters.  This  strike 
on  the  Subway  was  called  in  violation  of  an  arbitration  agreement  entered 
into  by  the  authorized  representatives  of  the  various  unions  more  than  three 
years  ago.  The  representatives  of  the  Alliance  informed  the  general  contrac- 
tor that  they  did  not  recognize  this  arbitration  agreement  and  that  he  must 
make  a  new  agreement  with  the  Alliance.  The  first  official  act  of  the  Build- 
ing Trades  Alliance  was  therefore  the  violation  and  repudiation  of  an  arbi- 
tration agreement.  The  repudiation  of  this  agreement  compelled  four  mem- 
bers of  the  Building  Trades  Employers'  Association  to  submit  to  great  incon- 
venience and  suffer  great  financial  loss.  The  associations  of  which  these  four 
contractors  were  members  complained  to  the  Greneral  Arbitration  Board  at  its 
meeting  on  July  29th.  The  General  Arbitration  Board  dismissed  the  com- 
plaint for  the  technical  reason  that  in  its  opinion  non-union  men  had  been 
employed  on  the  tunnel.  On  July  29th  three  delegates^  who  were  un- 
doubtedly a  committee  appointed  by  the  Building  Trades  Alliance,  filed  a  com- 
plaint to  the  effect  that  non-union  stone  cutters  were  employed  on  the  Trin- 
ity building  by  the  subcontractors  of  the  general  construction  company.  On 
the  same  date  the  delegate  representing  the  Brotherhood  of  Carpenters  filed 
a  similar  complaint.  They  were  informed  that  the  Stone  Cutters'  Union  was 
not  a  party  to  the  general  arbitration  plan  and  that  in  the  employment  of 
stone  cutters  the  Building  Trades  Employers'  Association  was  not  bound  by 
section  15  of  said  plan.  The  complaint  of  the  delegates  against  the  con- 
struction company  was  presented  to  the  General  Arbitration  Board  at  its  meet- 
ing on  July  29th  and  was  dismissed.  On  Monday,  August  1st,  the  delegates 
called  out  their  members  employed  on  the  Trinity  building.  This  act  was  the 
most  fiagrant  violation  of  the  arbitration  plan  yet  committed  by  the  trade 
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unions.  On  August  2d  the  special  emergency  committee  of  the  Building 
Trades  Employers'  Association  held  a  conference  with  the  representatives  of 
the  unions  on  strike  on  the  Subway  and  the  Trinity  building,  and  requested 
them  to  immediately  return  their  members  to  work.  The  Building  Trades 
Alliance,  which  called  the  strike  on  the  Subway  for  the  purpose  of  forcing 
the  discharge  of  members  of  the  Brotherhood  of  Painters,  and  the  employment 
in  their  stead  of  the  Amalgamated  painters,  announced  through  the  press  that 
it  had  repudiated  the  arbitration  plan  existing  between  the  yarious  imions 
and  the  Building  Trades  Employers'  Association.  The  evidence  in  the  case 
therefore  shows  that  these  strikes  were  deliberately  called  for  the  purpose  of 
breaking  all  existing  arbitration  agreements.  The  present  condition  is  there- 
fore the  result  of  the  efforts  of  certain  business  agents  and  officers  of  unions  to 
recover  the  power  of  which  they  were  deprived  one  year  ago  when  the  arbitra- 
tion  plan  was  entered  into." 

The  unions,  and  more  especially  those  whose  members  had  not 
struck  on  any  job  except  the  Subway,  were  strong  in  their  denun- 
ciations of  the  action  taken  by  the  Board  of  Governors.  They 
declared  that  they  did  not  owe  allegiance  to  that  board,  which  had 
interfered  in  the  dispute  without  warrant.  In  their  judgment 
the  strike  was  justifiable.  It  was  against  the  employment  of  non- 
unionists,  who  were  ignored  in  the  general  arbitration  plan^  and 
that  in  striking  for  that  cause  the  arbitration  agreement  was  not 
violated.  The  General  Arbitration  Board,  it  was  set  forth,  had 
virtually  indorsed  the  tunnel  dispute  by  dismissing  the  com- 
plaints made  by  employers  against  the  strikers,  and  that  accord- 
ing to  the  arbitration  plan  a  higher  authority  than  the  general 
board  did  not  exist.  Therefore,  the  Board  of  Governors  did  not 
have  any  authority  to  act.  Again,  the  unions  were  displeased 
with  the  manner  in  which  the  plan  was  executed.  On  this  point 
they  dwelt  as  follows: 

"When,  after  much  hesitation,  the  various  unions  in  the  building  trades 
accepted  from  the  employers  what  is  known  as  the  general  arbitration  plan, 
it  was  thought  that  under  that  plan  the  grievances  of  labor  would  receive 
as  much  consideration  as  those  of  capital.  During  the  conferences  which  led 
up  to  the  signing  of  the  plan,  each  union  «eemed  to  be  fearful  that  some 
'coup'  was  intended,  and  that  the  expressions  of  good  will  by  the  employers 
were  insincere  and  covered  some  ulterior  motive.  Prominent  builders  in 
New  York  City  who  advocated  the  signing  of  the  plan  assured  us  of  their 
good  faith,  and  openly  stated  that  'it  was  their  intention  to  get  after  the  dis- 
honest contractor  as  well  as  the  dishonest  employee.'  Have  they  done  sot 
The  incidents  leading  up  to  the  signing  of  the  plan  are  so  fresh  in  the 
memory  of  all  as  to  require  only  the  briefest  mention.  Some  unions,  feeling 
that  public  opinion  was  against  labor  organizations,  accepted  the  plan  after 
a  short  struggle  on  the  assurances  from  their  employers  of  their  good  faith 
and  friendliness  to  organized  labor.    Others  resisted,  and  in  the  struggle  that 
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ensued  many  unions  were  destroyed.  Dual  unions,  which  the  employers  could 
control,  were  organized  and  brought  into  the  General  Arbitration  Board,  where 
they  faithfully  did  the  master's  bidding.  That  the  fears  of  organized  labor 
were  realized,  a  review  of  the  cases  coming  before  the  General  Arbitration 
Board  will  show.  In  every  case,  without  exception,  the  employers,  through 
their  voting  majority  in  the  board  were  enabled  to  dictate  and  control  its 
policy.  It  must  be  remembered  that  the  general  arbitration  plan  was  an 
agreement  between  labor  unions  and  employers,  and  did  not  recognize  the 
non-union  man.  They  agreed  to  employ  only  union  men;  nothing  in  the  plan 
said  that  we  had  to  work  with  non-union  men,  and,  in  fact,  during  the  entire 
year  of  its  operation  the  various  unions  have  at  different  times  taken  action 
against  them.  Now  the  employers  propose  to  allow  them,  make  the  plan 
cover  them,  and  force  the  imions  to  arbitrate  the  question  of  the  non-unionist. 
Should  they  succeed-  in  doing  this,  it  will  be  but  a  short  time  before  the 
'open  shop'  will  have  arrived  and  the  necessity  for  labor  organizations  will 
have  disappeared.  It  is  better  to-  go  down  fighting  in  defense  of  our  organi- 
zations than  to  sit  quietly  by  and  have  them  destroyed." 

The  Marble  Cutteps'  Union  cited  violations  that  had  occurred 
during  the  year  in  relation  to  marble  contracts  held  by  members 
of  the  Building  Trades  Employers'  Association. 

''The  most  notable,"  to  quote  the  union,  "was  that  of  a  tile  company  which 
admitted  over  their  signatures  that  they  did  a  business  of  $60,000  a  year  in 
slate  and  marble,  stating  that  they  have  no  shop  and  could  not  do  this  work 
unless  they  got  it  from  unfair  firms  not  connected  with  the  arbitration  agree- 
ment. They  also  took  the  ground  that  they  employed  union  men  of  another 
marble  union,  and  claimed  the  right  to  do  this  in  volation  of  article  16, 
which  agrees  that  unions  only  be  considered  who  are  parties  to  the  plan. 
They  promised  to  give  up  the  marble  busine^,  but  we  have  lAtfiHy  proven  that 
they  still  get  unfair  material  and  employ  the  same  unfair  men  and  they  are 
still  members,  doing  their  work  in  the  same  old  way,  and  nothing  has  been 
nOr  will  be  done  in  their  case." 

The  union  referred  to  similar  instances  of  violations,  and 
added: 

"Ck)mplaints  have  been  made  in  most  cases,  but  violations  are  so  numer- 
ous that  somebody  got  tired  listening  to  them,  and  we  have  decided  that 
we  will  make  no  more." 

Brotherhood  of  Electrical  Workers  No.  3  stated  that  on  several 
occasions  it  had  struck  jobs  against  non-union  men  employed  by 
contractors  not  members  of  the  employers'  association,  and  that 
it  had  not  received  any  complaint  for  so  doing. 

^Therefore,"  said  the  union,  "we  proceeded  on  these  lines,  which  give  us 
the  right  to  strike  against  non-imion  men  after  due  notice  of  twenty-four 
hours.  It  seems  to  us  after  some  six  months  the  Board  of  Governors  find  or 
think  that  we  have  no  right  to  strike  against  non-union  men.  After  the  Arbi- 
tration Board  has  heard  evidence  in  a  case  at  issue  and  rendered  its  decision 
the  same  has  to  be  passed  upon  by  a  meeting  of  contractors,  whose  knowledge 
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& 


TRADE  OR  OCJCUPATION. 


Unxohb  Atoctbd. 


Directly. 


IndirBctJy. 


Total 
nuiQbGr. 


Union 


IXrcctly. 


Indirectly. 


T6tal 


2 
3 

4 

6 


8 


9 


10 


11 


12 


18 


*BriokUyen 

lOftrpenten  and  joinen  (Amalgamated). 
*C!arpenten  and  jomen'(Amalgamated). 


14 

Ifi 


16 


17 


18 


^Tarpentera  and  joineraTCBrotherhcod). 
'Carpenters  and  joinerR|(Bn>therhood). 


^Carpenters  and  jomer^(Brotherhood). 


BCarpentrra  and  joiners  (Brotherhood). 


1  Machinal  atone  worken  and  hand  nibbcnr 

1 

1 

1 
1 
1 

1 

200 

STOBB 

'MarWe  cutters. 

1 

* 
1 

r        4 

500 

1 

4 

*Marble  eut-ters 

5N 

'Marble  cutters  heloen 

1 
1 

2 
2S6 
100 

f 

'Marble  cutters  helpers. 

2M 

'Marble  polishers,  nibben  and  sawyen 

in 

'Stone  cutters 

1 

1 

f      1.750 

18 
432 

1.7M 

^tone'cntten 

tg 

'Stone  entten. 

40 

* 

m 

Total 

2 

3 

5 

2,704 

658 

3,281 

•  ' 

Tarpent«rR  and  joiners  andffalUrd  trades  (Brother- 
hood)  


19 


'Derrickmen,  riRgm  andTpointrnt. 


BUILDIHG  AND  WOOD 

1 


500 

r      150 

260 

f             « 
800 

25 

»3.444 
SOO 

■ 

18 


3.444 
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THE  BUILDING  INDUSTRY  OF  NEW  YORK  COUNTY. 

ences  on  pages  100-101.) 


Duration. 


Period. 


Days. 


Total 
days  lost 


Lo6Bm 
wages. 


Amounts 
paid  in 
benefits 

by  unions. 


Rbstjut. 


WORKIlfG. 

Sept.  21  to  Dec  28. 1904. 

July  18  to  Sept  21.  1904. 
Aug.  17  to  Sept.  21,  1904. 

July  18  to  Sept  21. 1904.. 

Aug.  17  to  Sept  21.  1904. 

.\ug.  17  to  Sept  21,  1904 

Sept  21,  1904 


Oct  2.  1904. 


Oct.  3.  1904. 


77 


27 

5U 
27* 
27i 


15.400 

202 
13,500 

104 

7.040 

900 

134,750 


$49.453  25 


1.242 


29.376 


202,514 


1,010 
68.760 

312 

21,120 

3.600 

606.375 


00 
00 

00 

00 

00 

00 


5,589  00 


132.192  00 


$888,401  25 


i«  $17,000  00 


17 


17 


$17,000  00 


Returned  to  work  when  rule  relatiye  to  use 
of  nuchinery  was  repealed  by  stone  cut- 
ters union. 

Union  ordered  strikers  to  return  to  work. . 

Lockout  order  rescinded,  union  directed  its 
strUcins  members  to  return  to  work. 

Retumea  to  work  when  marble  cutters'  dis- 
pute was  declared  off. 

Returned  to  work  when  marble  cuttos'  dis- 
pute was  declared  off. 

Returned  to  work  whenlmarUe  cutten'  dis- 
pute was  declared  off.  i 

Rule  relative  to  use  of  machinery  repealed 
by  union  on  Dec.  28,  1904,  but  lockout 
order  remains  in  force,  employers  having 
organised  a  rival  union  composed  of  men 
who  had  taken  places  of  locked-out  stone 
cutters. 

Rule  relative  to  use  of  machinery  nspeakd 
by  union  on  Dec.  28.  1904,  but  smke  is 
pending,  employers  having  organised  a 
rival  union  composed  of  men  who  had 
taken  places  of  locked  out  stone  cutters 

Rule  relative  to  use  of  machinery  repealed 
by  union  on  Dec.  28,  1904,  but  lockout 
order  remains  in  force,  employers  having 
organised  a  rival  union  composed  of  men 
who  had  taken  places  of  locaed-out  stone 
cutters. 


WORKING  TRADES. 

Aug.  8,  1904 


July  18  to  July  25  1904 


Au.*;.  8.  1904,  to  Apr.  26. 1906 


M\  »)  to  July  25,  1904.. 
Jub  18.  to  July  26,  1904. 


July  25^  1904.  to  April  26, 1905 


Aug.  3. 1904,  to:April  26, 1905 


Aug.  8. 1904  to  April  26. 1905. 


Sepi  21  to  Not.  28, 1904. 

7 


54 

724 

199* 

35.500 

'H 

87 
4.400 

210i 

18 

203* 

18 

199} 

M25I  ,729 

53 

15.900 

$3.258  00 


159,750  00 


391  50 
19,800  00 


18 


55,650  00 


Returned  to  work  upon  resumption  of  build- 
ing operatona.  Date  of  cessation  of  dis- 
pute not  reported. 

Lockout  order  rescinded  when  striking  car- 
penters returned  to  work  by  direction  of 
General  Arbitration  Board. 

Entered  into  agreement  with  Master  Car- 
pen  tore*  Associatipn;  accepted  joint  Ar- 
bitration Plai,  and  admitted  to  member- 
i^hip  in  Amalgamated  Society  men  who 
had  joined  rival  unions  formed  by  em- 
ployers. 

Union  ordered  strikers  to  return  to  work. . 

Lockout  order  rescinded  when  striking  car- 
penters returned  to  work  by  direction  of 
General  Arbitration  Board. 

Entered  into  agreement  (Chap.  IV.)  with 
Master  Carpenters'  Association;  accepted 
Joint  Arbitration  Plan,  and  admitted  to 
meml)ership  in  Brotherhood  men  who  had 
joined  rival  unions  formed  by  employers. 

Entered  into  agreement  with  Master  Car- 
penters' /Association;  accepted  Joint  Arbi- 
tration Plan,  and  admitted  to  member- 
ship in  Brotherhood  men  who  had  joined 
rival  unions  formed  by  employers. 

Entered  into  agreement  with  Master  Car- 
penters'Association;  acrepted  joint  Arbi- 
tration Plan,  and  admitted  to  member- 
ship in  Brotherhood  men  who  had  joined 
rival  unions  formed  by  employers. 

Strike  abandoned. 


2 
3 

4 

5 

6 
7 


8 


9 


10 


11 
12 
13 


14 
15 


16 


17 


18 


19 
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(See  notes  for  refer 


o 

as 


TRADE  OR  OCCUPATION 


Unions  AmcnD. 


Direetly. 


Indirectly. 


Total 
number. 


Union  Mkmotrw  A 


Directly. 


Indirectly. 


Total 
nninber. 


20 
21 

22 
23 

24 

25 

26 

27 
28 

29 
80 

81 

82 
88 


84 
86 


88 
87 

88 


40 
41 
42 

43 

44 

46 
46 

47 


'Electrical  worken. 
iO£3ectrical  workers. 


^Elefator  constructors  and  millwrighta. 
^^Elevator  constructors  and  millwrights. 


^Engineers  (Hod  hoisting) 
*Engineen  (Hod  hoisting). 
TUthen  (Metal) 


lOUtbera  (Metal). 


^OModelen  and  sculptors. 


^< Punters  and  decorators  (Amalgamated). 
^Painters  and  decorators  (Amalgamated). 

i*Pamten  and  decorators  (Amalganuited). 


^Plasterers. 
lOpiMterors. 


TPlumben'and  gas  fitters, 
lopiumbers.and  gas  fitters. 


^ar.  felt  and  waterproof  workers. 
^^Tar.  fdt  and  waterproof  workers. 


^'Tile  layers'and  marble  moeaic  worken 

^TQe  layers  and  marble  mosaic  workers 

i*I11e  layers  and  marble  mosaic  workers'  helpers. . . . 

i*TSle  layers  and  marble  mosaic  worker^  helpers... . 

'Tile  layers  (Mosaic  and  Encaustic) 


^<^e  layers  (Mosaic  and  Encaustic). 


nUe  layers'  helpers  (Kfosaic  and  Encaustic). 

^^mbb  layers'  helpers  (Mosaic  and  Encaustic). 

*Wood  carvers  and  modelers 


Total. 


8 


61 


m 

1 

1 
1 

1 

1 

1 

1 

1 

1 

3 
1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

6 

67 

BUILDING  AKD  WOOD 

225 


1,189 


35 
800 


60 

340 
100 


23 

S 

775 


20 
2.358 


114 
480 


7 
398 

15 

186 


42 


260 


69 
8G 


45 

197 


50 
268^ 
f50 


11,931  1,365 


1.19 


35 
300 


340 
100 


23 
S 

773 


30 
2.3S8 


114 


U 
US 

45 
187 


800 


50 


189 


13.296 
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Particulan  of  the  Disputes  in  the  Btiilding  lodustry  of  New  York  County. 

ences  on  pages  100-101) 


DUBATIOM 


Period. 


Diys. 


Total 
daya  lost 


Loaoin 


AmountB 
paid  in 
benefits 

by  unioDB. 


Resulta 


i 


W0RKIK6  TRADES— Continued. 
July  26,  1904 

i^ufc8,1904 


Auc.  4  to  Aug.  26. 1904. 
Aug.  8  to  Aug.  26, 1904. 


Aug.  8  to  Nov.-  1904.. 
Aug.^toOct— ,  1904.. 
July  26  to  Aug.  32, 1904. 


Aug.8to^lug.22, 1904. 


Aug.  8. 1904. 


Jnly  2  to  Aug.  22, 1904. 
Aug.  1  to  Aug.  22, 1904. 

Aug.  1  to  Aug.  22, 1904. 


July  26, 1904. 
Aug.  8, 1904. 


July  26. 1904. 
Aug.  9. 1904. 


Aug.  3  to  Aug.  22, 1904.. 
Auc.  10  to  Aug.  22, 1904. 


Aug.  16  to  Sept  28, 1904 

Aufr  17  to  Sept  28. 1904 

Aug.  16  to  8ept  28. 1904 

Aug.  17  to  Sept  28. 1904 

Aug.  1.1904.  to  June  20, 1906. 

Aug.  8. 1904,  to  June  201 1906  . 

Aug.  1.  1004,  to  Jtly  4. 1906  . . 
Au«.  8. 1904.  to  July  4.  1906.. 
Aug.  8, 1904 


16 


22 


11 


80 
16i 

161 


M 

82 

84 

82 

248 


242f 

258 
262) 


M    45,615 


490 
8,600 

4,668 

8.870 

1,820 

8.740 
7.867 


807 
182 

13.787 


467 
80.000 


6,270 
16,840 


77 
8.687 

610 

5.920 

1.680 

6.804 

4,074 


28,660 

4,850 
24,088 


520,343 


»    155.786  TS 

1.837' 50 
13,500  00 

28,290  00 

19,850  00 

6,280  00 

14.960  00 
66,060  00 


8,688  00 
628  00 

61.148100 


2.568  60 
166.000  00 


38.316  00 
67,820  00 


220  00 
11,040  76 

1.698  76 
18.600  00 

8.978  00 
16.890  40 
20.870  00 


118,800  00 

14.650  00 
72,264  00 


12.130,420  88 


»  46,614  80 


490  00 
3,600  00 


2.107  26 


420  00 


80,000 


6.870  00 
15,840  00 


M  3.000  00 


ti 


»    6,887  95 
M  16,500  00 


$411,230  21 


Striken  places  filled  bv  one  oontraetor; 
another  employer  forfeited  contract 

£mplnyen  formed  qval  union,  composed 
of  men  «rho  took  locked-oyt  eleetrioU 
workerflT  places.  Lookout  order  remains 
in  force. 

Tnion  ordered  striken  to  return  to  work. . 

Lockout  order  rescinded  vben  union  direct- 
ed its  striking  memben  to  return  to  woik. 

Returned  to  work  upon  resumpUim  of  build- 
ing operations. 

Returned  to  work  upon  resumption  of  build' 
ing  operations. 

Entned  into  agreemmt  with  emplnyen, 
who  conceded  increase  of  wages  on  Hay 
1.1906.  (See  Bureau's  report  1904.  pp. 
142-8.) 

Lodcout  order  rescinded  wben  union  entered 
mto  agreement  with  employers,  who  con- 
ceded mciease  of  wages  on  May  1. 190& 

Emidoyen  formed  rrvfl  union,  eompoted 
of  men  wiio  took  lockad-out  modden  and 
scu^ton' places.  Lockout  order  remains 
in  force* 

Places  filled  bv  empioyerai 

Striken  joinea  riral  oiganisatkm  recognind 
fay  empbyen  and  returned  to  wohl 

LocKed-out  men  joined  riyal  ofganiaatiQB 
recognised  by  employers  and  returned  to 
work. 

StrikenT  places  filled  \n  employen. 
mpfeyen  famed  rival  unkws,  eomposed 
of  men  who  took  keked-out  pksUien^ 
placei.    Lockout  order  remains  in  fons. 

Striker^  places  filled  fay  empkiycnL 

finptoyna  formed  rival  onioiis.  eomposed 
01  men  who  took  locked-ottt  plumboB  nd 
gas  fittenT  places.  Lockout  oidsrrenaim 
m  fbrce^ 

Union  ordeied  striken  to  letom  to  wutlc. 

Lockout  order  rescinded  when  union  dirsel- 
ed  its  striking  memben  to  return  to  wo^ 

Entend  into  agreement  with  empbyns. 
(Reprinted  b  (^p.  IV.) 

Lodcout  order  resdnded  when  union  entered 
mto  sgreement  with  empbycrs. 

Returned  to  work  when  marble  moaab 
worken'  dispute  wss  declared  off. 

Returned  to  work  when  marble  mosab 
workef*^  dkpute  was  declared  off. 

Reorganiaed  with  rival  union  formed  by 
empbven;  adopted  agreement  (dap. 
IV)  that  existed  between  rival  union  and 
emi^oycn.  and  accepted  Jomt  Arbitn- 
tion  nan. 

Reorganiaed  with  rival  union  formed  by 
einployen;  adopted  agreement'  (CSiap. 
IV)  that  ezistea  between  rival  unbn  and 
emplcrirer8,'and  accepted  Joint  Arbitza- 
tbn  I^an. 

Reorganised  with  rival  unbn  formed  by 
empbyers;  (agreement  in  Chap.  IV  ) 

Reorganised  with  rival  union  formed  by 
employers.    (Agreement  in  Chap.  IV) 

Returned  to  work  upon  reeuroptioTi  of  build- 
ing  operations.  Stete  of  cesaation  of  di»> 
pute  not  reported. 


20 
21 


22 
28 

24 

26 

26 


27 


28 


29 
80 

81 


88 


84 


86 

87 

88 
30 
40 
41 
42 


43 


44 

45 

46 


47 
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Table  Vn.— <:onclude<L 


i 

TRADE  OR  OOOJPATION. 

rmoNS  AiracTiD. 

Union  Mskbxrs  A?f«cnDu 

a 

Directly.' 

Indirectly. 

Total 
number. 

Directly. 

IndireeUy. 

Totd 
nimber. 

48 

40 

50 
51 
52 

53 
54 


'BricklaynB*  Uborera 

(^Building  material  handlers. 


Tpiaateren'  laborers 

lopiastercra'  laboren 

vpiaeteren  and  bricklayenT  Jaboms. 


Total 

Grand  total. 


63 


4 
13 


1 

1 

1 
1 


4 

76 


14.635 


BUILDING 

501  SO 


103^ 

1.500 
300 


1.968 


3.891 


103 

15 

1.500 

300 


1.9^ 


18,526 


1 
s 
s 


Lockout  caused  by  dispute  of  stone  cutters. 

Strike  on  building  at  Fifth  Ave.  and  16th  Rt, 

Lockout  caused  by  strike  on  building  at  Fifth  Ave.  and  16th 

St. 
^  Strike  caused  by  refusal  of  employer  to  continue  observance 

of  union  rule  relative  to  use  of  machinery. 

*  Lockout  caused  by  refusal  of  employen  to  continue  observ- 

ance of  union  rule  relative  to  use  of  machinery. 

*  Lockout  caused  by  strikes  in  Rapid  Transit  Subway  and  on 

Trinity  building. 
7  Strike  in  Rapid  IVansit  Subway. 

*  Strike  on  Trinity  building. 

*  Strike  to  assist  stone  cutters. 

^^  Lockout  caused  by  strike  in  Rapid  Transit  Subway, 
li  Lockout  caused  by  strike  on  TVmitj'  building. 
1)  Strike  on  buQding  at  Broadway  and  29th  St 


^  Lockout  caused  by  strike  on  building  at  Broadway  and  39ib 

St. 
^^  lockout  in  Rapid  Transit  Subway. 
1*  Lockout  caused  by  refusal  to  join  a  rival  organisation. 
^*  Including  benefits  paid  to  18  men  ranged  in  strike  that 

cau.«a  lockout  on  Oct  3,  1904,  of  432  stone  eutten  who 

also  shared  in  the  amount  disbursed. 

17  Induded  in  general  statement  of  stone  cutters'  lodBout  of 

Sept  21. 1904 

18  Included  in  general  statement  of  carpenters*  lodcout  of  ka^ 

S.19Q4. 

19  Consisting  of  2»400  eanenters  and  joineri.  000  eabiaet 

makers,  24  framers,  4s  parquet  floor  layers  and  30  atav 
builden. 
»  Including  days  lost  by  43  eaipenteit  whose  strike  caused 
k>eko«t 
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Particulars  of  the  Disputes  in  the  Building  Industry  of  If  ew  York  County. 


DUBAnON. 


Period* 


Days. 


Total 
diiys  lost 


LosB  in 


Amounts 
Daid  in 
Denefits 

by  unions. 


RXSULT. 


LABORERS. 

Au«.8to  Aug.  29. 1904 

Aug.  8  1904.  to  April  26, 1905  . 


Jm^  25.  1904. 
A«g  8.1904. 
Aos.  8, 1904. 


825 

7,619 

350 
18.500 


27,194 


»»750,061 


^.310  00 

16.038  00 

1.137  50 
eo.126  00 


178.610  50 


$3,097,432  68 


$428,230  21 


Returned  to  work  upon  resumption  of  buHd 

ing  operations. 
Rekunied  to  work  when  carpentcra'.dispote 

was  declared  off.  lu    «a  ^  ^ 

Places  filled  by  employers. 
Places  filled  by  employors. 
Returned  to  work.    Date  of  cessation  of 

dispute  not  reported. 


48 
40 

80 

61 
62 

6a 

64 


Including  wage  loss  of  43  carpenters  whose  strike  caused 

k>ckout. 
Including  benefits  paid  to  43  carpenters  engaged  in  striku 

that  caused  lockout 
Included  in  general  statement  of  elecMcal  workers' lockout 

of  Aug.  8,  1904. 
Including  davs  kmt  by  225  electrical  workers  whose  strike 

caused  locaout. 
Including  wage  loss  of  225  electrical  workers  whose  strike 

eausra  lockout 
Induding  benefits  paid  to  225  electrical  worken  engaged  in 

strike  that  can^  lockout 
Inchided  in  general  statement  of  plasteren*  lookout  of  Aug. 

8,1904. 
Inchidmg  benefits  paid  to  20  plasterers  engagsd  in  strike 

that  caoaed  bckout 


^  Included  in  general  statement  of  marble  mosaic  worken^  lock- 

■  out  of  Aug.  17.  1904.  -4 

^  Including  benefits  paid  to  15  marble  mosaic  workers  *"ir*Br** 

in  strike  that  caused  k>ckout 
SI  Included  in  general  statement  of  tile  layers'  lockout  ol  Anit 

8.  1904.  <si 

S3  Including  benefits  paid  to  42  tile  layers  engaged  in  strike 

that  caused  lockout 
ss  Included  in  general  statement  of  tile  layers'  helpers  bckont 

of  Aug.  8, 1904. 
M  Induding  benefits  paid  to  50  tile  layers'  helpers  inTclTedlB 

strike  tiiat  caused  lockout  H^ 

*s  Differs  from  the  total  in  Table  I  by  reason  of  the  iaoloBiBB 

there  of  an  estimate  of  the  time  lost  by  the  950  emsdoywi 

indirectly  affected  for  whom  there  is  no  report  oC  "'~ 

lost  in  the  more  detailed  tabulation  here. 
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of  the  case  can  only  be  from  a  financial  standpoint  and  to  what  extent  it  will 
benefit  or  injure  the  parties  involved,  always  looking  to  the  contractors'  wel- 
fare, and  yet  that  is  what  they  call  arbitration." 

After  showing  what  it  had  done  in  the  tnnnel  affair,  the  nnion 
concluded : 

"*  This  is  sufficient  proof  that  the  electrical  workers  pursued  a  course  in 
strict  compliance  with  our  agreement  entered  into  between  the  Electrical 
Contractors'  Association  and  Local  No.  3,  and  complied  with  every  sentence 
in  the  general  arbitration  plan  of  the  Building  Trades  Employers'  Associa- 
tion and  all  unions." 

Here  are  the  views  that  were  expressed  by  Plumbers  and  Qaa 
Fitters'  Union  No.  2 : 

"We  are  unalterably  opposed  to  working  with  non-union  men,  as  we  believe 
the  right  of  the  union  wage  earner  to  refuse  to  work  with  the  non-union  man 
must  be  inviolate^  this  being  the  bulwark  of  trade  unionism.  The  non-union- 
ist, given  the  same  rights  and  privileges  as  the  union  man,  becomes  a  menace 
to  organized  labor  in  general.  There  is  no  danger  more  to  be  condemned  or 
more  threatening.  We  do  not  want  arbitration  where  decisions  which  have 
been  rendered  by  the  General  Arbitration  Board  must  then  pass  to  the  Board  of 
Governors,  composed  entirely  of  employers,  for  their  approval  or  disapproval. 
We  desire  equal  representation  in  the  General  Arbitration  Board  with  em- 
ployers, man  for  man.  We  beliere  that  we  should  not  be  arbitrarily  ordered 
by  the  mason  builders  or  any  other  organization  to  meet  another  organization 
bnd  settle  differences  or  grievances,  real  or  fancied,  when  no  specific  complaint 
has  been  filed.  The  above  is,  we  feel,  part  of  the  duties  of  the  General  Arbi- 
tration Board." 

The  United  Brotherhood  of  Carpenters  and  Joiners  avowed  that 
the  employers  had  ^'  agreed,  in  section  16  of  the  arbitration  plan, 
that  wages  should  not  be  reduced  nor  hours  increased;  also,  in 
section  2  that  such  work  that  had  hitherto  been  in  the  posses- 
sion of  any  trade  was  not  subject  to  arbitration.  In  other  words, 
this  meant  that  the  work  in  possession  of  any  union  preyious  to 
the  lockout  could  not  be  taken  from  it  by  any  process  under  this 
arbitration  plan."    The  Brotherhood  then  proceeded : 

"Now,  despite  this  agreement,  quoted  above,  and  when  the  carpenters  signed 
this  plan  of  arbitration  on  July  17,  1903,  they  did  not  return  our  members  to 
the  places  they  formerly  occupied  in  the  mills  in  The  Bronx,  where  they  were 
then  locked  out,  but  in  plain  violation  of  the  above-quoted  agreement  th^ 
organized  non-union  men  working  in  the  mills  in  a  dual  organization,  with 
which  they  made  an  agreement  on  July  16,  1903,  which  increased  the  hours 
of  labor  from  eight  to  nine  per  day  and  reduced  the  minimum  rate  of  wages 
from  $18  to  $15  per  week.  On  a  complaint  brought  under  the  arbitration 
plan,  regarding  this  violation,  they  decided  that,  as  the  action  complained  of 
had  occurred  on  July  16th,  and  the  carpenters  had  signed  the  agreement  on 
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July  17,  that  there  was  no  cause  for  complaint  on  the  part  of  the  carpenters. 
The  171  carpenters  locked  out  from  those  mills  haye  not  been  returned  to  the 
places  they  formerly  held,  and  this  notwithstanding  the  fact  that  section  14  of 
the  arbitration  agreement  provides  that  precedexits  established  by  former 
cases  shall  be  held  to  govern.  And,  further,  a  precedent  had  been  established 
in  the  case  of  the  plasterers  versus  the  Employing  Plasterers'  Association, 
wherein  the  decision  was  directly  opposite.  On  a  job  at  Ninth  street  and 
Broadway,  where  a  contract  had  been  awarded  to  a  non-union  shop  and  the 
union  men  had  quit  in  consequence  thereof,  the  employers'  association  had  as- 
sured the  carpenters'  representatives  that  said  contract  had  been  canceled  and 
ordered  the  men  returned  to  the  job.  When  the  job  was  almost  completed  the 
non-union  work  complained  of  was  delivered  to  the  building  and  used,  agaip 
showing  bad  faith  and  deliberate  deception  on  the  part  of  the  employers.  In 
the  case  of  an  addition  to  a  prominent  dry  goods  store  on  Third/ avenue  the 
contracting  carpenters,  members  of  the  employers'  association,  agreed  with 
the  representatives  of  the  carpenters  that  they  would  make  all  fixtures  re- 
quired by  these  people  in  their  own  shop  and  under  union  conditions.  The 
fixtures  used  and  delivered  on  said  job  proved  to  be  made  by  a  non-union  firm, 
and  section  15  of  the  arbitration  agreement,  which  provides  that  all  mem- 
bers of  the  employers'  association  agree  to  employ  union  men  only,  directly  or 
indirectly,  was  violated  again.  It  needs  no  argument  to  demonstrate  that  an 
employer  subletting  fixtures  to  a  non-union  shop  to  be  made  there  is  indirect- 
ly employing  non-union  labor.  In  the  case  of  the  company  contracting  for 
the  work  at  Sixtieth  street  and  Fifth  avenue,  the  same  violation  of  section 
15  occurred.  Sixty  members  of  our  union  working  in  that  company's  shop 
were  laid  off  for  alleged  want  of  work,  while  the  making  of  doors  and  trim 
for  the  above  building  was  sublet  to  a  non-union  firm  in  Pawtucket,  R.  I., 
which  are  working  ten  hours  per  day  at  a  rate  of  wages  of  $12  per  week^  thus 
again  indirectly  employing  non-union  men  and  violating  section  15,  and  when 
complaint  was  entered  in  the  General  Arbitration  Board  the  chairman  refused 
to  entertain  a  motion  to  find  the  company  guilty  of  violating  section  15,  and 
stated  to  the  meeting  that  if  such  action  were  taken  the  Board  of  Governors  of 
the  employers'  association  would  not  stand  for  it.  When  the  carpenters  em- 
ployed on  the  building  refused  to  handle  such  non-union  work,  the  employers' 
association  ordered  the  carpenters  locked  out  throughout  the  dty.  We  could 
continue  such  cases  of  deliberate  violations  of  section  16j  in  the  indirect  em- 
ployment of  non-union  men  on  shop  work,  but  believe  we  would  only  tire  your 
patience,  and  instead  of  quoting  a  multitude  of  such  cases,  content  ourselves 
with  quoting  the  cases  above." 

Mosaic  and  Encaustic  Tile  Layers'  Union  No.  30  objected  lo 
the  working  of  the  arbitration  plan,  "  for  the  reason  that  it  com- 
pels unions  to  arbitrate  questions  of  jurisdiction  which  have 
already  been  decided  by  higher  and  competent  bodies."  The 
union  also  stated  "  that  the  rubber  tile  on  the  St.  Regis  hotel  was 
being  laid  by  non-union  men,  notwithstanding  the  fact  that  we 
are  the  only  tile  layers'  union,  and  made  complaint  to  the  General 
Arbitration  Board.*' 
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The  Amalgamated  Painters  and  Decorators  remarked  that  on — 

*' August  20,  1903,  complaint  was  made  by  the  union  against  interior  decorators 
lor  non-employment  of  and  discriminating  against  our  members.  The 
Brotherhood  of  Painters  signed  the  plan  of  arbitration  after  the  complaint 
was  made  and  was  admitted  to  the  General  Arbitration  Board  as  a  dual  or- 
ganization. A  motion  to  lay  the  credentials  of  the  Brotherhood  of  Painters 
over  till  the  decision  in  the  case  of  the  Amalgamated  Painters  versus  the 
interior  decorators  was  defeated  and  the  Brotherhood  was  seated  against  the 
protest  of  the  complainant.  A  decision  was  rendered  ordering  the  Amalgamated 
Painters  to  join  the  Brotherhood  of  Painters  in  fifteen  days,  and  deciding  that 
the  interior  decorators  were  justified  to  discriminate  against  and  not  to  em- 
ploy members  of  the  Amalgamated  Painters,  although  they  were  the  only 
painters'  union  represented  in  the  Board  of  Arbitration  at  the  time  of  the 
complaint,  and  in  view  of  the  fact  that,  in  accordance  with  articles  2  and  15 
of  the  plan  of  arbitration,  the  employers  agreed  to  employ  only  union  men 
when  parties  to  the  arbitration  agreement.  Iij  February,  1904,  a  company  of 
employing  painters  discharged  the  members  of  the  Amalgamated,  claiming  that 
they  had  joined  the  interior  decorators  and  under  the  regulation  of  that  body 
had  to  employ  Brotherhood  men.  Without  any  notice,  and  against  all  rules 
of  the  Arbitration  Board,  the  company  annulled  the  agreement  with  the 
Amalgamated  Painters  by  discharging  or  by  influencing  them  to  join  the  rival 
painters'  organization.  On  March  23,  1904,  the  Amalgamated  Painters  and 
Decorators  complained  against  the  firms  of  the  Iron  League  for  employing 
non-union  painters.  Pending  the  arbitration  proceedings  an  official  of  the 
Iron  League  influenced  a  construction  company  to  discharge  the  members  of 
the  Amalgamated  Painters  in  their  employ.  No  decision  has  been  rendered 
and  the  painting  of  iron  w^ork  is  done  by  non-union  men.  Union  painters  who 
worked  for  members  of  the  Iron  League  prior  to  the  signing  of  the  plan  of 
arbitration  were  discharged  and  their  places  filled,  in  violation  of  articles  2 
and  15  of  the  plan  of  arbitration.  Regarding  the  Subway,  w^e  beg  to  state 
that  members  of  the  Amalgamated  Painters  w^ere  discharged,  after  they  had 
refused  to  do  night  work  for  single  pay.  We  complained  to  the  Building 
Trades  Alliance,  which  demanded  the  reinstatement  of  our  men  and  proposed 
that  60  per  cent  of  the  painters  should  be  employed  from  each  union.  The 
statement  that  the  Amalgamated  Painters  or  the  Building  Trades  Alliance 
demanded  the  discharge  of  the  Brotlierhood  men  is  untrue." 

The  numerous  complaints  under  the  plan  of  arbitration  adopted 
in  1903  brought  about  a  general  revision  at  a  conference  composed 
of  three  representatives  from  each  union  and  employers'  associa- 
tion affiliated  witli  the  General  Arbitration  Board.  Three  ses- 
sions of  the  convention  were  held  (March  21st,  March  25th  and 
April  22d)  and  after  prolonged  discussion  the  revised  plan 
printed  in  the  following  section  was  adopted.* 

In  February,  1905,  the  same  month  in  which  the  General  Arbi- 
tration Board  adopted  a  resolution  favoring  a  revision  conference 

♦  For  an  account  of  the  proceedings  of  the  convention,  see  Department  of  Labor  Bulletin 
June,  1906,  pages  158-169. 
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or  convention,  the  United  Brotherhood  and  the  Amalgamated 
Society  of  Carpenters  and  Joiners  began  negotiations  with  the 
Master  Carpenters'  Association  with  the  object  of  adjusting  the 
dispnte  in  that  trade.  After  several  conferences  a  settlement 
was  effected  on  April  26th  when  an  agi-eement  to  expire  December 
31,  1905,  was  entered  into  by  the  contending  parties.  It  waa 
decided,  in  addition  to  the  provisions  in  the  written  contract, 
which  is  reprinted  in  the  following  section,  that  the  Greater  New 
York  Carpenters'  Union,  which  was  organized  by  the  employers, 
should  be  formed  into  tu^o  locals  of  the  United  Brotherhood,  while 
a  third  ^branch  should  be  attached  to  the  Amalgamated  Society. 
It  was  likewise  provided  that  the  Greater  New  York  Cabinet- 
makers' Union,  also  formed  by  the  employers,  should  re-organize 
as  a  subordinate  union  of  the  United  Brotherhood.  Each  party 
to  the  agreement  adopted  as  a  basis  of  settlement  the  joint  arbi- 
tration plan.  They  further  agreed  to  "  abide  by  the  decisions  of 
said  arbitration  as  associations,  and  use  any  and  all  lawful  means 
in  their  power  to  compel  tlieir  members  to  abide  by  said  deci- 
sions." The  principles  on  which  the  agreement  is  based  are  (1) 
that  there  shall  not  be  any  limitation  as  to  the  amount  of  work  a 
man  shall  perform  during  his  working  day;  (2)  that  there  shall 
not  be  any  restriction  to  or  discrimination  against  the  use  of  any 
manufactured  material  made  by  wood  workers,  except  non-union 
and  prison  made,  this  rule  not  to  apply  to  any  flooring  or  machine- 
planed  timber  or  lumber,  or  to  any  material  made  by  members  of 
any  regularly  organized  wood-working  union  in  existence  at  the 
*  time  of  the  signing  of  the  agreement;  (3)  that  there  shall  not  be 
any  restriction  of  the  use  of  machinery  or  tools;  (4)  tliat  only 
business  agents  shall  have  the  right  to  interview  workmen  during 
bi^siness  hours,  shop  or  job  stewards  who  desire  to  examine  work- 
men's cards  being  required  to  do  so  before  8  a.  m.,  between  12 
and  1,  and  after  5  p.  m.  ;  (5)  that  the  employment  of  apprentices 
shall  not  be  prohibited,  and  they  shall  not  be  members  of  any 
union  until  their  apprenticeship  is  completed,  at  the  termination 
of  four  years'  service  at  the  trade,  and  then  they  shall  become 
union  members,  one  apprentice  to  be  allowed  to  every  ten  car- 
penters, taken  from  average  employment  of  carpenters  in  the 
previous  year;  (6)  that  superintendents  and  shop  and  permanent 
foremen  need  not  belong  to  the  union,  they  to  be  tried  by  and  sub- 
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ject  only  to  the  decision  of  the  Joint  Arbitration  Board  for  any 
cause  whatsoever  that  may  be  brought  against  them  while  acting 
in  that  capacity;  (7)  that  journeymen  shall  have  the  privilege  of 
working  for  whomsoever  they  may  see  fit,  and  the  employers  to 
be  at  liberty  to  employ  or  discharge  whomsoever  they  may 
see  fit. 

No  change  was  made  in  wages  and  labor  hours.  One  article 
of  the  agreement  provides  that  ^'  if  a  building  shall  be  abandoned 
for  any  cause,  on  which  the  wages  of  union  carpenters  are  unpaid, 
no  member  of  the  Master  Carpenters'  Association  i^all  contract 
to  complete  the  same  until  such  debt  is  paid  by  the  original  or 
subsequent  owner,  or  provided  for  in  the  new  tontrac\.  If  a 
member  of  the  Master  Carpenters'  Association  is  prevented  from 
carrying  out  his  contract  on  a  building  through  the  insolvency 
of  the  owner,  or  any  other  cause,  no  union  carpenter  shall  work 
on  said  building  until  the  master  carpenter's  contract  or  claim 
has  been  equitably  adjusted.  Notice  in  writing,  stating  amounts 
in  dispute  must  be  filed  with  the  secretary  of  the  Joint  District 
Council  within  two  weeks  of  the  stoppage  of  the  work,  giving 
full  particulars;  the  secretary  to  give  proper  notide  to  the  unions 
and  their  representatives  at  the  beginning  and  ending  of  the 
question  in  dispute." 

During  the  prolonged  struggle  of  the  United  Brotherhood  and 
Amalgamated  Society  of  Carpenters  and  Joiners  they  paid  the 
sum  of  7283,510.20  in  benefits  to  the  members  who  had  been 
involved  in  the  dispute.  These  workmen  suffered  a  loss'  in 
employment  aggregating  292,440  days,  and  a  wage  loss  of 
♦1,190,115.30. 

On  the  20th  of  June,  1905,  a  settlement  was  made  in  the  tile 
layers'  trade  througli  an  amalgamation  of  the  rival  unions — ^the 
Empire  Tile  Setters'  Union,  organized  by  the  employers'  associa- 
tion, and  Mosaic  and  Encaustic  Tile  Layers'  Union  No.  30. 
A  joint  conference  was  attended  by  369  members  of  the  two  unions 
and  by  the  general  officers  of  the  Ceramic,  Mosaic  and  Encaustic 
Tile  Layers'  International  Union  and  the  new  union  was  chartered 
as  Local  No.  52  of  this  organization  (agreement  reprinted  in  sec- 
tion IV).  It  agreed  to  conform  with  the  general  arbitration 
plan  of  the  Building  Trades  Employers'  Association  and  the 
trade  agreement  that  had  been  entered  into  between  the  Empire 
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Tile  Setters'  Union  and  the  Tile,  Grate  and  Mantel  Association 
(of  employers).  It  was  also  agreed  that  none  of  the  officers  of 
the  two  rival  unions  should  hold  office  in  the  new  union  for  a 
period  of  six  months.  Each  member  paid  an  enrollment  fee  of 
f5.  During  the  lockout,  Local  No.  30  paid  out  the  sum  of 
15,887.95  to  unemployed  members,  302  of  whom  lost  27,734  days' 
time  and  f  138,670  in  wages. 

Satisfactory  terms  were  made  with  the  employers  on  July  4th 
last  by  the  Hexagon  Labor  Club  of  Tile  Layers'  Helpers,  which 
in  tiie  early  morning  of  that  day,  after  an  all-night  session,  agreed 
with  the  Metropolitan  Tile  Setters'  Helpers'  Union,  the  rival 
organization  that  had  been  ushered  into  existence  by  the  employ- 
ers'  association,  to  disband  and  reorganize  as  Ceramic,  Mosaic 
and  Encaustic  Tile  Layers'  International  Union  No.  53,  to  be 
composed  exclusively  of  helpers  (agreement  reprinted  in  section 
TV).  While  the  dispute  was  in  progress  the  Hexagon  Labor 
Club  disbursed  f  15,500  to  the  318  members  affected,  these  helpers 
having  lost  28,938  days'  employment  and  $86,814  in  wages. 

Business  has  been  unusually  brisk  in  the  current  building 
season  in  the  metropolis,  and  the  members  of  the  unions  that 
have  held  out  against  the  Building  Trades  Employers'  Associa- 
tion have  secured  steady  employment  with  numerous  independent 
firms  in  Greater  New  York.  The  unions  that  have  not  as  yet 
effected  a  settlement  of  their  differences  are  as  follows :  Brother- 
hood of  Electrical  Workers  No.  3,  Amalgamated  Painters  and 
Decorators,  Operative  and  Ornamental  Plasterers'  International 
Association  (Nos.  25,  43  and  216),  'Modelers  and  Sculptors' 
League  of  America,  Journeymen  Plumbers  and  Gas  Fitters' 
Union  No.  2,  and  Journeymen  Stone  Cutters'  Association  of  New 
York  and  Vicinity. 

Altogether,  402  establishments  were  directly  involved  in  the 
dispute,  and  for  a  time  their  business  wbb  at  a  standstill.  No 
attempt  has  been  made  by  the  different  associations  to  count  the 
financial  losses  sustained  by  the  various  firms  and  corporations 
affected  by  the  strikes  and  lockouts,  but  it  is  generally  conceded 
that  the  amount  was  exceedingly  large. 


*■  On  April  13.  1906,  while  this  report  was  in  prens,  the  Modelers  and  Sculptors'  League'  of 
America  and  the  Modelers  and  Sculptors'  Guild  of  America  (the  rival  union  organized  by 
employers)  settled  all  differences  in  that  trade  by  amalgamating  under  the  title  of  Modelers 
and  Sculptors  of  America. 
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Sixty-three  unions  and  14,635  of  their  members  took  a  direct 
part  in  the  controversy.  These  workmen  suffered  an  aggregate 
loss  in  employment  of  654,113  days  and  a  wage  loss  of  f2,794,- 
514.48,  while  the  disbursements  made  by  58  unions  to  11,448 
members  in  strike  and  lockout  benefits  footed  up  {^12,730.21. 

There  were  3,891  members  of  13  unions  who  indirectly  felt  the 
effect  of  the  difficulty.  Three  of  these  unions,  950  of  whose  mem- 
bers suffered  from  enforced  idleness,  were  unable  to  compute 
the  loss  in  time  and  earnings,  but  the  other  2,941  workers  were 
deprived  of  employment  for  a  total  of  95,938  days,  with  an  aggre- 
gate loss  of  1302,918.15  in  wages.  One  of  these  organizations 
paid  out  115,500  in  benefits  to  318  members. 

Thus,  it  will  be  seen  that,  considered  as  a  whole,  76  unions  and 
18,526  employees  were  affected,  17,576  of  that  number,  in  73 
organizations,  sustaining  a  loss  of  employment  aggregating 
750,051  days  and  a  wage  loss  of  f3,097,432.63,  while  59  unions 
expended  (428,230.21  to  aid  11,760  striking  and  locked-out 
members. 

Assuming  that  the  950  union  men  indirectly  affected  by  the 
dispute  who  did  not  report  the  duration  of  their  idleness  lost  on 
the  average  the  same  number  of  working  days  that  were  lost  by 
the  others  thus  affected,  the  aggregate  number  of  days  lost  would 
be  augmented  to  775,000.  In  the  Bureau's  report  for  1904  (page 
35)  the  amount  of  time  lost  between  August  8th  and  September 
30th,  the  end  of  the  official  year,  was  reckoned  at  450,000.  The 
remainder,  325,000  days,  is  in  Table  I  credited  to  the  year  covered 
by  this  report. 

Judicial  Proceedings  Resulting  from  the  Building  Trades  Dispute. 

Growing  out  of  the  controversy  there  were  several  important 
cases,  involving  prominent  employers,  or  their  associations, 
brought  before  the  courts.  These  are  described  below  in 
chronological  order. 

general  arbitration  plan  op  1903  unbnforcible  at  law. 

The  first  action  of  note  was  instituted  in  August,  1904,  by 
James  J.  Daly,  as  president  of  Mosaic  and  Encaustic  Tile  Layers' 
Union  No.  30,  against  Charles  L.  Eidlitz,  as  president  of  the 
Building  Trades  Employers'  Association.  It  consisted  of  a 
motion  before  Justice  William  D.  Dickey  in  the  Queens  County 
Supreme  Court  for  an  order  to  compel  the  specific  performance 
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of  the  General  Arbitration  Plan  adopted  in  July,  1903,  and  the 
particular  relief  sought  was  that  the  employers'  association  and 
all  concerns  associated  with  it  be  restrained  and  enjoined  during 
the  pendency  of  the  action  from  ordering,  continuing  or  main- 
taining any  lockouts,  or  from  interfering  with  or  preventing  the 
Mosaic  and  Encaustic  Tile  Layers'  Union  or  its  members  from 
engaging  in  their  usual  work,  or  from  in  anywise  preventing  the 
individual  members  of  that  union  receiving  from  their  employers 
wages  for  their  services.  The  court  was  also  asked  to  issue  a 
decree 'directing  and  requiring  the  president  of  the  parent  em- 
ployers' association  to  fulfill  and  perform  all  the  conditions  of 
the  agreement  upon  his  and  its,  part. 

On  August  25th  Justice  Dickey  handed  down  a  decision  denying 
the  relief  asked  for  on  the  ground  that  it  was  beyond  the  power 
of  the  court  to  grant  an  injunction  on  the  case  as  made.  It  was 
the  opinion  of  the  court  that  "  the  arbitration  plan  or  agreement 
is  not  enforcible  by  this  action  or  by  any  other,"  and  that  "  there 
is  no  provision  in  it  for  its  enforcement  and  is  no  such  contract 
as  the  law  will  enforce,  and  is  therefore  worthless  so  far  as  this 
action  is  concerned.  It  has  no  binding  force  on  individuals." 
The  text  of  the  decision  follows: 

'*The  plaintiif  and  defendant  are  alike  voluntary  unincorporated  associ- 
ations consisting' of  more  than  se^en  persons  each. 

*'The  arbitration  agreement  or  plan  provides  for  the  settlement  of  all  dis- 
putes 1)etween  employers  and  employees  by  arbitration  with  an  agreement  to 
abide  by  the  result  of  the  arbitration  and  an  agreement  to  work  and  be 
employed  pending  the  arbitration. 

''The  purpose  of  the  agreement  being,  if  possible  to  guard  against  and  pre- 
vent sympathetic  strikes  and  lockouts  occurring,  a  commendable  undertaking, 
because  if  faithfully  and  honestly  lived  up  to  by  both  sides  there  never  would 
be  a  strike  or  lockout. 

■ 

"It  is  the  duty  of  the  court,  as  well  as  its  pleasure,  to  enforce  this  provision 
if  the  law  permits. 

'This  particular  form  of  action  and  the  relief  sought  is  entirely  new. 

'My  attention  has  not  been  called  to  any  cases  anywhere  of  similar  char- 
acter, so  in  this  decision  I  must  apply  the  general  principle  common  to  all 
actions  in  equity,  and  applicable  to  contracts. 

"In  justification  'of  their  action  the  employers  claim  that  the  workmen 
by  quitting  their  work  on  certain  buildings  without  resorting  to  arbitration 
and  without  any  good  cause  relieved  them  from  any  obligation  legal  or  moral  to 
live  up  to  their  agreement  not  to  stop  work  and  not  to  discharge  their  work- 
men. 

"The  tile  layers  say  the  differences  which  caused  them  to  strike  could 
not  be  arbitrated  and  their  only  effectual  remedy  was  by  leaving  their 
work  as  they  did.     It  is  not  necessary  in  the  decision  of  this  motion  for  me 
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to  say  which  claim  is  right.  In  my  opinion  the  arbitration  plan  or  agree- 
ment is  not  enforcible  by  this  action  or  by  any  other.  I  can  no  more  give 
the  plaintiff  the  relief  asked  for  than  I  could  compel  them  to  go  back  and 
continue  on  the  jobs  they  quit  in  Manhattan,  if  the  employers  were  asking  for 
such  a  decree  in  a  suit  brought  by  them. 

"It  is  well  settled  that  an  employer  has  a  right  to  employ  and  discharge 
any  one  he  pleases,  and  a  workman  may  work  or  refuse  to  work  at  will. 
(National  Protective  Association  of  Steam  Fitters  vs.  Cumming,  316,  63  Ap. 
Div.,  227). 

"The  agreement  is  not  a  mutual  or  reciprocal  one;  there  is  no  provision  in 
it  for  its  enforcement  and  is  no  such  contract  as  the  law  will  enforce,  and 
is  therefore  worthless  so  far  as  this  action  is  concerned.  It  has  n6  binding 
force  on  individuals.  To  be  at  all  capable  of  enforcement  by  decree  for  the 
specific  performance  of  any  of  its  provisions,  it  should  be  capable  of  a  con- 
struction that  would  fully  and  adequately  protect  all  parties  sought  to  be 
protected  by  the  decree.  It  does  not  admit  of  such  a  construction,  and  would 
not  warrant  any  such  decree.  Equity  will  not  permit  enforcement  of  one  side 
of  a  contract  and  permit  the  other  side  to  violate  it  with  impunity  and  at 
wiU. 

"The  relief  asked  for  must  be  denied  as  beyond  the  power  of  the  court  to 
grant  on  the  case  as  made." 


JUDGMENT  AGAINST  THB  TILB,  QRATB  AND  MANTBL  ASSOCIATION  FOR 
VIOLATION  OF  FEDERAL  CONTRACT  LABOR  LAW. 

There  transpired  in  October,  1904,  an  event  that  resulted  in 
the  exaction  of  a  heavy  penalty  from  tjie  Tile,  Grate  and  Mantel 
Association,  which  was  charged  by  the  United  States  attorney  for 
the  southern  district  of  New  York  with  wilfully  violating  the 
Federal  immigration  laws,  in  that  its  members  had  been  instm- 
mental  in  causing  ten  tile  layers  to  be  imported  from  Great 
Britain  contrary  to  the  provisions  of  the  statute  relating  to  con- 
tract labor.  In  the  above-named  month  the  following  want^ adver- 
tisement waB  printed  in  the  Staffordshire,  England,  Sentinel,  as 
well  as  other  European  newspapers : 

'*Tile  masons  (competent)  wanted;  $5  per  day;  8  hours.  Apply  Tile,  Grate 
and  Mantel  Association,  1123  Broadway,  New  York,  U.  S.  A." 

The  publication  of  this  advertisement  was  per  ae  an  infraction 
of  the  law,  section  6  of  which  provides  that  "  it  shall  be  unlawful 
and  be  deemed  a  violation  of  section  4  of  this  act  to  assist  or 
encourage  the  importation  or  migration  of  any  alien  by  a  promise 
of  employment  through  advertisements  printed  and  published  in 
any  foreign  country;  and  any  alien  coming  to  this  country  in 
consequence  of  such  an  advertisement  shall  be  treated  as  coming 
under  a  promise  or  agreement  as  contemplated  in  section  2  of 
this  act,  and  the  penalties  imposed  by  section  5  of  this  act  shall 
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be  applicable  to  snch  a  case."  But  in  addition  to  the  violation 
of  the  foregoing  section,  it  was  shown  that  the  Tile,  Grate  and 
Mantel  Association,  through  its  agent,  also  violated  section  4  of 
the  act,  which  makes  it  "unlawful  for  any  person,  company, 
partnership  or  corporation,  in  any  manner  whatsoever,  to  pre- 
pay the  transportation  or  in  any  way  to  assist  or  encourage  the 
importation  or  migration  of  any  alien  into  the  United  States,  in 
pursuance  of  any  offer,  solicitation,  promise,  or  agreement,  parol 
or  special,  expressed  or  implied,  made  previous  to  the  importation 
of  such  alien  to  perform  labor  or  service  of  any  kind,  skilled  or 
unskilled,  in  the  United  States."  The  allegation  was  made  that 
a  representative  of  the  employers'  association  visited  Stoke-dn- 
Trent,  an  English  tile  center,  whence  tile  setters  are  sent  to  work 
on  contracts  throughout  the  British  isles  and  on  the  continent  of 
Europe,  and  there  engaged  ten  men  to  go  to  New  York  City  to 
work  for  members  of  the  Tile,  Grate  and  Mantel  Association,  pre- 
paying their  passage,  which  was  by  second-class  cabin,  and  giv- 
ing each  three  pounds  sterling  for  expenses.  These  tile  layers 
came  to  this  country,  and  by  withholding  from  the  immigration 
authorities  at  the  port  of  New  York  all  knowledge  that  they  had 
been  engaged  under  contract,  succeeded  in  gaining  entrance  to  the 
city,  where  they  reported  to  the  employers  and  were  immediately 
sent  to  various  jobs.  After  working  for  a  brief  spell  five  of  the 
workmen  went  abroad,  or  elsewhere  in  this  country,  while  the 
other  five  continued  in  their  employment  for  awhile.  The  latter 
were  constantly  shifted  from  one  building  to  another  until  they 
finally  learned  that  they  had  unwittingly  taken  the  places  of 
locked-out  tile  layers.  In  England  they  were  members  of  the 
Tile  Fixers'  Union  and  when  they  became  aware  of  their  pre- 
dicament they  sought  out  the  headquarters  of  Mosaic  and  Encaus- 
tic Tile  Layers'  Union  No.  30,  to  which  they  unfolded  the  details 
of  their  importation.  Under  the  guidance  of  a  committee  of  that 
union  they  voluntarily  went  to  Ellis  Island,  where  they  were 
detained  last  January  and  an  investigation  was  started  by  the 
Federal  oflBcials,  resulting  in  the  instituting  of  ten  suits  in  the 
United  States  Circuit  Court  against  the  Tile,  Grate  and  Mantel 
Association  for  importing  ten  aliens  under  contract,  section  5 
of  the  immigration  act  stipulating  that  "the  person,  partner- 
ship, company  or  corporation  violating"  sections  4  or  5  "shall 
forfeit  and  pay  for  every  such  offense  the  sum  of  f  1,000,  which 
may  be  sued  for  and  recovered  by  the  United  States,  or  by  any 
person  who  shall  first  bring  his  action  therefor  in  his  own  name 
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and  for  his  own  benefit,  including  any  such  alien  thus  prom- 
ised labor  or  service  of  any  kind  as  aforesaid,  as  debts  of  like 
amount  are  now  recovered  in  the  courts  of  the  United  States; 
and  separate  suits  may  be  brought  for  each  alien  thus  promised 
labor  or  service  of  any  kind  as  aforesaid.  And  it  shall  be  the 
duty  of  the  district  attorney  of  the  proper  district  to  prosecute 
every  such  suit  when  brought  by  the  United  States."  A  further 
penalty  for  offenses  of  this  character  is  imposed  by  section  8  of 
the  law,  this  section  providing  that  "  any  person  ♦  ♦-  *  ^ho 
shall  bring  into  or  land  in  the  United  States,  by  vessel  or  other- 
wise, or  who  shall  attempt,  by  himself  or  through  another,  to 
bring  into  or  land  in  the  United  States,  by  vessel  or  otherwise, 
any  alien  not  duly  admitted  by  an  immigrant  inspector,  or  not 
lawfully  entitled  to  enter  the  United  States,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  shall,  on  conviction,  be  punished 
by  a  fine  not  exceding  $1,000  for  each  and  every  alien  so  landed 
or  attempted  to  be  landed,  or  by  imprisonment  for  a  term  not  less 
than  three  months  nor  more  than  two  years,  or  by  both  such  fine 
and  imprisonment."  One  of  the  five  alien  tile  layers  who  were 
detained  at  Ellis  Island  fell  ill,  was  deported,  and  subsequently 
died  in  England.  The  others  consented  to  remain  in  this  country 
until  the  trial  of  the  action,  at  which  they  volunteered  to  appear 
as  witnesses  for  the  Federal  Government. 

The  warrant  to  take  into  custody  the  five  imported  tile  layers, — 
George  Hill,  Charles  Lewis,  Henry  Johnson,  William  Angle  and 
Edwin  John  Wright — was  issued  by  V.  H.  Metcalf,  Secretary  of 
Commerce  and  Labor.  It  specified  that  these  aliens  had  landed 
at  the  port  of  New  York  on  the  steamship  Baltic  on  November 
26,  1904,  in  violation  of  the  immigration  act,  and  ordered  Commis- 
sioner of  Immigration  William  Williams  to  convey  them  before 
the  Special  Board  of  Inquiry  at  Ellis  Island  to  enable  them  to 
show  cause  why  they  should  not  be  deported  in  conformity  with 
laWk     A  special  inquiry  in  the  case  was  held  on  January  9,  1905. 

Arthur  T.  Mart,  of  the  firm  of  Mart  &  Lawton  of  New  York 
City,  was  called  as  a  witness.  He  testified  that  he  did  not  know 
any  of  the  persons  named  in  the  warrant,  but  he  had  known  their 
families,  as  he  was  a  native  of  the  town  where  they  came  from — 
Stoke-on-Trent.  He  said  he  was  not  in  any  way  connected  with 
their  coming  to  this  country,  and  did  not  know  of  anything  he 
had  done  that  was  contrarv  to  law ;  that  he  had  not  assisted  the 
men  in  any  way  to  leave  England,  or  promised  them  work  either 
for  a  day,  a  month  or  a  year.    He  knew  one  of  them  as  coming 
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to  the  office  of  his  firm  in  New  York  City  for  employment.  This 
was  Metcalf,  who  was  employed,  but  left  the  day  before  Christ- 
mas. Witness  could  not  say  that  he  had  seen  any  of  the  persons 
named  while  in  England ;  that  he  did  not  recognize  them  by  their 
names;  that  he  was  called  on  to  go  to  a  factory  at  Stoke-on-Trent 
on  business  for  his  firm,  which  is  the  agent  in  the  United  States 
for  the  English  concern;  that  he  saw  scores  of  men,  and  if  the 
detained  aliens  were  among  the  number  he  did  not  know  it ;  that 
he  did  not  talk  with  them  about  work  over  here,  but  conversed  in 
a  general  way  with  the  representatives  of-  the  lile  manufacturers 
there.  "  Of  course,"  he  testified,  "  the  natural  question  came  up 
that  we  were  not  very  busy,  and  they  seemed  to  wonder,  why  we 
were  not  sending  to  them  for  more  goods,  and  I  told  them  business 
was  dull  in  New  York.  There  was  a  strike  for  five  months  here. 
It  was  at  the  end  of  the  strike  that  I  went  over  there;  it  was 
not  at  the  beginning  of  it.  It  en^ed  at  about  the  time  I  came 
back.  I  took  my  family  over  there,  and  it  was  a  pleasure  trip 
more  than  a  business  trip.  We  have  quite  a  large  contract  and 
there  was  a  lot  of  tile  that  had  to  have  personal  supervision,  and 
I  had  to  go  up  and  find  out  where  the  factory  was  that  this  mate- 
rial was  made."  It  was  on  the  29th  of  October  that  he  went  to 
England,  where  he  remained  three  weeks,  the  journey  consuming 
altogether  five  weeks.  During  the  three  weeks'  stay  in  Eng- 
land he  was  in  the  store  only  three  days,  the  rest  of  the  time 
being  used  in  entertaining  his  family  by  taking  them  about  the 
country.  He  made  a  second  trip  to  Stoke-on-Trent  before  his 
departure  to  this  country  in  order  to  inspect  some  special  good^ 
that  were  being  made  for  his  firm.  He  knew  about  the  adver- 
tisements having  been  inserted  in  foreign  newspapers,  but  did 
not  know  that  unsatisfactory  responses  had  been  received.  While 
in  Stoke-on-Trent,  witness  stated,  he  stopped  at  the  Wheat  Sheaf 
Hotel.  He  recalled  that  he  had  sent  postal  cards  to  several  men 
for  this  reason: 

"While  I  was  in  the  factory  1  was  talking  to  one  of  the  foremen  there,  and 
he  was  saying  that  a  lot  of  men  were  idle  and  talking  about  going  to  America, 
and  I  said,  *Do  they  know  what  they  are  up  against?'  and  he  said,  *No; 
what  do  you  mean?*  I  said,  *They  can  not  go  there  on  contract,  and  unless 
they  can  pay  their  own  passage;  the  law  is  very  strict.'  And  he  said,  *l 
wish  vou  would  tell  them,  because  I  do  not  want  any  man  to  leave  his  native 
country  and  wife  and  family  and  then  be  destitute,'  and  I  said,  *I  will  tell 
you  v/hat  I  will  do;  if  you  will  give  me  these  men's  addresses  I  will  write 
and  explain  it,'  and  he  said,  *I  wish  you  would.'  So  1  wrote  postal  cards  to 
about  three  or  four  of  them  to  come  to  the  hotel  one  evening." 
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Witness  could  not  remember  the  names  of  the  persons  to  whom 
he  wrote.    He  averred: 

"There  were  three  or  four  of  them  and  this  friend  of  mine  said:  '  I  rather 
you  would  tell  them.  You  know  more  about  America  than  I  do.'  I  do  not 
know  whether  these  three  or  ^ur  men  were  those  who  afterward  came  over 
here.  They  came  there  in  numbers,  five,  six,  seven — seventeen,  waiting  in  the 
smoking  room  for  me.  When  these  men  came  there  were  about  twelve  more 
with  them,  because  evidently  these  men  I  had  written  to  told  the  other  men, 
and  I  met  them  on  the  sidewalk.  One  man  came  in,  and  he  said  there  were 
a  whole  lot  of  men  outside.  He  wanted  work«  and  I  talked  to  them:  *Now, 
there  is  no  use  of  you  bothering  me  about  taking  you  to  America;  I  can  not 
do  it.'  'Well,  is  there  work  over  there?'  *I  cannot  tell.  You  know  the  ad- 
vertisements that  there  are  men  wanted,  and  you  should  take  it  for  what  it 
reads.  I  cannot  give  you  any  assistance,  and  if  you  go  there  and  you  go 
against  the  law  you  are  going  to  be  sent  back  again.'  Some  of  them  said: 
'Well,  we  cannot  go  anyway  unless  under  an  agreement,'  and  I  want  my 
working  time  paid  while  crossing  the  ocean,'  and  there  was  a  difference  of 
opinion  going  on,  which  I  listened*  to,  and  that  was  the  extent  of  my  con- 
nection with  any  man  while  on  the  other  side.  They  seemed  to  know  that 
there  was  a  strike  on  over  here.  One  man  said  he  had  received  a  letter  from 
his  sister  in  Trenton.  They  knew  all  about  it,  because  the  greater  number  of 
people  in  Stoke-on-Trent  have  relatives  in  Trenton  in  the  crockery  business, 
or  in  some  tile  factory  in  the  United  States,  and  they  know  just  about  as 
much  about  the  business  as  we  do  here.  I  got  the  addresses  of  the  men  1 
wrote  to  from  this  friend  of  mine  that  I  was  talking  to — Peter  Fox.  Some  of 
them  told  me  here:  *We  have  written  in  reply  to  an  advertisement.'  Well, 
I  did  not  know  whether  or  not  to  believe  them.  I  did  not  pay  any  attention 
to  them.  They  did  not  ask  what  wages  were  being  paid  over  here.  Some  of 
them  said  they  wanted  their  wages  paid  while  on  their  way  over.  That  was  a 
voluntary  statement  made  without  my  asking  them.  I  knew  Mr.  Fox  prob- 
ably for  about  thirty  years,  and  have  known  his  family,  and  it  is  natural 
when  a  man  goes  over  there  after  being  away  sixteen  or  seventeen  years 
they  would  talk  about  a  lot  of  things,  and  perhaps  say  something  about  the 
strike  and  scarcity  of  men,  but  it  was  not  done  with  the  intention  of  influen- 
cing Mr.  Fox;  it  was  only  the  way  that  anybody  would  talk  to  a  man  if  he  was 
a  friend  of  his.  I  did  not  request  Mr.  Fox  to  speak  to  these  men  about 
coming  over.  I  did  not  authorize  Mr.  Fox  to  pay  their  passage  to  America. 
I  do  not  know  whether  anybody  on  this  side  did  authorize  Mr.  Fox  to  pay 
their  passage  over.  I  did  not  communicate  with  Mr.  Lawton  while  in  Eng- 
land in  regard  to  these  men.  The  communications  that  passed  between  us 
were  in  regard  to  our  business.  I  could  not  swear  that  I  made  any  reference 
to  tile  fixers  or  tile  setters  being  out  of  work  and  willing  to  come  over.  1 
might  have  said  there  were  men  out  of  work,  but  it  would  be  only  in  a  gen- 
eral way,  so  unimportant  that  I  do  not  remember  when.  I  did  not  ask  Mr. 
Lawton  or  any  one  else  in  New  York  for  authority  to  employ  these  men  or  pay 
their  passage  to  America.  I  think  that  one  of  those  letters  referred  to  was 
in  this  way:  that  there  were  a  lot  of  men  there,  but  not  competent  men,  be- 
cause I  remember  speaking  to  Mr.  Fox,  and  he  said  the  majority  of  men  out 
of  work  were  men  who  would  not  be  desirable,  and  I  asked  him  in  what  way, 
and  he  said  there  were  lots  of  tilers  who  were  not  good  tile  workers,  and 
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I  may  have  written  to  Mr.  Lawton  in  that  strain;  I  think  I  did.  I  think  I 
cabled  to  Mr.  .Lawton  from  London  wheii  1  wanted  to  buy  a  lot  of  stuff.  1 
forget  what  the  cable  read,  but  I  think  it  was  a  request  for  a  letter  of  credit; 
I  wanted  more  money.  It  was  more  for  my  personal  wante  than  anything 
else.  I  do  not  recall  sending  any  cablegram  to  America  while  in  Stoke-on- 
Trent.    I  had  no  cause  to  send  a  cable  message." 

Charles  E.  Lawton,  of  the  firm  of  Mart\&  Lawton,  and  Secretary 
of  the  Tile,  Grate  and  Mantel  Association,  testified : 

"Now,  there  was  a  strike  on  here  in  New  York  and  these  men  naturally 
wanted  to  come  over,  so  they  came  over  here.  This  I  got  from  rumors  1 
heard  in  New  York.  These  men  came  over  here  and  they  went  to  work  for 
I  do  not  know  who— several  firms — different  firms,  and  most  of  them  were 
unsatisfactory,  and  they  were  naturally  discharged  because  qf  being  unsatis- 
factory. These  men  came  over  here  expecting  work,  and  being  discharged^ 
somebody  got  hold  of  them  and  told  them  that  they  could  have  half  the  fine 
that  would  be  paid  in  case  they  made  these  statements,  and  now  that  is  the 
statement  made  by  a  man  who  came  into  my  office  the  other  day.  He  told 
me  his  name  in  confidence  because  he  was  a  friend  of  ours.  He  said  these 
rumors  had  gone  around.  He  was  a  member  of  one  of  the  labor  unions  in 
New  York.  He  informed  us  further  about  this  matter  as  far  as  he  knew^ 
and  everything  has  come  out  just  as  he  said,  and  these  men  refused  to  work 
and  were  staying  in  a  boarding  house  in  Twenty-second  street,  and  the  money 
was  being  put  up  for  them  by  outside  parties.  They  were  told  they  need  not 
work,  and  there  would  be  $1,000  fine  in  every  case  proved  against  me,  or  who- 
ever it  is,  and  they  would  receive  $500  each  and  the  lawyer  $250,  and  this 
man  who  gave  the  information  $250.  This  informant  got  the  information 
from  the  friends  who  attended  their  meeting  rooms.  The  man  who  gave 
me  this  information  I  have  known  for  over  twenty  years,  and  I  know  him  to 
be  a  reputable  and  trustworthy  man.  I  merely  mention  what  seems  a  likely  in- 
formation." 

Witness  stated  that  he  ifi  the  Secretary  of  -the  Tile,  Grate  and 
l^antel  Association.  Asked  if  he  knew  whether  that  organization 
took  any  steps  during  the  lockout  in  New  York  to  secure  laborers 
from  Europe  he  replied  that  it  had;  that  the  association  pub- 
lished an  advertisement  in  newspapers  in  England  and  in  other 
countries  of  Europe  which  read:  "Tile  fixers  wanted;  |5  for 
eight  hours  work ;  apply  1123  Broadway,  at  the  Association  labor 
bureau  office." 

At  this  stage  of  the  examination  Mr.  Lawton  asked  his  ques- 
tioner— ^Law  Clerk  Hugh  Govern,  Jr.,  of  the  immigration  service: 

'*Do  I  understand  that  an  advertisement  of  that  sort  published  is  a  viola- 
tion of  law?  I  was  very  much  astonished  to  be  asked  that  question,  and  I 
would  like  to  get  from  you  now  an  official  answer." 

Mr.  Govern  replied: 

"Well,  I  can  hardly  give  you  an  official  opinion  about  that,  because  my 
opinion  might  not  be  worth  much.    You  undoubtedly  know  as  much  about  that 
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as  I  do.  We  have  no  authority  here  to  give  opinions  about  things  of  that  sort. 
Our  province  is  merely  to  ascertain  facts,  you  know,  and  you  might  have  one 
opinion  about  it»  and  I  might  have  another." 

Continuing,  Mr.  Lawton  said  he  did  not  know  the  names  of  the 
papers  in  England  that  published  the  advertisement,  '^because 
we  were  not  at  all  familiar  with  the  names  of  the  papers;  we 
merely  had  to  send  them  over  to  be  issued  on  the  other  side  by 
advertising  agents.  It  was  a  large  agency  in  Park  Row  that 
delivered  the  advertisements  for  our  association.  I  think  it  was 
the  Morse  Advertising  Company." 

By  the  Law  Clerk: 

Q.  "You,  as  secretary  of  the  Tile,  Grate  and  Mantel  Association,  had 
charge  of  that,  did  you?"    A.  "Yes.     1  saw  to  the  advertisement." 

Q.  "Well,  you  prepared  the  advertisement,  did  you,  and  turned  it  over  to 
the  Park  Row  company?"    A.  "Yes." 

Q.  "And  you-  paid  the  Park  Row  company  and  then  they  paid  the  people 
over  there?"     A.  "Yes,  sir." 

Q.  "Did  the  advertisements  result  in  anything— did  you  get  any  responses 
through  them?"     A.  "Yes,  we  got  a  number  of  letters  of  various  kinds." 

Q.  "About  how  many  answers,  Mr.  Lawton,  did  you  receive  through  those 
advertisements?"    A.  "Oh,  about  sixty- live." 

Q.  "I  suppose  you  found  some  of  them  worth  answering,  and  some  you  did 
not?"  A.  "Why,  as  a  matter  of  fact  we  found  out  that  when  we  got  those 
answers  it  was  pretty  difficult  to  know  what  sort  of  fellows  they  were — ^they 
wrote  in  such  a  variety  of  ways.  The  English  ways  of  looking  at  things  puz- 
zled us,  and  we  Jiardly  knew  whether  they  were  good  or  bad." 

Q.  "Didn't  you  reply  to  any  of  them  ?"  A.  "No,  not  one.  I  do  not  think  we 
replied  to  any  of  them.  It  may  have  been  one  or  two.  They  asked  us  to 
make  a  contract  with  them  before  coming  over  here.  They  wanted  an  agree- 
ment for  a  certain  length  of  time  for  work,  or  something  of  that  sort.  They 
asked  impossible  conditions,  such  as  promises,  contracts,  their  passage  paid." 

Q.  "I  suppose  you,  as  secretary  of  this  Tile,  Grate  and  Mantel  Association, 
followed  out  their  instructions  as  to  what  should  be  done  under  the  circum- 
stances here?"     A.  "Yes— whose  instructions,  and  under  what  circumstances?" 

Q.  "I  say,  as  secretary  of  this  Tile,  Grate  and  Mantel  Association,  you 
acted'  in  accordance  with  instructions  given  you  by  the  association?" 
A.  "Yes." 

Q.  "Didn't  your  association  finally  conclude  to  send  somebody  over  there 
to  talk  with  these  people  personally,  in  view  of  the  unsatisfactory  demands 
that  they  made  on  you  through  these  letters?"     A.  "No,  sir;  it  did  not,  sir." 

Q.  "Do  you  know  whether  anybody  actually  went  to  England  at  the  in- 
stance of  the  association,  or  for  the  association,  to  talk  with  these  men?" 
A.  "Not  with   my  knowledge,  air." 

Q.  "Did  any  of  these  men  report  or  come  to  your  office  when  they  came 
to  the  United  States?"     A.  "No,  sir." 

Q.  "Haven't  they  ever  been  at  the  office  of  your  association?"  A.  "Some  of 
them  have.     You  mean  my  house,  or  the  office  of  the  association?" 
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Q.  "Did  they  come  to  your  private  office?"  A.  "Why,  they  came  in  the 
way  of  getting  work.  We  have  had  applications  from  some  tile  laborers 
lately." 

Q.  "Well,  how  many  of  them  came  direct  to  your  office  upon  reaching  New 
YorkT"    A.  "I  do  not  know  that  any  of  them  did,  sir." 

Q.  "Well,  where  is  the  office  of  Mr.  Lantry,  the  president  of  this  Tile, 
Grate  and  Mantel  Association?"    A.  "29  East  Seventeenth  street." 

Q.  "Do  you  know  whether  they  went  to  his  office  upon  reaching  New  York  ?" 
A.  "I  do  not  know«  sir." 

Q.  "Have  you  ever  heard  him  say?"  A.  "1  have  heard  hira  say  that  an 
Englishman  applied  to  him  for  work." 

Q.  "Upon  reaching  here?"  A.  "Well,  1  do  not  know  how  soon  or  anything 
about  that." 

Q.  "Do  you  know  for  what  concerns  these  men  ha^e  worked  in  ^'ew  York?*' 
A.  "I  know  some  of  them,  sir,  but  I  do  not  know  them  all,  because  I  have 
no  way  of  knowing  them  all,  you  know." 

Q.  "What  ones  do  you  know?"  A.  "Why,  1  happen  to  know  that  the  J. 
L.  Mott  Iron  Works  say  they  had  an  Englishman  come  to  go  to  work,  and 
he  did  such  bad  work  that  they  went  and  asked  him  where  he  had  ever  set 
any  tile  before  and  when.  This  was  one  of  the  representatives  of  the  Mott 
Iron  Works  telling  me  his  troubles;  and  he  stated  that  this  fellow  was  such 
an  incompetent  man  that  he  discharged  him,  but  1  do  not  know  the  man's 


name." 


Mr.  Mart— "I  think  it  was  Hill." 

Mr.  Lawton — ^"It  may  have  been  one  of  this  bunch.  Also,  I  know  two  men 
came  to  my  office  the  other  day  and  said  they  had  been  here  some  months 
working." 

Regarding  the  cablegram  referred  to  by  Mr.  Mart,  Mr.  Lawton 
said  be  recalled  receiving  that  message. 

Q.  "About  how  long  ago  was  that?"  A.  "Oh,  1  could  not  tell  you;  some 
time  during  his  stay  there." 

Q.  "Was  it  in  December  last?"    A.  "The  last  of  November." 
Q.  "  How  many  cabl^rams  did  you  receive?  "    A.  "  1  cannot  tell  you  that." 
Q.  "  Did  you  receive  more  than  one? "    A.  "  1  do  not  know  even  that.    Would 
you  mind  telling  me,  Mr.  Govern,  what  you  are  getting  at?  " 

Mr.  Govern — "  I  am  simply  endeavoring  to  get  all  the  information  I  can 
while  you  are  here.  After  it  is  written  up  I  will  read  it  all  over  and 
sift  it  and  come  to  some  conclusion.  You  are  making  these  statements 
entirely  voluntary;  you  are  not  compelled  to  at  all.  I  am  asking  you 
these  questions  on  the  assumption  that  you  are  willing  to  throw  all  possi- 
ble light  on  this  affair.  Now,  as  I  told  you  in  the  beginning,  you  are  not 
compelled  to  say  anything  that  you  do  not  care  to  say;  that  it  is  entirely 
optional  with  you.  1  am  assuming  that  you  are  willing  to  co-operate  with 
us  and  to  assist  us  in  sifting  this  matter.  I  want  you  to  clearly  understand 
as  to  that.  Now,  I  ask  you  again,  Mr.  Lawton,  whether  you  received  more 
than  one  cablegram  from  Mr.  Mart?" 

Mr.  Lawton — "  I  cannot  answer  that  from  memory.  1  can  find  out ;  1 
had  so  many  things  on  my  mind  at  that  time." 
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Q.  "You  are  only  positive  of  having  received  one?"  A.  "Yes,  sir;  I 
was  working  night  and  day  at  those  times,  and  what  I  would  remember  or 
what  I  would  not  remember  I  would  not  like  |;o  testify.  1  was  putting  every 
bit  of  time  and  effort  I  could  in  the  business." 

Q.  "  From  your  best  recollection  that  cablegram  referred  to  a  letter  of 
credit  for  Mr.  Mart."    A.  "  Yes." 

Q.  "And  upon  that  1  presume  you  took  steps  to  cable  him  credit? "    A.  "  No, 


Sir." 


Q.  "Have  you  a  copy  of  that  cablegram  in  your  oflBce?"  A.  "I  do  not 
know  whether  or  not  I  have  that  copy." 

Q.  "Was  there  anything  else  in  that  cablegram  except  asking  for  the 
letters  of  credit?"     A.  "I  can  not  recall  now,  sir,  what  it  was." 

Q.  "Do  you  recollect  from  what  point  in  England  that  cablegram  wa« 
received?"     A.  "No." 

This  affidavit  made  on  December  28,  1904,  by  George  Hill,  a 
citizen  of  Great  Britain  and  one  of  the  detained  workmen,  was 
placed  in  evidence  as  to  contract,  the  affidavit  deposing: 

"That  sometime  during  October,  1904,  while  residing  at  Stoke-on-Trent, 
England,  he  read  an  advertisement  in  a  newspaper  called  the  Staffordshire 
Daily  Sentinel,  which  advertisement  to  the  best  of  affiant's  recollection  and 
belief  was  worded  as  follows: 


•♦  •TIM 


*TiIe  workers  wanted;  15  a  day  for  8  hours  work;  apply  Tile,  Grate  and  Mantel  Assooiationi 
1123  Broadway,  New  York  City.' 

"  That  his  occupation  being  a  tile  setter,  he  answered  the  above-mentioned 
advertisement  by  letter  with  a  view  to  obtaining  employment  as  offered;  that 
on  or  about  November  8,  1904,  he  received  a  postal  card  answering  his 
application  for  employment  above  referred  to,  and  which  postal  card  was 
signed,  'A.  T.  Mart,'  and,  to  the  best  of  affiant's  recollection  and  belief,  said 
postal  card  read  as  follows: 

**  *  Gall  to  see  me  any  evening  between  6  and  7  o'dooklup  until  Friday  evening  conoeminff 
situation  as  to  tile  setter  in  New  York.' 

"  That  said  message  was  written  on  a  postal  card  bearing  the  imprint  of 
Wheat  Sheaf  Hotel,  Stoke-on-Trent,  Staffordshire,  England;  that  immediately 
upon  receipt  of  said  postal  card  he  called'  at  the  V^heat  Sheaf  Hotel  and 
there  found  one  A.  T.  Mart«  who  informed  affiant  that  he  was  the  repre- 
sentative of  thirty-two  American  tile  firms  and  that  he  was  engaging  men 
for  them,  and  that  he  wanted  to  employ  fifty  men ;  that  the  said  A.  T.  Mart 
told  him  that  the  salary  would  be  $5  per  day  and  asked  affiant  whether  or 
not  he  was  in  a  position  to  pay  his  own  passage  to  the  United  States,  and 
on  being  answered  in  the  negative  told  affiant  that  he  had  cabled  to  the 
United  States  and  that  on  the  following  day  he  would  probably  be  author- 
ized to  pay  the  passage  for  the  men  engaged  to  go  to  the  United  States; 
that  he  met  said  A.  T.  Mart  on  the  following  day  by  appointment  and 
that  said  A.  T.  Mart  informed  him  that  he  had  received  authority  to  prepay 
afiiant's  passage  and  directed  affiant  to  call  on  one  Peter  Fox.  *  who  is  fore- 
man of  a  mosaic  tile  factory  in  Stoke-on-Trent,'  and  that  said  Peter  Fox 
wouM  purchase  affiant's  steamship  ticket  and  place  him  on  board  the  steamer; 
thiit  on  the  following  day  (Friday),  *  on  or  about  November  11,  1904,*  lie 
met  said  Tetter  Fox  by  appointment  and  that  said  Peter  Fox  purchased  four 
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tickets  for  the  steamship  Baltic,  which  tickets  were  for  the  transportation 
of  affiant  and  three  other  tile  workers,  who,  to  the  best  of  affiant's  informa- 
tion and  belief,  were  also  going  to  the  United  States  pursuant  to  similar 
agreements  entered  into  between  them  and  the  said  A.  T.  Mart;  that  said 
Peter  Fox  accompanied  affiant  to  Liverpool  and  brought  him  to  the  dock 
of  the  steamship  Baltic  and  that  said  Peter  Fox  also  gave  him  three  pounds 
sterling;   that  prior  to   leaving  Stoke-on-Trent  the  said  A.   T.   Mart   had 
instructed  affiant  to  say  to  the  immigration  authorities  at  New  York  that 
he  had  no  work  prepared  and  that  he  was  going  to  the  United  States  for 
the  purpose  of  securing  employment;  that  said  A.  T.  Mart  also  told  him 
to  say  that  he  was  going  to  347  West  26th  street,  New  York  City,  and 
eocplained  to  him  that  this  was  for  the  purpose  of  deceiving  the  United 
States  immigration  authorities;   that  said  A  T.  Mart  told  affiant  to  pre- 
sent himself  immediately  upon  his  arrival  in  New  York  City  at  the  office 
of  W.  H.  Jackson  Company,  29  E.  17th  street,  and  there  ask  for  Mr.  Lantry, 
who  would  put  him  to  work.    That  he  sailed  from  England  on  the  steam- 
ship Baltic,  arriving  at  the  port  of  New  York  on  or  about  November  25, 
1904;  that  the  day  following  his  arrival  at  the  port  of  New  York  he  went 
to  the  office  of  W.  H.  Jackson  Company  and  there  found  Mr.  Lantry;  that 
he  explained  to  Mr.  Lantry  that  he  had  been  sent  there  from  England  by 
Mr.  Mart;   that  said  Lantry  told  him   that  he  had  already  engaged  two 
men  who  had  come  from  England  and  that  he  had  no  room  for  others,  but 
told  affiant  to  go  to  Alexander  &  Reid  Company,  at  127  East  23rd  street; 
that  accordingly  he  went  to  the  office  of  Alexander  &  Reid  Company,  where 
he  was  told  to  come  in  on  Monday  following  and  bring  his  tools  ready  for 
work;  that  he  at  first  explained  at  the  office  of  Alexander  A  Rei^l  Company 
that  he  had  come  from  England  and  that  W.  H.  Jackson  Company  had  sent 
him  to  them;  that  nothing  was  said  between  affiant  and  a^y  representative 
or  member  of  the  firm  of  Alexander  &  Reid  Company  as  to  the  salary  he 
was  to  receive,  but  that  at  the  end  of  the  week  he  received  the  exact  rate  of 
wages  as  promised  him  in  England;  that  he  worked  for  the  said  firm  of  Alex- 
ander &  Reid  Company  until  about  December  16th,  at  which  time  Alexander  & 
Reid  Company  sent  him  to  J.  L.  Mott,  84  Beekman  street,  where  he  worked 
about  two  days,  and  from  there  he  was  sent  back  to  Alexander  A,  Reid  Com- 
pany, and  from  there  he  was  sent  to  Traitel  Bros.  &,  Co.,  133  West  42d  street, 
where  he  worked  two  and  one-half  days  and  was  discharged,  and  that  the 
reason  given  for  his  discharge  was  that  he  worked  too  slowly. 

"Affiant  further  says  that  he  would  not  have  come  to  the  United  States 
had  he  not  received  the  promise  of  work  above  mentioned  and  that  he  came 
to  the  United  States  solely  on  account  of  the  above-mentioned  promise  and 
agreement." 

Similar  aflSdavits  were  made  by  William  Angle,  Charles  Lewis, 
Henry  Johnson  and  Edwin  John  Wright. 

After  detailing  the  manner  in  which  the  arrangement  had  been 
made  at  Stoke-on-Trent  for  his  departure  to  and  employment  in 
New  York  City,  WMlliam  Angle  deposed: 

"That  immediately  after  landing  he  went  to  the  office  of  W.  H.  Jackson 
Company  and  there  found  Mr.  Lantry;   that   he  told   Mr.   Lantry   that   he 
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had  been  sent  from  England  by  Mr.  Mart  and  that  said  Mr.  Lantry  told  him 
to  call  the  next  morning;  that  the  following  morning  Mr.  Lantry  told  affiant 
to  go  to  one  Mr.  McDonald,  at  229  West  28th  street,  New  York  City,  at 
which  address  the  said  W.  H.  Jackson  Company  conduct  their  factory;  that 
he  called  on  said  Mr.  McDonald  as  directed  and  that  said  Mr.  McDonald 
immediately  put  affiant  to  work  without  asking  any  questions  of  him;  that 
he  remained  in  the  employ  of  W.  H.  Jackson  .Company  until  about  December 
20,  1904,  when  he  was  discharged;  that  the  reason  given  for  his  being  dis- 
charged was  that  he  worked  too  slowly." 

Charles  Lewis,  in  his  affidavit,  said  that  upon  landing  he  had 
called  at  the  office  of  the  W.  H.  Jackson  Company  and  there  found 
Mr.  Lantry,  who  told  him  to  go  to  the  Alexander  &  Reid  Company 
at  No.  127  East  23d  street,  to  which  address  he  went,  and  was 
then  sent  to  the' office  of  Traitel  Bros.  &  Co.,  133  West  42d 
street.  "  That  shortly  fifter  this  he  was  informed  by  two  tile 
workers  named  Samuel  Whittingham  and  Frederick  Metcalf  (both 
of  whom  came  to  the  United  States  on  the  same  vessel  with 
affiant,  and  as  the  result  of  an  agreement  entered  into  with  A.  T. 
Mart  in  England,  but  have  since  returned  to  Great  Britain)  that 
thej  were  working  for  the  E.  Bradley  Currier  Company,  at  119 
West  23d  street,  and  advised  him  to  go  there  for  employment; 
that  shortly  after  this  affiant  called  at  the  office  of  the  E.  Bradley 
Currier  Company  and  there  saw  Mr.  Curriei*,  who  asked  him 
whether  he  could  begin  work  that  day;  that  he  explained  to  Mr. 
Currier  that  he  had  been  sent  over  to  the  United  States  by 
Mr.  Mart,  and  Mr.  Currier  seemed  to  understand  this.^'  Affiant 
said  he  remained  with  the  E.  Bradley  Currier  Company  until 
December  17,  1904,  at  which  time  he  became  ill.  He  recovered 
from  his  illness,  but  finding  that  all  his  friends  who  had  come 
from  England  with  him  to  work  here  as  tile  layers  had  been 
discharged  he  drew  what  money  was  still  due  him,  "  and  has  been 
unemployed  since  then." 

Henry  Johnson  also  deposed  that  he  had  called  on  Mr.  Lantry 
and  was  told  to  go  to  the  Alexander  &  Reid  Company,  in  whose 
employ  he  remained  about  ten  days,  when  he  was  informed  that 
there  \<'a8  no  more  work,  but  was  asked  to  stop  in  every  morning, 
which  deponent  did  until  about  December  16th.  Edwin  John 
Wright  made  affidavit  that  he  too  had  visited  Mr.  Lantry,  who 
sent  him  to  Mr.  McDonald,  the  latter  putting  him  to  work  without 
asking  him  any  questions:  that  he  remained  in  the  W.  H.  Jackson 
Company's  employ  until  about  December  20,  1904,  when  he  was 
discharged,  the  reason  for  such  dismissal  being  that  he  worked 
"  too  slowlv." 
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The  five  aliens  were  called  to  the  witne&s  stand  by  the  Board 
of  Inquiry  and  reiterated  the  statements  made  in  their  affidavits 
that  Peter  Fox,  foreman  of  the  mosaic  room  at  the  Minton  & 
Hollins  Company  at  Stoke-on-Trent,  had  paid  their  passage  to 
the  United  States;  that  they  were  sent  to  Mr.  Fox  by  Mr.  Mart; 
that  the  latter  did  not  tell  them  to  say  anything  to  Mr.  Fox,  only 
that  the  said  Fox  would  meet  them  at  the  steamship  agent's  office 
and  give  them  passage  tickets;  that  when  they  applied  to  Mr. 
Mart  at  the  Wheat  Sheaf  Hotel  they  did  not  know  that  he  was 
the  representative  of  thirty-two  American  concerns  until  he  so 
informed  them ;  that  they  understood  thoroughly  that  the  work 
he  engaged  them  to  perform  was  not  to  be  done  in  England,  but 
in  the  United  States.  Thev  testified  that  at  the  time  of  their 
employment  by  Mr.  Mart  they  did  not  know  there  was  a  strike 
or  lockout  among  the  tile  setters  in  New  York  City,  and  that  they 
bad  not  ascertained  that  a  dispute  was  in  progress  until  after 
they  had  begun  work.  Alien  Johnson,  asked  why  he  had  lost 
his  position,  said :  "  I  expect  because  the  strike  came  to  an  end ; 
that's  all  I  can  put  it  to."  George  Hill  testified  that  the  dis- 
missals occurred  after  the  dispute  had  ended. 

An  affidavit  sworn  to  December  28, 1904,  by  Thomas  J.  Murphy, 
business  agent  of  the  Mosaic  and  Encsiustic  Tile  Layers'  Union 
No.  30,  was  placed  in  evidence.  Deponent  stated  that  the  lock- 
out in  his  trade  was  continuous  from  August  8,  1904,  until  Decem- 
ber 13,  1904;  that  during  this  time  none  of  the  members  of  the  • 
union  he  represented  were  employed  by  any  of  the  firms  com- 
prising  the  Tile,  Grate  and  Mantel  Association;  that  to  his  per- 
sonal knowledge  the  E.  Bradley  Currier  Company,  Alexander  & 
Reid  Company,  the  W.  H.  Jackson  Company,  Mart  &  Lawton, 
J.  L.  Mott  and  Traitel  Bros.  &  Co.  are  members  of  that  associa- 
tion of  employers ;  that  to  the  best  of  his  information  and  belief 
A.  T.  Mart  went  to  England  either  in  October  or  November,  1904, 
for  the  purpose  of  securing  workmen  for  the  various  members  of 
the  employers'  association  to  replace  the  men  of  the  tile  layers' 
union  who  were  then  locked  out;  that  to  his  personal  knowledge 
within  that  year  tliere  had  been  at  all  times  in  the  United  States 
more  than  sufficient  unemployed  tile  setters  to  supply  all 
demands. 

At  the  conclusion  of  the  hearing  the  Board  of  Inquiry  presented 
the  following  finding: 

"  From  the  above  evidence  and  information  the  board  is  of  tlie  opinion 
that  George  Hill,  William  Angle,  Charles  Lewis,  Henry  Johnson  and  Edwin 
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John  Wright  are  aliens  and  citizens  of  Great  Britain;  that  they  last  came 
from  the  {lort  of  Liverpool,  England,  and  entered  the  United  States  at  the 
port  of  New  York  within  one  ypar  froiti  the  date  of  this  hearing,  to  wit: 
Nbvemher  26,  1904;  that  their  entry  was  in  violation  of  the  Alien  Contract 
Labor  Law  for  the  following  reasons: 

"  That  they  were  engaged  to  perform  labor  in  the  United  States  by  A.  T. 
Hart,  of  the  firm  of  Mart  &  Lawton,  doing  business  at  No.  1123  Broadway, 
■  New  York  City;  the  said  Mart  &  Lawton  were,  and  are  members  of  the 
Tile,  Grate  and  Mantel  Association  of  the  City^  of  New  York  and  vicinity; 
that  pursuant  to  an  advertisement  in  the  Staffordshire  Daily  Sentinel  they 
applied  to  A.  T.  Mart,  at  the  Wheat  Sheaf  Hotel,  Stoke-on-Trent,  Stafford- 
shire, England,  and  were  by  him  employed  as  tile  setters  at  the  rate  of  $5 
per  day  for  eight  hours  work,  to  be  performed  in  New  York  and  vicinity; 
that  said  Mart,  as  representative  of  thirty -two  American  tile  firms,  engaged 
them  and  sent  them  to  Peter  Fox.  the  foreman  of  the  Mosaic  Works  of 
Minton  &  Hollins  Company,  in  England,  who  would  furnish  them  with 
transportation  to  the  United  States  in  accordance  to  an  agreement  pre- 
viously made  by  A.  T.  Mart,  and  said  Mart  gave  them  instructions  how 
to  evade  the  provisions  of  the  immigration  laws  of  the  United  States,  and 
addresses  to  whom  to  apply  after  their  arrival  in  this  country;  that  the 
said  aliens,  on  application  to  the  persons  to  whom  they  were  directed,  were 
assigned  to  employment  at  their  trade. 

"  It  has  not  been  shown  before  this  board  that  labor  of  like  kind  unem- 
ployed could  not  have  been  secured  in  the  United  States  at  that  time. 

"We,  therefore,  recommnd  that  these  aliens,  viz:  George  Hill,  William 
Angle,  Charles  t^ewis,  Henry  Johnson  and  Edwin  John  Wright,  be  deported 
to  the  country  from  whence  they  came  at  the  expense  of  the  White  Star 
Steamship  Company." 

As  a  result  of  the  investigation  by  the  Board  of  Inquiry,  Immi- 
gration Inspector  0.  0*0.  Cowley  waa  on  March  7,  1905,  detailed 
to  the  oflSce  of  Henry  L.  Burnett,  United  States  Attorney  for 
the  Southern  District  of  New  York,  for  the  purpose  of  assisting 
him  in  securing  additional  evidence  against  Arthur  T.  Mart  and 
others  for  violating  the  alien  contract  labor  law.  The  inspector 
submitted  his  report  on  the  subject  to  Commissioner  of  Immigra- 
tion Robert  Watchorn  on  March  16th.  Regarding  the  causes 
leading  up  to  and  the  method  of  the  importation  Inspector  Cowley 
declared : 

"On  August  8,  1904,  an  association  of  employees  by  name  the  Mosaic 
and  Encaustic  Tile  Layers  and  Helpers  of  New  York  and  Vicinity  was  locked 
out  by  an  organization  of  employers  known  as  the  Tile,  Grate  and  Mantel 
Association  of  New  York,  incorporated  under  the  laws  of  the  State  of  New 
York,  July  10,  1897.  Thereafter  the  employees,  or  union  men,  were  refused 
permission  to  work  on  the  contracts  of  firms  represented  in  the  employers* 
association;  nor" could  independent  or  speculative  dealers  not  under  the  con- 
trol of  the  association  purchase  tile  controlled  by  it,  thus  the  more  firmly 
establishing  an  effective  lockout  against  the  employees  throughout  the  trade. 
•     •     •     At  any  rate,  the  American   workmen  employed  on  the  New  York 
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Subway  and  other  work  controlled  by  the  association  were  thrown  upon  their 
own  resources  on  August  8th  last,  and  the  association*  assembled  in  meet- 
ing later,  discussed  ways  and  means  of  filling  their  places  with  Europeans." 

The  inspector  stated  that  he  was  informed  by  a  member  of  the 
association  who  was  present  at  the  meeting  that  a  resolution  was 
passed  unanimously  directing  the  secretary,  C.  E.  Lawton,  to 
advertise  abroad  for  tile  layers,  and  that  through  the  Morse  Ad- 
vertising Agency  at  38  Park  Row,  New  York,  such  advertise- 
ments were  inserted  in  these  foreign  newspapers  in  October,  1904 : 
In  England^-The  Staffordshire  Sentinel,  Stafford-on-Avon  Herald, 
Birmingham  Mail,  Liverpool  Mercury,  London  Chronicle  and  Lon- 
don Leader.  In  Scotland — The  Glasgow  Herald.  In  Wales — 
The  Buabon  Herald.  In  Germany-pThe  Merzig  VolksZeitung. 
Inspector  Cowley  continued: 

"  Imported  workmen,  however  skilled  abroad,  are  not  always  accustomed  to 
the  tools  used  and  practices  followed  in  American  workshops,  and  the  em- 
ployer, when  that  fact  was  made  patent  to  him,  has  no  other  course  to  pursue 
as  a  strict  business  proposition  than  to  abandon  them,  and  thus  suddenly 
pauperized  in  a  strange  land,  the  charity  of  the  citizens  failing  them,  they 
fall  back  on  the  Government  for  shelter  and  transportation  to  their  homes 
beyond  the  sea.  Such  a  condition  confronted  the  four  men  now  in  custody 
at  Ellis  Island — Charles  Lewis,  William  Angle,  Henry  Johnson,  Edwin  John 
Wright--on  Christmas  eve  last,  after  being  indefinitely  Maid  off'  or  dis- 
charged by  the  association  firms,  a  countryman,  A.  Fawcett,  sheltering  and 
feeding  them  from  what  little  money  could  be  gathered  together  by  the 
locked-out  workmen  whose  places  they  came  to  this  country  to  take. .  Another 
alien  member  of  the  party,  George  Hill,  suffered  a  decline  in  health,  doubt- 
less as  many  such  strangers  do  from  disappointment  and  exposure  and  starva- 
tion, and  the  Qoremment  has  been  compelled  to  return  him  to  his  home  in 
England,  so  that  it  is  compelled  to  rely  to  a  great  extent  on  the  testimony 
of  the  four  men,  before  mentioned,  detained  at  Ellis  Island,  as  to  the  importa- 
tion of  two  others,  Samuel  Whittingham  and  Frederick  Metcalf,  who  it'  is 
believed  departed  for  their  homes  abroad  before  the  Government  learned  of 
their  cases.  Many  others  have  doubtless  been  removed  from  the  country  by 
interested  parties,  directly  or  indirectly,  since  the  arrest  of  the  four  men 
now  in  custody.  These  aliens  swear  that  Mr.  Mart  informed  them  in  England 
that  he  was  authorized  to  employ  fifty  men." 

After  discussing  the  personnel  of  th^  executive  board  of  the 
employers'  association,  which  transacted  most  of  the  latter's  busi- 
ness— "controlling  the  conduct  and  records  of  the  association 
apparently,"  to  quote  the  inspector's  own  words,  "  and  whose 
Assembling  together  in  executive  conclave  seems  to  have  for  one 
of  its  objects  a  conspiracy  against  the  laws  of  the  United  States," 
the  immigration  oflBcial  proceeds: 

"  We  pick  up  the  thread  again  where  Secretary  Lawton  of  the  Tile,  Grate 
and  Mantel  Association  left  it  at  the  Morse  agency  in  New  York  on  October 


III.124        New  York  State  Department  op  Labor. 

6th  last,  in  the  shape  of  the  following  advertisement  to  be  placed  in  news- 
papers abroad,-— 

**  'llle  masons  (competent)  wanted;  $5  per  day;  8  hours.     Apply  TUe,  Grate  and  Mantel 
Association,  1123  Broadway,  New  York,  U.  S.  A..'— 

''and  we  find  this  advertisement  in  the  Staffordshire   (England)   Sentinel  on 

the  10th,  12th,  13th  and  14th  of  October.    Replies  are  received  in  the  course 

of  the  mail  by  Mr.  Lawton  in  New  York,  and  his  partner,  Mr.  Mart,  also 

a  member  of  the  association,  departs  for  England  on  the  29th  of  the  same 

month.     The  following  copies  of  postals  and  letter,  the  originals  being    in 

the  handwriting  of  Mart,  indicate  clearly  that  he  combined   business   with 

his  'pleasure  trip*   (sic)  : 

[POSTAL  CARDS.] 

'•  *Mr.  E.  Wright,  92  Richmond  St.,  Stoke-on-Trent: 

*'  'Wheat  Sheaf  Hotel,  Stoke-on-Trent,  Nov..  9,  1904. 
*'  'Please  call  and  see  me  between  6  and  7  any  evening  until  Friday  night' regarding  your 

letter  for  position  as  tile  fixer  for  New  York,  U.  S.  A.     Respectfully, 

*'  'A.  T.  Mart.' 
'*  'Mr.  S.  Whittingham,  care  H.  R.  Johnson  Bro.,  Tile  Works,  Cobridge: 
"  'Wheat  Sheaf  Hotel,  Stoke-on-Trent,  Nov.  9.  1904. 
*'  'Please  call  and  see  me  regarding  your  letter  to  New  York,  U.  S.  A.     Can  see  you  any 
evening  until  Friday  between  6  and  7  o'clock.     Respectfully, 

••  *A.  T.  Mart.' 
[LETTER,  NO  DATE.] 

"  'Wheat  Sheaf  Hotel,  Stoke-on-Trent. 
•"Mr.  Metcalf: 

"  *  I  should  be  pleased  if  you  oould  saU  on  SS.  Baltic  with  Mr.  Whittingham  on  Wednesday. 
/  "  'A.  T.  Mart.' 

"The  alien  Wright,  and  the  others  mentioned,  responded  to  Mart's  com- 
munications, and  he  informed  them  that  he  represented  thirty-two  American 
masters  (or  firms)  and  that  he  wanted  fifty  tile  masons.  •  *  They 
arrived  at  the  port  of  New  York  on  November  26th  with  a  fictitious  address 
(copy:  *347  West  26th  street')  furnished  them  by  Mart  to  deceive  the 
Government  on  inspection,  and  also  the  address  of  President  Lantrjr  of  the 
association  ('W.  H.  Jackson  &.  Co.,  29  East  17th  street,  Broadway  to  17th 
street;  ask  for  Mr.  Lantry'),  and  these  aliens  were  then  distributed  by 
Lantry  among  the  firms  of  the  Big  Four — the  -William  H.  Jackson  Company, 
Mart  &  Lawton,  the  Alexander  &  Heid  Company  and  Traitel  Bros.  &  Co.» 
and  also  with  the  J.  L.  Mott  Iron  Works  and  the  E.  Bradley  Currier  Company, 
represented  in  the  executive  board.  About  two  weeks  afterwards  these  same 
aliens  were  found  destitute  in  New  York,  suffering  from  hunger  and  cold, 
the  association  having  already  repudiated  their  oral  agreements  and  dis- 
charged them." 

In  a  supplemental  report  to  the  Commissioner  of  Immigration 
on  March  24,  1905,  Inspector  Cowley  imparted  this  information: 

"  I  have  received  reliable  information,  the  source  of  which  I  cannot  dis- 
close, that  a  cablegram  was  sent  by  Mart  in  Stoke-on-Trent  on  November 
9th  last,  via  the  Western  Union  Telegraph  Company,  addressed  to  'Mart' 
(cable address),  New  York,  and  in  answer  to  the  direct  question,  'Does  it 
relate  to  letters  of  credit  to  be  applied  to  the  purchase  of  goods,  or  does 
it  refer  to  an  importation  of  men  ? '  I  was  informed  that  it  did  not  refer  to 
*  goods,*  with  a  broad  intimation  that  my  suspicions  were  well  founded  that 
it  related  to  men. 

"  General  Attorney  Fcarons,  of  the  Western  Union  Telegraph  Company, 
in  deference  to  the  request  of  the  United  States  attorney  conveyed  through 
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me,  has  agreed  to  produce  on  subpoena^  all  cablegrams  passing  between  Mart 
and  Lawton  in  N'ovcmber«  but  refuses  to  allow  me  to  examine  the  message 
in  question,  and  the  position  he  takes  in  that  respect  is  of  course  quite 
correct.  With  a  view  to  securing  the  cablegram  in  question,  and  the  reply 
thereto,  other  means  failing,  my- affidavit,  bas^  upon  information  and  belief, 
is  attached  hereto.  The  procurement  of  this  cablegram  at  an  early  date 
would  open  up  the  channels  for  further  investigation. 

"A  memorandum,  in  the  handwriting  of  President  Lantry  of  the  associa- 
tion, which  I  have  handed  to  the  district  attorney^  and  of  which  the  follow- 
ing is  a  copy,  was  handed  the  aliens  Angle  and  Wright  by  Mr.  Lantry,  with 
directions  to  call  upon  his  foreman  McDonald  at  his  factory  for  employment: 
'Mr.  McDonald,  229  West  28th  street,  7:30.' 

"  The  following  aliens  were  also  imported  by  the  Tile,  Grate  and  Mantel 
Association  from  Stoke-on-Trent.  It  is  believed  they  traveled  on  the  White 
Star  Line  the  latter  part  of  November,  and  it  is  requested  that  you  cause 
verifications  of  their  landing  to  be  forwarded  to  the  district  attorney :  Henry 
J.  Coxan,  William  Nicholas  and  Frederick  J.  Arnold.  The  two  first  named 
have  since  returned  to  England.  Arnold  is  believed  to  be  residing  somewhere 
in  Trenton,  N.  J." 

With  the  foregoing  evidence  in  his  possession  United  Spates 
Attorney  Burnett  late  in  September,  1905,  under  the  provision 
of  the  statute  making  it  a  misdemeanor  to  import  foreign  work- 
men under  contract,  instituted  proceedings  against  these  members 
of  the  Tile,  Grate  and  Mantel  Association :  Joseph  W.  Lantry  of 
the  William  H.  Jackson  Company ;  Arthur  T.  Mart  and  Charles 
£.  Lawton,  of  Mart  &  Lawton ;  Elmer  Alexander,  of  the  Alexander 
&  Beid  Company ;  Bernard  Traitel,  of  Traitel  Bros.  &  Co. ;  Edwin 
B.  Currier,  of  the  E.  Bradley  Currier  Company ;  Charles  Sirrine, 
of  the  Alfred  Booth  Company;  Julius  Schloss,  of  Adolph  Grant 
&  Co.;  Charles  E.  Ensign,  Charles  Bosworth,  and  Charles  J. 
Bogert,  most  of  whom  constituted  the  executi\^e  committee  of  the 
employers'  association.  Then  on  November  13,  1905,  suit  was 
commenced  in  the  United  States  Circuit  Court  in  the  Southern 
Difftrict  of  New  York,  against  the  Tile,  Grate  and  Mantel  Asso- 
ciation for  a  judgment  of  |1 0,000 — (1,000  for  each  importation — . 
with,  costs,  the  defendant  bein^  summoned  to  answer  the  com- 
plaint in  the  ten  causes  of  action  within  twenty  days.  In  his 
complaint  United  States  Attorney  Burnett  alleged  on  information 
and  belief  that  the  Tile,  Grate  and  Mantel  Association  "  was  and 
now  is  a  corporation  organized  and  existing  under  the  laws  of 
the  State  of  New  York;"  that  prior  to  November  9,  1904,  the 
persons  who  were  brought  to  this  country  under  contract 
were  not  citizens  nor  residents  of  the  United  States  but  were 
aliens  and  foreigners — subjects  and  citizens  of  the  Kingdom  of 
Great  Britain  and  Ireland ;  that  "  on  or  about  the  9th  day  of 
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November,  1904,  at  Stoke-on-Trent,  in  the  Kingdom  of  Great 
Britain  and  Ireland,  the  defendant  by  its  agents  and  attorneys 
in  fact,  made  and  entered  into  a  contract  for  a  valuable  considera- 
tion "  with  the  aliens  in  question,  under  and  by  the  terms  of 
which  they  were  "  to  migrate  to  the  United  States  and  to  enter 
into  the  service  of  the  defendant  as  tile  setters;"  that  they  thus 
migrated  "  by  the  assistance,  encouragement  and  by  prepayment 
by  the  defendant "  to  them  of  the  cost  of  their  transportation  and 
by  a  promise  in  words  to  pay  each  of  them  the  sum  of  |5  per 
day  for  labor  and  services  as  tile  setters,  and  by  the  further 
promise  of  employment  "  through  advertisements  printed  and 
published  by  said  defendant  in  a  foreign  country  to  wit,  England, 
to  wit,  the  Staffordshire  Sentinel,  to  wit,  October  10,  1904;'* 
that  by  reason  of  the  premises  they  entered  "  into  the  service  of 
the  defendant  under  the  inducements  above  stated,  and  at  the 
solicitation  of  the  defendant  in  the  performance  of  said  contract  or 
agreement  above  named;"  that  the  ten  aliens  were  not  skilled 
laborers  ''  of  a  kind  which  could  then  at  the  time  of  said  migration 
and  cannot  now  be  found  unemployed  in  the  United  States,"  nor 
was  any  one  of  them  "  at  any  time  before  or  since  a  professional 
actor,  artist,  lecturer,  singer,  minister  of  any  religious  denomina- 
tion, professor  for  colleges  or  seminaries,  or  a  person  belonging 
to  any  recognized  learned  profession,  nor  was  he  employed  strictly 
as  a  personal  or  domestic  servant  by  said  defendant;  that  the  said 
defendant  at  the  time  and  times  above  set  forth,  to  wit,  pn  or 
about  the  9th  day  of  November,  1904,  unlawfully  and  contrary 
to  the  provisions  of  an  act  of  Congress,  approved  March  3,  1903, 
entitled  'An^act  to  regulate  the  immigration  of  aliens  into  the 
United  States,'  assisted,  encouraged  and  solicited  as.  aforesaid 
the  importation  or  migration  "  of  these  foreigners,  "  whereby  by 
force  of  the  provisions  of  the  aforesaid  act  of  Congress,  said 
defendant  became  and  is  liable  to  the  plaintiff  in  the  sum  of 
f  1,000  "  and  interest  for  each  of  the  ten  cases  mentioned,  together 
with  the  costs  and  disbursements  of  the  action. 

The  defendant  association  immediately  filed  an  answer  to  the 
complaint.  It  admitted  the  first  allegation  in  each  cause  of 
action,  that  it  was  incorporated  under  the  laws  of  the  State  of 
New  York  and  had  a  place  of  business  in  New  York  City,  but  it 
denied  knowledge  or  information  as  to  the  allegation  that  the 
men  named  in  the  complaint  were  not  citizens  nor  residents  of 
the  United  States  who  were  skilled  laborers  of  a  kind  that  could 
not  be  found  unemployed  here,  and  that  they  were  not  connected 
with  the  professions  specified  in  the  immigration  act.    The  de- 
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fendant  denied  each  and  every  other  allegation  of  the  plaintiff 
and  demanded  judgment  that  the  complaint  be  dismissed  with 
costs.  However,  before  United  States  Circuit  Judge  E.  Henry 
Laccmbe  on  November  14th  the  Tile,  Grate  and  Mantel  Associa- 
tion averred  to  allow  judgment  to  be  taken  against  it  by  the 
plaintiff  for  the  sum  of  f 4,000  and  costs.  As  there  were  only  four 
alien  witnesses  within 'the  jurisdiction  of  the  court  the  United 
States  attorney  favored  the  compromise.  In  his  petition  ask- 
ing the  consent  of  the  court  to  the  proposition  the  district 
attorney  represented  that  if  a  trial  took  place  in  the  cause 
the  Government  would  introduce  evidence  tehding  to  prove  that 
the  defendant  advertised  for  tile  setters  in  a  foreign  newspaper, 
"but  whether  or  not  any  aliens  came  to  the  United  States  in 
consequence  of  any  such  advertisements,"  he  said,  "  (Cannot  be 
proved  conclusively.  The  aliens,  who  are  interested  witnesses, 
will  say  that  they  did  come  to  the  United  States  in  conse- 
quence of  said  advertisements,  but  the  Government  will  be  met 
with  the  'doubt  that  would  be  cast  upon  such  testimony, 
from  the  fact  that  the  newspaper  in  which  the  advertisements 
appeared  was  not  printed  at  Stoke-on-Trent,  the  residence 
of  the  aliens.  At  trial  the  testimony  in  proof  of  a  contract 
entered  into  at  Stoke-on-Trent  between  the  defendant  and  the 
aliens  would  consist  of  statements  of  the  aliens  corroborated  by 
certain  circumstances,  but  the  Government  would  have  no  direct, 
incontrovertible  evidence  of  such  contract  except  the  statements 
of  the  aliens  themeselves,  who  are  more  or  less  interested  wit- 
nesses. Such  testimony  in  the  opinion  of  your  petitioner  would 
not  be  altogether  convincing.  That  the  defendant  by  an  offer 
of  judgment  filed  herein  offer  a  judgment  of  f4,000  and  costs  in 
compromise  of  the  entire  cause  of  action  set  out  in  the  complaint 
filed  in  the  above-statefd  cause.  That  the  said  offer  to  compromise 
has  been  carefully  considered  by  your  petitioner  and  by  Assistant 
Attorney  General  Robb,  both  in  Washington  and  New  York,  and 
the  offer  has  met  with  the  full  approval  of  the  said  Assistant 
Attorney  General  Robb  on  behalf  of  the  Department  of  Justice 
and'  is  deemed  by  both  him  and  your  petitioner  to  be  for  the 
best  interests  of  the  United  States.  Wherefore,  because  of  the 
premises,  your  petitioner  prays  the  consent  of  the  court  to  accept 
the  said  judgment  in  compromise  of  the  above-stated  suit." 
Thereupon  the  court  ordered  as  follows: 

"And  now,  to  wit:  this  14th  day  of  November,  A.  D.,  1905,  the  foregoing 
petition  having  been  read  and  considered^  for  the  reasons  therein  set  forth, 
the  consent  of  the  court  is  hereby  given  to  the  acceptance  of  a  judgment  of 
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$4,000  and  costs  for  the  causes  of  action  set  forth  in  the  complaint  filed  in 
the  above-stated  cause,  and  the  foregoing  petition,  together  with  the  order, 
shall  be  entered  of  record  therefor." 

The  costs  in  the  action  were  taxed  at  the  sum  of  f9.57. 

EMPLOYING  tile    SETTERS   CHARGED   WITH    CONSPIRACY. 

Before  Magistrate  Alfred  E.  Ommen,  in  the  seventh  district 
court,  first  division,  Manhattan  Borough,  John  Doe  inquiry  pro- 
ceedings were  begun  x)n  April  19,  1905,' in  the  matter  of  Edwin 
J.  Lyons,  who  had  applied  for  a  warrant  for  the  arrest  of  A.  T. 
Mart  and  Charles  E.  Lawton,  employers  of  tile  setters,  charging 
them,  as  parties  with  others  in  a  combination,  with  the  crime  of 
conspiracy  under  Section  168,  subdivision  5,  of  the  Penal  Code, 
in  that  they  had  prevented  him  from  carrying  on  his  lawful  trade 
of  tile  layer. 

It  appears  that  on  March  14,  1905,  Charles  E.  Lawton,  as  sec- 
retary of  the  Tile,  Grate  and  Mantel  Association,  sent  a  letter 
to  all  members  of  that  organization  of  employers,  notifying  them 
that,— 

"  Charles  Roberts,  Ed.  Lyons,  George  Archibald,  William  Butcher  and  Frank 
Kinsella  struck  the  job  of  Mart  &  Lawton  and  E.  Bradley  Currier  Company 
at  the  Farley  houses  in  East  60th  and  52d  streets  on  Monday,  March  13,  1905. 
This  is  a  violation  of  the  plan  of  arbitration.  If  any  of  these  men  apply 
to  you  for  work  please  return  any  of  the  first  four  to  Mart  &  Lawton,  and 
Frank  Kinsella  to  E.  Bradley  Currier  Company  as  soon  as  they  apply." 

The  Hexagon  Labor  Club  of  Tile  Layers'  Helpers,  which  waa 
Local  No.  29  of  the  union  of  international  tile  workers,  had  a 
grievance  against  the  jobs  in  question  owing,  it  reported,  to  the 
employment  of  non-memters  at  less  than  that  union's  wage  rate 
of  $3  per  day  of  eight  hours.  The  complainant  Lyons,  who  was  a 
member  not  only  of  Mosaic  and  Encaustic  Tile  Layers'  Union 
No.  30,  but  also  of  The  Empire  Tile  Setters'  Union,  and  who  had 
quit  work  on  one  of  the  buildings  involved  in  the  controversy, 
testified  that  he  had  l)een  in  the  employ  of  Mart  &  Lawton  up 
to  March  13th,  on  which  date  he  left  their  employ,  going  to  work 
for  Tuscany  &  Co.  on  ^larch  27th  and  remaining  with  that  concern 
until  April  4th,  when  Dennis  J.  Kearns,  the  superintendent  for 
the  firm,  informed  him  that  he  would  have  to  return  to  Mart  & 
Lawton  "  or  I  would  not  be  able  to  continue  working  for  him 
any  longer  until  1  got  my  discharge  from  Mart  &  Lawton."  He 
\\as  then  laid  off,  and  when  he  applied  for  reinstatement  he  was 
again  told  he  could  not  return  until  he  got  his  discharge.  "Mr. 
Kearns  said  to  me,"  continued  the  witness:     "'Go  up  and  see 
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Mart  &  Lawton  and  get  your  discharge  and  jon  can  come  back 
here  and  work,  if  you  only  work  for  them  an  hour,  and  then  I  will 
hire  you.'  I  went  up  and  saw  Mart  &  Lawton,  and  they  told 
me,  *  no,'  that  they  would  not  give  me  my  discharge.  I  said  to 
Mr.  Mart :  *  I  have  come  over  here  to  go  to  work.'  He  said : 
'  I  have  nothing  for  you  to  do  until  the  Farley  job  is  finished.' 
I  said:  *  Will  you  give  me  my  discharge?'  He  said:  *No.'  I 
fc^aid:  *  Will  you  pay  me  for  the  time  I  am  waiting?'  He  said: 
*  No.'  That  ended  that  interview."  Witness  testified  that  he  went 
back  to  work  for  Tuscany  &  Co.  on  the  day  that  he  served  sub- 
poenas upon  Messrs.  Mart  and  Lawton.  Mr.  Eearns  told  me, 
Mr.  Lyons  stated,  "  that  he  was  liable  to  forfeit  his  bond  to  the 
Tile,  Grate  and  Mantel  Association  if  he  hired  me."  Others  who 
went  with  him  to  Tuscany  &  Co.  and  applied  for  work  were 
Butcher,  Roberts  and  a  tile  layer's  helper  named  Brady. 
At  this  juncture  the  Court  remarked: 

**  We  are  not  trying  Mart  and  iiawton  now.     We  are  simply  getti'iT 
formation  to  determine  whether  there  is  sufficient  information  upon  which 
to  form  a  complaint — all  we  want  to  find  out  now  is  whether  there  is  sufficient 
information  to  predicate  the  charge  of  conspiracy.     It  is  simply  a  John  Doe 
proceeding." 

On  cross-examination  the  complainant  testified  that  on  Monday, 
March  13th,  he  went  to  the  job  at  East  50th  street,  but  did  not 
go  to  work.  "  Mr.  Mart  went  to  the  job  on  that  day  with  his  fore- 
man," said  the  witness.  ^*  Mart  said:  'What  trouble  is  this, 
Lyons  ?  Is  it  a  fight  of  Locals  30  and  29  V  I  said :  '  I  think  it 
is.'  He  said :  '  This  thing  has  got  to  be  settled  some  way,  and 
the  sooner  it's  settled  the  better.'  '  Well,'  I  said,  '  I  would  like  to 
see  it  finished ;  it  can't  come  too  soon  for  me.' "  He  stated  that 
the  delegate  of  Union  No.  29  had  put  in  a  grievance  against  the 
job,  but  he  did*  not  quit  by  reason  of  that  grievance.  He  left  the 
building  accompanied  by  Butcher,  who  had  worked  on  the  52d 
street  job.  Butcher  stated  to  witness  that  there  was  "trouble 
on  around  there — -a  strike  on  that  job."  On  April  4th,  with 
Butcher  and  Roberts,  he  went  to  Mart  &  Lawton  and  spoke  to 
Mr.  Mart.  Again  on  April  7th,  accompanied  by  Brady  and 
Roberts,  he  called  on  the  firm  and  asked  for  a  situation,  when  he 
was  told  he  could  go  back  to  work  on  the  Farley  houses,  but  he 
refused  to  do  so  on  account  of  the-  grievance  there.  "  I  saw  the 
firm  again  on  the  8th,"  testified  the  complainant,  "and  asked 
Mr.  Lawton  for  my  discharge.  He  said :  *  I  have  nothing  to 
do  for  you.'    I  did  not  on  that  day  ask  him  for  a  job.    He  told 
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me  that  I  had  signed  the  plan  of  arbitration  and  I  would  have 
to  work  for  him  or  I  could  not  work  for  any  one  else.  I  told 
him  I  did  not  think  I  would  do  him  justice  if  I  worked  for  him, 
and  he  turned  around  to  Mr.  Mart  and  said:  '  Don't  you  think, 
Mart,  that  these  men  would  do  all  right  if  they  went  back  to 
work?'  And  Mart  said:  *  I  think  they  are  too  honorable  to  do 
anything  like  that  if  they  did  go  to  work.'  I  claimed  that  I 
would  not  do  justice  to  them  anyhow  if  I  ever  went  to  work  for 
them  again,  because  I  would  not  be  satisfied  and  they  would  not." 

By  Mr.  Prcssinger,  counsel  for  the  employers:  "Don't  you  know  that  the 
plan  of  arbitration  contains  a  provision  to  the  effect  that  before  any  man 
shall  strike  a  job  his  grievance  shall  be  submitted  to  arbitration?  "  A.  "  Well, 
1  did  not  strike  the  job." 

Q.  "Did  you  give  Mart  &  Lawton  any  intimation  before  you  stopped  work 
on  March  13th  that  you  intended  to  stop  work?"    A.  "No." 

Witness  said  he  never  had  any  grievance  against  Mart  &  Law- 
ton.  He  applied  to  Tuscany  &  Co.  for  re-employment  some  time 
during  the  week  preceding  this  hearing  and  resumed  work  on 
April  14th. 

John  J.  Brady,  a  tile  layers'  helper,  testified  that  he  had  been 
working  for  Mart  &  Lawton  for  two  years.  "  I  had  worked  on 
the  Parley  job  previous  to  March,"  said  the  witness,  "  and  about 
the  latter  part  of  February  I  was  on  a  residence  in  Morristown, 
N.  J.  I  came  in  with  the  tile  layer  I  was  helping  on  March  19th. 
Saw  Mr.  Lawton.  He  sent  us  to  the  Farley  job.  When  we  got 
there  the  delegate  from  my  organization  told  me  there  was  a 
strike  on  the  job  and  I  refused  to  go  to  work.  From  the  19th  of 
March  until  the  27th  T  had  not  done  any  work.  Mr.  Lyons  got 
a  job  with  Tuscany,  and  I  worked  for  J.  A.  Tuscany  &  Co.  until 
March  30th.  At  that  time  I  told  Mr.  Kearns  that  I  would  not 
start  to  work  until  Mr.  Roberts  started  the  following  Tuesday  or 
Wednesday  in  order  to  give  Mr.  Lyons's  helper  a  chance  to  go  to 
work.  He  had  been  blacklisted  and  had  been  walking  the  streets. 
T  went  down  on  April  4th  to  the  school  at  Mott  street  between 
Spring  and  Prince  streets.  I  met  Mr.  Roberts  there.  He  was 
down  to  see  Mr.  Lyons  about  starting  the  following  Wednesday 
morning.  Butcher  and  Lyons  were  already  working.  Lyons  told 
me  he  had  been  ordered  to  go  up  and  see  Mart  &  Lawton  and  either 
get  work  there  or  get  his  release.  The  four  of  us  went  there  and 
met  Mr.  Mart  coming  out  of  the  office.  We  had  elected  Mr.  Lyons 
our  spokesman,  and  he  said :  '  Mr.  Mart,  I  would  like  to  see 
you.'    Mr.  Mart  said:     'Only  a  minute.'     Mr.  Lyons  said:    *A 


BuRBAu  OF  Mediation  and  Arbitration,  1905.      III.131 

minute  will  do  me.'  Mr.  Lawton  was  seated  in  his  office.  Mr. 
Mart  walked  over  to  his  desk  and  put  his  back  to  it,  and  Mr. 
Lyons  asked  three  questions.  His  first  question  was :  '  We  have 
come  to  get  our  release.'  Mr.  Lawton  said :  *  We  can't  give  you  a 
release  until  the  Farley  job  is  finished.'  Mr.  Lyons  said :  *  Have 
you  any  work  for  us?'  Mr.  Lawton  said:  *No.'  Mr.  Lyons 
then  asked:  'Will  you  pay  our  waiting  time?'  Mr.  Lawton 
said:  ^No.'  Mr.  Lyons  said:  'That  will  do.  Good  night.' 
We  left  the  office.  We  had  not  done  anything  since  then  until 
last  Friday.  Last  Thursday  we  had  the  case  before  your  Honor 
inside  here  in  the  court  and  I  believe  the  embargo  was  lifted  from 
every  blacklisted  man  the  following  morning.  They  were  all 
allowed  to  go  to  work."  Witness  said  he  was  forced  to  sign  the 
arbitration  plan  before  he  could  go  to  work.  He  stated  that  he 
was  also  compelled  to  join  a  new  organization  chartered  by  the 
State  of  New  York.  "And  just  as  soon  as  we  joined  this  new 
organization,"  he  testified,  "  and  wanted  to  conduct  our  business 
ourselves  the  employers  threw  it  over  and  organized  a  third  one." 
When  the  witness  reiterated  that  he  had  not  voluntarily  joined  in 
the  agreement  or  arbitration  the  magistrate  declared: 

*'That  would  make  it  void,  would  it  not,  as  a  matter  of  law?  I  am  per- 
fectly satisfied  in  my  mind  that  that  is  duress,  if  it  is  true.  If  these  men 
had  to  do  something  or  starve,  the  agreement  is  void.  There  is  no  doubt 
about  that  as  a  matter  of  law,  because  the  law  is  perfectly  clear  that  when 
a  man  enters  into  an  agreement  he  must  give  his  entire  assent;  it  must  be 
entirely  voluntary.  You  cannot  say  to  a  man :  *  Here,  you  either  sign  th^s 
agreement  or  starve,  or  you  don*t  get  a  job,'  and  then  make  it  a  proper 
agreement.    You  cannot  do  that." 

Dennis  J.  Reams  testified  that  he  was  a  tile  boss — a  partner 
in  the  Jrm  of  Tuscany  &  Co.  "  I  hired  Lyons,"  he  said,  "  and 
I  heard  he  had  struck  a  job  of  Mart  &  Lawton,  so  I  told  him  he 
had  better  go  back  to  Mart  &  Lawton  and  apply  for  work.  Mr» 
Lawton  called  me  on  the  'phone  and  told  me  these  men  struck 
his  job,  and  so  on.  Pursuant  to  that  I  discharged  them.  You  see, 
mine  is  a  peculiar  position,  your  Honor.  I  was  with  the  firm 
of  Tuscany  Brothers  as  general  superintendent,  and  I  made  a, 
change,  and  then  this  business  was  given  to  me.  Of  course,  their 
bond  had  been  filed  previous  to  my  entering  that  concern.  There 
is  a  bond  of  |500,  I  believe,  that  the  employers  will  live  up  to  the 
plan  of  arbitration." 

(J.  "  Why  did  you  discharge  these  men  ? ''  A-  "  Because  I  heard  they  had 
struck  Mart  &  lAwton's  job  and  I  told  them  to  return  to  Mart  &,  Lawton. 
They  said  they  did  not  feel  like  applying  for  work  to  a  man  they  did  not 
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think  they  could  do  justice  to.  One  said :  '  If  I  go  back  to  Mart  &  Lawton 
and  you  have  something  to  do,  will  you  give  me  a  job?'  I  said:  *Yes;  1 
would  be  glad  to  have  you  any  time.'  They  said  they  applied  to  Mart  & 
Lawton  and  they  would  not  give  them  a  job.  They  asked  me  to  give  them 
work,  and  I  told  them  I  had  nothing  to  do  at  that  time.  1  subsequently  em- 
ployed them  because  I  saw  fit  to  employ  them — ^that  is  all." 

Mr.  Kearns,  continuing,  stated  that  he  had  met  Mr.  Lawton 
by  appointment.  "We  talked  about  the  case  and  he  asked  me 
if  I  had  Lyons  in  my  employ.  I  told  him  I  did.  '  Well/*  he  said, 
*  how  is  he  doing  for  you  V  I  said  he  seemed  to  be  a  very  good 
mechanic.  He  asked  me  how  I  came  to  put  Lyons  to  work.  *  You 
know  he  is  a  striker,'  Mr.  Lawton  said.  '  Well/  I  said  *  I  will 
use  my  own  judgment  about  that.' " 

By  the  CJourt:  "Is  there  any  agreement  among  the  employers  regarding 
the  hiring  of  labor?"  A.  "  Well,  the  only  agreement  is  that  we  will  agree  to 
recognize  a  certain  union,  to  give  them  employment.  That  union  is  the 
Empire  Tile  Setters  No.  1 — ^the  State  union.  I  discharged  them  because  it 
seems  to  me  that  to  protect  our  industry  and  our  intersts  I  do  not  see  why 
we  ought  to  hire  strikers — ^there  is  no  obligation  on  my  part  at  all." 

The  Court:  "Why  did  you  put  them  back  to  work  if  you  were  so  strong 
in  your  feelings  that  they  were  strikers  ? "  A.  "  I  felt  that  by  going  over 
and  asking  for  employment  at  Mart  &  Lawton's,  and  they  said  they  had  noth- 
ing to  do  for  them— I  felt  I  was  vindicated;  that  I  could  use  my  judgment 
about  them.  The  men  were  good  men.  Good  men  are  hard  to  get,  and  I 
thought  I  would  employ  them."    • 

Regarding  the  letter  that  was  issued  by  Mr.  Lawton,  as  secre- 
tary of  the  Tile,  Grate  and  Mantel  Association,  requiring  that 
the  men  be  returned  to  Mart  &  Lawton  and  E.  Bradley  Currier 
Company,  Mr.  Kearns  swore  that  he  had  not  received  a  copy, 
but  he  had  heard  that  it  had  been  sent  out. 

The  matter  was  then  adjourned  without  date.  Shortly  after- 
ward the  term  of  Magistrate  Ommen  expired  and  there  was  not 
any  disposition  made  of  the  case  in  a  magistrate's  court.  Finally, 
it  was  brought  to  the  attention  of  District  Attorney  William 
Travers  Jerome,  who  during  an  address  delivered  before  the  As- 
sociated Building  Trades  on  October  14,  1905,  was  interrogated 
as  to  the  reason  the  matter  was  held  in  abeyance  in  his  office; 
to  which  the  district  attorney  made  reply  that  the  question  in- 
volved was  then  before  the  Appellate  Division  of  the  Supreme 
Court  in  another  case  (that  of  Hymen  Sheinbaum  vs.  tlie  H. 
Marcus  Skirt  Company,  reference  to  which  has  been  previously 
made  in  these  pages)  and  that  his  action  would  have  to  be 
governed  by  the  decision  in  that  case. 
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CARPENTERS  ACCUSE  EMPLOYERS  OF  COERCION. 

On  November  23,  1904,  the  United  Brotherhood  of  Carpenters 
and  Joiners,  through  its  counsel,  Charles  M.  Beattie,  procured 
from  Magistrate  Joseph  F.  Moss,  of  Manhattan  Borough,  sum- 
monses for  Bond  Thomas,  secretary,  Emil  Baumgarten,  J.  Alex- 
ander Hayden,  Albert  L.  Woarms,  and  W.  P.  Stymus,  Jr.,  mem- 
bers of  the  executive  committee  of  the  Association  of  Interior 
Decorators  and  Cabinet  Makers  (employers),  requiring  their  pres- 
ence in  court  to  answer  charges  of  coercion  and  attempted  coer- 
cion under  Section  171a  of  the  Penal  Code,  which  provides  that 
"  any  person  or  persons,  employer  or  employers  of  labor,  and  any 
person  or  persons  of  any  corporation  or  corporations,  on  behalf 
of  such  corporation  or  corporations,  who  shall  hereafter  coerce 
or  compel  any  person  or  persons,  employee  or  employees,  laborer 
or  mechanic,  to  enter  into  an  agreement,  either  written  or  verbal, 
from  such  person  or  persons,  employee,  laborer  or  mechanic,  not 
to  join  or  become  a  member  of  any  labor  organization,  as  a  condi- 
tion of  such  person  or  persons  securing  employment,  or  con- 
tinuing in  the  employment  of  any  such  person  or  persons,  employer 
or  employers,  corporation  or  corporations,  shall  be  deemed  guilty 
of  a  misdemeanor." 

The  charge  of  actual  coercion  was  based  on  the  complaint  of 
Henry  Hauschild,  David  Zaisel  and  William  Noreyko,  members 
of  the  Brotherhood,  who  had  procured  employment  from  firms 
affiliated  with  the  defendant  association,  conditioned  upon  the 
severance  of  their  connection  with  the  Brotherhood  and  joining 
the  Greater  New  York  Cabinetmakers'  Union,  created  with  the 
sanction  of  the  Board  of  Governors  of  the  Building  Trades  Em- 
ployers' Association,  which  on  September  14,  1904,  passed  a  reso- 
lution to  the  effect  that  the  Brotherhood  had  violated  the  arbitra- 
tion agreement,  and  for  that  reason  it  would  no  longer  be  recog- 
nized, it  being  directed  that  Brotherhood  men  must  not  be  given 
work  by  members  of  the  employers'  association  unless  they  at 
once  joined*  the  new  union. 

George  J.  Bohnen,  of  the  complainant  union,  in  an  affidavit, 
swore  that  on  or  about  November  7,  1904,  the  defendants  com- 
mitted the  offense  of  attempted  coercion  when  they  sent  and 
delivered  to  George  Schaettler,  a  member  of  their  organization,  the 
following  order,  which,  had  he  not  refused  to  put  it  into  effect. 
would  have  caused  the  discharge  of  George  Hoffman,  George  Kup- 
ferschmidt  and  Isaac  Frankvaritz,  who  were  then  carpenter?  in 
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his  employ,  if  they  did  not  sever  and  cease  their  membership 
in  the  Brotherhood  as  a  condition  of  continuing  their  employ- 
ment: 

"Please  take  notice  thit  pursuant  to  a  resolution  adopted  at  a  meetiiig 
of  the  executive  committee  of  the  Association  of  Interior  Decorators  and 
Cabinet  Makers,  held  November  7,  1904,  and  approved  at  a  meeting  of  the 
members  of  said  association  held  on  that  day,  you  are  hereby  directed  that 
before  6  o'clock  in  the  evening  of  the  10th  day  of  November,  1904,  you  dis- 
charge or  cause  to  be  discharged  all  members  of  the  Brotherhood  of  Car- 
penters employed  by  you  or  by  the  person,  persons,  copartnership,  corpora- 
tion or  estate,  conducting  business  under  the  name  and  style  of  '  F.  Schaettler ' 
or  *  F.  Schaettler  &  Co.*  who  have  not  then  joined  the  Greater  New  York  Car- 
penters' Union  or  the  Greater  New  York  Cabinetmakers'  Union  and  signed  the 
arbitration  plan  heretofore  agreed  upon  between  the  Board  of  €rovemors  of  the 
Building  Trades  Employers'  Association  and  the  representatives  of  various 
labor  unions,  that  you  do  not  re-employ  or  permit  the  re-employment  of  any 
such  member  or  members  of  said  Brotherhood  until  the  further  order  of  this 
association  in  the  premises ;  or  that  in  the  event  of  your  failure  to  comply  with 
the  foregoing  provisions  of  this  notice  you  show  cause  before  the  executive 
committee  of  the  association  on  November  11,  1904,  P.  M.,  why  you  should 
not  be  fined  or  otherwise  disciplined  or  censured  for  such  failure. 

(Signed)  "Bond  Thomas, 

"  Beoretary." 

It  was  furthermore  charged  that  the  defendants  attempted  to 
coerce  Joseph  Pech  and  John  Fraas,  who  complained  that  they 
had  applied  for  work  at  the  labor  bureau  in  the  control  of  the 
defendants  on  November  15,  1904,  and  were  told  that  they  would 
have  to  leave  the  Brotherhood  and  join  the  Greater  New  York 
Cabinetmakers'  Union  if  they  desired  to  obtain  employment. 

Evidence  in  the  case  was  submitted  to  Magistrate  Moss  as  he 
moved  from  court  to  court,  until  finally,  on  April  19,  1905y  it  was 
decided  to  release  all  the  defendant  directors  of  the  employers' 
association  with  the  exception  of  Bond  Thomas,  the  secretarj*, 
who  was  held  in  |50  bail  to  await  trial  by  the  Court  of  Special 
Sessions. 

During  the  pendency  of  the  case  proceedings  for  coercion  were 
brought  under  the  same  section  of  the  Penal  Code  by  one  Hymen 
Sheinbaum  against  the  H.  Marcus  Skirt  Company  of  New  York 
City.  The  defendant  pleaded  guilty  in  the  Court  of  Special 
Sessions,  but  moved  an  arrest  of  judgment  on  the  ground 
that  the  information  did  not  state  facts  sufficient  to  constitute 
a  crime,  because  the  statute  contravened  the  fourteenth  amend- 
ment to  the  Federal  Constitution  and  also  the  State  Constitution 
in  that  it  restrained  the  right  to  free  contract.    The  motion  was 


BuRBAU  OF  Mediation  and  Arbitration,  1906.      III.135 

• 
denied,  sentence  was  passed  and  the  defendant  appealed  to  the 

Appellate  Division  of  the  Supreme  Court,  in  the  first  judicial 
department,  which,  on  December  30, 1906,  handed  down  a  decision 
unanimously  declaring  the  act  unconstitutional,  reversing  the 
judgment  of  conviction,  and  ordering  the  discharge  of  the  defend- 
ant.* An  appeal  was  taken  to  the  Court  of  Appeals,  and  as  a 
consequence  the  district  attorney  of  New  York  County  from 
time  to  time  made  application  for  an  extension  of  time  for 
making  and  filing  an  information  in  the  Bond  Thomas  case,  by 
reason  of  the  fact  that  "  there  is  grave  question  as  to  the  constitu- 
tionality of  the  law  under  which  this  complaint  is  drawn."§ 

■ 

Associated  Building  Tradesman  Outgrowth  of  the  Dispute. 

An  outgrowth  of  the  prolonged  differences  in  the  constructive 
industry  is  the  Associated  Building  Trades  of  New  York  City 
and  Vicinity,  which  was  organized  on  November  4,  1904,  super- 
seding the  Building  Trades  Alliance,  the  basis  of  representation 
in  this  new  central  body  being  five  delegates  for  each  trade,  and 
it  is  "  composed  of  mechanics,  helpers  and  laborers  actually  en- 
gaged in  the  construction  and  erection  of  buildings,  including 
foundations  and  excavations  for  the  same  or  any  part  pertaining 
thereto,  providing  twenty  per  cent  are  actually  engaged  on  build- 
ings." The  object  of  the  association,  as  stated  in  the  preamble 
to  its  constitution,  "  is  to  construct  a  central  organization  which 
shall  conserve  the  interests  of  all  labor  organizations  engaged  in 
the  erection  or  alteration  of  buildings;  for  the  purpose  of  assisting 
each  other  when  necessary,  thereby  removing  all  unjust  and  in- 
jurious competition,  and  to  secure  unity  of  action  for  their  mutual 
protection  and  support."  The  association  meets  "on  Saturday 
of  each  week  at  8  p.  m.^  if  a  quorum  be  present,  and  shall  adjourn 
not  later  than  11  p.  m.,  except  otherwise  ordered  by  a  majority 
vote."  A  component  part  of  .the  association  is  the  Board  of  Busi- 
ness Bepresentatives,  "  composed  of  the  properly  elected  business 
representatives  of  the  various  trades  represented  in  this  body, 
who  shall  be  subservient  to  this  body."  This  board  has  its  own 
president  and  vice-president,  the  secretary  of  the  parent  organiza- 

*  See  Department  of  Labor  Bulletin  for  March,  1006,  pp.  70-75. 

(  Theee  seyeral  motions  for  postponement  were  granted,  until  eventually,  on  May  25,  1006, 
while  this  report  was  in  press,  the  court  of  last  resort  sustained  the  judgment  of  the  court 
below,  thus  nullifying  the  provisions  of  Section  171a  of  the  Penal  Code.  [See  Department  of 
Labor  Bulletin  for  June,  1006,  pp.  213-17.]  Then  on  June  15, 1006,  Assistant  District  Attorney 
George  W.  Whiteside  went  before  Justice  John  B.  McKean  of  the  Court  of  Special  Sessions 
and  moved  for  the  dismissal  of  the  defendant  Bond  Thomas,  because  "the  decision  of  the 
Court  of  Appeals  renders  further  action  in  this  case  in  the  Court  of  Rp>ecial  Sessions  ubeless 
and  uimeoeflBary."    This  motion  was  granted  on  June  18th. 
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• 
tion  acting  in  a  like  capacity  for  the  board,  of  whose  proceedings 

he  keeps  a  record  and  reports  "  the  same  in  full  at  each  meeting 
of  the  body  for  their  approval."  The  Board  of  Business  Repre- 
sentatives convenes  twice  weekly  "  for  the  purpose  of  rendering 
all  assistance  necessary  for  the  enforcement  of  the  various  trade 
rules  of  this  body,"  The  by-laws  of  the  association  provide  that 
'^  agreements  or  demands  for  an  advance  in  wages  or  an  abridg- 
ment in  the  hours  of  labor  shall  be  presented  to  this  body  in 
writing  for  their  approval  and  indorsement;"  that  "any  organi- 
zation or  delegates  having  a  grievance  shall  present  the  same  to 
the  body  in  writing;  no  delegate  shall  sit  in  judgment  on  any 
committee  affecting  the  trade  to  which  he  may  belong;"  that  "it 
shall  be  the  special  duty  of  this  body  to  use  the  united  strength  of 
uU  trades  represented  herein  to  compel  all  non-union  men  to  con- 
form to  and  obey  the  laws  of  the  trade  to  which  they  should  prop- 
erly belong,  and  if  necessary  all  aflSliated  trades  shall,  on  a  two- 
thirds  vote  of  tlie  representatives  present,  cease  work;  any  trade 
refusing  to  comply  shall  be  fined  fSOO;"  that  "members  of  a 
trade  seceding  from  the  parent  organization  and  forming  a  sepa- 
rate organization  shall  not  be  recognized  by  this  body;"  and 
that  "  it  shall  be  unlawful  for  members  of  one  trade  to  do  work 
pertaining  to  that  of  another  without  their  consent." 

Unions  of  33  trades  and  occupations — Amalgamated  Bluestone 
Cutters  and  Flaggers,  Reliance  Labor  Club  of  Marble  Cutters, 
Carvers  and  Setters,  Compact  Labor  Club  of  Marble  Cutters* 
Helpers,  Whitestone  Association  of  Marble  Polishers,  Rubbers 
and  Sawyers,  Journeymen  Stone  Cutters'  Association,  Sala- 
mander Association  of  Insulators  and  Asbestos  Workers,  Lum- 
ber, Timber  and  Trim  Handlers'  Union  No.  10,072,  A.  F.  of  L., 
United  Brotherhood  and  Amalgamated  Society  of  Carpenters 
and  Joiners,  United  Derrickmen,  Riggers  and  Pointers'  Associa- 
tion, Metropolitan  Association  of  Double  Drum  Hoister  Runners, 
United  Cement,  Masons'  Union,  Cement  and  Asphalt  Workers' 
Union  No.  34  (laborers),  International  Brotherhood  of  Electrical 
Workers  No.  3,  House  Shorers  and  Movers'  Union  No.  7,417, 
A.  F.  of  L.,  Wood,  Wire  and  Metal  Lathers'  Union  No.  46  (metal- 
lic lathers).  Journeymen  Wood  Lathers'  Union  of  Manhattan 
and  Bronx,  National  Alliance  of  Amalgamated  Painters,  Deco- 
rators and  Paper  Hangers,  Operative  and  Ornamental  Plasterers' 
International  Union,  Nos.  25  and  216,  Plasterers'  Laborers'  Pro- 
tective and  Benevolent  Association,  Journeymen  Plumbers  and 
Gas  Fitters'  Union  No.  2,  Amalgamated  Sheet  Metal  Workers' 
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International  Alliance  No.  11,  Enterprise  Association  of  Steam 
and  Hot  Water  Fitters,  Progress  Association  of  Steam  Fitters' 
Helpers,  Tar,  Felt  and  Wateri)roof  Workers'  Union,  Mosaic  and 
Encaustic  Tile  Layers'  International  Union  No.  30,  Hexagon 
Labor  Chib  of  Tile  T^ayers'  Helpers  No.  29,  District  Lodge  No.  15 
of  the  International  Association  of  Machinists,  Wire  Workers' 
Protective  Union,  Riggers'  Protective  Union  No.  11,561,  A.  F.  of 
L.,  Wood  Carvers  and  Modelers'  Association,  Amalgamated  Asso- 
ciation of  Eccentric  and  Standard  Engineers  No.  20  and  United 
Portable  and  Safety  Engineers  No.  184 — a  number  of  which  are 
parties  to  the  General  Arbitration  Plan,  were  represented  in  the 
Associated  Building  Trades  at  its  inception,  but  the  delegates 
from  several  of  the  above  unions  were  afterward  withdrawn  for  a 
purpose  herinafter  described.  The  secretary  of  the  association 
is  a  salaried  official  and  he  is  in  charge  of  permanent  headquarters 
at  147  East  53d  street,  Manhattan  Borough. 

formation  op  other  central  bodies  in  the  building  industry. 

Presently  the  rival  unions  that  had  been  organized  at  the  behest 
of  the  associated  employers  evinced  a  desire  to  form  a  central 
association  for  mutual  protection  through  the  maintenance  of 
the  General  Arbitration  IMan.  The  new  organizations  that  took 
part  in  promoting  the  project  were  the  Journeymen  Stone  Cut- 
ters' Society,  New  York  Electrical  Workers'  Union,  Modelers  and 
Sculptors'  Guild  of  America,  Journeymen  Plasterers'  Society, 
Ornamental  Plasterers'  Society,  Plasterers'  Helpers'  Society, 
United  Association  of  Journeymen  Plumbers  and  Gas  Fitters 
No.  480,  and  Empire  Tile  Setters'  Union.  They  united  on  April 
28,  1905,  with  seven  older  trade  unions — Bricklayers  and  Masons' 
International  Union  No.  84  (stone  setters  and  stone  masons), 
Heat  and  Cold  Insulators'  Union  (asbestos  workers),  United 
Brotherhood  and  Amalgamated  Society  of  Carpenters  and  Joiners, 
Brotherhood  of  Painters,  Decorators  and  Paper  Hangers,  Amal- 
gamated Sheet  Metal  Workers'  International  Alliance  No.  11, 
Slate  and  Tile  Roofers'  Union  No.  4,  Marble  Mosaic  and  Enamel 
Workers'  Association,  and  Amalgamated  Wood  Workers'  Asso- 
ciation— in  forming  the  Allied  Building  Trades  Council  of 
Greater  New  York.  Its  chief  aim  is  "  to  maintain  the  General 
Arbitration  Plan,  to  settle  all  difficulties  between  employer  and 
employee,  to  procure  employnisnt  for  members  of  unions  herein 
represented  in  preference  to  all  others,  and  to  cultivate  friend- 
ship among  members  of  various  labor  unions  of  Greater  New 
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York  employed  on  buHdings  or  in  shops.''  A  meeting  is  held  on 
Saturday  of  each  week.  No  organization  is  eligible  to  peppescD- 
tation  unless  it  has  signed  the  arbitration  plan.  An  integral  part 
of  the  association  is  the  Board  of  Business  Agents,  which  also 
assembles  weekly  to  transact  business  in  the  interest  of  and  sub- 
ject to  the  rules  of  the  unions  represented.  The  membership  of 
the  Council  is  composed  of  five  delegates  from  each  organization. 
These  consist  of  two  officers,  two  delegates  to  the  General  Arbi- 
tration Board  and  one  business  agent. 

A  third  central  body  was  organized  on  August  20,  1905.  Its 
title  is  the  United  Board  of  Business  Agents  of  New  York  and 
Vicinity,  but  it  is  ordinarily  known  as  "the  Bowery  Board,'' 
because  it  was  formed  and  assembled  for  several  months  in  the 
hall  at  No.  359  Bowery.  The  United  Brotherhood  and  Amalga- 
•  mated  Society  of  Carpenters  and  Joiners,  which  withdrew  from 
the  Associated  Building  Trades  on  June  3,  1905,  with  the  Reli- 
ance Labor  Club  of  Marble  Cutters,  Carvers  and  Setters,  United 
Cement  Masons'  Union,  Cement  and  Asphalt  Workers'  Union 
No.  34  (laborers),  Wood,  Wire  and  Metal  Lathers'  Union  No.  46 
(metallic  lathers).  Amalgamated  Sheet  Metal  Workers'  Inter- 
national Alliance  No.  11,  Progress  Association  of  Steam  Fitters' 
Helpers,  Tar,  Felt  and  Waterproof  Workers'  Union,  Wood  Carvers 
and  Modelers'  Association  (these  latter  uniouB  having  subsequent 
to  August  20th  ceased  their  affiliation  with  the  Associated  Board), 
Amalgamated  Bluestone  Cutters  and  Flaggers,  Whitestone  As- 
sociation of  Marble  Polishers,  Rubbers  and  Sawyers,  and  Journey- 
men Wood  Lathers'  Union  of  Manhattan  and  Bronx  (these  three 
unions  having  retained  their  membership  in  the  Associated  Board) 
combined  in  the  creation  of  the  new  organization  with  Elevator 
Constructors  and  Millwrights'  Union  No.  1,  United  Housesmiths 
and  Bridgemen,  Marble  Mosaic  and  Enamel  Workers'  Association, 
Coppersmiths'  Union,  and  United  Portable  Engineers  No.  296  of 
the  International  Steam  Engineers,— rail  being  connected  with 
the  General  Arbitration  Plan.  The  purpose  of  the  Board  is  "  to 
aid  by  mutual  support  each  of  the  organizations  represented  in 
this  body  and  to  endeavor  by  every  lawful  means  to  perfect  the 
organizations  in  the  building  trades  and  improve  the  condition 
of  their  members."  Two  duly  elected  business  agents  from  each 
union  comprise  the  membership,  and  weekly  meetings  are  held 
on  Wednesday.  The  by-laws  provide  that  all  grievances  shall  be 
properly  investigated  before  action  is  taken,  and  that  a  strike  can 
not  be  ordered  against  a  member  of  the  Building  Trades  Em- 
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ployera'  Association  without  first  notifying  the  secretary  of  the 
General  Arbitration  Board.  Other  rules  are:  (1)  "Any  organi- 
zation represented  in  this  body  desiring  the  assistance  of  the 
Board  to  enforce  any  general  demand  for  an  increase  of  wages, 
a  reduction  of  hours  of  labor,  or  better  trade  conditions,  shall 
submit  their  demands  in  writing  one  month  previously,  together 
with  the  conditions  they  are  working  under  at  the  time  the 
demand  is  made."  (2)  "Any  two  organizations  represented  in 
this  body  having  grievances  with  each  other  shall  submit  the 
question  in  dispute  to  the  General  Arbitration  Board."  (3)  "Any 
organization  connected  with  this  Board  in  whose  interest  a  strike 
has  been  ordered  sh^^ll  not  be  required  to  pay  strike  money  to  any 
members  of  other  organizations  who  have  been  taken  out  to  assist 
them."  (4)  "No  strike  can  be  settled  without  the  concurrence 
of  the  delegates  entering  the  grievance." 

EFFORTS  TO  UNIFY  CONFLICTING  INTERESTS. 

In  the  summer  of  1905  the  Associated  Building  Trades  inaug- 
urated a  movement  to  restore  harmony  among  the  different  unions 
that  were  then  in  conflict.  At  a  regular  session  on  July  22d  the 
delegates  unanimously  passed  a  motion  requiring  the  appoint- 
ment of  a  "  committee  of  ten  to  visit  the  building  trades  unions 
in  the  city"  with  the  object  of  unifying  the  various  conflicting 
interests.  Five  of  these  committeemen  represented  unions  that 
had  signed  the  General  Arbitration  Plan,  while  the  other  five 
belonged  to  organizations  whose  members  were  involved  in  the 
lockout.  Progress  was  reported  by  the  committee  at  several 
meetings  and  on  August  12th  it  was  resolved  "  that  a  convention 
be  called  for  the  third  Saturday  in  the  month  of  September,  to 
convene  at  2:30  o'clock  p.  m."  At  the  meeting  on  August  26th 
a  request  of  the  committee  that  an  invitation  also  be  extended 
to  all  central  bodies  in  the  building  trades  to  have  a  representa- 
tion of  three  at  the  convention  was  complied  with.  On  Septem- 
ber 2d  a  motion  was  carried  "  that  no  delegate  antagonistic  to 
any  trade  be  permitted  to  a  seat  in  the  convention." 

The  convention  assembled  on  September  16th,  but  did  not  trans- 
act any  business  of  moment.  It  listened  to  a  brief  report  from 
the  visiting  committee,  which  stated'  that  the  response  to  it» 
efforts — 

"has  been  gratifying,  and  the  Associated  Building  Trades  in  calling  this 
convention  did  so  with  the  firm  belief  that  there  must  be  a  remedy  for  the 
present  conditions  existing  between  organized  labor.    It  does  not  seem  from 


it 
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observations  taken  that  it  is  a  contest  between  labor  and  capital,  but  from 
all  indications  labor  is  assit'ting  capital  to  defeat  labor,  and  as  component 
parts  of  the  various  central  bodies  invited  here  to-day  to  talk  it  over  and 
sugcrcst  some  ways  and  means  to  perfect  fraternal  unity  among  the  rank 
and  file  the  following  subjects  are  suggested  for  consideration: 

"  1.  The  causes  of  the  division  in  labor. 

"  2.  The  failure  of  legitimate  unions  to  obtain  recognition. 

'*  3.  What  solution  can  be  offered  to  solidify  the  movement  of  to-day  7 

4.  The  advisability  of  trade  agreements  expiring  at  the  end  of  the  year. 

5.  The  interchange  of  recognition  of  central  bodies. 

"  6.  Would  it  be  advisable  for  all  central  bodies  in  the  building  trades  to 
meet  in  annual  session"? " 

After  the  appointment  of  a  committee  on  reBolutions  an  ad- 
journment was  taken  until  September  23d,  on  which  date  193 
delegates  from  the  following  associations  convened:  Board  of 
Business  Representatives  of  the  Associated  Building  Trades, 
Bronx  Board  of  Building  Trades  Business  Representatives,  Brook- 
lyn Board  of  Delegates  of  the  Building  Trades,  Queens  and 
Nassau  Board  of  Business  Representatives,  Staten  Island  Board 
of  Business  Representatives,  United  Building  Trades  OouncU 
of  Hudson  County,  N.  J.,  Building  Trades  Section  of  the  Cen- 
tral Federated  Union,  District  Council  of  the  United  Brother- 
hood and  Amalgamated  Society  of  Carpenters  and  Joiners,  Con- 
ference of  Plasterers'  Societies  of  New  York  City  and  Vicinity, 
District  Council  of  Journeymen  Plumbers  and  Gas  Fitters,  Dis- 
trict Lodge  No.  15  of  the  International  Association  of  Machinists, 
Amalgamated  Bluestone  Cutters  and  Flaggers,  New  York  Branch 
Granite  Cutters'  National  Union,  Compact  Labor  Club  of  Marble 
Cutters'  Helpers,  Whitestone  Association  of  Marble  Polishers, 
Rubbers  and  Sawyers,  Journeymen  Stone  Cutters'  Association, 
Salamander  Association  of  Insulators  and  Asbestos  Workers, 
Lumber,  Timber  and  Trim  Handlers'  Union  No.  10,072,  A.  F.  of 
L.,  United  Brotherhood  of  Carpenters  and  Joiners  No.  482  of 
Jersey  City,  N.  J.,  United  Cement  Masons'  Union,  Cement  and 
Asphalt  Workers'  Union  No.  34  (laborers),  United  Derrickmen, 
Riggers  and  Pointers'  Association,  Metropolitan  Association  of 
Double  Drum  Hoister  Runners,  International  Brotherhood  of 
Electrical  Workers  No.  3,  House  Shorers  and  Movers'  Union 
No.  7,417,  A.  F.  of  L.,  Wood,  Wire  and  Metal  Lathers'  Union 
No.  46  (metallic  lathers),  Journeymen  Wood  Lathers'  Union  of 
Manhattan  and  Bronx,  National  Alliance  of  Amalgamated 
Painters,  Decorators  and  Paper  Hangers,  Operative  and  Orna- 
mental Plasterers'  International  Union,  Nos.  25  and  216,  Plas- 
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terers'  Laborers'  Protective  and  Benevolent  Association,  Jonmey- 
men  Plumbera  and  Gas  Fitters'  Union  No.  1  of  Brooklyn,  Amal- 
gamated Sheet  Metal  Workers'  International  Alliance  No.  11, 
Enterprise  Association  of  Steam  and  Hot  Water  Fitters,*  Pro- 
gress Association  of  Steam  Fitters'  Helpers,  Ceramic,  Mosaic 
and  Encaustic  Tile  Layers'  International  Union  No.  30,  Ceramic, 
Mosaic  and  Encaustic  Tile  Layers'  International  Union  No,  29 
(helpers),  Riggers'  Protective  Union  No.  11,561,  A.  F.  of  L.,  Wire 
Workers'  Protective  Union,  Upholsterers'  International  Union 
No.  44,  Wood  Carvers  and  Modelers'  Association,  Amalgamated 
Association  of  Eccentric  and  Standard  Engineers  No.  20,  United 
Portable  and  Safety  Engineers  No.  184,  and  Eccentric  Firemen's 
Union  No.  56. 

The  committee  on  resolutions  presented  its  report  on  the  several 
propositions  that  were  introduced  at  the  first  day's  session  of 
the  convention.    These  were  the  conclusions  of  the  committee: 

'•  That  inasmuch  as  *  the  causes  of  the  division  in  labor '  are  ao  many  and 
varied  it  is  useless  to  discuss  the  same. 

"  That  *  the  failure  of  legitimate  unions  to  obtain  recognition  *  is  the 
natural  outcome  of  existing  conditions. 

"As  to  'what  solution  can  be  offered  to  solidify  the  labor  movement  of 
to-dny/  inasmuch  as  the  legitimate  trades  who  are  not  working  under  the 
plan  of  arbitration  cannot  under  the  existing  conditions  effect  an  amalgama- 
tion with  their  dual  organizations,  this  committee^  after  much  discussion, 
adjourned  without  being  able  to  devise  any  practical  working  solution  as 
per  subject  3. " 

Propositions  4,  5  and  6  were  not  considered  by  the  committee. 
After  a  lengthy    debate  these  resolutions  were  adopted,  22 
trades  voting  in  favor  and  2  against: 

"Resolved,  That  the  trades  who  are  now  working  under  the  plan  of  arbi- 
tration notify  the  Building  Trades  Employers*  Association  that  if  they  do 
not  recognize  the  bona  fide  unions  that  are  locked  out  on  or  before  November 
1,  1905,  the  trades  who  have  signed  the  plan  repudiate  it;  and  be  it  further 

"  Resolved ,  That  these  resolutions  be  sent  to  the  organizations  who  have 
signed  the  plan  for  a  referendum  vote." 

The  convention  then  adjourned  without  day. 

Only  six  of  the  unions  to  which  the  resolutions  were  submitted 
ratified  the  action  of  the  convention,  but  the  other  organizations 
that  were  requested  to  consider  the  matter  declined  to  commit 
themselves.  For  several  months  no  further  effort  was  made  at 
consolidation.  In  the  meanwhile  the  United  Board  of  Business 
Agents  had  passed  its  formative  stage,  and  it  was  at  this  period 
that  an  opinion  began  to  prevail  among  the  representatives  that 
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no  just  reason  could  be  assigned  for  the  existence  of  the  two 
central  bodies — the  Board  of  Business  Bepresentatives  of  the 
Associated  Building  Trades  and  the  United  Board  of  Business 
Agents — and  that  the  interests  of  craftsmen  which  they  repre- 
sented could  be  better  conserved  by  their  union.  This  sentiment 
was  focused  by  the  action  of  the  United  Board,  which  on  Decem- 
ber 21st  addressed  a  communication  to  the  Associated  Bnilding 
Trades  seeking  its  consent  to  meet  a  committee  from  the  United 
Board  for  the  purpose  of  mapping  out  a  plan  for  the  amalgama- 
tion of  the  dual  bodies.  An  affirmative  reply  was  made  on 
December  23d,  and  the  outcome  was  the  appointment  of  a  com- 
mittee by  each  side.  This  joint  committee  met  in  conference  on 
January  4,  1906,  and  it  was  decided  to  call  a  convention  of  the 
legitimate  building  trades  of  New  York  City  and  vicinity  to  con- 
summate the  work  of  merging  all  in  one  representative  body, 
representation  in  the  convention  to  consist  of  ten  delegates  from 
each  trade.  A  subcommittee  was  appointed  to  issue  a  call  and 
make  all  arrangements  for  the  convention. 

At  3  o'clock  p.  M.,  on  Saturday,  February  lOth,  the  peace  con- 
vention was  called  to  order  at  Brevoort  Hall  in  East  54th  street, 
Manhattan  Borough.  Thirty-one  trades  were  represented  by 
delegates  from  the  following  unions:  Amalgamated  Bluestone 
Cutters  and  Flaggers,  New  York  Branch  Granite  Cutters'  Na- 
tionaf  Union,  Reliance  Labor  Club  of  Marble  Cutters,  Carvers 
and  Setters,  Compact  Labor  Club  of  Marble  Cutters'  Helpers, 
Whitestone  Association  of  Marble  Polishers,  Rubbers  and  Saw- 
yers, Journeymen  Stone  Cutters'  Association,  Heat^  Frost,  Gen- 
eral Insulators  and  Asbestos  Workers  of  America  No.  12,  Execu- 
tive Committee  of  Bricklayers'  Unions  of  Greater  New  York, 
United  Cement  Masons'  Union,  Cement  and  Asphalt  Workers' 
Union  No.  34  (laborers),  International  Brotherhood  of  Electrical 
Workers  No.  3,  United  Derrickmen,  Riggers  and  Pointers'  Asso- 
ciation, Manhattan  Association  of  Double  Drum  Hoister  Runners, 
Elevator  Constructors  and  Millwrights'  Union  No.  1,  House 
Shorers  and  Movers'  Union  No.  7,417,  A.  F.  of  L.,  District  Coun- 
cil of  United  Housesmiths  and  Bridgemen,  Wood,  Wire  and  Metal 
Lathers'  Union  No.  46  (metal  lathers).  Journeymen  Wood 
Lathers'  Union  of  Manhattan  and  Bronx,  National  Alliance  of 
Amalgamated  Painters,  Decorators  and  Paper  Hangers,  Opera- 
tive and  Ornamental  Plasterers'  International  Union,  Nos. 
25  and  216,  Plasterers'  Laborers'  Protective  and  Benevolent 
Association,  Amalgamated  Sheet  Metal  Workers'  International 
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Alliance  No.  11,  Enterprise  Association  of  Steam  and  Hot 
Water  Fitters,  Progress  Association  of  Steam  Fitters'  Helpers, 
Ceramic,  Mosaic  and  Encaustic  Tile  Layers'  International  Union 
No.  52,  Ceramic,  Mosaic  and  Encaustic  Tile  Layers'  International 
Union  No.  53  (helpers),  Marble  Mosaic  and  Enamel  Workers' 
Association,  District  Lodge  No.  15  of  the  International  Associa- 
tion of  Machinists,  Wire  Workers'  Protective  Union,  Wood 
Carvers  and  Modelers'  Association,  Amalgamated  Association  of 
Eccentric  and  Standard  Engineers  No.  20,  United  Portable  and 
Safety  Engineers  No.  184,  and  United  Portable  Engineers  No.  296. 
There  was  a  general  discussion  of  the  question  of  unity  in  the 
building  trades  and  the  outcome  was  the  adoption  of  the  following 
resolve : 

*'  Resolved,  That  a  conciliation  committee  be  formed,  consisting  of  one  from 
each  organization  represented  in  this  convention,  to  be  appointed  or  elected 
by  his  respective  organization,  for  the  purpose  of  bringing  all  legitimate  and 
dual  organizations  together  and  settling  the  differences  between  the  legiti- 
mate organizations;  and  when  they  have  accomplished  this  they  shall  have 
the  power  to  call  this  convention  together  again,  through  the  Associated 
Building  Trades  and  the  United  Board  of  Business  Agents." 

An  adjournment  was  taken  subject  to  call,  as  specified  in  the 
resolution. 

In  due  course  of  time  the  conciliation  committee  was  selected. 
It  organized,  held  weekly  meetings  and  devised  ways  and  means 
for  the  restoration  of  peace  among  the  divers  trades  and  callings 
in  the  industry.  The  initial  controversy  taken  up  by  the  com- 
mittee was  that  of  the  International  Brotherhood  of  Electrical 
Workers  No.  3  and  the  New  York  Electrical  Workers'  Union, 
which  later  was  organized  at  the  instance  of  the  Building  Trades 
Employers'  Association.  A  committee  of  five  was  appointed  on 
March  24th  to  endeavor  to  effect  a  reconciliation  in  the  case  of 
these  two  unions.* 


*  On  April  21,  1906,  while  this  report  was  in  press,  the  conciliation  committee,  finding  that 
satisfactory  progress  was  not  being  made,  discharged  the  sub-committee  and  chose  a  sub- 
stitute, which  after  two  weeks  of  labor  and  effort  annoimced  that  the  New  York  Electrical 
Workers'  Union  had  absolutely  ignored  it,  but  that  International  Brotherhood  of  Electrical 
Workers  No.  3  had  responded  to  its  communication,  naming  a  committee  of  five  that  was  ready 
to  meet  it  at  any  time;  and  "on  account  of  the  New  York  Electrical  Workers  not  showing  any 
inclination  or  desire  for  a  settlement,"  reported  the  committee,  '-'we  could  not  go  any  further 
in  the  matter."  So  on  May  5th  the  general  committee  came  to  the  conclusion  "that  it  is  the 
sense  and  ruling  of  this  body  that  the  Electrical  Workers  No.  3  is  the  .•standard  and  legitimate 
organization  in  the  electrical  trade." 

A  sub-committee  was  selected  on  April  14th  to  inquire  into  the  dispute  between  the  Journey-^ 
men  Stone  Cutters'  Association  and  the  Journeymen  Stone  Cutters'  Society,  the  last  named 
having  been  instituted  by  the  association  of  employers.  The  sub-committee  was  unable  to 
obtain  any  response  to  its  communications  to  the  Journeymen  Stone  Cutters'  Society,  and  on 
llay  5th  the  full  committee  resolved  "that  both  organisations  of  stone  cutters  appear  before 
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NEW  YORK  CITT  EXCAVATORS  AITD  ROCKMEN. 

On  April  25, 1905,  900  members  of  the  Bockmen  and  Excavators' 
Union  employed  on  the  Jerome  Park  reservoir  struck  work  to 
enforce  their  demand  for  an  eight-hour  day,  or  an  increase  of 
wages  from  f  1.26  to  tl.50  per  day,  claiming  that  they  were  obliged 


this  body."  A  delegation  from  the  Journeymen  Stone  Cutters'  Association  attended  a  meeting 
of  the  general  committee  on  May  12th  and  gave  a  synopsis  of  the  efforts  that  its  union  had  made 
toward  efFecting  harmony  in  the  trade,  stating  that  it  was  "ready  and  willing  to  consider  any 
proposition  that  would  tend  to  bring  the  two  organizations  together.''  The  other  union,  failing 
to  have  representatives  at  the  session  of  the  committee,  "thereby  demonstrating  that  it  was 
not  willing  or  anxious  to  have  a  settlement  in  the  industry,"  to  quote  the  judgment  of  the  com- 
mittee, which  in  consequence  decided  "that  the  Journeymen  Stone  Cutters'  Association  be 
,  the  recognised  and  only  legitimate  union  in  its  branch  of  the  stone  industry." 

The  first  success  achieved  aa  a  result  of  the  convention  was  announced  by  the  conciliation 
committee  on  May  12th,  in  the  following  communication  sent  to  unions  represented  in  the 
convention:  "Organisations  will  please  take  note  that  at  the  last  meeting  of  the  Board  of 
Business  Representatives  of  the  Associated  Building  Trades  a  resolution  was  passed  imani- 
mously,  that  the  United  Board  of  Business  Agents  and  the  Board  of  Business  Representatives 
of  the  Associated  Building  Trades  meet  at  least  once  a  week  in  joint  conference  to  arrange  a 
'  united  efFort  to  remedy  conditions  now  existing  in  the  building  trades."  This  action  being 
agreeable  to  the  United  Board  of  Business  Agents,  delegates  from  the  two  associations  met 
jointly  on  Friday  forenoon  of  each  week  until  July  13th,  when  they  were  amalgamated  under 
the  title  of  the  Consolidated  Board  of  Business  Agents  of  the  Building  Trades  of  New  York 
and  Vicinity.  Permanent  headquarters  were  opened  at  147  East  53d  street,  at  which  place 
bi-weekly  meetings  are  held  on  Tuesday  and  Friday  at  9:30  o'clock  a.  m. 

At  the  committee's  meeting  on  June  9th  a  letter  was  received  from  the  Journeymen  Plasterers' 
Society,  one  of  the  unions  formed  by  command  of  the  employers'  association,  stating  that 
under  existing  circumstances  the  only  way  that  harmony  could  be  consistently  brought  about 
between  that  organisation  and  the  Operative  and  Ornamental  Plasterers'  International  Union 
No.  25,  was  for  the  international  association  to  grant  a  charter  to  the  dual  union,  remit  all 
fines,  and  allow  existing  trade  conditions  to  continue.  The  sub-committee  to  which  the  plas' 
terers*  question  had  been  submitted  reported  on  the  same  date,  recommending  the  recognition 
of  Plasterers'  Union  No.  25  "  as  the  only  legitimate  and  bona  fide  organisation  of  plasterers." 
This  report  was  concurred  in. 

The  sub-committee  on  the  question  of  the  dispute  between  the  National  Alliance  of  Amalga- 
mated Painters,  Decorators  and  Paper  Hangers  and  the  Brotherhood  of  Painters,  Decorators 
and  Paper  Hangers,  also  presented  a  report  at  the  same  session  of  the  general  committee.  The 
findings  and  recommendation  were:  "After  holding  three  sessions  on  the  case  in  question, 
and  then  allowing  briefs  to  be  filed,  and  receiving  the  same  only  from  the  Amalgamated  Painters, 
and  after  giving  the  same  careful  consideration,  and  in  view  of  the  fact  that  the  Brotherhood 
has  failed  to  avail  itself  of  the  same  opportunity,  the  committee  do  hereby  recommend  to  the 
conciliation  committee  that,  in  the  best  judgment  of  the  committee  of  five,  after  review  of  all 
data  pertaining  to  the  case,  and  in  justice  to  all.  the  National  Alliance  of  Amalgamated  Painters 
be  the  recognised  standard  trade  union.  The  National  Alliance  was  willing  to  recognise  the 
Brotherhood  cards,  but  the  Brotherhood  Painters  absolutely  refused  to  consider  the  proposi- 
tion."    The  report  was  received  and  concurred  in. 

A  communication  was  received  from  the  United  Association  of  Plumbers  and  Gas  Fitters 
No.  4S0,  the  rival  union  formed  under  the  direction  of  the  associatied  employers,  at  the  concilia- 
tion committee's  session  on  June  16th.  It  stated  that  at  a  special  meeting  of  Union  No.  480, 
ealled  especially  to  discuss  the  question,  it  was  decided  that  if  the  National  League  of  Plumbers 
No.  2  would  make  application  to  the  United  Association  of  Plumbers  for  a  charter.  Union 
No.  480  would  use  its  best  endeavors  to  have  the  charter  granted.  Prior  to  this  (on  May  26th) 
Union  No.  2  had  proposed  that  both  organisations  hold  a  joint  mass  meeting  under  the  auspices 
of  the  conciliation  committee  and  decide  all  questions  at  issue.  It  also  stated  its  willingness 
to  admit  to  membership  all  members  of  No.  480  carrying  clear  cards.  The  sub-committee 
recommended  as  follows  concerning  the  plumbers:  "  It  is  the  sense  of  the  sub-conciliation  com- 
mittee on  the  plumbers'  question  that  Local  No.  2  be  the  recognized  organisation  of  plumbers 
in  New  York  City  and  vicinity."    This  recommendation  was  adopted  by  the  general  committee. 

On  June  23d  a  sub-committee  of  four  was  appointed  to  assist  the  secretary  of  the  oonciliatioD 
committee  to  prepare  a  concise  report  of  the  proceedings  of  the  committee,  with  recommenda- 
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to  work  10  hours  per  day  and  only  received  eight  hours*  pay. 
They  were  supported  in  their  action  by  all  the  other  trades  em- 
ployed in  the  construction  of  the  reservoir,  who  struck  in  sym- 
pathy, although  at  the  time  some  of  them  were  not  organized. 

tions,  to  be  diatributed  at  the  next  convention,  and  at  the  meeting  on  ^e  following  Saturday, 
this  sub-committee's  report  was  adopted,  it  being  ordered  that  the  recommendations  go  into 
efifect  thirty  days  after  the  convention,  which  was  called  to  reconvene  on  the  afternoon  of 
July  14th. 

The  8ub-com.mittee  on  the  question  of  the  differences  between  the  marble  workers'  unions 
on  June  30th  handed  in  its  report,  which  was  approved.  The  report  follows:  *'The  proposition 
submitted  by  the  Empire  Marble  Cutters  and  Setters'  Association  on  April  2,  1906,  being  the 
same  as  it  submitted  on  June  26, 1906,  and  conditions  remaining  the  same,  we,  the  sub-oomxnit- 
tee  of  the  conciliation  committee,  do  hereby  recommend  that  the  Reliance  Labor  Club  of  Marble 
Cutters,  Carvers  and  Setters,  the  Whitestone  Association  of  Marble  Polishers,  Rubbers  and 
Sawyers,  and  the  Compact  Labor  Club  of  Marble  Cutters'  Helpers  be  known  as  the  legitimate 
organizations.  [These  unions  are  parties  to  the  General  Arbitration  Plan.]  The  sub-eommittee 
further  recommends  that  the  Empire  Association  make  strong  efforts  to  secure  the  same  con- 
ditions that  now  prevail  in  the  organisations  known  as  the  Reliance  Labor  Club,  Whitestone 
Association  and  Compact  Labor  Club  within  a  period  of  three  months." 

The  reassembling  of  the  convention  took  place  at  3.30  o'clock  p.  m.  on  July  14th  in  Groll's 
Hall,  East  53d  street.  The  conciliation  committee  submitted  a  report  of  its  work,  which  the 
convention  endorsed.  Nine  recommendations  looking  to  the  reorganisation  of  the  workers  in 
the  industry  were  also  presented  by  the  committee,  and  following  a  lengthy  discussion  these 
were  ordered  to  be  referred  to  the  individual  unions  for  final  action.  The  plan  of  reorganisation 
was  preluded  by  this  declaration  and  appeal: 

"The  unselfish  labors  and  best  effort  of  the  committee  have  been  brought  to  naught  by  the 
dogged  and  persistent  refusal  to  co-operate  of  a  band  of  industrial  Hessians,  brought  into  being 
and  fostered  by  an  organization  of  union-hating  and  unscrupulous  employers,  in  many  cases 
ably  seconded  by  misguided  and  recreant  organisations  of  the  building  trades  under  the  so- 
called  plan  of  arbitration,  a  cunningly  devised  scheme  to  rob  union  men  of  their  rights  and 
liberties — a  plan*  under  which  the  control  of  the  building  trades  workers  has  passed  into  the 
hands  of  the  organized  employers  and  their  allies  from  our  own  ranks  and  under  the  working 
of  which  the  force  of  unionism  has  been  dissipated,  while  contention  and  strife  are  rampant. 
Another  result  of  the  operation  of  this  plan  during  the  past  three  years  was  the  springing  into 
life  of  a  whole  brood  of  'scab'  concerns,  which  flourish  whUe  the  legitimate  unions  fight.  At 
best  an  expensive,  cumbrous  and  slow  method  of  adjusting  disputes,  which  it  is  now  plain  to  the 
more  casual  observer  was  in  reality  the  initial  move  of  the  employers  in  their  campaign  for  the 
open  shop.  As  proof  of  this  we  have  but  to  refer  you  to  the  action  of  the  employers  where 
trades  refused  to  come  under  the  plan  of  arbitration  or,  having  joined,  had  withdrawn.  They 
immediately  proceeded  to  organise  a  new  or  dual  union  of  such  trades,  thus  injecting  a  dis- 
turbing element,  and  by  such  means  dividing  and  weakening  the  whole.  We  now  direct  3rour 
attention  to  their  change  of  policy  as  evidenced  by  the  recent  strike  of  the  housesmiths.  No 
dual  union  has  been  organized.  They  simply  open  an  emplojrment  office  where  housesmiths 
must  apply  for  work  as  individuals — in  other  words  the  open  shop  in  full  swing.  The  complete 
breakdown  of  the  plan  of  arbitration  is  its  primary  and  avowed  purpose,  the  elimination  of 
strikes  and  lockouts  in  the  building  trades  must  be  apparent  to  everyone,  and  the  conditions 
which  surround  the  building  workers  to-day  made  it  imperative  on  the  loyal  members  of  the 
legitimate  unions  to  devise  some  plan  of  action  whereby  their  rights  and  interests  can  be  con- 
served. In  attempting  to  re-form  the  lines  of  our  scattered  forces  no  great  upheaval  need 
occur  and  no  violence  need  be  used.  The  men  represented  here  in  convention  to-day  form  a 
vast  majority  of  the  building  trades  workers.  Our  separated  comrades  who  have  cast  their 
lot  with  the  advocates  of  the  open  shop  are  few  in  number,  and  violence  has  ever  been  the 
weapon  of  minorities.  All  that  the  present  requires  of  us  is  a  staunch  adherence  to  recognised 
union  principles,  the  subordination  of  the  whim  or  pleasure  of  the  individual  imion  or  leader 
to  the  common  welfare,  and  a  spirit  of  tolerance  for  those  who  have  for  the  time  strayed  from 
the  path  biased  for  them  by  the  sacrifices  and  teachings  of  heroic  union  men  in  the  past.  With 
full  confidence  in  the  manhood  and  integrity  of  the  men  in  the  building  trades  we  appeal  to 
you  once  more;  buckle  on  the  armor  of  true  unionism  and  with  the  motto,  'one  for  all  and  all 
for  one,'  ever  before  us,  cast  aside  every  feeling  that  may  hamper  or  retard  the  thorough  uni- 
fication of  the  building  trades." 

10 
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The  stationary  firemen  added  to  their  sympathetic  movement  a 
demand  for  a  higher  wage.  For  two  or  three  weeks  work  on  the 
reservoir  was  practically  at  a  standstill^  the  contractors,  Messrs. 
McDonald   &   Onderdonk,   gradually    filling   the   places   of   the 


Following  are  the  nine  reeommendations:  * 

*'l.  We  recommend  that  on  the  formation  of  the  central  body  of  building  trades,  and  when 
its  laws  and  rules  are  being  formulated,  a  provision  must  be  placed  therein  for  the  signing  of 
an  agreement  to  give  full  obedience  to  such  laws  and  rules  and  all  other  mandates  of  such 
central  body  by  all  unions  attached  thereto  and  the  bonding  of  such  unions  to  fulfill  such 
obligations  and  obey  all  laws. 

"2.  Your  committee  are  not  of  those  who  fear  centralization  of  power  in  the  building  trades, 
but  on  the  contrary  recognize  clearly  that  the  board  of  business  agents  who  are  to  carry  out 
and  enfore  well  recognized  union  rules  must  be  (and  are  in  fact  now)  vested  with  large  powers 
by  their  several  unions  in  so  doing.  For  these  reasons  we  believe  any  attempt  to  place  unneces- 
sary or  hampering  restrictions  upon  them  on  the  part  of  any  central  bodv  you  may  create 
would  be  unwise,  but  such  central  body  should  always  reserve  to  themselves  tne  right  to  vote  on 
all  strikes  directly  involving  or  likely  to  involve  large  bodies  of  men  of  the  building  trades 
organisations  attached  thereto. 

3.  We  further  recommend  that  the  organizations  of  the  building  trades  reprpsented  in  this 
convention,  and  such  others  as  shall  hereafter  become  attached  to  the  Associated  Building 
Trades,  shaJl  sever  their  connections  with  any  and  all  central  bodies  claiming  the  right  to  legis- 
late for  or  in  any  way  control  the  action  of  the  building  trades,  and  give  their  full  ulegianoe  to 
whatever  central  authority  this  convention  may  create. 

"4.  We  believe  that  the  Associated  Building  Trades  as  at  present  constituted,  with  certain 
modifications  of  its  constitution  and  by-laws,  meets  all  requirements  of  a  central  body  of  bufld- 
ing  trades,  and  recommend  its  adoption. 

5.  We  recommend  that  the  central  body  approved  by  this  convention  be  the  sole  and  only 
authority  to  say  what  unions  shall  or  shall  not  be  the  recognised  standard  unions  in  any  of  the 
building  trades;  that  it  shall  have  jurisdiction  over  all  disputes  as  to  jurisdiction  over  work  or 
other  disputes  likely  to  affect  th%  common  interest. 

**6.  We  recommend  that  no  organization  not  aflfiliated  and  in  good  standing  in  the  central 
bodv  of  building  trades  shall  be  entitled  to  recognition  or  assistance  by  the  associated  agents 
of  tne  building  trades. 

**7.  We  recommend  that  the  secretary-treasurer  of  the  central  body  shall  be  also  the  secretary 
of  the  board  of  business  agents;  that  he  shall  kt^p  the  records  of  both  and  pay  all  bills 
from  the  fimds  raised  by  taxes  paid  to  the  central  body.  The  secretary-treasurer  must  not  be 
a  business  agent,  and  need  not  be  a  delegate  to  the  central  body  to  be  eligible  to  the  office. 
He  shall  furnish  weekly  to  each  affiliated  union  a  full  report  of  all  acts  of  ooth  bodies  while 
in  session. 

"8.  We  recommend  that  a  hall  of  sufficient  nice  and  convenient  location  be  leased  to  accom- 
modate the  central  body  and  the  board  of  business  agents,  with  office  room  for  secretary- 
treasurer;  that  the  hall  be  kept  open  at  all  times  for  the  accommodation  of  committees  of  both 
bodies  and  any  other  legitimate  business  of  the  building  trades. 

"9.  We  recommend  that  all  demands  for  increase  in  wages  on  the  part  of  workmen  in  the 
building  trades,  as  well  as  all  attempted  reductions  by  the  emplojrers,  be  considered  proper 
subjects  for  arbitration,  and  may  be  proceeded  with  imder  any  plan  mutually  satisfactory  to 
the  parties  involved.  But  no  matter  involving  the  enforcement  of  recognised  union  rules 
shall  under  any  pretence  be  considered  an  arbitration  question." 

The  convention  then  took  a  recess  until  July  28th. 

The  delegates  reconvened  at  3.30  o'clock  in  the  afternoon  of  July  28th.  Eighteen  trades 
were  represented.  As  only  one  union  filed  a  written  report  on  the  recommendations  of  the 
conciliation  committee,  the  chairman  of  the  convention  ordered  a  trade  roll  call  to  ascertain 
how  many  organizations  had  acted  upon  the  matter.  From  the  replies  of  the  delegates  it  was 
learned  that  seven  unions  had  approved  the  propositions,  five  had  voted  imfavorably  upon 
them,Vtwo  had  adopted  them  in  part,  while  four  had  not  taken  any  action.  This  led  to  the 
adoption  of  a  resolution  for  the  appointment  of  seven  sub-committees,  each  consisting  of  three 
members,  to  visit  the  varioiis  organizations,  explain  the  conciliation  committee's  recommenda- 
tions, and  endeavor  to  have  the  subject  promptly  considered.  The  convention  adjourned  until 
August  18th,  at  which  session  the  sub-coramlttees  were  directed  to  report. 

Seventeen  trades  were  represented  at  the  meeting  of  the  convention  on  August  18th.  The 
visitation  committees  which  were  appointed  at  the  preceding  session  of  the  delegates  reported 
that  they  had  attended  the  meetings  of  the  unions  that  had  not  acted  upon  the  conciliation 
committee's  recommendations  and  were  assured  that  the  matter  would  receive  due  considera* 
tion.  Several  hours'  time  was  consumed  in  discussing  the  proper  course  to  pursue  in  unif3ring 
all  interests,  and  it  was  at  last  unanimously  decided  to  recognize  the  Associated  Building  Trades 
as  the  central  body.  It  was  also  resolved  to  urge  the  organizations  to  select  a'  committee— one 
member  from  each  union — to  assemble  in  the  near  future  for  the  purpose  of  modifying  the  pro- 
visions of  the  constitution  and  by-laws  of  the  Associated  Building  Trades  so  that  they  would 
conform  to  the  desires  and  requirements  of  every  element  in  the  industry.  Upon  the  adoption 
of  this  resolution  the  convention  adjourned  subject  to  the  csUl  of  the  chairman  and  secretary. 
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strikers,  until  June  15,  1905,  at  which  time  the  contractors 
claimed  that  the  progress  of  the  work  had  reached  its  normal 
condition,  as  before  the  strike. 

This  was  not  the  first  strike  on  the  reservoir,  on  which  work  has 
been  in  progress  since  1896.  According  to  a  report  made  to  the 
Aqueduct  Commission  by  its  chief  engineer,  under  date  of  July  26, 
1902,  only  three-fifths  of  the  total  quantity  of  the  work  under  the 
contract  had  been  done  up  to  the  beginning  of  that  month  and 
there  remained  only  four  months  of  the  contract  period  for  the 
execution  of  the  rest  of  the  work.  He  explained  that,  as  a  result 
of  the  general  observance  of  the  eight-hour  day  on  contracts  let 
subsequent  to  the  enactment  of  the  amended  eight-hour  law  of 
1899,  the  Jerome  Park  contractors  had  "  been  greatly  embarrassed 
in  securing  good  labor  and  had  been  unable  to  secure  sufficient 
labor  to  operate  the  plant  installed  to  its  full  capacity.  The  effect 
of  laborers  in  the  vicinity  working  only  eight  hours  a  day  under 
other  public  contracts  had  occasioned  a  strike  on  the  Jerome 
Park  reservoir." 

In  order  to  expedite  the  construction  of  the  reservoir  through 
the  removal  of  these  labor  difficulties,  the  administration  of 
Mayor  Low  agreed  upon  a  modification  of  the  terms  of  the 
original  contract  by  increasing  the  contractor's  allowance  for  the 
hire  of  labor  25  per  cent,  and  a  supplemental  contract  to  this 
effect  was  signed  October  2,  1902,  the  same  having  been  author- 
ized by  chapter  588  of  the  laws  of  1902.*  The  additional  expense 
involved  was  figured  at  |464,443.40,  which  amount  was  appro- 
priated by  the  Board  of  Estimate  and  Apportionment.  The  con- 
tractors asserted  that  they  complied  with  the  terms  of  the  modi- 
fied contract  and  employed  the  workmen  only  eight  hours  a  day, 
but  the  unions  maintained  that  their  members  were  forced  to 
work  ten  hours  a  day  and  investigation  by  the  Department  of 
Labor  conclusively  showed  that  except  where  prohibited  by  union 
rules  or  trade  agreements,  among  the  skilled  trades,  the  ten-hour 
day  was  required  of  all  laborers  engaged  at  the  time  in  the  con- 
struction of  the  reservoir.  There  seemed  to  be,  therefore,  an  open 
violation  of  a  contract  which  has  but  one  purpose,  to  wit,  the 
establishment  of  the  eight-hour  day,  and  incidentally  providing 
for  the  additional  expense  thereby  incurred. 


Following  closely  upon  the  heels  of  the  strike  upon  the  Jerome 
Park  reservoir,  came  that  of  the  rockraen  and  excavators  on 

*  For  the  terms  of  the  new  contract  and  other  particulars  of  same,  see  the  Department  of 
Labor  Bulletin,  September,  1906,  paces  274-277. 
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May  6th  against  five  members  of  the  Contractors'  Protective 
Association  of  New  York  City,  which  in  turn  was  complicated 
by  a  lockout  of  the  rockmen  and  excavators  by  about  80  per 
cent  of  the  Contractors'  Protective  Association  in  retaliation  for 
the  strike.  The  strike  was  to  enforce  recognition  of  the  union 
(proposed  agreement  reprinted  in  section  IV).  After  the  strike 
had  been  in  operation  about  two  weeks  the  lockout  followed,  the 
total  men  out  on  both  strike  and  lockout  being  7,500  rockmen  and 
excavators,  and  in  addition  255  engineers,  600  rockdrillers  and 
tool  sharpeners;  and  as  a  result  of  the  strike  600  drivers  were 
thrown  out  of  employment. 

On  June  1,  1906,  the  strike  was  over,  but  the  reports  con- 
cerning the  method  of  its  disposition  are  at  variance.  The  unions 
positively  assert  that  the  men  were  taken  back  as  union  men, 
and  the  demand  for  recognition  of  the  union  granted;  the  em- 
ployers positively  assert  that  this  is  not  the  case,  and  that  the 
men  returned  as  non-union  men. 

NEW  YORK  CITY^GLAZIERS. 

In  view  of  the  fact  that  the  union  engaged  in  this  strike  went 
out  of  existence  during  the  controversy,  it  has  been  impossible 
to  obtain  an  authentic  union  report.  The  information  furnished 
by  the  employers'  association  is  to  the  following  effect :  On  Jan- 
uary 5,  1905,  the  glaziers,  to  the  number  of  700,  struck  against 
the  Window  and  Plate  Glass  Dealers'  Association,  demanding 
shorter  hours  and  an  increase  of  19  per  cent  in  wages.  On 
January  8th  the  employers  began  filling  the  places  of  the  strikers, 
and  on  February  15th  the  shops  were  all  running  as  before  the 
strike.  The  union  having  lost  the  strike  and  having  become  dis- 
organized as  a  consequence,  such  of  the  men  as  cared  to  return 
were  taken  back  as  individuals,  without  recognition  of  any  union. 

NEW  YORK  CITY  ROOFERS  AND  SHEET  METAL  WORKERS. 

Amalgamated  Sheet  Metal  Workers'  International  Alliance,  No. 
11,  of  New  York  and  Vicinity,  instituted  a  strike  on  September 
1st  to  enforce  a  demand  for  an  increase  of  50  cents  per  day  in 
the  wages  of  cornice  makers,  sheet-iron  workers,  and  tin  roofers 
— from  |4  to  J4.50 — and  of  75  cents  per  day  for  metal  ceiling 
workers — from  |3.75  to  |4.50. 

As  early  as  February  23, 1904,  the  union  notified  the  Employers' 
Association  of  Roofers  and  Sheet  Metal  Workers  of  Greater  New 
York  and  Adjacent  Cities  of  the  desired  change  in  the  rate,  to 
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become  operative  upon  the  expiration,  on  December  31,  1904,  of 
the  annual  agreement  between  the  two  associations  In  thus 
submitting  its  proposition  the  union  considered  that  it  was  pro- 
ceeding in  conformity  with  a  section  of  its  contract  with  the  em- 
ployers which  provided  that  "  no  change  shall  be  made  in  any 
article  of  said  agreement  unless  notice  be  given  on  or  before 
March  1st  next  preceding  by  the  association  asking  for  such 
change." 

Shortly  after  the  presentation  of  the  demand  a  trade  board, 
consisting  of  five  representatives  from  each  association,  held  a 
conference  to  consider  the  union's  proposition.  At  that  meeting 
the  employers'  side  presented  several  amendments  to  the  agree- 
ment, but  the  workers'  committeemen  refused  to  give  them  atten- 
tion, holding  that  the  employers  had  failed  to  notify  the  union 
of  their  contemplated  changes  within  the  period  prescribed  by 
the  yearly  compact,  and  therefore  maintaining  that  the  only  ques- 
tion that  could  be  discussed  was  the  one  relating  to  wages.  The 
employers,  however,  took  exceptions  to  such  reasoning,  and  in- 
sisted that  it  had  been  the  custom  in  the  tra^e  that  the  mere 
notice  of  one  association  to  the  other  asking  for  a  change  opened 
up  the  entire  agreement.  Consequently  they  declined  to  consider 
the  single  subject  of  wages.  Other  conferences  followed  during 
the  year,  but  a  settlement  had  not  been  reached  on  December 
31,  1904,  the  date  of  the  termination  of  the  agreement,  the  pro- 
visions of  which  were  nevertheless  continued  by  mutual  consent 
pending  further  negotiations.  On  several  subsequent  occasions 
sessions  were  held  by  the  trade  board,  but  efforts  to  adjust  the 
matter  in  controversy  having  proved  futile,  Local  No.  11,  on  July 
28>  1905,  appealed  to  the  General  Arbitration  Board  of  the  Build- 
ing Trades  for  a  decision  on  the  disputed  point.  In  its  communi- 
cation the  union  said : 

"  This  appeal  is  taken  under  the  provisions  of  section  19  of  the  arbitration 
plan,  as  our  trade  board  could  not  agree  to  come  to  a  settlement,  and  failed 
to  agree  on  an  umpire.  The  last  meeting  of  the  trade  board  was  held  on 
July  27th.    The  case  at  issue  is  as  follows: 

"  The  agreement  between  the  Employers'  Association  of  Roofers  and  Sheet 
Metal  Workers  of  Greater  New  York  and  the  Amalgamated  Sheet  Metal 
Workers*  International  Alliance  jN'o.  11  has  the  following  provision:  'This 
agreement  to  terminate  December  31,  1904,  and  no  change  shall  be  made 
in  any  article  of  said  agreement  unless  notice  be  given  on  or  before  March  1st 
next  preceding  by  the  association  asking  for  such  change,  such  notice  to  be 
given  in  writing  to  the  secretaries  of  the  associations.' 

**  On  February  23,  1904,  the  secretary  of  the  union  notified  the  Employers' 
Association  of  Roofers  and  Sheet  Metal  Workers  that  the  union  desired  to 
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change  Article  II  of  the  agreement.  The  employers'  association  did  not  ask 
for  any  change  in  the  agreement. 

"  Under  the  provisions  of  the  agreement  the  union  appointed  five  of  its  mem- 
bers as  a  committee  to  meet  the  employers'  association  and  confer  in  regard 
to  the  proposed  change  in  the  agreement.  When  our  committee  met  the 
employers'  association  their  committee  presented  our  committee  with  a  new 
agreement — ^new  entirely  and  differing  materially  from  the  existing  agree- 
ment— and  they  would  not  consider  the  change  asked  by  the  union  unless 
our  committee  would  consider  the  changes  they  wanted. 

•  "Our  committee  held.,  and  still  holds  (and  with  them  the  union),  that 
the  employers'  association  is  violating  the  agreement  in  presenting  to  our 
committee  changes  in  the  agreement  when  they  failed  to  notify  the  union, 
asking  for  such  change  in  accordance  with  the  provisions  of  the  agreement. 
We  hold  that,  therefore,  the  only  change  to  be  considered  is  the  change  of 
Article  II,  as  asked  for  by  the  union,  and  notice  of  which  was  given  in  due 
time,  provided  for  in  the  agreement. 

"  Over  this  question  the  committee  came  to  a  deadlock,  and  there  being  no 
possible  chance  for  a  settlement  in  the  trade  board,  and  as  this  has  been 
dragging  on  for  over  a  year,  we  therefore  appeal  to  you  for  a  decision." 

The  employers'  association  on  August  2,  1905,  filed  with  the 
Greneral  Arbitration  Board  the  following  answer  to  the  fore- 
going : 

"  The  last  agreement  we  had  with  Local  Union  No.  11  was  entered  into  on 
November  23,  1903,  and  it  specifically  states:  'This  agreement  to  terminate 
December  31,  1904.'  There  is  not  one  word  in  the  agreement  that  states  it 
is  to  extend  beyond  that  period,  and  there  is  also  no  provision  whatever  made 
for  its  continuance  in  any  manner  or  form.  We  therefore  claim  it  has 
expired  absolutely,  except  that  by  mutual  consent  since  December  31,  1904, 
we  have  been  working  under  it  temporarily  imtil  we  reached  a  new  agree- 
ment. 

"  Previous  to  December  31,  1904,  and  innumerable  times  since,  our  asso- 
ciation has  met  Local  No.  11  in  joint  committee  and  endeavored  tc  make  a 
new  agreement,  but  without  result.  The  joint  committee  at  one  time  prac- 
tically adopted  a  new  agreement,  but  it  was  rejected  by  Local  N'o.  11  in  gen- 
eral meeting. 

"As  to  the  broad  claim  made  by  Local  No.  11,  that  the  mere  act  of  their 
sending  a  notice  on  February  23,  1904,  asking  for  a  change  in  one  single 
article,  continues  the  life  of  the  agreement  beyond  the  time  specified  for  its 
termination  (December  31,  1904),  and  that  we  are  bound  to  the  old  agreement 
for  the  year  1905,  with  the  exception  of  that  single  change,  we  confidently 
entrust  to  tKe  judgment  and  fairness  of  your  committee. 

"  In  conclusion  we  would  state  that  previous  agreements  contained  exactly 
the  same  clause  that  is^  referred  to  in  the  complaint  of  Local  No.  11,  that 
similar  notices  were  received  from  the  union  asking  for  a  change,  and  it 
was  always  construed  by  both  associations  merely  as  a  notice  that  they  did 
not  wish  to  renew  the  old  agreement.  Prior  to  the  termination  of  the  agree- 
ment joint  committees  were  appointed  and  new  agreements  drawn  up,  with 
such  general  modifications  as  both  associations  agreed  to  and  were  deemed 
requisite  for  the  general  good  and  welfare  of  the  trade." 
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The  following  decision  covering  the  case  was  rendered  by  the 
executive  committee  of  the  General  Arbitration  Board  on  August 
23,  1905: 

**The  committee  finds  that  the  Amalgamated  Sheet  Metal  Workers'  Union 
has  complied  with  the  provision  of  the  last  section  of  the  trade  agreement, 
mentioned  in  the  petition,  in  making  a  request  for  an  increase  of  wages.  The 
committee  also  finds  that  the  trade  agreement  mentioned  in  the  petition  has 
expired,  and  the  executive  committee  recommends  that  the  Employers'  Associa- 
tion of  Hoofers  and  Sheet  Metal  Workers  confer  immediately  and  enter  into 
a  new  trade  agreement,  as  contemplated  by  the  joint  arbitration  plan." 

The  ruling  of  the  executive  committee  did  not  effect  a  solution 
of  the  difficulty;  and  finally,  with  the  object  of  enforcing  its 
demands,  the  union  ordered  1,500  of  its  members  to  cease  work 
on  September  1st  in  the  establishments  of  members  of  these  asso- 
ciations of  employers:  Employers'  Association  of  Roofers  and 
Sheet  Metal  Workers,  Master  Steam  and  Hot  Water  Fitters' 
Association  of  New  York,  Metal  Ceiling  Association  of  New  York, 
and  the  Association  of  Manufacturers  of  Metal  Covered  Doors 
and  Windows. 

One  hundred  and  forty-three  firms  not  affiliated  with  the  above 
associations  granted  the  demands  to  876  members  of  the  union 
without  recourse  to  strikes.  On  the  day  that  the  dispute  occurred 
the  executive  committee  of  the  General  Arbitration  Board  issued 
the  following  deplaration  and  order  as  a  result  of  a  complaint 
made  by  the  representatives  of  the  Metal  Ceiling  Association : 

"  That  the  Amalgamated  Sheet  Metal  Workers'  International  Alliance  No. 
II  ha8  A-iolated  section  2  of  the  arbitration  plan,  and  this  union  is  ordered 
to  return  its  members  to  work  at  once.  ' 

"  It  is  further  ordered  that  the  existing  dispute  be  referred  at  once  to  the 
Greneral  Arbitration  Board,  as  provided  by  section  20  of  the  arbitration  plan, 
and  the  executive  committee  hereby  tenders  its  sen'ices  to  conciliate  the 
differences  erxisting  between  the  parties  concerned." 

Neither  did  this  action  cause  a  restoration  of  peace  in  the  trade, 
so  the  executive  committee  again  assembled  on  September  6th, 
when  committees  representing  the  Employers'  Association  of 
Roofers  and  Sheet  Metal  Workers,  the  Metal  Ceiling  Association, 
the  Association  of  Manufacturers  of  Metal  Covered  Doors  and 
Windows,  and  the  Master  Steam  and  Hot  Water  Fitters'  Associa- 
tion protested  that  the  members  of  Local  Union  No.  11  had  not 
returned  to  work  as  directed  by  the  executive  committee,  which 
forthwith  adopted  this  resolution : 

**]g€8olved,  That  a  special  meeting  of  the  General  Arbitration  Board  be 
called  for  Friday  night,  September  8th,  to  consider  the  sheet  metal  situation." 
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Agreeably  to  this  call  the  General  Arbitration  Board  convened 
on  September  8th  and  unanimously  resolved  "that  the  sheet 
metal  workers  ai*e  ordered  to  return  to  work  on  Tuesday  morning, 
September  12th,  and  the  dispute  between  tlie  union  and  the  em- 
ployers is  referred  to  a  special  board,  said  board  to  convene  im- 
mediately after  the  return  of  the  men  to  work.  The  special  board 
is  urged  to  complete  its  labors  within  ten  days."  The  union  hav- 
ing obeyed  this  command  to  declare  the  strike  off,  work  was 
resumed  on  the  13th,  14th  and  15th  of  September  in  the  various 
establishments.  No  provision  having  been  made  as  to  what 
especial  questions  should  be  referred  to  a  si)ecial  board  for  adjudi- 
cation, the  secretary  of  the  General  Arbitration  Board  suggested 
to  the  union  and  the  four  associations  of  employers  affected  by 
the  dispute  that  their  representatives  confer  and  endeavor  to 
come  to  an  understanding.  This  recommendation  was  approved 
by  the  disputants,  and  on  September  18th  they  informed  the 
secretary  of  the  General  Board  that  they  had  "held  several  con- 
ferences and  have  eliminated  all  (piestions  of  dispute  heretofore 
existing  between  the  said  Amalgamated  Sheet  Metal  Workers 
No.  11  and  the  said  several  associations  of  employers,  and  have, 
this  18th  day  of  September,  19(15,  entered  into  agreements.  It 
would  therefore  appear  that  there  are  now  existing  no  questions 
of  dispute  to  be  referred  to  a  special  arbitration  board." 

The  agreement  (reprinted  in  Section  IV)  provides  that  there 
shall  not  be  any  change  in  its  provisions  nor  in  the  working  rules 
"  asked  for  by  either  of  the  associations  named  to  take  effect  at 
any  time  prior  to  the  first  of  January,  1908,  and  not  then  unless 
notice  by  the  association  asking  for  such  change  is  given  to  each 
of  the  other  associations  on  or  before  the  first  day  of  June,  1907. 
Such  notice  shall  be  given  in  writing  by  the  secretary  of  one 
association  to  the  respective  secretaries  of  the  other  associations, 
and  written  receipt  therefor  to  be  the  evidence  of  such  notice. 
Committees  to  consi(Ter  changes  or  renewal  of  agreement,  in 
accordance  with  this  clause,  shall  be  selected  by  the  several  em- 
ployers' associations  and  the  Amalgamated  Sheet  Metal  Workers' 
International  Alliance,  Local  T'nion  No.  11,  of  Greater  New  York 
and  Vicinity.  Said  committee  shall  have  full  power  to  negotiate 
and  sign  an  agreement;  these  committees  to  assembly  at  least 
90  days  before  the  first  dav  of  Januarv,  1908.  In  case  no  notice 
is  serv^ed  by  any  association  on  or  before  June  1,  1907,  then  this 
agreement  and  these  rules  shall  continue  in  effect  from  year  to 
year,  with  the  right  reserved  for  either  party  to  serve  notice  on  or 
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before  any  first  day  of  June  in  any  year  for  any  desired  change 
to  take  effect  on  the  following  first  day  of  January."  A  few 
incidental  changes  were  made  in  the  rules  concerning  apprentices 
and  helpers,  and  a  new  wage  scale  providing  for  an  increase  of 
50  cents  per  day,  for  cornice  makers,  sheet-iron  workers  and  tin 
roofers  took  effect  immediately ;  while  it  was  agreed  to  gradually 
raise  the  rate  of  the  metal  ceiling  workers  until  they  receive 
the  full  scale  of  f4.50  per  day.  Their  first  advance  was  obtained 
in  September,  when  their  wages  rose  from  |3.75  to  f4  a  day.  On 
March  1,  1906,  they  are  to  receive  another  increase  of  25  cents 
per  day,  and  on  September  1,  1906,  their  daily  compensation  will 
advance  to  $4.50.  Altogether  1,976  members  of  the  union  were 
benefited  by  the  addition  of  50  cents  to  the  daily  wage  rate  and 
400  (metal  ceiling  workers)  shared  in  the  September  increase 
of  25  cents  per  day. 

CLOTHING  TRABES. 

NEW  YORK  CITY  CLOTH  HAT  AND  CAP  MAKERS. 

Perhaps  the  most  stubbornly  contested  and  costly  strike  that 
ever  occurred  in  the  cloth  hat  and  cap  making  trade  in  the  metrop- 
olis was  inaugurated  toward  the  close  of  1904  and  lasted  nearly 
three  months.  It  was  precipitated  by  the  determination  of  twenty 
leading  manufacturers,  combined  in  what  is  known  as  the  Cap 
Manufacturers'  Association  of  America,  to  conduct  their  establish- 
ments on  the  open-shop  principle,  it  being  maintained  by  them  that 
the  demands  of  the  union  had  become  unreasonable  and  that  a 
readjustment  of  conditions  was  therefore  necessary.  So  each  of 
these  firms  posted  the  following  notice  in  its  work  room: 

**0n  and  after  the  26th  day  of  December,  1904,  this  will  be  an  open  shop. 
Employees  will  be  engaged  and  retained  individually  upon  their  merits  without 
discrimination  against  union  or  non-union  people.  No  change  in  working 
hours  or  in  prices  is  contemplated." 

These  twenty  shops  had  been  undter  the  jurisdiction  of  the 
United  Cloth  Hat  and  Cap  Makers'  Union  of  North  America,  and 
1,421  members  (275  of  whom  were  women)  of  that  association 
attached  to  seven  subordinate  branches  composed  of  blockers, 
cutters,  finishers,  lining  makers,  operators  and  packers,  refused, 
on  the  22d  of  December,  to  continue  work  unless  the  open-shop 
notices  were  removed.  After  the  dispute  had  been  in  progress 
about  two  weeks  one  manufacturer  seceded  from  the  employers' 
association  and  re-employed  his  union  workpeople,  but  the  other 
nineteen  concerns  continued  their  opposition  to  the  closed  shop. 
These  firms,  it  was  stated,  succeeded  in  engaging  between  200 
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and  300  workers  to  take  the  places  of  the  strikers.  The  union 
reports  that  only  26  of  its  members  returned  to  their  employment 
while  the  dispute  was  pending,  and  that  for  the  most  part  the 
non-unionists  were  immigrants,  many  of  whom,  it  was  claimed, 
quit  work  when  they  learned  the  situation  of  affairs,  joined  the 
strikers,  and  were  supported  by  the  union.  During  the  contro- 
versy several  sympathetic  strikes  took  place  in  small  establish- 
ments where  union  employees  had  declined  to  handle  goods  that, 
it  was  said,  were  being  made  for  houses  that  had  posted  the 
open-shop  notice.  Consequently  before  the  close  of  the  diflSculty 
some  500  employees — including  those  in  the  small  factories  who 
went  out  to  assist  their  fellow-members,  besides  those  who  had 
taken  the  positions  of  the  strikers  in  the  large  shops  and  sub- 
sequently took  part  in  the  dispute — were  added  to  the  union's 
strike  roll,  bringing  the  total  number  involved  up  to  2,000. 

Both  sides  remained  obdurate  up  to  about  the  middle  of  March, 
when  they  decided  to  hold  a  conference  for  the  purpose  of  effecting 
a  settlement.  Oflflcial  representatives  of  the  union  met  a  com- 
mittee from  the  manufacturers'  association,  an-d  after  a  three 
days'  session  terms  satisfactory  to  both  parties  were  reached,  a 
two  years'  agreement  (see  Section  IV)  was  signed,  and  the  strike 
was  ended  on  March  20th.  The  union's  committee  insisted  at  the 
outset  that  unless  the  open-shop  notices  were  taken  down  the 
members  would  not  resume  operations,  and  this  demand  was  con- 
ceded by  the  employers.  It  was  agreed  to  re-employ  former  em- 
ployees as  needed,  and  within  a  week  all  the  strikers  were  in- 
stalled in  their  old  places.  This  was  regarded  as  a  recognition 
of  the  union,  which  in  turn  agreed  to  the  retention  of  the  non- 
union men,  with  the  understanding  that  it  would  have  the  privi- 
lege of  admitting  them  to  membership.  It  also  agreed  to  the 
employment  of  apprentices.  This  was  not  done  formerly  because, 
it  was  contended  by  the  union,  the  influx  of  immigrants  into  the 
trade  was  so  great  that  there  was  not  any  room  for  youthful 
learners.  The  union  conceded  the  right  of  the  employers  to  oise 
modern  machinery,  and  it  likewise  allowed  over-time  work  at 
the  rate  of  price  and  a  half.  Previously  members  were  not  per- 
mitted to  work  overtime,  owing  to  the  fact,  as  stated  by  the 
union,  that  it  desired  that  all  extra  jobs  should  be  given  to  unem- 
ployed members,  the  majority  of  whom  were  recently  arrived 
aliens. 
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CLOAK  MAKERS*  NEW  YORK,  MAHHATTAK  BOROUGH. 

A, dispute  which  affected  1,000  cloak  makers  in  the  employ 
of  a  leading  manufacturing  company  and  its  twenty-two  con- 
tractors began  on  February  10, 1905.  The  controversy  arose  over 
the  failure  of  the  United  Brotherhood  of  Cloak  Makers  No.  1  and 
the  management  of  the  company  to  arrange  a  satisfactory  scale 
of  prices  for  new  style  garments.  There  are  two  seasons  in  the 
cloak-making  trade.  The  one  for  the  manufacture  of  spring 
cloaks  opens  in  January,  while  work  on  fall  and  winter  goods 
commences  in  July.  As  soon  as  the  latest  pattern  books  arrive 
from  Paris,  just  prior  to  the  advent  of  the  two  periods  named, 
sample  garments  are  prepared.  These  are  carefully  examined 
by  what  is  termed'  a  price  committee  chosen  by  the  employees  in 
every  union  establishment,  and  a  schedule  of  piece  rates  is  deter- 
mined upon  after  due  consideration  is  given  to  the  amount  of 
work  that  is  necessary  to  be  performed  on  each  cloak.  The  manu- 
facturer also  fixes  upon  a  wage  scale.  He  meets  the  committee 
in  conference,  as  a  rule,  and  the  prices  are  then  usually  adjusted 
in  a  manner  that  satisfies  both  sides,  when  an  agreement  is 
entered  into.  This  binds  the  contractors  as  well  as  the  general 
employer,  and  thus  the  season's  operations  begin  and  end  without 
friction. 

But  in  the  controversy  cited  above  the  manufacturing  concern 
refused  to  amend  its  list  of  rates  in  compliance  with  the  wishes 
of  the  union,  and  as  a  consequence  work  in  the  twenty-three  fac- 
tories ceased.  The  strike  continued  until  the  27th  of  February, 
when  the  belligerents  came  together  and  settled  their  differences. 
They  signed  an  agreement  (reprinted  in  Section  IV),  to  remain 
in  force  until  the  following  August.  There  was  a  compromise 
as  to  wages,  which,  the  union  reports,  were  fixed  at  from  25  to 
35  per  cent,  according  to  the  nature  of  the  work,  above  the  rates 
that  were  originally  submitted  by  the  employing  company,  the 
latter  agreeing  to  have  union  members  perform  for  it  all  the 
tailoring,  operating,  pressing  and  finishing  required  to  be  done 
in  its  factory  or  in  the  shops  of  its  contractors.  The  contract 
provided  that  employees  must  not  be  charged  for  the  use  of  elec- 
tricity or  any  other  power,  and  that  their  wages  shall  be  paid 
weekly.  It  is  stipulated  that  in  the  event  of  an  insufficiency  of 
work  to  keep  all  piece  workers  employed  full  time  the  work  on 
hand  shall  be  distributed  equally  among  the  employees.  Upon 
failure  or  refusal  of  any  contractor  to  pay  for  work  done  the 
employing  company  agreed  to  make  such  payment.    The  concern 
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pledged  itself  not  to  give  employees  work  to  be  done  at  their  homes. 
Privil^e  was  granted  to  the  union  to  have  a  shop  del^ate 
selected  by  the  employees  to  preserve  order  among  them^  and  the 
employer  was  conceded  the  right  to  discharge  any  person  for  poor 
workmanship  oi^  bad  behavior.  The  last  section  of  the  agreement 
provided  that  "  after  the  1st  day  of  May,  1905,  the  prices  may  be 
reduced  as  may  be  mutually  agreed  by  consent  of  the  persons 
employed  in  the  said  factories  and  the  employer." 

II. 
Inability  to  settle  upon  prices  for  making  new-style  garments 
precipitated  a  strike  of  267  cloak  makers  in  four  establishments 
on  July  17th.  The  dispute  lasted  until  July  22d,  the  employers 
then  agreeing  to  an  adjustment  of  the  rates.  One  firm  reduced 
the  working  time  of  day  hands  from  11  to  10  hours  per  day. 

PAHTS  makers,  ITEW  YORK  CITY,  MANHATTAIT  AND  BROOKLYN  BOROUGHS. 

On  the  10th  of  July  some  4,000  members  of  Pants  Makers' 
Union  No.  8  of  Manhattan  Borough  and  Nos.  43  and  159  of 
Brooklyn  Borough  (afl&liated  with  the  United  Garment  Workers 
of  America)  went  on  strike  in  a  number  of  non-label  factories 
to  enforce  union  shop  conditions  and  the  scale  of  prices  that 
already  prevailed  in  establishments  that  used  the  union  label 
on  their  product.  The  dispute  rendered  idle  about  12,000  unorgan- 
ized "finishers."  All  these  piece  workers  are  employed  not  by 
the  clothing  manufacturers  themselves,  but  by  middlemen  who  bid 
against  one  another  for  the  work.  So  little  capital  is  required 
to  embark  in  this  busiiness  of  contracting  that  the  ranks  of  con- 
tractors are  always  full  and  competition  among  them  is  so  keen 
that  prices  and  hence  wages  have  been  beaten  down  again  and 
again;  to  this  excessive  underbidding  of  the  contractors,  in  fact, 
has  been  attributed  by  some  the  existence  of  the  worst  forms  of 
the  sweating  system  in  the  clothing  trades.  Nowhere  else  has 
concerted  effort  on  the  part  of  the  wage  workers  been  so  indispens- 
able for  the  maintenance  of  decent  standards  of  living,  and  this 
summer  their  organizations  presented  so  strong  a  front  that  the 
contractors  were  fain  to  yield  to  their  demands.  Coming  together 
in  the  new  Independent  Pants  Contractors'  Association  of  the 
City  of  New  York,  the  contractors  in  this  branch  of  the  trade 
conceded  the  justice  of  the  workers'  demand  for  an  increase  of  20 
per  cent  in  the  price  of  all  work  done  by  the  makers,  and  agreed 
to  pay  the  increase,  provided  they  could  induce  the  manufacturers 
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to  increase  the  price  they  paid  for  the  work  sufficiently  to  meet 
the  demands  of  the  unions. 

The  strike  remained  in  this  condition  for  several  days,  when 
the  contractors,  at  the  suggestion  of  State  Mediator  Hawthorne, 
took  up  the  matter  with  the  individual  manufacturers,  as  they 
were  not  organized,  and  eventually  theyi  all  agreed  to  the  advance 
and  the  men  returned  to  work  as  the  agreements  were  made. 
(For  agreement,  see  Section  IV.)  Many  of  the  contractors 
signed  the  agreement  on  the  18th  of  July,  and  all  the  operatives 
had  returned  to  work  hy  the  end  of  the  month.  Subsequently  the 
unions  reported  to  this  Bureau  that  the  advantage  they  had 
gained  was  of  a  temporary  nature,  as  the  increase  was  maintained 

§ 

for  only  a  few  weeks,  when  the  rates  dropped  to  the  level  that 
existed  in  non-label  shops  previous  to  the  strike. 

TROT  COLLAR  STARCHSRS. 

On  April  27,  1905,  about  165  starchers  (girls)  quit  work  in 
the  factory  of  Cluett,  Peabody  &  Co.,  claiming  they  were  locked 
out,  the  employing  corporation  claiming  a  strike.  The  Bureau 
of  Mediation  and  Arbitration  began  investigation  of  this  dispute 
May  1,  making  a  formal  tender  of  its  services,  as  well  as  the 
services  of  the  State  Board  of  Mediation  and  Arbitration,  to 
representatives  of  both  parties  to  the  dispute.  At  that  time 
neither  party  appeared  to  think  the  services  of  the  Board  were 
necessary.  Our  investigation  disclosed  the  cause  of  the  stoppage 
of  work  to  be  that  some  time  previous  Cluett,  Peabody  &  Co. 
had  laid  off  or  discharged  eleven  of  the  starchers.  (all  of  whom 
worked  by  the  piece),  giving  as  a  reason  lack  of  employment  A 
committee  made  up  from  the  employees  in  the  starching  depart- 
ment called  on  the  management  of  the  Cluett,  Peabody  &  Co. 
corporation  on  the  morning  of  April  27th  to  request  or  demand 
the  re-employment  of  the  aforesaid  eleven  starchers.  The  man- 
agement declined  to  meet  the  committee  at  that  time,  giving  the 
reason  that  the  manager  was  too  busy.  The  committee  reported 
back  to  the  employees  in  the  starching  department,  and  they  then 
and  there  decided  not  to  resume  work  until  the  committee  was 
given  a  hearing.  After  waiting  several  hours,  the  employees  in 
this  department  were  given  the  alternative  (by  the  foreman  of 
the  department)  of  resuming  work  or  vacating  the  premises.  The 
employees,  165  in  number,  thereupon  left  the  premises.  After 
the  strike  or  lockout  had  been  in  progress  about  ten  days,  it  was 
extended  to  include  the  employees  in  the  starching  departments 
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of  the  following  firms  who  are  members  of  the  Shirt  and  Collar 
Manufacturers'  Association:  Hall,  Hartwell  &  Co.,  Geo.  P.  Ide 
&  Co.,  Searle  Mfg.  Co.,  Tim  &  Co.,  Van  Zandt,  Jacobs  &  Co.,  The 
United  Shirt  &  Collar  Co.,  and  the  International  Shirt  &  Collar 
Co.,  directly  involving  about  670  employees.  This  extension  of 
the  strike  was  caused  by  the  insistence  on  the  part  of  the  Shirt 
&  Collar  Manufacturers'  Association  that  the  starchers  employed 
in  the  above  mentioned  plants  should  starch  the  product  of  Cluett, 
Peabody  &  Co.  Another  question  which  also  entered  into  the 
dispute,  if  not  the  direct  cause,  was  the  presentation  of  the  fol- 
lowing grievances  and  demands  to  the  several  employers  by  the 
representatives  of  the  Collar  Starchers'  Union  No.  1,  of  which  the 
strikers  were  members: 

<v  The  recognition  of  the  Starchers*  Union. 
The  reinstatement  of  the  eleven  employees  discharged. 
The  price  for  machine  work  to  be  three   cents  per  dozen  including  a 
bunch er  and  hanger-up. 

•'  The  price  for  table  work  including  lady  work  to  be  four  cents  per  dozen. 

"  Respectfully  submitted, 


"President  Starchers'  Union." 


The  employers  refused  to  consider  or  concede  any  of  the  griev- 
ances at  that  time  and  the  strike  became  general  about  May  16 
in  all  of  the  shops  of  which  the  managements  were  members  of 
the  Shirt  &  Collar  Manufacturers'  Association  and  which  main- 
tained starching  departments. 

On  June  9th  formal  request  for  intervention  by  the  Bureau  of 
Mediation  and  Arbitration  was  made  by  a  committee  representing 
the  Central  Federation  of  Labor  of  Troy.  A  representative  of 
the  Board  again  visited  Troy,  and  after  conferences  with  repre- 
sentatives of  the  Employers'  Association  and  the  strikers'  com- 
mittee, recommended  a  joint  conference  of  representatives  of  the 
several  plants  affected  with  representatives  of  the  employees  on 
strike  from  each  of  the  plants.  This  suggestion  was  acceptable 
to  the  Union,  which  provided  a  committee  for  the  conference. 
The  Employers'  Association,  however,  modified  the  proposition 
to  provide  for  a  separate  conference  between  the  management 
and  the  employees  of  each  of  the  plants  affected,  which  was  in 
effect  eight  separate  committees  and  conferences.  After  some 
hesitation  the  Union  accepted  this  plan  and  the  conferences  were 
held  June  21,  with  the  result  that  absolutely  no  progress  towards 
settlement  was  made,  the  employers'  representatives  uniformly 
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taking  the  position  that  the  strikers  must  return  to  work  under 
the  same  conditions  as  existed  previous  to  the  strike. 

Previous  to  those  conferences  the  following  recommendation 
had  been  submitted  in  writing  to  both  organizations,  was  accepted 
by  employees  and  rejected  by  employers : 

Albany,  June  16,  1906. 

To  the  Representatives  of  the  Former  Employees  in  the  Starching  Depart- 
ments of  the  Several  Plants  under  the  Management  a/nd  Control  of  the 
Individual  Members  of  the  Collar  and  Shirt  Manufacturer^  Association 
of  Troy,  N,  Y.,  now  on  strike,  and  to  the  Collar  and  Shirt  Manufacturers* 
Association: 

In  the  matter  of  the  dispute  now  existing  at  Troy  between  the  several 
manufacturers  of  shirts  and  collars  who  are  members  of  the  Manufacturers' 
Association  and  the  girls  formerly  employed  as  starchers. 

We  have  made  somewhat  thorough  inquiry  and  find  the  situation  to  be 
about  as  follows:  i 

The  immediate  cause  of  the  stoppage  of  work  in  the  factory  of  Cluett,  Pea- 
body  &  Co.,  when  the  strike  started,  April  27,  was  the  neglect  or  refusal  of 
the  management  of  Cluett,  Peabody  &  Co.  to  give  a  hearfng  to  a  committee  of 
girls  employed  as  starchers  in  their  plant.  It  would  appear  that  the  mission 
or  object  of  this  committee  was  to  secure  the  re-employment  of  eleven  starchers 
(girls)  who  had  been  laid  olT  or  dismissed.  ' 

It  appears  that  after  the  committee  had  failed  to  secure  a  hearing,  the 
entire  force  of  table  working  starchers  refused  to  resume  w^ork  until  the  com- 
mittee should  be  given  a  hearing.  After  several  hours  waiting  they  were 
given  the  alternative  of  either  resuming  work  or  being  dismissed;  thereupon 
they  left  the  factory  and  practically  went  on  strike.  Within  a  few  days  there- 
after the  machine  starchers  (girls)  also  went  on  strike,  closing  down  the 
starcliing  department  of  this  plant. 

After  this  state  of  affairs  had  existed  for  some  time  an  effort  was  made  to 
do  the  starching  of  the  Cluett,  Peabody  &  Co.  product  in  the  starching  depart- 
ments of  the  other  factories  under  the  jurisdiction  or  management  of  the 
members  of  the  Manufacturers'  Association,  with  the  result  that  practically 
all  the  starchers  employed  in  said  plants  refused  to  starch  said  product  and 
quit  work,  thereby  making  the  strike  general.  f 

We  find  that  on  the  date  of  May  11th,  a  formal  statement  of  grievance, 
reproduced  below,  was  presented  to  Cluett,  Peabody  &  Co.  by  the  starchers' 
union,  of  which  it  appears  the  strikers  were  members. 

Me89r8.lClv£a,  Peabody  A  Co.,  Trot,  N.  Y.,  May  11,  1906 

Trov.  i^r.  Y. 
Gbntlkmsm: 

The  followins  question  at  iaeue  between  the  starchers  employed  by  your  firm  are  the  quest  ion  d 
to  be  submitted  by  this  oommittee  from  the  Starchers'  Union  at  the  conference  to  be  held  at 
your  offices  at  8  o'clock  p.  u. 

**The  recognition  of  the  Starchers'  Union." 

'*The  re-instatement  of  the  eleven  employees  discharged." 


"The  price  for  machine  work  to  be  three  cents  per  dozen  including  a  buncher  and  hanger-up." 
*nr>u^  '->~'-  '—  *-*»i--  — *»-i-  5««**i«^r^ing  lady  Work  to  be  fov"  «■«"♦'•  •^'»''  '^'*«»'»•^  " 

Respectmlly  submitted. 


President  Starchert^  Union. 


III.160        Nbw  York  State  Department  of  Labor. 

And  again  on  May  16th  the  statement  of  grievance  given  below  was  pre- 
sented to  George  P.  Ide  &  Co.,  which  is  a  duplicate  of  demands  presented  to 
the  other  firms  involved. 

George  P.  Ide  <t  Co.  Troy,  N.  Y.,  May  15,  1905. 

Gxntlrmsn: 

Our  meeting  with  you  on  Saturday,  May  13th,  and  the  matter  disbuaaed  have  our  conscientious 
consideration.  In  your  reply  you  state  you  cannot  grant  our  request,  as  it  would  mean  an 
increase  of  33i  per  cent.  If  you  will  remember,  the  starchens  were  receiving  four  cents  a  dosen 
for  your  work  until  you  in.itiilled  the  machines,  when  you  cut  our  wages  50  per  cent;  we  are  only 
asking  that  you  give  us  back  one-half  of  the  cut  you  made  in  our  wages.  We  are  anxious  to 
settle  our  difference  on  any  reasonable  or  proper  basis.  Such  a  basis  is  found  in  the  following 
proposition,  which  we  now  submit. 

Our  proposition  is  of  two  parts: 

First — We  propose  that  the  partition  which  was  so  placed  in  our  workroom  as  to  cut  out  one 
of  our  tables,  wasting  that  floor  space  that  our  girls  did  use,  be  removed  or  changed,  so 
that  the  girls  laid  ofTcan  return  to  work  with  the  following  conditions  agreed  to  Tor  the 
time  being: 

(1)  The  price  of  machine  work  to  be  three  cents  per  dosen  with  buncber  and  hanger-tip. 
(2;  The  price  for  table  work  to  be  four  cents  per  dosen  including  lady  work. 

Second — Upon  the  first  part  of  this  proposition  being  put  in  force  then,  without  unnecessary 
delay  that  a  committee  of  arbitration  of  three  members  be  selected  with  power  to  settle 
finally  all  questions  of  dispute  between  the  parties  and  that,  that  committee  be  made 
of  one  member  to  be  selected  by  each  side  to  the  controversy  and  the  third  member  to 
be  selected  by  the  two  thus  selected. 

Committee. 

It  is  fair  to  assume  that  this  communication  also  emanated  from  the  union, 
although  it  does  not  specifically  so  state.  We  are  satisfied  that  both  parties 
to  this  controversy  are  organized  and  in  a  position  to  do  business  collectively 
if  they  so  desire.  On  the  other  hand  we  do  not  consider  it  to  be  essential  that 
an  adjustment  be  undertaken  or  effected  through  either  organization. 

We  do  believe  that  the  interest  of  the  State,  the  community  and  the  indi- 
vidual employers  and  employees  involved  require  that  this  dispute  be  ter- 
minated. And  to  that  end  we  make  the  following  recommendations,  with  the 
request  that  you  convey  them  as  promptly,  as  possible  to  the  individual  and 
collective  membership  of  your  organization. 

First — ^That  in  consideration  of  the  strike  being  declared  at  an  end,  all  of  the 
persons  now  on  strike  be  re-employed  in  the  same  factorj*"  and  capacity 
as  before  the  strike,  including  the  eleven  girls  first  referred  to. 

Second — That  the  several  employers  individually  or  collectively  agree  to  the 
proposition  that  their  employees  may  at  any  time  through  a  committee 
or  otherwise,  present  any  grievance  or  complaint  which  they  consider 
exists  in  the  factory  where  employed,  and  such  grievance  or  complaint 
will  be  given  consideration  and  a  decision  rendered  within  a  reasonable 
time  not  to  exceed  twenty  days. 

Third — All  general  conditions  affecting  the  employees  to  be  considered  proper 
subjects  of  grievance. 

Fourth — ^That  in  order  to  make  permanent  the  settlement  of  this  dispute, 
a  committee  of  three,  one  of  whom  shall  be  selected  by  the  employers  or 
their  representative,  the  other  by  the  work  people  now  on  strike,  those 
two  to  select  the  third,  shall  have  referred  to  them  all  th^  contentions  or 
grievances  outlined  in  the  two  statements  reproduced  in  this  instrument, 
except  that  o*f  the  recognition  of  the  union,  this  committee  to  investigate 
and  determine  (their  determination  to  be  accepted  by  all  the  parties  to 
the  dispute)  all  the  questions  of  differences  or  contentions  outlined  in  the 
two  documents  presented  by  the  workers  bearing  date  of  Mav  11th  and 
15th. 
The  understanding  being  that  as  soon  as  the  personnel  of  the  committee  has 

been  decided  upon  the  strike  shall  be  declared  at  an  end,  and  it  is  further 

understood  that  the  committee  shall  report  its  findings  within  fifteen  days 

from  the  date  of  it«  appointment. 
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Wc  recommend  your  careful  consideration  of  the  suggestions  herein  con- 
veyed, and  would  welcome  any  amendments  which  would  make  their  applica- 
tion more  feasible.  Our  object  and  duty  as  far  as  it  is  possible  is  to  terminate 
this  dispute.  • 

Should  this  be  generally  acceptable,  we  would  undertake  to  work  out  the 
details  of  terminating  this  dispute  at  once,  providing  of  course  that  both 
parties  to  the  controversy  take  the  same  view. 

The  favor  of  a  prompt  reply  is  requested. 

Eespectfully  submitted,  (Signed,)         John  Lundbioan, 

Member  of  Board  of  Mediation  and  Arlntration. 

During  the  progress  of  the  strike,  about  June  5,  the  Teamsters' 
Union  refused  to  haul  the  product  of  the  starching  departments 
where  strikes  existed,  and  considerable  disorder  was  caused  by 
the  interference  of  non-union  teamsters  who  took  their  places. 
A  general  teamsters'  strike  was  prevented  only  by  the  collar 
manufacturers  securing  conveyances  of  their  own  and  employing 
individual  teamsters  who  worked  under  police  protection,  instead 
of  as  heretofore  utilizing  the  regular  carting  service  of  Troy. 

Various  bodies  of  citizens  made  efforts  to  terminate  the  dispute, 
the  most  notable  being  the  following  petition  signed  by  about  150 
prominent  business  firms  and  citizens  of  Troy,  which,  together 
with  replies  of  the  Manufacturers'  Association  and  the  Starchers' 
Union,  is  here  reproduced. 

To  the  Collar  and  Shirt  Manufacturers*  Aaaooiation  of  Troy,  If,  Y.,  and  Collar 
Btarchers'  Union  No.  2,  of  Troy,  N.  Y.: 

We,  the  undersigned  citizens  of  Troy,  concerned  in  the  welfare  of  the  city 
and  innocent  victims  of  the  disagreements  between  the  starchers  and  the 
members  of  the  Collar  and  Shirt  Manufacturers'  Association,  which  have 
continued  with  damaging  results  to  the  great  industry  of  our  city,  and  with 
much  hardship  to  the  working  people  and  tradesmen  in  our  midst,  desiring 
to  terminate  the  evil  conditions  resulting  from  these  disagreements,  respect- 
fully remind  the  members  of  the  Collar  and  Shirt  Manufacturers'  Associa- 
tion and  of  the  Collar  Starchers'  Union  No.  2  of  the  rights  of  the  public 
in  the  matter,  and  we  earnestly  solicit  that  they  express  their  consideration 
of  the  city's  best  interest  by  suggesting  a  basis  upon  which  the  members  of 
their  respective  associations  will  consent  to  arbitrate  differences  before  an 
impartial  board  of  arbitration. 

Dated  and  signed  this  26th  day  of  September,  1905. 

Joseph  F.  Hogan ;  E.  W.  Edwards  &.  Son,  by  C.  M.  Hanrahan ;  J.  J.  &  M.  H. 
Hartigan,  P.  J.  Shea;  M.  Solomon,  manager  King  street  store;  M.  Goodkind, 
per  McGrath;  John  Kaufman  &  Sen;  M.  Doyle  &  Sons,  L.  Laub,  Union 
Furniture  Co.,  A.  Levy,  F.  W.  Salisbury,  Jacob  Jordan,  Benjamin  ICraus; 
the  Peerless  Manager,  Emerson  Shoe  Co.  Manager,  M.  E.  Wagar,  Robert 
Sturges,  Edward  F.  Leonard,  Thomas  J.  Hurley,  Henry  H.  Stuyter,  William 
Pieper,  C.  Lynd,  H.  Kreiss  &  Son,  Daniel  Cunning,  Moncrief  &  Francis;  W. 
W.  Winchester,  Massachusetts  shoe  house;  Abraham  Apple,  Benjamin  Apple, 

11 
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David  Cohen,  the  Great  Atlantic  and  Pacific  Tea  Co.,  William  H.  Roaen, 
Schneider  &  Macy  Drug  Co.,  Samuel  Hanna,  Sweet-Packard  Co.,  V.  Brewster's 
Sons,  Fred  W.  Curtis,  W.  &  M.  Gross,  H.  D.  Hull,  M.  F.  Paaschen,  Stamper 
Bros.,  Samuel  Goldstone,  John  Halligan;  W.  E.  Kerin  &  Co.,  by  John  J.  Sheehy, 
treasurer;  M.  Shyman  Co.,  E.  J.  Murphy;  A.  Schnell,  83  Third  street;  Catha- 
rine L.  Kelley,  William  Lippmann,  Joseph  P.  Dugan,  Jacob  R.  Gold,  John 
McGraw,  Andrew  F.  Sola,  Mrs.  Mary  Friedman,  John  G.  Manning,  George  M. 
Day,  Eastern  Estate  Tea  Co.,  McCorraick  &  Dimn,  Henry  H.  Darling,  Benedict 
&  Co.;  The  American  Tailor,  380  River  street,  corner  Federal,  W.  Friedman; 
Henry  Matlaw;  F.  K.  ICellam,  manager;  W.  H.  Hanna,  pharmacist;  Mrs. 
Julia  Sullivan,  Louis  H.  Cooper,  James  H.  Kelley,  George  W.  Harpel,  Eaton 
J.  Gross,  Tiling  &  Mould,  Williom  Vandenburgh,  Simon  Kirschner,  C.  E. 
Wilson;  S.  B.  Thing  &  Co.,  Edward  Wagner,  manager;  J.  H.  Ellis,  James 
Kingsley,  John  J.  Hartigan,  John  J.  Hourigan,  manager;  Mary  Noonan;  R. 
H.  Long,  per  W.  A.  Kennery,  manager;  Charles  Carson,  H.  E.  Fcyl,  John  F. 
ICillilea,  A.  P.  Packard  &  Son,  P.  S.  Fitzgerald,  S.  O'Grady,  J.  B.  Neary,  H. 
Wassinandorff,  E.  P.  Gainor,  H.  H.  Phimb,  N.  J.  Myers,  W.  A.  Sherman, 
Dundee  Woolen  Mills,  C.  E.  Sheffer,  M.  J.  Strauss,  C.  H.  Gifford. 

THE  union's   REPLY  TO  THE  PETITION. 

Troy,  N.  Y.,  October  18,  1905. 

The  Collar  Starchers'  Union  No.  2,  of  Troy,  N.  Y.,  hereby  respectfully 
acknowledges  the  receipt  of  a  petition  and  accompanying  letter  signed  by  the 
merchants  of  this  city  urging  that  action  be  taken  to  bring  about  an  hon- 
orable and  happy  solution  of  the  differences  now  existing  between  the  mem- 
bers of  said  Collar  Starchers*  Union  and  the  members  of  the  Shirt  and 
Collar  Manufacturers'  Association,  and  also  urging  that  some  fair  adjustment 
of  such  differences  be  made.  • 

Now,  therefore,  after  due  consideration  and  deliberation,  it  is 

Resolved,  That  the  suggestion  on  the  part  of  the  merchants  of  the  city 
of  Troy,  that  some  fair  adjustment  of  the  differences  between  the  Collar 
Starchers'  Union  and  the  Shirt  and  Collar  Manufacturers'  Association  be 
made  either  by  disinterested  arbitration  or  by  mutual  concession,  be  and 
the  same  hereby  is  accepted  and  the  recommendations  of  the  said  merchants 
and  citizens  are  agreed  to;  and  be  it  further 

Resolved,  That  an  honorable  and  happy  solution  of  the  differences  between 
the  Collar  Starchers*  Union  and  the  Shirt  and  Collar  Manufacturers*  Asso- 
ciation can  be  had  by  a  disinterested  arbitration,  to  wit:  by  the  appointment 
of  one  arbitrator  by  the  Collar  Starchers*  Union  and  the  appointment  of  one 
arbitrator  by  the  Shirt  and  Collar  Manufacturers*  Association  and  the  appoint- 
ment of  the  third  arbitrator  by  the  two  arbitrators  thus  selected.  And  the  Col- 
lar Starchers*  Union  hereby  agrees  and  consents  to  the  appointment  of  such 
arbitrators  and  the  submission  to  them  of  the  differences  existing  between 
the  Collar  Starchers*  Union  and  the  Shirt  and  Collar  Manufacturers*  Associa- 
tion, as  a  means  of  ending  and  terminating  said  differences.  And  the  Collar 
Starchers*  Union  No.  2,  of  Troy,  N.  Y.,  and  its  members  hereby  guarantee 
and  pledge  themselves  to  abide  by  the  decision  and  the  report  of  the  arbitra- 
tors so  selected  as  aforesaid. 

(Signed)  Collab  Stabchebs'  Union. 
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REPLY    OF   THE    EMPLOYERS'   ASSOCIATION 

Rooms  of  Collab  and  Shibt  Manufactubebs*  Association, 

Tbot,  N.  Y.,  October  19,  1906. 
William  H.  Halligan,  Esq. 

Dear  Sir. — We  acknowledge  the  receipt  of  your  communication  of  the  17th 
inst.y  and  of  the  petition  accompanying  it  which  is  dated  September  26.  Sug- 
gestions emanating  from  a  considerable  number  of  citizens  and  merchants 
concerning  the  unfortunate  trouble  which  has  prevailed  in  the  chief  industry 
of  this  city  for  several  months  past,  are  entitled  to  respectful  consideration, 
even  though  they  may  not  be  assented  to.  In  order  that  you  and  they  may 
fully  appreciate  our  position  and  the  reasons  for  our  inability  to  accept  the 
suggestions  made,  we  deem  it  proper  to  recall  to  your  attention  some  of  the 
facts  connected  with  the  existing  strike. 

The  strike  began  on  April  27,  when  the  hand  starchers  in  the  collar  laundry 
depai'tment  of  Cluett,  Peabody  &  Co.  left  their  places  without  assigning  any 
reason. 

Since  the  strike  various  reasons  have  been  given  for  it  as  follows: 

1.  Objections  to  starching  machines. 

2.  Unsatisfactory  work  of  the  machines. 

3.  Unsatisfactory  prices  ^aid  for  starching  after  the  machines. 

4.  Reduction  in  prices  paid  for  starching. 

5.  Oppressive  rules  applied  to  starchers. 

6.  Starchers  unable  to  obtain  a  hearing  on  the  part  of  Cluett,  Peabody  & 
Co.;  and 

7.  That  no  strike  exists,  but  that  there  is  a  lockout. 

Concerning  the  above,  we  state  as  follows: 

1.  Starching  machines  have  been  in  use  in  the  Troy  laundries  for  more  than 
fifteen  years,  though  they  were  not  introduced  by  Cluett,  Peabody  &  Co.  untif 
the  spring  of  1904.  ( 

2.  The  work  of  the  machines  has  been  entirely  satisfactory,  as  indicated 
by  their  general  adoption  by  the  manufacturers. 

3.  Earning?:  The  earnings  of  the  starchers,  whether  by  hand  or  after  the 
machine,  depend  largely  on  the  ability  and  experience  of  the  operator,  an 
inferior  starcher  being  able  to  earn  $9  a  week,  while  an  experienced  one  will 
earn  as  much  as  $18  a  week. 

It  is  a  common  thing  for  starchers  in  the  different  laundries  to  earn  $12, 
$13,  $14,  $15  and  $16  per  week.  In  the  collar  laundry  of  Cluett,  Peabody 
&  Co.,  where  the  strike  began,  all  the  hand  starchers  for  the  four  w^eks 
inmiediately  prior  to  the  strike  actually  received  in  cash  an  average  of  $13.35 
per  week,  while  the  average  pay  of  the  starchers  after  the  machihes  was 
$13.55  per  week.  These  sums  cover  the  average  amounts  paid  all  the  starchers, 
whether  they  worked  a  full  week  or  not  and  whether  they  were  experienced 
starchers  or  not.  These  amounts  were  paid  after  all  deductions  were  made 
for  poor  or  imperfect  work,  and  it  seems  to  us  that  they  are  in  themselves  an 
all-sufScient  answer  to  the  many  erroneous  statements  which  have  been  made 
that  the  employees,  through  a  so-called  system  of  docking,  have  been  unjustly 
deprived  of  the  fruits  of  their  labor. 

It  will  be  seen,  too,  from  the  above,  that  the  average  earnings  of  starchers 
after  the  machines  are  better  than  of  those  who  starch  entirely  by  hand. 
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The  manufacturers  do  not  begrudge  the  earnings  of  the  starchers  in  their 
laundries,  though  it  is  the  fact  that  the  starchers  can  earn  nearly  double 
what  is  earned  for  similar  work  in  other  cities.  We  believe  that  the  em- 
employees  in  the  collar  industry  of  Troy  are  the  highest  paid  female  labor  in 
this  country. 

4.  No  reduction  in  prices  for  starching  was  contemplated,  and  the  claim  that 
changing  from  hand  starching  at  4  cents  to  starching  after  the  machines  at 
2  cents  reduced  the  earnings  of  the  starchers,  is  shown  to  be  false. 

5.  Rules:  Starchers  were  not  subjected  to  oppressive  rules. 

In  the  running  of  factories  where  thousands  of  persons  are  employed,  it 
is  necessary,  as  everyone  will  concede,  that  some  rules  should  be  enforced 
for  their  efficient  management;  but  the  members  of  this  association  have  been 
ready  at  all  times  and  are  ready  to-day,  to  give  a  hearing  to  any  of  their 
employees  who  desire  to  prefer  any  grievance,  or  make  claim  that  any  rules 
operate  harshly  and  to  adjust  the  same  in  a  fair  and  equitable  manner. 

6.  As  to  the  hand  starchers  of  Gluett,  Peabody  &  Co.  being  unable  to  obtain 
a  hearing,  it  should  be  said  that  the  starchers  stopped  work  without  assigning 
a  reason,  and  that  a  director  of  that  company  informed  them  if  they  would 
go  on  with  their  work  he  would,  within  a  half  hour,  listen  to  any  grievance 
they  might  wish  to  present.  When  work  was  offered  them  it  was  refused, 
and  they  left  the  premises,  the  superintendent  informing  them  that  tttej 
were  not  dismissed,  but  were  leaving  of  their  own  accord. 

As  for  hours  of  labor  they  range  from  8  to  10  daily  and  rarely  exceed 
fifty  hours  per  week. 

N'ot  only  do  the  starchers  in  Troy  receive  larger  compensation  than  is  paid 
in  other  cities  of  the  country,  but  the  workrooms  are  generally  light  and  airy 
and  the  sanitary  conditions  excellent. 

It  has  been  stated  that  "eleven  starchers  were  dismissed  by  Clnettj  Pea- 
body  &  Co.,  though  they  were  induced  to  leave  steady  employment  elsewhere 
on  the  promise  of  having  work  permanently."  This  is  not  the  fact.  When 
those  eleven  starchers  were  employed,  it  was  with  the  distinct  understanding 
that  the  work  given  them  was  only  temporary.  At  an  early  stage  of  the 
strike  that  company  expressed  its  readiness  to  take  back  these  girls.  The 
company's  proposition  was  declined. 

Many  mis-statements  and  misrepresentations  have  been  made  in  regard  to 
the  treatment  of  employees  and  the  conditions  of  labor  in  the  laundry  depart- 
ments. Some  of  them  are  answered  by  the  facts  above  stated;  others  are  so 
trivial  or  ridiculous  that  we  deem  them  unworthy  of  reply. 

About  a  week  after  the  beginning  of  the  strike  Cluett,  Peabody  &  Co.  re* 
ceived  a  call  from  the  president  of  the  Central  Federation  of  Labor  and  George 
Waldron,  who  claimed  to  represent  the  starchers'  union.  In  the  interview 
with  these  representatives  the  conditions  were  fully  discussed,  and  it  developed 
that  the  strike  was  not  against  the  machines  or  against  the  prices  paid,  but 
the  labor  representatives  stated  it  was  because  of  a  fear  on  the  part  of  the 
starchers  of  a  reduction  in  prices.    As  above  stated,  such  fear  was  groundless. 

On  May  4  this  association  published  the  following  notice : 

"The  following  action  was  unanimously  taken  by  the  Collar  and  Shirt 
Manufacturers'  Association  of  this  city,  at  a  meeting  held  Wednesday  after- 
noon. May  3,  1»05: 

"  Whereas,  The  strike  at  the  factory  of  Cluett,  Peabody  &  Co.  has  been 
brought  to  the  attention  of  this  association,  and  has  resulted  in  disorder  and 
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Tiolence,  and  in  bodily  injpary  to  many  emj^loyees,  and  threatens  to  cause 
great  loss  to  all  business  interests  of  the  city  and  possibly  to  involve  the 
entire  collar  industry,  it  is  therefore 

"  Resolved,  That  if  the  said  employees  will  return  to  work  in  the  factory  of 
Cluett,  Peabody  &  Co.  by  Monday  morning,  May  8,  that  this  association  will 
receive  a  committee  of  said  expployees  on  Tuesday,  May  9,  at  10:30  a.  m.  at 
their  rooms  in  the  Y.  M.  C.  A.  building,  First  street,  and  investigate  the 
cause  of  the  existing  differences  and  endeavor  to  adjust  them  on  an  equitable 
and  satisfactory  basis. 

"CJOLLAB   AND   SHIBT   MAWUFAOTUBERS'    ASSOCIATION." 

The  former  employees  did  not  return  to  work  and  did  not  accept  this 
invitation  of  the  association. 

On  May  12,  about  two  weeks  after  the  starchers  left  their  work,  Cluett, 
Peabody  &  Co.  were  waited  upon  by  some  of  the  starchers  formerly  in  their 
employ,  at  which  time  a  demand  was  made  for  an  advance  in  prices  for 
starching.  The  request  was  denied  and  the  starchers  informed  that  they 
were  already  earning  from  50  to  75  per  cent  more  than  starchers  in  other 
cities.  At  this  interview  Cluett^  Peabody  &  Co.  offered  to  take  back  ail 
the  starchers,  including  the  eleven  who  had  be^n  laid  off,  notwithstanding  that 
since  the  strike  began  every  effort  had  been  made  by  the  starchers  to  interfere 
with  the  business  of  that  company  and  many  acts  of  violence  had  been  com- 
mitted.   The  starchers  declined  the  offer. 

This  association  investigated  the  conditions  existing  and  determined  that 
there  was  no  justification  for  the  strike,  and  on  May  15  adopted  the  following 
preamble  and  resolution: 

"  Whereas,  The  hand  starchers  in  the  employ  of  Cluett,  Peabody  &  Co.  left 
its*  factory  on  April  27,  1905 ;  and 

"  Whereas,  The  said  company  was  able  to  and  did  continue  the  operation 
of  the  collar  laundry  department  of  its  factory  until  acts  of  violence  resulted 
in  such  intimidation  to  the  employees  remainmg  at  work  in  that  department 
as  to  necessitate  its  being  shut  down,  and  said  department  has  been  idle  for 
upwards  of  fifteen  days;  and 

"  Whereas,  This  association  vainly  tendered  its  kindly  oflSces  to  the  former 
employees  of  Cluett,  Peabody  &  Co.,  in  the  hope  that  the  difficulty  might  be 
adjusted;  and 

^'Whereas,  It  is  a  self-evident  fact  that  if  Cluett,  Peabody  &  Co.  cannot 
launder  their  work,  it  must  of  necessity  be  obliged  to  close  the  manufactur- 
ing depariments  of  its  factory,  thus  forcing  thousands  of  other  employees 
out  of  work,  resulting  in  enormous  injury  to  the  business  interests  of  the 
city  and  entailing  loss  of  wages  and  consequent  suffering  to  many  employees 
who  desire  to  work;  and 

"  Whereas,  We  deem  it  but  right  and  just  to  them,  as  well  as  to  the  city 
at  large,  that  the  entire  collar  department  of  Cluett,  Peabody  &  Co.  shall  not 
be  shut  down  by  reason  of  the  existing  conditions;  therefore 

"  Resolved,  That  we  divide  among  the  laundries  owned  by  members  of  this 
association  an 'equitable  proportion  of  the  collars  and  cuffs  of  Cluett,  Pea- 
body &  Co.^  and  that  the  executive  committee  be  instructed  to  arrange  for 
such  division  of  said  work,  and  to  place  the  work  in  the  various  laundries 
on  Wednesday  morning,  May  17,  unless  the  differences  shall  be  adjusted  by 
that  time." 

When  the  work  was  offered  to  the  starchers  in  the  laundries  of  the  members 
of  the  association  they  declined  to  do  it,  and  in  every  case  left  the  premises. 

Owing  to  assaults,  intimidation,  riots  and  disorder,  the  manufacturers 
were  unable,  for  several  months,  to  reopen  their  collar  laundry  departments 
and  were  compelled  to  have  the  work  sent  to  other  cities  to  be  laundered. 
At  the  present  time  several  of  the  collar  laundries  are  being  operated^  but  in 
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no  case  with  a  full  force,  because  many  starchers  'who  desire  to  resume  work 
are  deterred  from  doing  so,  owing  to  the  fear  of  bodily  injury. 

Since  the  beginning  of  the  strike  many  assaults  have  been  committed  on 
innocent  victims,  and  defenseless  women  have  been  struck  down  and  seriously 
injured,  their  only  crime  being  their  desire  to  earn  an  honest  livelihood.  Loss 
and  suffering  have  been  brought  home  not  only  to  the  starchers,  but  to  em- 
ployees who  outnumber  the  starchers  by  about  three  to  one^  and  who  have 
been  idle  because  their  work  was  dependent  upon  the  running  of  the  collar 
laundry  departments. 

Nearly  all  the  members  of  this  association  have  found  it  necessary  to 
establish  plants  in  other  cities,  and  this  gain  to  other  cities  of  course  means 
a  corresponding  loss  to  Troy.  ) 

From  these  facts  it  will  be  seen  that  there  was  no  justification  whatever 
for  the  strike,  which  was  instigated  by  outside  parties  who  hoped  to  profit 
by  it  and  did  not  have  the  interests  of  the  starchers  in  view,  but  were 
seeking  their  own  personal  advantage. 

As  to  the  attitude  of  the  collar  and  shirt  manufacturers  towards  organized 
labor,  it  has  been  the  same  for  nearly  twenty  years,  the  manufacturers  con- 
ceding the  right  of  their  employees  to  belong  to  labor  organizations  or  to 
refrain  from  so  doing,  as  they  might  prefer,  the  only  requirements  being  that 
the  employees  should  do  their  work  satisfactorily  and  conduct  themselves 
properly.  In  other  words,  it  has  been  the  rule  of  the  manufacturers  not  to 
discriminate  for  or  against  labor  organizations.  To  discriminate  in  favor  of 
unions  would  be  an  injustice  to  the  employees  who  do  not  belong  to  labor 
organizations,  and  in  the  collar  and  shirt  industry  of  Troy  not  more  than  ten 
per  cent  are  identified  with  such  organizations. 

It  should  be  said  here,  that  the  manufacturers  have  no  quarrel  with  unions 
or  any  member  of  them  as  such,  and  they  simply  insist  upon  the  right  for 
themselves,  of  employing  any  capable  persons  who  wish  to*  work,  whether 
they  happen  to  be  members  of  a  labor  organization  or  not;  and,  for  their 
employees,  they  insist  ^pon  the  equal  right  to  secure  work  without  being 
compelled  to  join  any  organization. 

From  the  date  when  the  strike  began  to  the  present  time,  it  has  been  the 
evident  policy  of  the  leaders  of  the  strike  to  win  by  violence,  threats  and 
intimidation  what  they  could  not  secure  by  fair  and  honorable  means.  How 
continuously  this  policy  has  been  adhered  to,  the  following  list  of  outrages 
and  disturbances  will  show,  and  it  is  only  a  partial  record  of  events  of  this 
character : 

A  collar  starcher  employed  by  Cluett,  Peabody  &  Co.,  on  leaving  the  factory 
and  attempting  to  take  a  street  car  was  assaulted  by  a  striking  starcher,  who 
struck,  beat  and  otherwise  maltreated  her.  • 

A  mob  in  front  of  the  factory  of  Cluett,  Peabody  &  Co.  assaulted  several 
employees  of  that  company  as  they  left  work  for  the  day. 

A  woman  employed  by  Cluett,  Peabody  &  Co.  was  assaulted  on  leaving  the 
factory  and  was  so  seriously  attacked  that  had  she  not  been  rescued,  she 
would  probably  have  been  killed.  Later  the  house  in  which  she  resided,  and 
which  she  owns,  was  daubed  with  paint  and  the  words  "Scab  Headquarters" 
inscribed  on  the  premises.  Rocks,  bricks  and  stones  were  thrown  at  the  house 
and  were  thrown  through  the  windows. 
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A  woman  left  the  street  ear  to  enter  the  factory  of  Cluett,  Peabody  &  Co., 
and  was  immediately  surrounded  by  a  crowd  and  severely  beaten  with  sticks 
and  umbrellas.  She  was  fbially  rescued  by  two  special  officers  connected  with 
the  factory. 

An  employee  in  the  stock  room  of  the  Searle  Manufacturing  Company  was 
stopped  by  striking  employees  as  she  was  going  to  work.  She  was  seized  by 
the  sleeve  of  her  jacket;  the  sleeve  was  pulled  out  and  she  was  otherwise 
assaulted  and  abused. 

An  employee  of  the  United  Shirt  and  Collar  Company  was  stoned  and 
violently  assaulted  while  drawing  coal,  by  a  number  of  women,  striking 
starchers  and  their  sympathizers. 

One  of  the  employees  of  the  United  Shirt  and  Collar  Company  was  assaulted 
and  BO  injured  as  to  be  unable  to  work  for  three  or  four  days. 

An  employee  of  the  United  Shirt  and  Collar  Company  when  leaving  the 
factory  was  stopped  by  striking  starchers  and  threatened  with  death  if  she 
did  not  stay  out  of  the  shop.  Later  one  of  the  starchers  said  she  would 
knock  h out  of  her  if  they  heard  she  was  doing  their  work. 

An  employee  of  the  Searle  Manufacturing  Company  makes  affidavit  that 
she  received  a  telephone  message  at  the  factory  from  the  president  of  the 
Collar  Starchers'  Union,  threatening  her  that  unless  she  gave  up  her  employ- 
ment she  would  not  be  able  to  live  in  the  city. 

An  employee  of  the  Searle  Manufacturing  Company  was  held  up  by  three 
of  the  striking  starchers,  and  in  consequence  of  their  threats  she  was  com- 
pelled to  give  up  her  work. 

Another  employee  of  the  same  company  was  followed  to  her  home  and  was 
threatened  to  such  an  extent  as  to  be  made  ill.  She  desired  to  return  to  work, 
but  was  prevented  through  fear  of  bodily  injury. 

Another  employee  of  the  same  company  was  stopped  on  the  street  near  the 
factory  by  women,  one  of  whom  said  that  they  were  a  committee  appointed 
by  the  starchers  to  prevent  persons  from  going  to  work,  and  that  if  she  con- 
tinued working  she  would  suffer  the  consequences,  and  would  be  followed  by 
a  crowd  and  called  *'  scab  "  and  other  names. 

A  young  woman  while  on  her  way  to  the  factory  of  Cluett,  Peabody  &  Co. 
was  beaten  in  a  shameful  manner,  being  repeatedly  hit  on  the  head  and  body 
with  an  umbrella.  Clothing  which  she  carried  was  taken  from  her  and  torn 
and  thrown  away.  She  was  taken  to  her  home  in  a  carriage,  and  while  on 
the  way  she  was  still  further  assaulted  and  called  vile  and  indecent  names. 

Two  of  the  employees  of  the  United  Shirt  and  Collar  Company  were  accosted 
by  striking  starchers  and  told  not  to  go  near  the  factory  again,  one  of  the 
women  saying,  "  We  will  shoot  you." 

During  September,  on  several  occasions,  the  houses  of  a  number  of  women, 
who  were  thought  to  be  engaged  in  collar  laundry  work,  were  visited  by 
mobs  of  men  and  women,  some  of  the  latter  wearing  masks,  and  acts  of 
violence  were  committed  and  vile  names  called.  Sometimes  these  gatherings 
would  last  until  the  early  morning  hours,  many  innocent  women  suffering 
from  fright,  while  some  received  serious  bodily  injury. 

An  employee  of  Cluett,  Peabody  &  Co.,  on  leaving  the  factory  late  in  the 
afternoon,  was  attacked  by  striking  starchers  and  followed  some  distance, 
when  she  was  struck  and  kicked  repeatedly.     Her  hat  was  torn  from  her  head 
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and  thrown  in  the  street^  and  her  hair  pulled  from  the  roots.  Her  injuriM 
were  found  to  be  so  serious  that  she  was  conveyed  to  the  hospital,  which  she 
was  unable  to  leave  for  seven  weeks. 

Deputy  sheriffs  of  the  county,  engaged  in  protecting  employees  going  to 
their  homes,  were  viciously  assaulted  and  seriously  injured. 

Street  cars  were  stopped  and  persons  who  were  at  work  for  members  of 
this  association  were  removed  and  had  to  seek  refuge  in  stores^  residences 
and  station  houses  from  the  assaults  of  riotous  assemblages. 

Teamsters  driving  teams  of  the  mafiufacturers  from  the  factories  to  the 
freight  houses  and  return  were  followed  by  strikers  and  their  sympathisers 
and  were  hooted,  jeered  and  assaulted.  ' 

The  express  companies  were  not  allowed  to  do  business  with  the  factories 
for  two  days,  and  the  representative  of  the  starchers  then  promised  that 
the  employees  of  the  companies  would  not  be  interfered  with  further. 

Crowds  of  persons,  at  times  numbering  hundreds,  assembled  around  the 
factories,  acting  in  a  riotous  and  disorderly  manner,  terrifying  those  who 
remained  at  work  and  intimidating  those  who  wanted  to  go  towoik. 

A  system  of  picketing  and  patrolling  was  inaugurated  and  a  reign  of  terror 
put  in  force  to  prevent  persons  from  taking  the  places  of  the  strikers  aad 
to  paralyze  the  business  of  the  manufacturers  by  forcing  out  some  of  the 
employees  in  other  departments. 

It  has  been  imsafe  for  the  manufacturers  to  send  out  their  goods  from  the 
factories  to  freight  depots  or  to  receive  merchandise  shipped  to  them,  unless 
the  teamsters  were  accompanied  by  members  of  the  police  force  to  protect 
them  from  violence,  and  that  is  the  case  up  to  this  day. 

Such  a  record  might  well  excite  the  indignation  and  alarm  of  all  good 
citizens  goncemed  for  the  prosperity  and  good  name  of  the  city. 

A  careful  consideration  of  the  facts  stated  will  show  that  the  strike  was 
entirely  unjustifiable,  and  therefore  could  not  and  cannot  possibly  be  the 
subject  of  compromise  or  arbitration.  The  starchers  were  not  dismissed, 
but  left  without  provocation  and  have  remained  away  ever  sinoei  though 
they  were  given  the  opportunity  to  return  and  their  alleged  fears  were  shown 
to  be  groundless. 

The  collar  laundries  of  the  members  of  this  association  have  been  and 
now  are  open  to  such  of  the  former  employees  as  are  needed,  and  we  feel 
certain  that  if  they  were  relieved  of  intimidation,  of  fear  of  bodily  injury 
and  unlawful  pressure,  they  would  resume  their  work  in  considerable  numbers, 
greatly  to  their  own  advantage  and  to  the  benefit  of  every  interest  in  the 
city  of  Troy. 

Very   respectfully, 

COLLAB   AND    SHIBT   MANITFACTUBEBS'    ASSOCIATION. 

Cluett,  Peabody  &  Co. 
United  Shibt  and  Collab  Co. 
Geobge  p.  Ide  &  Co. 
Van  Zandt,  Ja€X)B8  &  Co. 
.    International  Shirt  and  Collab  Co. 
Tim  &  Co. 

Hall,  Uabtwell  &  Co. 
Seable  Manijfactxtbino  Co. 

Eoeoutive  Oommiiiee  of  wid  Auooiatum. 


I 
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The  only  deduction  possible  from  the  foregoing  is,  that  while 
the  Union  was  willing  to  submit  the  questions  in  dispute  to  arbi- 
tration, the  Collar  and  Shirt  Manufacturers*  Association  was  not. 
It  is  only  fair  to  state  that  this  attitude  on  the  part  of  each  of  the 
organizations  has  been  maintained  throughout  this  dispute.  At 
the  same  time  we  desire  to  point  out  the  fact  that  the  Manufac- 
turers' Association  seems  to  have  lost  sight  of  the  original  and 
direct  cause  of  the  stoppage  of  work,  which  was  the  refusal  or 
failure  of  one  of  its  constituent  members  to  meet  a  committee  of 
its  employees. 

Without  in  any  way  attempting  to  discuss  or  pass  on  the  merits 
of  the  several  claims  or  contentions  of  either  party,  we  call  atten- 
tion to  the  fact  that  the  Manufacturers'  Association  has  contended 
from  the  beginning  of  this  dispute  that,  owing  to  either  a  rule  or 
law  of  its  own,  it  was  not  in  a  position  to  deal  with  organized 
employees.  Such  being  the  case,  the  situation  resolves  itself  into 
a  condition  where  an  organized  body  of  employers  cannot  deal 
with  a  body  of  its  organized  employees.  The  result  must  be  to 
render  both  of  them  impotent  so  far  as  regulating  terms  and 
conditions  of  employment^  are  concerned. 

The  failure  of  all  eflforts  toward  conciliation  was  especially 
deplored  by  citizens  of  Troy,  because  it  resulted  in  the  sending 
away  from  the  city  of  the  laundry  work  of  the  eight  firms  involved 
in  the  dispute,  who  for  a  considerable  period  abandoned  all 
efForts  to  operate  their  laundry  departments  in  the  Troy  fac- 
tories.* In  addition  to  the  640  striking  starchers,  1,600  other 
laundry  workers  were  thus  rendered  idle.  Under  date  of  Jan- 
uary 15, 1906,  one  of  the  firms,  the  International  Shirt  and  Collar 
Company,  reported  the  resumption  of  operations  in  its  starching 
department  with  approximately  the  same  number  of  employees 
f42)  as  before  the  strike.  At  that  time  the  otiier  firms  were 
making  no  effort  to  operate  their  laundry  departments  in  Troy, 
although  they  were  running  full  handed  in  other  depart- 
ments. A  month  later  (February  19)  the  firm  of  Van  Zandt, 
Jacobs  &  Company  resumed  operations  in  its  laundry  depart- 
ment, and  early  in  March  there  was  a  general  resumption.  -An 
investigation  by  a  representative  of  the  Bureau  prior  to  the  10th 
of  March  revealed  the  presence  of  133  men  and  311  women  in 
the  starching  departments  of  the  eight  factories, — a  total  of 
442;  as  compared  with  640  women  and  girls  before  the  strike. 
A  majority  of  the  firms  were  employing  as  many  starchers  as 
before  the  strike,  the  difference  between  the  two  totals  being 
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almost  entirely  due  to  the  fact  that  one  firm  was  transferring 
work  to  its  Albany  branch  and  another  to  its  new  laundry  in 
Rochester. 

Although  the  133  male  starchers  are  all  new  employees,  many 
of  the  311  women  and  girls  were  formerly  employed  at  the  same 
work.  Contradictory  statements  are  made  as  to  the  conditions  on 
which  they  returned  to  work.  The  International  Shirt  and  Collar 
Company  reported  that  its  former  starchers  applied  for  work  in 
response  to  a  public  advertisement  and  that  they  were  taken 
back  as  individuals.  On  March  17,  according  to  reports  from 
both  sides,  the  firm  of  Tim  &  Co.  agreed  to  re-employ  its  former 
starchers  on  March  22,  although  their  places  had  already  been 
filled.  The  union  representatives  still  regard  the  strike  aa  in 
existence  and  are  still  paying  strike  benefits  to  about  175 
members. 

The  amount  of  time  thus  far  lost  in  this  dispute  cannot  be 
determined  with  any  exactness.  The  best  information  available 
on  this  point  is  that  furnished.by  the  oflScers  of  the  starchers^ 
union  to  a  representative  of  the  Bureau  of  Mediation  and  Arbi- 
tration in  several  interviews  at  different  times.  The  1,600  em- 
ployees indirectly  affected  by  the  disputes  lost,  it  is  estimated, 
an  average  of  4  weeks  each  or  a  total  of  38,000  days.  Of  the 
strikers  (640  in  number),  165  of  whom  went  out  on  April  27  and 
the  remaining  475  on  May  16,  it  is  known  that  113  had  found 
other  work  before  the  end  of  September,  and  their  average  loss 
of  time  is  estimated  at  60  days  each,  while  527  others  were 
Imported  as  idle  up  to  the  end  of  September  (72,000  working 
days).  From  October  1  to  January  1  the  average  number  of 
strikers  idle,  that  is,  the  number  receiving  strike  benefits,  is 
reported  as  300,  while  the  average  number  idle  from  January  1 
to  March  17  is  put  at  175  (33,700  days).  This  would  make  the 
total  time  lost  by  the  strikers  up  to  the  17th  of  March  144,000 
days. 

The  starchers'  union  reports  that  up  to  March  17  strike  bene- 
fits amounting  to  $33,056.46  had  been  paid,  and  other  strike 
expenses  to  the  amount  of  f  1,213.25. 

MISCELLANEOUS   TRADES. 

BAKERS  AND  CORFECTIONERS,  IfEW  YORK  CFTY. 

The  enforcement  of  the  bake  p!iop  law  of  1895,  which  limited 
the  hours  of  work  to  ten  i)er  day  and  required  certain  sanitary 
conditions  in  bakeries,  has  always  been  peculiarly  difficult  In 
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the  numerouB  email  Hebrew  bakeshops  of  the  lower  East  Side 
in  New  York  City.  Several  facts  combine  to  make  this  true, 
notably  the  large  number  of  such  establishments,  their  small  size ' 
as  a  rule,  their  frequent  location  in  basements  where  it  is  difficult 
to  secure  the  proper  sanitary  conditions  and  the  fact  that  they 
are  scattered  among  the  tenements  away  from  the  manufacturing 
districts,  all  of  these  circumstances  combining  to  lend  force,  with 
reference  to  their  particular  field  of  work  especially,  to  the  long- 
standing complaint  of  the  insufficiency  of  the  force  of  inspectors 
at  the  service  of  the  State  factory  inspector  to  do  the  work  im- 
posed by  law  upon  that  officer. 

One  result  of  this  condition  of  things  has  been  that  the  bakers' 
unions  have  been  compelled  to  resort  to  strikes  to  secure  for 
themselves  the  conditions  specified  in  the  bake  shop  law.  The 
reports  of  the  State  Bureau  (or  former  Board)  of  Mediation 
and  Arbitration  contain  records  of  several  such  strikes  in  New 
York  City.  Thus  in  1899  (Report  p.  66)  300  Hebrew  bakers  in 
140  shops  struck  to  enforce,  among  others,  a  demand  for  the 
ten-hour  day;  in  July,  1900  (Report  p.  75),  between  900  and  1,000 
Hebrew  bakers  in  200  shops  struck  for  ten  hours  per  day  and 
in  December  of  the  same  year  (Report  p.  76)  there  was  a  strike 
of  Hebrew  bakers,  involving  some  1,600  men,  with  shorter  hour» 
and  better  sanitary  conditions  included  in  its  objects;  in  1901 
(Report  p.  60)  200  bakers  went  out  to  reduce  hours  from  16 
to  10  per  day;  and  in  1902  (Report  p.  90)  35  struck  for  60 
instead  of  66  hours  per  week.  The  reports  indicate,  it  may  be 
added,  that  these  strikes  were  for  the  most  part  successful. 

Whatever  moral  advantage  the  unions  may  have  enjoyed  in 
these  earlier  contests  from  the  fact  that  they  were  to  a  consider- 
able extent  contending  only  for  what  the  law  prescribed,  was 
lost  to  them  this  year,  so  far  as  hours  of  work  are  concerned, 
by  the  decision  of  the  United  States  Supreme  Court  in  April 
declaring  the  ten-hour  provisions  of  the  bake-shop  law  unconsti- 
tutional (see  Bulletin  of  the  Department  of  Labor  No.  25,  June, 
1905,  p.  183),  and  in  view  of  this  decision  it  is  not  surprising 
to  find  in  the  record  of  disputes  this  year  two  strikes  of  the 
New  York  City  Hebrew  bakers  in  which  the  question  of  hours 
of  labor  was  the  leading  issue. 

The  first  and  less  important  of  the  two  occurred  on  May  5 
when  360  bakers  employed  in  62  shops  struck  for  the  ten-hour 
day  and  recognition  of  the  union.  This  strike  resulted  in  a 
complete  victory  for  the  union,  since  between  the  15th  and  the 
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20th  the  union  agreement  (reprinted  in  Section  IV)  was  signed 
by  all  of  the  employers  affected. 

Not  so  successful  was  the  far  larger  dispute  which  began  on 
August  4  and)  ended  August  21,  1905,  and  which  wask  very  general 
among  the  Hebrew  bakeries  of  the  East  Side,  directly  involving 
as  strikers  1,165  bakers,  besides  throwing  out  of  employment  500 
carriers  and  deliverers.  The  strike,  in  substance,  was  for  the  ten- 
hour  day,  better  sanitary  conditions  and  a  uniform  wage  scale. 
The  employers  not  only  refused  concessions  on  these  points,  but 
declined  to  deal  with  the  union  and  endeavored  to  establish  ''open 
shops"  by  employing  non-union  bakers,  the  result  being  clashes 
between  strikers  and  non-unionists  with  consequent  arrests  for 
rioting. 

A  representative  of  the  Bureau  of  Mediation  and  Arbitration 
took  an  active  interest  in  the  strike,  spending  several  days  work- 
ing with  each  side  in  an  effort  to  restore  industrial  peace  in  this 
trade.  Although  the  master  bakers  were  outspoken  in  their 
aversion  to  treating  with  the  union,  the  Bureau's  representatives 
succeeded  on  two  occasions  in  having  them  appoint  a  committee 
to  confer  with  the  unions,  only  to  have  the  proposition  which  was 
favored  by  the  strike  committee  rejected  when  submitted  to  the 
unions  at  their  meetings. 

A  conference  of  the  parties,  with  which  the  Bureau's  representa- 
tive had  an  indirect  connection,  though  not  as  an  active  partici- 
pant, was  finally  brought  about  by  unions  in  other  trades,  but 
this  also  failed  to  settle  the  controversy.  The  experience  of  the 
representative  of  the  Bureau  of  Mediation  and  Arbitration  in 
negotiations  connected  with  this  dispute  led  him  to  report  that 
"  this  case  was  an  example  of  the  crying  need  for  more  factory 
inspectors  in  New  York  City.  With  the  force  at  hand  it  was 
impossible  for  the  Department  to  determine  the -truth  or  falsity 
of  the  rumored  unsanitary  and  unhealthful  conditions  of  the 
bakeshops." 

The  result  of  the  strike  was  success  for  some  of  the  strikers 
but  defeat  for  a  majority  of  them.  Of  the  255  master  bakers 
involved  in  the  dispute  126,  employing  465  journeymen,  signed 
the  union  agreement.  Forty  of  these  shops  were  members  of  the 
Master  Bakers'  Association,  but  the  settlements  were  made  in 
each  case  with  the  individual  employer.  In  the  remaining  129 
bakeries  the  strike  was  a  complete  failure,  the  employers  not  only 
refusing  any  concessions  on  the  original  points  in  dispute  but 
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euccessfully  establishing  ''open  shops.''  Of  the  700  strikers  in 
these,  only  200  secured  re-employment,  the  remaining  500  being 
displaced  by  non-union  workmen.  One  effect  of  the  defeat  in 
these  shops  was  to  undo  part  of  the  victory  which  was  gained 
in  the  strike  in  May,  since  a  number  of  the  shops  which  then 
signed  the  union  agreement  established  ''  open  "  shops  during  the 
August  dispute. 

BLACKSMITHS'  HELPERS,  HEW  YORK  CITY. 

In  September  a  dispute  arose  at  the  McDougall  &  Potter  Iron 
Works,  New  York  City,  over  the  employment  of  a  helper  at  less 
than  the  union  rate  of  wages.  The  seven  regular  blacksmiths' 
helpers  employed  by  the  firm,  all  members  of  the  helpers'  union, 
demanded  that  a  newly  employed  helper,  who  was  not  a  member 
of  the  union,  be  either  discharged  or  paid  the  union  rate  of 
f  2.15  per  day,  instead  of  {9  per  week  which  he  was  receiving.  The 
company  refusing,  the  helpers  struck  on  September  12  and  were 
supported  by  the  firm's  five  blacksiniths,  who  went  out  in  sym- 
pathy, although  the  25  other  employees  (machinists,  iron  workers, 
etc.)  were  not  affected. 

Negotiations  for  a  settlement  of  this  dispute-were  conducted  on 
behalf  of  the  employers  by  representatives  of  the  New  York  Metal 
Trades  Association,  of  which  the  McDougall  &  Potter  Company 
was  a  member,  and  for  the  employees  by  representatives  of  the 
Blacksmiths'  Helpers'  Union,  Local  No.  1.  Several  conferences 
were  held  in  which  a  representative  of  the  State  Bureau  of  Media- 
tion and  Arbitration  was  invited  to  participate,  but  no  settlement 
could  be  effected  by  conciliation.  Finally  the  New  York 
Metal  Trades  Association  voted  to  refer  the  dispute  to  the  arbi- 
tration of  the  State  Mediator  of  Industrial  Disputes.  To  this 
the  helpers'  representatives  agreed.  Upon  investigation  as  to 
the  rates  of  wages  paid  blacksmiths'  helpers  in  New  York  City, 
and  especially  by  the  firms  in  the  Metal  Trades  Association,  the 
Bureau's  representative  decided  that  the  helper  in  question  should 
receive  |2.15  per  day,  which  was  found  to  be  the  prevailing  rate 
for  the  class  of  work  he  was  doing.  This  decision  was  promptly 
accepted  by  the  employers,  with  the  result  that  the  strike  was 
declared  off  on  September  25,  and  work  was  resumed  on  the 
following  day. 

Taken  by  itself,  this  dispute  was  unimportant,  involving,  as  it 
did,  but  12  men  and  lasting  only  two  weeks.  Its  significance 
was  greatly  increased,  however,  by  the  reason  of  the  fact  that 
it  occurred  just  when  negotiations  were  in  progress  for  a  new 
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agreement  for  shipyard  blacksmiths  between  the  New  York  City 
blacksmiths'  unions  and  the  Metal  Trades  Association,  and  tem- 
porarily interrupted  those  negotiations,  and  also  because  there 
was  great  danger  that  the  dispute  would  spread  to  all  the  firms 
in  the  Metal  Trades  Association.  The  dispute  is  notable  also 
as  the  first  one  submitted  to  arbitration  by  the  State  Bureau 
of  Mediation  and  Arbitration  since  1902. 

BRICKMAKERS,  HUDSON  RIVER  YARDS. 

The  immense  building  operations  carried  on  in  New  York 
City  in  the  past  few  years  have  given  such  an  impetus  to  the 
manufacture  of  brick  along  the  Hudson  River,  whence  the  metrop- 
olis draws  its  supply,  that  the  value  of  the  output  of  common 
brick  in  this  State  increased  from  |5,274,356  in  1899  to  17,234,876 
in  1904 ;  and  of  the  total  product  of  all  building  brick,  78  per 
cent  (15,846,097)  was  produced  in  the  Hudson  River  valley. 
Prices  have  also  ranged  high,  having  averaged  f5.67  per  1,000 
common  brick  in  1904.  Early  in  1905  it  became  evident  that 
the  workmen  in  the  brickmaking  region,  although  unorganized, 
realized  the  existence  of  this  prosperity  and  determined  to  share 
in  it.  The  events  that  took  place  at  the  opening  of  the  season 
demonstrated  that  the  employers  likewise  believed  that  something 
was  due  the  workmen,  for  with  few  exceptions  they  granted  an 
advance  in  wages  voluntarily  or  without  serious  resistance. 

The  first  evidence  of  this  sentiment  existing  was  that  when  the 
yards  at  George's  Island  and  Verplanck's  Point  were  started  up 
early  in  April,  the  employees,  without  a  demand  being  made  or 
one  intimated,  were  given  a  general  advance  in  the  wage  scale 
of  12^  cents  per  day. 

The  leading  center  of  the  industry  in  the  State  is  at  Haverstraw. 
On  the  opening  of  the  season  there — about  the  middle  of  April — 
one  of  the  large  yards,  with  the  view  of  securing  good  men,  quietly 
gave  an  advance  of  wages.  When  this  fact  became  known  to  the 
workmen  in  the  other  yards  then  in  operation,  there  was  a 
cessation  of  work  for  a  few  hours  in  some  of  them,  and  a  request 
made  of  their  employers  for  a  like  advance.  This  was  imme- 
diately acceded  to  and  the  men  resumed  work.  Afterwards  as 
each  yard  in  the  district  started,  advances  were  made  in  the 
wage  scale  until  the  employees  of  every  yard  in  the  district 
were  given  the  advance.  This  was  generally  10  cents  a  day, 
some  yards  gave  a  raise  of  121^  cents,  and  in  a  few  of  the  yards 
19  cents  a  day  was  given.    The  latter  advances  were  in  yards 
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that  had  a  lower  scale  and  accordingly  served  to  bring  the 
wages  up  to  about  the  scale  of  the  others.  The  only  strike  here 
was  one  on  the  part  of  the  boatmen  and  cooks  employed  on  brick 
bargeS;  who  protested  against  working  in  the  brickyards  without 
extra  pay.  They  were  out  from  May  3  to  June  6,  when  the 
employers  conceded  their  original  demands  and  also  advanced 
their  wages,  corresponding  to  the  increase  granted  to  brick- 
makers. 

The  agitation  extended  up  the  river  and  on  May  1,  about  1,700 
men  employed  in  the  14  brickyards  of  Fishkill  Landing,  Chelsea 
and  Dutchess  Junction  ceased  work  to  back  up  a  demand  for  a 
general  increase  in  wages  of  25  cents  a  day.  The  strike  began 
when  75  "  brickyarders "  started  from  the  Budd  yard,  south  of 
Fishkill  Landing,  and  marched  north,  closing  the  yards  and 
gathering  recruits  from  them  as  they  proceeded,  until  there  were 
1,000  men  in  the  crowd,  which  was  composed  of  Italians,  Poland- 
ers  and  Slavs,  with  a  preponderance  of  Syrians.  There  was  no 
violence  excepting  at  the  Leahy  yard,  where  one  man,  who  refused 
to  join  the  strikers,  was  severely  beaten.  At  a  conference  of  the 
employers  concerned,  held  the  following  day,  it  was  agreed  to 
offer  an  advance  of  10  cents  a  day,  but  this  the  workmen  refused 
to  accept.  The  next  day  the  employers  met  again  and  agreed 
to  oflPer  an  advance  of  20  cents  a  day,  which  was  accepted  by 
the  men,  who  returned  to  work  May  4. 

A  few  days  later  (May  7),  186  men  employed  in  the  3  brick- 
yards in  New  Windsor  (Orange  county),  across  the  river  from 
Dutchess  Junction,  demanded  a  similar  increase  of  20  cents  a 
day.  The  employers  after  a  brief  conference  acceded  to  the 
request  and  the  men  resumed  work  the  following  day. 

About  the  middle  of  May  the  Brigham  Bros.  Brick  Co:  of  East 
Kingston  gave  a  voluntary  general  advance  of  15  cents  a  day 
to  their  workmen  and  this  advance  was  immediately  followed 
by  the  other  8  yards  in  the  district  doing  the  same,  although 
in  3  of  them  the  advance  per  day  was  but  10  cents.  Contemporary 
with  the  change  of  wages  in  the  East  Kingston  district  the 
Empire  Brick  &  Supply  Co.  of  Glasco,  Ulster  county,  gave  a 
voluntary  general  advance  of  10  cents  per  day. 

The  same  week  (May  12),  200  brickmakers  employed  in  a  yard 
at  Coeymans,  Albany  county,  struck  for  an  increase  of  fifteen 
cents  a  day  and  the  following  day  obtained  an  advance  of  five 
cents  for  sanders,  truckers  and  wheelers,  and  ^enty  cents  for 
pit  shovelers. 
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Learning  of  the  advances  in  brickmakers'  wages  down  the 
valley,  the  400  employees  of  the  Empire  Brick  and  Supply  Co. 
of  Stockport,  Columbia  county,  on  May  23,  struck  for  an  advance 
of  25  cents  a  day.  The  strikers  were  nearly  all  Italians  and 
negroes.  The  latter  were  turbulent  and  engaged  in  some  fighting 
among  themselves  with  the  result  that  one  man  was  shot  in  the 
arm  and  another  was  cut  with  a  knife,  though  not  seriously.  On 
May  25,  the  president  of  the  company  visited  the  yards  and 
granted  a  general  increase  of  10  cents  per  day,  whereupon  the 
following  day  the  men  resumed  work.  There  was  no  demand 
in  the  adjoining  yard — ^the  Gary  Brick  Co. — ^nor  any  advance, 
as  this  company's  wage  rate  was  satisfactory  and  its  men  are 
employed  the  year  round,  the  brick  being  dried  by  steam,  the 
operations  thus  becoming  independent  of  the  weather. 

[For  additional  information  as  to  advances  in  wages  in  the 
Hudson  River  brickyards,  see  the  pertinent  chapter  of  tie  current 
report  of  the  Bureau  of  Labor  Statistics.] 

CBMSlfT  WOREXRS,  GLEITS  FALLS. 

Under  the  stress  of  falling  prices  for  Portland  cement  during 
1903-4,  the  Glens  Falls  Portland  Cement  Company  was  re-organ- 
ized in  the  early  autumn  of  last  year,  and  the  new  management 
proposed  to  lower  the  cost  of  production  by  Introducing  a  new 
and  labor-saving  type  of  rotary  kiln  and  by  reducing  the  wages  of 
burners  and  helpers.  The  latter  proposition  met  with  strong 
opposition  on  the  part  of  the  employees  and  the  resulting  deadlock 
over  this  question  led  to  the  continuation  throughout  the  winter 
of  a  shut-down  of  the  mills  which  had  occurred  in  November  on 
account  of  a  short  coal  supply.  Although  the  dispute  apparently 
never  became  so  acute  as  to  preclude  negotiations  between  the 
parties,  it  was  not  until  February,  1905,  that  either  side  was 
willing  to  make  sufficient  concessions  for  a  working  agreement. 
Then  the  need  of  work  by  the  employees  coupled  with  a  con- 
viction that  the  company  was  acting  in  entire  good  faith  in  insist- 
ing that  the  reduction  in  wages  was  necessary  for  the  successful 
operation  of  the  plant,  induced  the  committee  representing  the 
Cement  Burners'  Union  No.  8767,  A.  F.  of  L.,  to  accept  the  reduc- 
tion of  25  cents  a  day  proposed  by  the  company.  The  latter, 
for  their  part,  agreed  to  guarantee  the  men  steady  employment 
for  ten  months,  except  as  causes  beyond  their  control  might  pre- 
vent. These  terms,  together  with  a  provision  for  arbitration  of 
future  differences,  were  embodied  in  an  agreement  signed  Feb- 
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marj  10,  nnder  which  the  mills  resumed  operation  near  the 
end  of  March.    The  agreement  may  be  found  in  section  IV. 

MAIL  WAGOR  DRIVERS,  NEW  TORE!  CITY. 

On  September  6,  the  150  drivers  of  the  New  York  Mail  Com- 
pany, who  are  organized  as  Local  No.  537  of  the  International 
Brotherhood  of  Teamsters,  struck  to  enforce  a  demand  for  an 
increase  in  wages  of  40  cents  per  day  and  reduction  of  hours 
from  12  to  11  per  day.  The  rates  of  wages  before  the  strike 
were  f  1.50  for  single  wagon,  and  |2  for  double  wagon  drivers. 

In  the  course  of  the  dispute  many  conferences  between  repre- 
sentatives of  the  parties  were  held,  but  both  sides  were  persistent 
in  their  respective  positions  and  these  conferences  ended  in  failure 
so  far  as  settlement  of  the  controversy  was  copcemed.  Finally, 
however,  a  representative  of  the  State  Bureau  of  Mediation  and 
Arbitration,  who  had  kept  in  touch  with  the  situation,  arranged 
a  conference  between  the  postmaster  of  New  York  City  and  the 
president  of  the  New  York  council  of  team  drivers'  unions,  which 
resulted  in  an  agreement  between  the  Mail  Company  and  the  Mail 
Wagon  Drivers'  Union.  Under  this  agreement  there  was  a  com- 
promise advance  in  wages  of  25  cents  per  day  for  the  50  double 
wagon  drivers  and  of  15  cents  per  day  for  the  100  single  wagon 
drivers.  The  hours  of  work  for  all  were  reduced  to  11  per  day 
as  originally  demanded.  In  accord  with  the  agreement  the  strike 
was  declared  off  and  the  drivers  resumed  work  on  September  30. 
According  to  a  report  from  the  union,  the  men's  loss  in  wages 
during  the  strike  was  f  5,250,  while  |2,250  were  expended  in  strike 
benefits  and  assistance. 

FOUWDRYMEN'S  HELPERS,  WEW  YORK  CITY. 

This  strike  was  called  by  the  foundrymen's  helpers  on  June  8, 
1905,  to  enforce  a  demand  for  an  increase  of  the  minimum  wage 
from  f  1.75  to  |2  per  day,  and  was  directed  against  the  New  York 
and  New  Jersey  Foundrymen's  Association.  A  conference  was 
arranged  by  State  Mediator  Hawthorne  between  a  committee  of 
labor  men  representing  the  union,  but  not  members  of  that  par- 
ticular union — as  at  that  time  the  employers  refused  to  meet  the 
representatives  of  the  striking  union — and  a  committee  from  the 
employers'  association.  This  conference  first  met  on  July  14th, 
and  no  agreement  was  reached.  The  parties  met  again  on  July 
17th,  and,  after  a  long  debate,  the  committee  of  the  employers 
agreed  to  report  back  to  their  Association  and  recommend  that  a 
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vote  be  taken  by  the  Association  to  determine  whether  or  not  they 
would  agree  to  increase  the  wages  of  the  strikers  to  fl.90  for 
efficient  men,  new  men  to  start  at  f  1.75  until  efficient — the  com- 
promise figures  now  offered  by  the  union.  On  the  advice  of  the 
State  Mediator,  who  was  present  at  all  the  conferences  and  took 
an  active  part,  the  international  president  of  the  foundrymen's 
helpers,  Frank  McArdle,  ordered  the  strikers  back  to  work  pend- 
ing the  result  of  the  vote  to  be  taken  by  the  employers.  This 
order  took  effect  July  17,  1905.  Owing  to  the  season  of  the  year, 
the  employiers  claimed  that  they  could  not  get  a  quorum  of 
their  members  together,  and  the  matter  dragged  along  for  some 
time,  until  the  State  Mediator,  about  the  middle  of  August,  in- 
duced the  employers!'  association  to  send  a  letter  to  each  of  its 
members,  asking- them  to  send  in  their  decision  by  mail.  This 
again  proved  unsuccessful,  the  association  stating  that  it  had 
received  but  a  small  percentage  of  answers,  many  of  these  being 
indefinite  in  character.  In  the  meantime,  the  State  Mediator 
experienced'  the  greatest  difficulty  in  inducing  the  strikers  to 
remain  at  work,  but  succeeded  in  doing  so. 

Finally,  after  much  persuasion  and  a  great  deal  of  hard  work, 
tbe  State  Mediator  induced  the  Foundrymen's  Association  to 
call  a  meeting  on  November  20th,  at  which  meeting  the  members 
refused  to  grant  any  general  raise  in  wages  to  the  helpers,  but 
the  Association  passed  a  resolution  by  which  it  recommended  to 
its  members  that  they  raise  the  wages  of  those  of  their  helpers 
whom  they  considered  worthy  of  increase,  but  not  mentioning 
any  specific  rate. 

There  were  about  three  hundred  men  involved  in  this  strike 
directly,  and  in  add'ition  to  this  the  strike  forced*  out  of  employ- 
ment in  all  about  three  hundred  molders.  As  non-union  men 
were  put  on  and  as  some  of  the  men  w^ere  ordered  to  return  to 
work  before  the  general  order  of  July  17,  the  average  of  time  lost 
to  the  molders  was  two  weeks  per  man. 

PAPER  BOX  MAKERS,  ITEW  YORK  CIIY.  pS 

A  strike,  not  conspicuous  for  numbers  involved,  but  notable 
for  the  loes  of  10,000  days  of  working  time  as  the  result  of  its 
continuance  for  three  months  was  that  of  the  paper  box  makers 
employed  by  M.  Cohen  and  Brother  at  184  Bowery,  New  York 
Oity.  The  dispute  began  on  October  11,  1904,  and  directly  in- 
volved' 120  out  of  the  165  employees  of  the  firm,  65  of  the  strikers 
being  girls  or  young  women.    According  to  the  reports  secured 
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by  the  Bureau  of  Mediation  and  Arbitration  the  chief  subject 
in  controversy  was  the  recognition  of  a  newly  organized  union 
among  the  employees,  though  according  to  newspaper  report  the 
occasion  of  the  controversy  was  a  proposed  cut  of  ten  per  cent 
in  the  piece  rates  paid. 

During  the  early  stages  of  the  dispute  at  least  there  were  nego- 
tiations between  the  firm  and  a  committee  of  strikers  with  a 
view  of  a  settlement,  but  these  proved  fruitless.  Thereafter  the 
employer  turned  his  efforts  toward  securing  new  handa,  while 
for  the  employees  the  contest  became  one  of  endurance  and  of 
effort  to  win  over  to  their  side  such  new  workers  as  were  disposed 
to  enter  the  firm's  employ,  the  result  being,  as  so  often  happens 
in  such  cases,  clashes  between  the  two,  arrests,  and  various 
charges  and  counter-charges  of  assault. 

Notwithstanding  the  imperfect  organization  of  the  strikers  they 
succeeded  in  maintaining  the  struggle  for  three  monthB,  standing 
well  together,  it  appears,  throughout  that  time  and  receiving 
some  outside  financial  support,  chiefly  from  the  Woman's  Trade 
Union  League  of  New  York  City.  In  the  end,  however,  the  test 
of  endurance  went  against  them  and  finally  on  January  16,  1905, 
the  strike  came  to  an  end  with  a  return  of  the  strikers  to  work 
as  individuals  on  the  employers'  terms. 

rapid  transit  railway  employees,  hew  YORK  CITY. 

A  general  strike  of  practically  all  the  employees  on  the  elevated 
and  subway  lines  of  the  Interborough  Railway  Company  in  New 
York  City  was  instituted  at  4  a.  m.  on  March  7.  About  5,200  men 
went  out,  including  4,400  union  and  800  non-union  workers.  Of 
the  former,  600  motormen  were  members  of  local  lodges  of  the 
Brotherhood  of  Locomotive  Engineers  or  Brotherhood  of  Loco- 
motive Firemen,  while  the  remainder  included  1,200  station  em- 
ployees, 200  tower  and  mvitchmen,  300  trackmen  and  2,100  train- 
men belonged  to  local  union  of  the  Amalgamated  Association  of 
Street  and  Electric  Railway  Employees  of  America.  These  figures 
are  based  mainly  on  information  furnished  by  the  local  unions, 
the  company  having  declined  to  supply  the  detailed  information 
on  this  point  requested  by  the  Department. 

The  alleged  causes  leading  up  to  or  causing  the  strike  are 
somewhat  contradictory,  both  the  employing  corporation  and  the 
representatives  of  the  unions  making  the  claim  that  the  other 
party  had  failed  to  live  up  to  the  existing  agreement.  On  three 
previous  occasions  within  the  past  three  years,  the  relations  be- 


ITI.180       New  York  State  Department  op  Labor. 

tween  the  employing  corporation  and  employees  on  this  property 
had  nearly  resulted  in  strikes.  At  the  time  of  the  substitution 
of  electric  for  steam  motive  power  in  1902,  after  negotiations 
covering  several  months,  the  following  agreement  was  entered 
into  between  the  employing  corporation  and  the  Brotlierhoodfi 
of  Locomotive  Engineers  and  Firemen: 

iin  agreenvewt  hettoeen  the  M<inhattan  Railway  Company,  leased  lines  and 
branches  and  engineers,  firemen  and  motormen  employed  on  sa/me;  and 
we,  the  engineers,  firemen  and  motormen,  do  hereby  'agree  to  striotUf^ 
adhere  to  all  clauses  and  articles  in  the  following  contract  and  agreement 
when  signed  by  the  representative  of  the  company  and  our  representatives, 

FntST.  That  nine  hours  or  less  shall  constitute  a  day's  work  on  all  lines 
of  said  company;  all  over  nine  hours  to  be  paid  for  pro  rata  for  each  and 
every  hour  or  fractional  part  thereof «  viz:  For  ten  minutes  or  more  after 
each  hour,  one-half  hour's  time  shall  be  allowed;  and  for  thirty  minutes 
or  more,  one  hour.  That  all  motormen  shall  have  a  relay  of  not  less  than 
fifteen  minutes  between  each  trip  at  northern  terminals  on  eastern  division 
and  at  northern  terminals  on  western  division  of  their  runs«  and  take  out 
the  following  trains  at  the  southern  terminals.  When  headway  is  six  minutes 
or  over,  take  out  same  train;  when  less  than  six  minutes,  take  following 
train. 

That  the  relieving  points  on  the  eastern  division  shall  be  at  One  Hundred 
and  Twenty-ninth  street.  One  Hundred  and  Seventy-ninth  street,  or  Bron^ 
park;  western  division.  Sixth  avenue.  One  Hundred  and  Fifty-fifth  and  Fifty- 
eighth  streets;  Ninth  avenue.  One  Hundred  and  Thirty-fifth  street  and  Fifty- 
ninth  street  for  midnight  runs  only. 

Second.    All  engineers  assigned  to  motors  shall  receive  $3.50  per  day. 

Thibd.  The  time  of  motormen  to  commence  from  the  time  they  report 
on  the  structure,  viz:  fifteen  minutes  before  they  are  scheduled  to  leave. 

FouETH.  The  oldest  engineer  in  the  service  of  the  company  to  have  prefer- 
ence in  runs,  provided  there  be  a  vacancy,  and  shall  have  the  privilege  to  trade 
runs  with  each  other,  when  it  is  satisfactory  to  both  parties  concerned,  for  a 
temporary  accommodation  of  a  period  of  ten  days;  oldest  engineers  to  be 
considered  oldest  motormen. 

Fifth.  Any  motorman  completing  an  unfinished  day  for  another  excused 
from  duty  shall  receive  pay  per  hour  for  the  same  as  per  classification. 

Sixth.  All  motormen  ordered  to  report  for  duty  shall  receive  one-half 
day's  pay  for  the  same,  provided  he  is  not  held  for  duty  more  than  four 
hours,  and  shall  receive  full  day's  pay  for  the  same  if  sent  out  on- the  road 
according  to  classification. 

Seventh.  All  motormen  promoted  by  the  company  from  firemen  to  motor- 
men  shall  receive  $3  per  day  for  the  first  six  months,  $3.26  for  the  ensuing 
six  months,  and  after  having  run  a  motor  one  year  shall  receive  firstndass 
pay,  viz.:  $3.50  per  day,  365  days  running  a  motor  to  constitute  one  year. 
That  the  company  shall  find  employment  for  as  many  firemen  as  possible, 
and  they  shall  be  in  line  for  promotion  to  motormen  according  to  seniority. 

Eighth.  That  there  shall  be  as  many  straight  runs  as  possible  on  all 
schedules.    All   swing   runs   shall   be   completed   within   twelve   hours   and 
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fiftem  minutes;  no  swing  runs  to  be  made  between  0  P.  M.  and' 7  A.  M.  No 
motorman  shall  be  required  to  do  part  of  his  day's  work  on  an  engine  or  an 
engineman  on  a  motor.  That  any  swing  of  an  hour  or  less  shall  be  con- 
sidered continuous  time,  and  no  motorman  shall  be  required  to  report  more 
than  twice  in  one  day. 

Ninth.  Any  motorman  having  completed  his  day's  work  as  per  schedule 
if  required  to  make  another  trip  shall  be  paid  a  half  day's  pay. 

Tenth.  No  motorman  shall  be  required  to  make  any  overtime  except  in 
case  of  emergency.  In  such  cases  he  shall  be  paid  as  in  section  I.  Any 
motorman  making  a  special  trip  shall  receive  a  half  day's  pay  for  the 
same;  if  required  to  make  more  than  one  trip  he  shall  receive  a  fuU 
day's  pay. 

Eleventh.  That  on  all  new  schedules  motormen  shall  be  marked  up  as 
near  as  possible  on  the  same  runs  they  had  on  previous  schedules;  the 
schedules  to  run  one  week  and  then  to  be  thrown  open  and  all  motormen 
allowed  a  choice  as  per  seniority,  and  should  any  vacancy  occur  after  such 
choice  the  run  shall  be  advertised,  within  five  days,  on  the  bulletin  board 
for  twenty-four  hours,  and  the  oldest  motorman  bidding  for  the  same  shall 
receive  it,  but  no  more  than  one  change  shall  be  allowed  on  such  vacancy. 
When  changes  affect  five  or  more  runs  the  schedule  shall  be  thrown  open 
and  all  motormen  be  allowed  a  choice.  That  in  the  programs  adopted  for 
Sunday  and  holidays  there  shall  be  an  equal  distribution  of  the  work  among 
all  motormen  assigned  to  regular  runs.  That  all  motormen  putting  in  their 
bids  for  work  on  their  Sundays  off  shall  have  preference  of  runs  according 
to  seniority.    Extra  men  shall  have  preference  of  work,  but  not  runs. 

Twelfth.  Any  message  sent  by  letter  or  telegraph  notifying  the  proper 
officials  of  sickness,  reporting  for  duty,  or  asking  to  be  excused  from  duty, 
that  such  telegram  or  letter  shall  receive  proper  attention.  That  any  motor- 
man  oversleeping  shall  report  in  person  not  later  than  9  o'clock  a.  m.  in 
the  day. 

Thirteenth.  That  no  motorman  be  required  to  jump  another,  except  to 
keep  them  in  their  places.  That  all  motormen  relieving  another  shall  be 
allowed  ten  minutes  between  reporting  and  relieving  time. 

Fourteenth.  That  a  working  schedule  shall  be  posted  with  all  new 
schedules.  It  is  understood  that  special  holiday  schedules  do  not  include 
Saturdays  or  Sundays,  unless  Saturday  should  be  a  special  holiday. 

Fifteenth.  No  motorman  shall  be  discharged  for  serving  on  any  com- 
mittee, or  shall  be  discharged  or  suspended  for  any  cause  whatever  without 
first  having  a  fair  and  impartial  hearing.  If  suspended  he  shall  receive  full 
time  and  pay  for  such  suspension  if  exonerated  from  blame.  That  a  com- 
mittee representing  the  Brotherhood  of  Locomotive  Engineers  and  the  Brother- 
hood of  Locomotive  Firemen  shall  be  recognized  in  adjusting  all  grievances 
between  the  company  and  its  motormen,  and  the  Brotherhood  of  Loeoinotive 
Engineers  and  the  Brotherhood  of  Locomotive  Firemen  shall  have  the  privilege 
of  examining  the  minutes  of  investigations  if  so  desired — that  is  to  say, 
if  a  motorman  is  aggrieved  he  will  have  the  right  to  have  his  grievance 
pi;peented  through  the  committee  representing  the  organization  of  which  he 
is  a  member.  If  the  said  oonunittee  fails  to  adjust  the  grievance,  then  the 
fall  oommittee  representing  the  motive  power  department  will  be  convened 
for  the  purpose  of  adjusting  the  said  grievances. 
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Sixteenth.  All  motormen  shall  be  kept  on  their  r^[ular  runs  aa  near  aa 
possible. 

Seybntbekth.  The  company  shall  furnish  sufficient  extra  motormen  at 
all  reporting  and  relieving  points  to  insure  motormen  being  relieved  on 
schedule  time  and  to  excuse  regular  motormen  when  they  desire  to  lay  off. 

Eighteenth.  That  all  engineers  hired  from  other  roads  as  motormen 
shall  receive  $3.25  per  day  for  the  first  year  and  $3.50  per  day  thereafter. 

Nineteenth.  So  long  as  the  company  runs  an  engine  the  present  engine 
agreement  shall  be  in  full  force  and  virtue. 

Twentieth.  Motormen  shall  report  to,  and  receive  their  instructions 
from,  motor  instructors.  Motor  instructors  shall  have  full  authority  to 
place  and  excuse  motormen  and  generally  fill  the  position  of  engine  dispatcher. 

TwENTT-FiBST.  Motormen  shall  have  charge  of.  and  be  responsible  for 
designation  signals. 

Twenty-second.    Motormen  shall  lay  up  trains. 

Twentt-thibd.  After  all  engineers  have  been  provided  for  as  senior  motor- 
men  then  all  firemen  who  have  qualified  as  engineers  shall  be  rated  as  senior 
motormen. 

All  firemen  who  were  in  the  service  of  the  company  January  1,  1902,  and 
have  not  qualified  as  engineers  shall  be  in  line  for  promotion  to  yard  motor- 
men  in  accordance  with  seniority. 

Firemen  to  have  preference  in  filling  vacancies  to  position  as  switchmen 
and  motor-switchmen  at  highest  rate  of  pay — $2.10  per  day,  remaining  in 
line  for  promotion  to   position  of  regular  motormen. 

Firemen  shall  be  offered  the  position  of  regular  guards-  as  indicated  by 
their  seniority  as  firemen,  and  in  line  for  promotion  as  conductors. 

Twelve  firemen  promoted  April  28th  to  be  classed  as  senior  motormen. 

This  agreement  shall  go  into  effect  September  15,  1002. 

Manhattan  Bailway  Ck>MPANY, 

By  Alfred  Skitt,  Vice-President. 

William  L.  Jengks^  Chairman^  B.  of  L.  E, 
Habby  B.  Pinney,  Chairman  B,  of  L.  1*. 
John  W.  Smith,  Secretary  B.  of  L.  E. 
Edwin  B.  Wells,  Secretary  B,  of  L.  F, 

In  the  meantime  the  Amalgamated  Association  of  Street  Rail- 
way Employees  had  succeeded  in  organizing  local  divisions  of 
their  organization,  which  included  the  major  portion  of  all  em- 
ployees in  the  operating  or  train  and  station  service,  except 
motormen  (engineers  and  firemen).  This  organization  presented 
a  schedule  and  agreement  to  the  employers  early  in  1903,  which 
provided  for  a  considerable  increase  in  wages  and  decrease  in 
hours,  and  provided  for  general  rules  and  conditions  of  employ- 
ment. After  much  time  spent  in  negotiation  and  conference,  the 
whole  proposition  was  rejected  by  the  employers.  On  April  16, 
1903,  the  members  of  the  union  were  polled  as  to  whether  or 
not  a  strike  should  be  inaugurated  to  enforce  their  demands.  The 
result  of  the  ballot  was  an  almost  unanimous  vote  in  favor  of  a 
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strike.  Before  the  strike  became  an  accomplished  fact,  negotia- 
tions were  reopened  which  resulted  in  a  compromise  settlement, 
carrying  with  it  recognition  of  the  union  and  an  increase  in  wages 
varying  from  3  per  cent  to  12  per  cent,  the  men  waiving  the  con- 
tention for  the  nine-hour  day. 

About  this  time  or  shortly  thereafter,  it  appears  that  the  local 
unions  of  engineers  and  firemen  (motormen)  and  the  local 
divisions  of  the  Amalgamated  Association  of  Street  Railway  Em- 
ployees entered  into  a  joint  agreement  or  understanding  to  co- 
operate with  each  other  in  the  making  and  adoption  of  working 
schedules  between  the  unions  and  the  employers.  Consequently, 
some  time  previous  to  the  opening  of  the  subway  system  for  public 
service  in  September,  1904,  a  joint  schedule  or  agreement  govern- 
ing terms  and  conditions  of  employment  was  presented  to  the 
management.  After  negotiations  covering  over  two  months 
which  necessitated  the  calling  in  of  the  national  officers  of  the 
three  organizations  involved,  the  following  schedule  and  agree- 
ment was  adopted  and  entered  into,  September  9,  1904. 

Agreement,  entered  into  this  eighth  {8th)  day  of  September,  by  and  between 
The  Interborough  Rapid  Transit  Company,  relative  to  all  its  present  and 
future  sub^cay  lines,  and  its  motormen  employed  thereon,  and  the  Grand 
International  Brotherhood  of  Locomotive  Engineers,  the  Local  Division 
thereof  No.  105,  the  Brotherhood  of  Locomotive  Firemen,  the  Local  Lodges 
thereof  "Sos.  149  and  155,  and  the  Amalgamated  Association  of  Street 
and  Electric  Railtcay  Employees  of  America^  Local  Division  Vo,  SfS^ 

Witnesseth: 

Abticle  I.  That  ten  hours  or  less  shall  constitute  a  day's  work  on  the 
subway  lines  of  said  company,  all  over  ten  hours  to  be  paid  for  pro  rata 
for  each  and  every  hour  or  fractional  part  thereof  as  follows:  For  ten 
minutes  or  more  after  each  hour,  one-half  hour's  time  shall  be  allowed^  and 
for  thirty  minutes  or  more  after  each  hour  one  hour's  time  shall  be  aUowed. 
That  all  motormen  shall  have  a  relay  of  not  less  than  fifteen  minutes  between 
each  trip  at  northern  terminals  of  their  runs,  and  at  southern  terminals, 
when  headway  is  six  minutes  or  over,  will  take  out  same  train  and  when 
less  than  six  minutes  shall  take  out  the  following  train. 

Article  II.  That  men  promoted  by  this  company  to  motormen  shall  receive 
$3.00  per  day  for  the  first  six  months,  $3.25  for  the  ensuing  six  (0) 
months,  and  after  having  run  a  motor  one  year,  shall  receive  first-class  pay, 
viz.,  $3.50  per  day,  365  days  running  a  motor  to  constitute  one  year. 

Article  III.  The  time  of  motormen  to  commence  from  the  time  they 
report  on  the  structure,  viz.,  15  minutes  before  they  are  scheduled  to  leave. 

Article  IV.  The  oldest  motormen  in  the  service  of  the  company  to  have 
preference  in  nms  provided  there  be  a  vacancy  and  shall  have  the  privilege 
to  trade  runs  with  each  other  when  it  is  satisfactory  to  both  parties  con- 
cerned for  a  temporary  accommodation  of  a  period  of  ten  days. 
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Abtiglb  v.  Any  motorman  oompleting  an  unfinished  day  for  anoiher 
excused  from  d.uty  shall  receive  pay  per  hour  for  the  same  as  per  dasaiflcatioiL 

Abticlb  VI.  All  motormen  ordered  to  report  for  duty  shall  reeeiye  one- 
half  day's  pay  for  the  same  providing  they  are  not  held  for  duty  more  than 
four  hours  and  shall  receive  full  day's  pay  for  the  same  if  sent  out  on  tiie 
road  according  to  classification. 

Abtigue  VII.  That  there  shall  be  as  many  straight  runs  as  possible  on 
all  schedules.  All  swing  runs  shall  be  completed  within  twelve  hours  and 
fifteen  minutes,  no  swing  runs  to  be  made  between  9  p.  ic.  and  7  a.  m.  That 
any  swing  of  one  hour  or  less  shall  be  considered  continuous  time  and  no 
motorman  shall  be  required  to  report  more  than  twice  in  one  day. 

Abticlb  VIII.  Any  motorman  having  completed  hie  day's  work  as  p» 
schedule  if  required  to  make  another  trip  shall  be  paid  one-half  day's  pay, 
providing  it  does  not  consume  over  four  hours;  if  over  four  hours  one  day's 
pay  will  be  allowed. 

Abtigle  IX.  No  motorman  shall  be  required  to  make  any  overtime,  except 
in  case  of  emergency;  in  such  case  he  shall  be  paid  as  in  Article  I.  Any 
motorman  making  a  special  trip  shall  receive  a  half  day's  pay  for  the  same; 
if  required  to  make  more  than  one  trip  he  shall  receive  a  full  day's  pay. 

Abticxe  X.  That  on  all  new  schedules,  motormen  shall  be  marked  up  as 
near  as  possible  on  same  runs  as  they  had  09  previous  schedules.  The  sched- 
ules to  run  one  week  and  then  to  be  thrown  open  and  all  motormen  allowed 
a  choice  as  per  seniority,  and  should  any  vacancy  occur  after  such  choice, 
the  rim  shall  be  advertised  within  five  days  on  the  bulletin  board  for  twenty- 
four  hours,  and  the  oldest  motorman  bidding  for  the  same  shall  receive  it, 
but  no  more  than  one  change  shall  be  allowed  on  each  vacancy.  When 
changes  affect  hve  or  more  runs,  the  schedule  shall  be  thrown  open,  and  all 
motormen  be  allowed  a  choice.  That  in  the  programs  adopted  for  Sundays 
and  holidays  there  shall  be  an  equal  distribution  of  work,  among  all  motor- 
men  assigned  to  regular  runs.  That  all  motormen  putting  in  their  bids  for 
work  on  their  Sundays  off,  shall  have  preference  of  runs  according  to  seniority. 
Extra  men  shall  have  preference  of  work,  but  not  of  rims. 

Abticlb  XI.  Any  message  sent  by  letter  or  telegraph  notifying  proper 
officials  of  sickness,  reporting  for  duty,  or  asking  to  be  excused  from  duty; 
that  such  telegram  or  letter  shall  receive  proper  attention.  That  any  motor- 
men  over-sleeping  shall  report  in  person  not  later  than  9  o'clock  a.  m.  the 
same  day. 

Abticle  XII.  That  no  motorman  be  required  to  jump  another,  except  to 
keep  them  in  their  places.  That  all  motormen  relieving  another  shall  be 
allowed  ten  «(10)   minutes  between  reporting  and  relieving  time. 

Abticle  XIII.  That  a  working  schedule  shall  be  posted  with  all  new 
schedules,  it  is  understood  that  special  holiday  schedules  do  not  indude 
Saturdays  or  Sundays  unless  Saturday  should  be  a  special  holiday. 

Abticue  XIV.  No  motorman  shall  be  discharged  for  serving  on  any  com- 
mittee, or  shall  be  discharged  or  suspended  for  any  cause  whatever,  without 
first  having  a  fair  and  impartial  hearing.  If  suspended*  he  shall  receive  full 
time  and  pay  for  such  suspension  if  exonerated  from  blame.  That  a  cc»n- 
mittee  representing  the  motormen  shall  be  recognized  in  adjusting  ali-  griev- 
ances between  the  company  and  its  motormen,  and  said  committee  will  have 
the  privilege  of  examining  the  minutes  of  the  investigation,  if  so  desired. 
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That  is  to  say,  if  a  motorman  is  aggrieyed,  he  will  have  the  right  to 
have  his  grieyance  presented  through  the  committee  representing  the  organi- 
zation of  which  he  is  a  member.  If  the  said  committee  fails  to  adjust  the 
grieyance,  then  the  full  committee,  representing  the  motive  power  depart- 
ment, will  be  conyened  for  the  purpose  of  adjusting  the  said  grieyance. 

AsncuB  XV.  All  motormen  shall  be  kept  on  their  regular  runs  as  near 
as  possible. 

Abtiole  XVI.  The  company  shall  furnish  sufficient  extra  motormen  at 
all  reporting  and  relieving  points  to  insure  motormen  being  relieved  on 
schedule  time,  and  to  excuse  regular  motormen  when  they  desire  to  lay  off. 

Abtiole  XVIL  That  all  engineers  hired  from  other  roads  as  motormen 
shall  receive  93.25  per  day  for  the  first  year,  and  $3.50  per  day  thereafter. 

Abticle  XVIII.  Motormen  shall  report  to,  and  receive  their  instructions 
from,  motor  inspectors.  Motor  instructors  shall  have  full  authority  to 
place  and  excuse  motormen. 

Abticle  XIX.  Motormen  shall  have  charge  of  and  be  responsible  for  desig- 
nation signals. 

Abticle  XX.    Motormen  shall  lay  up  trains. 

Abticle  XXI.  The  rate  of  pay  and  hours  of  duty  are  as  follows:  Motor- 
men,  promoted,  $3.00  per  day  for  10  hours  or  less,  first  six  months;  $3.26 
per  day  of  10  hours  or  less,  second  six  months;  $3.50  per  day  of  10  hours 
or  less,  after  first  year;  365  days  running  a  motor  to  be  considered  one  year. 

Locomotive  engineers  employed  from  other  railroads  as  motormen  to  receive 
$3.25  per  day  of  10  hours  or  less  for  the  first  year,  and  $3.50  per  day  of  10 
hours  or  less  thereafter. 

The  parties  hereto  will  perform  the  several  stipulations  as  provided  hereip. 

Nothing  in  this  agreement  shall  be  so  construed  as  to  conflict  with  the 
agreement  entered  into  between  the  Interborough  Bapid  Transit  Company 
and  its  conductors  or  trainmen,  switchmen,  towermen  or  any  other  employees 
who  have  an  agreement  with  said  company. 

This  agreemoit  will  be  in  effect  from  and  after  September  8,  1904,  to 
and  including  September  8,  1907,  except  that  the  Qrand  Chief  Engineer  of 
the  Grand  International  Brotherhood  of  LocQmotive  Engineers  only  binds 
the  international  body  or  division  thereof  for  the  period  of  two  years  from 
the  date  thereof,  unless  the  third  year  be  ratified  by  said  International  Brother- 
hood of  Locomotive  Engineers. 

It  is  also  understood  and  agreed  that  as  far  as  the  signature  of  George 
E.  Pepper,  attached  to  this  agreement  as  the  representative  of  the  Amal- 
gamated Association  of  Street  and  Electric  Railway  Employees  of  America, 
Division  No.  332,  is  concerned,  it  only  binds  the  organization  that  he  rep- 
resents on  the  questions  of  hours  and  wages  of  motormen. 
Intsbbobouqh  Rapid  Tbanbit  Cohfant, 
(Seal)     By  E.  P.  Bbtan,  Vice-President. 

Attest: 

,  Secretary. 

GBAin>  IlTTEBNATIONAL  BBOTHEBHOOD  OF  LOCOMOTIVE  ENOINEEBS, 

By  K  W.  HUBLEY,  Assiatant  Qrand  Chief  Engineer. 
,  Secretary. 
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Division  105  of  the  Grand  Intern ationai.  Brotherhood  of  Loco- 
motive Engineers, 

By  William  L.  Jencks,  Chief  Engineer,  Division  No.  105. 
E.  J.  RozELLE,  Acting  Becreiary, 

The  Brotherhood  of  Locomotive  Firemen, 

By  C.  A.  Wilson,  First  Vice  Grand  Master. 
,  Secretary. 

Lodge  No.  149  of  the  Brotherhood  of  Locomotive  Firemen, 
By  Harry  B.  PInney,  Chairman. 
Edwin  R.  Wells,  Secretary. 

Amalgamated  Association  of  Street  and  Electric  Railway  Em- 
ployees OF  America,  Manhattan  Division  No.  332, 
By  Geo.  E.  Pepper,  President. 
,  Secretary, 

EMPLOYEES  OTHER  THAN  MOTORMEN. 

It  is  agreed  that  the  employees  of  the  Subway  Division  of  the  Inter- 
borough  Rapid  Transit  Company  shall  consist  of  employees  of  the  Manhattan 
Elevated  Railway  Division,  in  the  following  proportions: 

Motormen   50  per  cent. 

Conductors  50  per  cent. 

Guards    50  per  cent. 

Switchmen 50  per  cent. 

provided  that  number  apply  for  positions  and  qualify  themselves  for  the 
stftae;  and  such  other  employees  from  the  Manhattan  Division  as  it  is  possible 
for  this  company  to  place  in  the  subway. 

The  three  elevated  towers  on  the  Subway  Division  will  be  equipped  with 
men  from  the  Manhattan  Division,  provided  they  can  qualify.  Other  tower- 
men  on  the  Manhattan  Division  who  can  qualify  for  tower  positions  on  the 
Subway  Division  will  be  given  an  opportunity  to  qualify  as  towermen  in 
electrical  pneumatic  towers. 

This  understanding  is  intended  to  apply  for  the  initial  operation  of  the 
Subway  Division,  which  will  be  from  145th  Street,  East  and  West  Sides,  to 
and  including  City  Hall.  After  this  portion  of  the  railroad  is  fully  equipped 
with  its  operating  force,  future  promotions  in  the  Subway  are  to  be  made 
from  the  ranks  of  men  employed  on  the  Subway,  provided  they  can  qualify, 
and  according  to  seniority;  and,  should  the  Subway  Division  business  demand 
the  employment  of  additional  men,  and  they  cannot  be  obtained  from  the 
ranks  of  men  employed  on  the  Subway  Division  on  account  of  Subway  Division 
men  not  qualifying,  then  such  appointments  and  promotions  will  be  made 
from  men  employed  on  the  Manhattan  Division,  and  Manhattan  Division 
employees  will  be  given  opportunity  to  qualify  for  these  positions  in  accord- 
ance with  their  seniority  on  the  Manhattan  Division. 

It  is  understood  that  applications  for  positions  in  the  Subway  will  be 
reopened  for  all  employees  of  the  Manhattan  division,  until  and  including 
September  12  at  five  p.  m.  Employees  of  the  Manhattan  Division  now  absent 
on  vacations  will  be  given  an  opportunity  to  make  applications  for  these 
positions  up  to  September  24th. 
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After  th^  Manhattan  Division  men  have  filed  their  applications  as  above 
outlined,  all  applications  which  are  received  from  Manhattan  men  will  be 
passed  on,  an^  the  men  who  are  accepted  and  qualify  for  positions  in  the 
Subway  will  be  given  the  seniority  they  have  now  on  the  Manhattan  Division 
when  they  first  start  work  on  the  Subway  Division,  it  being  understood  that 
the  twelve  motor  instructors  who  have  already  been  employed  shall  rank 
first  on  the  seniority  list  for  Subway  Division.  This  is  to  apply  to  and 
including  the  formal  opening  of  the  Subway. 

Any  employee  who  fails  upon  first  examination  will  be  given  a  second 
examination  within  six  months,  and  if  he  passes  the  second  examination 
he  shall  be  given  his  certificate  that  he  has  qualified  for  the  position  he  was 
examined  for. 

Every  employee  will  be  required  to  pass  an  examination. 

No  conductor,  guard,  agent,  gateman,  platform  man,  switchman  or  tower- 
man  shall  be  discharged  for  serving  on  any  committee,  nor  shall  he  be 
discharged  for  any  cause,  without  first  having  a  fair  and  impartial  hearing. 
If  suspended,  .he  shall  receive  full  time  and  pay  for  such  suspension  if 
exonerated  from  blame.  That  a  committee  representing  the  above  employees 
be  recognized  in  adjusting  all  grievances  between  the  company  and  its  men. 

It  is  understood  and  agreed  by  all  parties  concerned  that  the  rate  of  pay 
and  hours  of  service  on  the  Subway  Division  shall  be  as  follows: 

Conductors — 

$2.10  per  day  of  10  hours,  1st  year. 

2.25  per  day  of  10  hours,  2d  year. 

2.40  per  day  of  10  hours,  after  2d  year. 

Guardsmen  employed  until  January  1,  1905— 
$1.70  per  day  of  10  hours. 

Guards  employed  after  January  1,  1905 — 
$1.55  per  day  of  10  hours,  Ist  year. 
1.70  per  day  of  10  hours,  2d  year. 
1.80  per  day  of  10  hours,  after  2d  year. 
1.95  per  day  of  10  hours,  after  3d  year. 

Hand  switchmen — 

$2.00  per  day  of  10  hours,  1st  year. 
2.35  per  day  of  10  hours,  after  Ist  year. 

Towermen — 

$2.40  per  day  of  8  to  10  hours,  Ist  year. 
2.60  per  day  of  8  to  10  hours,  after  Ist  year. 

Agents— 

$1.75  per  day  of  12  hours,  1st  year. 
2.00  per  day  of  12  hours,  after  Ist  year. 

Platform  men — 
$1.75  per  day  of  12  hours. 

Gatemen — 

.  $1.40  per  day  of  12  hours,  Ist  year. 
1.55  per  day  of  12  hours,  after  1st  year. 

It  is  understood  that  the  rates  of  pay  and  hours  named  therein  are  as  a 
matter  of  information,  for  the  opening  of  the  Subway,  and  are  not  a  part 
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of  any  contract  herein  made^  or  which  may  hereafter  be  taken  up  with  the 

parties  hereunto. 

Porters— 

$1.40  per  day  of  12  hours. 

Dated^  New  York  September  8^  1904.» 

The  strike  which  occurred  March'  7th  came  as  a  surprise  to  the 
public  as  it  had  not  appeared  to  them  that  all  efforts  for  settle- 
ment or  compromise  had  been  exhausted  and  subsequent  events 
proved  this  to  be  true.  The  Department  of  Labor  was  advised 
by  telegram  the  day  of  its  occurrence  and  Deputy  Commissioner 
Lundrigan  proceeded  to  New  York  forthwith.  He  found  on  his 
arrival  that  Mediator  of  Industrial  Disputes  Gilleland  had  al- 
ready made  a  formal  tender  of  the  services  of  the  Department 
of  Labor  and  State  Board  of  Mediation  and  Arbitration,  that 
the  Mayor  and  the  Givie  Federation  had  also  tendered  their  ser- 
vices to  mediate  or  arbitrate  this  dispute.  In  addition  to  this,  he 
sent  the  following  communication  to  the  management  of  the 
Interborough  Company  and  to  the  executive  oflScers  of  the  unions 
involved  in  the  strike : 

State  Boabd  of  Mediation  Ain>  Abbttbation, 

Sub  Office,  107  East  31st  St.,  New  Tork,  March  S,  1905. 

Dear  Sir. — It  having  come  to  the  knowledge  of  the  New  York  State  Board 
of  Mediation  and  Arbitration  that  a  strike  or  lockout  exists  on  the  property 
of  the  Interborough  Railway  System,  in  conformity  with  Art.  X  of  the 
General  Labor  Law,  the  services  of  the  Board  of  Mediation  and  Arbitration 
are  hereby  tendered  for  all  of  the  purposes  specified  in  the  law. 

Tou  no  doubt  fully  realize  that  the  stoppage  or  interruption  or  aerions 
disarrangement  of  the  purposes  of  this  corporation  involves  serious^  if  not 
vital  consequences  to  the  general  public.  Without  in  any  way  entering  into 
the  merits  of  the  original  cause  which  brought  about  the  condition  which 
now  exists,  I  would  respectfully  submit  that  the  purposes  for  which  this 
corporation  was  organized  and  the  interests  which  it  is  expected  to  serve 
are  of  greater  importance  than  any  possible  question  that  might  arise  as 
to  difference  of  opinion  or  contention  between  the  employer  and  employed. 

It  would  further  appear  that  while  either  party  to  this  controversy  may 
be  partially  or  wholly  right  or  wrong  in  their  contention,  no  possible  harm 
could  come  from  a  thorough  public  investigation  of  the  matters  in  dispute, 
and  pending  such  investigation  a  tentative  or  permanent  agreement  be  entered 
into  that  normal  conditions  obtain,  i.  e.,  that  the  conditions  existing  previous 
to  4  A.  M.  of  March  7th  be  resumed.  In  other  words,  the  preset  strike  or 
lockout  be  terminated  pending  settlement  by  conciliation  or  arbitration. 

I  would  respectfully  recommend  that  one  of  the  following  methods  be 
adopted— either  the  whole  subject  matter  be  referred  to  the  State  Board  of 


*  Signed  by  the  same  parties  who  signed  the  motormen's  agreement,  the  Grandllnt^  Bn> 
of  L.  T..  and  the  Bro.  of  L.  F.  excepted. 
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Mediation  and  Arbitration  as  provided  in  the  law,  or  that  the  State  Bo^rd  of 
Mediation  and  Arbitration  provide  a  local  arbitration  board  as  is  also  pro- 
vided in  law,  or  that  the  determination  be  submitted  to  a  so-called  local 
board  of  mediation  and  arbitration  consisting  of  three  or  five  responsible 
residents  of  the  city  of  New  York. 

I  would  be  pleased  to  confer  with  you  farther  in  this  matter  or  to  in  any 
way,  either  personally  or  officially  contribute  towards  removing  the  present 
deplorable  condition  which  exists  on  this  property. 

Should  you  desire  to  communicate  or  see  me  personally,  my  address,  during 
my  stay  in  New  York,  will  be  either  "Grand  Hotel,  comer  31st  St.  and 
Broadway "  or  "  Sub  Office,  New  York  State  Labor  Department,  107  East 
3 1st  Street."  *  Very  truly,  yours, 

-    (Signed)        John  Lundbioan, 
Member  "New  York  State  Board  of  Mediation  and  ArJntration, 

No  acknowledgment  or  reply  was  ever  received  from  the  unions 
op  their  representatives.  The  following  reply  (with  enclosure, 
which  is  a  copy  of  the  letter  sent  the  mayor  of  New  York  City 
on  the  same  subject)  was  received  from  the  Interborough  Com- 
pany : 

INTEBBOBOUOH  RAPID  TRANSIT  COMPANY, 

195  Broadway. 

New  Yobk«  Mareh  8,  1906. 

John  Lundrigarif  Esq.,  Member,  New  York  State  Board  of  Mediation  and 
Arbitration,  107  East  Slst  Street,  New  York: 

Dear  Sir. — I  beg  to  acknowledge  the  receipt  of  your  letter  of  the  8th  inst., 
in  reference  to  the  strike  declared  on  the  lines  of  this  Company,  and  I  have 
taken  due  note  of  what  you  say. 

I  desire  to  thank  you  for  your  kind  offer  to  confer  with  me  in  reference  to 
this  matter,  but  after  you  have  read  the  enclosed  copy  of  a  letter  addressed 
by  this  Company  to  Mayor  George  B.  McCIellan,  to-day,  setting  forth  its 
position,  you  will  see  that  the  conference  would  not  be  of  any  material 
benefit.    1  remain 

Yours,  very  truly, 

INTESBOBOUGH   RAPTO    TRANSIT    COMPANY, 

(Signed)     E.  P.  Bryan,  Vice-President, 

Nbw  York,  Mareh  8, 1906. 
Han.  OeoroB  B.  McCUUan,  Mayor  of  the  City  of  New  York: 

SxB. — ^We  have  the  hoDor  to  acknowledge  the  receipt  of  your  oommunication  of  the  7th  inst.. 
in  which  you  offer  to  act  ae  mediator  or  arbitrator  in  effecting  an  adjustment  of  the  existing 
differences  between  the  Interborough  Company  and  its  former  employees. 

We  appreciate  the  solicitude  for  the  public  convenience  which  prompted  you  to  intervene, 
but.  in  Tiew  of  the  vital  question  affecting  the  permanent  interests  of  the  traveling  public, 
which  are  involved,  we  are  compelled,  with  great  respect,  to  decline  your  offer. 

Our  differences  with  our  former  employees  do  not  relate  merely  to  matters  of  pay  and  hours. 
They  are  much  more  radical.  They  involve  the  question  whether  the  management  of  the 
property  shall  or  shall  not  be  in  the  hands  of  the  company  and  its  officers,  and  whether  the 
rules  which  they  have  established  for  the  protection  of  the  traveling  public  shall  be  adhered  to, 
or  set  at  naught  by  the  employees  of  the  road. 

A  brief  history  of  the  recent  dealings  between  the  company  and  its  employees  makes  the 
issue  Tsry  clear.     Soon  after  the    Interborough  Company  leased  the  Manhattan   Elevated 
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road,  on  two  oocasions  within  one  y«ar,  the  company,  upon  demand  of  its  employees,  raised 
pay,  shortened  hours  and  made  other  conoeseions.  Shortly  before  the  subway  was  opened, 
and  on  the  7th  day  of  September,  1004.  the  company  entered  into  an  agreement  with  the 
Brotherhood  of  Locomotive  Engineers  and  Brotherhood  of  Locomotive  Firemen,  in  resp^rt 
to  hours  of  labor,  pay  and  other  matters,  which  agreement,  by  its  terms,  was  to  continue  at 
least  until  September  8,  1906.  Notwithstanding  this  agreement,  the  Brotherhood  of  Loeomo- 
tive  Engineers  and  the  Brotherhood  of  Locomotive  Firemen  entered  into  a  secret  contract 
with  the  Amalgamated  Association  of  Street  Railroad  Employees,  into  which  many  of  the 
employees,  other  than  the  motormen  and  firemen,  had  been  organised,  whereby  they  obligated 
their  members  to  assist  the  efforts  of  any  one  of  these  associations  to  secure  such  demands  as 
they  might  wish  to  make,  this  assistance  to  be  carried  to  the  point  of  leaving  the  service  of  the 
company  in  a  sympathetic  strike  to  secure  such  demands. 

On  Friday,  March  3d,  at  3  p.  ic.,  the  Amalgamated  Association  presented  certain  demands 
to  the  company  which  involved  an  increase  in  pay  and  a  decrease  in  hours  of  labor,  and  coupled 
with  these  demands  were  others  which,  if  granted,  would  have  been  destructive  of  good  dis- 
cipline and  safety  of  operation,  and  would  have  curtailed,  to  a  great  extent,  the  powers  of  the 
officers  of  the  company  to  manage  the  property.  Before,  however,  the  company  had  made  any 
reply  to  the  demands  of  the  Amalgamated  Association  a  committee  of  the  Brotherhood  of 
Locomotive  Elngineers  and  Firemen  in  order  to  coerce  compliance  with  the  demands  of  the 
Amalgamated  Association,  but  in  wanton  violation  of  the  agreement  of  September  7,  1904, 
presented  demands  of  their  own,  which  were: 

1.  That  the  present  physical  examination  now  in  force  for  motormen  and  employees  may 
be  eliminated  and  a  road  test  substituted  to  take  efTect  from  January  1, 1905. 

2.  That  9  hours,  or  less,  constitute  a  day's  work  for  all  motormen  and  firemen. 

3.  Motormen's  mileage  not  to  exceed  100  miles  a  day. 

On  Monday,  March  6th,  at  three  o'clock  in  the  afternoon,  a  committee  representing  all  of 
these  associations  notified  the  manager  of  the  company  that  unless  their  demands  were  com- 
plied with  by  11, p.  M.  of  that  day,  the  company  must  take  the  consequence.  A  request  that 
time  be  given  to  refer  the  matter  to  the  president  or  vice-president  of  the  road  was  declined. 
No  proposition  to  arbitrate  their  demands  was  even  suggested  by  them.  Apparently  no  con- 
sideration was  given  to  the  great  inconvenience  and  injury  which  such  a  sudden  abandonment 
of  duty  would  certainly  inflict  upon  the  public.  With  the  exception  of  a  very  fewf  all  of  the 
members  of  the  Brotherhood  of  Locomotive  Engineers,  Brotherhood  of  Locomotive  Firemen, 
and  Amalgamated  Association,  voluntarily  abandoned  their  respective  posts  for  the  avowed 
purpose  of  coercing,  the  employers  to  comply  with  their  demands  by  tying  up  the  road.  In 
this  connection  we  think  it  right  to  state  that  this  action  was  taken  by  these  several  bodies 
without  the  approval  of  the  national  bodies  of  which  they  are  members,  although  as  we  are 
informed,  the  rules  of  the  National  Association  require  that,  before  action,  the  question  of  a 
strike  shall  be  submitted.  Under  these  circumstances,  the  company  finds  nothing  to  arbitrate, 
nor  is  there  any  ground  for  believing  that  the  decisions  of  an  arbitrator  would  be  more  binding 
than  the  solemn  agreement  which  was  so  quickly  and  deliberately  violated  by  the  brother- 
hoods. 
I    The  real  questions,  as  we  have  said,  are: 

Shall  the  company  be  permitted  to  put  in  force  such  regulations  as  are  necessary  for  the  pro- 
tection of  the  traveling  public? 

Shall  it  be  compelled  to  abandon  the  standard  railroad  test  concerning  the  physicial  qualifi- 
oations  of  motormen,  which  has  been  found  to  be  essential? 

ShaU  it  be  permitted  to  discharge  negligent  employees  who  have  risked  life  and  property, 
without  dictation? 

Li  other  words,  shall  it  be  permitted  to  discharge  its  duty  to  the  traveling  public  by  man- 
aging the  property  in  the  way  which  due  regard  for  the  public  safety  required? 

We  beg  to  say  to  your  honor  that  the  company  is  able  to  do  this,  and  do  it  immediately,  if 
the  men  whom  it  has  employed  to  operate  its  several  lines  of  the  road  are  afforded  due  protec- 
tion, and  if  the  patrons  of  the  road  are  guarded  against  acts  and  scenes  of  violence  on  the  part 
of  these  who  have  abandoned  their  posts  of  duty. 

We  have  at  this  writing  some  6,000  men  engaged  in  the  management  of  the  property.  We 
are  operating  the  subway  on  a  quick  schedule,  and  we  shall  have  no  difficulty  in  operating  the 
elevated  roads  as  well,  if  the  strikers  and  rioters  are  prevented  from  interfering  with  the  stations 
and  trains. 

We  call  upon  you,  as  the  Chief  Magistrate  of  this  City,  sworn  to  enforce  the  laws,  to  protect 
the  travelling  public  from  all  acts  of  violence  and  disorder.  Nothing  can  prevent  us  from  es- 
tablishing within  a  short  time,  a  swift  and  sale  service  on  all  oiu*  lines,  if  the  authorities  of  tbia 
City  fully  perform  their  duty  to  protect  life  and  property.     Our  appeal  to  you  is  made  not 
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alone  for  the  protection  of  our  property,  but  for  the  proteotion  of  those  very  claaaea — the  poor, 
the  weak  and  the  delicate  of  both  sexes — referred  to  by  your  Honor  in  your  oonununication  to 
the  Ck>mpany,  who  are  compelled  to  patronise  our  lines,  and  who  are  entitled  to  a  safe  and 

sure  carriage  upon  them. 

With  great  respect, 

INTERBOROUGH  RAPID  TRANSIT  COMPANY. 

By  (S'd)  E.  P.  Bhtan. 

Vie0'PTe9td€fU. 

As  nearly  as  can  be  ascertained  the  demands  of  the  mto  were 
as  follows: 

1.  That  the  present  physical  examination  now  in  force  against  motormen 
and  other  employees  shall  be  eliminated  and  a  practical  road  test  substituted 
instead,  above  to  take  effect  January  1,  1906. 

2.  A  day's  work  for  motormen  and  other  trainmen  to  be  nine  hours  or  less, 
motormen's  mileage  not  to  exceed  100  miles  a  day. 

3.  Relay  for  motormen  when  headway  is  less  than  six  minutes  should  be 
allowed  at  southern  terminals,  loop  or  no  loop. 

4.  All  road  work,  on  trains  with  or  without  passengers,  shall  be  done  by 
qualified  motormen. 

5.  For  all  employees,  excepting  tower  switchmen,  nine  hours  shall  consti- 
tute a  day's  work,  with  time  and  a  half  for  overtime. 

6.  Tower  switchmen,  eight  hours  or  less  to  constitute  a  day's  work,  with 
one  day  off  duty  a  month  with  pay;  time  and  a  half  for  overtime. 

7.  Ten  per  cent  increase  in  pay  for  ail  employees  excepting  motormen. 

This  was  to  be  supplemental  to  the  existing  agreement.  Nego- 
tiations and  conferences  were  held  between  the  representatives 
of  the  union  and  the  management  up  to  the  afternoon  of  March 
6th,  when  the  committee  insisted  that  an  answer  be  given  before 
11  p.  M.,  either  granting  or  refusing  their  requests.  A  reply  was 
furnished  as  requested  and  although  it  was  not  made  public  we 
must  assume  that  it  was  in  the  nature  of  a  refusal,  as  the  strike 
was  ordered  and  carried  into  effect  at  4  o'clock  the  next  morning. 
The  following  statement  and  notice  was  made  public  the  night 
of  March  6th  by  posting  iq  the  stations  of  the  Interborough  Rail- 
way system: 

To  all  Employees: 

To-day,  March  6th,  an  interview  was  had  between  Frank  Hedley,  general 
manager  of  the  Interborough  Company,  and  the  representatives  of  the  various 
labor  organizations  on  the  Interborough  system.  Said  meeting  was  for  the 
purpose  of  discussing  the  demands  that  had  been  presented  to  the  railroad 
company  involving  a  considerable  increase  in  wages  and  reduction  in  hours 
for  several  classes  of  employees.  The  temper  of  the  said  committee  was  such 
that  it  was  impossible  for  the  management  to  discuss  any  of  the  matters 
that  had  been  presented  in  a  satisfactory  manner,  and  the  committee  left 
the  office  stating  that  a  reply  to  their  demands  must  be  sent  to  them  before 
11  o'clock  this  evening,  and  all  they  wanted  was  "yes"  or  "no." 

Therefore  this  letter  is  issued  over  the  signature  of  the  general  manager 
and  vice-president  of  the  Interborough  Company  for  the  purpose  of  assuring 
each  and  every  one  of  its  employees  who  remain  in  the  service  of  the  company 
and  who  report  for  duty  and  perform  service  in  a  satisfactory  manner  that 
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they  will  be  protected  and  retained,  and  the  seniority  which  they  now  hold 
in  the  railroad  service  will  be  maintained  by  them  individually. 

And  further  that  any  men  refusing  to  report  for  duty  or  absenting  them- 
selves from  their  posts  without  proper  leave  will  sacrifice  their  positions  in 
the  service  of  the  company,  and  the  men  who  remain  with  the  company  will 
rank  ahead  of  any  employees  who  do  not  satisfactorily  perform  their  part  of 
the  work  should  trouble  develop. 

The  mftnagement  appreciated  that  we  have  a  large  number  of  employees  who 
will  remain  loyal  to  the  company  and  further  states  that  any  man  who  may 
be  assigned  to  act  in  a  certain  capacity  during  emergency  will  be  retained 
regularly  in  such  capacity,  providing  he  illustrates  his  ability  to  perform  the 
necessary  duties.  Fbank  Hedley,  General  Manager. 

Approved : 

E.  P.  Bbyan,  Vice-President. 

Shortly  before  midnight  a  second  notice  was  posted  by  men 
wearing  the  uniform  of  guards  on  the  elevated  road  which  read 
as  follows: 

To  all  Employees: 

It  has  been  brought  to  the  attention  of  the  management  that  certain  officers 
of  the  various  labor  organizations  connected  with  this  company's  line  have 
to-day  advised  employees  not  to  report  for  duty  until  ordered  to  do  so  by  said 
officers.  This  notice  is  for  the  purpose  of  announcing  that  any  employee 
refusing  to  work  or  failing  to  report  for  duty  without  satisfactory  excuse 
will  be  dropped  from  the  roll  and  his  place  filled  in  accordance  with  the 
seniority  system.  E.  P.  "Bbyak, 

Fbakk    Hedict. 

Developments  proved  that  the  Interborough  Company  had  ex- 
pected and  were  to  some  extent  prepared  for  this  strike,  as 
they  had  collected  a  large  number  of.  men  (neariy  all  from  other 
localities  than  New  York  City)  for  the  purpose  of  operating 
the  property.  Almost  immediately  after  the  stoppage  of  work 
by  the  strikers,  the  imported  men  were  installed  in  their  places, 
especially  motormen,  train  conductors  and  guards.  For  several 
days  the  service  was  wholly  inadequate  and  very  irregular,  and 
added  to  this  the  occurrence  of  one  serious  and  several  minor 
accidents  contributed  very  largely  to  deter  the  public  from  utiliz- 
ing the  elevated  and  subway  service. 

Whatever  chance  the  unions  had  of  succeeding  in  their  con- 
tention through  a  successful  strike  was  dissipated  when  Grand 
Chief  Engineer  Warren  S.  Stone  of  the  Brotherhood  of  Locomo- 
tive Engineers  on  March  9th  issued  the  following  public  state- 
ment or  order: 

'*  The  Brotherhood  of  En^neers  have  no  differences  between  their  organiza- 
tion and  the  Interborough  Company  at  the  present  time  that  could  not  haFB 
been  adjusted  at  the  present  time  in  a  proper  manner. 
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'*  The  present  strike  now  going  on  by  men  claiming  to  represent  the  Brother- 
hood of  Engineers  is  in  direct  violation  of  our  orders.  It  is  not  recognized, 
nor  will  it  be  supported  by  our  organization.  The  contract  entered  into  in 
September,  1904,  between  the  Interborough  Company  and  the  Brotherhood  of 
Looomotive  Engineers  we  recognize  to  be  as  binding  to-day  as  it  was  when 
signed,  and  loyal  members  of  the  Brotherhood  of  Engineers  are  instructed  to 
at  once  report  for  duty  to  comply  with  the  requirements  of  the  agreement. 
Members  refusing  to  do  so  will  be  expelled  from  membership  in  our  organizar 
tion.  It  has  been  reported  to  me  that  many  of  our  members  have  been  misled 
by  statements  that  the  grand  officers  have  given  consent  to  this  strike.  This 
is  not  correct.  Ko  request  was  made  or  granted,  nor  were  the  officers  of  the 
Brotherhood  of  Engineers  consulted  in  the  present  situation.  This  is  the 
first  time  in  the  history  of  the  Brotherhood  of  Engineers  that  our  members 
have  repudiated  their  agreement  with  any  railroad.  Labor  organizations  must 
keep  their  part  of  the  agreement  inviolate  if  they  expect  success.  Had  our 
laws  been  complied  with  conditions  as  they  now  appear  could  not  exist  on 
the  line  of  the  Interborough  Rapid  Transit  Company." 

This  was  supplemented  or  accompanied  by  a  similar  statement 
or  order  by  General  President  Mahon  of  the  Amalgamated  Asso- 
ciation of  Street  Railway  Employees. 

"  The  present  strike  of  Local  Division  No.  332,  of  the  Amalgamated  Asso- 
ciation of  Street  and  Electric  Kailway  Employees,  was  undertaken  without 
consulting  the  responsible  officers  of  the  general  organization,  without  their 
consent  or  approval.  i 

"  Last  Saturday  a  telegram  was  received  at  my  Detroit  office  stating  that 
'the  situation  in  New  York  was  critical,'  and  my  presence  was  essential  at 
once.  I  reached  this  city  on  Monday  morning  and  was  astonished  to  learn 
that  the  request  for  my  presence  here  was  made  on  personal  responsibility 
and  not  at  the  instance  of  the  local  division. 

"A  copy  of  the  demands  to  be  presented  to  the  Interborough  Company  on 
Monday  afternoon  was  shown  me,  and  I  strongly  advised  against  their  pre- 
sentation, for,  in  addition  to  the  demands  for  better  conditions,  the  document 
contained  the  endorsement  of  the  local  division  of  engineers  (motormen) 
which  violated  the  agreement  that  organization  had  with  the  company. 

'*  I  had  reason  to  believe  that  there  would  have  been  little  or  no  difficulty 
in  obtaining  from  the  company  better  conditions,  but  our  organization  is 
strongly  committed  to  the  maintenance  of  its  own  agreements  with  employers, 
and  was  in  honor  bound  not  to  encourage  the  violation  of  an  agreement  which 
another  organization  had  with  the  employer  of  its  members. 

''Under  our  l&ws  our  local  unions  have  no  right  to  strike  in  violation 
of  any  agreement  they  have  with  the  employers,  and  surely  then  they  can 
have  no  right  to  strike  to  support  another  organization  to  do  an  act  which 
they  themselves  have  no  right  to  do. 

"  It  seemed  to  me  that  without  resorting  to  drastic  measures  I  might  yet 
give  whatever  assistance  my  experience  and  position  offered  to  advise  a  way 
out  of  the  difficulty  and  questionable  position  in  which  our  men  and  our  local 
division  were  placed,  to  try  and  bring  about  an  honorable  adjustment  in  the 
establishment  of  better  relations  between  the  men,  the  organization,  and  the 
company;   however,  the  repeated  tender  not  only  of  my  good  offices,  but 
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also  those  of  President  Gompers,  of  the  American  Federation  of  Labor;  Presi- 
dent Mitchell,  of  the  United  Mine  Workers  of  America;  Vice-President  Kidd, 
of  the  American  Federation  of  Labor;  and  President  Healey,  of  the  Inter- 
national Brotherhood  of  Stationai*y  Firemen,  were  inconsiderately  rejected. 

"Nothing  now  remains  for  me  to  do  but  to  declare  that  the  present  strike 
is  neither  authorized  nor  approved  by  the  Amalgamated  Association  of  Street 
and'  Electric  Kailway  Employees  of  America^  and  I  therefore  advise  all  our 
loyal  members  to  report  for  duty  at  once,  to  maintain  their  organization, 
which  has  done  so  much  for  the  betterment  of  their  material  and  moral  con- 
ditions, and  by  the  result  of  their  present  experience  avoid  such  errors  in  the 
future;  in  that  effort  I  shall  be  glad  to  assist  to  the  fullest." 

These  statements  coming  from  the  national  executives  of  the 
organizations  involved  had  the  effect  of  eliminating  public  sym- 
pathy, for  the  reason  that  it  made  it  appear  that  the  public  of 
New  York  City  had  been  put  to  grave  inconvenience  and  serious 
delay  through  the  interruption  of  one  of  its  most  important  public 
utilities  before  the  parties  responsible  therefor  had  exhausted  all 
available  remedies  to  accomplish  their  desires,  and  teaches  the 
absolute  necessity  for  rigidly  adhering  to  and  carrying  out  agree- 
ments between  employers  and  employees. 

The  strike  was  acutely  felt  through  interruption  and  delay  for 
about  a  week  and  service  was  far  from  normal  for  some  time 
after.  The  strike,  however,  was  a  complete  failure,  as  such  of 
the  former  employees  as  succeeded  in  securing  re-employment 
were  obliged  to  make  application  as  individuals  and  accept  the 
rate  of  pay  established  for  new  employees  as  well  as  ranking 
juniors  to  the  men  employed  during  the  strike,  who  retained 
their  employment.  Our  information  is  that  about  one-third  of 
the  former  employees  have  succeeded  in  securing  re-employment 

STREET  RAILWAY  EMPLOYEES  OF  ALBANY  AUD  TROY. 

The  annual  agreement  between  the  United  Traction  Company, 
which  operates  electric  car  lines  in  and  between  Albany,  Troy 
and  smaller  places  in  their  vicinity,  and  its  employees,  organ- 
ized in  Divisions  132  and  148  of  the  Amalgamated  Association  of 
Street  and  Electric  Railway  Employees  of  America,  expired  on 
June  29,  prior  to  which  day  negotiations  were  begun  for  its 
continuance  with  certain  modifications  proposed  by  the  employees. 
The  principal  change  desired  by  the  men  was  an  increase  in  the 
rate  of  wages,  which  was  20  cents  an  hour  for  motormen  and 
conductors.  They  at  first  demanded  25  cents  an  hour,  but  at 
length  signified  their  willingness  to  compromise  at  22%  cents 
an  hour,  while  the  highest  rate  the  company  offered  was  21  cents 
an  hour.    Failing  to  come  to  terms,  the  disputants  at  length 
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agreed  to  arbitrate  the  question  of  wages,  but  when  about  to 
sign  the  arbitration  agreement  fell  out  again  on  the  wage  proposi- 
tion to  be  submitted  to  the  arbitrators.  The  employees  main- 
tained that  their  contention  was  for  a  wage  rate  of  25  cents  aii 
hour,  as  originally  demanded,  rather  than  the  compromise  figure 
of  22y2  cents,  which  had  been  conceded  only  in  return  for  certain 
concessions  that  the  company,  as  they  alleged,  had  since  with- 
drawn. At  length,  in  consideration  of  the  company's  oflfer  to 
limit  the  term  of  the  regular  agreement  to  one  year,  instead  of 
three  years  as  proposed,  the  employees  yielded  the  point  as  to 
the  maximum  rate  to  be  considered  by  the  arbitrators  and  on 
July  26th  signed  the  agreement  reprinted  in  Section  IV  together 
with  the  following  supplementary  agreement : 

« 

THIS  AGREEMENT y  made  and  entered  into  this  ttoenty-aiwth  day  of  July^ 
one  thousand  nine  hundred  and  five,  hettoeen  the  United  Traction  Gom" 
pany,  whose  principal  place  of  business  is  in  the  City  of  Albany ,  N.  Y., 
party  of  the  first  part,  and  Divisions  132  and  148  of  the  Amalgamated 
Association  of  Street  and  Electric  Railway  Employees  of  America,  parties 
of  the  second  part, 

WITNESSETH:  First,  The  parties  hereto  having  failed  to  Jagree  with 
each  other  as  to  the  rate  of  wages  to  be  paid  by  the  party  of  the  first  part 
to  its  several  conductors,  motormen,  pitmen,  pitmen's  helpers,  car  inspectors, 
flagmen,  switchmen,  sandmen,  transformer  operators,  assistant  operators  and 
drivers  of  repair  wagons,  the  party  of  the  first  part  contending  that  the 
wages  paid  for  the  year  ending  June  thirtieth,  1905,  are  the  proper  rate, 
and  the  parties  of  the  second  part  contending  that  the  wages  should  be  as 
follows :.  ' 

Motormen,  conductors  and  pitmen,  twenty-two  and  one-half  (22%)  cents 
per  hour; 

Pitmen's  helpers  and  car  inspectors,  twenty   (20)  cents  per  hour; 

Flagmen,  switchmen  and  sandmen,  one  dollar  and  seventy-five  cents  ($1.75) 
per  day; 

Transformer  operators,  two  dollars  twenty-five  cents  ($2.25)   per  day; 

Assistant  operators,  two  dollars   ($2.00)   per  day; 

Drivers  of  repair  wagons,  two  dollars  ($2.00)  per  day. 

And  said  parties  having  determined  to  settle  said  differences  by  arbitration, 
and  the  party  of  the  first  part  having  selected  Hon.  Samuel  A.  Beardsley,  of 
Utica,  N.  Y.,  as  one  of  the  said  arbitrators,  and  the  parties  of  the  second  part 
having  selected  Hon.  John  T.  McDonough,  of  Albany,  N.  Y.,  as  another  of 
said  arbitratorSjt 

It  is  hereby  mutually  agreed  that  the  aforesaid  arbitrators  in  case  of 
failure  to  agree  may  appoint  a  third  arbitrator,  and  that  said  arbitrators 
shall  hear  and  determine  the  aforesaid  differences  as  to  wages. 

In  case  the  aforesaid  arbitrators  chosen  by  the  parties  hereto  cannot  agree, 
they  shall  meet  daily,  except  Sunday,  for  the  purpose  of  appointing  a  third 
person  to  act  with  them  as  such  board  of  arbitrators*  and  the  decision  of 
said  board  or  a  majority  of  said  board  is  to  be  final  and  binding  upon  the 
parties  hereto. 
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In  caso  said  arbitrators  shall  decide  to  increase  the  wages  of  conductors 
and  motormen,  it  shall  not  be  necessary  for  them  to  decide  specifically  what 
wages  shall  be  paid  the  other  employees  herein  mentioned,  but  such  other 
employees  shall  be  entitled  to  a  proportionate  increase  pro  rata  baaed  on 
their  present  wages  respectively. 

The  report  of  the  arbitrators  when  made  shall  be  signed  in  duplicate^  one 
duplicate  to  be  delivered  to  the  president  or  other  ofiicer  of  the  par^  of  the 
first  part,  aijd  the  other  duplicate  to  be  delivered  to  the  Chairman  or  6ecTe> 
tary  of  the  District  Ck>uncil  Committee  of  .the  parties  of  the  second  part,  and 
to  be  effective  within  twenty-four  (24)  hours  after  the  delivery  of  such 
duplicate  to  the  president  or  other  officer  of  the  party  of  the  first  part. 

Second.  In  case  said  arbitrators  fail  to  agree  upon  a  report  or  fail  to 
appoint  a  third  arbitrator  within  thirty  (30)  days  after  their  first  meeting, 
then  their  functions  shall  cease,  and  the  parties  hereto  shall  appoint  new 
arbitrators  in  the  manner  hereinbefore  provided  to  hear  and  determine  the 
matters  in  controversy;  but  the  time  of  the  arbitrators  may  be  extended 
by  the  parties  hereto  by  an  agreement  in  writing  executed  by  their  duly 
authorised  officers. 

In  case  of  death,  inability  or  refusal  to  act  on  the  part  of  either  arbitrator 
chosen  by  the  respective  parties  hereto,  the  vacancy  caused  by  such  death, 
refusal  or  inability  to  act  shall  be  filled  by  the  party  hereto  who  chose  such 
arbitrator. 

In  case  of  the  death,  refusal  or  inability  to  act  on  the  part  of  the  arbitrator 
chosen  as  umpire,  the  vacancy  shall  be  filled  by  the  arbitrators  acting  for  the 
respective  parties  hereto. 

Third.  The  parties  hereto  shall  pay  the  arbitrators  appointed  by  them 
such  compensation  as  they  may  demand,  it  being  understood  that  neither 
of  the  parties  shall  be  under  obligation  to  pay  any  part  of  the  compensation 
of  the  arbitrator  appointed  by  the  other;  but  in  case  the  two  arbitrators 
appointed  fail  to  agree  and  appoint  a  third  person  the  compensation  of  said 
third  person  shall  be  paid  by  the  parties  to  this  agreement  in  equal  propor- 
tion, all  other  expenses  of  said  arbitration  board  shall  be  borne  and  paid 
equally  by  the  parties  hereto. 

ly  WITNESS  WHEREOF,  the  parties  hereto  have  caused  this  agreement 
to  be  signed  by  their  respective  Presidents,  in  duplicate,  the  day  and  year 
first  above  written. 

United  Traction  Coicpant, 

By  John  W.  McNamaba,  Pretidmi. 

Amalgamated  Association  or  Stbeet  and  Elbcibic 
Railway  Emplotebs  of  America^ 
By  James  J.  Moobe,  President  Div'n  No:  132. 
By  John  J.  Couohlin,  President  Div'n  No.  148. 

Signed  in  the  presence  of: 

James  D.  Landrigan,  Chairman  D.  O. 
Wm.  Kavanaugh,  Secretary  D.  C. 
R.  L.  Reeves,  Secretary  G.  E.  B. 

Mr.  Beardsley,  who  was  named  as  arbitrator  on  the  part  of 
the  company^  was  unable  to  serve,  and  Louis  E.  Carr,  Esq.,  of 
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Albany,  was  selected  in  his  place,  but  some  time  elapsed  before 
the  two  arbitrators  agreed  npon  an  umpire.  Late  in  August  they 
announced  an  agreement  upon  Judge  J.  Bider  Cady  of  Hudson. 
On  August  29th  the  board  held  its  first  meeting  at  the  city  hall, 
Albany,  elected  Judge  Cady  as  chairman,  and  adopted  a  plan  of 
procedure.  As  the  arbitration  of  this  dispute  establishes  a  prece- 
dent for  the  adjustment  of  differences  between  public  utility 
corporations  and  their  employees,  space  is  here  given  to  a  restim6 
of  the  evidence  submitted  in  the  form  of  briefs  by  the  opposing 
&ides.  The  company  was  represented  by  its  president,  Mr.  John 
W.  McNamara,  and  Mr.  Albert  Hessberg.  Representing  the 
employees  were  Mr.  W.  D.  Mahon,  president  of  the  Amalga- 
mated Association  of  Street  and  Electric  Railway  Employees  of 
America,  Messrs.  James  Landrigan  and  William  Fitzgerald  of  the 
Troy  Division,  No.  132,  and  William  Eavanaugh  and  John  Cough- 
lin  of  the  Albany  Division,  No.  148.  After  the  committee  had 
agreed  upon  a  plan  of  procedure  Mr.  Mahon  submitted  the  follow- 
ing brief : 

To  the  Honorable  the  Board  of  Arhitratora: 

On  the  part  of  Divisions  No.  132  and  K'o.  148  of  the  Amalgamated  Associa- 
tion of  Street  and  Electric  Railway  Employees  of  America,  party  of  the 
second  part,  as  specified  in  the  papers  of  submission  to  arbitration  to  your 
honorable  board,  does  hereby  set  forth  the  reasons  for  having  asked  for  raise 
of  wage  of  which  you^  as  the  board  of  arbitration,  are  called  upon  to  decide. 

First:  The  wages  at  present  paid  were  established  in  May,  1901,  by  an 
agreement  between  this  organization  and  said  company,  but  were  not  at  the 
time  of  bargaining  so  high  as  the  workmen  could  justly  have  asked  or  the 
corporation  could  have,  with  sound  business  prudence,  granted.  Since  then, 
the  cost  of  living  has  so  increased  in  Albany  and  Troy,  that  the  original 
*too  moderate  wage  has  become  a  less  fair  return  for  the  labor  yield  than  it 
was  at  the  beginning.  ' 

Second:  The  wages  at  present  paid  are  below  the  standard  obtained  in 
Albany  and  Troy  for  labor  requiring  equal  or  similar  skill  and  application. 

Third:  The  wages  at  present  paid  are  insufficient  to  maintain  the  American 
standard  of  living  in  Albany  and  Troy. 

Pourth:  The  wealth  produced  jointly  by  the  capital  and  ability  of  said 
corporation  and  the  labor  and  ability  ol  its  workmen  is  so  great  that  the 
proposed  increase  can  be  made  and  will  leave  the  corporation  an  undue  share 
of  such  jointly  produced  wealth.  > 

That  is  the  position  we  have  taken  in  presenting  our  case  to  your  board, 
and  the  points  which  we  plead  in  support  of  our  position  follow. 

We  have  then  gone  into  the  cost  of  living. 

First:  The  cost  of  living  has  so  increased  in  Albany  and  Troy,  that  the 
original  too  moderate  wage  has  become  a  less  fair  return  for  the  labor 
yield,  etc. 
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We  would  call  your  honorable  board's  attention  to  the  increajaed  cost  of 
house-rent.  In  order  to  secure  the  actual  increase  that  our  members  hsd 
to  meet,  we  sent  out  the  following  questions: 

Has  your  rent  increased  since  1901  ? 

If  so,  state  the  amount  per  month.  ' 

Have  you  moved  on  account  of  an  increase  of  rent? 

with  the  name  and  address  of  each  person  so  questioned. 

In  the  city  of  Albany  we  sent  out  108  of  these  question  slips  and  we 
received  the  following  returns: 

28  had  had  an  increase  of  $1.00  per  month. 

38  had  had  an  increase  of  $2.00  per  month. 

3  had  had  an  increase  of  $0.50  per  month. 

1  had  had  an  increase  of  $3.00  per  month.  > 
8  had  had  an  increase  of  $4.00  per  month. 

2  had  had  an  increase  of  $1.50  per  month. 

1  had  had  an  increase  of  $2.60  per  month.  i 

1  had  had  an  increase  of  $5.00  per  month. 

1  had  had  an  increase  of  $0.00  per  month. 

1  had  had  an  increase  of  $7.00  per  month,  and 

1  had  had  an  increase  of  $7.50  per  month. 

1  had  moved  to  save  rent  and 

12  reported  no  increase. 

This  showed  an  increase  on  an  average  of  $1.86  per  month,  or  $22.32  per 
family  for  the  year.  ' 

In  Troy  we  sent  out  seventy-five  slips.   .The  following  replies  were  received: 

20  had  had  an  increase  of  $1.00  per  month. 

26  had  had  an  increase  of  $2.00  per  month. 

5  had  had  an  increase  of  $3.00  per  month. 

3  had  had  an  increase  of  $4.00  per  month. 
1  had  had  an  increase  of  $5.00  per  month. 
1  had  had  an  increase  of  $6.00  per  month. 
3  had'liad  an  increase  of  $2.50  per  month. 

1  had  had  an  increase  of  $1.75  per  month. 

2  had  had  an  increase  of  $1.50  per  month. 
1  had  had  an  increase  of  .$0.50  per  month. 

16  reported  no  increase. 

The  average  showed  an  increase  of  $1.48  per  month  or  $lY.76  a  year. 

While  we  did  not  send  out  for  any  information  concerning  board,  the 
voluntary  information  has  been  given  to  us  and  we  are  prepared  to  place 
upon  the  stand  witnesses  to  show  that  board  has  increased  from  $0.50  to  as 
high  as  $1.50  per  week. 

These  questions  answered  over  the  signatures  and  addresses  of  our  members 
are  herewith  submitted  and  marked  "  Exhibit  A.'' 

Each  slip  has  the  name  of  the  geqjbleman  replying  to  it  and  his  address. 

General  Cost  of  Living. 

In  taking  up  the  question  of  the  increased  cost  of  living,  we  would  call 
your  honorable  Board's  attention  to  Bulletin  No.  57  for  July,  1905,  issued 
by  the  United  States  Labor  Bureau.  That  bulletin  shows  that  the  living 
expenses  for  a  family  have  increased,  between  1900  and  1904,  from  twenty- 
five  (25)  to  fifty  (50)  per  cent.  It  will  show  you  that  salt  beef  and  beans 
have  increased  15  per  cent;  lard  10  per  cent;  salt  pork  and  bacon  16  1/5  per 
cent;  butter  24  per  cent;  corn  meal  38  per  cent;  crackers  18  1/9  per  cent; 
molasses  6  per  cent;   eggs  79  1/6  per  cent;    herring  58  1/9  per  cent;  salt 
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15  per  cent;  pepper  65  per  cent;  flour  36  per  cent;  canned  goods  25  per  cent. 
Oil  has  increased  eight  cents  on  a  gallon.  Coal  has  increased  $2.00  a  ton 
from  1900. 

For  a  review  of  the  report  of  this  bulletin,  we  would  call  your  attention 
to  an  article  published  in  the  Daily  Press-Knickerbocker  and  Albany  Morning 
Express  of  July  10,  1905.  This  article  so  ably  reviews  the  reports  of  the 
bulletin,  that  we  feel  we  could  not  improve  upon  the  subject,  and  submit  a 
copy  for  your  inspection  marked  "  Exhibit  B."     ♦     ♦     ♦     ♦ 

[The  stenographer's  minutes  here  and  elsewhere  in  the  proceedings  contain 
questions  and  answers  that  are  not  reprinted  here,  as  the  ensuing  colloquies 
interrupt  the  argument.] 

,  Co8i  of  Clothing. 

As  to  the  increased  cost  of  clothing  we  would  call  your  attention  to  a 
letter  from  Schattman  Bros,  of  Nos  6-S-lO  Great  Jones  street  and  Nos. 
1-3-5  Lafayette  place,  New  York  City,  addressed  to  Mr.  James  Goldstone 
of  Troy,  N.  Y.  Schattman  Bros,  are  one  of  the  leading  reliable  manu- 
facturers of  clothing  of  New  York  City,  and  they  inform  Mr.  Goldstone 
that  there  has  been  an  increase  in  the  cost  of  woolens  in  the  last  five  years 
of  over  thirty  (30)  per  cent.  They  state  that  the  difference  in  the  prices 
for  next  spring  over  the  opening  for  this  one  on  standard  grade  of  goods 
will  show  an  advance  of  twenty  (20)  per  cent.  They  also  state  that  Middlesex 
goods  have  advanced  twelve  and  one-half  (12V^)  per  cent  over  last  season's 
prices.  Middlesex  cloth  is  that  from  which  the  uniforms  of  railroad  men 
are  made.  Schattmans  also  call  attention  to  the  quotation  of  prices  in  the 
Daily  Trade  Record  of  New  York,  Tuesday,  July  18,  1905.  The  Trade  Record 
is  considered  standard  authority  upon  all  questions  concerning  the  clothing 
industry.  The  article  shows,  for  instance,  that  the  standard  prices  of  clays 
[interruption]  for  men's  suits  in  the  spring  of  1901  were  as  follows,  com- 
pared with  the  prices  of  spring  of  1905: 

Prices  per  yard. 
Quality  of  goods.  Spring  1901.      Spring  1005. 

11  ounce $0  OTVa  $1  12ya 

12  ounce 1  00  1  17y, 

14  ounce 1  12Vi  1  27i/, 

16  ounce 1  25  1  37 

18  ounce 1  37ya  1  57 

20  ounce 1  60  1  70 

This  report  shows  many  other  increases,  too  numerous  to  mention  here, 

but  we  submit  a  copy  of  this  number  with  the  Schattman  letter  marked 

"Exhibit  C."  n    *    *  v       -* 

Au^oAA^Aw   V.  ^^^^  ^^  Furniture. 

In  calling  your  honorable  Board's  attention  to  the  increased  cost  of  furni- 
ture, we  herewith  file  a  letter  from  Cornelius  Fogarty,  No.  215  River  street, 
Troy,  N.  Y.  Mr.  Fogarty  states  that  the  wholesale  increased  cost  of  carpets, 
furniture,  stoves  and  ranges  is  from  fifteen  (15)  to  thirty  (30)  per  cent  in 
prices.  This  being  the  wholesale  increase,  it  naturally  follows  that  the  retail 
prices  have  increased  beyond  that  specified  in  this  letter. 

The  letter  will  be  filed  and  marked  "  Exhibit  D." 

Oo9t  of  Groceries,  Meats,  Etc. 

In  securing  information  on  the  increased  cost  of  groceries,  meats,  etc., 
we  have  gone  to  the  grocery-keepers  and  butchers  that  our  people  usually 
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deal  with  and  have  from  them,  over  their  signatures,  the  increased  cost  of 
groceries  and  meats  for  the  past  five  years.  We  would  first  call  your  atten- 
tion to  a  letter  from  Thomas  Murname  of  Troy,  N.  Y.,  dealer  in  butter,  eggs 
and  cheese.  He  states  that  the  increase  on  eggs  during  the  past  five  years 
has  been  ten  per  cent,  wholesale;  wholesale  on  butter  fifteen  per  cent; 
cheese,  wholesale,  twenty  per  cent.  He  states  that  this  increase  on  butter 
has  been  on  what  is  known  as  renovated  butter  and  that  that  is  the  grade 
sold  to  the  great  mass  of  the  working  people,  and  that  the  advance  on 
creamery  butter  has  been  much  higher  than  that  which  he  specifies. 

On  groceries,  we  have  the  letters  of  Gardner  Bros,  and  McKenna  &  Ga 

On  meats,  Cassidy  Bros,  and  D.  J.  Ualey. 

These  letters  are  filed  for  your  information  and  show  the  following  figures: 


'^    June  1,1901. 

Flour $0.58  small  sack. 

Butter 23  1b. 

Egc3 20  doz. 

CcSee 25  1b. 

Tea 40  1b. 

Milk  -  condensed ...       .08  can. 

Crackers 10  1b. 

Cheese 14  1b. 

Sugar 05i  lb. 

Canned  goods 08  can. 

Salt 05  sack. 

Pepper 30  lb. 

Brooms 20  each. 

Bread 05  loaf. 


June  1, 1905. 

Flour $0.90  sack 

Butter 261b. 

Eggs 24  dos. 

Coffee 30  1b. 

Tea 501b. 

Milk  condensed 10  can. 

Cracicers 10  lb. 

Cheese 161b. 

Sugar 06  1b. 

Canned  goods 10  can. 

Salt 05  sack. 

Pepper 30  lb. 

Brooms 25  each. 

Bread 05  loaf. 


The  evidence  from  the  bakers  which,  I  regret  to  say,  I  did  not  get  in  here 
because  of  the  loss  of  letters  among  a  number  of  papers  which  I  thought  I 
had  yesterday  and  which  I  did  not  find.  The  testimony  of  the  bakers  showed 
that  while  the  price  of  a  loaf  of  bre;ad  has  not  been  decreased  the  size 
of  the  loaf  has;  that  it  has  been  decreased  in  size  from  an  ounce  to  two 
ounces  in  accordance  with  the  price  of  the  bread,  of  a  five  and  ten  cent 
loaf.  I 


Salt  meats $0.12  lb. 

Lard 08  lb. 

Ham 16  lb. 

Shoulder 07  1b. 

Bacon 14  lb. 

June  1, 1901. 

Sirloin $0.14  lb. 

Porterhouse 16  lb. 

Round 12  1b. 

Roasts 101b. 

Fresh  porks 10  lb. 


Veal 
Salt  meats 

Ham 

Shoulder. . 

Bacon 

Lard 

Chicken... 

Turkey 18  lb. 

Vegetables 


.10  to  $0.12  lb. 

.08  to     .18  lb. 

.16  J  to   .18  lb. 

.  14  lb. 

.  10  lb. 

.  10  to  .12  lb. 

.  12  lb. 


Salt  meats $0.14  lb. 

Lard 10  lb. 

Ham 181b. 

Shoulder 09  lb. 

Bacon 181b. 

June  1, 1905. 

Sirloin $0.18  lb. 

Porterhouse 22  lb. 

Round 161b. 

Roasts 141b. 

Fresh  porks 14  lb. 

Veal 16  to  $0.25  lb. 

Salt  meats 12J  to  $0.18  lb. 


Ham. 
Shoulder. 
Bacon... 
Lard... . 
Chicken. 


.  19  lb. 
.  14  lb. 
.  10  lb. 
.  15  lb. 
.  18  lb. 


Turkey 251b. 

Vegetables,  10%  increase  at  this  date. 
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Standabd  Wage  of  the  Wobkingman  in  This  Vicinity. 

The  wages  at  present  paid  are  below  the  standard  obtained  in  Albany  and 
Troy  for  labor  requiring  equal  or  similar  skill  and  application. 

In  order  to  fully  inform  your  honorable  Board  of  the  actual  wage  pre- 
vailing in  this  vicinity,  and  to  prove  to  you  conclusively  that  the  wages  of 
the  street  railway  employees  are  far  below  the  standard  of  those  received  by 
other  workmen^  we  have  sent  out  to  the  officers  of  the  various  trade  unions 
in  the  two  cities  (Albany  and  Troy)  a  request  to  secure  from  them,  over 
their  signatures,  the  amount  of  wages  prevailing  at  the  present  time.  We 
have  also  asked  them  to  give  us  the  amounts  of  the  increases  in  wages  that 
have  taken  place  since  1900,  so  that  we  would  be  enabled  to  show  your 
honorable  Board  the  increases  that  have  taken  place  since  the  last  estab- 
lished wage  in  our  line  of  business.  These  statements  are  all  secured  over 
the  signatures  of  the  officers  of  the  various  organizations,  and,  if  ques- 
tioned, we  are  ready  to  bring  them  forth  to  testify  to  the 
accurateness  of  their  statements.  We  are  submitting  these  letters  on  wages 
under  one  exhibit  marked  "  W "  and  are  numbering  them  consecutively 
so  that  they  can  be  referred  to  with  ease. 

[Summaiy  of  letters  omitted.] 

HOXTBS  OF  LaBOB. 

We  would  respectively  call  your  honorable  Board's  attention  to  the  hours 
of  labor  worked  and  the  compensation  received  for  the  same.  There  seems 
to  be  a  prevailing  opinion  in  the  minds  of  many  that  the  motormen  and  con- 
ductors work  ten  hours  and  receive  two  dollars  ($2)  or  more  per  day.  This 
is  not  correct.  We  would  ask  you  to  make  an  investigation  of  the  schedules, 
copies  of  which  we  submit.  Upon  making  that  investigation,  you  will  find 
that  in  the  systems  operated  by  the  United  Traction  Company  in  Albany  and 
Troy  there  are  ninety- two  (92)  runs  which  make  less  than  ten  (10)  hours 
a  day.  Some  of  them  make  nine,  some  of  them  eight,  some  seven  and  some 
6%  hours  per  day.  You  will  find,  in  the  city  of  Albany,  runs  of  6%; 
that  is,  the  motorman  and  conductor  working  them  receive  pay  for  but 
6%  hours  per  day,  yet  it  takes  him  fourteen  (14)  hours  in  which  to  put 
in  this  day's  work.  We  would  also  call  your  attention  to  the  fact  that 
many  of  these  men  working  on  the  short-paid  runs  do  not  receive  over 
eight  or  nine  dollars  a  week  for  the  week  of  seven  days,  and  they  have 
been  in  the  employ  of  the  company,  many  of  them,  for  five  and  six  and  seven 
years. 

We  herewith  submit  copies  of  the  schedules  marked  "Ejdiibit  K." 

The  answer  of  the  company  to  the  foregoing  brief  was  as  fol- 
lows (pages  157-191  of  the  stenographic  report) : 

To  the  Board  of  Arhitratora: 

The  United  Traction  Company  submits  the  following  facts,  which  are  all 
matters  of  record  beyond  dispute,  in  aid  of  your  honorable  Board  in  arriy- 
ing  at  a  just  decision: 

The  United  Traction  Ck)mpany  was  formed  by  the  consolidation  of  the 
Albany  Railway,  the  Watervliet  Turnpike  and  Railroad  Company,  and  the 
Troy  City  Railway  Company,  December  30,  1899. 
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Its  first  report  for  the  period  ending  June  30,  1900,  showed 

that  its  surplus  amounted  to $169,525  12 

Its    capital    stocK 5,000,000  00 

Its    bonded    indebtedness 3,474,000  00 

The  company  during  that  year  paid  a  dividend  of  one  and  one-quarter  per 
cent  upon  its  capital  stock,  which  at  the  time  of  the  declaration  of  a 
dividend  amounted  to  $4,000,000,  the  stock  being  subsequently  increased  to 
$5,000,000. 

The  proceeds  from  the  sale  of  the  increase  of  the  capital  stock  in  1900 
was  employed  in  relaying  the  tracks,  and  restoring  the  xoad  to  a  proper 
condition,  which  could  not  be  done  out  of  the  earnings. 

The  report  of  the  company  for  the  year  1901  shows  that  after  the  payment 
of  all  operating  expenses  and  a  dividend  of  five  per  cent  on  its  st^ck 
there  was  a  deficit  of  $43,356.01;  for  the  year  1902  a  deficit  of  $47,396.35; 
for  the  year  1903  a  deficit  of  $1,677.89;  for  the  year  1904  a  surplus  of 
$43,729.19;  for  the  year  1905  a  surplus  of  $43,510.91.  The  amount  of  the 
deficit  for  the  years  1901,  1902  and  1903  was  $92,430.25,  the  amount  of  the 
surplus  for  1904  and  1905  was  $87,240.10.  So  that  at  the  close  of  business 
on  the  30th  day  of  June,  1905,  there  was  still  a  deficit  of  $5,190.15. 

The  following  schedule  shows  the  gross  receipts  per  annum  for  the  years 
1901,  1902,  1903,  1904  and  1905  and  the  amount  paid  conductors  and  motor- 
men  during  each  year,  and  the  percentage  of  the  gross  receipts  for  each  year 
paid  to  conductors  and  motormen. 

Gross  Conductors  and 

receipts.  motormen.  Percentage. 

1901 $1,331,879  13  $367,463  86  27.58 

1902 1,461,892  24  395,076  81  27.70 

1903 1,606,089  98  409,833  08  25.51 

1904 1,690,204  64  418,908  70  24.78 

1905 1,714,848  82  402,138  02  23.40 

It  will  be  seen  from  the  foregoing  that — 

In  1901,  when  we  made  the  deficit  of  $43,355.01,  we  paid  to  our  conductors 
and  motormen  of  our  gross  receipts  27.58  per  cent. 

In  1902,  when  we  made  the  deficit  of  $47,396*35,  we  paid  to  our  conductors 
and  motormen  of  our  gross  receipts  27.70  per  cent. 

In  1903,  when  we  made  the  deficit  of  $1,677.89,  we  paid  to  our  conductors 
and  motormen  of  our  gross  receipts  25.51  per  cent. 

In  1904,  when  we  made  the  surplus  of  $43,729.19,  we  paid  to  our  conductors 
and  motormen  of  our  gross  receipts  24.78  per  cent. 

In  1905,  when  we  made  the  surplus  of  $43,510.91,  we  paid  to  our  conductors 
and  motormen  of  our  gross  receipts  23.40  per  cent. 

After  having  stated  the  foregoing  facts,  "we  beg  leave  to  suggest  that  the 
United  Traction  Company  has  not  charged  off  during  any  of  the  years  of 
its  existence  anything  for  depreciation  of  its  rolling  stock,  car  houses  and 
tracks,  and  that  it  has  not  established  a  sinking  fund  for  the  purposes  of 
taking  up  bonds  issued  by  it,  or  bonds  of  its  predecessors,  which,  under  the 
provisions  of  the  consolidation  act,  it  assumed  and  is  bound  to  pay.  It 
seems  to  us,  therefore,  that  there  should  be  no  increase  in  the  wages  of 
our  emploj'ees,  or  increase  in  the  dividends  paid  to  our  stockholders,  until 
a  surplus  of  at  least  $500,000  is  in  the  treasury.  This  sum  is  necessary  in 
order  to   meet   extraordinary   emergencies,    such   as   the  destruction  of  our 
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property  by  fire,  flood  or  serious  accident.  Our  employees  should  be  equally 
interested  with  us  in  having  such  a  surplus,  so  that  in  the  event  of  any 
such  emergency  as  we  have  indicated  occurring  the  rolling  stock  could  be 
rapidly  replaced  and  the  operation  of  our  lines  insured,  thus  giving  employ- 
ment to  conductors,  motormen  and  others  engaged  in  the  operation  of  cars. 

It  would  appear,  therefore,  that  the  question  of  the  increase  of  the  amount 
paid  to  conductors  and  motormen  and  other  employees  depends  upon  the 
view  which  conservative  operators  of  a  great  property  like  the  United 
Traction  Company  should  take,  considering  alike  its  bondholders,  stock- 
holders and  employees. 

There  are  certain  fixed  charges  which  are  beyond  the  control  of  the  manage- 
ment. The  first  of  these  are  the  taxes  imposed  by  the  State  and  municipal 
government.  These  are  constantly  increasing  and  have  been  largely  increased 
by  the  imposition  of  the  State  franchise  tax,  and  cannot  be  evaded.  Then 
there  is  the  interest  on  the  funded  debt,  which  must  be  met,  and  *the 
premiums  of  ineu ranee.  The  United  Traction  Company  paid  for  the  year 
ending  June  30,  1905,  for: 

Interest  on  its  funded  debt $254,039  99 

Rentals  of  leased  lines 6,300  00 

Taxes  84,892  00 

Premiums  of  insurance 18,526  52 

Making  a  total  of $363,758  51 

We  paid  to  conductors,  motormen  and  other  employees  engaged  in  the 
operation  of  cars,  $447,617.81.  This  amount  includes  the  wages  of  nearly 
all  the  employees  who  are  now  demanding  an  increase  of  wages. 

Taking  the  year  just  past  as  the  measure  of  the  amount  which  we  will 
have  to  pay  to  such  employees  during  the  coming  year,  and  assuming  that 
our  net  earnings  will  be  no  greater,  it  would  seem  that  an  increase  of 
twelve  and  one-half  (12%)  per  cent  (being  the  two  and  one-half  cents  per 
hour  additional  demanded  by  the  men)  would  mean  the  payment  of  an 
additional  sum  of  about  $56,000,  or  a  sum  greater  than  one  per  cent  of  the 
capital  stock.  The  payment  of  the  additional  sum  would  make  a  deficit 
for  the  year  1906  of  $12,490,  and  a  total  deficit  for  the  years  1901,  1902, 
1903,  1904,  1905  and  1906  of  $17,680. 

Groing  back  to  the  fact  that  during  the  five  years  of  the  existence  of  tl)e 
United  Traction  Company,  its  earnings,  after  the  payment  of  a  dividend 
of  five  per  cent,  show  a  deficit  of  $5,190.15,  it  is  quite  evident  that  the  time 
has  not  yet  arrived  when  the  United  Traction  Company  can  afford  to  pay 
more  wages  than  it  is  paying  at  present. 

There  is  another  reason  why  the  company  should  not  be  obliged  to  increase 
its  wages.  The  transfer  system  was  inaugurated  in  the  city  of  Albany 
May  1  in  pursuance  of  the  law  passed  last  winter.  The  effect  so  far  of  this 
system  has  been  to  decrease  the  passenger  receipts' about  one  hundred  dollars 
($100)  a  day,  so  that  the  normal  increase  in  traffic  receipts  will  probably  be 
decreased  that  amount  daily  for  the  coming  year.  This  is  another  reason 
why  our  employees  should  join  us  in  endeavoring  to  tide  over  this  handicap 
by  being  content  with  the  present  wages.  If  the  decrease  should  continue 
during  the  year  our  deficit  would  be  increased  $36,500  for  the  year  1906. 
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We  are  of  the  firm  belief  that  the  earnings  of  the  company  and  its  ability 
to  pay  its  employees,  and  not  the  need  of  the  men  should  be  the  measnre 
of  the  wages  to  be  paid. 

We  will  not  controvert  the  exhibits  presented  in  behalf  of  o^pir  employees 
so  as  to  avoid  the  necessity  of  calling  witnesses  and  prolonging  the  arbitration 
but  will  content  ourselves  with  analyzing  and  criticizing  them. 

Exhibit  "A"  relates  to  an  alleged  increased  cost  of  house  rent  in  Albany 
and  Troy.  It  will  be  observed  that  the  answers  represent  one  hundred  and 
eight  (108)  of  our  employees  in  Albany  and  seventy-five  (75)  in  the  city  of 
Troy,  making  a  total  of  one  hundred  and  eighty- three  (1^3)  out  of  eight 
hundred  (800)  actually  employed,  and  being  less  than  twenty-five  (25)  per 
cent.  No  reason  is  assigned  for  the  increase  in  rentals  paid,  whether  from 
choice  or  whether  our  employees  moved  to  better  locations,  or  saw  fit  to 
change  their  condition  and  mode  of  living.  In  this  connection  we  desire  to 
call  attention  to  the  fact  that  no  evidence  of  real  estate  men  has  been 
produced  to  verify  the  actual  increase  in  rental  values  in  either  city. 

Exhibit  "  B  "  relates  to  the  general  cost  of  living,  and  it  was  represented 
to  your  honorable  body  that  such  schedule  covered  the  period  between  1900 
and  1904.  An  examination  of  the  Bulletin  of  the  Bureau  of  Labor  No.  57 
for  March,  1905,  issued  by  the  United  States  Government  will  show  that 
the  comparisons  and  percentages  arrived  at  are  based  upon  the  cost  of 
living  between  1800  and  1900,  a  period  of  ten  years,  instead  of  between 
1900  and  1904,  and  the  average  cost  between  those  years  is  compared  in  the 
Bulletin  with  the  pricei^  of  1904.  An  examination  of  the  Press-Knickerbocker 
article  of  July  19,  1905,  which  is  annexed  to  their  schedule  as  an  exhibit, 
will  show  that  that  article  refers  to  prices  between  1890  and  1904,  a  period  of 
14  years.  During  this  period  of  time  the  wages  of  the  motormen  and 
conductors  have  been  increasd  from  sixteen  and  one-half  (16^)  cents  an  hour 
paid  in  1890  to  twenty  (20)  cents  an  hour  paid  in  1904,  being  an  increase 
of  twenty-one  (21)  per  cent. 

Exhibit  "  C,"  presented  by  the  employees,  relates  to  the  subject  of  clothing. 
The  principal  part  of  the  article  in  the  extract  from  the  trade  journal 
annexed  to  the  exhibit  refers  to  cloth  known  in  the  market  as  "clay." 
This  cloth  is  made  in  England  and  an  examination  of  the  revenue  schedule 
will  show  that  it  pays  both  a  specific  and  ad  valorem  duty  and  its  market 
value  depends  largely  upon  the  cost  of  wool  in  England.  The  letter  of 
Schattman  Brothers  refers  to  the  ''Middlesex"  people  and  to  the  advance 
of  blue  goods.  This  paragraph  relates  to  the  products  of  the  Middlesex 
mills  which  produce  the  cloth  worn  by  our  employees  while  in  service. 
In  1900  we  furnished  this  cloth  to  our  men  at  $2.40  per  yard.  During  1905 
we  have  furnished  the  same  cloth  to  our  men  at  $2.32  a  yard,  a  decrease 
of  eight  (8)  cents.  In  addition  to  this  we  desire  to  call  the  arbitrators' 
attention  to  the  fact  that  during  the  past  ten  years  there  has  been  a  gradual 
decrease  in  the  price  of  this  cloth  to  our  men  from  $2.60  to  its  present 
price,  $2.32.  It  is  noticeable  that  in  the  schedule  presented  on  that  subject 
no  reference  is  made  by  our  employees  to  the  cost  of  women's  and  children's 
garments. 

Exhibit  "  D  "  relates  to  furniture,  and  reliance  is  placed  solely  by  our  men 
upon  a  very  brief  letter  from  Mr.  Fogarty,  of  Troy,  who  states  that  there 
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has  been  an  increase  in  the  cost  of  these  articles  in  general  terms^  and  which 
is  not  worthy  of  our  lengthy  consideration. 

Exhibit ''  E  "  relates  to  the  cost  of  groceries.  To  substantiate  their  claims, 
tables  are  submitted  as  to  the  price  of  groceries  on  Central  avenue  and 
Clinton  avenue,  Albany,  and  Fourth  street,  Troy.  No  trade  schedules  are 
fumishedi  and  no  communication  or  tables  from  the  well  recognized  grocery 
houses  of  either  city. 

Exhibit  "  F "  relates  to  the  wages  of  workingmen  of  other  crafts  in  the 
cities  of  Albany  and  Troy.  In  regard  to  this  schedule  we  desire  to  direct 
the  arbitrators'  attention  to  the  fact  that  our  employees  refer  to  the  wages 
now  being  paid  .skilled  mechanics  who,  in  most  instances,  work  but  a  portion 
of  the  year,  such  as  plumbers,  tinsmiths,  lathers,  carpenters,  bridge  workers, 
pavers  and  painters.  Furthermore,  the  wages  paid  the  skilled  workmen  is 
in  a  large  degree  dependent  upon  the  sum  which  his  employer,  the  contractor, 
can  obtain  for  the  work  produced.  The  contractor  surcharges  the  article 
which  he  produces  with  the  cost  of  production.  In  other  words,  the  sum 
which  the  contractor  pays  the  employee  is  added  to  the  article  produced. 
The  Traction  Company  cannot  increase  its  cost  of  transportation  commen- 
surate with  the  wages  which  it  pays  its  employees.  It  is  dependent  upon 
public  statute  or  upon  established  traffic  rates  which  it  cannot  change  or 
alter  at  will.  It  is  significant  that  no  reference  is  made  by  the  employees 
to  the  earnings  of  other  members  of  its  association  in  other  sections  of  the 
State.  In  this  connection  we  desire  to  submit  to  the  arbitrators  an  article 
appearing  in  the  number  nine,  volume  13,  being  the  August  number,  1005, 
of  "The  Motorman  and  Conductor^"  published  under  the  auspi<!es  of  the 
"Amalgamated  Association  of  Street  and  Electric  Kailroad  Employees  of 
America,*'  by  Mr.  W.  D.  Mahon,  its  president.  On  page  16  there  appears 
an  article  on  New  York  State  wage  scales  which  we  herewith  submit  for 
your  consideration* 

mew  TOHK  BTATB  WAOS  BCAUB0. 

The  following  schedule  of  prioea  are  taken  from  the  New  York  State  Railway  Comminioner's 
Report  of  1904,  and  ahows  the  prevailing  wage  at  present  paid  to  motormen  and  conductors 
in  the  cities  named.    The  wage  per  hour,  also  the  number  of  hours  worked  per  day  are  given: 

Auburn  and  Syracuse — 9  to  lOi  hours,  16  to  19  cents  per  hour. 
Binghamton — 10  hours,  15  to  17i  oents  per  hour. 
Brooklyn  Heights — 10  hours,  20  oents  per  hour. 

Brooklyn,  Queens  County  &  Surburban — 10  hours.  20  to  23  oents  per  hour. 
Bu£Falo,  Hamburg  ft  Aurora — 10  hours  18  cents  per  hour. 
Buffalo  ft  Williamsville — 12  hours,  16  cents  per  hour. 
Ooney  Island  ft  Brooklyn — ^10  hours,  22^  oents  per  hour. 
Cortland — Hi  hours,  13  to  16  cents  per  hour. 
GroBstown  (Buffalo) — 10  hours,  20  to  22  oents  per  hour. 

Dry  Dock,  East  Broadway  and  Battery  (New  ifork  City) — 10  hours,  20  oents  per  hour. 
Dunkirk — 10  hours.  15  oents  per  hour. 
Elmira — lOi  hours,  14  to  16f  cents  per  hour. 
Hamburg — 10  hours,  20  cents  per  hour. 
Hudson  Valley — 10  hours,  17  to  20  oents  per  hour. 
International  (Buffalo) — 10  hours,  20  to  22  oents  per  hour. 
Ithaca — 12  hours,  11  to  15  oents  per  hour. 
Jamestown — 11  hours,  16i  oents  per  hour. 
'    Kingston^lO  hours,  conductors  16i  to  17i  cents,  and  moiormen  18%  to  20  cents  per  hour. 
Long  Island — 10  hours,  20  oents  per  hour. 

New  York  City — 10  hours,  conductors  17i  to  22%  oents,  motormen  22|  to  24  cents  per  hour. 
New  York  and  Queens  County — 10  hours,  20  oents  per  hour. 
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Niagara  Gorge — 10  hours,  16}  cents  per  hour. 

Ogdenaburg — 10  hours,  conductors  12i  cents,  motormen  15  cents  per  hour. 

Glean — 11  hours,  17  cents  per  liour. 

Gswego — 11  hours,  17  cents  per  hour. 

Newburg — 10  hours,  15  to  20  cents  per  hour. 
'    Flattsburg — 11  hours,  13  cents  per  hour. 
K   Richmond — 10  hours,  15  to  20  cents  per  hour, 
r   Rochester — 10  hours,  20  to  23i  cents  per  hour. 

Rochester  &  Eastern — 10  hours,  19  to  23  cents  per  hour. 

Rome — 10  hours,  16  to  18  cents  per  hour. 

Sohenectady-^10  hours,  motormen  18  to  25  cents,  conductors  18  to  20  cents  per  bOg. 

Staten  Island — 10  hours,  15  to  20  cents  per  hour. 

Syracuse  Rapid  Transit — 10  hours,  20  cents  per  hour. 

Syracuse  A  Suburban — 11  hours,  16  to  18  cents  per  hour. 

United  Traction  (Albany  and  Troy) — 10  hours,  22i  cents  per  hour. 

Utica — 10  hours,  16  to  20  cents  per  hour. 
L  Yonkers — 10  hours.  20  cents  per  hour. 

In  giving  the  foregoing  rates,  where  more  than  one  rate  is  stated,  a  graded  wage  rate  prevails, 
in  most  such  instances  the  rate  increases  one  cent  for  each  additional  year's  service  imtil  by  the 
required  number  of  years  the  employee  attains  the  highest  scale. 

While  this  list  does  not  embody  all  electric  railway  companies  reporting  to  the  commissioners, 
it  is  sufficiently  complete  to  indicate  the  wage  range  which  is  being  paid  to  our  craft  threu^ 
out  the  State.  The  highest  rate  of  wage  paid  to  motormen  and  conductors  is  that  paid  on  the 
Manhattan  Elevated  in  New  York  City.  However,  there  is  an  array  of  employees  upon  that 
sjrstem  aside  from  the  motormen  and  conductors  who  rank  with  the  very  lowest  paid  of  our 
craft.  The  highest  rates  paid  throughout  the  state  have  been  established  under  the  influence 
of  our  Association. 

It  will  be  noted  that  70  per  cent  of  the  companies  here  reported  pay  a  rate  less  t-han  20  cents 
per  hour.  Of  the  employing  surface  corporations  reporting  to  the  railway  commisBionen 
there  are  88  per  cent  paying  a  less  wage  than  20  cents  per  hour. 

The  percentage  of  the  gross  receipts  paid  by  the  respective  corporations  to  motormen  and 
conductors  ranges,  approximately,  from  8  per  cent,  the  lowest,  to  28  per  cent.  More  than  70 
per  cent  pay  to  motormen  and  conductors  less  than  20  per  cent  of  the  gross  receipts.  Basing 
car  men's  wages  upon  the  posssibility  of  gross  earnings,  more  than  70  per  cent  of  the  roads 
would  not  be  distressed  by  the  pasmient  of  30  per  cent  of  the  gross  receipts  as  a  minimum 
wage. 

The  state  reports  disclose  the  fact  that  a  vast  amount  of  interest  paying  bonds  burden  the 
various  traction  systems.  Instances  are  not  wanting  where  the  bonded  indebtedness  almost , 
if  not  quite,  equals  the  cost  of  roads  and  equipment.  In  such  cases  it  is  evident  that  the  pro- 
moters  and  stockholders,  or,  at  least,  the  principal  stockholders,  either  constructed  and  equipped 
the  plant  without  money  or  through  the  issuance  of  bonds  are  enabled  to  withdraw  their  indi- 
vidual money,  or  convert  non-dividend  paying  stock  into  interest  paying  bonds.  In  this  way 
the  promoters,  or  controlling  interest  stockholders,  are  enabled  to  say  to  the  employees  "there 
is  the  property,  pay  off  the  mortgage  and  then  we'll  increase  your  wage." 

The  reports  from  the  101  operating  companies  predicate  that  a  colossal  traction  sovice  is 
rendered  the  people  of  the  state  and  that  at  the  same  time  an  extracting  process  is  permitted 
by  which,  through  the  bond  and  water  system,  massive  fortunes  are  b6ing  matured  by  labor 
and  turned  over  to  the  promoters  of  the  "  system."  In  the  multitude  of  instances  no  dividends 
are  earned,  but  interest  is  paid  and  profit  is  rapidly  developing  by  increased  values  and  the 
manipulation  of  stock.  However,  in  the  absence  of  dividends,  and  in  the  presence  of  artfully 
indicated  deficits,  the  operative  managements  are  enabled  to  save  to  the  **  system"  miHionn  of 
dollars  that  should  otherwise  strengthen  the  standard  of  wages  and  improve  the  ccmditions  of 
employment.  There  is  no  reasonable  excuse  why  the  standard  of  wage  should  not  be  elevated 
upon  75  per  cent  of  the  electric  service  roads  of  the  State  of  New  York.  Only  the  unionised 
roads  of  the  state  can  compare  in  wage  to  employees  with  similar  roads  in  other  states. 

Exhibit  "G"  relates  to  the  hours  of  labor  performed  by  our  employees. 
The  manifest  unfairness  of  the  schedule  presented  for  your  consideration 
will  appear  from  the  following  statement :  "  There  are  two  hundred  and 
fifty-eight  (258)  runs  on  our  time  table.  One  hundred  and  sixty-seven  (167) 
runs  are  over  nine  and  three-quarters    (9')4)   hours;  five  runs  are  nine  and 
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one-half  (9^^)  hours;  two  runs,  nine  and  one-quarter  (914)  hours;  thirteen 
runs,  nine  (9)r  hours;  ten  runs,  eight  and  three-quarters  (8%)  hours; 
twenty-two  runs,  eight  and  one-half  (8%)  hours;  ten  runs,  eight  and  one- 
quarter  {Sy^)  hours;  twelve  runs,  eight  (8)  hours;  one  run,  seven  and 
three-quarter  (7%)  hours;  one  run,  seven  and  one-half  (7%)  hours;  one 
run,  seven  and  one-quarter  (ly^)  hours;  three  runs,  seven  (7)  hours;  two 
runs,  six  and  three-quarter  (6%)  hours.  All  runs  under  eight  (8)  hours 
have  extra  or  theatre  trips,  bringing  them  up  to  the  full  schedule  ninety 
per  cent  of  the  time.  Furthermore,  the  schedule  of  runs  under  which  our 
road  is  now  operating  was  approved  by  the  Amalgamated  Association  of 
Albany  and  Troy  under  an  agreement  made  some  time  ago  to  which  the 
arbitration  is  supplementary. 

Upon  the  foregoing  statements  of  fact  we  are  of  the  confident  belief  that 
there  should  be  no  advance  in  the  wages  of  our  employees  at  the  present 
time. 

REJOINDER  OF  THE  UNION. 

Upon  the  part  of  the  Amalgamated  Association,  Divisions  132  of  Troy  and 
148  of  Albany,  we  hereby  submit  our  reply  to  the  evidence  submitted  by 
the  United  Traction  Company. 

We  must  confess  that  we  are  somewhat  confused,  not  knowing  just  how 
to  reply,  for  in  submitting  their  evidence  the  great  portion  of  it  they  termed 
criticism,  and,  in  fact,  there  was  no  contradiction  stated  or  testimony  given 
to  the  evidence  that  we  have  submitted  so  far  as  the  standard  of  wages, 
the  hours  of  labor  and  the  costs  of  living  in  this  community  were  concerned. 
80  we  will  follow  the  lines  outlined  in  their  testimony  in  making  our 
answer. 

The  first  statement  made  by  the  company  was  their  inability  to  pay  the 
wage  demanded.  We  contradict  that  testimony  and  declare  that  the  United 
Traction  Company  is  perfectly  able  to  pay  the  wage  demanded.  In  fact, 
our  figures  show  conclusively  that  ,we  are  entitled  to  a  higher  rate  of  wage, 
and  when  we  first  investigated  the  figures  and  earning  powers  of  the  com- 
pany we  asked  for  and  still  believe  that  we  should  have  twenty-five  cents 
an  hour. 

We  desire  to  first  call  your  attention  to  the  report  of  the  United  Traction 
Company  for  the  quarter  ending  September  30,  1903,  and  1904,  which  shows 
that  the  gross  earnings  from  operations  were  $435,860.74  in  1903,  and 
$456,953.88  in  1904,  an  increase  of  $21,093.14.  The  operating  expenses  for 
the  same  quarter  were  $279,726.71  for  1903,  and  $271,484.42  for  1904,  a 
decrease  in  operating  expenses  of  $8,242.29.  The  report  for  the  quarter 
ending  December  30,  1903  and  1904,  shows  that  the  gross  earnings  from 
operations  were  $417,047.26  for  1903,  and  $431,609.58  for  1904,  an  increase 
for  the  quarter  of  $14,562.32.  The  operating  expenses  for  the  same  quarter 
were  $288,013.60  for  1903,  and  $250,418.14  for  1904,  a  decrease  in  operating 
expenses  for  the  quarter  of  $37,595.46.  The  report  for  the  quarter  ending 
March  30,  1004  and  1905,  the  third  quarter  of  the  fiscal  year,  sh6ws  that 
the  gross  earnings  from  operations  were  $390,401.63  for  1904,  and  $401,420.13 
for  lOO'b,  an  increase  for  the  quarter  of  $11,018.05.  The  operating  expenses 
for  the  same  quarter  were  $284,478.01  for  1904,  and  $234,813.06  for  1905, 
a  decrease  of  $49,664.95.    The  total  gross  earnings  for  the  nine  months  of 
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the  fiscal  year,  up  to  March  30,  1904  and  1906,  were  $l;243,309.63  for  1904, 
and  $1,289,983.69  for  1906,  an  increase  for  the  nine  months  of  $46,673JM. 
The  operating  expenses  for  the  same  nine  months  were  $852,218.32  for  1904, 
and  $766,716.62  for  1906,  a  decrease  of  $96,602.70  in  the  operating  expenses, 
showing  an  increase  to  the  company  of  $142,176.66.     The  report  for  the 
quarter  ending  September  30,   1903  and  1904,  shows  that  the  net  income 
from  all  sources  was  $93,431.41  in  1903,  and  $98,666.63  in  1904,  an  increase 
of  $6,234.22.    The   net   income   from   all   sources   for   the  quarter    ending 
December  30,  1903  and  1904,  was  $63,979.14  for   1903,  and  $96,365.66  for 
1904,  an  increase  for  the  quarter  of  $42,386.52.    The  net  income  for  the 
quarter  ending  March  30,    1904   and   1905,  was   $32,160.47   for    1904,  and 
$81,683.36  for   1906,  an  increase  of  $49,632.89.    The  total  net  income  for 
the  nine  months  ending  March  30,  1904  and  1905,  was  $179,661.02  for  1904, 
and  $276,714.66  for  1905,  an  Increase  of  $97,153.63.    The  report  for  the  last 
quarter  of  the  fiscal  year  has  not  yet  been  filed,  but  taking  the  same  quarter 
for  the  year  1904  which  shows  an  increase  over  the  previous  year  and  as 
the  tendencies  are  toward  a  further  increase  in  1906  it  would  not  be  unfair 
to  the  United  Traction  Company  to  use  that   as  a  basis  of  comparison. 
The  report  for  the  quarter  ending  June  30,   1903  and   1904,  shows  gross 
earnings  from  operations  $429,949.97   for   1903,   and  $444,331.84   for    1904, 
and  if  the  gross  earnings  for  the  quarter  ending  June  30,  1905,  is  not  greater 
than  that  for  1904  the  total  gross  earnings  for  the  year  ending  June  30,  1905, 
was  $1,734,316.43,  an  increase  over  the  preceding  year  of  $46,673.96.    If  the 
gross  earnings  increased  for  the  final  quarter  of  1905  in  proportion  to  the 
increase  for  the  same  quarter  of  the  previous  year  the  difference  between 
the  year  1904  and  1905  should  be  not  less  than  $61,065.83,  the  increase  for 
the  twelve  months  ending  March  30,  1905,  over  the  preceding  twelve  months. 
The  net  income  for  the  quarter  ending  June  30,  1904,  was  $114,166.68,  an 
increase  over  Che  net  income  for  the  same  quarter  of  the  preceding  vear  of 
$75,838.76.    If  the  net  income  for  the  quarter  ending  June  30,  1906,  was 
not  greater  than  that  of  the  same  quarter  of  the  year  1904  the  total  net 
income  for  the  year  1906  was  $390,880.33.    If  the  estimated  net  income  for 
1906,  $390,880.33,  is  not  too  conservative,  the  increase  over  that  of  1904 
was  $97,153.63.    If  you  will  add  this  sum  to  the  surplus  of  1904,  $43,729, 
you  will  see  that  the  surplus  for  1905  was  $140,882.63. 

We  desire  also,  to  call  your  honorable  Board's  attention  to  the  reports 
of  the  American  Street  Railway  Investments,  published  in  the  Red  Book  in 
the  issue  of  1906.    This  report  showed  that  the  company  carried  in  the  year 
of  1901  27,732,556  passengers  and  shows  that  in  1904  th^  carried  33,429,071 
passengers;   having  thus  carried  6,696,615  more  passengers  in   1904  than 
they  carried  in  1901.    While  the  full  reports  for  1906  have  not  yet  been 
published  giving  the  amount  of  passengers  carried  by  the  company,  we  are 
safe  to  assume,  basing  our  estimates  upon  the  past  reports  from  year  to 
year,  that  the  increase  of  1905  over  1901  will  show  8,000,000  more  passengen 
carried.    This  report  also  shows  the  gross  income  less  operating  <»rp^«<Mi 
in  1901   was  $432,682.    In   1902  the  gross  income  less  operating  expenses 
was  $474,680.    In   1903  it  was  $547,458.    In   1904  it  was  $602,880.    Then 
further  investigation  will  show  you  that  after  having  paid  their  interest 
on  bonds,  taxes,  rents,  they  have  a  net  income  in  1901  of  $186,131.    TMs 
net  income  increases  from  year  to  year  until  1904  we  find  the  net  inoome 
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is  $293,727  after  all  expenses  for  operation,  interests  on  bonds,  taxes  and 
rentals  have  been  paid.  Take  the  company's  claim  that  the  wage  increase 
will  be  $56,000  a  year,  which  is  very  exorbitant  in  our  opinion,  but  granting 
that  the  claim  is  true  and  suppose  they  did  not  increase  their  passenger  or 
freight  business  at  all  they  could  pay  this  claim  and  still  have  over  $236,000 
left  from  one  year's  operation.  As  to  the  many  statements  made  in  the 
company's  claim  set  forth  there  are  many  misleading  and  confusing  state- 
ments. For  instance,  they  state  that  it  is  necessary  to  maintain  a  surplus 
of  a  half  a  million  dollars  in  their  treasury  in  order  to  meet  such  emergencies 
as  fire,  etc.  We  would  call  your  attention  to  the  fact  that  they  pay  over 
$18,000  a  year  from  the  earnings  of  the  company,  the  jointly  produced  wealth 
of  their  capital  and  these  men's  labor,  for  fire  insurance.  As  to  their 
statement  of  losses  from  transfers,  if  you  will  examine  the  report  referred 
to  in  the  Red  Book,  you  will  find  that  the  transfers  have  not  increased  in 
proportion  to  the  increased  number  of  passengers  that  have  increased  from 
year  to  year.  This  report  will  also  show  that  the  operating  expenses  per 
car  mile  is  on  the  decrease  as  well  as  do  their  other  reports  made  to  the 
Commissioners  of  Railroads  of  New  York  State.  The  reason  for  this  is 
plain  when  examined.  Their  sworn  statement  in  1901  to  the  Commissioners 
stated  that  they  had  all  told  1,200  employees.  Their  statements  for  1904 
show  the  same  as  1901,  still  1,200  employees.  In  submitting  our  evidence 
and  figures  on  the  company's  ability  to  pay  we  have  quoted  from  the  three 
quarterly  reports  made  by  the  company  to  the  Commissioners  of  Railroads 
of  New  York  State  and  we  submit  these  quarterly  reports  certified  by  the 
Commissioners  to  your  Board.  We  have  also  quoted  from  their  report  to 
the  Street  Railway  Investments  made  in  the  Red  Book  of  the  issue  of  1905 
and  will  be  found  on  page  184.    We  submit  that  book. 

We  desire  also  to  call  your  Board's  attention  to  a  statement  made  by 
a  representative  of  the  company  yesterday,  August  28th,  that  theirs  was 
the  most  costly  street  railway  in  New  York  State.'  This  we  deny.  The 
Bulletin  of  the  United  States  Grovernment  of  the  census  department  for  the 
year  1902  shows  that  there  are  fifteen  companies  in  the  State  of  New  York 
who  have  a  heavier  rail  than  that  used  by  this  company.  It  shows  that 
nine  companies  in  the  State  have  rails  with  a  cask-welded  joint.  The 
Bulletin  also  shows  that  out  of  96  companies  in  the  State  there  are  46 
companies  that  have  more  poles  for  the  support  of  trolley  wires  to  the 
mile  than  this  company.  Some  companies  have  as  high  as  75  poles  to  the 
mile  while  this  company  has  but  42.  This  not  only  means  a  less  expense 
for  poles  but  means  miles  less  in  span  wire.  As  to  rolling  stock,  we  deny 
that  their  cars  are  better  than  those  of  other  companies.  They  have  more 
of  the  old  type  cars«  which  are  a  smaller  car  than  most  of  the  roads  of 
this  SUte. 

In  reply  to  the  evidence  we  submitted  yesterday,  they  placed  no  evidence, 
but  stated  that  they  would  merely  criticise  our  evidence,  so  the  only  answer 
we  have  now  to  make  is  our  reply  to  our  critics. 

In  reply  to  their  criticism  of  our  testimony  on  the  increased  rent  under 
"Ex.  A"  we  would  inform  your  honorable  Board  that  there  was  no  pre- 
arranged plan  of  sending  out  these  questions.  We  sent  out  what  we  thought 
would  be  enough  to  bring  us  back  a  basis  to  show  your  honorable  Board 
jll9t  what  the  increase  of  rent  had  been  to  the  street  railway  employees 
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themselves.  These  reports  were  sent  out  and  distributed  wherever  a  number 
of  the  men  were  found,  being  given  to  the  men  who  had  families  and  were 
filled  out  by  them  and  sent  back  to  us.  Since  these  reports  have  been 
gathered  we  have  a  number  of  our  members  who  have  notified  us  that  their 
rents  have  been  increased  and  that  they  have  not  been  given  an  opportunity 
to  report  it. 

These  reports  are  each  made  over  the  signature  of  the  employee  himself, 
and  we  cannot  understand  why  the  company  would  insist  upon  us  going  to 
a  real  estate  dealer  when  the  employee  is  the  one  affected,  without  it  would 
be  with  the  hope  that  we  would  not  secure  the  evidence,  for  we  were  advised 
by  several  real  estate  men  who  told  us  they  knew  rents  had  increased  but 
they  feared  they  would  incur  the  enmity  of  the  landlord  for  whom  they  rented 
houses  if  they  gave  the  information,  so  we  went  direct  and  have  the  evidence 
first  hand  of  our  members  ready  to  swear  to  their  statements. 

In  reply  to  their  criticisms  of  the  increased  cost  of  living  as  shown  by 
"  Ex.  B "  in  an  article  from  the  Press-Knickerbocker,  we  would  ask  your 
honorable  Board  to  carefully  consider  that  article,  for  it  is  correct  and  is 
a  correct  analysis  of  a  lengthy  report  submitted  by  the  Government  which 
requires  a  careful  investigation  to  find  the  results,  but  the  article  shows 
them  very  correctly,  especially  upon  the  articles  required  by  the  average 
workingman's  family. 

In  reply  to  their  criticisms  of  the  increased  cost  of  clothing  under  "  Ex.  C  ** 
we  would  ask  your  honorable  Board  to  carefully  examine  our  letters  and 
figures  submitted,  coming  from  substantial  and  reliable  business  men.  They 
have  taken  a  portion  of  these  figures  and  sought  to  ridicule  the  entire 
evidence  set  up,  but  the  figures  are  there  and  we  have  received  notices  that 
the  cost  of  uniforms  must  increase.  The  reference  to  the  duty  and  price  of 
wool  in  London  does  not  affect  or  change  the  statement  one  iota.  The  price 
of  cloth  stated  by  the  company  should  not  be  considered,  for  they  are  not 
engaged  either  in  the  manufacture,  wholesale  or  retail  clothing  business. 
They  did  at  one  time  compel  their  employees  to  purchase  the  cloth  for 
uniforms  from  them. 

Their  prices  were  so  unreasonable  that  the  erapld^i^ees  finally  demanded  and 
secured  the  right  to  purchase  their  uniforms  in  open  market.  The  company 
may  still  have  on  hand  some  cloth  that  they  are  now  reducing  to  fix  the 
prices  at  this  particular  time. 

As  to  their  criticism  covering  the  cost  of  furniture,  as  specified  in  Mr. 
Fogarty's  letter  under  "Ex.  D,"  we  would  inform  you  that  Mr.  Fogarty  is 
a  man  of  respectable  standing  in  the  community  and  that  he  gave  us  that 
statement.     It  covers  the  period  from  1901  to  1904. 

As  to  their  criticism  of  the  cost  of  groceries,  charging  that  we  went  out  to 
the  smaller  groceries  to  receive  them,  is  not  true.  We  went  to  such  gp-ocers 
as  our  people  purchase  from,  and  to  such  meat  markets  as  they  purchase 
from,  and  these  figures  are  given  over  their  signatures.  The  only  question 
we  asked  of  them  when  we  gave  the  statements  was  to  state  correctly  the 
prices  so  tliat  they  could  be  sworn  to  if  necessary.  Their  criticism  of  our 
evidence  concerning  the  wage  of  this  community  was  to  the  claim  that  we 
had  gone  to  skilled  trades.    This  testimony  is  all  submitted  under  *'  E^x.  F." 

We  have  gone  to  all  walks  and  callings  and  secured  from  them  their  wage 
and  conditions.    In  connection  with  this  criticism  of  the  company,  we  desire 
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to  submit  in  evidence  the  book  of  rules  governing  and  under  which  the 
motormen  and  conductors  of  the  United  Traction  Company  must  perform 
their  Jabor. 

There  is  in  this  book  one  hundred  and  three  rules  governing  motormen 
and  conductors  and  we  venture  to  say  that  there  isn't  a  workman  in  any  other 
trade  or  calling  in  Albany  but  what  will  agree  that  our  rules  are  stricter 
and  our  line  of  occupation  requires  as  much,  if  not  more  attention  than 
theirs.  These  rules  require,  first,  that  the  men  must  be  clean  and  well 
dressed,  and  we  would  call  your  honorable  Board's  attention  to  this  fact«  that 
these  men  must  uniform  themselves  under  the  directions  of  the  company  and 
submit  to  rigid  inspection  twice  a  year  of  their  clothing.  The  thousands  of 
workmen  we  have  quoted  to  you  as  to  wages  and  hours  wear  overalls  and 
the  commonest  kind  of  clothes  at  their  labor.  Examine  these  rules  and  you 
will  find  these  railroad  men  are  performing  a  service  that  requires  the  utmost 
skill  and  diligence.  Take  the  conductor  in  direction  of  a  car;  he  must 
first  look  after  the  welfare,  the  life  and  limb  of  his  passengers.  Then  he 
handles  hundreds  of  dollars  of  the  company's  money,  must  be  responsible  for 
this  money  as  well  as  the  general  reports  and  workings  of  his  car.  How 
many  of  the  workmen  we  have  quoted  to  you  have  the  financial  responsi- 
bility that  this  conductor  has?  The  motorman  must  possess  skill,  judg- 
ment and  ability.  If  you  were  to  go  to  the  great  railway  companies  of  this 
country  and  ask  them  how  many  men  out  of  those  applying  make  competent 
motormen  they  would  tell  you  not  more  than  one  out  of  fifty.  Compare  the 
skill  of  these  men  and  their  wages  with  some  we  have  quoted  to  you.  Have 
we  as  much  skill  as  the  hod  carrier  that  receives  $0.28  an  hour?  Have  we 
as  much  skill  as  the  stationary  fireman  who  receives  $0.37  an  hour  for 
shoveling  coalT  Have  we  as  much  skill  as  the  painter,  the  foundry  helper, 
all  of  whom  receive  a  high  compensation  compared  with  usT  If  you  please, 
we  claim  our  position  and  duty  in  carrying  out  and  successfully  performing 
our  labor  to  the  success  of  our  employer  and  the  protection  of  the  great 
riding  public  requires  as  much  skill  as  the  most  skilled. 

In  replying  to  the  evidence  submitted  by  the  company  referring  to  an 
article  read  from  The  Motorman  and  Conductor  we  would  inform  you  that 
the  article  is  not  an  official  one.  It  is  true  The  Motorman  and  Conductor  is 
the  official  organ  of  the  Amalgamated  Association.  It  is  also  a  trade  paper, 
as  we  term  it,  and  publishes  the  general  news  concerning  street  railways  and 
the  workings  of  our  association.  There  is  published  in  this  paper  the  list 
of  officers  of  the  association,  as  referred  to,  but  if  you  will  examine  its  col- 
umns you  will  find  that  it  is  edited  by  Mr.  R.  L.  Reaves,  who  is  a  member 
of  our  national  executive  boards  but  is  hired  by  the  association  to  edit  the 
journal,  and  which  has  no  connection  with  his  official  duties.  If  you  will 
examine  the  columns  of  this  paper  you  will  find  many  articles  concerning 
street  railways  gathered  up  by  the  editor  from  various  reports,  exchange 
magazines  and  papers  and  other  sources,  for  which  our  association  is  not 
responsible.  All  official  matter  published  in  the  journal  goes  over  the 
signature  of  the  president  or  officer  issuing  the  statement.  As  to  the  article 
referred  to,  I  never  heard  of  it,  as  I  had  not  seen  this  month's  issue  until 
I  heard  it  read  as  evidence,  and  as  to  its  accuracy  you  can  judge  when  it 
states  the  wages  of  Albany  to  be  22 V^  cents  an  hour  when  they  are  only 
20  cents. 
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In  order  that  there  may  be  no  misunderstanding  as  to  the  conditions  asked 
for  by  our  association  from  this  arbitration  we  submit  a  copy  of  the  agree- 
ment and  correspondence  that  has  taken  place  between  our  association  and 
the  company. 

In  reply  to  the  company's  testimony  concerning  the  runs  of  the  employees, 
we  still  insist  that  our  schedules  submitted  were  correct,  and  to  properly 
inform  your  honorable  Board,  will  place  witnesses  on  the  stand  to  familiarize 
you  with  the  same. 

[Witnesses  were  here  called  by  both  sides  who  testified  as  to  ^  the  accunu^ 
of  "Exhibit  G."  Testimony  was  explanatory  of  schedules  and  substantiated 
that  which  had  been  submitted  in  the  brief  and  answer^  the  company  claim- 
nig  that  the  schedule  was  incomplete  but  was  correct  as  far  as  it  went.  In 
closing,  Mr.  Hessberg,  on  the  part  of  the  company,  said:] 

There  has  been  offered  in  evidence  a  memorandum  of  an  agreement  betweoi 
the  United  Traction  Company  and  the  Amalgamated  Association,  to  which 
Mr.  Mahon  referred,  and  Mr.  Fassett  on  the  stand,  which  are  ^preliminary 
to  the  arbitration  commission.  We  have  no  objection  to  that.  Then  there 
has  been  offered  in  evidence  the  arbitration  agreement,  and  we  have  no 
objection  to  that,  but  appended  to  that  there  is  a  commimication  under  date 
of  July  1,  1905,  which  is  a  communication  from  Judge  McKamara  to  the 
officers  and  members  of  the  Amalgamated  Association  of  Street  and  Electric 
Railway  Employees,  which  sets  forth  certain  things  that  happened  in  the 
controversy  between  the  men  and  themselves  and  makes  offers  of  compromise 
and  settlements.  All  matters  in  controversy  of  course  are  merged  in  the 
agreement  to  arbitrate. 

We  ask  that  that  communication  be  rejected.  It  simply  relates  to  a  com- 
munication from  the  company  and  not  statements  of  the  men«  and  we  say 
that  it  is  not  properly  before  the  Board  and  should  not  be  considered  and 
we  ask  that  it  be  rejected  and  not  received  in  evidence.  We  don't  want  to 
go  into  that  issue. 

I  know  and  believe  that  this  commission  will  not  be  inffaenced  by  anything 
that  has  preceded  the  arbitration  ag^reement.  We  did  endeavor  to  compromise 
and  arrange  the  difference  between  our  men  and  ourselves  rather  than  have 
to  bring  this  matter  before  an  arbitration  or  any  court.  We  made  ta  earnest 
effort  in  that  direction  and  it  failed,  and  we  have  entered  into  an  agreement 
upon  everything  except  the  subject  of  wages,  and  we  finally  entered  into  an 
agreement  to  arbitrate  that.  We  ask  your '  honorable  Board  to  disregard 
everything  except  what  is  properly  before  you  on  that  question. 

The  only  question  to  be  determined  is  the  one  presented  by  their  side, 
and  as  far  as  we  are  concerned  we  do  not  yield  one  iota  from  the  position  we 
assume  in  our  brief  under  the  question  that  is  presented.  We  have  exam- 
ined the  exhibits  that  have  been  placed  in  evidence  this  morning,  and  we 
are  perfectly  willing  to  regard  the  entire  subject  closed,  with  the  exception 
of  a  few  statements. 

In  regard  to  thin  Red  Book,  of  course  it  is  a  compilation  of  such  statistic 
as  the  publisher  can  obtain.  It  does  not  purport  to  be  official,  nor  is  it 
official,  and  we  ask  that  so  far  as  the  statements  in  the  book  are  ooitoemed, 
whatever  they  may  be  (we  haven't  had  a  chance  to  examine  them),  they 
should  be  disregarded,  and  that  the  commission  substitute  for  the  same 
period  the  official  reports  to  the  New  York  State  Railroad  Commission,  which 
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are  made  under  oath  by  the  company,  in  accordance  with  the  regulations 
prescribed  by  tne  State  Board  of  Kailroad  Ck>mmi88ioner8,  upon  blanks  fur- 
nished by  them«  and  prepared  in  accordance  with  the  provisions  of  the  State 
Hailroad  Law  governing  that  particular  subject. 

Now  the  men  have  put  in  evidence  here  certified  copies  of  the  quarterly 
reports  made  September  30,  1903,  and  1904;  and  in  that  regard  I  desire 
to  call  your  honorable  Board's  attention  to  the  fact  that  that  covers  the 
summer  months,  a  period  of  time  which  is  most  profitable  to  the  company. 
All  street  surface  railway  companies  carry  the  largest  number  of  passengers 
during  that  time;  it  is  the  best  quarter  of  the  year. 

Those  quarters  of  course  are  merged  in  our  annual  reports  for  the  years 
1903  and  1904,  and  we  give  the  actual  results  of  the  entire  year's  operation. 
And  the  statement  which  is  incorporated  in  our  brief  is  not  the  result  of 
juggling  the  thing,  but  the  actual,  honest,  bona  fide  result  prepared  by  sub- 
ordinates in  our  office  for  the  years  1903  and  1904,  before  the  question  of 
any  controversy  between  the  men  and  ourselves  came  up,  made  under  oath 
by  the  accredited  officials  *of  the  company,  and  on  file  with  the  Board  of 
Railroad  Commissioners,  and  bear  the  official  stamp  and  sanction  of  that 
board.  These  reports  show  that  for  the  year  1903  we  had  a  deficit  of 
$1,677.89,  and  that  in  1904  we  had  a  surplus  of  $43,729.19.  Now  they  have 
also  picked  out  the  quarterly  report  of  December  30,  1904,  and  we  have  com- 
pared that  with  the  report  of  1903,  and  it  shows  the  danger  of  people 
attempting  to  analyze  figures  when  they  are  not  wholly  informed  as  to  all 
the  facts  surrounding  the  circumstances  which  bear  upon  that  preparation. 
During  that  quarter  we  had  a  controversy  with  the  Hudson  River  Water 
Power  and  Transmission  Company.  We  obtain  power  from  them  instead 
of  operating  our  power  house  with  coal;  it  came  from  Spier  Falls.  There 
was  a  difference  as  to  their  account.  They  stopped  our  cars  for  fifteen 
minutes  so  that  they  could  claim  a  forfeiture  of  that  contract  on  a  breach 
on  our  part.  Fifteen  minutes  after  that  they  again  commenced  to  operate 
our  cars,  and  sent  us  notice  that  we  were  indebted  to  them  for  a  certain 
sum  of  money.  That  bill  has  not  been  paid,  and  is  in  litigation,  and  hence 
it  was  not  incorporated  in  that  quarter  ending  December,  1904,  and  shows 
this  decrease  in  operating  expenses.  That  action  is  still  pending.  We  have 
been  sued  not  only  for  power  for  that  quarter,  in  addition  to  certain  sur- 
charges, but  for  damages  amounting  to  half  a  million  dollars.  This  is  one 
reason  why  in  this  one  particular  quarter  the  operating  expenses  appear 
smaller  than  they  otherwise  would.  That  bill  has  not  been  paid  and  is  a 
liability  if  we  are  defeated  in  the  action. 

Reference  is  also  made  to  the  question  of  increased  earnings  of  the  company, 
and  they  refer  to  the  gross  earnings.  Everyone  knows  that  when  more  cars 
are  operated  as  a  rule  the  operating  expenses  increase,  and  a  comparison  of 
our  reports  will  show  that  the  actual  results,  the  net  results,  are  set  forth 
in  our  annual  reports,  and  they  are  no  different  there  than  we  have  set 
forth  and  stated  here,  and  are  not  problematical  sums  as  these  gentlemen 
have  worked  out  by  taking  a  certain  quarter  and  estimating  what  we  ought 
to  earn  for  another  quarter. 

I  have  referred  to  the  Red  Book,  its  unofficial  character. 

There  is  no  dispute  about  our  figures^  nor  can  there  Be.  They  are  what 
our  bodcB  show,  what  the  actual  results  are. 
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Now  transfers  are  referred  to,  and  they  say  we  gave  more  transfers  when 
this  work  was  published,  and  why  should  this  great  change  come  about  now? 
We  claim  we  are  losing  a  hundred  dollars  a  day  by  that  operation.  The 
transfers  referred  to  in  our  reports  heretofore,  up  to  May,  1905,  and  referred 
to  in  this  publication,  are  transfers  which  were  issued  in  the  city  of  Troy. 
When  we  acquired  the  Troy  City  Railway,  transfers  were  in  operation  in  that 
city.     It  had  no  reference  to  the  city  of  Albany.     •••»♦•♦• 

My  friend  here,  who  comes  from  Detroit  or  somewheres  in  the  West, 
attempts  to  argue  the  question.  Why,  it  is  wholly  immaterial,  and  inas- 
much as  I  said  yesterday  that  we  have  one  of  the  best  lines  in  the  country, 
and  I  was  very  sorry  to  hear  the  representative  of  these  men  attempt  to 
criticize  us  and  attempt  to  illustrate  that  we  haven't  a  sufficient  number 
of  poles,  rails,  etc.  I  want  to  say  on  that  subject  we  have  a  rail  which  is 
the  standard  rail  and  best  known  and  weighs  ninety  pounds  to  the  yard. 
So  far  as  construction  is  concerned  the  posts,  75  posts  to  a  mile,  that  he 
referred  to,  relates  to  suburban  lines,  where  they  have  wooden  poles  and 
where  they  are  necessary.  We  have  the  very  best  poles,  made  of  steel,  and 
do  not  require  so  many  to  the  mile.  We  have,  and  I  repeat  and  reiterate,  the 
best  known  construction  *  for  street  surface  railways  in  this  country  and  the 
most  expensive,  and  we  get  the  very  best  the  market  affords. 

1  do  not  believe  there  is  anything  else  to  answer,  much  less  controvert, 
in  the  statement  that  has  been  offered  in  reply.  We  are  entirely  willing 
and  content  to  submit  this  question  to  you  gentlemen  for  final  consideration 
and  action  upon  the  evidence  thus  far  presented,  simply  reiterating  our 
belief  that  this  question  should  be  finally  and  ultimately  determined  upon 
the  earnings  and  ability  of  this  company  to  pay,  and  that  is  the  question 
which  should  be  presented  for  your  consideration,  and  upon  which  final  action 
should  be  taken. 

Mr.  Mahon,  on  the  part  of  the  employees  in  his  final  appeal,  said: 

As  to  the  quarterly  reports  submitted  in  our  testimony;  they  gave  one 
year.  We  secured  the  quarterly  report  for  the  last  quarter  of  last  year.  Wc 
could  not  secure  this  quarterly  report  as  it  had  not  yet  been  filed  with  the 
Railroad  Commission.  But  we  secured  the  three  that  had  been  filed  for  the 
past  year. 

They  are  not  for  the  summer  months,  but  for  the  twelve  months  of  the  year, 
from  month  to  month.  They  show,  as  we  stated  there,  the  increase  in  earnings 
and  the  decrease  in  operating  expenses,  and  we  leave  those  figures  with  you 
to  determine.  We  feel  that  they  are  conclusive  evidence  in  showing  that  we 
are  justified  in  asking  this  company  an  increase  in  wage.  It  doesn't  matter 
whether  you  come  from  Detroit  or  whether  you  come  from  San  Francisco 
or  New  York  City,  any  man  who  will  examine  these  figures  is  able  to  figure 
them,  that  knows  what  figures  are,  and  I  assure  you  that  there  are  people  in 
the  city  of  Detroit  that  can  figure  as  well  as  my  friend  from  Albany. 

They  object  to  the  figures  published  in  that  year  book.  That  book  gives 
the  figures  that  are  given  of  all  the  street  railway  investments  of  this 
country,  and  if  you  will  examine  the  bulletin  issued  by  the  government  you 
will  find  they  quote  the  Street  Railroad  Investments.  The  gentleman  well 
knows  that  they  are  authority,  and  are  the  accepted  authority  in  the  financial 
world.  But  that  report  I  presume  was  made  to  sell  their  stock  and  bonds, 
and  it  wasn't  supposed  that  the  poor  workingman  would  ever  see  it  or  know 
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anything  about  it.  You  gentlemen  who  know  anything,  and  your  honorable 
Board  is  familiar  with  the  business  world,  you  know  that  that  is  accepted 
authority. 

As  to  any  criticism  of  this  railway  company,  we  haven't  come  here  to 
criticise.  We  have  made  our  statements  in  our  blunt  way  to  show  you  that 
the  contentions  made  by  the  company  w^ere  not  as  they  had  made  them«  and 
as  they  desire  to  aftect  you  upon  the  determination  of  our  wage  rate.  There 
are  hundreds  of  railroads  in  this  country,  many  of  them,  I  ought  to  say,  as 
well  equipped,  if  not  better,  than  this  one.  But  we  replied  to  these  facts 
as  we  found  them,  and  call  your  attention  to  what  was  true— that  they 
should  not  say  that  they  had  a  right  to  increase  the  bonded  indebtedness 
of  this  company  far  beyond  that  of  any  other,  in  order  that  they  could 
m^et  what  they  consider  the  cost  of  a  higher  railway  system;  so  it  was  not 
in  the  way  of  criticism.  We  are  here,  if  your  honorable  Board  pleases,  to 
determine  the  wage  question.  We  are  here  as  an  organization  representing 
the  employees,  representing  our  trade  union.  I  know  that  there  are  some 
who  criticise  and  look  upon  every  act  of  the  trade  union  as  being  that  of 
agitators,  and  I  am  here  to  contradict  that  and  say  to  you  that  the  trade 
union  is  the  business  organization  of  the  wage  worker.  It  is  the  only  organiza- 
tion through  which  he  can  protect  the  only  commodity  that  he  has  to  sell 
on  the  market  of  the  world,  and  we  are  here  before  this  commission  as  the 
men  who  are  selling  their  labor  to  this  company,  contesting  for  what  we 
believe  and  ask  this  board  to  grant  us,  the  rate  of  wage  that  we  think  we  are 
entitled  to. 

We  have  been  fair  and  honorable  to  the  company  in  all  these  negotiations. 
At  the  outset  the  requests  of  the  men  were  .submitted  and  negotiations  were 
carried  on,  and  when  we  finally  disagreed,  instead  of  going  to  a  strike,  we 
adopted  this  means  of  arbitration  and  come  to  yuu.  We  have  done  it  all 
honorably  and  as  business  men,  and  we  are  here  to  carry  out  any  contract  that 
we  have  made  or  any  decision  that  your  honorable  Board  may  make. 

We  show  the  condition,  if  you  please,  leading  up  to  the  arbitration.  As 
to  our  evidence  on  the  increased  cost  of  living,  I  think  we  have  fairly  explained 
our  position  upon  that.  We  sought  fairly  to  obtain  it.  I  think  it  is  unneces- 
sary to  go  beyond  yourselves  to  realize  the  increased  cost  of  living  that  has 
been  taking  place  from  year  to  year,  and  day  to  day.  Any  man  of  family 
knows  that;  any  man  who  has  to  purchase  the  necessities  of  life  for  himself 
or  others,  knows  that.  And  the  figures  we  have  secured  are  figures  that  we 
secured  by  asking  those  who  gave  them  to  us  to  give  us  fair  and  honest 
figures,  that  they  might  be  called  upon  to  come  here  and  swear  to  them,  and 
those  figures  were  all  obtained  under  that  condition.  We  secured  responsible 
men;  some  of  them  were  small  grocers,  I  know,  but  we  went  to  the  grocers 
that  we  deal  with;  and  we  believe  that  the  small  man  in  business,  as  well 
as  the  laboring  man,  is  just  as  responsible  in  his  word  as  were  he  the  greatest 
merchant  in  the  land. 

We  had  some  difficulty  in  obtaining  these  figures.  Every  merchant  we 
went  to  said  that  he  knew  that  prices  had  increased,  but  he  feared  in  pub- 
lishing them  it  might  injure  him.  He  was  willing  to  sit  down  and  tell  us 
prices  had  increased,  but  he  hesitated  to  give  us  the  figures. 

As  to  the  wage  of  this  community,  we  have  shown  the  rate.  We  have 
secured  that  by  going  to  every  organization,  regardless  of  whether  it  was 
skilled  or  unskilled.     That  question  should  not  enter  into  this.     We  have 
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got  the  fair  wage  return  for  this  community,  which  shows  that  in  all  walks 
of  life,  from  the  lowest  to  the  highest,  from  the  common  laborer,  the  hod- 
carrier,  up  to  the  highest,  have  a  higher  rate  of  wage  than  the  street  car 
men  of  this  community — ^men  who  have  had,  and  I  repeat,  men  receiving  the 
lowest  wage  and  who  hold  as  responsible,  if  not  the  most  responsible  position 
in  your  community.  They  carry  your  families.  They  carry  your  children, 
not  once  in  a  while,  upon  a  vacation  or  excursion,  but  every  day.  You  trust 
into  their  hands  the  condition  and  the  lives  of  your  wives  and  your  children. 
It  requires  skill,  it  requires  ability,^  it  requires  honesty  and  it  requires  a  train- 
ing. I  want  to  say  to  you  the  assertion  that  the  street  car  man  is  soon  made 
is  not  true,  my  friend;  to  the  contrary. 

I  know  that  it  is  not  a  question  of  arbitration,  but  they  will  agree  with  me 
that  the  man  who  goes  to  learn  has  to  be  trained,  and  it  takes  a  long  time 
to  make  him  a  good  and  efficient  workman,  if  he  ever  becomes  one.  He 
enters  the  service  and  he  first  serves  for  twenty-one  days  as  a  motorman 
learning  the  road.  He  receives  no  compensation  for  that,  and  then  he  enters 
his  apprenticeship;  he  goes  on  as  an  "  extra,"  as  a  subman,  and  he  works  up 
through  the  extra  list,  sometimes  extending  into  months,  knocked  from  pillar 
to  post,  and  then  he  finally  gets  a  run.  He  gets  the  short  paid  run,  of  which 
we  spoke  here  to-day,  and  he  works  up  through  them  until  he  gets  a  day  run 
and  becomes  an  established  railroad  man  upon  that  service.  He  serves  an 
apprenticeship  as  long  almost  as  any  other  men,  in  these  days  of  improved 
machinery,  because  the  skill  of  a  man  to-day  is  not  the  question.  They 
learn  to  operate  the  machine  in  a  very  short  time  and  are  efficient  and  are  ac- 
cepted as  being  competent  men  in  their  line  of  business.  The  machinist  learn- 
ing his  trade  to-day  learns  tlie  machine,  in  a  great  majority  of  cases,  in  a  few 
days,  as  to  the  operation  of  it,  and  in  a  short  time  he  is  pronounced  a 
machinist.  Our  men  to  become  efficient  have  to  serve  as  long  as  any  other, 
when  you  come  to  consider  the  condition  under  which  they  serve. 

It  has  been  said  here,  and  I  want  to  contradict  that,  the  interest  upon 
stocks  should  be  paid  before  the  question  of  wages  is  to  be  considered.  I 
want  to  contradict  that.  I  want  to  say  to  you  that  the  most  important  is 
the  question  of  labor.  The  idea  that  the  men  would  have  to  wait  for  an 
increase  of  wages,  although  we  figured  amply  for  the  provision  of  these 
people  in  that  matter,  but  that  idea  is  a  wrong  one,  that  men  engaged,  especially 
as  we  are,  in  the  railroad  business,  where  the  ownership  and  handling  of  the 
roads  upon  which  our  occupation  is  many  times  in  the  hands  of  jugglers 
and  financiers — I  am  not  saying  so  in  this  case,  but  we  know  that  is  true — 
the  idea  that  we  have  to  wait  for  wage  until  that  interest  had  been  paid 
would  be — well,  I  would  regret  to  ever  find  such  a  condition  of  affairs.  1 
would  regret  that  for  I  feel  that  the  future  of  the  workingmen  of  this  country, 
in  the  many  occupations,  Would  be  in  a  bad  condition,  for,  if  you  please,  bonds 
would  be  continued  to  be  issued  as  long  as  the  Hudson  flows  onward  towards 
the  Atlantic  and  as  long  as  there  is  water  to  supply  it.  It  is  a  wrong 
theory,  and  we  ask  this  board  of  arbitration  in  considering  that  to  consider 
those  men  in  this  occupation,  the  men  who  do  this  labor,  the  men  who 
build  up  these  roads,  the  men  who  have  made  it  possible  for  this  railroad 
company  to  be  the  most  successful  railroad  in  this  country,  as  they  claim. 
It  has  been  the  work  of  these  men.  If  it  is  a  successful  railroad  it  is  the 
men  who  operate  the  railroad  that  make  it  a  success.  It  rests  with  the 
employees  and  the  successful  employees.  \ 
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There  has  been  stated  this  morning  a  matter  that  I  had  not  intended  to 
touch  upon.  The  gentleman  brought  in  here  this  morning,  and  desired  to 
file,  the  wage  of  New  York  State,  or  something  of  that  kind.  He  quoted 
yesterday  a  long  wage  rate  which  was  published  in  the  Motorman  and  Con- 
ductor, and  to-day  brought  in  further  figures  upon  that  matter.  I  have 
prepared  my  opinion  upon  that  matter,  and  which  I  feel  that  I  should  now 
express  to  this  commission. 

The  assumption  that  men  are  available  for  the  United  Traction  Company 
service  at  whatever  wage  street  railway  employees  are  receiving  in  other 
cities  where  the  wages  range  lower  than  in  Albany  and  Troy  is  utterly 
unsound,  and  is  irrelevant,  and  should  never  have  been  introduced,  and  should 
not  be  considered.  It  is  so  irrelevant  that  the  union  declines  to  give  assent 
to  the  vicious  principle  back  of  it  by  offering  evidence  in  rebuttal. 

Eveiy  nation  has  its  own  life,  and  in  our  country  every  state  and  every  dis- 
trict, city  and  village  has  its  own  conditions. 

We  do  not  drive  the  wages  of  America  to  the  level  fixed  in  China  or 
Russia,  by  influences  too  terrible  to  contemplate.  On  the  contrary,  we 
struggle  against  every  tendency  toward  leveling  down  by  setting  up  bulwarks 
of  state  against  wage-lowering  immigration,  by  adopting  protective  tariffs  and 
by  spreading  the  gospel  of  benevolent  solicitude  for  the  welfare  of  our 
people;  and  surely  we  canngt  do  on  principle  for  the  part  that  which  would 
be  criminal  to  do  for  the  whole.  We  cannot  without  worse  than  folly  level 
down  our  more  fortunate,  more  advanced  states  to  the  level  common  to 
the  less  fortunate,  less  advanced  states;  nor  the  more  fortunate,  more  ad- 
vanced districts,  cities,  villages,  industries  or  persons,  to  the  common  lower 
levels. 

Arbitration  dare  not  level  down;  to  do  so  would  be  crime  against  society, 
and  destructive  of  industrial  peace.  It  would  be  to  violate  the  laws  of  social 
progress.  And  it  would  mean  and  oblige  the  abandonment  of  arbitration  in 
the  more  happily  circumstanced  states,  districts,  cities  and  villages  by  every 
labor  imion  in  every  industry  which  has  struggled  up  out  of  the  slough  of 
miseries  and  has  gaind  an  upland  in  the  movement  towards  that  noble  con* 
dition  of  widely  diffused  wealth,  of  which  such  great  minds  as  Lecky  and 
others  speak,  and  for  which  the  world  longs.  For  how  could  a  labor  union 
resort,  with  sanity,  to  arbitration,  knowing  that  its  progress,  or  the  pro- 
gress of  its  time  and  place  would  count  against  it  and  prove  a  bar  to  further 
progress  and  perhaps,  through  comparison  with  stagnation  or  retrogression 
in  other  districts,  be  forced  backward. 

But  very  little  reflection  seems  needed  to  convince  us  that  the  conditions 
which  in  arbitration  should  govern  the  returns  of  capital  and  the  wage  of 
labor  should  be  conditions  actually  obtained  in  the  industrial  center  directly 
concerned. 

It  does  not  give  the  measure  of  proflt  proper  on  muslin  or  steel  in  Skagway 
to  prove  the  profit  ruling  in  Manila  or  New  York.  It  does  not  give  the 
measure  of  wages  proper  for  mining  in  the  Klondike  to  prove  the  wages 
ruling  in  South  Africa  and  Colorado.  The  thousand  relations  and  cross- 
relations  which  make  up  the  warp  and  woof  of  environments  must  determine. 
Districts  which  are  exceptionally  fortunate  are  entitled  to  the  advantages 
of  the  exceptionally  fortunate.  Industries  which  have  outgrown  difficulties 
and  hazardous  conditions,  or  have  never  known  them,  are  entitled  to  hold 
their  enviable  state. 


J 


III.218        New  York  State  Department  op  Labor. 

The  capital  which  sought  returns  peculiar  to  the  Alaskan  gold  fields, 
amidst  the  risks  and  perils  that  hang  about  the  frozen  north,  may  justly 
insist  that  it  be  not  reduced  by  arbitration  to  the  returns  of  mining  in  the 
lower  latitudes. 

It  is  manifestly  preposterous  to  ask  this  arbitration  board  that,  because 
men  work  for  so  much,  or  so  much,  in  one  city,  that  they  establish  that 
wage  for  other  men  working  in  another  city.  It  does  not  follow  that  these 
men  receiving  this  low  wage  would  willingly  leave  their  seemingly  underpaid 
employment  and  journey  to  another  city,  perhaps  a  far  distance,  and  there 
sell  their  labor  at  a  less  price. 

I  want,  in  conclusion,  to  thank  this  arbitration  board  for  having  accepted 
this  position.  I  assure  you  that  upon  the  part  of  our  organization  we  thank 
you  for  the  patience  that  you  have  had  with  us  in  our  crude  manner  and 
way  of  submitting  our  case. 

We  have  presented  to  you,  in  our  humble  manner  and  to  the  best  of  our 
ability,  our  conditions,  and  we  appeal  to  you  to  consider  them.  Consider 
them  from  every  side,  and  considering  them  along  the  lines  that  we  have 
requested  will  not  be  to  injure  this  company.  The  better  paid  man  is  the 
better  servant.  A  man  in  this  occupation,  the  better  he  is  paid  the 
better  he  is  for  the  company.  ' 

The  street  railway  companies  should  be  leaders  in  high  wages  and  improved 
conditions;  and  it  will  not  injure  them,  while  it  will  be  a  blessing  to  this 
great  army  of  employees. 

The  third  and  final  hearing  was  held  on  August  31,  when  the 
arbitrators  took  the  question  under  advisement  and  on  September 
13,  by  a  majority  vote,  reached  a  decision  in  favoir  of  a  rate  of 
22  cents  an  hour,  thus: 

At  a  Meeting  of  the  Arbitrators  held  at  the  Office 
of  Lewis  E.  Carr,  in  the  City  of  Albany,  N.  Y., 

Present:  ^°  ^^^  ^^^^  ^^7  ^^  September,  1905. 

J.  Rider  Cady,  -w 

Lewis  E.  Carr,  I  Arbitrators. 

John  T.  McDonoughjJ 

In  the'  Matter  of  the  Arbitration  between  United  Traction 
Company  and  Divisions  132  and  148  of  the  Amalga- 
mated Association  of  Street  and  Electric  Railway 
Employees  of  America. 

The  undersigned  respectfully  report  that,  having  heard  the  proofs  and 
allegations  of  the  parties  and  having  duly  considered  the  same,  they  find, 
decide  and  report,  in  pursuance  of  the  terms  of  the  agreement  of  arbitration 
under  which  they  act,  that  the  wages  to  be  paid  by  United  Traction  Com- 
pany to  the  conductors  and  motormen  in  its  employ  for  the  year  ending  June 
30,  1906,  shall  be  twenty-two  (22)  cents  per  hour. 

Signed  in  duplicate  this  13th  day  of  September,  1905. 

J.  Bides,  Cady, 
John  T.  MgDonough, 

ArhitnUors. 
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JOIHT  TRADE  AND  IITDUSTRIAL  AGREEMENTS. 


I.  STON£,   GI.ASS  AND   CLAT  PRODUCTS. 

CBBfENT  WORKERS,  GLENS  FALLS. 

rrermmBtinff  dispute  of  Nor.  16.  1904— Manh  25.  1005,  described  in  Section  III.  page  176, 
as  well  as  in  Table  I,  page  26.] 

Glens  Falls,  N.  Y.,  February  10,  1905. 

"Memorandum  of  agreement  entered  into  this  10th  day  of  February,  1905, 
between  the  Glens  Falls  Portland  Cement  Company,  party  of  the  first  part,  and 
the  Cement  Burners'  Union,  No.  8,767,  of  Glens  Falls,  N.  Y.,  party  of  the 
second  part,  represented  by  the  authorized  committees  of  both  parties,  as 
per  the  signatures  attached  hereto.  This  agreement  is  to  take  effect  imme- 
diately and  to  be  in  force  for  one  year  from  this  date. 

"  It  is  agreed  by  and  between  both  parties,  that  the  wages  for  burners,  for 
eight  hours  work,  shall  be  $1.87%,  and  for  helpers  $1.75  per  day,  with  the 
understanding  that  in  the  event  of  the  blower  system  not  being  in  operation 
on  any  of  the  kilns  and  the  men  working  two  shifts  of  12  hours,  the  wages 
for  burners  shall  be  $2  per  day,  and  for  helpers  $1.87^^  per  day. 

"  The  party  of  the  first  part  hereby  agrees  that  they  will  start  their  plant 
in  operation  at  the  earliest  possible  date,  as  soon  as  necessary  repairs  can 
be  made  and  that  they  can  procure  coal,  and  they  further  guarantee  that 
they  shall  employ  the  parties  of  the  second  part  at  the  wages  hereinbefore 
mentioned,  for  at  least  10  consecutive  months  from  the  date  of  the  commence- 
ment of  operations,  with  the  distinct  understanding  that  if  the  party  of  the 
first  part  are  unable  to  run  their  plant  from  any  of  the  following  causes — 
fire,  breakdown  of  any  of  the  machinery,  the  necessity  of  relining  any  of  the 
kilns,  strikes  or  any  accident,  or  any  other  thing  which  may  happen  beyond 
the  control  of  the  party  of  the  first  part,  they  will  not  be  obliged  to  employ 
any  or  all  of  the  men  during  such  periods,  and  the  agreement  of  the  party 
of  the  first  part  to  run  their  plant  for  10  consecutive  months,  shall  not  be 
binding  under  these  conditions,  and  the  burners  and  helpers  will  have  no 
claim  of  any  kind  whatsoever  against  the  cement  company  for  not  having  run 
constantly  for  10  months. 

"If  for  any  other  than  the  above  reasons  the  party  of  the  first  part  shall 
not  run  their  plant  so  as  to  employ  the  parties  of  the  second  part  during 
said  consecutive  10  months,  the  party  of  the  first  part  hereby  agrees  with 
the  parties  of  the  second  part  that  they  shall  pay  to  the  burners  and  helpers 
at  the  time  that  the  plant  shall  be  shut  down  25  cents  per  day  additional 
to  each  and  every  burner  and  helper  for  the  time  that  he  has  been  employed 
from  the  date  of  the  opening  of  the  plant  to  the  date  of  the  shutdown. 

"When  any  differences  arise  between  the  employees  and  the  company  they 
shall  be  submitted  in  writing,  and  in  the  event  of  the  representatives  of  the 
company  and  the  representatives  of  the  union  being  unable  to  agree,  then 
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the  matters  in  dispute  shall  be  submitted  to  an  arbitration  board  of  thr«e; 

one  to  be  selected  by  the  company,  one  to  be  selected  by  the  union,  and  the 

third  to  be  selected  by  the  two. other  arbitrators. 

"The  question  in  dispute  shall  be  fully  investigated  by  said  board  of 

arbitrators,  whose  decision  shall  be  final." 
Ck)mmittee  for  the  Glens  Falls  Portland  Cement  Company: 

Geoboe  F.  BATI£, 
'A.  W.  Sherman, 
fWnjJAic  R  Bobbins. 
Committee  for  the  Burners'  Union,  No.  8,767: 

John  H.  Pendt, 
iFbank  Prevost, 
John  Mabshaix, 
Michael  F.  Sennett, 
E.  H.  St.  Pdebbe. 

MARBLE  workers,  NEW  YORK  CITY. 

(a)  Marble  Machine  Workers  and  Marble  Industry  Employers'  Association. 

[Agreement  of  April  30,  1903,  under  which  the  dispute  of  May  1-6,  described  in  Tabic  I 
page  28,  was  submitted  to  arbitration;  with  decision  of  umpire  (Judge  Lawrence)]. 

An  agreement  made  and  entered  into  the  SOth  day  of  April  by  and  between 
the  Marble  Industry  Employers^  Association  and  the  Marble  Machine 
Workers^  Union. 

Article  I.  That  from  the  first  day  of  August,  1903,  until  the  first  day  of 
May,  1905,  eight  hours  shall  constitute  a  half  [sic]  day's  work  on  Monday, 
Tuesday,  Wednesday,  Thursday  and  Friday,  and  four  hours  shall  constitute  a 
half  day's  work  on  Saturday  of  each  week.  Work  to  oonunence  at  8  A.  m. 
with  noon  hour  for  dinner. 

Article  II.  That  the  minimum  rate  of  wages  for  men  employed  on  a. 
"  Riehl "  machine  or  any  planing  machine  shall  be  $5.00  per  day,  for  bed 
rubbers  $4.50  per  day,  and  for  sawyers  $4.25  per  day. 

Article  III.  That  all  labor  performed  in  excess  of  the  regular  working  days 
enumerated  above,  and  all  labor  performed  on  legal  holidays  shall  be  entitled 
to  an  advance  of  100  per  cent. 

Article  IV.  That  all  employees  shall  be  paid  on  Friday  before  5  o'clock 
p.  M.  of  each  week,  up  to  and  including  the  preceding  Wednesday. 

Article  V.  That  there  may  be  one  apprentice  bed  rubber  for  every  five  men 
employed,  based  on  the  average  number  of  journeymen  employed  during  the 
previous  year,  and  no  employer  shall  be  entitled  to  more  than  two  apprentices. 
The  apprentices  to  serve  for  a  term  of  four  years  and  start  his  apprentice- 
ship not  over  18  years  of  age. 

Article  VI.  The  members  of  the  Marble  Industry  Employers'  AsBOciation 
agree  to  employ  no  bed  rubbers,  sawyers  or  machine  hands  who  are  not  mem- 
bers of  the  Marble  Machine  Workers'  Union  or  the  Reliance  Labor  Club 
and  the  Marble  Machine  Workers'  Union  agree  on  their  part  to  work  for 
no  person  or  persons  doing  business  in  Greater  New  York  not  members  of 
the  Marble  Industry  Employers'  Association. 

Article  VII.  That  on  and  after  this  date  the  Marble  Machine  Workers' 
Union  will  refuse  to  work  for  any  firm  in  any  way  interested  in  convict  manu- 
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factured  marble  or  manufactured  marble  imported  into  the  United  States 
or  marble  cut  or  coped  outside  of  New  York  or  vicinity,  excepting  marble 
tiles  from  the  State  of  Vermont  or  white  marble  tiles  imported  from  Italy. 

Article  VIII.  That  the  Marble  Machine  Workers'  Union  shall  arbitrate  all 
grievances  that  may  arise  in  future  before  striking  any  shop. 

Article  IX.  That  this  agreement  is  to  continue  in  force  from  the  first 
day  of  May,  1903,  until  the  first  day  of  May,  1005,  and  if  any  change  is 
contemplated  by  either  party  to  this  agreement,  a  notice  in  writing  shall 
be  given  by  the  party  contemplating  such  change,  stating  fully  what  the 
proposed  change  is,  at  least  three  months  prior  to  the  expiration  of  this 
agreement,  viz.  May  1,  1905. 

"Note:  (The  minutes  of  the  meeting  are  the  basis  of  this  agreement.) 

(Signed)  Marbt.w  Industry  Employebs'  AssociATiozf. 

Marble  Machine  Wobkebs'  Union. 


decision  of  uhfire. 

After  carefully  reading  the  voluminous  record  in  this  case,  and  the  briefs 
submitted  by  the  advocates  and  counsel  of  the  respective  partieSj  I  am  of 
the  opinion,  and,  therefore,  decide: 

FncsT:  That  the  custom  mills,  of  which  the  Manhattan  Marble  Company 
was  one,  were  not  recognized  as  union  mills,  and  were  not  understood  to  be 
such  by  the  Marble  Machine  Workers'  Union  when  it  made  its  agreement  with 
the  Marble  Industry  Employers'  Association,  on  the  30th  of  April,  1903. 

Second:  That  the  Marble  Machine  Workers'  Union  knew  that  the  Man- 
hattan Marble  Company  was  one  of  the  custom  mills  on  the  30th  of  April, 
1903. 

Thibd:  That  the  discussion  which  occurred  at  the  meeting  between  the 
conference  committee  of  the  marble  employees  and  the  executive  committee^ 
of  the  Marble  Industry  Employers'  Association,  on  the  30th  of  April,  1903, 
clearly  shows  that  the  Marble  Machine  Workers'"  Union  did  not  intend,  nor 
did  the  Marble  Industry  Employers'  Association  intend  that  the  said  agree- 
ment should  apply  to  sawyers  employed  in  the  custom  or  outside  mills,  as 
they  were  designated  at  said  meeting. 

FouBTH:  That  the  minutes  of  said  meeting  were  the  basis  of  the  agree- 
ment of  April  30,  1903,  between  the  Marble  Industry  Employers'  Association 
and  the  Marble  Machine  Workers'  Union,  and  that  for  a  proper  construction 
of  said  agreement  said  minutes  may  be  properly  resorted  to. 

FiTTH:  That  the  Marble  Machine  Workers'  Union,  by  its  action  in  signing, 
on  the  10th  of  August,  1903,  the  agreement  with  the  Marble  Mill  Owners' 
Association,  indicated  most  clearly  that  it  was  the  understanding  between 
tbe  parties  to  the  agreement  of  April  30,  1903,  that  the  shops  of  the  so-called 
custom  mills  were  at  that  time  non-union. 

Sixth:  That  the  joint  arbitration  plan  between  the  Building  Trades  Em- 
ployers' Association  and  the  Unions  of  the  Building  Trades  of  the  City  of 
New  York,  only  applied  to  such  shops  as  were  recognized  as  union  shops  on 
or  after  July  3,  1903,  by  the  said  Building  Trades  Employers'  Association, 
and  that  it  does  not  appear  that  the  custom  mills  aforesaid  were  ever  recog- 
nized as  such  union  shops  by  said  Building  Trades  Employers'  Association. 
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Seventh:  That  the  Mill  Hands'  Customers'  Union  entered  into  the  agree- 
ment (Exhibit  U)  with  the  Marble  Mill  thniers'  Association  on  Angust  10, 
1903.  I 

Eighth:  That  the  firms  composing  the  Marble  Mill  Owners'  Association 
were  mostly  the  same  firms  which,  among  others,  attended  or  were  represented 
at  the  meetings  between  the  executive  committee  of  the  Marble  Industry 
Employers'  Association  and  the  conference  committee  of  the  Marble  Industry, 
respectively  held  on  the  2drd  of  June,  1902,  and  the  2l8t  of  July,  1902,  and 
subsequent  thereto  down  to  November  13«  1902.  That  from  the  minutes  of 
said  meetings  it  clearly  appears  that  the  distinction  between  the  manu- 
facturing and  custom  mills  was  understood  by  both  parties  attending  snob 
meetings.  i 

Tenth  :  That  at  the  meeting  of  April  30,  1903,  at  which  the  agreement  of 
April  30,  1903,  was  made  and  adopted,  it  was  distinctly  admitted  by  the 
chairman  of  the  conference  committee  that  the  committee  ''  do  not  claim  any 
interest  in  what  is  (are)  known  as  the  outside  mills." 

Eleventh:  That  it  was  also  the  understanding  that  the  sawyers  in  said 
agreement  referred  to— stated  to  be  fourteen  in  all — ^were  only  the  sawyers 
in  the  Marble  Machine  Workers'  Union  and  did  not  refer  to  the  sawyers  who 
were  employed  in  the  custom  or  outside  mills,  who  were  or  subsequently 
became  members  of  the  Mill  Hands'  Customers'  Union. 

Twelfth:  That  the  Mill  Hands  Customers'  Union  was  not  a  party  of  the 
joint  arbitration  plan. 

Thirteenth:  That  it  does  not  appear  that  the  Marble  Mill  Owners'  Asso- 
ciation was  a  party  to  the  joint  arbitration  plan. 

Fourteenth:  That  the  Manhattan  Marble  Company  did  not  employ  the 
members  of  the  Marble  Machine  Workers'  Union. 

Futeenth:  That  the  R.  C.  Fisher  Company  did  employ  as  sawyers  mem- 
bers of  the  Marble  Machine  W^orkers'  Union,  and  none  but  union  men  as  such 
sawyers.  ' 

Sixteenth:  That  the  wages  paid  by  the  R.  C.  Fisher  Company  were  those 
prescribed  by  the  agreement  of  April  30,  1903,  between  the  Marble  Industry 
Employers'  Association  and  the  Marble  Machine  Workers'  Union. 

Seveteenth:  That  the  wages  paid  sawyers  by  the  Manhattan  Marble  Com- 
pany are  those  prescribed  by  the  agreement  of  August  10,  1903,  between  the 
Marble  Mill  Owners'  Association  and  the  Marble  Mill  Customers'  Union  (see 
agreement  p.  566). 

Eighteenth  :  That  it  does  not  appear  that  there  was  any  agreement  between 
the  Marble  Mill  Owners'  Association  and  the  Marble  Machine  Workers'  Union, 
other  than  the  agreement,  Exhibit  U,  of  August  10,  1903,  heretofore  re- 
ferred to. 

NINETEENTH:  That  the  Marble  Machine  Workers'  Union  having  agreed  to 
the  exception  as  to  the  sawyers  belonging  to  their  own  union,  are  estopped  by 
their  agreement  of  August  10,  1903,  aforesaid,  from  claiming  that  under 
the  terms  of  the  agreement  of  April  30,  1903,  the  Manhattan  Marble  Com- 
pany have  violated  the  latter  agreement. 

Twentieth:  That  by  the  agreement  of  August  10,  1903,  the  Marble  Machine 
Workers'  Union  recognized  the  Mill  Hands  Customers'  Union  as  union  men 
and  the  rate  of  wages  thereby  prescribed. 
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TwEifTT-FiBST :  That  the  Manhattan  Marble  Company  has  not,  therefore, 
violated  the  agreement  between  the  Marble  Industry  Employers'  Association 
and  the  Marble  Machine  Workers*  Union,  nor  the  provisions  of  the  said  joint 
arbitration  plan. 

Twenty-second:  That  the  evidence  shows  that  the  the  R.  C.  Fisher  Ck)m- 
pany  has  only  employed  union  men  and  that  it  has  not  been  guilty  of  a 
violation  of  the  agreement  of  April  30,  1903,  nor  of  the  said  joint  arbitra- 
tion plan. 

I,  therefore,  decide  that  the  charges  two,  three  and  four,  which  are  the 
only  charges  submitted  to  me  against  the  said  Manhattan  Marble  Company 
and  the  R.  C.  Fisher  Company,  and  each  of  them,  should  be  dismissed. 

(Signed)  Asm.  R.  Lawrence, 

Dated,  New  York,  January  15th,  1906. 

(b)  Marble  Hands  Cuitomers'  Union  and  Marble  Mill  Owners'  Association. 
[A|p«einent  referred  to  as  Exhibit  U  in  preceding  decision.! 

The  Marble  Hands  Customers'  Union  of  New  York  and  Vicinity  having 
made  certain  demands  upon  the  Marble  Mill  Owners'  Association  to  unionize 
their  plants,  therefore  at  a  conference  committee  of  the  employees  of  the 
Marble  Industry  with  the  Marble  Mill  Owners'  Association,  held  at  1123 
Broadway,  New  York,  August  10,  1903,  at  8  p.  m.,  it  was  agreed  to  and  with 
each  other  as  follows:  That  in  consideration  of  the  Joint  Conference  Com- 
mittee representing  the  Reliance  I^bor  Club,  the  Whitestone  Association, 
the  Marble  Machine  Workers  Union,  and  the  Compact  Labor  Club  of 
the  Marble  Industry  Employees'  Association  that,  if  the  Marble  Mill 
Owners  would  recognize  the  Marble  Mill  Hands  Customers'  Union  of  New 
York  and  Vicinity  as  a  union,  that  the  Joint  Conference  Committee  as  above 
named  do  and  hereby  guarantee  the  Marble  Mill  Owners'  Association  that 
in  consideration  of  signing  the  following  understanding  and  agreement  they 
will  hereafter  refuse  to  handle,  use,  work  or  finish  any  sawn  material  in 
New  York  City  or  vicinity  other  than  that  sawn  by  the  members  of  the 
Marble  Mill  Owners'  Association. 

WITNESSETH:  That  in  consideration  that  the  Reliance  Labor  Club  of 
Marble  Cutters  &  Carvers,  the  Whitestone  Association,  the  Marble  Machine 
Workers'  Union  and  the  Compact  Labor  Club  for  the  Conference  Committee 
of  the  Marble  Industry  agree  that  they  will  not  handle,  use,  work  or  finish 
any  marble  slabs  imported  from  Italy  or  from  the  states  of  Tennessee,  Ver- 
mont, Massachusetts,  or  elsewhere. 

First.  That  from  the  11th  of  August,  1903,  until  the  1st  of  May,  1905, 
ten  hours  shall  constitute  a  day's  work  on  Monday,  Tuesday,  Wednesday, 
Thursday,  Friday  and  Saturday. 

Second.  That  the  minimum  rate  of  wage  for  saw  hammerers  and  setters 
shall  be  $3.50  per  day,  and  the  minimum  rate  of  wage  for  sawyers  shall  be 
$3.00,  and  the  minimum  rate  of  wage  for  laborers  shall  be  $2.40  per  day. 

Third.  The  Marble  Mill  Hands  Customers'  Union  agrees  in  emergency  cases 
to  work  a  maximum  of  two  hours  on  the  same  shift,  at  the  regular  rate 
of  wages.  That  all  labor  performed  in  excess  of  the  regular  working  hours 
above  mentioned,  and  holidays,  is  to  be  paid  at  the  rate  of  time  and  a  half. 
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Fourth.  That  the  members  of  the  Marble  Mill  Owners'  Association  agree 
to  employ  only  members  of  the  Marble  Mill  Hands  Customers'  Union  of 
New  York  and  vicinity,  and  they,  on  their  part  agree  that  they  will  not 
work  for  any  person  or  persons  doing  business  in  Greater  New  York  and 
vicinity,  not  members  of  the  Marble  Mill  Owners'  Association. 

Fdth.  That  the  men  now  in  the  employ  of  members  of  the  Marble  Mill 
Owners'  Association  be  admitted  to  the  membership  of  the  Marble  Mill  Hands 
Customers'  Union  on  the  same  basis  as  those  now  members,  subject  to  the 
rules  of  the  Marble  Mill  Hands  Customers'  Union. 

Sixth.  That  when  necessary  any  temporary  help  may  be  employed  for  the 
emptying  or  filling  of  gangs,  or  the  reception  of  material  into  the  yard, 
members  of  the  above  mentioned  unions  to  have  preference. 

Seventh.  That  all  disputes  are  to  be  arbitrated  between  the  Conference 
Committee  and  the  Marble  Mill  Owners'  Association.  This  Board,  failing 
to  agree,  shall  select  an  umpire  whose  decision  shall  be  final  and  binding 
upon  both  parties. 

Eighth.  That  this  agreement  is  to  continue  in  force  from  the  11th  day 
of  August,  1003,  until  the  1st  day  of  May,  1005,  and,  if  any  changes  are 
contemplated  by  either  party,  a  notice  in  writing  shall  be  given  by  the  party 
contemplating  the  same  through  the  Joint  Conference  Conunittee  of  the 
trade,  stating  fully  what  the  proposed  change  is,  at  least  three  months 
prior  to  the  expiration  of  said  agreement,  namely.  May  1,  1005. 

For  the  Marble  Mill  Owners'  Association: 
llOBEBT  H.  Keid  &  Co., 
Fred  C.  Rist, 
Feenet  &  Devany, 
Fertig-Phelps  Mabble  Co., 
Manhattan  Marble  Co. 

For  the  Mill  Hands  Customers'  Union : 
James  A.  Fitzgerau), 

FBANCIS  J.   COTLB, 

R,  L.  C.  of  M.  C, 

Geo.  Honeyhan, 

W.  S.  Aaaooiation, 

J.  Lannaghan, 

Urn      •of.        IV.       U»g 

Chas.  F.  Yakel, 

Compact  Labor  Club, 
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WINDOW  glass  WORKERS'  NATIONAL  AGREEMENT. 

locale  adopted  at  Eric,  Pa.,  September  23,  1904,  between  Manufacturers'  Com- 
mittee  and  Amalgamated  Window  Glass  Workers  of  America.  This 
scale  is  operative  from  October  1,  1904,  to  May  31,  1906. 

Double  Strength. 

6x   8  to  12x18..- $0  71 

12x19  to  16x24 93 

16x26  to  24x36 1  44 

24  X  37  to  30  X  41 1  74 

30x42  to  36x61.... •. 2  16 

36  X  52  to  39  X  60 2  62 

40x60  to  40x65 3  69 

40x66  to  40x70 4  66 

40x71  to  40x78 6  64 

.       All   above 7  17 

Single  Strength. 

6  X   8  to     8  X  10 $0  46 

8x11  to  10x16 47 

10  X  16  to  12  X  18 64 

12x19  to  16x24 61 

16  X  25  to  24  X  30 82 

24  X  31  to  24  X  36 98 

24x37  to  26x40 1  07 

26x41  to  28x44 1  18 

28x45  to  32x49 1  66 

32  X  60  and  above 1  88 

Grinders  per  box,  $1.13,  subject  to  all  percentages. 

Single  strength  blowers  shall  receive  the  above  list  less  17^^  per  cent. 

Double  strength  blowers  shall  receive  the  above  list  less  27*4  per  cent. 

Single  strength  gatherers  shall  receive  75  per  cent  of  blowers'  wages. 
Double  strength  gatherers  shall  receive  58  per  cent  of  blowers'  wages  for 
40  X  60  and  above,  and  70  per  cent  of  blowers'  wages  for  30  x  60  and  under. 

2.  Flatteners  shall  receive  25  per  cent  of  gross  earnings  of  blower. 

3.  Single  strength  cutters  shall  receive  for  cutting  glass,  29  cents  per  box 
of  100  feet,  less  27  V^  per  cent  which  includes  booking  and  sorting  glass. 

Double  strength  cutters  shall  receive  for  cutting  glass,  39  cents  per  box 
of  100  feet,  less  27%  per  cent  which  includes  booking  and  sorting  glass. 

4.  Cutters  shall  receive  price  and  one-half  for  all  fractional  sizes  above 
16x16,  excepting  13*4x26  and  13yox28,  and  double  price  for  all  fractional 
sizes  booked  16  x  16  and  under,  and  double  price  for  all  sizes  under  14  united 
inches. 

6.  In  factories  where  a  boss  cutter  is  employed,  he  shall  be  a  member  of 
the  Amalgamated  Window  Glass  Workers  of  America. 

6.  Cutters  must  have  their  glass  cut  up  not  later  than  four  days  after 
it  is  in  the  cutting  room. 

7.  Cutters  shall  furnish  blowers,  gatherers  and  flatteners  with  a  slip  of 
their  glass  once  a  week. 

8.  Cutters  are  not  to  carry  out  glass. 
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9.  Cutters  are  to  allow  an  extra  light  in  each  box  of  50  feet  of  13^x26 
and  13ysx28.  That  is,  20  lights  of  13^8x28  and  21  lights  of  13ysX26. 
In  booking  to  blowers,  however,  they  must  be  booked  in  the  same  brackets 
as  formerly.  Cutters  are  also  ordered  that  all  glass  that  takes  six  lights 
per  hundred  feet,  shall  not  be  counted  in  quarters  or  eights,  but  in  thirds 
and   sixths. 

10.  Stock  i9Aeet«.— Manufacturers  may  set  out  a  limited  number  of  stock 
sheets  for  the  purpose  of  cutting  same  to  assort  their  stocks  and  enable 
them  to  fill  their  orders  during. the  summer  shutdown;  but  the  amount  of 
stock  sheets  set  out  for  this  purpose  shall  not  exceed  200  feet  per  week 
for  any  pot,  place  or  blower.  This  is  to  apply  to  both  single  and  double 
during  the  period  of  this  agreement.  The  single  strength  set  out  is  to  be 
booked  to  the  blower  at  the  price  the  single  strength  glass  cut  and  packed 
during  the  settlement  in  which  it  is  set  out,  averages  per  box.  The  cutter 
is  to  receive  full  price  for  all  sheet  glass  set  out.  No  glass  shall  be  set 
out  in  stock  sheets  for  the  purpose  of  being  sold  to  any  one  as  stock  Sheets, 
and  no  manufacturer  shall  sell  any  stock  sheets  for  less  than  the  list  price 
for  the  number  of  inches  contained  in  such  sheets,  less  the  usual  discount 
representing  the  market  price  at  the  time  the  sale  is  made.  No  double 
strength  sheets  shall  be  set  out  for  less  than  third  bracket,  except  grinders. 

11.  That  all  cutters  must,  in  setting  out  sheet  glass  of  all  kinds,  mark 
on  their  slips,  both  to  the  company  and  the  members,  the  number  of  boxes 
set  out  for  each  blower,  pot  or  place,  and  they  must  also  specify  in  what 
brackets  they  book  the  glass.  Manufacturers  shall  in  making  out  their 
bills,  specify  the  number  of  boxes  of  sheet  glass  set  out,  and  whether  grinders 
or  stock  sheets,  and  the  bills  must  also  show  what  brackets  all  sheet  glass 
is  booked  in. 

12.  The  following  list  is  to  govern  cutters  when  setting  out  single  sheets: 
36  by  50  to  38  by  54,  seven  and  one-half  lights  per  100  feet;  38  by  66  to 
40  by  56,  seven  lights  per  100  feet.  In  setting  out  double  sheets,  cutters 
are  to  be  guided  by  the  number  of  lights  in  price  list.  No  single  roller  to 
be  made  larger  than  42  by  58  to  cut  40  by  56.  This  is  not  to  apply  to  special 
orders,  provided  it  is  to  be  cut  longer  than  56  inches. 

13.  Grinder  Olaaa, — A  limited  quantity  of  poor  quality  of  double  strength 
glass  may  be  set  out  for  the  purpose  of  grinding,  obscuring,  enameling,  chip- 
ping, etc.,  but  for  no  other  purpose.  The  amount  thus  to  be  set  out  and  known 
as  grinders,  shall  not  exceed  250  feet  per  week,  pot  or  place,  during  the 
period  of  this  agreement,  said  grinders  to  be  booked  to  the  blower  for  $1.13 
per  100  feet,  subject  to  all  percentages,  and  the  gatherer  shall  receive  70 
per  cent  of  same.  Said  grinders  may  be  sold  to  any  one  who  is  in  the 
business  of  grinding,  obscuring,  enameling  or  chipping  glass,  but  to  no  other 
party,  and  it  is  hereby  agreed  that  the  Amalgamated  Window  Glaas  Workers 
of  America  is  to  Rtrictly  enforce  this  rule. 

14.  Craclcle  or  muffle  glass  shall  be  paid  for  at  the  rate  of  $1.50  per  box 
of  100  feet.     The  gatherers  to  receive  75  per  cent  of  blowers  wages. 

15.  Blowers  and  gatherers  shall  not  set  rings  or  tear  down  or  daub  up 
clute  holes. 

16.  No  boss  blower  or  gatherer  will  be  allowed  to  mend  benches  except 
from  clute  holes  when  setting  pots. 
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17.  The  work  of  turning  pots  shall  be  done  by  the  boss  blower  but  when 
requested  by  boss  blower,  blowers  and  gatherers  shall  assist  in  turning  pots 
and  building  up  furnace  rings  in  his  own  place. 

18.  No  blower,  pot  or  place  will  be  allow^ed  to  make  more  than  9  rollers 
per  hour. 

19.  There  shall  be  no  glass  blown,  gathered,  flattened  or  cut  on  the 
following  holidays:  Thanksgiving,  Christmas  or  Decoration  Day.  Cutters 
shall  not  be  allowed  to  work  on  Sunday,  subject  to  a  fine  of  $5.00. 

20.  Manufacturers  to  furnish  oil,  soap,  chalk,  and  ice  for  drinking  water, 
also  must,  at  their  own  cost,  piece  blow  pipes  and  put  new  handles  on  the 
same  in  all  districts. 

21.  The  manufacturers  of  each  factory  shall  adopt  a  system  by  which  the 
glass  booked  to  the  blowers  can  be  properly  checked,  so  as  to  avoid  any  and 
all  mistakes. 

22.  Boss  blower  in  pot  furnace  shall  not  receive  less  than  $1.50  per  pot 
per  month.     (This  shall  not  be  subject  to  any  discount.) 

23.  No  flattener  shall  be  allowed  to  rub  flattening  stones.  This  only  to 
apply  to  time  fire  is  in  blast,  and  any  flattener  failing  to  comply  with  the 
above  shall  be  fined  $5.00  for  each  offense.  This  not  to  apply  during 
working  hours. 

24.  The  amount  of  market  money  to  be  paid  each  district  as  follows: 
Blowers  shall  receive  pot  less  than  $20.00,  gatherers,  flatteners  and  cutters 
shall  receive  not  less  than  $15.00  per  week,  provided  they  have  that  amount 
earned. 

25.  Manufacturers  shall  pay  the  snappers'  wages.  When  a  snapper  cannot 
be  obtained,  the  single  and  small  double  thick  blower  and  gatherer  must 
work  the  place  and  the  company  shall  pay  the  blower  for  single  at  the  rate 
of  14  cents  per  box  and  the  gatherer  at  the  rate  of  8  cents  per  box  and  the 
the  small  double  strength  blower  at  the  rate  of  22  cents  per  box  and  the 
gatherer  at  the  rate  of  13  cents  per  box.  And  it  shall  be  the  duty  of  the 
Preceptor  to  enforce  this  rule. 

26.  Manufacturers  shall  deduct  from  the  earnings  of  all  members  of  the 
Amalgamated  Window  Glass  Workers  of  America  one  per  cent  of  the  amount 
earned,  for  dues,  to  be  forwarded  by  them  by  draft  or  check,  payable  to 
the  Secretary  of  the  Amalgamated  Window  Glass  Workers  of  America,  at 
headquarters,  with  a  list  of  names,  the  amount  earned,  the  amount  paid 
by  each  member  at  the  expiration  of  each  settlement.  No  debt  of  any  kind 
that  a  member  contracts  shall  prevent  the  deduction  of  this  one  per  cent, 
and  any  manufacturer  that  overpays  or  fails  to  deduct  and  forward,  shall 
be  held  liable  for  payment  of  same,  whether  member  has  anything  due  him 
or  not.  The  Amalgamated  Window  Glass  Workers  of  America  to  give  manu- 
facturers signing  this  scale,  when  asked  for,  a  bond  as  security  in  case  of 
damage  arising  from  a  suit  by  any  of  its  members  on  account  of  this 
provision. 

27.  That  the  manufacturer  deduct  money .  from  members'  wages  when 
requested  to  do  so  by  the  President,  preceptors  or  Executive  Board,  and 
the  Amalgamated  Window  Glass  Workers  of  America  agrees  to  collect  from 
its  members  money  advanced  to  its  members  by  any  manufacturer  as  market 
money  or  otherwise,  providing  member  signs  order. 


111.228        New  York  State  Department  of  Labor. 

28.  There  shall  be  no  interference  with  manager  in  discharging  men,  as 
in  case  of  discharge  or  men  wanting  to  quit,  seven  days  notice  is  all  that 
is  required,  except  no  preceptor  shall  be  discharged,  except  it  be  for  in- 
competency or  wilfull  neglect  of  duty.  In  case  a  preceptor  should  be  dis- 
charged, the  case  shall  be  referred  to  the  President  and  Executive  Board. 

29.  The  manufacturers  hereby  agree  not  to  discriminate  between  any 
member  or  members  of  the  Amalgamated  Window  Glass  Workers  of  America, 
who  may  or  may  not  patronize  any  particular  store. 

30.  Blowers  and  gatherers  shall  only  be  allowed  to  skim  before  starting 
or  during  tempo.     Preceptors  to  see  that  this  rule  is  enforced. 

31.  The  manufacturers  to  employ  no  workman  who  has  not  received  a 
clearance  card  from  the  preceptor  where  he  last  worked,  or  a  letter  from 
the  President  or  Secretary.  Seven  days  notice  to  be  worked  out  faithfully 
before  any  workman  shall  be  entitled  to  receive  a  clearance  card,  and  the 
manager  of  the  works  to  assist  a  preceptor  in  the  enforcement  of  the^  clear- 
ance  card 

32.  In  case  of  dispute  over  poor  glass,  the  blower  and  gatherer  shall  be 
required  to  work  at  list  wages,  unless  released  by  the  manager  or  boss 
blower,  except  that  this  shall  not  apply  to  stony  glass,  in  which  case  the 
manufacturer  shall  pay  an  average  day's  wages  if  he  insists  on  having  the 
glass  worked.  The  gatherer  and  ilattener  shall  receive  his  percentage  of  the 
blower's  guarantee.  (Gutters  to  receive  a  guarantee  of  one  box  for  each 
eight  rollers  made.) 

33.  The  manufacturer  shall  furnish  bills  of  glass  made  and  money  earned 
at  least  seven  days  before  settlement  day. 

34.  Manufacturers  must  pay  all  workmen  in  full  not  later  than  two  weeks 
after  fire  goes  out. 

36.  There  will  be  a  settlement  every  four  weeks,  and  the  workmen  paid  io 
full  not  longer  than  three  weeks  thereafter.  Market  money  to  be  paid  weekly. 
Forty  hours  shall  constitute  a  week's  w^ork  for  blowers  and  gatherers,  30 
boxes  per  week  double,  and  48  boxes  per  week  single  be  counted  in  settle- 
ments of  four  weeks.  No  double  strength  blower  or  gatherer  shall  be 
allowed  to  be  ahead  more  than  one  and  one-half  box  the  first  week,  three  boxes 
the  second  week  or  four  and  one-half  boxes  the  third  week.  Single  strength 
blower  or  gatherer  shall  not  be  allowed  to  be  more  than  two  and  one-half 
boxes  the  first  week«  five  boxes  the  second  week  or  seven  and  one-half  boxes 
the  third  week  ahead  of  his  quota. 

35^2-  Blowers  shall  be  guided  by  the  following  scale  for  D.  S. : 

32x50,  9  rollers  per  hour. 
32x60,  8  rollers  per  hour. 
40x60,  7  rollers  per  hour. 
All  above,  6  rollers  per  hour. 

36.  In  case  of  any  controversy  arising  in  the  factory  in  reference  to  the 
wage  scale,  rules  or  usages,  it  shall  be  referred  to  the  chairman  of  the  two 
wage  committees  for  settlement,  they  failing  to  agree,  each  chairman  shall 
select  a  disinterested  party  and  these  two,  so  selected,  shall  select  a  dis- 
interested party,  and  all  three  persons,  so  selected,  shall  have  no  business 
relations  with  either  side,  and  shall  not  be  window  glass  manufacturers  or 
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members  of  the  Amalgamated  Window  Glass  Workers  of  America,  or  in- 
terested in  the  business  in  any  way,  and  no  one  will  be  allowed  to  serve 
that  is  interested  in  or  employs  non-union  labor.  Each  side  shall  be  rep- 
resented and  given  a  fair  hearing,  and  the  decision  of  the  committee  shall 
be  final  and  binding  on  all  parties.  Pending  a  decision  of  the  committee, 
factories  to  remain  in  operation,  and  no  members  of  the  Amalgamated  Window 
Glass  Workers  of  America  can  be  removed  from  a  place  pending  a  hearing 
or  a  discussion  of  the  committee.  This  arbitration  shall  only  apply  to  rules 
and  usages  of  the  wage  scale  of  the  Amalgamated  Window  Glass  Workers 
of  America,  ana  its  members.  The  arbitrators  to  be  selected,  case  heard 
and  a  decision  rendered  within  thirty  (30)  days  after  complaint  has  been 
filed  in  writing.    This  to  effect  only  plants  where  disputes  or  trouble  arises. 

37.  The  use  of  quality  slips  in  all  boxes  must  be  enforced  in  each  and 
eveiy  factory,  and  the  quality  marked  upon  the  boxes  must  be  painted, 
burnt  or  cut  so  as  to  properly  indicate  the  actual  quality  of  the  glass 
therein. 

38.  This  scale  of  wages  shall  govern  in  all  parts  of  the  United  States, 
including  the  Eastern  and  Northern  Districts,  and  no  discount  shall  be 
granted  to  manufacturers  in  either  the  Eastern  or  Northern  Districts. 

39.  Final  settlement  and  payment  in  full  by  the  manufacturer  to  the 
workman  at  the  end  of  the  fire  relieves  both  employer  and  employees  from 
further  agreemnet  under  this  scale. 

40.  All  manufacturers  to  hire  the  men  they  wish  to  retain  the  coming 
blast,  and  notify  those  whose  services  are  not  required,' not  less  than  two 
weeks  before  the  end  of  the  fire. 

41.  Any  manufacturer  trying  to  produce  any  other  article  of  glass  out 
of  the  same  furnace  or  tank  to  the  detriment  of  our  workers^  the  said 
manufacturer  shall  be  compelled  to  pay  a  guarantee,  such  guarantee  to  be 
decided  by  the  President. 

42.  All  plants  shall  cease  operation  May  31,  1905. 

43.  Any  member  of  this  organization  who  refuses  to  accept,  abide  by, 
and  insists  on  all  manufacturers  complying  with  all  the  provisions  of  this 
wage  scale,  shall  not  be  recognized  in  any  way  by  this  organization  now 
or  at  any  time  in  the  future,  and  no  representation  will  be  allowed  or 
conceded  to  any  member  or  members  who  fail  to  comply  with  this  wage 
agreement. 

44.  Any  member  working  under  private  contract,  either  signed  or  verbal, 
confiicting  with  this  scale,  shall  be  subject  to  a  fine  of  fifty  ($50.00)  dollars 
each  and  every  week,  according  to  the  discretion  of  the  President  and 
Executive  Board.  And  no  members  will  be  allowed  to  leave  in  the  hands 
of  any  manufacturer,  company  or  agent  any  part  of  their  wages,  market 
money  or  balances,  and  neither  shall  they  be  allowed  to  pay  any  part  of 
their  wages  into  any  company  to  secure,  hold  or  buy  stock  or  any  interest  in 
any  company. 

45.  It  is  agreed  that  any  change  in  the  foregoing  scale  shall  not  be  recog- 
nized by  any  preceptor  without  official  notice  from  the  President  or  Secretary. 

46%.  All  manufacturers  or  companies  signing  this  or  authorizing  the 
signing  of  this  scale  must  comply  with  all  the  conditions  of  same,  and 
any  change  in  the  ownership  of  a  company,  firm  or  factory,  does  not  allow 
any  change  from  this  contract  but  is  accepted  and  binding  on  all. 
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46.  It  is  agreed  that  any  manufacturer  or  manufacturers  signing  or 
authorizing  the  signing  of  this  scale,  binds  themselves  and  those  they  rep- 
resent that  if  the  independent  manufacturers  sign  or  agree  to  pay  any  one 
or  all  the  four  trades  any  greater  advance  than  this  scale  calls  for,  the 
same  relative  advance  shall  be  paid  by  all  manufacturers  signing  or  authoriz- 
ing the  signing  of  this  scale,  as  for  example,  should  the  independent  manu- 
facturers agree  to  pay  cutters  more  than  the  price  agreed  upon  in  this 
scale,  then  the  blowers^  gatherers  and  flatteners  shall  receive  the  same 
percentage  that  the  cutters*  advance  amounts  to  over  this  scale.  The  same 
rule  shall  apply  if  manufacturers  agree  to  pay  flatteners,  blowers  or  gatherers 
more  than  the  scale  calls  for.  It  is  also  agreed  by  all  parties  signing  this 
scale,  that  should  there  be  any  lower  scale  signed  or  agreed  to  by  any  other 
manufacturer  or  company  or  their  agent,  than  is  provided  for  in  this  scale 
that  there  shall  be  no  change  in  this  scale,  no  matter  how  low  or  how  many 
changes  they  make,  unless  the  future  action  of  wage  committee. 

47.  Any  manufacturer  introducing  into  his  flattening  house  new  invention, 
supposed  improvements,  shall  so  long  as  said  invention  or  improvements 
continue  to  be  an  experiment  or  until  it  shall  have  been  demonstrated  that 
it  will  not  be  a  loss  to  the  workman,  pay  a  guarantee  to  all  workmen  whose 
work  is  or  may  be  affected  by  said  machines  or  inventions.  When  the 
Lueber  improvement  is  introduced  the  flattener  shall  be  provided  with  a 
layer-out. 

48.  That  the  rules  and  usages  of  the  manufacturers  and  the  Amalgamated 
Window  Glass  Workers  of  America  as  set  forth  in  this  wage  scale  be  printed 
for  the  use  of  both  parties  and  be  enforced  at  all  works. 

49.  All  manufacturers  signing  this  scale  will  not  be  allowed  to  sign  any 
other  wage  Hcale,  and  all  manufacturers  signing  this  scale  agree  and  bind 
themselves  and  those  they  represent  with  the  Amalgamated  Window  Glass 
Workers  of  America,  that  they  will  not,  either  by  themselves  or  any  officer, 
stockholder,  representative,  or  other  authorized  person  sign  any  other  scale 
or  agree  to  pay  any  other  scale  of  wages  other  than  this  scale,  and  for  any 
violation  of  this  the  President  of  the  Amalgamated  Window  Glass  Workers 
of  America  shall,  on  being  satisfied  of  the  violation  of  the  same,  notify 
company  or  firm  that  they  have  cancelled  this  scale,  and  all  members  of 
the  Amalgamated  Window  Glass  Workers  of  America  shall  be  so  notified 
either  through  an  officer  or  any  member  designated  by  the  President,  there 
is  no  scale  in  existence  with  firm  employing  them,  and  all  members  of  the 
Amalgamated  Window  Glass  Workers  of  America  must  promptly  cease  work 
without  giving  any  notice. 

50.  It  is  hereby  agreed  to  by  all  manufacturers  signing  or  authorizing 
the  signing  of  this  scale,  that  they  recognize  the  wage  committee  of  the 
Amalgamated  Window  Glass  Workers  of  America,  as  having  full  authority 
to  sign  this  wage  scale,  and  that  they  have  been  given  such  authority  to 
sign  this  wage  scale,  and  that  they  have  been  given  such  authority  by  all 
their  members,  and  that  they  represent  each  and  every  member  of  the 
Amalgamated  Window  Glass  Workers  of  this  country. 

51.  The  foregoing  rules  and  usages  shall  govern  at  all  factories. 

52.  It  is  understood  and  agreed  that  if  the  average  selling  price  of  glass 
goes  to  a  certain  price  agreed  upon  between  the  Amalgamated  Window  Glass 
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Workers'  wage  committee  and  manufacturers'  wage  committee,  that  a  joint 
conference  shall  be  called  to  adjust  this  scale  to  meet  the  changed  conditions. 

WOHKEBS'    COMMITTEK:  MANUFACTURERS*    COMMITTEE: 

W.  S.  Phillips,  President,  N.  L.  Stbono,  Chairma/n, 
J.  H.  FEBSy  Brookville,  Pa., 

B.  C.  HoYNG,  Secretctry,  Thos.  Camp,  ^methport,  Pa., 

H.  B.  HtTDSON^  G.  MoRENUS,  Kane,  Pa., 

Wm.  Gabreqan,  B.  N.  McCoy,  Mt.  Jewet,  Pa., 

Chas.  Dunn,  R.  M.  Smallet,  Sandusky,  O., 

Henry  Keitz,  C.  E.  Ryan,  Streator,  111., 

Conrad  Hines.  W.  MacLaren,  Shinglehouse,  Pa. 

n.  METALS,   MACHUfES   AND   CONVETANGES. 

BOILERMAKERS  AND  HELPERS,  GREEN  ISLAND. 
[Terminating  dispute  of  May  17-June  14,  described  in  Table  I,  page  28.] 

Shop  Rules  Adopted  June  14,  1905. 
Rule  1.  The  rate  of  wages  will  be  as  follows: 

The  standard  rate  for  boilermakers  shall  be  28  cents  per  hour. 

The  standard  rate  for  boilermakers'  helpers  shall  be  17  cents  per  hour. 

Wages  throughout  the  shop  shall  be  advanced  as  follows: 

25  cent  rate  and  over  to  28      cents. 

22%  cent  rate  and  over  to  25      cents. 

20  cent  rate  and  over  to  22  V^  cents. 

18%  cent  rate  and  over  to  20      cents. 

17%  cent  rate  and  over  to  18%  cents.  ■ 

16%  cent  rate  and  over  to  17%  cents. 

15  cent  rate  and  over  to  16%.  cents. 

Rule  2.  Ten  hours  labor  shall  constitute  a  day's  work  in  the  shop,  with 
nine  hours  on  Saturday.  Time  and  one-half  shall  be  allowed  for  all  overtime 
in  shop  and  on  new  work  outside  of  shop. 

Nine  hours  labor  shall  constitute  a  day's  work  outside  of  shop,  for  which 
ten  hours  time  shall  be  allowed. 

Double  time  will  be  allowed  for  all  work  done  on  Sundays  or  legal  holidays. 

Double  time  will  be  allowed  for  all  repair  or  jobbing  work  away  from  shop 
outside   of   regular   working  hours. 

Rule  3.  Boilermakers'  work  shall  be  riveting,  chipping  and  caulking,  fitting 
up,   rolling  tubes   and   flanging. 

No  helpers  shail  be  allowed  to  do  boilermakers'  or  machine  men's  work. 

Franklin  Boiler  Wobks  Co., 

Frank   Chrysler, 

Vice-President  and  General  Manager. 

Approved  by  Boilermakers'  Committee:  Boilermaker  Helpers'  Committee: 
Michael  Shanahan,  Thomas  Dunn, 

Jay  E.  Shippie,  William  Quackenbitsh, 

John  J.  Styebs.  T^ms  Peterson. 
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IRON  HOLDERS'  NATIONAL  AGREEMENT. 

Conference  1891.  Whereas,  There  has  heretofore  existed  a  sentiment  that 
the  members  of  the  Stove  Founder's  ^national  Defense  Association  and  the 
members  of  the  Iron  Holders'  Union  of  North  America  were  necessarily 
enemies,  and  in  consequence  a  mutual  dislike  and  distrust  of  each  other 
and  of  their  respective  organizations  has  arisen,  provoking-  and  stimulating 
strife  and  ill-will,  resulting  in  severe  pecuniary  loss  to  both  parties.  Now, 
this  conference  is  held  for  the  purpose  of  cultivating  a  more  intimate 
knowledge  of  each  other,  and  of  their  methods,  aims  and  objects,  believing 
that  thereby  friendly  regard  and  respect  may  be  engendered,  and  such  agree- 
ments reached  as  will  dispel  all  inimical  sentiments,  prevent  further  strife 
and  promote  the  material  and  moral  interests  of  all  parties  concerned. 

Clause  1,  Conference  1891.  Resolved,  That  this  meeting  adopt  the  prin- 
ciple of  arbitration  in  the  settlement  of  any  dispute  between  the  members  of 
the  I.  M.  U.  of  N.  A.  and  the  members  of  the  S.  F.  N.  D.  A. 

Clause  2,  Con^-erence  1891.  That  a  conference  conmiittee  be  formed  con- 
sisting of  six  members,  three  of  whom  shall  be  stove  molders  appointed  by 
the  Iron  Holders'  Union  of  North  America,  and  three  persons  appointed 
by  the  S.  F.  N.  D.  A.,  all  to  hold  office  from  Hay  1  to  April  30  of  each  year. 

Clause  3,  Conference  1891.  Whenever  there  is  a  dispute  between  a  mem- 
ber of  the  S.  F.  N.  D.  A.  and  the  molders  in  his  employ  (when  a  majority 
of  the  latter  are  members  of  the  I.  H.  U.)  and  it  cannot  be  settled  amicably 
between  them,  it  shall  be  referred  to  the  presidents  of  the  two  associations, 
before  named,  who  shall  themselves  or  by  delegates  give  it  due  consideration. 
If  they  cannot  decide  it  satisfactorily  to  themselves  they  may,  by  mutual 
agreement,  summon  the  conference  committee,  to  whom  the  dispute  shall 
be  referred,  and  whose  decision  by  a  majority  vote  shall  be  final,  and  binding 
upon  each  party  for  the  term  of  twelve  months. 

Pending  adjudication  by  the  presidents  and  the  conference  committee, 
neither  party  to  the  dispute  shall  discontinue  operations,  but  shall  proceed 
with  business  in  the  ordinary  manner.  In  case  of  vacancy  in  the  committee 
of  conference,  it  shall  be  filled  by  the  association  originally  nominating.  No 
vote  shall  be  taken  except  by  a  full  committee,  or  by  an  even  number  of 
each  party. 

Clause  4j  Conb^rence  1892.  Apprentices  should  be  given  every  opportunity 
to  learn  all  the  details  in  the  trade  thoroughly,  and  should  be  required  to 
serve  four  years.  Any  apprentice  leaving  his  employer  before  the  termina- 
tion of  his  apprenticeship  should  not  be  permitted  to  work  in  any  foundiy 
under  the  jurisdiction  of  the  I.  H.  U.  of  N.  A.,  but  should  be  required  to 
return  to  his  employer.  An  apprentice  should  not  be  admitted  to  member- 
ship in  the  I.  H.  U.  of  N.  A.  until  he  has  served  his  apprenticeship  and  is 
competent  to  command  the  average  wages.  Each  apprentice,  in  the  last 
year  of  his  apprenticeship,  should  be  given  a  floor  between  two  journeymen 
molders,  and  they,  with  the  foreman,  should  pay  special  attention  to  his 
mechanical  education  in  all  classes  of  work. 

Clause  5,  Conference  1892.  The  general  rate  of  molders'  wages  should 
be  established  for  each  year  without  change. 

Clause  6,  Conference  1892.  When  the  members  of  the  Defense  Association 
shall  desire  a  general  reduction  in  the  rate  of  wages,  or  the  Holders'  Union 
an  advance,  they  shall  each  give  the  other  notice  at  least  thirty  days  before 
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the  end  of  each  year,  which  shall  commence  on  the  first  day  of  April.  If 
no  such  notice  be  given,  the  rate  of  wages  current  during  the  year  shall 
be  the  rate  in  force  for  the  succeeding  year. 

Clause  7,  Conference  1892  (Amended  1903).  The  present  established  price 
of  work  in  any  shop  should  be  the  basis  for  the  determination  of  the  price 
of  new  work  of  similar  character  and  grade,  urUeaa  the  presidents  of  the  ttoo 
organizationSf  or  their  representatives ,  shall  decide  that  the  establish^  prices 
of  similar  work  in  the  shop  are  not  in  accord  toith  the  price  of  competitive 
goods  made  in  the  district. 

Clause  8,  CoNrERENCE  1893.  Any  existing  inequality  in  present  prices  of 
molding  in  a  foundry  or  between  two  or  more  foundries  should  be  adjusted 
as  soon  as  practicable  upon  the  basis  set  forth  in  the  foregoing  paragraphs, 
by  mutual  agreement  or  by  the  decision  of  the  adjustment  committee  pro- 
vided by  the  conference  of  March,  1891. 

Clause  9,  Conference  1896.  Firms  composing  the  membership  of  the  S.  F. 
N'.  D.  A.  should  furnish  in  their  respective  foundries  a  book  containing  the 
piece  prices  for  molding,  the  same  to  be  placed  in  the  hands  of  a  responsible 
person. 

Clause  10,  Conference  1896.  Kew  work  should  always  be  priced  within  a 
reasonable  time,  and  under  ordinary  circumstances  two  weeks  is  considered 
a  reasonable  time,  and  such  prices,  when  decided  upon,  should  be  paid  from 
the  date  the  work  was  put  in  the  sand. 

Clause  11,  Conference  1896  (Amended  1903).  The  members  of  the  S.  F. 
N.  D.  A.  shall  furnish  to  their  molders:  Shovels,  riddles,  rammers,  brushes, 
facing-bags,  bellows  and  strike-off,  provided,  however,  that  they  charge  at 
actual  cost  tools  so  furnished,  and-  collect  for  the  same,  adopting  some 
method  of  identification;  and  when  a  molder  abandons  the  shop,  or  requires 
a  new  tool  in  place  of  one  so  furnished,  he  shall,  upon  the  retuni  of  the 
old  tools,  be  allowed  the  full  price  charged,  without  deducting  for  ordinary 
wear;  and  damage  beyond  ordinary  wear  to  be  deducted  from  amount  to  be 
refunded. 

Clause  12,  Conference  1896  (Amended  1903).  When  it  is  shown  that  the 
aggregate  loss  on  account  of  dull  iron  amounts  to  4  per  cent  of  the  total  value 
of  the  work  poured  by  the  molders  in  any  one  heat,  it  shall  be  deemed  a 
bad  heat,  and  payment  shall  be  made  for  all  work  lost  from  this  cause;  it 
being  understood  that  when  more  tha/n  one  cupola  is  used,  the  molders  i^ecevo- 
ing  iron  from  each  cupola  shall  be  considered  the  same  as  though  they  were 
working  in  separate  shops,  in  making  above  computation. 

If  sufiicient  iron  is  not  furnished  the  molder  to  pour  off  his  work,  and  such 
work  has  to  remain  over,  he  shall  be  paid  for  such  work  remaining  over 
at  one-half  the  regular  price. 

These  rules  shall  apply  exceptinpf  in  case  of  break-down  of  machinery,  or 
other  unavoidable  accidents  where  no  allowance  shall  be  made. 

Clause  13,  Conference  1898.  Whenever  a  difficulty  arises  between  a  member 
of  the  S.  F.  N.  D.  A.  (whose  foundry  does  not  come  under  the  provisions 
of  Clause  3,  1891  conference)  and  the  molders  employed  by  him,  and  said 
difficulty  cannot  be  amicably  settled  between  the  member  and  his  employees, 
it  shall  be  submitted  for  adjudication  to  the  presidents  of  the  two  organiza- 
tions, or  their  representatives,  without  prejudice  to  the  employees  presenting 
said  grievance. 
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Clause  14,  Ck>NFEBENCE  1898.  In  pricing  molding  on  new  stoves  when  there 
are  no  comparative  stoves  made  in  the  shop,  the  prices  shall  be  based  upon 
competitive  stoves  made  in  the  district;  thorough  comparison  and  proper 
consideration  being  given  to  the  merits  of  the  work  according  to  labor 
involved. 

Clause  15,  Conference  1890.  Stove  manufacturers,  members  of  the  S.  F.  N. 
D.  A.,  shall  furnish  in  their  respective  foundries  a  book  containing  the  piece 
prices  for  molding,  the  same  to  be  placed  in  the  care  of  the  foreman  of  the 
foundry,  and  a  responsible  molder,  agreeable  to  both  employer  and  employees, 
said  book  to  be  placed  in  a  locker  on  molding  floor,  to  which  the  foreman 
and  the  molder  so  elected  shall  each  carry  a  key.  Amendment  to  clause  9, 
Conference  1896. 

Clause  16,  Conference  1902.  The  general  trend  of  industrial  development 
is  towards  employing  skilled  labor,  as  far  as  practicable,  at  skilled  work, 
and  in  conformance  with  this  tendency,  every  effort  should  be  made  by 
the  members  of  the  S.  F.  N.  D.  A.  and  the  I.  M.  U.  of  N'.  A.  to  enable 
the  molder  to  give  seven  hours  of  service  per  day  at  molding,  and  to 
encourage  the  use  of  unskilled  help,  to  perform  such  work  as  sand  cutting, 
and  work  of  like  character,  when  the  molder  can  be  given  a  full  day*s  work. 

Clause  17,  Conference  1902.  Inasmuch  as  it  is  conceded  by  the  members 
of  the  S.  F.  N.  D.  A  that  the  earnings  of  a  molder  should  exercise  no 
influence  upon  the  molding  price*of  work,  which  is  set,  according  to  well- 
established  precedent  and  rule  of  conference  agreements,  by  comparison  with 
other  work  of  a  like  kind,  the  placing  of  a  limit  upon  the  earnings  of  a 
molder  in  the  seven  hours  of  molding,  should  be  discountenanced  in  shops 
of  members  of  the  S.  F.  N.  D.  A. 

Clause  18,  Conference  1902.  When  a  full  floor  of  new  work  is  given  a 
molder  he  should  be  guaranteed  the  day-work  rate  of  pay  for  the  first  day, 
in  order  that  he  may  be  given  an  opportunity  to  get  the  job  in  good  running 
order  for  piece  work;  if  however,  the  molder  should  earn  more  than  the 
day-work  rate  he  should  be  paid  his  full  earnings. 

Clause  19,  Conference  1902.  Where  a  change  of  job  is  made  the  molder 
often  loses  considerable  time  and  is  put  to  great  inconvenience  through  the 
necessary  clamps,  boards  and  other  facilities  needed  for  the  job  not  being 
supplied  to  him  promptly.  We  believe  that  in  well  regulated  shops  that 
should  be  made  a  feature  of  the  shop  management  and  should  be  a  subject 
of  favorable  recommendation  to  the  members  of  the  S.  F.  N.  D.  A. 

Clause  20,  Conference  1904.  The  Iron  Molders'  Union  of  North  America 
shall  not  itself  nor  by  any  of  its  agents  in  any  manner  discriminate  against 
the  goods  manufactured  or  sold  by  any  member  of  the  Stove  Founders' 
National  Defense  Association,  because  of  the  unwillingness  of  such  member 
of  said  association  to  use  the  union  label,  and  that  a  copy  of  this  resolution 
be  duly  attested  by  the  presidents  and  secretaries  of  the  respective  organia- 
tions,  with  the  seal  of  each  organization  attached  thereto,  and  a  fac  simile 
thereof  be  furnished  each  member  of  the  Stove  Founders'  National  Defense 
Association,  and  each  local  of  the  Iron  Moldera*  Union  of  North  America. 

Clause  21,  ConfkresT""  1904.  When  the  price  of  piece  work  has  been  agreed 
to  between  a  member  of  the  S.  F.  N.  D.  A.  or  his  representative  and  a  price 
committee  representing  the  molders  in  his  shop,  that  such  prices  shall  be 
reduced  to  writing  at  that  time,  and  shall  be  final  and  binding. 
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CLAT7SE  22,  CoNFEBENCE  1905.  The  general  ratio  of  apprentices  to  journey- 
men molders  employed  in  the  foundries  of  members  of  the  S.  F.  N.  D.  A. 
shall  be  one  to  five,  and  one  to  each  shop;  provided,  however,  that  whenever 
a  member  of  the  S.  F.  N*.  D.  A.  finds  he  cannot  secure  the  number  of  molders 
he  may  require  for  the  needs  of  his  business,  the  question  shall  be  referred 
to  the  presidents  of  the  two  associations,  or  their  repiesentatives,  for  investi- 
gation and  relief.  If  it  is  found  that  the  member  of  the  S.  F.  N.  D.  A.  is  enti- 
tled to  relief  he  shall  be  allowed  such  additional  number  of  apprentices  as 
shall  be  mutually  agreed  upon. 

The  number  of  apprentices  shall  be  computed  upon  the  number  of  floors 
being  operated  by  journeymen  molders,  it  being  understood  that  when  the 
force  of  molders  is  increased,  said  increase  shall  have  been  in  existence  not 
less  than  eight  weeks  previous  to  the  employment  of  additional  apprentices. 

In  shops  where  the  ratio  at  present  is  more  than  one  to  five  the  ratio 
agreed  upon  shall  be  reached  by  refraining  from  placing  new  apprentices  at 
work,  until  such  time  as  the  present  number  of  apprentices  employed  shall 
have  been  reduced  to  the  proper  number,  and  that  in  the  dhops  where  the 
present  ratio  is  less  than  one  to  five  no  journeyman  molder  shall  be  discharged 
or  laid  off  for  the  purpose  of  supplanting  him  by  an  additional  apprentice. 

Clause  23,  Conference  1905.  Molders  who  may  be  employed  as  "cat 
skinners,"  shall  receive  15  per  cent  premium  on  the  piece  price  for  the  first 
three  days;  and  thereafter,  wljile  employed  on  the  same  job,  shall  be  paid 
the  regular  rate  of  piece  prices. 

By  "cat  skinner"  is  meant  only  such  molder  as  is  temporarily  employed 
to  work  on  a  floor  that  is  temporarily  vacant  through  the  absence  of  the 
molder  who  is  regularly  employed  upon  said  floor. 

Clause  24,  Confebence  1905.  Recognizing  the  desirability  of  introducing 
new  methods  and  machines  in  stove  foundries,  it  is  agreed  by  the  conferees 
of  the  I.  M.  U.  of  N.  A.  and  of  the  S.  F.  N.  D.  A.  that  such  processes  are 
entitled  to  and  should  have  consideration  in  fixing  prices  and  wages. 

Clause  25,  Conference  1905.  When  a  stove  is  to  be  priced  a  list  shall  be 
furnished  the  committee  of  all  pieces  that  belong  to  the  stove,  whether  some 
of  such  pieces. have  been  priced  previously  or  not,  so  that  the  committee  shall 
know  what  pieces  go'  to  the  stove,  and  such  pieces  as  have  been  already 
priced  can  be  so  marked,  and  all  prices,  when  agreed  upon  by  a  committee 
of  molders  and  a  representative  of  the  employer,  to  be  dated  and  signed 
by  both  parties. 

MACHIKISTS,  BRIE  RAILROAD. 

[Commencing  July  x.  1905,  to  continue  one  year.] 

One.  Ten  hours  to  constitute  a  day's  work  for  all  machinists  on  the  Erie 
Railroad  working  at  hourly  rates. 

Two.  All  overtime  worked  by  hourly  rate  men  -to  be  paid  for  at  the  rate 
of  time  and  one-half,  and  all  time  worked  by  such  men  Sundays  and  the 
following  holidays:  New  Year's,  Washington's  Birthday,  Decoration  Day, 
Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas,  shall  be  paid 
for  at  the  rate  of  time  and  one-half,  except  regular  seven-daysmen  who  may 
of  their  own  election  or  mutual  agreement  work  12  hours  at  straight  time. 

Three.  A  machinist  shall  be  either  a  competent  floor  hand,  lathe  hand, 
vice  hand,  planer  hand,  die-sinker,  tool  maker,  motion  work  repairer,  loco- 
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motive  air  brake  repairer,  locomotive  axle  lathe  hand,  sharper  hand,  radial 
drill  press  hand,  valve  setter,  milling  machine  hand,  slotting  machine  hand, 
or  boring  machine  hand  (except  car  wheel  borer),  Gisholt  chucking  machine 
hand. 

FouB.  Helpers  and  handy-men  will  not  be  advanced  to  the  detriment  of 
machinists. 

Five.  Machinists  sent  out  on  the  road  to  do  emergency  work  will  be  allowed 
one  dollar  per  day  for  living  expenses. 

Six.  Should  it  become  necessary  to  reduce  expenses,  men  will  be  given 
preference  according  to  their  ability,  merit  and  length  of  service.  The  com- 
pany will  not  reduce  the  number  of  men,  when  in  the  opinion  of  its  officers 
it  is  practicable  to  accomplish  the  necessary'  economy  by  reducing  the  number 
of  hours;  men  being  laid  off  under  such  conditions  to  be  given  preference 
when  force  is  again  increased.  ' 

Seven.  Any  apprentice  engaging  himself  to  learn  the  machinist  trade  shall 
be  not  less  than  16  nor  more  than  21  years  of  age.  One  apprentice  may  be 
employed  in  each  shop  irrespective  of  the  number  of  machinists  employed 
and  one  additional  apprentice  for  every  five  machinists  employed  therein. 
This  rule  not  to  affect  any  apprentices  already  in  the  service.  The  period 
of  apprenticeship  shall  be  four  years  of  300  days  per  year;  three  years  on 
the  various  machines  and  special  jobs  and  he  shall  not  serve  more  than  six 
months  on  any  one  machine  or  special  job.   •  i 

Apprentices  shall  be  rated  as  follows: 

First  year,  per  hour 8  cents 

Second  year,  per  hour 10  cents 

Third  year,  per  hour 12  cents 

Fourth  year,  per  hour 14  cents 

and  after  working  four  years,  he  shall,  if  retained  in  the  service,  reeeive 
the  following  rate  for  the  shop  where  he  is  employed: 

Huntington    25  cents 

Gallon 25  cents 

Cleveland  26  cents 

Meadviile  24  cents 

Buffalo 24  cents 

Hornellsville    24  cents 

Susquehanna   24  cents 

Bunmore    23  cents 

Jersey  City 23  cents 

Eight.  Machinists  and  machinist  apprentices  shall  not  be  discharged  or 
suspended  without  sufficient  cause.  If,  after  investigation,  the  employee  is 
found  to  have  been  unjustly  discharged  or  suspended,  he  will  be  reinstated 
and  receive  his  pay  for  all  time  lost.  All  cases  to  be  investigated  within 
five  days  after  discharge  or  suspension.  i 

Nine.  This  agreement  does  not  apply  to  special  apprentices. 

Ten.  The  Erie  Railroad  Company  believing  in  arbitration  as  a  method  of 
settlement  for  certain  differences,  adopts  the  following  as  its  policy  in  dealing 
with  its  employees: 

* 

"  It  will  at  all  reasonable  times  give  any  employee  or  employees  or  their 
representatives  an  opportunity  of  discussing  with  the  officers  of  the  company 
any  matter  connected  with  their  service.  When  a  difference  arises  as  to 
the  conditions  of  employment,  and  after  a  full  discussion  of  the  matters  at 
variance  a  mutual  satisfactory  arrangement  is  not  reached  the  Brie  Railroad 
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Company  hereby  agrees  to  submit  the  case  to  a  competent  disinterested  board 
of  arbitrators  to  be  chosen  as  follows:  Each  party  to  choose  one  membei^,  the 
two  so  chosen  to  unite  on  a  third,  the  decision  of  any  two  to  be  final  and 
binding  upon  both  the  company  and  the  employees.  Meanwhile  the  service 
is  to  be  continued  and  in  case  the  matter  in  controversy  is  one  of  wages 
the  wages  fixed  by  the  arbitration  shall  be  in  force  from  the  date  of  the 
request  for  an  advance." 

Eleven.  This  agreement  not  to  aifect  present  or  past  conditons. 

Twelve.  Machinists  will  not  be  required  to  operate  two  machines. 

For  Committee  of  Employees: 


For  Erie  Railroad  Co.: 


METAL  POLISHERS'  NATIONAL  AGREEMENT. 

[Agreement  entered  into  between  The  Stove  Founders'  National  Defense  Association  and 
the  Metal  Polishers,  Buffers,  Platers,  Brass  Holders  and  Brass  Workers'  International  Union 
of  North  America.] 

With  the  view  of  promoting  harmony  between  the  members  composing  the 
Stove  Founders'  National  Defense  Association  and  the  Metal  Polishers, 
Buffers  and  Platers'  International  Union  in  all  matters  aifecting  their  joint 
interests,  and  providing  the  means  for  adjusting  any  grievances  that  may 
arise,  we  hereby  signify  our  desire  to  adopt  the  principle  of  conciliation  and 
arbitration  upon  equitable  lines,  in  such  form  and  manner  as  may  hereafter 
be  mutually  agreed  upon,  and  we  recommend  as  follows: 

Clause  1,  1002.  That  a  conference  committee  be  formed,  consisting  of 
six  members,  three  of  whom  shall  be  appointed  by  each  organization,  to 
hold  office  for  one  year,  or  until  their  successors  are  appointed. 

Clause  2,  1902.  Whenever  there  is  a  dispute  between  a  member  of  the  S. 
F.  N.  D.  A.  and  the  M.  P.  B.  &  P.  U.  (when  a  majority  of  the  metal  polishers, 
buffers  and  platers  in  his  employ  are  members  of  the  said  union )«  and  it 
cannot  be  settled  amicably  between  them,  it  shall  be  referred  to  the  presi- 
dents of  the  two  associations  before  named,  who  shall  themselves  or  by 
delegates  give  it  due  consideration.  If  they  cannot  decide  it  satisfactorily 
themselves  they  may,  by  mutual  agreement,  summon  the  conference  committee, 
to  whom  the  dispute  shall  be  referred,  and  whose  decision,  by  a  majority  vote, 
shall  be  final  and  binding  upon  each  party  for  the  term  of  twelve  months. 

Pending  adjudication  by  the  presidents  and  conference  committee,  neither 
party  to  the  dispute  shall  discontinue  operations,  but  shall  proceed  with 
business  in  the  ordinary  manner.  In  case  of  vacancy  in  the  committee  of 
conference,  it  shall  be  filled  by  the  association  originally  nominating.  No 
vote  shall  be  taken  except  by  a  full  committee  or  by  an  even  number  of  each 
party. 

Clause  3,  1903.  That  the  general  rate  of  wages  for  polishers,  buffers  and 
platers  should  be  established  for  each  year  without  change. 

Clause  4,  1903.  When  the  members  of  the  S.  F.  N.  D.  A.  shall  desire  a 
general  reduction  in  the  rate  of  wages,  or  the  M.  P.  B.  &  P.  U.  of  N'.  A. 
an  advance,  each  shall  give  the  other  at  least  thirty  days  notice  before  the 
end  of  each  year,  which  shall  commence  on  the  first  day  of  July.  If  no  such 
notice  be  given,  the  rate  of  wages  current  during  the  year  shall  be  the  rate  in 
force  for  the  succeeding  year^ 
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METAL  POLISHERS  (RANGE  MOUBTERS),  NEW  YORK  CITT. 

CTerminating  dispute  of  June  7-nJuly  12,  described  in  Table  I,  pa«B  33.] 

2^hi8  Agreement  made  and  entered  into  between  the  Brea^nhall  d  Dean  Co., 
party  of  the  first  part,  and  the  undersigned,  representing  the  Metal  Pol- 
ishers, Buffers,  Platers,  Brass  Molders,  Brass  and  Silver  Workers'  UnUm 
of  North  America,  party  of  the  second  part: 

Article  No.  1.  Party  of  the  first  part  hereby  agrees  to  employ  none  but 
members  of  the  above  named  organization  in  good  standing,  providing  the 
organization  can  supply  competent  men  in  a  reasonable  time. 

Article  No.  2.  The  minimum  rate  of  wages  shall  be  as  follows:  Polishers, 
34 1^  cents  per  hour;  buffers^  34 Vg  cents  per  hour;  platers,  41  cents  per  hour; 
grinders,  41  cents  per  hour. 

Article  No.  3.  There  shall  be  a  shop  steward  in  the  factory,  appointed  by 
the  organization,  whose  duty  it  shall  be  to-  see  that  all  members  of  the 
organization  in  said  factory  are  in  good  standing  in  the  organization,  and 
obey  all  factory  rules. 

Article  N'o.  4.  Forty-four  hours  shall  constitute  a  week's  work,  and  double 
time  shall  be  paid  for  all  overtime,  holidays  and  Sundays. 

Article  No.  5.  The  company  shall  have  the  right  to  employ  one  shop 
apprentice  irrespective  of  the  number  of  employees,  and  one  additolnal  ap- 
prentice for  every  ten  journeymen,  or  majority  fraction  thereof. 

Article  No.  6.  Apprentices  shall  be  given  every  opportunity  to  learn  the 
details  of  the  respective  trades,  and  shall  serve  three  years.  Any  apprentice 
leaving  the  service  of  the  company  before  the  termination  of  his  apprentice- 
ship, shall  not  be  permitted  to  work  under  the  jurisdiction  of  the  organiza- 
tion, but  shall  be  required  to  return  to  his  former  employer. 

Article  No.  7.  The  rate  of  pay  for  apprentices  shall  be  nine  (9)  dollars 
per  week  of  forty-four  hours  for  the  first  six  months,  and  an  increase  of  a 
dollar  per  week  every  six  months  thereafter. 

Article  No.  8.  Any  grievance  that  may  arise,  first  shall  be  settled,  if 
possible  (by  a  committee  of  the  employees  of  the  company  and  the  officials 
of  the  company,  and  in  the  event  of  the  above  constituted  committee  failing 
to  agree,  then  the  matter  shall  be  referred  to  a  committee  composed  of  the 
officials  of  the  organization  and  the  officers  of  the  company,  and  in  the  event 
of  the  above  constituted  committee  failing  to  agree,  then  the  grievance  shall 
be  referred  to  the  Central  Federated  Union  to  be  arbitrated  according  to 
its  constitution  by  disinterested  members  of  that  body),  and  it  is  further 
understood  and  agreed  that  no  strike  or  lockout  whatever  shall  take  place 
until  all  such  honorable  efforts  at  arbitration  have  failed. 

Article  No.  9.  The  organization  agrees  to  use  all  legitimate  means  to 
further  the  interest  of  the  company  signing  this  agreement. 

This  agreement  shall  take  effect  on  July  8,  1905,  and  continue  in  force  to 
and  including  September  1,  1906,  and  for  thirty  days  from  its  expiration 
shall  be  open  for  the  purpose  of  discussing  the  wage  scale  or  amending  any 
article  of  this  agreement. 

Signed  for  the  company: 

Royal  E.  Deane. 
Signed  for  the  organization: 

John  J.  Fltnn, 
Metal  Polishers  and  Buffers,  Platers  and  Brasstoorker^ 
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OPTICAL  WORKERS,  NEW  YORK  CITY. 

[Agreement  proposed  by  union  and  accepted  in  nine  eetablishmente;  rejected  in  18  establiah- 
mente,  leading  to  strike  described  in  Table  I.  page  28.] 

Optical  Workers*  Protective  Union  No.  11,381,  of  New  York,  affiliated  with  the 
American  Federation  of  Labor,  and  the  Central  Federated  Union  of  New 
York: 

The  schedule  adopted  by  the  above  organization  is  as  follows: 

FiKST.  That  the  undersigned  agrees  to  employ  members  in  good  standing 
of  the  Optical  Workers'  Union. 

Second.  That  should  the  employer  be  unable  to  secure  competent  workmen, 
members  of  the  above  union,  he  shall  be  at  liberty  to  employ  such  others 
that  he  can  secure,  and  the  organization  agrees  to  accept  them  as  members 
of  the  union;  should  said  employees  refuse  to  become  members  of  the  union, 
said  union  agrees  to  permit  said  employees  to  be  retained  until  they  can 
furnish  competent  men  who  are  members  of  their  organization  to  fill  said 
places. 

Third.  That  fifty-two  (52)  hours  shall  constitute  a  week's  work,  the  same 
to  be  divided  and  agreed  upon  mutually  between  the  employer  and  the  em- 
ployees to  suit  the  convenience  of  the  establishment,  the  same  to  go  into 
effect  on  April  1,  1905,  and  remain  in  force  until  April  1,  1906. 

(Signed) 

Name  of  employer 

Address   


STOVE  MOUNTERS'  NATIONAL  AGREEMENT. 

[Conference  agreements  in  force  and  ruling  between  the  Stove  Mounters'  International  Union 
of  N.  A.  and  the  Stove  Founders'  National  Defense  Association.] 

With  the  view  of  promoting  harmony  between  the  members  composing  the 
Stove  Founders'  National  Defense  Association  and  the  Stove  Mounters'  Inter- 
national Union  of  North  America  in  all  matters  affecting  their  joint  interests, 
and  providing  the  means  for  adjusting  any  grievances  that  may  arise,  we 
hereby  signify  our  desire  to  adopt  the  principle  of  conciliation  and  arbitration 
upon  equitable  lines,  in  such  form  and  manner  as  may  be  hereafter  mutiuiUy 
agreed  upon,  and  we  recommend  as  follows: 

Clause  1,  1902.  That  a  conference  committee  be  formed,  consisting  of  six 
members,  three  of  whom  shall  be  appointed  by  each  organization  to  hold  office 
for  one  year  or  until  their  successors  are  appointed. 

Clause  2,  1902.  Whenever  there  is  a  dispute  between  a  member  of  the  S.  F. 
N.  D.  A.  and  the  mounters  in  his  employ  (when  a  majority  of  the  latter  are 
members  of  the  S.  M.  I.  U.  of  N.  A.),  and  it  cannot  be  settled  amicably 
between  them,  it  shall  be  referred  to  the  presidents  of  the  two  associations 
before  named,  who  shall  themselves  or  by  delegates  give  it  due  consideration. 
If  they  cannot  decide  it  satisfactorily  to  themselves  they  may,  by  mutual 
agreement,  summon  the  conference  committee,  to  whom  the  dispute  shall 
be  referred,  and  whose  decision,  by  a  majority  vote,  shall  be  final  and  bind- 
ing upon  each  party  for  the  term  of  twelve  months. 

Pending  adjudication  by  the  presidents  an:?  -"onfereuce  committee,  neither 
party  to  the  dispute  shall  discontinue  operations,  but  shall  proceed  with 
business  in  the  ordinary  manner.     In  case  of  (i  yi^cancy  in  the  committee  of 
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conference,  it  shall  be  filled  by  the  association  originally  nominating.  No 
vote  shall  be  taken  except  by  a  full  committee,  or  by  an  even  number  of  each 
party. 

Clause  3,  1903.  The  general  rate  of  mounters'  wages  should  be  established 
each  year  without  change. 

Clause  4,  1903.  When  the  members  of  the  Defense  Association  shall  desire 
a  general  reduction  in  the  rate  of  wages,  or  the  Mounters'  Union  an  advance, 
they  shall  each  give  the  other  notice  at  least  thirty  days  before  the  end  of 
each  year,  which  shall  commence  on  the  .first  day  of  June.  If  no  such  notice 
be  given,  the  rate  of  wages  current  during  the  year  shall  be  the  rate  in  force 
for  the  succeeding  year. 

Clause  5,  1903.  The  present  established  price  of  work  in  any  shop  shall  be 
the  basis  for  the  determination  of  the  price  of  new  work  of  similar  character 
and  grade,  unless  the  presidents  of  the  two  organizations  or  t^eir  representa- 
tives shall  decide  that  the  established  prices  of  similar  work  in  the  shop  are 
not  in  accordance  with  the  price  of  competitive  goods  in  the  district. 

Clause  6,  1903.  No  deductions  from  wages  shall  be  made  for  broken  cast- 
ings, excepting  in  case  of  gross  carelessness. 

Clause  7,  1903.  That  new  patterns  for  stoves  should  be  refitted  from  first 
stove  made,  which  should  be  mounted  by  pattern  fitter  or  foreman,  or  other 
competent  man.  The  next  stove  made  from  these  refitted  patterns  should  be 
mounted  in  the  same  manner,  and  necessary  fitting  done.  After  this,  work 
on  the  new  «tove  should  be  paid  for  at  the  regular  rate  of  day  wages  in  the 
shop,  not  longer  than  three  days,  and  then  by  the  piece  in  piece  work  shops, 
unless  it  is  shown  that  the  necessary  fitting  has  not  been  done,  when  the 
stove  shall  remain  in  day  work  until  properly  fitted. 

In  case  of  a  disagreement  the  price  as  finally  settled  shall  apply  from  time 
first  work  is  done  by  the  piece. 

The  price  should  be  settled  in  a  reasonable  time;  two  weeks,  under  ordinarv 
circumstances,  would  be  considered  a  reasonable  time,  the  price  ofi'ered  by  tRe 
manufacturer  to  be  paid  in  the  meantime. 

WIRE  frame  makers,  NEW  YORK  CITY. 

[Terminating  dispute  of  August  21-30,  1905.  described  in  Table  I,  page  32.] 

AGREEMENT,  made  this  30th  day  of  August,  one  thousand  nine  hundred  and 
five,  between  Nathan  M.  Rosen^  doing  business  under  the  firm  name  and 
style  of  "  N.  M,  Rosen,"  of  the  Borough  of  Manhattan,  City,  County  and 
State  of  New  York,  party  of  the  first  part,  and  Wire  Frame  Makers 
Union  of  Nexo  York,  a  corporation  existing  under  and  by  virtue  of  the 
Laws  of  the  State  of  New  York,  of  the  same  place,  party  of  the  second 
part,  Witnesseth: 

Whereas,  The  said  party  of  the  first  part  desires  to  secure  for  his  work 
as  exclusive  design  makers  in  hat  frames  the  help  and  services  of  skilled 
mechanics,  and 

Whereas,  The  said  party  of  the  second  part  is  a  corporation  composed  of 
skilled  wire  frame  makers  (for  hats)  existing  under  and  by  virtue  of  the 
Taws  of  the  State  of  New  York,  and  undertakes  to  render  the  party  of  the 
first  part  such  services. 
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Now,  therefore,  in  consideration  of  the  premises  and  the  mutual  covenants 
and  agreements  hereinafter  particularly  set  forth,  it  is  hereby  agreed  by  and 
between  the  parties  to  these  presents 

That  the  said  party  of  the  first  part  does  hereby  engage  the  said  party  of 
the  second  part  to  perform  all  the  wire  frame  making  required  in  his  said 
establishment  or  establishments  in  the  City  of  New  York,  for  the  term  of  one 
year  beginning  on  the  date  of  the  signing  of  these  presents  and  expiring  on 
the  30th  day  of  August,  one  thousand  nine  hundred  and  six;  and 

That  the  said  party  of  the  second  part  hereby  agrees  to  do  all  the  work 
required  to  be  done  in  the  said  establishment  or  establishments  of  the  party 
of  the  first  part,  and  that  no  work  that  the  party  of  the  first  part  may  have 
shall,  during  the  continuance  of  this  agreement,  be  given  away  by  the  party 
of  the  first  part  to  any  person  or  persons,  but  to  the  party  of  the  second 
part  only  or  to  its  members  employed  by  it  to  do  said  work,  unless  the 
consent  of  the  said  party  of  the  second  part  in  writing  shall  have  been  first 
had  and  obtained,  except  as  hereafter  provided. 

That  the  said  party  of  the  first  part  does  hereby  covenant  to  and  with 
the  said  party  of  the  second  part  that  when  help  shall  be  required  by  the 
said  party  of  the  first  part,  that  jiotice  in  writing  to  that  efifect  shall  be 
given  to  the  said  party  of  the  second  part,  and  as  many  members  of  the 
party  of  the  second  part  as  may  at  such  time  be  not  otherwise  engaged,  shall 
and  will  call  at  the  establishment  or  establishments  of  the  party  of  the  first 
part  to  do  his  work,  and  the  said  party  of  the  first  part  hereby  agrees  to 
employ  said  members   on   such   work.  ' 

That  during  the  continuance  of  this  agreement,  the  prices  heretofore  paid 
by  the  said  party  of  the  first  part  on  plain  hats,  to  wit:  During  the  month 
of  June,  1905,  and  the  months  immediately  preceding  the  same,  on  plain 
hats,  shall  be  paid  by  the  party  of  the  first  part  to  the  said  party  of  the 
second  part. 

That  the  five  (5c.)  cents  reduction  per  dozen  heretofore  made  on  said  plain 
hats  shall  be  abolished,  it  being  the  intention  of  the  said  parties  hereto  that 
the  prices  paid  on  said  hats  before  the  reduction  shall  be  paid  the  same  as 
before  said  reduction,  and  all  other  work  to  be  paid  as  during  the  month 
of  June,  1905,  and  the  months  immediately  preceding  the  same,  except  fancy 
work,  which  is  to  be  paid  five  (5c.)  cents  per  dozen  extra,  and  all  hard  bell 
crowns  known  as  2152  and  all  other  bell  crowns  of  the  same  depth,  size  and 
contour  to  be  paid  five  cents  per  dozen  extra,  by  the  said  party  of  the  first 
part. 

That  the  following  shall  be  the  working  hours  of  the  employees  on  the 
work  of  the  said  party  of  the  first  part,  to- wit:  From  eight  (8)  o'clock  in 
the  morning  to  twelve  (12)  o'clock  noon,  with  one  hour  recess  for  lunch 
from  twelve  (12)  o'clock  noon  tp  one  (1)  p.  m.,  and  from  one  (1)  o'clock 
p.  M.  to  six  (6)  o'clock  in  the  evening;  this  to  constitute  one  workday,  Sat- 
urdays excepted,  wnen  the  men  shall  stop  one  hour  earlier  in  the  evening, 
to- wit,  five  (5)  o'clock. 

That  overtime  work  by  the  said  employees  of  the  party  of  the  first  part 
shall  be  performed  only  on  special  occasions,  that  is,  when  the  work  must 
be  done  and  cannot  be  delayed  and  that  the  regular  prices  shall  be  paid  for 
work  during  such  overtime. 

16 
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That  the  party  of  the  first  part  shall  pay  to  the  party  of  the  second  part 
the  wages  due,  on  Monday  of  each  and  every  week  for  the  week  ending. 

That  no  members  of  the  said  party  of  the  second  part  employed  by  the 
said  party  of  the  first  part  shall  be  paid  off  or  discharged  by  him  before  the 
expiration  of  these  presents,  except  at  such  times  during  which  there  is  no 
work  for  anyone  in  the  establishment  or  establishments  of  the  said  party 
of  the  first  part  and  it  is  expressly  understood  and  agreed  that  in  case  there 
shall  not  be  enough  work  to  give  all  the  hands  employed  full  work  time,  all 
work  on  hand  shall  be  distributed  among  said  hands  equally  as  may  be 
practicable. 

That  the  said  party  of  the  first  part  shall  not  send  away  any  member  or 
members  of  the  said  party  of  the  second  part  except  for  poor  wol-kmanahip 
and  bad  behavior. 

It  is  understood  and  agreed,  however,  that  the  question  of  poor  workman- 
ship and  bad  behavior  shall  be  submitted  for  decision  to  an  arbitrator 
appointed  by  each  of  the  parties  hereto.  The  said  two  arbitrators  to  choose 
a  third  impartial  arbitrator.  If  they  cannot  agree  upon  the  question  sub- 
mitted the  decision  of  two  or  a  majority  shall  be  decisive  and  final  upon 
the  question  in  dispute.  Expenses  of  arbitration  to  be  borne  equally  by  and 
between  the  parties  hereto. 

That  the  said  party  of  the  second  part  shall  be  credited  with  all  the  time 
in  which  its  several  members  may  work  in  the  establishment  or  establish- 
ments of  the  said  party  of  the  first  part,  and  shall  likewise  be  debited  with 
all  the  moneys  paid  by  the  party  of  the  first  part  to  such  members  of  the 
party  of  the  second  part  on  account  thereof,  and  it  may  be  lawful  for  the 
party  of  the  first  part  to  account  directly  with  each  several  member  of  the 
party  of  the  second  part  for  work  done  by  him  or  her  and  to  pay  him  or  her 
the  amount  due  in  accordance  with  the  prices  fixed  and  according  to  the  work 
done,  such  payment  to  be  accepted  as  payment  to  the  said  party  of  the 
second  part. 

That  the  said  party  of  the  second  part  shall  and  will  exert  its  influence 
and  best  efforts  upon  its  members  to  prevent  all  trouble,  strikes,  interference 
whatsoever  in  the  establishment  or  establishments  of  the  said  party  of  the 
first  part  during  the  continuance  of  this  agreement. 

It  is  hereby  expressly  understood  and  agreed,  that  a  duly  authorized  officer, 
representative  or  committee  of  the  said  party  of  the  second  part  shall 
have  access  at  least  once  a  week  or  oftener  if  necessary,  to  the  said  establish- 
ment or  establishments  of  the  said  party  of  the  first  part  to  confer  with  the 
hands  therein  employed,  to  examine  union  books,  'etc.,  without  any  molesta- 
tion by  the  said  party  of  the  first  part  or  his  representatives  during  work- 
ing hours. 

That  the  party  of  the  first  part  agrees  to  pay  to  the  party  of  the  second 
part  the  sum  of  thirty-nine  and  96/100  ($39.96)  dollars,  which  said  moneys 
was  paid  by  the  party  of  the  second  part  on  behalf  of  the  party  of  the  first 
part  to  the  following  named  persons:  Edward  Radler,  Solomon  Moees, 
Michael  Stein,  Harry  M.  Marks,  Morris  Stein,  and  Charles  Kirsk,  the  said 
sum  to  be  paid  when  cancellations  of  the  contract  held  by  them  are  procured 
by  the  party  of  the  second  part  for  the  party  of  the  first  part,  or  general 
release  in  writing  fa  procured  from  the  said  six  persons  showing  they  have 
broken  their  contract  with  N.  M.  Rosen. 
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It  is  also  expressly  understood  and  agreed,  that  the  party  of  the  first 
part  shall  not  employ  any  person  or  persons  to  do  the  work  known  as  tying, 
each  wire  frame  maker  employed  by  the  party  of  the  first  part  to  make  the 
entire  frame.  Any  frame  improperly  made  is  to  be  fixed  by  the  party 
making  it. 

It  is  hereby  understood  and  agreed  that  all  men  or  women  out  on  strike 
in  the  place  of  business  of  the  party  of  the  first  part  at  the  date  hereof, 
desiring  to  return  to  work  for  the  party  of  the  first  part  shall  be  re-employed 
by  the  party  of  the  first  part  upon  the  terms  and  conditions  herein  stated, 
their  old  positions  to  be  given  them. 

It  is  also  understood  and  agreed,  by  and  between  the  parties  hereto,  that 
only  members  of  the  party  of  the  second  part  shall  be  employed  by  the  party 
of  the  first  part.  If  the  party  of  the  first  part  should  require  any  help  the 
party  of  the  first  part  shall  notify  the  party  of  the  second  part  who  shall 
furnish  said  help  and  to  be  given  forty-eight  hours  time  within  which  to 
furnish  same.  If  the  party  of  the  second  part  cannot  furnish  the  help  within 
the  time  specified,  the  party  of  the  first  part  shall  have  the  privilege  of 
hiring  help  not  members  of  the  union,  but  shall  use  his  influence  to  effect 
that  said  help  shall  join  the  party  of  the  second  part,  he,  however,  not  to 
use  coercion  or  threats  of  loss  of  employment  or  otherwise. 

And,  further,  this  agreement  witnesseth,  that  whereas  it  is  understood  by 
and  between  the  said  parties  to*  this  agreement  that  in  the  event  of  a  breach 
of  this  agreement  by  either  of  the  said  parties  hereto  great  loss  and  damages 
would  be  suffered  by  the  party  against  whom  this  agreement  had  been 
broken,  the  amount  whereof  is  incapable  of  exact  ascertainment  by  computa- 
tion or  otherwise; 

Now,  therefore,  it  is  further  understood  and  agreed  by  and  between  the 
said  parties  that  in  the  event  of  a  breach  in  any  of  the  covenants,  conditions 
or  provisions  of  this  agreement  by  either  of  the  parties  hereto,  the  party 
violating  this  agreement  shall  pay  to  the  other  party  the  sum  of  two  hundred 
($200)  dollars  as  liquidated  damages.  < 

The  party  of  the  first  part  shall  not  make  any  wire  frame  goods  for  any 
wire  frame  manufacturer  who  may  have  a  dispute  at  any  time  during  the 
continuance  of  this  agreement  concerning  wages,  prices,  or  conditions  of 
work,  or  concerning  anything  in  anywise  concerning  the  wire  framing  busi- 
ness, the  party  of  the  first  part  receiving  notice  in  writing  thereof  from  the 
party  of  the  second  part. 

In  witness  whereof,  the  said  party  of  the  first  part  has  hereunto  set  his 
hand  and  seal,  and  the  party  of  the  second  part  has  caused  these  presents 
to  be  signed  by  the  president  and  the  secretary  and  its  corporate  seal  to  be 
affixed  hereto  this  30th  day  of  August,  1905. 

(Signed)         N.  M.  Rosen, 

Wire  Frame  Makers*  Union. 
(Signed)         David  Katlin,  President. 
(Signed)         Joe  Sternbach,  Secretary. 
(Seal)  The  Wire  Frame  Makers'  Union, 

In  the  presence  of  Organized  December  21,  1900. 

(Signed)         Charles  A.  Rathkopp. 
(Signed)         Samuel  Fruchthand. 
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m.   WOOD   WORKING  AND   FUBNITUBE. 

BREWERY  POOPERS,  NEW  YORK  CITY. 

[Propofled  agreement  said  to  have  been  signed  by  21  concerns;  rejection  by  other  concerns 
led  to  dispute  of  May  22-July  18,  described  in  Table  I,  page  32.] 

An  Agreement  entered  into  this  day  between  the  Employing  Brewers  of 
Greater  New  York  and  Vicinity,  parties  of  the  first  part,  and  Local  Union 
No.  2  and  Branch  Brooklyn  No.  2  of  the  Coopers'  International  UfUon  of 
North  America,  parties  of  the  second  part. 

It  is  hereby  agreed  by  the  parties  of  the  first  part  that  the  following  shall 
be  the  scale  of  wages  and  hours  of  work  in  all  breweries  of  Greater  New  York 
and  vicinity  for  the  period  of  time  beginning  May  1,  1005,  and  ending  May 
1,  1906.  I 

Abtigle  I.  The  hours  of  coopers  shall  be  fifty-three  hours  per  week  (nine 
hours  per  day,  and  eight  on  Saturday). 

Article  II.  The  wages  for  same  shall  be  twenty-one  dollars  per  week. 

Abticle  III.  In  breweries  where  two  or  more  coopers  are  employed,  one 
shall  be  considered  as  first  cooper  and  his  wages  shall  not  be  less  than  twenty- 
two  dollars  per  week. 

Abtico:  IV.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  half. 

Abticle  V.  New  Year's  Day,  Fourth  of  .July,  Labor  Day,  Thanksgiving 
and  Christmas  Day  shall  be  considered  as  legal  holidays,  for  which  double 
pay  shall  be  paid. 

Abticle  VI.  In  placing  orders  for  new  packages  preference  shall  be  given 
to  union  made  goods  bearing  the  label  of  the  Coopers'  International  Union. 

Abticle  VII.  The  time  of  this  agreement  shall  be  extended  if  desired  by 

both  parties.  (Signed)  

Parties  of  the  first  part. 

(Signed)  

Parties  of  the  second  part, 

MATTRESS  MAKERS.  NEW  YORK  CITY. 

[Terminating  dispute  of  September  18-October  14,  1905,  described  in  Table  I;  page  32.1 

Memorandum  of  Agreement  made  and  entered  into  this  I9th  day  of  September, 

1905,  by  and  between party  of  the  first  part, 

and the  employees,  and  each  of  them  sev- 
erally, parties  of  the  second  part,  by  their  attorney  in  fact,  to  wit:  the 
Mattress  Makersi'  Union  of  Greater  New  York,  Local  Vo.  114,  U.  I.  U. 
of  N.  A.,  all  of  the  city  of  New  York. 

Whereas  various  disputes  and  conflicts  have  arisen  between  the  parties 
hereto  with  reference  to  the  terms  of  employment  between  them,  and 

Whereas  various  disputes  and  conflicts  have   arisen   between  the  parties 

Now,  therefore,  this  agreement  witnesseth: 

FiBST.  The  party  of  the  first  part  hereby  hires  and  employs  the  parties 
of  the  second  part  as  mattress  makers,  tick  makers,  machine  operators,  box 
spring  makers  and  upholsterers,  each   in  his  or   her   own  capacity,   in  the 

factory  of  the  party  of  the  first  part,  now  situated  at  Kb 

in  the  Borough  of   in  the  City  of  New  York,  for  a 

period  commencing  this  day  and  to  continue  for  one  year  thereafter. 
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Second:  In  consideration  of  the  premises  the  parties  of  the  second  part 
hereby  covenant  and  agree  to  faithfully  and  diligently  perform  and  dis- 
charge the  duties  required  from  them  under  their  respective  employments, 
each  in  his  or  her  own  capacity. 

Third:  This  contract  shall  be  construed  so  as  to  apply  to  each  of  the 
parties  of  the  second  part,  individually,  without  regard  to  any  breach  of 
any  of  the  terms  of  this  contract  by  any  one  of  them  individually  and  should 
one  or  more  individuals  composing  the  parties  of  the  second  part,  in  any 
way  violate  the  terms  of  this  agreement,  this  contract  shall  remain  in  full 
force  and  effect,  as  to  the  remainder. 

Fourth:  At  any  time  during  the  continuance  of  this  contract  should  one 
or  more  of  the  parties  of  the  second  part  leave  the  employ  of  the  party  of 
the  first  part,  and  should  the  said  party  of  the  first  part  desire  to  employ 
new  individuals  in  their  place  instead,  it  is  agreed,  that  he  will  hire  such 
individuals  as  will  meet  the  approval  of  the  said  parties  of  the  second  part, 
and  with  the  approval  of  said  union. 

Fifth:  Such  new  employees,  other  than  those  designated  upon  the  execu- 
tion of  this  original  contract,  shall  sign  and  execute  this  agreement,  at  the 
place  hereinafter  designated  and  shall  again  be  executed  by  the  party  of 
the  first  part,  and  this  contract  shall  then  continue  in  full  force  and  effect 
in  all  respects,  subject  to  all  the  terms  and  conditions  herein  contained  with 
respect  to  such  new  employee  or  individual  and  is  to  compose  one  of  the 
parties  of  the  second  part.    Such  contracts  may  either  be  signed  individually 

by  such  new  party  or  by  the  said  union  whom  the  said 

party  of  the  first  part  accepts  as  the  duly  authorized  attorney  in  fact  of 
the  parties  of  the  second  part. 

Sixth:  The  parties  of  the  second  part  agree  to  abide  by  all  the  rules  and 
regulations  of  the  said  union  of  which  regulation  they  admit  being  familiar 
with  in  all  respects. 

Seventh  :  The  party  of  the  first  part  further  covenants  and  agrees  that 
he  will  at  all  times  permit  a  representative  of  the  said  union  to  enter  his 
factory  and  to  consult  with  any  of  the  men  in  his  employ  to  ascertain  whether 
the  said  party  of  the  first  part  has  complied  with  the  conditions  of  this 
contract.  •'  i  '  .    f  I 

Eighth:  The  parties  of  the  second  part  further  agree  to  supply  the  party 
of  the  first  part  with  certain  labels  or  tags  for  which  the  party  of  the  first 

part  agrees  to  pay  the  sum  of   per  100.     These  tags  are  to  be 

attached  to  all  articles  made  by  the  parties  of  the  second  part  without  any 
additional  cost  or  charge. 

Ninth:  Attached  hereto  are  schedules  of  the  prices  agreed  upon  between 
the  parties  hereto,  which  prices  are  to  be  the  minimum  rates  for  the  work 
to  be  performed  by  the  said  parties  of  the  second  part,  which  rate  shall  not 
be  changed  throughout  the  continuation  of  this  contract,  regardless  of  any 
changes  in  the  condition  of  the  trade. 

Tenth:  The  parties  hereto  agree  that  six  days  shall  constitute  a  week's 
work.  The  hours  when  work  shall  commence  and  cease  during  each  day  shall 
be  agreed  between  the  parties,  after  the  signing  of  this  contract,  and  shall 
continue  for  the  same  time  during  the  continuation  thereof.  It  shall  be 
optional  for  one  or  more  of  the  parties  of  the  second  part  to  work  any 
overtime,  that  is,  to  work  over  the  usual  time.     In  the  event  that  there 
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should  not  be  enough  work  for  all  the  parties  during  the  entire  day,  the 
parties  hereto  agree  that  said  work  shall  be  divided  between  them  as  evenly 
as  possible  so  as  to  keep  them  employed  at  about  equal  periods. 

Eleventh:  The  party  of  the  first  part  further  agrees  that  the  said  parties 
of  the  second  part  may  at  their  option  work  on  Saturday  or  Sunday  according 
to  the  religious  faith  of  any  of  the  said  parties  of  the  second  part. 

Twelfth:  The  party  of  the  first  part  further  agrees  that  should  he  in 
his  opinion  believe  that  one  or  more  of  the  parties  of  the  second  part  has 
violated  any  of  the  terms  of  this  agreement  and  he  desires  to  terminate  this 
contract  with  such  individual  or  individuals,  he  must  give  three  days 
notice  of  his  intention  to  do  so  and  present  a  proper  statement  of  the  reasons 
for  doing  so,  to  said  union.  That  such  matter  shall  be  referred  to  a  committee 
consisting  of  one  man  appointed  by  the  said  union,  and  one  appointed  by  the 
party  of  the  first  part  and  the  third  to  be  chosen  by  those  already  appointed, 
and  they  shall  hear  and  determine  as  to  whether  or  not  such  individual  has 
violated  the  terms  of  this  agreement.  The  parties  hereto  agree  to  abide  by 
the  decisions  of  said  committee,  which  decision  shall  be  final. 

Thirteenth:  It  is  mutually  agreed  by  and  between  the  parties  hereto, 
that  should  the  party  of  the  first  part  violate  any  terms  of  this  contract 
with  any  one  or  all  of  the  said  parties  of  the  second  part,  that  they  collect- 
ively shall  be  entitled  to  demand  and  receive  from  the  said  party  of  the 
first  part  the  sum  of  $500  as  and  for  liquidated  damages  by  reason  of  audi 
breach  and  not  as  a  penalty.  • 

Fourteenth:  It  is  mutually  agreed  by  and  between  the  parties  hereto 
that  any  or  all  of  the  parties  of  the  second  part  may  quit  work  during  a 
so-called  sympathy  strike  without  violating  any  of  the  terms  of  this  agree- 
ment. 

Fifteenth:  This  agreement  shall  bind  the  heirs  and  legal  representatives 
of  the  parties  hereto. 

In  witness  whereof  the  party  of  the  first  part  has  heretmto  aflSxed  his 
hand  and  seal  and  the  said  parties  of  the  second  part  have  hereunto  affixed 
their  hands  and  seals  by  the  said  Mattress  Makers'  Union  of  Qreater  New 
York  Local  No.  114,  their  attorney  in  fact. 

In  presence  of 

I..  8. 

L.  8. 

X..  8. 

I..  8. 

I-  8. 

I-  8. 

I..  8. 

L.  8. 

I..  & 

The  undersigned  accept  the  terms  of  the  terms  of  the  above  contract. 
Dated. 

L.   8. 
L.  8. 
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Memorandum  of  Agreement  made  and  entered  into  this  I9th  day  of  Beptem- 
her,  1905,  between  the  Mattress  Makers*  Union  of  Greater  New  York, 
Local  No,  114,  U,  I.  U.  of  N.  A.,  a  corporation  duly  organized  under  wnd 
by  virtue  of  the  laws  of  the  8tate  of  New  York,  party  of  the  first  part 

•     and   of  the  same  place,  party  of  the 

second  part. 

The  party  of  the  first  part  agrees  at  all  times  to  furnish  the  party  of  the 
second  part  with  as  many  competent  and  skillful  mattress  makers,  tick 
operators,  machine  operators,  box  spring  makers  and  upholsterers,  as  will 
be  in  its  power. 

And  in  consideration  of  the  premises  the  party  of  the  second  part  agrees 
to  apply  for  all  workingmen  he  may  need  during  the  term  of  this  agreement 
to  the  said  party  of  the  first  part. 

And  also  the  said  party  of  the  second  part  agrees  that  he  will  well  and 
truly  perform  all  conditions,  covenants  and  obligations  this  day  assumed 
by  written  agreement  with  his  employees,  and  that  the  said  covenants,  con- 
ditions and  obligations,  should  be  binding  upon  him  as  to  all  employees,  not 
now  mentioned  in  said  agreement,  but  to  be  furnished  to  him  by  the  said 
party  of  the  first  part,  and  also  that  he  will  recognize  the  rules  and  regu- 
lations of  the  said  Union,  as  far  as  applicable  to  his  factory. 

It  is  understood  between  the  parties  hereto  that  this  agreement  shall  be 
binding  upon  them  for  one  year  from  date  hereof,  and  that  for  violation  of 
the  same,  the  party  so  violating  shall  become  liable  to  and  pay  over  to  the 
other  the  sum  of  five  hundred  dollars,  as  fixed,  ascertained,  and  liquidated 
damages,  and  not  as  a  penalty. 

In  witness  whereof,  the  parties  hereto  hereunto  set  their  hands  and  seals 
the  day  and  year   first   above  mentioned. 

In  presence  of 


L.  s. 

THE  FOLLOWING  18  THE  SCHEDULE  OF  PRICES  HEREIN  REFERRED  TO: 

4  ft.  6  in.  soft  top  excelsior > $ .  20 

2  cents  down  for  each  size. 

5  cents  extra  for  additional  top. 

10  oent49  extra  for  two  parts. 
4  ft.  6  in.  combination  excelsior 45 

2  cents  down  for  each  siae. 

10  cents  extra  for  two  parts. 

5  cents  extra  if  filled  with  shoddy. 
4  ft.  6  in.  combination  fiber 50 

5  cents  down  for  each  size. 

10  cents  extra  for  two  parts. 
4  ft.  6  in.  hair 50 

5  cents  down  for  each  size. 

10  cents  extra  for  two  part.s. 
4  ft.  6  in.  hair  make  over 60 

5  cents  down  for  each  size. 

10  cents  extra  for  two  parts. 

Sliding  couch  mattresses  with  bolster 30 

Drop  side  couch  mattress  with  bolster.  , 25 

4  ft.  6  in.  cotton  felt  mattress 50 

5  cents  down  for  each  size. 

10  cents  extra  for  two  parts. 
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4  ft.  wool  mattress 20 

2  cents  down  for  each  sise. 

4  ft.  6  in.  soft  top  fiber -.35 

5  cents  down  for  each  size,  except  for 

3  ft.  and  2  ft.  6  m.  2  cents  down. 

0  cents  extra  for  additional  top.  ' 
10  cents  extra  for  two  parts. 

All  bolsters  excepting  excelsior  bolsters 10 

All  excelsior  bolsters 06 

Combination  bolsters 15 

Round  bolsters  filled  with  excelsior 15 

Any  top  in  addition  on  any  bolster 05 

4  ft.  6  in.  silk  floss 75 

5  cents  down  for  each  sise. 

10  cents  extra  for  two  parts. 
4  ft.  6  in.  duplicate 75 

6  cents  down  for  such  (sic)  size. 
10  cents  extra  for  two  parts. 

Morris  chair  cushions  with  buttons 40 

Morris  chair  cushions  without  buttons 30 

4  ft.  chair  cushions 22 

2  cents  down  for  each  size. 
4  ft.  6  in.  Imi>erial  edge  hair  mattress  for  store 1 .50 

50  cents  extra  for  two  parts. 
4  ft.  6  in.  Imperial  edge  hair  mattress  for  auction 1 .25 

25  cents  extra  for  two  parts. 
4  ft.  rollers 12 

1  cent  down  on  each  size. 

4  ft.  6  in.  roll  edge 1 .00 

25  cents  extra  for  two  parts. 

Box  SPRINOS. 

Rabbed  edge 1 .25 

Single  border 1.15 

Remake. 

Rabbed  edge 1 .  25 

Single  border 1 .15 

Recover. 

Rabbed  edge 00 

Single  border 50 

Double  border 2 .00 

Open  construction 1 ,35 

Machine  Work. 

The  following  prices  are  for  finishing  machine  filled  mattresses: 

Soft  and  soft  to  and  button 12 

Plain  excelsior,  4  ft.  and  4  ft.  6  in 10 

Plain  excelsior.  3  ft.  6  in 08 

Plain  excelsior,  3  ft 07 

Combination  mattress 20 

Combination  fiber 25 

Fiber  soft  top  and  bottom 18 

Hair  mattresses 35 

Cotton  felt  mattress 36 

On  all  of  the  above  there  is  an  extra  charge  of  five  cents  for  extra  two  parts. 
Imperial  edge  hair  mattresses  same  price  as  for  hand  work  except  that  15  cents  is  to  be 

allowed  for  machine  filling. 

Tick  Operators. 
Hair,  cotton  and  fiber  ticks • 10 

Ten  cents  extra  for  two  part*. 

Excelsior  ticks 08 

Eight'oents  extra  for  two  parts. 
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Box  cover 16 

Ck>iich  two  parts  with  bolster  and  borders 24 

Couch  one  part  with  bolster  and  border 16 

Couch  plain 10 

Five  cents  extra  for  two  parts. 
Tick  with  round  comers 15 

Five  cents  extra  for  two  parts. 
All  bolsters 04 

UPHOLSTERERS.  NEW  YORK  CITY. 

[Form  of  agreement  signed  by  85  firms,  against  21  of  which  the  union  ordered  a  strike  to 
secure  signature,  as  described  in  Table  I,  page  34.] 

FiBST.  On  and  after  September  4,  1905,  and  up  to  September  Ist,  1906, 
the  minimum  rate  of  wages  for  upholsterers'  measurers  shall  be  twenty-four 
dollars  ($24)  per  week,  or  fifty-one  (51)  cents  per  hour.  No  piece  or  con- 
tract work  to  be  permitted. 

Second.  Drapery,  curtain  and  wall  hanging  cutters  shall  be  paid  at  the 
minimum  rate  of  twenty-seven  dollars  ($27)  per  week,  or  fifty-seven  and  one- 
half  (57 Vis)   cents  per  hour. 

Fourth.  Forty-four  hours  shall  constitute  a  week's  work  from  the  first 
week  in  the  month  of  September,  1905,  up  to  and  including  the  last  week 
in  the  month  of  December,  1905.  Hours  of  labor,  8  a.  M.  to  5  P.  M.  daily, 
except  Saturday,  when  the  hours  of  labor  shall  be  from  8  A.  M.  to  4  P.  M. 
One  hour  to  be  allowed  for  lunch  daily. 

FouBTH.  Forty-four  hours  shall  constitute  a  week's  work  from  the  first 
week  in  the  month  of  January,  1906,  up  to  and  including  the  last  week  in 
the  month  of  August,  1906.  Hours  of  labor,  8  A«  M.  to  6  P.  M.  daily,  except 
Saturday,  when  the  hours  of  labor  shall  be  from  8  A.  ic.  to  12  ic^  One  hour 
to  be  allowed  for  lunch  daily. 

FiBTH.  Overtime  work  shall  be  paid  for  at  the  rate  of  double  time.  Over- 
time means  all  time  between  5  P.  m.  and  8  a.  m.  daily,  except  Saturdays, 
from  the  first  week  in  the  month  of  September,  1905,  up  to  and  including 
the  last  week  in  the  month  of  December,  1905;  all  work  done  between  4  P.  ic. 
Saturday  and  8  a.  h.  Monday;  and  from  the  first  week  in  the  month  of 
January,  1906,  up  to  and  including  the  last  week  in  the  month  of  August, 
1906,  all  work  done  between  12  m.  Saturday,  to  8  A.  ic.  Monday.  Work 
done  on  the  following  legal  holidays  shall  be  paid  for  at  the  rate  of  double 
time: 

New  Year's  Day,  Christmas  Day,  Lincoln's  Birthday,  Washington's  Birth- 
day, Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day,  and 
Thanksgiving  Day. 

No  work  shall  be  permitted  on  Sundays  or  on  Saturday  half-holidays  unless 
the  consent  of  the  Executive  Board  or  Business  Agent  has  been  obtained. 

Sixth.  Members  of  this  union  who  may  be  sent  to  work  on  jobs  outside 
the  Boroughs  of  Manhattan,  Bronx  and  Kings,  and  who  may  be  required 
to  remain  away  over  night,  shall  be  allowed  not  less  than  $1.50  per  day  for 
board  and  lodging,  and  railway  fare  and  all  other  legitimate  expenses  that 
may  accrue. 

Car  fare  shall  be  allowed  to  and  from  all  local  jobs. 

Seventh.  All  extra  time  spent  in  traveling  before  8  a.  m.,  or  after  the 
time  set  as  the  end  of  a  day's  labor,  shall  be  paid  for  at  the  rate  of  double 
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time,  except  in  cases  where  members  are  required  to  travel  all  night,  when 
they  shall  be  furnished  with  meals,  sleeping  accommodations  and  railway 
fare.  Members  traveling  on  Sundays,  legal  holidays  or  on  Saturday  half- 
holidays  shall  be  paid  at  the  rate  of  double  time. 

Eighth.  All  work  consisting  of  furniture  upholstering,  curtains,  draperies, 
wall  hanging,  cushions,  slip  covers  and  shades,  shall  be  classified  as 
upholsterers'  work. 

Ninth.  All  contracts  for  upholstery  work  held  by  firms  who  are  parties 
to  this  agreement,  said  work  shall  in  all  cases  be  done  by  members  of  this 
union,  Local  No.  44,  of  New  York  and  Vicinity,  under  the  conditions  as 
provided  by  this  agreement. 

Tenth.  All  upholstery  work  purchased  by  firms  who  are  parties  to  this 
agreement  shall  in  all  cases  be  purchased  from  firms  who  employ  members 
of  the  Upholsterers*  International  Union  of  N.  A.  exclusively.  This  clause 
is  not  intended  to  apply  to  work  imported  from  Europe. 

Eleventh.  None  but  members  of  United  Upholsterers'  Union,  Local  No. 
44,  shall  be  employed  or  permitted  by  firms  who  are  parties  to  this  agree- 
ment to  do  any  work  classified  as  upholsterers'  work.  No  women  shall  be 
permitted  to  cut  draperies,  curtains  or  slip  covers. 

Twelfth.  Foremen  who  are  actively  engaged  doing  work  usually  done 
by  the  journeyman  upholsterer,  such  as  upholstering  furniture  in  the  shop 
or  working  on  jobs  on  the  outside,  shall  be  required  to  be  members  of  this 
union. 

Thirteenth.  One  apprentice  shall  be  allowed  to  every  five  journeymen 
upholsterers.  Apprentices  who  have  been  employed  as  such  for  a  period  of 
eighteen  months  shall  be  required  to  hold  an  apprentice  card  in  this  union. 
Each  apprentice  shall  be  required  to  serve  at  least  three  years  at  the  bench, 
and  receive  a  rate  of  wages  not  less  than  $15.00  per  week,  before  he  shall 
be  permitted  to  do  any  work  on  outside  jobs;  five  years  shall  be  the  time 
required  to  learn  the  trade. 

Fourteenth.  This  agreement  to  take  effect  September  4,  1906,  and  to  be 
continued  up  to  September  1,  1906.  Either  party  to  this  agreement  desiring 
a  change  after  the  date  set  for  this  agreement  to  expire  shall  be  required  to 
give  a  written  notice  ninety  days  prior  to  the  date  of  the  expiration  of 
this  agreement,  and  the  parties  who  may  be  so  notified  shall  be  required  to 
file  their  answer  to  the  request  made  within  thirty  days  after  said  notice 
has  been  given. 

Fifteenth.  The  authorized  representative  of  the  union  shall  be  permitted 
at  all  times  when  occasion  may  require  his  presence  to  visit  buildings  in 
course  of  construction  or  alteration,  and  other  workshops  of  the  firms  who 
are  parties  to  this  agreement. 

Sixteenth.  All  disputes  arising  shall  be  settled,  if  possible,  between  a 
Conference  Board  of  this  union  and  the  employers;  if  they  fail  to  agree, 
the  matter  shall  be  referred  to  the  General  Board  of  Arbitration  for  adjust- 
ment, as  provided  in  the  plan  of  arbitration. 

Signed   

For  the  firm  of 

Located  at 

For  the  Union 
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WOOD  CARVERS  AND  MODELERS,  NEW  YORK  CITY. 

[Annual  agreement.  New  York  Wood  Carvers  and  Modelers'  Association;  affiliated  with  Inter- 
national Wood  Carvers'  Association;  American  Federation  of  Labor;  Central  Federated  Union 
of  New  York;  Associated  Building  Trades  of  New  York  City  and  Vicinity.] 

An  agreement,  made  and  entered  into  on  June  6,  1905,  6y  and  bettoeen  the 
firm  of  Catok  d  Seller,  parties  of  the  first  pari,  o^d  the  International 
Wood  Carvers*  Association  of  New  York  and  Brooklyn,  parties  of  the 
second  part. 

That  the  parties  hereto  agree,  and  will  abide  by  the  following  trade  rules: 

First.  That  from  the  10th  day  of  June,  1906,  until  the  10th  day  of  June, 
1907,  eight  (8)  hours  shall  constitute  a  day's  work  on  Monday,  Tuesday, 
Wednesday,  Thursday  and  Friday,  and  four  (4)  hours  shall  constitute  a 
half  day's  work  on  Saturday  of  each  weekj  work  to  commence  at  eight 
(8)    A.  M. 

Second.  That  the  minimum  rate  of  wages  for  wood  carvers  shall  he  $3.60 
per  day;  carvers  to  Veceive  their  rating  as  prescribed  by  their  association. 

Third.  That  all  labor  performed  in  excess  of  the  regular  working  days 
enumerated  above,  or  legal  holidays,'  shall  he  paid  for  at  the  rate  of  douhle 
time.  Overtime  or  work  on  Sunday  shall  not  be  permitted,  except  in  cases  of 
extreme  emergency.  In  all  cases  where  overtime  is  required  the  consent 
of  the  Wood  Cai'vers'  Association  or  their  Business  Agent  must  he  obtained. 
Piece  work  or  contract  work  shall  not  be  permitted. 

Fourth.  That  all  carvers*  shall  be  paid  on  or  <before  Saturday  of  each 
week  at  12  m.  (noon).  In  all  cases  when  carvers  are  laid  off  or  dismissed, 
one-half  hour's  notice  shall  be  given,  with  wages  due,  to  date  of  dismissal. 

Fifth.  All  carvers  employed  shall  .be  members  in  good  standing  of  the 
International  Wood  Carv^ers'   Association  of  New  York   and   Brooklyn. 

Sixth.  No  employer,  or  employee,  will  be  permitted  to  sub-contract  the 
carving  of  any  shop  where  carvers  are,  or  have  been  employed.  This  does 
not  include  machine  boring. 

Se^'enth.  All  foremen,  who  do  work  at  the  bench,  shall  be  members  of 
the   union. 

Eighth.  One  apprentice  shall  be  allowed  to  every  firm  employing  from  one 
( 1 )  to  five  (5)  carvers.  Two  apprentices  to  every  firm  employing  from  five  (5) 
to  ten  (10)  carvers.  Three  (3)  apprentices  to  every  firm  employing  from 
ten  to  fifteen  carvers  or  more.  Three  (3)  apprentices  being  the  limit  in 
any  shop.  All  apprentices  shall  serve  four  (4)  years,  and  shall  receive 
work  and  proper  instructions  during  their  term,  in  all  branches  of  wood 
carving. 

Ninth.  The  authorized  representative  of  the  union  shall  be  permitted  at 
all  times,  when  occasion  may  require  his  presence,  to  visit  buildings  in  course 
of  construction,  and  the  workshop  of  the  firms  where  members  of  the  union 
are  employed. 

Tenth.  This  agreement  to  take  efifect  on  June  10,  1905,  and  to  remain 
in  force  until  June  10^  1907.  In  case  of  any  contemplated  changes  by 
either  party  to  this  agreement,  a  notice  in  writing  shall  be  given,  stating 
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fully  what  the  proposed  changes  are,  at  least  three   (3)  months  prior  to  the 
expiration  of  this  agreement,  viz.,  June  10,  1007. 

(Signed)     For  the  firm  of  Catok  &  Seller: 


(Signed)     For  the  Wood  Carvers*  Association: 

Henby  E.  Richabd, 

Business  Beftresentative, 

(Seal)  New  York,  June  6,  1905. 

MACHI5E  WOOD  WORKERS,  NORTH  TOSAWANDA. 

[Terminating  dispute  of  May  11-June  10,  1905,  described  in  Table  I,  page  34.] 

This  agreement,  niade  in  duplicate,  this  tenth  day  of  June,  1905^  between 
the  Mill  Owners  of  the  City  of  North  Tonawanda,  Veto  York,  as  parties 
of  the  first  part,  and  the  Bench  Hands  of  Local  369«  United  Brotherhood 
of  Carpenters  and  Joiners  of  America,  as  parties  of  the  second  part. 

Witnesseth,  That  the  parties  hereto,  in  consideration  of  the  terms  and  of 
the  covenants  and  agreements  hereinafter  contained,  do  covenant  and  agree 
to  and  with  each  other  as  follows: 

I.  That  the  terms  and  provisions  of  this  agreement  shall  take  effect  upon 
the  signing  of  the  same  and  continue  in  full  force  and  effect  as  to  each  and 
every  provision  herein  contained,  until  the  first  day  of  March,  1907. 

II.  Under  the  terms  and  provisions  of  this  agreement,  nine  (9)  hours 
shall  constitute  a  day's  work,  such  work  to  be  faithfully  performed  between 
the  hours  of  seven  (7)  a.  M.  and  five  (5)  p.  m.,  excepting  that  during  the  year 
1905,  if  necessities  of  the  trade  require,  the  parties  of  the  second  part  will 
be  permitted  to  work  ten  (10)  hours  per  day  for  six  months  of  said  year, 
such  extra  time  however  to  be  at  thfe  regular  scale  of  wages  hereinafter 
provided. 

III.  The  scale  of  wages  for  all  the  men  hereunder  shall  be  at  the  rate 
of  twenty-seven  and  one-half  {21  Yz)  cents  per  hour;  overtime  to  be  paid 
as  time  and  one-half,  except  Sundays,  Christmas,  New  Years  and  Fourth 
of  July,  which  shall  be  paid  for  at  the  rate  of  double  time. 

It  is  distinctly  understood  and  agreed,  that  if  during  the  time  that  the 
agreement  is  in  force  the  men  are  required  to  work  ten  (10)  hours  per  day, 
for  the  six  months  above  provided,  the  scale  of  wages  for  said  ten  (10) 
hours  shall  be  at  the  rate  of  twenty-seven  and  one-half  (27^)  cents  per 
hour. 

IV.  The  parties  of  the  second  part  covenant  and  agree  that  in  case  of 
any  strike,  sympathetic  or  otherwise,  such  strike  shall  in  no  way  interfere 
with  the  men  employed  in  the  mills  of  the  parties  of  the  first  part  and  that 
they  will  do  no  act  or  thing  to  interfere  with  the  work  of  such  men  or  calling 
of  the  same  out  upon  strike. 

V.  If,  at  the  expiration  of  this  agreement,  either  of  the  parties  hereto 
intend  to  change  any  of  the  clauses  hereof,  then  and  in  that  event  three.  (3) 
months*  notice  of  such  intended  change,  together  with  the  change  proposed, 
shall  be  given  by  the  party  proposing  the  same  to  the  other  party  hereto, 
and  in  case  of  a  failure  so  to  do,,  the  terms  and  provisions  of  this  contract 
shall  remain  in  force  until  the  first  day  of  March,  1908. 
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VI.  The  parties  of  the  second  part  further  covenant  and  agree  to  do  each 
and  every  act  or  thing,  during  the  term  hereof,  to  promote  the  interest 
and  welfare  of  the  parties  of  the  first  part  by  punctual  attendance  to  work 
and  by  giving  fair  and  honest  work  during  the  hours  of  employment  and 
in  all  other  legitimate  and  legal  ways. 

In  witness  whereof,  the  parties  hereto  have  caused  these  presents  to  be 
signed  in  their  behalf  by  their  duly  authorized  representativeib. 

Mill  Owi^ers  of  the  City  or  North  Tonawanda,  N.  Y., 

By 

Bench  Hands  and  Members  of  Local  369,   United  Bbo^hkb- 
HooD  OF  Carpenters  and  Joiners  of  Akerica, 

By 

MACHIIIE  wood  workers,  TROT. 

[Trade  rules  of  the  carpenters'  joint  district  governing  the  mill  men  of  local  miion  No.  636, 
United  Brotherhood  of  Carpenters  and  Joiners  of  America,  from  April  1, 1905,  to  April  1,  1006. 
James  G.  Wilson,  business  agent  of  the  union,  states  that  the  rules  have  been  signed  by  four 
concerns  employing  about  60  men  and  not  signed  by  two  firms  employing  about  40  men.  For 
rules  governing  carpenters'  work,  see  below  under  Building  Industry.] 

Nine  hours  shall  constitute  a  day's  work^  to  begin  at  7  A.  M.  and  end 
at  5  p.  M.,  except  on  Saturday^  when  work  shall  terminate  at  4  P.  M.  Eight 
hours  shall  constitute  a  day's  work  on  Saturday. 

From  April  1,  1905,  to  April  1,  1006,  the  same  wages  shall  be  paid  for  a 
fifty- three-hour  week  as  were  paid  for  a  sixty-hour  week  from  April,  1904, 
to  April  1,  1906. 

Overtime  to  be  paid  at  the  rate  of  time  and  one-half,  except  for  the  time 
worked  between  the  hours  of  6  p.  m.  Saturday  and  7.00  a.  k.  Monday,  Decora- 
tion Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Christmas  Day 
and  New  Year's  Day,  for  which  double  time  will  be  paid. 

No  union  mill  hand  shall  work  for  any  person  or  persons  regularly  engaged 
in  the  mill  business,  construction  or  repairing  of  buildings,  who  will  keep 
in  their  employment  over  two  days  any  non-union  man  who  has  not  made 
application  to  join  the  union. 

All  persons  using  carpenters'  tools  or  wood-working  machinery  and  not 
carrying  the  quarterly  working  card  of  the  D.  C,  shall  be  considered  as 
non-union  men.    This  includes  apprentices,  foremen  and  contractors,  etc. 

Should  either  party  to  this  agreement  desire  a  change,  notice  must  be  given 
of  same  on  or  before  February  1,  1906. 

P.  S. — All  employers  signing  these  Trade  Rules  will  be  placed  on  the  Fair 
List  of  the  Building  Trades'  Council. 

IV.   LEATHER  AND   LEATHER   CK>OD8. 

BOOT  A]n>  SHOE  WORKERS'  UNION  STAMP  CONTRACT. 

Agreemefit  entered  into  this day  of 190. .,  by  and  hettoeen 

shoe  manufacturer  of 

hereinafter  known  o«  the  employer,  and  the  Boot  and  Shoe  WorkersI* 
Union,  with  headquarters  at  434  Albany  Building,  Boston^  Mass.,  here- 
inafter known  as  the  union,  witnesseth: 

First.  The  union  agrees  to  furnish  its  union  stamp  to  the  employer  free 
of  charge,  to  make  no  additional  price  for  the  use  of  the  stamp,  to  make 
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no  discrimination  between  the  employer  and  other  firms,  persons  or  corpora* 
tions  who  may  enter  into  an  agreement  with  the  union  for  the  use  of  the 
union  stamp,  and  to  make  all  reasonable  effort  to  advertise  the  union  stamp, 
and  to  create  a  demand  for  the  union  stamped  products  of  the  employer,^ 
in  common  with  other  employers  using  the  union  stamp. 

Second.  In  consideration  of  the  foregoing  valuable  privileges,  the  employer 
agrees  to  hire  as  shoe  workers,  only  members  of  the  Boot  and  Shoe  Workers' 
Union,  in  good  standing,  and  further  agrees  not  to  retain  any  shoe  worker  in 
his  employment  after  receiving  notice  from  the  union  that  such  shoe  worker 
is  objectionable  to  the  union,  either  on  account  of  being  in  arrears  for  dues, 
or  disobedience  of  union  rules  or  laws,  or  from  any  other  cause. 

Third.  The  employer  agrees  that  he  will  not  cause  or  allow  the  union 
stamp  to  be  placed  on  any  goods  not  made  in  the  factory  for  which  the 
use  of  the  union  stamp  was  granted,  and  the  employer  agrees  that  it  will 
be  a  violation  of  this  contract  to  use  the  union  stamp  or  stamps  in  any  other 
place  than  the  particular  factory  for  which  the  use  of  the  stamp  is  granted. 

Fourth.  It  is  mutually  agreed  that  the  union  will  not  cause  or  sanction 
any  strike,  and  the  employer  will  not  lock  out  his  employees  while  this 
agreement  is  in  force. 

All  questions  of  wages  or  conditions  of  labor,  which  cannot  be  mutually 
agreed  upon  shall  be  submitted  to  a  board  of  arbitration  composed  of  one 
person  to  represent  the  employer,  one  to  represent  the  union,  and  the  two 
thus  chosen  to  select  a  third. ' 

The  decision  of  this  board  of  arbitration  shall  be  final  and  binding  upon 
the  employer,  the  union,  and  the  employees. 

Fifth.  The  union  agrees  to  assist  the  employer  in  procuring  competent 
shoe  workers  to  fill  the  places  of  any  employees  who-  refuse  to  abide  by 
section  4  of  this  agreement,  or  who  may  withdraw  or  be  expelled  from  the 
Boot  and  Shoe  Workers*  Union. 

Sixth.  The  employer  agrees  that  the  union  collectors  in  the  factory  shall 
not  be  hindered  or  obstructed  in  collecting  the  dues  of  members  working  in 
the  factory. 

Seventh.  Tlie  employer  agrees  that  the  general  president,  or  his  deputy, 
upon  his  written  order,  may  visit  the  employees  in  the  factory  at  any  time. 

Eighth.  The  employer  agrees  that  the  union  is  the  lawful  owner  of  the 
union  stamp,  and  the  employer  agrees  not  to  make  or  cause  to  be  made 
any  union  stamp  or  stamps,  and  it  is  further  agreed  that  the  union  will 
furnish  free  of  cost  all  stamps  necessary  to  be  used  under  this  agreement. 

Ninth.  The  union  agrees  that  no  person  except  the  general  president,  or 
his  deputy,  upon  his  written  order,  shall  have  the  right  to  demand  or  receive 
the  union  stamp  from  the  employer. 

Tenth.  Should  the  employer  violate  this  agreement  he  agrees  to  surrender 
the  union  stamp  or  stamps  in  his  possession  to  the  general  president,  or 
his  deputy,  upon  his  written  order,  and  that  the  said  general  president, 
or  his  deputy,  may  take  said  stamp  or  stamps,  wherever  they  may  be,  without 
being  liable  for  damages,  or  otherwise. 

EiJ'.VENTii.  In  case  the  said  employer  shall  for  any  cause  fail  to  deliver 
the  said  stamp  or  stamps  to  the  general  president,  or  his  deputy,  as  pro- 
vided in  this  agreement,  the  employer  shall  be  liable  to  the  general  president 
in  the  sum  of  $200,  as  liquidated  damages,  to  be  recovered  by  the  general 
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president  in  an  action  of  contract,  brought  in  the  name  of  the  general  presi- 
dent for  the  benefit  of  the  union  against  the  employer. 

Twelfth.  This  agreement  shall  remain  in  force  until  one  year. 

Should  either  party  desire  to  alter,  amend  or  annul  this  agreement  it  shall 
give  a  written  notice  thereof  to  the  other  party  three  months  before  expira- 
tion of  the  agreement;  and  if  the  parties  fail  to  give  such  notice,  the 
agreement  shall  continue  in  force  for  another  year,  and  so  on  from  year  to 
year  until  such  notice  is  given. 

Thirteenth.  In  case  the  employer  shall  cease  to  do  business,  or  shall 
transfer  its  business,  or  any  part  thereof,  to  any  person  or  persons,  or 
corporation,  this  agreement  shall  be  ended,  and  the  stamp  or  stamps  shall 
be  returned  to  the  general  president  forthwith,  without  demand  from  the 
union,  when  a  new  agreement,  of  similar  tenor  as  this,  may  be  entered  into 
between  the  employer  and  the  General  Executive  Board  of  the  Boot  and  Shoe 
Workers'  Union. 

VH.  PRINTIlfG  AND   PUBIilSBONO. 

UITBR-TRADE  AGREEMENT. 

Agreement  between  The  International  Typographical  Union,  The  International 
Printing  Pressmen  and  Assistants*  Union,  The  International  Brotherhood 
of  Bookbinders,  The  International  Stereotypers  and  Electrotyper^  Union, 
and  The  International  Photo- Engravers*  Union. 

[Adopted  January  29,  1904.     Amended  January  14,   1905.] 

The  duly  authorized  representatives  of  the  International  Typographical 
Union,  the  International  Printing  Pressmen  and  Assistants'  Union,  the 
International  Brotherhood  of  Bookbinders,  the  International  Stereotypers'  and 
Electrotypers*  Union,  and  the  International  Photo-Engravers'  Union,  for 
the  purpose  of  more  clearly  defining  their  obligations  to  each  other,  the 
powers  of  local  Allied  Printing  Trades  Councils,  and  for  the  further  purpose 
of  avoiding  disputes  and  securing  the  harmonious  co-operation  of  all  local 
unions  in  joint  defensive  action  and  label  agitation,  do  hereby  agree: — 

Joint  Confebence  Board. 

1.  For  the  purposes  of  this  agreement  a  Joint  Conference  Board  shall 
be  created  as  follows:  Four  representatives  from  the  International  Typograph- 
ical Union,  one  representative  from  the  International  Printing  Pressmen  and 
Assistants'  Union,  one  representative  from  the  International  Brotherhood 
of  Bookbinders,  one  representative  from  the  International  Stereotypers'  and 
Electrotypers'  Union,  and  one  representative  from  the  International  Photo- 
Engravers*  Union. 

*2.  The  Joint  Conference  Board  may  adopt  such  rules  of  procedure  in 
the  hearing  of  appeals  and  the  conduct  of  other  business  that  may  properly 
come  before  it  as  do  not  conflict  witti  this  agreement  or  the  laws  of  any 
of  the  organizations  parties  hereto. 

3.  The  officers  of  the  Joint  Conference  Board  shall  be  a  President,  a  Vice- 
President,  a  Secretary- Treasurer,  and  such  other  officers  as  the  Board  may 
determine,  but  no  two  executive  officers  shall  be  chosen  from  one  organization. 

4.  The  annual  meeting  of  the  Joint  Conference  Board  shall  be  held  on 
the  first  Monday  in  December  of  each  year,  at  the  place  decided  upon  by 
a  majority  vote  of  the  Board.     At  this  meeting  officers  shall  be  nominated. 
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elected  and  installed  for  the  ensuing  year.  Any  vacancies  occurring  during 
the  intervals  between  such  meetings  shall  be  filled  by  a  majority  vote  of  the 
Joint  Conference  Board. 

5.  On  demand  of  a  majority  oi  the  organizations  that  constitute  this 
Joint  Conference  Board,  the  President  shall  call  a  meeting  at  a  convenient 
time  and  place. 

6.  In  the  event  of  any  member  of  the  Joint  Conference  Board  being  unable 
to  attend  a  meeting,  such  member  shall  be  privileged  to  delegate  his  power 
and  authority  to  a  proxy  who,  upon  the  filing  of  properly  attested  credentials 
to  the  Joint  Conference  Board,  shall  be  accorded  all  rights  and  privileges 
due  the  organization  he  represents  under  the  terms  of  the  joint  agreement. 

7.  In  voting  on  matters  coming  before  the  Joint  Conference  Board,  the 
representatives  of  the  various  international  unions  shall  vote  for  and  bind 
their  unions,  and  such  vote  shall  be  so  understood  and  accepted  by  the  Joint 
Board  and  shall  not  be  reconsidered  without  the  unanimous  consent  of  the 
membership  of  the  Board. 

8.  The  representatives  of  all  organizations  named  in  this  agreement  must 
file  an  opinion  in  the  case  with  the  Secretary-Treasurer  of  the  Joint  Con- 
ference Board  within  thirty  days  after  his  submission  of  the  documents  in 
each  appeal  case,  and  must  register  their  votes  on  the  appeal  within  thirty 
days  after  said  opinions  have  been  compiled  by  the  Secretary-Trfeasurcr 
and  submitted  to  the  Board  for  final  action.  The  opinion  and  vote  in  each 
case  shall  be  filed  separately. 

9.  When  a  tie  vote  results  on  any  question  submitted  to  the  Joint  Con- 
ference Board  under  the  terms  of  this  agreement,  the  President  may  call 
a  meeting  of  the  Board  for  further  consideration  of  the  matter.  If  the 
case  cannot  be  satisfactorily  adjusted  at  such  meeting  a  disinterested  party 
shall  be  unanimously  selected  to  act  as  arbitrator,  and  his  decision  shall 
be  final. 

10.  In  appeals  to  the  Joint  Conference  Board  from  the  decision  or  action 
of  any  local  Allied  Council,  as  permitted  by  this  agreement,  the  representatives 
of  the  protesting  local  union  must  file  notice  oif  intention  to  appeal  withiB 
ten  days  with  the  officers  of  the  local  Allied  Council.  Appellant  must  pre- 
pare and  forward  to  the  Secretary- Treasurer  of  the  Joint  Conference  Board, 
within  thirty  days  after  action  complained  of  is  taken,  ten  typewritten 
copies  of  the  appeal  papers,  serving  one  copy  on  the  President  of  the  inter- 
ested Allied  Council.  The  Allied  Council  shall  have  an  additional  thirty  days 
in  which  to  file  ten  typewritten  copies  of  its  answer.  The  Secretary-Treasurer 
of  the  Joint  Conference  Board  shall,  when  the  papers  are  complete  i^j  each 
case,  forward  one  copy  of  the  papers  to  each  member  of  the  Joint  Conference 
Board,  and  further  procedure  shall  be  in  accordance  with  the  provisions  of 
Sections  8  and  9.  When  a  decision  is  reached,  the  Secretary-Treasurer  shall 
furnish  the  appellant  and  appellee  with  a  copy  thereof.  Members  of  the 
Joint  Board  shall  also  be  notified  by  the  Secretary-Treasurer  of  the  result 
of  the  vote  on  each  appeal. 

11.  Each  organization  shall  pay  the  incidental  expenses  of  the  Joint  Con- 
ference Board  in  proportion   to  its  representation. 

Allied  Printing  Trades  Councils. 

12.  In  localities  where  there  are  unions  chartered  by  two  or  more  of  the 
organizations  parties  to  this  agreement,  a  local  Allied  Printing  Trades  Council 
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shall  be  formed.  Should  any  such  chartered  union  decline  to  form  an 
Allied  Printing  Trades  Gouncil^  the  aggrieved  union  or  unions  shall  be 
allowed  an  appeal  on  this  question  to  the  Joint  Conference  Board. 

13.  Allied  Printing  Trades  Councils  shall  be  composed  of  three  delegates 
from  each  local  union  holding  a  charter  from  one  of  the  parties  to  this  agree- 
ment. No  local  union,  regardless  of  the  jurisdiction  claimed,  shall  have 
both  voice  and  vote  in  more  than  one  Allied  Council.  Unions  having  juris- 
diction over  more  than  one  city  or  town  in  which  Allied  Trades  Councils 
exist  shall  have  voice  and  vote  in  one  Allied  Council  only,  but  may  be 
represented,  and  shall  have  a  voice^  in  the  rest. 

14.  Each  delegate  present  at  any  meeting  of  the  Allied  Printing  Trades 
Council  shall  be  entitled  to  one  vote;  provided  that  a  roll  call  may  be 
demanded  by  the*  representatives  of  any  imion  on  a  question  of  the  raising 
of  revenue  or  the  election  of  officers,  and  on  such  roll  call  each  union  shall 
be  entitled  to  additional  votes  as  follows:  For  fifty  (50)  members  of  the 
local  union  represented,  one  vote;  for  each  additional  fifty  (50)  members 
or  major  fraction  thereof,  up  to  three  hundred  (300)  members,  one  vote; 
for  the  next  two  hundred  (200)  members  or  major  fraction  thereof,  one 
vote;  for  each  ad^^tional  ^ve  hundred  (500)  members  or  major  fraction 
thereof,  one  vote;  the  membership  to  be  computed  in  accordance  with  the 
last  per  capita  tax  paid  by  each  local  union. 

15.  Allied  Printing  Trades  Councils  may  elect  such  officers  and  adopt 
such  provisions  and  rules  for  their  own  government  as  are  not  in  conflict 
with  this  agreement  or  the  laws  of  the  organizations  parties  hereto,  but 
no  more  than  one  officer  may  be  chosen  from  the  representatives  of  one  local 
union,  except  by  unanimous  consent. 

16.  The  powers  of  Allied  Printing  Trades  Councils  shall  not  exceed  those 
specified  in  this  agreement,  and  such  councils  shall  not  take  hostile  action 
of  an^  character,  except  by  unanimous  consent  of  the  unions  represented 
therein. 

17.  Any  local  union  may  request  the  assistance  of  the  Allied  Printing 
Trades  Council  in  the  adjustment  of  any  difficulty  that  may  arise.  Upon 
failure  of  the  council  to  effect  a  settlement,  and  should  a  joint  or  sympathetic 
strike  be  desired,  the  question  shall  be  referred  to  the  local  unions  for 
action,  in  accordance  with  the  laws  of  their  respective  international  unions. 

18.  Should  an  Allied  Printing  Trades  Council  refuse  to  abide  by  the 
decision  of  the  Joint  Conference  Board,  it  shall  be  dissolved,  and  the 
unions  affiliated  therewith  instructed  by  th^ir  international  officers  to  form 
a  new  council  on  the  basis  of  the  decision  of  the  Joint  Conference  Board. 

Allied  Pbinthto  Trades  Council  Union  Label. 

19.  The  International  Typographical  Union  shall  procure  and  hold  all 
Allied  Printing  Trades  Council  union  labels,  and  shall  loan  same  to  local 
Allied  Printing  Trades  Councils  as  its  agents,  in  accordance  with  the  terms 
of  this  agreement,  upon  receipt  of  a  sum  of  money  from  the  local  council 
not  exceeding  10  per  cent  above  the  cost  of  production  and  distribution  of 
said  labels. 

20.  No  Allied  Printing  Trades  Council  shall  issue  any  label  not  procured 
from   the   International   Typographical   Union,   nor    any    label    differing   in 
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design  from  the  label  now  known  and  registered  ms  the  Allied  Printing 
Trades  Council  union  label,  nor  duplicate  nor  allow  the  duplication  of  ssid 
label,  except  in  the  case  of  stereotyped  or  electrotyped  forms,  in  whieh  cms 
the  label  appearing  in  the  plate  or  plates  shall  be  destroyed  immediately  on 
completion  of  the  work  on  which  it  is  used. 

21«  No  other  body  than  the  local  Allied  Printing  Trades  Council  shall 
be  allowed  to  grant  the  use  of  the  Allied  Printing  Trades  Council  union  Ishel 
in  any  jurisdiction. 

22.  All  labels  must  be  procured  by  local  councils  from  the  Secretary- 
Treasurer  of  the  International  Typographical  Union.  Any  infraction  of 
this  rule  shall  be  deemed  sufficient  cause  for  the  dissolution  of  the  local 
oouncil  so  offending. 

23.  Labels  shall  be  loaned  only  with  the  unanimous  consent  of  unions 
represented  in  the  Allied  Printing  Trades  Council.  Unions  objecting  to  the 
issuance  of  the  label  in  any  instance  must  produce  a  valid  reason  for  soeh 
objection,  the  council  to  be  the  judge  of  the  yalidity  of  such  reason,  subject 
to  appeal  to  the  Joint  Conference  Board,  provided  an  active  member  in  good 
standing  of  any  branch  represented  in  an  Allied  Printing  Trades  Council, 
wKo  runs  an  office  of  not  more  than  two  platen  presses,  and  in  the  operation 
of  such  office  complies  with  the  laws  of  his  union,  shall  be  permitted  to  use 
the  label,  provided  the  entire  work  of  the  office  be  done  by  the  proprietor 
thereof,  and  that  when  employment  is  given  to  any  additional  help  members 
of  affiliated  unions  must  be  employed.  Violation  of  the  foregoing  shall  bs 
deemed  sufficient  reason  for  the  immediate  surrender  of  the  label.  The  above 
provisos  shall  not  apply  in  cities  of  600,000  population  or  over. 

24.  In  regard  to  label  isBuance,  should  any  union  chartered  by  a  par^ 
to  this  agreement  feel  that  an  injustice  has  been  done  it,  or  e^ould  any 
local  Allied  Printing  Trades  Council  feel  that  the  action  of  any  such  union 
is  detrimental  to  the  best  interests  of  the  council,  an  appeal  may  be  taken 
to  the  Joint  Conference  Board  under  such  provisions  as  may  be  adopted  by 
said  Board. 

26.  Wherever  an  Allied  Printing  Trades  Council  is  in  ezistenoe,  the  local 
unions  affiliated  therewith  shall  withdraw  the  label  of  their  respective  unions, 
unless  otherwise  decided  by  the  Joint  Conference  Board. 

Miscellaneous. 

26.  When  a  sympathetic  strike  shall  have  been  inaugurated  by  the  parties 
to  this  agreement,  the  initiating  union  shall  pay  those  involved  as  follows: 
The  sum  of  seven  (7)  dollars  per  week  to  each  married  man  involved, 
and  five  (6)  dollars  per  week  to  each  single  man  or  woman  involved,  for 
the  period  of  eight  weeks,  unless  settlement  is  sooner  effected. 

27.  When  a  joint  demand  is  made,  involving  either  a  question  of  wages 
or  hours,  all  conferences  and  business  with  the  proprietors  relative  thereto 
shall  be  conducted  by  joint  committees  of  parties  to  this  agreement,  and 
in  case  a  strike  or  lockout  shall  result,  each  union  shall  provide  strike 
benefits  for  its  own  members  and  shall  have  no  financial  recourse  on  any  of 
the  allied  unions. 

28.  This  agreement  may  be  altered  or  amended  on  motion  of  any  ona 
organization  party  to  this  agreement,  and  if  said  motion  receives  the  unani- 
mous consent  of  the  other  parties  hereto. 
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BOOKBIRDERS,  BUFFALO.. 

179  Washington  Stbbet, 

BiTFFALO,  N.  y.,  Maroh  10,  1905, 

Agreetnent   by  and   heiween   the   Typothetae   of  Buffalo   and  Bookbinder^ 

Local  No.  17. 

It  is  agreed  that  the  scale  of  wage  shall  be  as  follows: 

General  forwarders,  grade  A,  minimum  scale. . 916  00 

General  forwarders,  grade  B,  minimum  scale 16  00 

Gutters  and  trimmers,  minimum  scale 14  00 

Lithographic  cutters,  minimum  scale 16  00 

Bulers,  minimum  scale 16  00 

Finishers,  gilders,  and  stampers,  minimum  scale 17  00 

Marblers,  minimum  scale ••••.• ^8  00 

Die  and  envelope  cutters 17  00 

Rounder  and  backer 16  60 

Time  and  a  half  for  hours  before  or  after  the  mutually  agreed  upon  hours 
for  beginning  and  stopping  work.  Men  put  on  at  night  after  working  through 
the  day  shall  be  paid  time  and  one-half  up  to  midnight,  and  double  time  on  to 
the  regular  time  for  starting. 

Sundays  and  the  following  legal  holidays  shall  be  paid  double  time:  New 
Year's  Day,  Decoration  Day,  Independence  Day,  Labor  Day,  ThanJbsgiving 
Day,  Christmas. 

Fifty-four  hours  to  constitute  a  week's  work.  This  agreement  to  go  into 
effect  March  31,  1906,  and  to  extend  to  April  30,  1906,  and  thereafter,  subject 
to  renewal  notice  of  two  months;  i.  e.,  unless  notice  is  serred  prior  to 
March  1,  1906,  this  agreement  continues  in  force  to  April  30,  1907. 

A  part  and  parcel  of  this  agreement  is  that  there  shall  be,  during  its  life^ 
no  strike  or  lockout,  either  sympathetic  or  otherwise. 

Li  case  of  dispute  the  question  shall  be  referred,  as  soon  as  practicable 
and  within  a  week  at  the  utmost,  to  a  joint  conference  committee,  composed 
of  three  each  from  the  Typothetae  of  Buffalo  and  the  Bookbinders'  Local 
Union  No.  17,  for  settlement,  and,  in  case  of  their  inability  to  reach  any 
agreement,  the  matter  shall  be  arbitrated;  one  arbitrator  to  be  chosen  by 
the  President  of  the  United  Typothetae  of  America,  the  second  by  the  Inter- 
national Brotherhood  of  Bookbinders,  and  these  two  arbitrators  so  chosen 
shall  together  choose  a  third,  and  the  findings  of  this  Board  shall  be  final 
and  observed  by  both  parties.  Such  ruling  by  the  Conference  Committee  or 
arbitrators  must  be  consununated  within  three  months  of  date  of  notice  by 
either  party.  po,  the  Typothetae  of  Buffalo: 

(Signed)         E.  A.  Kendbick,  President. 
(Signed)         Langdon  B.  Clask,  Secretary. 
For  Bookbinders'  Local  Union  No.  17: 

(Signed)         Edwabd  Klockk,  President, 
(Signed)        Best  Fox,  Vice-President. 

For  United  Typothetae  of  America: 

(Signed)        John  MacIitttrb, 

For  International  Brotherhood  of  Bookbinders: 
(Signed)         R.  Glocklino. 
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COMPOSITORS,  BIRGHAirrOH. 

Dilomle  of  prices  of  Binchamton  Typosraphieal  Union  No.  282,  in  effect  Mwdi  4, 1905,  for  firk 
yean.  This  constitutes  part  of  tke  agreement,  which  is  of  the  standard  form  of  the  Intema- 
tional  Typographical  Union,  as  reproduced  below  for  Troy.] 

Newspaper  Work, 

Eight  hours  shall  constitute  a  day's  work  or  a  night's  work,  six  dajs  a 
week's  work. 
Overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half. 

Scale  of  i^ces.  Day  work.         Nif^t  work. 

Machine  operators  and  foremen $18  00  f20  00 

Machinist  operators  and  machinists 2000  2200 

Hand  men :  First  year 15  00  10  00 

Second  year 16  00  17  00 

Third,  fourth  and  fifth  year 17  00  18  00 

Conditions  now  prevailing  in  regard  to  newspaper  proof-reading  to  remain 
unchanged. 

Work  on  newspapers  on  Sundays  (except  morning  newspapers)  and  Labor 
Day  to  be  price  and  one-half.  i 

Booh  and  Joh  Work, 

Eight  and  one-half  hours  shall  constitute  a  day's  work  or  a  night's  work 
from  March  4,  1905,  to  January  1,  1006. 

From  and  after  January  1,  1906,  eight  hours  shall  constitute  a  day's  work 
or  a  night's  work.  Six  days  to  be  a  week's  work.  Eight  hours  to  be  a  day's 
work  or  a  night's  work  for  machine  operators  throughout.  Overtime  shall 
be  paid  for  at  the  rate  of  time  and  one-half.  \ 

Scale  of  prices.  Day  work.       Nis^t  work. 

Machine  operators  and  proof-readers f  18  00  $20  00 

Machine  operators  and  machinists 20  00  22  00 

Hand  men :  First  year 16  00  16  00 

Second  year 16  00  16  00 

Third  year 16  00  17  00 

Fourth  year 16  50  17  50 

Fifth  year 17  00  18  00 

Work  on  Sundays  and  the  following  legal  holidays  to  be  paid  for  at  the 
rate  of  price  and  one-half:  Christmas,  New  Year's,  Thanksgiving,  Fourth  of 
July  and  Labor  Day. 

Day  work  shall  be  work  done  between  7  A.  ic.  and  6  P.  ic. 

Night  work  shall  be  work  done  between  5  p.  m  .  and  4  a.  ic. 

Nothing  in  this  scale  shall  be  construed  as  affecting  those'  who  are  receiving 
more  than  the  above  scale. 

COMPOSITORS,  NEW  YORK  CITY, 
(a)  Book  and  Job  Printers  of  Typocraphical  Union  Ho.  6. 

On  November  21,  1904,  the  Joint  Conference  Committee  of  the  T^pothetae 
and  l^pographical  Union  No.  6  signed  an  agreement  binding  the  two  bodies 
to  the  observance  of  the  prices,  shop  rules  and  practices  embraced  in  the 
pages  of  this  pamphlet;  this  agreement  to  go  into  effect  January  1,  1006,  and 
to  continue  until  January  1,  1906. 
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This  agreement  maintains  the  nine-hour  day  or  64-hour  week,  in  accordance 
with  the  Seabury  arbitration  decision^  increases  the  minimum  scale  to  time 
hands,  operators  and  machinists  one  dollar  and  fifty  .cents  (91.60)  per  week, 
and  increases  the  price  for  piece  work  five  cents  (6c.)  per  thousand  ems; 
otherwise,  there  is  apparently  no  change  from  the  agreement  of  February 
26,  1902. 

The  T^thetflB  of  the  City  of  New  York, 

By  William  Gbeen, 

President, 
l?ypographical  Union  No.  6, 

By  P.  H.  MoCoBMicK, 

President. 
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^               (In  addition  to  matter  set) 
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SCALE  OF  PRICES,  BOOK  AND  JOB  WORK. 

1.  All  wages  shall  be  paid  weekly  and  at  time  of  discharge. 

Piece  Work,  Standard  of  Type, 

2.  The  following  shall  be  the  alphabetical  scale  for  the  measurement  of 
type:  Pica  to  bourgeois,  inclusive,  13  ems;  brevier  and  minion,  14  ems;  non- 
pareil, 16;  agate,  16;  pearl,  17;  diamond,  18.  All  fonts  exceeding  the  standard 
are  to  the  benefit  of  the  compositor,  and  no  deduction  or  allowance  can  be 
made  owing  to  such  excess.  In  considering  whether  a  font  of  type  is  up  to  the 
standard,  the  letters  to  be  measured  are  the  lower  case  letters,  from  a  to  £, 
inclusive,  and  these  only — ^the  twenty-six  letters  of  the  alphabet;  and  the 
letters  c,  d,  e,  i,  s,  m,  n,  h,  o,  u,  t,  a  and  r  shall  be  equal  to  at  least  one-half 
of  such  measurement. 

3.  In  measuring  the  width  of  a  measure,  any  fraction  of  an  em  less  than 
an  en  will  not  be  counted;  an  en  or  greater  fraction  will  be  counted  as  an  em. 

4.  Where  type  falls  below  the  standard  there  shall  be  an  allowance  of 
two  cents  per  thousand  ems  for  one  thick  space  or  less  under  the  stan4ard, 
and  one  cent  extra  allowance  shall  be  made  for  each  additional  thick  space 
or  fraction  thereof  that  the  type  falls  below  the  first  thick  space  under  the 
standard. 
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Common  Matter  on  Cfulley. 

5.  Leaded  reprint,  per  1,000  ems,  44  cents. 

6.  Solid  reprint  and  leaded  manuscript,  per  1,000  ems,  47  cents. 

7.  Solid  manuscript,  per  1,000  ems,  60  cents. 

8.  Latin  and  Spanish,  per  1,000  ems,  57  cents. 

9.  French,  Italian  and  Portugese,  per  1,000  ems,  50  cents. 

10.  Welsh,  Indian  and  African,  per  1,000  ems,  64  cents. 

11.  Greek,  plain,  per  1,000  ems,  87  cents. 

12.  Hebrew,  if  without  points,  per  1,000  ems,  72  cents. 

13.  Hebrew,  with  vowel  points  on  separate  body,  each  to  be  cast  up  aooording 
to  the  body  when  made  up,  per  1,000  ems,  07  cents. 

14.  Hebrew,  kerned,  with  vowel  points,  per  1,000  ems,  $1.62. 

16.  Hebrew,  kerned,  with  vowel  points  and  accents,  per  1,000  ems,  $1.87. 

16.  Matter  leaded  with  a  lead  thinner  than  a  siz-to-pica  shall  be  paid  for 
as  solid. 

17.  All  cuts  coming  within  the  measure,  and  within  the  control  of  the  offiee 
at  the  time  copy  is  given  out  shall  be  given  to  the  comppsitor. 

18.  Cuts  coming  within  the  measure,  inserted  in  type  smaller  than  the 
text  or  ordinary  type  shall  be  measured  as  the  smaller  type. 

10.  Law  cases,  leaded,  44  cents. 

20.  Law  cases,  solid,  47  cents. 

21.  One  hundred  cms  shall  be  charged  for  make-evens  on  takes  of  less  than 
600  ems. 

22.  Matter  less  than  26  ems  (pica)  in  width,  when  leaded  with  pieced  leads, 
shall  be  measured  as  solid. 

23.  Tables  spaced  with  quad  lines  to  be  measured  as  solid. 

24.  Type  larger  than  pica  to  be  counted  as  pica. 

26.  Pearl  and  diamond,  6  cents  extra  per  1,000  ems. 

26.  Type  set  by  piece  shall  be  measured  on  galley  as  set  and  proved  after 
correction  from  first  reading. 

27.  All  work  to  be  either  time  or  all  piece,  exclusive  of  algebra  and  matter 
with  a  profusion  of  signs  and  formulas  or  algebraic  fractions,  which  shall 
be  done  on  time. 

28.  In  all  cases  where  matter  is  not  measured  and  paid  for  by  measurement 
on  the  galley,  the  tail-pieces  and  other  blanks  belong  to  the  compositors. 

20.  In  book  rooms,  the  establishment  shall  have  full  titles  and  dedications; 
but  in  no  case  shall  piece  paying  establishments  claim  half  titles  or  any  other 
prefixed  matter  or  cull  the  phat  portion  of  any  work. 

30.  Piece  hands  shall  receive  at  least  four  and  a  half  hours'  work  setting 
type,  exclusive  of  distribution,  any  day  they  are  required  to  be  in  the  ofllos, 
or  be  paid  waiting  time  at  the  regular  scale  if  not  provided  with  time  work 
in  lieu  of  composition. 

31.  Each  size  type  used  in  a  work  to  be  measured  and  charged  according 
to  its  own  body  and  price.  Where  interlineations  occur  in  matter  an  extra 
line  shall  be  paid  for  each  when  set  in  smaller  type  than  the  body  of  the 
matter. 

32.  All  blanks  in  matter  in  which  diflferent  kinds  of  type  are  intermingled 
shall  be  reckoned  as  the  type  in  which  they  occur. 

33.  All  works  containing  manuscript  and  reprint  shall  be  charged  as  manu- 
script and  reprint  accordingly,  but  mixed  takes  shall  count  as  manuscript. 
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34.  By  reprint  is  meant  printed  copy,  subetantially  free  from  alterationi 
or  interlineations^  save  remodeling  or  punctuation  or  orthography,  which 
shaU  be  done,  if  at  all,  before  it  is  given  out  to  the  compositor. 

35.  I^rpowritten  copy  shall  be  classed  as  manuscript. 


TIHE  CHABOES, 

73.  Time  work  per  scale  on  page  6. 

74.  Members  employed  by  the  week  shall  reoeiTe  not  less  than  scale  prices 
per  week,  not  more  than  64  hours  to  be  considered  a  week's  work. 

76.  Men  taken  from  piece  work  for  time  work,  or  time  hands,  shall  not 
charge  less  than  ^,  %,  %,  or  full  hour. 

76.  The  <^ce  must  make  its  corrections  according  to  copy  on  one  proof, 
but  the  compositor  must  make  these  corrections  on  further  proofs  if  th^ 
are  rendered  necessary  through  his  neglect.  Author's  proofs  and  alterations 
from  copy  shall  be  paid  for  at  the  regular  time  charges. 

77.  When  a  compositor  working  by  the  piece  is  required  to  turn  for  sorts, 
or  to  take  out  bad  letters  and  replace  them,  in  consequence  of  faults  in 
the  casting,  miscasts,  or  worn-out  fonts,  he  shall  be  paid  at  the  regular  time 
charge. 

78.  When  a  compositor  working  by  the  piece  receives  copy  of  contents, 
indices,  or  any  other  copy  where  more  than  the  usual  quantity  of  capitals^ 
figures,  periods  and  italics  are  used,  the  establishment  shall  furnish  the 
compositor  with  the  necessary  sorts. 

79.  When  a  compositor  working  by  the  piece  is  required  to  make  up 
furniture  for  letter  press,  stereotype  or  electrotype  forms,  he  shall  be  paid 
for  such  work  at  the  regular  time  charge. 

80.  Make-up  shall  be  time  work. 

81.  When  compositors  working  by  the  piece  are  required  to  cut  leads, 
rules,  etc.,  or  otherwise  prepare  material  for  use  in  composition,  they  shall 
charge  for  such  time  consumed.  When  matter  set  in  a  foreign  language  is 
distributed  by  piece  hands  for  English  composition,  such  distribution  shall 
be  paid  for  on  time. 

82.  Compositors  shall  receive  a  full  day's  pay  when  called  in  to  work  on 
extra  jobs,  unless  they  are  employed  for  a  full  day  immediately  following 
their  engagement,  in  which  case  they  shall  only  be  paid  the  actual  time 
worked.  This  shall  not  apply  to  men  discharged  for  incompetency  after  two 
hours'  triaL 

83.  Diagrams  in  circles  shall  be  set  on  time. 

84.  Time  occupied  by  alterations  from  copy,  by  casing  or  distributing 
letters  not  used  by  the  compositor,  etc.,  to  be  paid  for  at  the  scaBs  rate  for 
time  hands. 

85.  In  compliance  with  the  State  law,  if  a  man  works  any  part  of  a  day 
on  State,  county  or  municipal  work,  such  part  of  a  day's  work  shall  be 
paid  for  on  an  eight  hour  basis. 

STABTINO  and  FINISHING  WOBKINO  HOUBS. 

86.  Fifty-four  hours  constitute  a  week's  work.  During  the  months  of 
June,  July  and  August  the  regular  time  on  Saturday  must  end  by  1  p.  m.; 
time  thus  lost  to  be  made  up  according  to  the  Syracuse  agreement.    Lost 
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time  due  to  habitual  tardiness  in  arrival  or  absence  during  the  daj  must  be 
made  up  at  day  rates  when  required,  between  the  hours  of  7  A.  m.  and 
6  p.  ic.  (Saturdays  excepted),  within  the  fiscal  week. 

87.  When  time  clocks  are  used  in  an  office  sufficient  time  shall  be  allowed 
to  "ring  up,*'  such  tame  to  be  mutually  agreed  to  between  the  office  and 
the  men. 

ALTERATIONS. 

88.  Alterations  from  copy,  as  enumerated  below,  shall  be  "rung"  by  the 
proofreader  and  corrected  by  the  office. 

89.  A  change  in  the  spelling  of  proper  names,  words  from  foreign  languages, 
etc. 

90.  A  change  from  the  copy  not  provided  for  by  any  style  of  the  office, 
nor  by  instructions  given  to  the  compositor  when  the  copy  is  given  out. 

91.  A  change  in  the  spelling  or  division  of  words  not  in  accordance  with 
the  dictionary  given  by  the  office  as  a  guide;  and  not  provided  for  as 
above. 

ovEKTna;. 

92.  Overtime  Baaed  on  Minimum  Scale. — All  rates  stipulated  in  the  scale 
of  prices  are  based  on  the  minimum  rate  of  wages,  and  members  receiving 
in  excess  of  the  wages  provided  in  the  scale  cannot  refuse  to  work  for  scale 
rates  when  required  to  work  overtime. 

93.  When  piece  compositors  work  beyond  regular  hours,  they  shall  be 
paid  at  the  scale  rate  for  overtime  of  piece  hands  (see  table  on  page  6) 
in  addition  to  the  matter  set  up;  such  extra  time  to  be  between  the  hours 
of  6  P.  M.  and  7  a.  m.,  except  as  provided  in  paragraph  86. 

94.  When  overtime  is  done,  if  work  continues  two  or  more  hours  onePHalf 
hour  shall  be  allowed  for  meals  and  paid  to  both  time  and  piece  hands. 
Piece  hands  to  receive  the. sum  of  twenty-nine  cents.  This  shall  not  apply 
to  Saturday  half-holidays. 

95.  When  day  hands  are  kept  continuously  employed  till  after  12  mid- 
night, one-half  hour  shall  be  allowed  for  lunch;  piece  hands  shall  be  allowed 
twenty-nine  cents. 

96.  All  work  performed  after  6:30  P.  M.  on  Saturday  is  overtime. 

97.  Piece  hands  detained  after  the  regular  hours  of  composition  shall  be 
paid  for  any  standing  time  at  the  scale  rate  for  time  hands'  overtime. 

LEGAL    HOLIDATS. 

98.  All  legal  holidays  shall  be  paid  double  price,  except  the  Saturday 
half -holiday,  which  shall  be  paid  price  and  a  half  during  the  months  of 
June,  July  and  August.  During  the  remaining  nine  months  the  fifty-four 
hours  may  be  so  distributed  as  to  run  on  Saturday  not  later  than  6:30  P.  M. 
The  following  are  the  recognized  legal  holidays:  January  1,  February  12, 
February  22,  May  30,  July  4,  Labor  Day,  Election  Day,  Thanksgiving  and 
Christmas. 

SUin)ATS. 

99.  When  men  are  required  to  work  on  Sunday  they  shall  receive  double 
price  and  shall  be  employed  for  not  less  than  one-half  day;  when  required 
on  leg^l  holidays  they  shall  receive  double  price  and  be  employed  for  a 
full  day. 
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100.  If  reqmred  to  work  after  12  o'clock  midnight  Saturday  until  mid- 
night Sunday  the  following  prices  shall  be  paid. 

Time  Ea/iids. — ^From  12  o'clock  midnight  Saturday  to  7  a.  m.  Sunday, 
and  from  6  p.  ic.  Sunday  to  12  o'clock  midnight  Simday,  triple  time  per 
scale,  and  from  7  a.  ic.  Sunday  to  6  p.  m.,  double  time  per  scale. 

Pieee  Hands.— From  12  o'clock  midnight  Saturday  to  7  a.  m.  Sunday  and 
from  6  p.  M.  Sunday  till  midnight,  double  time  in  addition  to  matter  set; 
and  during  Sunday,  from  7  am.  till  6  p.  ic.,  double  matter  set. 

SATUVDAT  HALF-HOLIDAT. 

101.  When  members  are  employed  for  less  than  a  full  week  they  shall 
be  paid  single  price  for  the  regular  working  hours  agreed  upon  by  the 
office  for  making  up  for  the  Saturday  half-holiday. 

102.  All  piece  compositors  working  on  Saturday  half-holidays  shall  be 
paid  at  the  scale  rate  of  overtime  for  piece  ocMnpositors  (see  table  on 
page  6). 

103.  During  the  half-holiday  season  of  June,  July  and  August,  the  regular 
time  on  Saturday  in  offices  making  up  for  Saturday  half -holiday  must  end 
by  1  p.  M. 

JOB   WORK. 

104.  All  men  employed  by  the  week  shall  be  paid  not  less  than  the  scale 
for  time  hands  on  page  6  [261]. 

MACHINE   SCALE. 

Book  Wobk  and  Weekly  Papebs. 

106.  Under  this  heading  is  included  the  production  of  all  kinds  of  type- 
setting or  type-casting  machines. 

106.  All  jobs  set  partly  or  wholly  by  machine  shall  be  considered  machine 
jobs,  and  machine  jobs  must  be  all  time  work,  excepting  as  set  forth  in 
paragraph  111.  Machine  jobs  shall  be  paid  for  at  the  scale  rate.  The 
hours  to  be  between  7  A.  m.  and  6  P.  h.,  except  as  heretofore  provided  for 
Saturdays. 

107.  Compositors  employed  on  type-setting  macuines  on  weekly  news- 
papers, periodicals,  books,  pamphlet  work  or  such  work  as  is  done  in  job 
or  book  offices,  shall  receive  not  less  than  machine  operators'  scale  per  week 
of  54  hours.    The  hours  to  be  between  7  a.  h.  and  6  p.  ic. 

108.  Distributors  on  machines,  unless  journeymen  or  apprentices  in  the 
last  year  of  their  apprenticeship,  shall  not  be  allowed  to  distribute  headlines, 
etc.,  neither  shall  they  be  allowed  to  practice  on  the  keyboard  or  any  part 
of  the  type-setting  machine,  correct  proofs  or  lift  matter  from  forms. 

109.  Overtime,  which  shall  apply  to  work  done  before  as  well  as  work 
done  after  the  hours  specified,  shall  be  charged  at  the  scale  rate. 

110.  Compositors  taken  from  the  case  to  learn  to  operate  machines  shall 
be  paid  at  the  rate  of  $15  for  the  first  four  weeks,  $18  for  the  next  four 
we^,  and  thereafter  the  full  scale.  No  obstruction  or  restriction  whatever 
•hall  be  placed  upon  or  stand  in  the  way  of  learners. 

111.  In  offices  where  the  number  of  piece  compositors  exceed  the  number 
of  working  machines  in  the  ratio  of  3  to  1,  or  more,  jobs  may  be  set  partly 
on  the  machines  and  partly  by  piece-hand  composition,  provided  (1)  that  the 
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copy  be  run  without  discrimination,  with  no  culling  of  phat  for  the  machines; 
(2)  that  the  piece  compositors  be  given  at  least  forty  hours  composition 
during  the  week  of  fifty-four  hours,  or  time  work  at  the  scale  rate  per 
hour  in  lieu  thereof;  (3)  that  all  time  work  on  job  (except  as  abora 
mentioned)  shall  be  paid  for  at  the  scale  rate  for  time  hands. 

112.  Operators  shall  receive  full  day's  pay  when  called  in  to  work  on 
extra  jobs,  unless  they  are  employed  for  a  full  day  immediately  following 
their  engagement,  in  which  case  they  shall  only  be  paid  actual  time  worked. 
This  shall  not  apply  to  men  discharged  for  incompetency  after  two  hours' 
trial. 

113.  When  an  office  introduces  machines  it  shall  select  its  operators  from 
members  who  have  been  employed  in  composing-room  for  a  period  of  at 
least  three  months.  When  the  machines  have  been  covered  by  one  set  of 
learners  for  the  time  specified  in  this  scale,  the  office  shall  be  free  to  select 
its  operators  from  outside;  provided  that  offices  introducing  machines 
to  the  number  of  two  or  more  shall  be  entitled  to  engage  one  experienced 
operator  from  the  outside. 

114.  A  machine  operator  shall  not  act  as  machinist  and  operator  on  any 
plant  equipped  with  more  than  three  machines. 

115.  Machinists  may  <;^8t  slugs  and  dashes. 

116.  The  scale  for  night  forces  in  book  and  job  offices  shall  be  $27  per 
week,  8  hours  per  night,  6  nights  to  constitute  a  week's  work,  the  hours 
to  be  between  6  p.  m.  and  5  a.  h.,  provided  that  if  a  third  shift  be  put  on 
the  hours  for  the  third  shift  shall  be  from  3  A.  m.  to  10  A.  m.,  6  nights  a 
week,  $30.  Twenty  minutes  to  be  allowed  for  lunch  to  men  employed 
during  the  hours  above  specified. 

117.  Extras  (meaning  operators  employed  for  less  than  a  week)  shall 
be  entitled  to  50  cents  per  day  extra.  This  does  not  apply  to  operators 
holding  regular  situations  in  the  office. 

118.  Broken  Weeks  for  Regulars.^ An  operator  in  a  book  office,  holding 
a  regular  situation,  when  laid  off  part  of  a  week  for  lack  of  copy  shall  not 
be  considered  an  extra,  the  extra  being  distinctively  an  operator  not  holding 
a  ^regular  situation. 

119.  When  operators  have  been  employed  for  a  full  week,  even  though 
the  week  covered  portions  of  two  fiscal  weeks,  they  are  not  to  be  considered 
as  extras. 

MACHINE-TENDEBS. 

120.  A  Machine-Tender  shall  have  charge  of  all  repairs  on  type-setting 
machines. 

121.  A  helper  shall  do  necessary  cleaning  on  type-setting  machines,  but 
shall  not  handle  tools,  make  repairs  or  adjustments. 

122.  All  book  and  job  machine  offices  shall  be  entitled  to  one  Helper 
and  one  Apprentice  to  each  Machine-Tender.  Boys  or  \nen  employed  as 
attendants  on  Lanston  casting  machines  shall  be  classed  as  laborers  and  are 
not  to  be  confused  with  Machine-Tenders,  Apprentices  or  Helpers. 

123.  Helpers  and  Apprentices  shall  be  under  the  direct  supervision  of 
the  Machine-Tender,  who  shall  instruct  the  Apprentices  in  all  branches 
pertaining  to  the  type-setting  machines  in  their  respective  places  of  employ- 
ment, and  shall  work  during  Ihe  same  shifts  as  the  Machine-Tender  nader 
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whose  Buperyision  th^  are  employed;  where  no  Helper  is  employed  tha 
Apprentice  shall  do  all  necessary  cleaning.  No  Helper  or  Apprentice  will 
be  permitted  to  uike  charge  of  any  plant  or  repairs. 

124.  The  term  of  Apprenticeship  shall  be  at  least  four  years. 

125.  The  scale  for  Machine-Tenders  shall  be: 

• 

For    1  or    2  Machines $21  00  per  week 

For    3  or    4  Machines 23  00  per  week 

For    6  to    8  Machines 26  50  per  week 

For    9  to  12  Machines 29  50  per  week 

For  13  or  more  Machines 31  50  per  week 

126.  Machine-Tenders  working  at  night  shall  receive  $5  per  week  in  addition 
to  the  above  scale. 

127.  The  regular  working  time  of  the  Machine-Tender  shall  be  six  days 
or  nights  of  as  many^  and  the  same  hours  per  day  and  week  as  the  time 
of  the  regular  operators  on  the  machines  in  the  same  office  as  employed  in; 
all  time  worked  over  and  above  this^  except  Sundays  and  holidays,  shall 
be  considered  as  overtime  and  shall  be  paid  for  at  the  rate  of  time  and 
one-half  on  the  above  scale;  Sundays  and  legal  holidays  to  be  paid  for  at 
the  rate  of  double  time;  Saturday  half -holiday  to  be  time  and  one-half; 
provided,  however,  that  this  shall  not  affect  newspaper  offices  running  reg- 
ularly seven  days  a  week. 

128.  The  scale  for  Apprentice  Machine-Tenders  shall  be: 

No.  of  l8t  2d  3d  4th 

Maohines.  Year.  Year.  Year.  Year. 

1  to     5 $9  00        $10  00        $12  00        $13  50 

6  to  15 10  do  12  00  13  50  15  00 

15  or  over 12  00  13  50  15  00  18  00 

APPRENTICES. 

129.  The  term  of  an  apprentice  shall  be  five  years.  During  such  time 
he  may  be  assigned  to  do  any  work  connected  with  the  brancli  of  the  trade 
he  is  learning  which  his  employer  or  foreman  may  deem  proper,  except  as 
hereinbefore  provided. 

130.  One  apprentice  shall  be  allowed  to  any  office  employing  up  to  eight 
men.  All  offices  having  an  excess  over  eight  shall  be  entitled  to  one  for 
every  eight  or  major  fraction  thereof;  not  to  include  copyholders  or  errand- 
boys;  such  copyholders  or  boys  to  be  allowed  to  sort  and  put  away  leads, 
furniture,  cuts  and  plates,  to  set  pi,  to  handle  and  prove  galleys;  but  not 
to  set,  make  up  or  distribute  type,  nor  break  up  forms,  nor  act  as  bankmen; 
nor  shall  copyholders  or  apprentices  be  allowed  to  read  or  revise  proof. 
Provided,  however,  that  no  office  shall  be  allowed  more  than  seven  apprentices. 

131.  Apprentices  in  the  last  year  of  their  term  shall  receive  not  less  than 
two-thirds  of  the  regular  scale. 

132.  All  boys  in  an  office,  other  than  copyholders  and  errand-boys,  shall 
be  recognized  as  apprentices,  and  all  apprentices  shall  be  registered  in  a 
record  book  kept  for  that  purpose,  and  be  granted  an  apprentice's  certificate, 
endorsed  for  each  year  of  service. 

133.  Apprentices  in  their  fifth  year  may  revise  proofs  if  so  required,  but 
shall  not  be  allowed  to  do  first  reading. 
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134.  All  registered  apprentices  shall  be  between  the  ages  of  14  and  20 
years,  and  fifth  year  apprentices  between  the  ages  of  20  and  24  years,  unless 
otherwise  mutually  agreed  upon  by  the  Joint  Conference  Committee. 

.^  (b)  Hebrew  American  Typocnphical  Union  Ho.  85. 

[Scale  of  prices  adopted  Feb.  24,  1005,  acoompanjrinc  a  form  of  asreement.] 

JOB   OITIGES. 

1.  Job  compositors  shall  receive  not  less  than  $18.00  per  week  of  40  hours, 
eight  hours  daily  for  five  consecutive  days  and  six  hours  for  the  sixth  day 
of  the  week. 

2.  Overtime  shall  be  paid  as  follows:  Till  12  P.  11.  60  cents  an  hour, 
and  after  12  p.  m.  75  cents  per  hour. 

3.  The  work-day  in  job  offices  shall  begin  from  between  7  and  8  a.  ic 
and  end  Between  4  and  5  p.  M.  All  time  before  and  after  shall  be  considered 
as  overtime. 

4.  No  deduction  shall  be  made  from  the  pay  of  the  men  in  a  job  office 
who  are  compelled  by  the  office  to  observe  religious  holidays. 

5.  When  an  extra  man  is  called  in  to  work  in  a  job  office  he  shall  receive 
not  less  than  a  full  day's  pay. 

MACHINE  OFFICES. 

Operators, 

1.  Operators  of  type-setting  machines  shall  receive  not  less  than  $18.00 
per  week.  Four  hours  per  day  (on  day-work)  and  six  days  shall  constitute 
a  full  week's  work. 

2.  All  work  done  by  an  operator  in  excess  of  4  hours  per  day  (on  day- 
work)  shall  be  considered  as  overtime  and  charged  at  the  rate  of  $1.00  per 
hour. 

3.  The  working  time  on  machines  (for  day-work)  shall  begin  from  between 
7  and  8  a.  m.  and  end  between  7  and  8  P.  M. 

4.  The  working  time  for  night-work  on  machines  shall  begin  after  7  p.  u- 
Three  hours  work  shall  constitute  as  a  full  day. 

5.  When  for  any  reason  at  the  regular  time  of  beginning  work  the  machines 
are  xiot  ready  for  the  operators,  or  there  is  any  delay  in  starting  them,  the 
ensuing  loss  of  time  shall  be  sustained  by  the  office. 

Floormen, 

1.  All  floormen  in  machine  offices  shall  receive  not  less  than  $22.00  per 
week  of  46  hours.  Eight  hours  daily  for  five  consecutive  days,  and  six  hours 
for  the  sixth  day  of  the  week  shall  constitute  a  full  wedc's  work. 

2.  The  working  day  for  day-work  for  fioormen  shall  begin  from  between 
7  and  8  a.  m.  and  end  between  4  and  5  p.  k. 

3.  Six  hours  work  after  7  P.  u.  (night- work)  shall  constitute  a  full  day's 
work. 

4.  All  work  in  excess  of  eight  hours  (for  day-work)  and  six  hours  (for 
night* work)  shall  be  considered  as  overtime  and  paid  at  the  rate  of  dO  cents 
per  hour. 

6.  A  daily  paper  shall  employ  not  less  than  two  floormen. 

LearfierB  on  Type-Setting  Machines, 

1.  A  learner  shall  receive  not  less  than  $10.00  per  week  of  six  days. 
Four  hours  shall  constitute  a  full  day's  work. 
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2.  When  there  is  a  vacancy  on  a  type-setting  machine  a  learner  shall  be 
put  in  in  accordance  with  the  rules  of  the  union. 

3.  When  a  learner  sets  on  the  machine  not  less  than  9^000  ems  in  four 
hours  he  shall  be  considered  as  a  competent  operator.  The  time  for  learning 
shall  not  exceed  two  months. 

Ewtra  Man, 

When  an  extra  man  is  called  in  to  work  either  at  the  machine  or  on  the 
floor  he  shall  receive  not  less  than  a  full  day's  pay. 

Religious  Holidaya. 

K'o  deduction  shall  be  made  from  the  pay  of  the  men  employed  in  a 
machine  office  who  are  compelled  by  the  office  to  observe  religious  holidays. 

Banitary  Regulations. 

When  metal  for  linotype  machines  is  melted  in  the  composing  room,  it  must 
be  done  after  the  working  hours. 

Plates, 

Newspapers  shall  not  use  any  composition,  stereotype,  plates  or  electrotypes 
of  reading  matter  or  advertisements  which  have  been  taken  from  another 
newspaper. 

(c)  Brooklyn  Bacla  AgrMment  with  Union  Ho.  6. 

[Signed  April  17,  1905.  For  additional  partieulan,  see  Department  of  Labor  Bulletin,  De- 
cember, 1905.] 

That  the  business  methods  of  the  composing  room  shall  remain  the  same 
as  at  present  and  that  the  rules  that  govern  newspaper  offices  in  the  Union 
shall  not  be  enforced  except  as  specified  below. 

That  the  Eagle  management  has  no  objection  to  the  employees  of  the  Eagle 
composing  room  becoming  members  of  Typographical  Union  No.  6.  The 
action  of  the  employees  shall  be  voluntary. 

That  all  the  employees  who  are  competent  to  earn  the  scale  shall  be  paid 
the  present  rate  as  demanded  by  the  l^pographical  Union  rules,  except  such 
old  employees  who  have  been  in  the  employ  of  the  Eagle  upward  of  fifteen 
years.  Such  other  who  are  not  fully  competent  shall  be  exchanged  for  first- 
class  compositors. 

That  the  number  of  boys  and  laborers  shall  remain  the  same  as  at  present 
and  perform  such  duties  as  the  foreman  directs. 

That  an  effort  will  be  made  to  place  the  proof  room  as  nearly  in  line  as 
possible  with  the  requirements  of  the  Typographical  Union. 

This  agreement  to  run  until  May  1,  1906,  unless  otherwise  mutually  agreed. 

COMPOSITORS,  ONEIDA. 

CTerminating  dispute  of  Oct.  24-Noy.  5.  1904,  described  in  Table  I,  page  30.] 

Wage  Scale.  Oneida  Ttpoobaphical  Union  No.   336. 

1.  Compositors  employed  on  semi- weekly  or  weekly  newspapers  by  piece 
work,  shall  receive  not  less  than  27^  cents  per  1,000  ems  for  common 
matter. 

2.  Tabular  work,  etc.,  containing  four  columns,  either  by  figures  or  words, 
or  figures  and  words,  with  or  without  rules,  shall  be  paid  for  as  double 
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matter.    Three  column  tables,  with  or  without  rules,  shall  be  paid  for  as 
price  and  a  half  matter. 

3.  Work  on  time,  making  only  fractional  parts  of  a  day,  to  be  not  less  than 
21  cents  per  hour. 

4.  In  offices  where  both  piece  and  week  hands  are  employed  the  ''phat'* 
and  ''  lean  "  copy  is  to  be  equally  distributed  among  them. 

5.  When  intricate  work,  etc.,  occurs  which  newspaper  scale  cannot  reach, 
the  price  is  to  be  agreed  upon  between  the  employer  and  employed. 

6.  For  all  job  composition  done  by  the  piece  in  job  offices,  the  compositor 
shall  receive  not  less  than  27%  cents  per  1^000  ems  for  common  matter. 

7.  Compositors  employed  by  the  week  not  to  receive  less  than  $11  per  week 
of  54  hours. 

8.  Machine  operators  employed  by  the  week  not  to  receive  less  than  $11 
per  week  of  61  hours,  which  shall  include  time  caring  for  machine. 

9.  Overtime,  nights  and  Sundays,  shall  be  charged  at  28  cents  an  hour,  pries 
and  a  half. 

10.  Time  occupied  by  alterations  from  copy,  taking  out  bad  letters  and 
replacing  them  in  consequence  of  defective  type,  or  by  distributing  letters 
not  used  by  the  compositor,  shall  be  paid  for  at  the  rate  of  21  cents  an 
hour. 

11.  Work  done  in  pica  or  large  type,  shall  count  as  pica. 

12.  Ko  alterations  or  amendments  shall  be  made  to  this  scale  of  wages 
without  the  concurrence  of  three-quarters  of  the  members  present  at  a  r^^ular 
meeting,  and  the  proposed  amendments  or  alterations,  which  must  be  in 
writing,  shall  be  read  by  the  president,  at  least  one  regular  meeting  before 
final  action. 

13.  This  wage  scale  to  take  effect  November  1,  1904,  and  expire  December 
31,  1905. 


COMPOSITORS,  TROY. 

This  agreement  made  and  entered  into  this  day  of  May,  1906,  5y 

and  between  the througji  its  authorieed 

representatives,  the  party  of  the  first  part,  and  the  subordinate  Union 
of  the  International  Typographical  Union  of  the  City  of  Troy,  V.  T^ 
knoton  as  Typographical  Union  No.  62,  by  its  committee  duly  authorised 
to  act  in  its  behalf,  party  of  the  second  part, 

Witnesseth,  That  from  and  after  May  20,  1905,  and  for  a  term  of  three 
years  ending  May  19,  1908,  and  for  such  a  reasonable  time  thereafter  (not 
exceeding  thirty  days)    as  may  be  required  for  the  negotiations  of  a  new 

agreement,  the office  represented  by  ihe  said  party  of  the 

first  part  binds  itself  to  the  employment  in  the  composing  room,  and  the 
departments  thereof,  of  mechanics  and  workmen  who  are  members  of  l^po- 
graphical  Union  No.  52,  and  agree  to  respect  and  observe  the  conditions 
imposed  by  the  constitution,  by-laws  and  scale  of  prices  of  the  aforesaid 
organization,  copies  of  which  are  hereto  attached  and  made  a  part  of  this 
agreement. 
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And  it  is  further  agreed  that  aforesaid  constitution  and  by-laws  may  be 
amended  by  said  party  of  the  second  part  without  the  consent  of  the  party 
of  the  first  part,  provided,  however,  that  such  changes  do  not  in  any  way 
conflict  with  the  terms  of  the  scale  and  rules  set  forth  in  this  contract. 

It  is  further  agreed  that  the  scale  of  prices  attached  to  this  contract 
shall  continue  ih  operation  without  change,  during  the  life  of  this  contract^ 
except  as  appears  in  said  attached  scale  or  as  may  be  mutually  agreed 
between  the  parties  hereto. 

A  standing  committee  of  one  representative  of  the  party  of  the  first  part, 
and  a  like  committee  of  one  representative  of  the  party  of  the  second  part^ 
shall  be  selected.  The  committee  representing  the  party  of  the  second 
part  shall  be  selected  by  the  Union,  and  in  case  of  a  vacancy,  absence  or 
refusal  to  act  of  either  of  such  representatives,  another  shall  be  appointed 
in  his  place.  To  this  committee  shall  be  referred  all  questions  which  may 
arise  as  to  the  scale  of  prices  hereto  attached,  or  alleged  violations  thereof, 
or  the  construction  of  any  of  the  articles  of  this  agreement  or  of  any  of 
the  rules  of  the  Typographical  Union,  which  cannot  be  settled  otherwise, 
and  such  joint  committee  shall  meet  when  any  question  of  difference  shall 
have  been  referred  to  it  for  decision  by  the  executive  officers  of  either 
party  to  this  agreement.  Should  the  joint  committee  be  unable  to  agree, 
then  it  must  refer  the  matter  to  the  President  of  the  International  Typo- 
graphical Union,  or  his  representative,  and  a  representative  of 

These  two  in  case  they  fail  to  agree  shall  select  a  third  member,  who, 
with  them,  shall  constitute  a  board  of  arbitration  and  the  decision  of  this 
board  shall  be  final  and  binding  upon  both  parties. 

It  is  agreed  by  the  said  party  of  the  second  part  that  for  and  in  con- 
sideration of  the  covenants  entered  into  and  agreed  to  by  the  said  party 
of  the  first  part,  the  party  of  the  second  part  shall  at  all  times  during 
the  life  of  this  agreement  truly  and  faithfully  discharge  the  obligations 
imposed  upon  it  by  furnishing  men  capable  of  performing  the  work  required 
in  the  mechanical  departments  of  the  party  of  the  first  part  over  which 
party  of  the  second  part  has  jurisdiction. 

It  is  agreed  that  both  the  language  and  the  spirit  of  this  contract 
between party  of  the  'first  part,  and  the  organiza- 
tion known  as  l^ographical  Union  No.  52,  being  a  trades  union  chartered 
by  and  under  the  jurisdiction  of  the  International  I^ographical  Union, 
an  organization  having  its  headquarters  at  Indianapolis,  Indiana,  by  its 
committee  duly  authorized  to  act  in  its  behalf,  party  of  the  second  party 
make  it  imperatively  obligatory  on  both  parties,  whenever  any  difference 
of  opinion  as  to  the  rights  of  the  parties  under  the  contract  shall  arise 
or  whenever  any  dispute  as  to  the  construction  of  this  contract  or  any  of  its 
provisions  takes  place,  at  once  to  appeal  to  the  duly  authorized  ajuthority 
under  the  contract,  viz.,  the  joint  standing  committee,  to  the  end  that 
fruitless  controversy  may  be  avoided,  and  good  feeling  and  harmonious 
relations  may  be  maintained  and  the  regular  and  orderly  prosecution  of 
the  business  in  which  the  parties  have  a  community  of  interest  be  insured 
beyond  the  possibility  of  interruption. 

It  is  further  stipulated  and  agreed  that  the  party  of  the  first  part  shall 
not  enter,  now  nor  during  the  life  of  this  contract,  into  any  association 
or  combination  hostile  to  the  printing  trades  unions,  nor   shall  it  at  any 


III.272       New  Yobk  Btatb  Department  of  Labob« 

time  render  aBsistance  to  such  hostile  combinations  or  associations  or  any 
act  calculated  to  injure  the  printing  trades  unions. 

And  the  party  of  the  second  part  hereby  agrees  to  enter  into  no  comMnation 

or  association  with  intent  or  purpose  of  injuring  

or  property,  and  shall  do  all  in  its  power  to  prevent  any  hostile 

act  with  similar  intent. 

This  contract  shall  be  inoperative  in  case  of  trouble  with  an  allied  print- 
ing crafty  provided  such  trouble  cannot  first  be  settled  by  arbitration,  such 
arbitration  to  be  in  accordance  with  the  provisions  of  this  contract. 

In  Witness  Whereof,  We  have  hereunto  set  our  hands  and  seals  this 

day  of 190... 

•• l^  8.1 


[L.  8.] 


The  foregoing  contract  is  entered  into  by  and  with  the  consent  of  the 
International  Typographical  Union,  an  organization  to  which  the  party  of 
the  first  part  concedes  jurisdiction  and  control  over  trades  organizations 
in  all  mechanical  departments  of  the  party  of  the  first  part,  with  the 
exception  of  the  pressroom  and  bindery,  and  the  International  typographical 
Union,  through  its  authorized  representative,  hereby  agrees  to  protect  ihe 
party  of  the  first  part  in  case  of  violation  of  the  agreement  by  the  party  of 
the  second  part  under  the  jurisdiction  of  said  International  Union. 

In  Witness  Whereof,  I  have  hereunto  set  my  hand  and  afiixed  my  seal 
this day  of 100. . . 


President  International  Typographical  Union, 


BOOK  AND  JOB  SCALE  OF  PRICES  IN  EFFECT  FOE  THBEE  YEABS  FBOM  MAT  20,  1905. 

Seventeen  dollars  per  week,  nine  hours  constituting  a  day's  work  from 
May  20,  1905,  to  December  31,  1906;  seventeen  dollars  per  week,  eight  hours 
constituting  a  day's  work  from  January  1,  1906,  to  May  20,  1907;  eighteen 
dollars  per  week  and  eight  hours  per  day  from  May  20,  1907. 

Compositors  employed  on  machines  on  book  and  job  work  shall  receive  not 
less  than  twenty  dollars  per  week,  day  work,  and  twenty-three  dollars  per 
week,  night  work.  Where  a  compositor  is  employed  part  of  a  day  at  hand 
composition  and  part  on  machine,  the  machine  scale  of  wages  to  govern. 

Bay  work  shall  be  work  done  between  7  a.  h.  and  6  p.  m. 

Night  work  shall  be  woric  done  between  6  P.  H.  and  6  A.  ic 

Overtime,  both  hand  and  machine  work,  whether' before  or  after  regular 
hours,  and  work  done  on  Sundays  and  the  following  holidays,  vis.:  Kew 
Tears,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas  shall  be  paid 
for  at  the  rate  of  time  and  one-half. 

Nothing  in  this  scale  shall  be  construed  as  affecting  those  who  are  receiving 
more  than  the  above  scale. 

It  is  mutually  agreed  between  the  party  of  the  first  part  and  the  party 
of  the  second  part  that  no  lower  scale  of  wages  nor  greater  number  of  hours 
per  day  shall  be  maintained  in  the  cities  of  the  same  size,  or  larger,  com- 
peting with  Troy  for  local  business,  except  in  cities  where  existing  eon- 
tracts   make  this   agreement   impossible;    moreover,   it   is  mutually  agreed 
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that  no  lower  scale  ol  wages  nor  greater  number  of  hours  per  day  shall 
be  maintained  within  a  radius  of  twenty-miles,  unless  local  conditions  make 
It  necessary. 

PHOTO-EHORAVBRS,  HEW  YORK  CTTT. 

New  Yobk«  N.  Y., 1905. 

It  is  hereby  agreed  between   and  N.  Y. 

Photo-Engravers'  Union  No.  1,  I.  P.  E.  U.,  that  on  and  after  May  6,  1005, 
the  hours  of  labor  for  members  of  this  Union  shall  be  as  follows: 

The  hours  of  work  for  the  first  five  (5)  days  in  the  week  shall  be  nine  (0) 
hours,  between  the  hours  of  eight  (8)  a.  if.  and  six  (6)  p.  m.,  with  one- 
half  hour  for  lunch  between  twelve  (12)  K.  and  one  (1)  p.  ic. 

The  hours  of  work  for  night  forces  for  the  first  five  (5)  nights  in  the 
week  shall  be  nine  (9)  hours,  between  the  hours  of  five  (6)  P.  h.  and 
three  (3)  a.  ic.,  with  one-half  ho«r  for  lunch. 

On  Saturday  the  hours  of  work  for  day  forces  shall  be  four  (4)  hours 
between  eight  (8)  a.  m.  and  twelve  (12)  ic.  For  night  forces  it  shall  be 
four  (4)  hours  between  twelve  (12)  K.  and  seven  (7)  P.  m 

All  time  worked  in  excess  of  the  hours  specified  above  shall  be  paid  at 
the  rate  of  price  and  one-half  except  in  the  following  instances: 

All  overtime  worked  by  day  forces  after  midnight  shall  be  double  price. 
All  time  worked  by  night  forces  after  nine  (9)  A.  m.  shall  be  double  price. 
Sundays  and  holidays  shall  be  paid  for  at  double  price  rates  except  in  the 
ease  of  holidays  where  a  mutually  satisfactory  arrangement  has  been  agreed 
to  between  the  employer  and  the  chapel. 

All  other  arrangements  now  in  existence  between  

and  N.  Y.  Photo-Engravers'  Union  No.  1,  I.  P.  B.  U., 

shall  remain  in  force.  These  will  include  wage  scales,  apprentice  ratio  and 
shop  customs. 

PRESSMEH. 

(I)  Aibitration  Agreement  between  the  United  Typothetae  of  America  and  the 
International  Printing  Pressmen  and  Assistants'  Union  of  North  America. 

This  ttgreement,  made  cmd  entered  into  this day  of ,  1902,' 

by  and  hetioeen  the  United  Typothetae  of  America  and  the  International 
Printing  Pressmen  and  Assistants'  Union,  for  the  purpose  of  establishing 
heitoeen  the  employing  printers  of  the  United  Staies  and  their  pressmen 
and  feeders,  uniform  shop  practices  and  fair  scales  of  wages,  settlement 
of  all  questions  arising  between  them,  and  the  aboHtion  of  strikes, 
sympathetic  or  otherwise,  lockouts  and  boycotts.    Witnesseth. 

That  any  question  arising  between  a  local  Typothets  or  affiliated  associa- 
tion of  employers  and  their  pressmen  or  feeders  in  regard  to  wages  or  shop 
practices  shall  be  referred  to  the  local  conference  committee,  made  up  equally 
of  representatives  from  the  local  l^pothets  and  of  the  local  imion.  Should 
this  committee  be  unable  to  agree,  or  should  one  of  the  parties  consider 
itself  aggrieved  by  said  committee's  findings,  either  party  to  the  conference 
may  refer  the  question  at  issue  to  the  National  Conference  Committee,  which 
National  Conference  Committee  shall  act  as  hereinafter  set  forth. 

Both  locals  and  national  conference  committees  in  settling  questions  of 
shop  practice  shall  aim  at  the  establishment  of  uniform  shop  practice  through- 

18 
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out  the  United  States  and  Canada.  Unless  special  oontracts  to  the  contrary 
eidst,  anj  finding  of  the  National  Committee  in  regard  to  shop  practice 
shall  be  binding  upon  local  organizations. 

A  ruling  upon  a  question  of  shop  practice  shall  be  made  within  three 
months  after  the  presentation  of  such  question  to  the  conference  committee 
of  either  side,  and  such  ruling,  when  once  established  by  said  committee, 
shall  not  be  reconsidered  within  two  years. 

Any  change  in  the  scale  of  wages  shall  be  settled  by  conference  or  arbi- 
tration within  four  months  after  the  first  request  for  consideration,  but 
shall  not  go  into  effect  until  one  year  after  the  first  request  for  consideration* 
and  no  scale  of  wages  shall  be  changed  oftener  than  once  in  three  years, 
provided,  however,  that  all  such  scale  of  wages  shall  terminate  with  the 
expiration  of  this  contract  unless  specifically  agreed  to  the  contrary. 

All  present  contracts  between  the  local  Typothetse  or  affiliated  organiza- 
tions of  employers  and  their  pressmen  and  feeders  shall  continue  in  force 
until  their  natural  expiration. 

A  contract  accepting  a  particular  scale  of  wages  does  not  include  the 
acceptance  of  any  rules  in  the  union  in  regard  to  shop  practice  not  specially 
mentioned  in  said  contract. 

The  International  Printing  Pressmen  and  Assistants'  Union  shall  not  engage 
in  any  strike,  sympathetic  or  otherwise,  or  boycott,  unless  the  employer 
fails  to  live  up  to  this  contract,  it  being  understood  that  the  employer  ful- 
fills all  the  terms  of  this  contract  by  paying  the  scale  of  wages  and  living 
up  to  the  shop  practices  as  settled  by  the  committees,  regardless  of  his 
employers'  union  affiliations;  no  employer  shall  engage  in  any  lockout  unless 
the  union  or  members  thereof  fail  to  live  up  to  this  contract,  the  con- 
ference or  arbitration  committee  to  be  the  final  judge  of  what  constitutes  a 
failure  to  live  up  to  this  contract. 

Pending  investigation  or  arbitration  the  men  shall  remain  at  work.  The 
conference  committee  shall  fix  the  time  when  any  decision  shall  take  effect, 
except  the  question  of  wages,  which  is  heretofore  provided  for. 

In  the  event  of  either  party  to  the  dispute  refusing  to  accept  and  comply 
with  the  decision  of  the  National  Board  of  Arbitration,  all  aid  and  support 
to  the  firm  or  employer  or  local  union  so  refusing  acceptance  and  oom- 
plianoe  shall  be  withdrawn  by  both  parties  to  this  agreement.  The  acts  of 
such  recalcitrant  employer  or  union  shall  be  publically  disavowed,  and  the 
aggrieved  party  to  this  agreement  shall  be  furnished  by  the  other  with  an 
official  document  to  that  effect. 

In  the  event  of  a  strike  in  a  non-l^otheta  office,  if  it  is  proven  to  the 
local  conference  committee  that  such  office  is  not  complying  with  the  shop 
rules  and  practices  and  scale  of  wages  in  accordance  with  the  terms  of  this 
contract,  no  assistance  shall  be  given  to  such  office  by  l^potheta  members. 

This  agreement  shall  continue  in  full  force  and  effect  until  May  1,  1907. 
It  is  expressly  agreed  that  during  the  life  of  this  contract  fifty-four  hours 
shall  constitute  a  week's  work.  Notice  of  any  desired  changes  in  the  contract 
must  be  given  by  either  party  to  the  contract  at  least  three  months  prior  to 
the  expiration  thereof. 

HANNEB  or  ABBITBATIOIV. 

Each  party  to  this  contract  shall  appoint  two  of  its  members,  who  shall 
be  known  as  its  members  of  the  National  Board  rf  Conference  and  ArUtra- 
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tion.  These  members  may  be  changed  at  the  will  of  the  respective  parties, 
except  during  the  negotiation  ol  any  particular  question,  during  Which  time 
the  membership  of  such  board  shall  continue  the  same.  In  case  of  death 
of  any  member  of  such  board  during  the  consideration  of  a  question,  the 
place  of  such  deceased  member  shall  be  filled  by  his  party,  and  the  entire 
proceeding  shall  thereupon  begin  again. 

This  board  shall  meet  upon  a  request  of  the  president  or  presiding  officer 
of  either  party  at  some  point  to  be  mutually  agreed  upon  within  one  month 
of  such  request,  and  shall  take  such  evidence  as  it  may  consider  bears  upon 
the  subject  in  hand.  A  majority  of  votes  cast  upon  any  question  shall  be 
binding  upon  both  parties  to  this  agreement.  Should  the  vote  upon  any 
question  result  in  a  tie,  this  board  shall  select  a  fifth  person  to  act  as 
arbitrator,  who  shall  for  this  particular  question  act  as  a  member  of  such 
board,  and  the  decision  of  such  constituted  board  shall  be  binding  upon  th« 
parties  thereto.         ' 

The  expenses  of  the  members  of  the  conference  committee  shall  be  borne  by 
their  respective  parties.  The  common  expenses  of  a  conference  shall  be  equally 
divided  between  tne  two  parties. 

UinTED  Ttpothetae  of  Aaiebioa, 

By  Edmund  Stern,  President, 
Edwin  Fbeeoabd,  Secretary, 

International  Printing  Pressmen  and  Assistants'  Union, 

By  Martin  P.  Higoins,  President. 
W.  J.  Webb,  Secretary, 

Tills  agreement  shall  be  submitted  for  ratification  at  the  next  annual  con- 
vention of  the  United  Typothetse  of  America,  to  be  held  at  Pittsburg  from  the 
8th  to  the  11th  of  September,  1902,  and  immediately  thereafter  to  a  refer- 
endum of  the  membership  of  the  International  Printing  Pressmen  and  Assist- 
ants' Union.  If  formally  ratified  as  a  whole  by  both  bodies,  it  shall  there- 
upon be  duly  executed  by  their  proper  ofiicers. 

Said  agreement  has  been  carefully  considered  by  the  imdersigned  members 
of  a  committee  representing  the  United  Typothete  of  America  and  of  a  com- 
mittee representing  the  International  Printing  Pressmen  and  Assistants'  Union, 
and  is  by  them  unanimously  recommended  to  their  respective  associations 
for  adoption.  Weluam  Grken^ 

Geo.  H.  Ellis, 
Thomas  E.  Donnelly, 
Vommitte  of  United  Typothetae  of  America, 

Martin  P.  Higgins, 
William  J.  Webb, 
Benjamin  Thompson, 
Vommittee  of  I.  P.  P.  and  A.  U. 

(2)  Azbitration  Agreement  between   the  American  Newspaper   Publishers 
Association  and  the  International  Printing  Pressmen 

and  Assistants'  Union. 

Section  1.  On  and  after  May  1,  1002,  and  until  May  1,  1007,  any  publisher 
who  is  a  member  of  the  American  Newspaper  Publishers'  Association  employ- 
ing union  labor  in  the  pressroom  of  his  office,  under  an  existing  contract,  either 
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written  or  verbal,  with  a  local  pressmen's  union  chartered  by  the  International 
Printing  Pressmen  and  Assistants'  Union,  shall  be  protected  under  such  con- 
tract by  the  International  Printing  Pressmen  and  Assistants  Union  against  walk- 
outs, strikes,  boycotts  or  other  form  of  concerted  interference  with  the  peace- 
ful operation  of  labor  in  his  pressrooms  so  contracted  for  by  said  local  press- 
men's union.  Likewise  in  case  of  the  termination  of  said  contracts,  labor 
in  said  pressrooms  shall  be  continued  by  said  union,  and  if  differences  arise 
in  the  framing  of  a  new  contract  as  to  wages,  hours,  etc,  they  shall  be 
settled  first  by  conciliation,  if  possible,  and  if  not,  then  by  arbitration  as  pro- 
vided in  this  agreement. 

Provided,  the  said  publisher  shall  enter  into  an  agreement  with  the  Inter- 
national Printing  Pressmen  and  Assistants'  Union  to  arbitrate  all  differences 
that  may  arise  between  the  said  publisher  and  the  members  of  the  pressmen's 
union  in  his  employment,  in  case  said  differences  cannot  first  be  settled  by 
conciliation  and  mutual  agreement. 

Section  2.  (f  conciliation  between  the  publisher  and  the  local  union  fails, 
then  provision  must  be  made  for  local  arbitration.  If  local  arbitration  or 
arbitrators  cannot  be  agreed  upon,  all  differences  shall  be  referred,  upon  appli- 
cation of  either  party,  to  the  International  Board  of  Arbitration.  In  case 
a  local  board  of  arbitration  is  formed,  and  a  decision  rendered  which  is 
unsatisfactory  to  either  side,  then  an  appeal  may  be  taken  to  the  International 
Board  of  Arbitration  by  the  dissatisfied  party. 

Section  3.  If  in  any  case  of  appeal  from  a  local  board  of  Arbitration  the 
International  Board  of  Arbitration  shall  not  take  evidence,  except  by  a  ma- 
jority vote  of  the  board,  but  the  appellant  and  the  appellee  may  be  required 
to  submit  records  and  briefs  and  to  make  oral  or  written  arguments  (at  the 
option  of  the  boiCrd)  in  support  of  their  respective  contentions.  The  parties 
to  the  controversy  may  submit  an  agreed  statement  of  facts,  or  a  transcript 
of  testimony,  properly  certified  to  before  a  notary  public,  by  the  stenographer 
taking  the  original  evidence  or  depositions. 

Section  4.  Pending  decisions  under  such  appeal,  work  shall  be  continued 
in  the  pressroom  of  the  publisher,  party  to  the  case,  and  the  award  of  the 
International  Board  of  Arbitration  shall  in  all  cases  include  a  determination 
of  the  issues  involved  covering  the  period  between  the  raising  of  the  issues 
and  the  final  settlement ;  and  any  changes  in  the  wage  scale  of  employees  may, 
at  the  discretion  of  the  board,  be  made  effective  from  the  date  the  issues  were 
first  made. 

Section  6.  If  in  case  any  number  of  newspaper  publishers  of  any  city 
forming  a  local  publishers'  association  enter  into  contract,  verbal  or  written, 
with  the  pressmen's  union  of  said  city  under  the  jurisdiction  of  the  Inter- 
national Printing  Pressmen  and  Assistants'  Union,  then  and  in  that  case  such 
association  shall  enjoy  all  the  rights  and  be  subjected  to  all  the  obligations 
hereby  applying  to  any  individual  publisher  as  noted  above. 

Section  6.  Employers  whose  pressrooms  are  operated  by  members  of  the 
pressmen's  union  under  the  jurisdiction  of  the  International  Printing  Press- 
men and  Assistants'  Union,  and  in  which  pressrooms  disputes  or  differences 
arise  which  cannot  be  settled  locally,  shall  have  the  right  to  demand  the 
services  of  the  International  Board  of  Arbitration. 

Section  7.  In  like  manner  local  unions  of  the  International  Printing 
Pressmen  and  Assistants'  Union  becoming  involved  in  disputes  with  a  pnb- 
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Usher  conoeming  the  operating  of  the  pressroozns  heretofore  described,  and 
which  cannot  be  settled  locally,  shall  have  the  right  to  demand  the  servioes 
of  the  International  Board  of  Arbitration. 

SscnoK  8.  The  words  "union  pressrooms"  as  herein  employed  shall  be 
construed  to  refer  only  to  such  pressrooms  as  are  operated  wholly  by  union 
employees,  in  which  union  rules  prevail  and  in  which  the  union  has  been 
formally  recognized  by  the  employer. 

Section  9.  It  is  understod  that  this  agreement  shall  apply  to  individual 
members  of  the  American  Newspaper  Publishers'  Association  or  publishers 
connected  with  its  labor  bureau,  or  local  associations  of  publishers  accept- 
ing it  and  the  rules  drafted  hereunder,  at  least  thirty  days  before  a  dispute 
shall  arise.  ' 

Section  10.  The  International  Board  of  Arbitration  shall  consist  of  the 
President  of  the  international  Printing  Pressmen  and  Assistants'  Union  and 
the  Commissioner  of  the  American  Newspaper  Publishers'  Association,  or 
their  proxies,  and  in  the  event  of  failure  to  reach  an  agreement,  these  two 
shall  elect  a  third  member  in  each  dispute,  the  member  so  selected  to  act 
as  chairman  of  the  board.  The  finding  of  a  majority  of  the  board  shall  be 
final  and  shall  be  accepted  as  such  by  the  parties  to  the  dispute  under  con« 
sideratibn. 

Section  11.  In  the  event  of  either  party  to  the  dispute  refusing  to  accept 
and  comply  with  the  decision  of  the  International  Board  of  Arbitration,  all 
aid  and  support  to  the  firm  or  employer  or  local  union  refusing  acceptance 
and  compliance  shall  be  withdrawn  by  both  parties  to  this  agreement.  The 
acts  of  such  recalcitrant  employer  or  union  shall  be  publicly  disavowed,  and 
the  aggrieved  party  to  this  agreement  shally  be  furnished  by  the  other  with 
an  official  document  to  that  effect. 

Section  12.  The  said  International  Board  of  Arbitration  must  act  when 
its  services  are  desired  by  either  party  to  a  dispute  as  above,  and  shall  pro- 
ceed with  all  possible  dispatch  in  rendering  such  service. 

Section  13.  All  the  expenses  attendant  upon  the  settlement  of  any  dis- 
pute, except  the  personal  expenses  of  the  President  of  the  International  Print- 
ing Pressmen  and  Assistants'  Union  and  of  the  Commissioner  of  the  American 
K'ewspaper  Publishers'  Association,  shall  be  borne  equally  by  the  parties  to 
the  dispute. 

Section  14.  The  conditions  obtaining  before  the  initiation  of  the  dispute 
shall  remain  in  effect  pending  the  finding  of  the  local  International  Board 
of  Arbitration. 

Section  15.  The  following  rules  shall  govern  the  International  Board  of 
Arbitration  in  adjusting  differences  between  parties  to  this  agreement : 

1.  It  may  demand  duplicate  typewritten  statements  of  grievances. 

2.  It  may  examine  all  parties  involved  in  any  differences  referred  to  it  for 
adjudication. 

3.  It  may  employ  such  stenographers,  etc,  as  may  be  necessary  to  facilitate 
business. 

4.  It  may  require  affidavit  on  all  disputed  points. 

5.  It  shall  have  free  access  to  all  books  and  records  bearing  on  points  at 
issuew 

6.  Equal  opportunity  shall  be  allowed  for  presentation  of  evidence  and 
argument. 
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7.  InyestigatioiiB  shall  be  conducted  in  the  presence  of  repreaentativeB  of 
both  parties. 

8.  The  deliberations  of  the  board  shall  be  conducted  in  executive  sessioii, 
and  the  findings,  whether  unanimous  «or  not^  shall  be  signed  by  all  members 
of  the  board  in  each  instance*  » 

9.  In  the  event  of  either  party  to  the  dispute  refusing  or  failing  to  appear 
or  present  its  case  after  due  notice,  it  may  be  adjudged  in  default  and  flndimp 
rendered  against  such  party. 

10.  All  evidence  communicated  to  the  board  in  conference  shall  be  preserved 
inviolate  and  no  record  of  such  evidence  shall  be  kept. 

SsonoH  16.  The  form  of  contract  to  be  entered  into  by  the  publishers  and 
the  International  Printing  Pressmen  and  Assistants'  Union  shall  be  as  fol- 
lows:' 

FOBM   OF   OOlTTBiLOT. 

It  is  agreed  between ,  publisher — or  propriet^o"— of  the , 

of   ,  by   duly  authorized  to  act  in  its 

behalf,  party  of  the  first  part,  and  the  International  Printing  Pressmen  and 
Assistants'  Union,  party  of  the  second  part,  by  its  President  duly  authorized 

to  act  in  its  behalf  and  also  in  behalf  of  the  . ; Pressmen's  Union 

No ,  of ,  as  follows : 

That  any  and  all  disputes  or  differences  that  may  arise  between , 

publisher — or  proprietor — and  Pressmen's  Union  No  or  any  member 

thereof,  employed  in  the  pressroom  department  of  the ,  shall  first 

be  settled  by  conciliation  between  the  publisher  and  the  authorities  of  the 
local  union,  if  possible.  If  not,  the  matter  shall  be  referred  to  arbitration, 
each  party  to  the  controversy  to  select  one  arbitrator,  and  the  two  thus  chosen 
to  select  a  third,  the  decision  of  a  majority  of  such  board  of  arbitration  to  be 
final  and  binding  upon  both  parties,  except  as  hereinafter  provided  for. 

If  local  arbitration  or  arbitrators  cannot  be  agreed  upon,  all  differences 
shall  be  referred  upen  application  of  either  party  to  the  International  Board 
of  Arbitration,  consisting  of  the  President  of  the  International  Printing  Press- 
men and  Assistants'  Union  and  the  Commissioner  of  the  American  Newspaper 
Publishers'  Association,  or  their  proxies,  and  if  the  board  thus  constituted 
eannot  agree,  it  is  hereby  authorized  to  select  an  additional  member,  and  a 
decision  of  the  majority  of  this  board  thus  constituted  shall  be  final  and 
binding  upon  both  parties. 

Pending  arbitration  and  decision  thereunder,  woric  shall  be  oontinved  as 
usual  in  the  pressroom  of  the  publisher,  party  to  this  agreement,  and  the 
award  of  the  arbitrators  shall  in  all  cases  include  a  determination  of  the 
issues  involved  covering  the  period  between  the  raising  of  the  issues  and  the 
final  settlement,  and  any  change  or  changes  in  the  wage  scale  Of  the  employees, 
or  other  ruling,  may,  at  the  discretion  of  the  arbitrators,  be  made  effective 
from  the  date  the  issues  were  first  made. 

In  case  a  local  board  of  arbitration  is  formed  and  a  decision  rendered 
which  is  unsatisfactory  to  either  side,  then  an  appeal  may  be  taken  to  tiie 
above  described  International  Board  of  Arbitration  by  the  dissatisfied  party. 
Pending  decision  under  such  appeal  from  a  local  board  of  arbitration  woric 
shall  be  continued  as  usual  in  the  pressroom  of  the  publisher,  party  to  the 
case,  and  the  award  of  the  International  Board  of  Arbitration  shall  in  all 
cases  include  a  determination  of  the  issues  involved  covering  the  period  betfrcen 
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the  raising  of  the  issues  and  their  final  settlement,  and  any  change  or  changes 
in  the  wage  scale  of  the  employees  may,  at  the  discretion  of  the  board  be 
made  offective  from  the  date  the  issues  were  first  made. 

In  consideration  of  the  agreement  by  the  said  publisher— or  proprietor — 
to  arbitrate  all  differences  arising  either  under  eadsting  verbal  or  written 
contracts  or  during  the  period  intervening  between  the  termination  of  the 

latter  and  the  execution  of  new  contracts  with  the  Pressmen's  Union  No , 

of the  International  Printing  Pressmen  and  Assistants'  Union  hereby 

agrees  to  underwrite  the  said  existing  contract  and  guarantees  its  fulfillment, 
together  with  the  peaceful  adjustment,  on  terms  above  stated,  of  all  difficulties 

otherwise  arising  on  the  part  of  the  said  Pressmen's  Union  No 

of   

It  is  expressly  understood  and  agreed  that  sections  numbered  from  one  to 
seventeen,  inclusive,  of  the  agreement  between  the  American  Newspaper  Pub- 
lishers' Association  and  the  International  Printing  Pressmen  and  Assistants' 
Union,  hereunto  attached,  shall  be  considered  an  integral  part  of  this  con- 
tract and  shall  have  the  same  force  and  effect  as  though  set  forth  in  the 
contract  itself. 

This  contract  shall  be  in  full  force  and  effect  from day  of , 

1902,  to 190. .,  unless  terminated  sooner  by  mutual  consent, 

and  thereafter  upon  ninety  days'  written  notice  from  either  party  to  this 
agreement. 

In  witness  whereof  the  undersigned,  publisher — or  proprietor — of  the  said 
newspaper,  and  the  President  of  the  International  Printing  Pressmen  and 

Assistants'  Union  have  hereunto  affixed  their  respective  signatures  this 

day  of 1902, 

Section  17.  This  covenant  between  the  International  Printing  Pressmen 
and  Assistants'  Union  and  the  American  Newspaper  Publishers'  Association 
shall  remain  in  effect  from  the  first  day  of  May,  1902,  to  the  first  day  of 
May,  1907;  but  amendments  may  be  proposed  to  this  agreement  by  either 
party  thereto  at  least  ninety  days  before  the  first  day  of  May  in  any  year, 
and  on  acceptance  by  either  party  to  the  agreement  shall  become  a  part 

thereof.  American  Nkwbpapee  Publishebs'  Association, 

^tt^gt;.  By  Chas.  H.  Tatlob,  Jr.,  Vretidfini. 

Wm.  Bryant,  Seoretary, 

International  PRintino  Pressmen  and  Assistants'  Union, 
j^^l^gt.  By  Martin  P.  Higoins,  President. 

W.  J.  Webb,  Secretary. 

(3)  Arbitration  of  Controversy  between  New  York  City  Pressmen  and  News- 
paper Publishers. 

|ln  1003  Adams,  Cylinder  and  Web  Frees  Printers'  Association,  No.  51.  of  New  York  and 
Vieinity  amended  its  trade  regiulations,  the  more  important  paragraphs  of  which  are  gi^en 
below.  The  changes  (analysed  in  the  Department  of  Labor  Bulletin  of  June,  1005)  were  not 
acceptable  to  the  local  newspapers  and  were  therefore  submitted  to  arbitration  in  accordance 
with  the  terms  of  the  preceding  agreement.  The  local  arbitrators  were  Mr.  H.  Kellogg,  repre- 
senting the  Publishers'  Association,  Mr.  A.  B.  Kreitler,  representing  the  pressmen,  and  Supreme 
Ck>urt  Juotioe  Henry  Biaohoff.  On  April  11, 1006,  a  decision  was  rendered  by  Justice  Bischo£F, 
the  umoire,  and  his  findings  were  concurred  in  by  Bfr.  Kellogg.  These  two  arbitrators  decided 
against  an  increase  in  wages.  Section  6  of  Article  V  was  reconstructed,  while  Section  16  was 
amended  to  read:  *'  Any  substitute  member  working  less  than  six  nights  in  one  week  will  receive 
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$S  for  Saturday  ni^t."    Seet&ons  13  and  20,  addioc  to  the  number  of  hoUdaya  when  douUi 
eompenaation  was  demanded,  were  rejected.    All  the  other  proviakma  of  the  Male  were  aeeapted. 

Mr.  Kreitler  dissented  from  those  parts  of  the  decision  that  rejected  the  most  im^iortaiit 
demands  made  by  the  union,  which  immediately  appealed  the  case  to  an  international  board  of 
arbitration  consisting  of  Mr.  EIreitler  for  the  bitemational  Printing  Preesmen  and  Asaietants' 
Union,  Mr.  Frederick  DriscoU  for  the  Newspaper  Publishen'  Association,  who  as  special  com- 
missioner looks  after  the  industrial  interests  of  that  international  organisation,  and  Rer.  Thomas 
R.  Slicer,  of  New  York  City,  who  was  chosen  chairman.  On  May  29th  this  tribunal  made  its 
award.  It  granted  pressmen  in  charge  an  advance  of  $6  per  week  and  favored  an  increase  of 
ten  per  cent,  for  all  other  newspaper  pressmen.  Section  6,  of  Article  V,  as  amended  by  the 
looal  board  was  accepted.  Section  12  was  changed  to  read:  "Overtime  shall  be  paid  for  at 
the  rate  of  time  and  a  half,  to  be  computed  upon  the  scale  herewith  submitted."  Section  13 
was  rejected  and  the  old  scale  a£Fecting  employment  on  holidasrs — that  "all  holidasrs  and  over* 
time  shall  be  paid  for  at  one-half  advance  on  regular  scale,  except  Sundays,  Christmas  Day, 
Fourth  of  July  and  Thanksgiving  Day,  when  double  the  regular  scale  shall  be  paid" —  was 
restored.  Section  16  as  altered  by  the  local  board  was  accepted.  Seetion  10  waa  amended 
to  conform  to  Section  11,  and  Section  20  was  made  to  read  the  same  as  Seetion  12.  Seetion  21 — 
*' one-half  hour  for  lunch  shall  be  allowed  and  paid  for  every  five  hours" — was  accepted,  "but 
shall  not  apply  to  men  working  six  hours  at  ni^t."  The  sections  of  the  new  scale  relating  to 
apprentices  that  are  changed  were  also  accepted  by  the  arbitrators. 

Not  long  after  the  arbitrators  rendered  their  decision  there  arose  a  contention  over  the  quea 
tion  of  wages  on  holidasrs,  the  employers  r^fti**t*^"*"g  that  regular  night  workers  were  not 
e  ntitled  to  overtime  pay  on  such  occasions,  as  each  holiday  embraeed  only  the  hours  between 
sunrise  and  sunset.  On  the  other  hand,  the  union  contended  that,  as  a  full  holiday  according 
to  law  included  the  whole  24  hours  beginning  with  12  o'clock  midnight.  Its  members  empk>7ed 
at  night  on  morning  newspapers  were  within  their  rights  in  demanding  extra  oompensatkm  for 
work  performed  within  that  prescribed  limit.  Representatives  of  the  union  and  theNew»- 
paper  Publishers'  Association  were  unable  to  agree  as  to  what  constituted  a  holidasr's  exact 
duration  of  time,  so  the  disputed  point  was  submitted  to  an  arbitrator — ^Mr.  Jamee  G.  Osio. 
business  agent  of  Photo-Engravers'  Union  No.  1 — who  on  December  80th  presented  his  findings 
which  favored  the  union's  claim.] 

(a)  Rules  and  Scale  Proposed  by  Pressmen's  Union  Ho.  51. 
Article  III, — General  Rules, 

Section  1.  Every  person  acceptably  holding  a  position  >ib  foreman  of  a 
pressroom,  and  complying  with  the  requirements  of  the  constitution  and  In- 
laws, shall  be  eligible  to  membership  in  this  association,  and  in  no  case  shall 
a  non-union  foreman  be  allowed  to  take  a  position  that  has  been  filled  by 
a  union  man. 

Section  2.  The  foreman  of  the  pressroom  shall  be  considered  the  proper 
person  to  whom  application  should  be  made  for  a  situation,  and  any  member 
of  this  association  who  shall  knowingly  seek  employment  as  a  journeyman 
pressman,  "  either  in  person  or  by  letter,"  from  a  proprietor  who  has  a  union 
foreman  in  his  pressroom,  shall  be  fined  910  on  conviction  of  first  offense, 
and  shall  be  expelled  on  conviction  of  second  offense. 

BEiCnoJa  3.  It  shall  be  the  duty  of  the  executive  committee  of  this  associa- 
tion to  see  that  no  person  other  than  a  member  in  good  standing  is  recognized 
as  foreman  of  a  pressroom  in  its  jurisdiction. 

Section  4.  No  foreman  of  a  pressroom  where  there  are  six  or  more  flat 
bed  presses  or  three  or  more  web  presses  running  shall  be  permitted  to  nm 
any  press,  and  any  foreman  who  shall  violate  this  rule  shall,  upon  conviction, 
be  fined  $5  for  first  offense  and  shall  be  suspended  on  conviction  for  second 
offense. 

Section  6.    All  orders  for  the  pressroom  shall  emanate  from  the  foreman. 

Section  6.  No  suspended  or  expelled  member  shall  be  permitted  to  mtk 
in  any  pressroom. 
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^  SncnoN  7.  Where  work  has  been  made  ready  for  printing  on  any  press 
by  a  member  of  this  association  he  shall  have  the  right  to  continue  under 
wages  until  the  form  has  been  completed,  unless  said  member  has  been  super- 
seded by  another  member  of  the  association. 

Section  8.  No  one  other  than  a  member  of  this  association  shall  be  per- 
mitted to  lay  plates  or  otherwise  assist  in  the  actual  making  ready  of  work 
to  be  printed  on  web  presses  except  as  herein  provided. 

Sbctioit  9.  The  number  of  men  required  while  press  is  running  shall  also 
be  employed  while  press  is  being  niade  ready. 

Section  10.  No  one  except  a  member  of  this  association  shall  be  employed 
to  make  up  blocks  in  pressroom  of  book  and  job  offices. 

Section  11.  No  new  holiday  shall  be  recognized  until  fipproved  by  a  vote 
of  this  association. 

Article  V, — Scale  for  Jfetospaper  Weh  Press  Offices, 

Section  1.  Octuple  presses— 8  single  2-plate  width  presses  or  4  double 
4-plate  width  presses  shall  be  rated  as  octuple  presses  and  shall  require  eight 
pressmen  and  two  pressmen  in  charge. 

Section  2.  Sextuple  presses— 6  single  2-plate  width  presses  or  3  double 
4-plate  width  presses  shall  be  rated  as  sextuple  presses  and  shall  require  six 
pressmen  and  one  pressman  in  charge. 

Section  3.  Quadruple— 4  single  2-plate  width  presses  or  2  double  4-plate 
width  presses  shall  be  rated  as  quadruple  presses  and  shall  require  6  press- 
men and  one  pressman  in  charge.  When  a  quadruple  single  width  press  is 
run  as  a  triple  press  such  press  shall  require  four  pressmen  and  one  press- 
man in  charge. 

Section  4.  Double  presses — 2  single  2-plate  width  presses  or  1  double  4- 
plate  width  press  shall  be  rated  as  a  double  press  and  shall  require  three 
pressmen  and  one  pressman  in  charge. 

Section  5.  Single  presses — 1  single  2-plate  width  press  or  3-plate  width 
presses  shall  be  rated  as  single  presses  and  shall  require  2  pressmen  and  one 
pressman  in  charge. 

Section  6.  When  color  attachment  is  run  on  a  quadruple  press  it  shall 
require  one  pressman  extra,  and  when  color  attachment  is  nm  on  sextuple  or 
octuple  press  it  shall  require  two  pressmen  egpctra. 

SeaU  of  Horn  and  Waoet  an  Newpaptr  Preuet. 

Section  7.  Six  (6)  hours  between  12  m.  and  6  a.  ic  shall  constitute  a 
maximum  night's  work,  except  on  Saturday  night,  when  8  consecutive  hours, 
between  10  p.  m.  and  6  a.  m.  shall  be  the  maximum. 

Section  8.  Eight  (8)  consecutive  hours  between  9  a.  m.  and  7  p.  m.  shall 
constitute  a  maximum  day's  work. 

Section  9.  No  member  shall  work  more  than  six  (6)  days  or  nights  in 
one  week  when  substitutes  can  be  obtained,  and  any  member  failing  to  comply 
with  this  rule  shall,  upon  conviction,  be  fined  $5. 

Section  10.  When  members  are  ordered  to  report  for  work,  and  so  report, 
they  shall  be  entitled  to  the  wages  paid  for  such  night  or  day.  Any  portion 
of  a  day  or  night  shall  constitute  a  iay's  or  night's  work  and  shall  be  paid 
for  accordingly. 

Section  11.  Pressmen  in  charge,  |5.00  per  day  or  night;  all  other  press- 
men, $4.00  per  day  or  night. 
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SBcnoir  12.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  half,  to 
be  computed  according  to  the  actual  wages  paid. 

Section  13.  Sundays  and  legal  holidays,  double  time;  overtime  on  Sundays 
or  legal  holidays  shall  be  the  same  as  day  scale  for  Sundays  or  l^al  holidays. 

Sectiok  14.  One-half  hour  for  lunch  shall  be  allowed  and  paid  for  every 
five  hours. 

Section  15.  In  newspaper  offices  where  a  morning  and  evening  paper  is 
published  under  the  same  management,  when  members  of  the  association  who 
are  employed  on  the  evening  paper  are  required  to  do  any  work  on  the  morning 
paper,  they  shall  receive  overtime  at  the  night  rates. 

Section  16.  Any  member  working  less  than  six  nights  in  one  week  shall 
receive  $6  for  Saturday  night. 

Scats  cf  Hour$  and  Wagu  on  Newspaper  Half'tane  Color  and  Magagine  Preeeee, 

Section  17.  Six  (6)  hours  shall  constitute  a  night's  work  between  the 
hours  of  6  P.  M.  and  8  a.  m. 

Section  18.  Eight  (8)  hours  shall  constitute  a  day's  work  between  the 
hours  of  8  A.  M.  and  6  P.  M. 

Section  19.    The  scale  of  wages  shall  be  as  follows: 

Pressmen  in  charge,  per  week,  six  nights  of  six  hours  each $36  00 

All  other  pressmen,  per  week,  six  nights  of  six  hours  each 24  00 

Pressmen  in  charge,  per  week,  six  days  of  eight  hours  each 36  00 

All  other  pressmen,  per  week,  six  days  of  eight  hours  each 24  00 

Section  20.  All  overtime  shaH  be  paid  for  at  the  rate  of  time  and  a  half, 
computed  on  the  basis  of  the  actual  wages  paid.  Sundays  and  legal  holidays 
double  time.  Overtime  on  Sundays  and  legal  holidays  shall  be  the  same  ss 
day  scale  for  Subdays  and  legal  holidays. 

Section  21.  One-half  hour  for  lunch  shall  be  allowed  and  paid  for  every 
five  hours. 

(b)  Dedrion  of  Local  Board  of  ArUtntion. 

In  the  matter  of  arbitration  for  the  settlement  of  the  scale  of  the  Adams 
Cylinder  and  Web  Press  Printers'  Association  No.  51  and  the  Publishers*  Asso- 
ciation of  New  York  City,  the  undersigned,  composing  the  local  board  of  arbi* 
tration,  having  heard  and  duly  considered  the  claims  and  contentions  of  both 
parties  interested  in  the  above  case  and  after  fullest  consideration  of  the  same 
have  decided  to  make  the  following  award: 

Sections  1,  2,  3,  4,  5,  6,  7,  8,  9,  10  and  11,  Article  3,  of  the  new  scale  are 
accepted. 

Sections  1,  2,  3,  4,  and  6,  Article  5,  of  the  new  scale  are  accepted. 

Section  6,  Article  6,  of  the  new  scale  is  amended  to  read  as  follows:  **  When 
color  attachment  is  run  on  a  quadruple  press  more  than  60  minutes  in  any 
day  or  night,  it  shall  require  one  pressman  extra.  When  color  attachment 
is  run  on  a  sextuple  or  an  octuple  press  more  than  60  minutes  in  any  day  or 
night,  it  shall  require  two  pressmen  extra.  When  color  is  sot  in  operation, 
the  foreman  can  distribute  the  men  on  other  presses  or  any  work  belonging 
to  a  press." 

Sections  7,  8,  9  and  10,  Article  6,  of  the  new  scale  are  accepted. 

Section  11,  Article  5,  of  the  new  scale  is  rejected. 

Section  12,  Article  5,  of  the  new  scale  is  accepted. 

Section  13,  Article  5,  of  the  new  scale  is  rejected. 

Sections  14  and  15,  Article  5,  of  the  new  scale  are  accepted. 
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Section  16,  Article  5,  of  the  new  scale  is  amended  to  read:  "Any  substitute 
member  working  less  than  six  nights  in  one  week  will  receive  $6  for  Satur- 
day night." 

Sections  17  and  18«  Article  6^  of  the  new  scale  are  accepted. 

Sections  10  and  20,  Article  6,  of  the  new  scale  are  rejected. 

Section  21,  Article  5,  of  the  new  scale  is  accepted. 

The  sections  of  the  new  scale  relating  to  apprentices  that  are  changed  are 
accepted. 

(c.)  Decision  of  Rational  Board  of  Arbitration,  j 

The  International  Board  gives  the  following  judgment: 

Sections,  1,  2,  3,  4,  5,  6,  7,  8,  9,  10  and  11,  Article  3,  of  the  new  scale  are 
accepted. 

Sections  1,  2,  3,  4  and  6,  Article  V,  of  the  new  scale  are  accepted. 

Section  6,  Article  V,  of  the  new  scale  is  amended  to  read  as 
follows >  "When  color  attachment  is  run  on  a  quadruple  press  more  than 
sixty  minutes  in  any  day  or  night,  it  shall  require  one  pressman  extra.  When 
color  attachment  is  run  on  a  sextuple  or  octuple  press  more  than  sixty  min* 
utes  in  any  day  or  night)  it  shall  require  two  pressmen  extra.  When  color 
is  not  in  operation,  the  foreman  can  distribute  the  men  on  other  presses  or 
on  any  work  belonging  to  a  press." 

Sections  7,  8,  9  and  10,  Article  V,  of  the  scale  are  accepted. 

Section  11,  Article  V,  is  amended  to  read  as  follows:  "  Pressmen  in  charge 
shall  receive  five  dollars  per  day  or  night.  All  other  pressmen  shall  receive 
an  increase  of  ten  per  cent  upon  the  scale  of  1899." 

Section  12,  Article  V,  of  the  new  scale  is  amended  to  read  as  follows :  **  Over, 
time  shall  be  paid  for  at  the  rate  of  time  and  a  half,  to  be  computed  upon 
the  scale  herewith  submitted." 

Section  13,  Article  V,  of  the  new  scale  is  rejected,  and  the  old  scale  shall 
stand  as  follows:  "All  holidays  and  overtime  shall  be  paid  for  at  one-half 
advance  on  regular  scale,  except  Sundays,  Christmas  Day,  Fourth  of  July  and 
Thanksgiving  Day,  when  double  the  regular  scale  shall  be  paid." 

Sections  14  and  15,  Article  V«  of  the  new  scale  are  accepted. 

Section  16,  Article  V,  of  the  new  scale  is  amended  to  read:  ''Any  substitute 
member  working  less  than  six  nights  in  one  week  will  receive  five  dollars  for 
Saturday  night." 

Sections  17  and  18,  Article  V,  of  the  scale  are  accepted. 

Section  19,  Article  V,  is  amended  to  conform  to  Section  11,  Article  V,  ai 
set  forth.  ~        | 

Section  20,  Article  V,  shall  read  the  same  as  Section  12,  Article  V. 

Section  21,  Article  V,  of  new  scale  is  accepted,  but  shall  not  apply  to  men 
working  six  hours  at  night.  i 

The  sections  of  the  new  scale  relating  to  apprentices  that  are  changed  are 
accepted. 

The  above  award  becomes  operative  with  the  beginning  of  the  first  financial 
week  succeeding  this  and  shall  continue  in  force  until  the  first  of  May,  1907. 

IN  WITNESS  WHEREOF,  we,  the  undersigned,  constituting  the  members  of 
the  International  Board  of  Arbitration,  do  hereby  subscribe  our  names 
this  29th  day  of  May,  1906.  Thomas  R.  Slicee,  Chairman. 

Albebt  B.  Kbettleb, 
Representing  the  Iniemationdl  Printing  Pressmen  d  Assistants^  Union. 

Fbedebiok  Dbisooix, 
Refyresenting  the  American  Netospaper  Publishers^  Association, 
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(d.)  Int«rFr«tetion  of  Tirm  "Hottday.** 

New  Yobk,  Deeember  30,  1905. 

yewspaper  PuhUshert^  A$9ooiaiion  and  Adorns,  CyUnder  amd  Web  Pressmen'M 
UfUon  Vo,  61: 

Gentlemen. — Ab  the  arbitrator  on  the  qnestions  submitted  l^  your  honorable 
bodies,  I  herewith  respectfully  submit  my  findings  on  the  disputed  points:  1 
find  first,  that  Article  5,  Section  13  of  the  by-laws  of  the  Pressmen's  Union 
No.  61,  was  adopted  by  the  National  Board  of  Arbitration  on  May  29,  1905. 
It  is  apparent  that  such  constitution  has  been  made  a  part  of  the  agxeemeDt 
easting  between  you. 

The  question  at  issue  between  the  two  organizations  and  of  which  I  am 
asked  to  decide  is,  whether  the  term  "holiday''  as  used  in  said  Section  13, 
is  to  mean  a  day  of  12  or  24  hours.  It  is  obvious  that  the  term  holiday 
should  be  interpreted  in  the  sense  which  is  given  it  by  common  usage,  unless 
some  express  agreement  is  shown  providing  for  a  different  interpretation  other- 
wdse. 

No  such  express  understanding  having  been  proven  to  my  satisfaction,  I 
will  naturally  have  to  be  guided  by  the  common  usage  as  to  the  meaning  of 
the  term  holiday.  I  am  of  the  opinion  that  the  common  meaning  of  the  term 
mtist  be  considered  as  having  been  settled  by  the  statutory  construction  of 
law  which  regulates  holidays  in  this  State.  By  the  express  provisions  of  that 
statute  a  holiday  is  held  to  continue  from  midnight  to  midnight. 

I  therefore  decide  that  the  term  holiday,  as  used  in  Article  6,  Section  13/ 
means  a  day  of  24  hours,  and  applies  to  all  work  done  from  midnight  to  mid- 
night on  such  holidays. 

Respectfully  submitted  and  signed.  Jas.  G.  Caih. 

(4)  Press  Feeders'  Agreement 

[E«Qtered  into  at  the  termination  of  a  dispute  in  1902  and  still  in  force.] 
Memorandum  of  agreement,  New  York,  October  14,  1902,  entered  into  6y  and 
bettoeen  the  Typothetae  of  the  City  of  New  York  and  the  Franklin  Aeeoeia- 
tion  No.  23,  endoreed  by  Pressmen's  Union  No.  61  and  the  President  of 
I.  P.  P.  d  A.U. 

On  all  presses  taking  sheet  24x38,  and  larger,  fourteen  dollars  ($14)  per 
week. 

On  all  presses  up  to  those  taking  24x38,  twelve  dollars  ($12)  per  week, 
provided,  however,  that  the  conditions  existing  on  such  small  presses  prior 
to  the  strike  shall  not  be  disturbed. 

Non-union  feeders  and  pressmen  now  in  the  employ  of  struck  offices  to 
remain;  as  fast  as  men  are  needed  l^pothetae  will  send  for  members  of 
No.  23  and  No.  61. 

Scale  on  overtime,  shop  practices,  apprentices,  etc.,  to  be  settled  by  confer- 
ences, and  in  the  event  of  disagreement  to  be  arbitrated. 

This  agreement  to  continue  in  force  to  July  1,  1906,  and  to  go  into  effect 
immediately.  Thirty  days  prior  to  the  termination  of  this  agreement  a  con- 
ference to  be  held. 

For  the  I^potheta^  For  No.  61, 

Wh.  Gbeen.  Ghablbb  Winhaoott. 

For  Franklin  Association  No.  23,  For  I.  P.  P.  &  A.  U^ 

John  T.  StTixiVAN.  Mabtin  P.  Hiqgiub. 
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•f  ■  8TSRB0TYPBRS  AHD  ELBCTROTTPBRS»  BHIGHAltTOir. 

This  agreement,  made  and  entered  into  thie day  of 190. ., 

hy  and  between  the   through  ite  a/nthoritted  repre-^ 

eentativee,  the  party  of  the  first  part,  and  the  subordinate  Union  of  the 
International  Btereotyper^  and  Eleotrotypers^  Union  of  the  City  of  Bing- 
hamton,  N.  Y.,  known  as  Btereotyper^  and  EUotrotypers^  Union  No.  20^ 
by  its  committee  duly  authorized  to  act  in  its  behalf,  party  of  the  second 
part, 

WITNEBBETH,  That  from  and  after  100. .  and  for  a  term 

of year  ending 100 . .  and  for  Buch  a  reasonable 

thne  thereafter  (not  exceeding  thirty  days),  as  may  be  required  for  the  nego- 
tiation of  a  new  agreement,  the  offices  represented  by  the 

said  party  of  the  first  part  binds  itself  to  the  employment  in  the  stereotyping 
and  electrotyping  departments  thereof,  of  mechanics  and  workmen  who  are 
members  of  Stereotypers'  and  Electrotypers'  Union  No.  20,  and  agree  to 
respect  and  observe  the  conditions  imposed  by  the  constitution,  by-laws  and 
scale  of  prices  of  the  aforesaid  organization,  copies  of  which  are  hereto 
attached  and  made  a  part  of  this  agreement. 

And  it  is  further  agreed  that  aforesaid  constitution  and  by-laws  may  be 
amended  by  said  party  of  the  second  part  without  the  consent  of  the  party 
of  the  first  part,  provided,  however,  that  such  changes  do  not  in  any  way 
conflict  with  the  terms  of  the  scale  and  rules  set  forth  in  this  contract. 

It  is  further  agreed  that  the  scale  of  prices  attached  to  this  contract  shall 
continue  in  operation,  without  change,  during  the  life  of  this  contract,  except 
as  appears  in  said  attached  scale  or  as  may  be  mutually  agreed  upon  between 
the  parties  hereto. 

A  standing  committee  of  one  representative  of  the  party  of  the  first  part, 
and  a  like  committee  of  one  representing  the  party  of  the  second  part,  shall 
be  selected.  The  committee  representing  the  party  of  the  second  part  shall  be 
selected  by  the  union,  and  in  case  of  a  vacancy,  absence  or  refusal  to  act 
of  either  of  such  representatives,  another  shall  be  appointed  in  his  place.  To 
this  committee  shall  be  referred  all  questions  which  may  arise  as  to  the 
scale  of  prices  hereto  attached,  or  alleged  violations  thereof,  or  the  construc- 
tion of  any  of  the  articles  of  this  agreement  or  of  any  of  the  rules  of  the 
Stereotypers'  and  Electrotypers'  Union,  which  cannot  be  settled  otherwise, 
and  such  joint  committee  shall  meet  when  any  question  of  difference  shall 
have  been  referred  to  it  for  decision  by  the  executive  officers  of  either  party 
to  this  agreement.  Should  the  joint  committee  be  unable  to  agree,  then  it 
must  refer  the  matter  to  the  President  of  the  International  Stereotypers'  and 

Electrotypers'  Union,  or  his  representative,  and  a  representative  of 

These  two  in  case  they  fail  to  agree  shall  select  a 

third  member,  who,  with  them,  shall  constitute  a  board  of  arbitration  and  the 
decision  of  this  board  shall  be  final  and  binding  upon  both  parties. 

It  is  agreed  by  the  said  party  of  the  second  part  that  for  and  in  con- 
sideration of  the  covenants  entered  into  and  agreed  to  by  the  said  party  of  the 
first  part,  the  said  party  of  the  second  part  shall  at  all  times  during  the  life 
of  this  agreement  truly  and  faithfully  discharge  the  obligations  imposed  upon 
it  by  furnishing  men  capable  of  performing  the  work  required  in  the  me- 
dianical  departments  of  the  party  of  the  first  part  over  which  party  of  the 
second  part  has  jurisdiction. 
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It  is  agreed  that  both  the  language  and- the  spirit  of  this  contract  between 

party  of  the  first  part,  and  the  organization 

known  as  Stereotypers'  and  Electrotypers'  Union  No.  20,  being  a  trades 
union  chartered  by  and  under  the  jurisdiction  of  the  International  Stereo- 
typers'  and  Electrotypers'  Union,  an  organization. having  its  headquarters  at 
New  York,  N.  if.,  by  its  committee  duly  authorized  to  act  in  its  behalf,  parfy 
of  the  second  part,  make  it  imperatively  obligatory  on  both  parties,  when- 
ever any  difference  of  opinion  as  to  the  rights  of  the  parties  under  the  con- 
tract shall  arise  or  whenever  any  dispute  as  to  the  construction  of  this  con- 
tract or  any  of  its  provisions  takes  place,  to  appeal  to  the  duly  authorized 
authority  under  the  contract,  viz.,  the  joint  standing  committee,  to  the  end 
that  fruitless  controversy  may  be  avoided  and  good  feeling  and  harmonious 
relations  may  be  maintained  and  the  regular  and  orderly  prosecution  of  the 
business  in  which  the  parties  have  a  community  of  interest  be  insured  beyond 
the  possibility  of  interruption. 

It  is  further  stipulated  and  agreed  that  the  pafty  of  the  first  part  shall  not 
enter,  now  or  during  the  life  of  this  contract,  into  any  association  or  com- 
bination hostile  to  the  printing  trades  unions,  nor  shall  it  at  any  time  render 
assistance  to  such  hostile  combinations  or  associations  by  suspension  d 
publication  or  any  other  act  calculated  to  injure  the  printing  trades  unions. 

And  the  party  of  the  second  part  hereby  agrees  to  enter  into  no  com- 
bination or  association  with  intent  or  purpose  of  injuring 

or  its  property,  and  shall  do  all  in^its  power  to  prevent  any  hostile  act  with 
similar  intent. 

This  contract  shall  be  inoperative  in  case  of  trouble  with  an  allied  print- 
ing craft,  provided  such  trouble  cannot  first  be  settled  by  arbitration,  sudi 
arbitration  to  be  in  accordance  with  the  provisions  of  this  contract. 

IN  WITNESS  WHEREOF,  we  have  hereunto  set  our  hands  and  seals  this 
day  of 190. . . 

[i-B.] 

[i-B] 

> 

The  foregoing  contract  is  entered  into  by  and  with  the  consent  of  ths 
International  Stereotypers'  and  Electrotypers'  Union  of  North  America,  aa 
organization  to  which  the  party  of  the  first  part  concedes  jurisdiction  and 
control  over  the  stereotyping  and  electrotyping  departments  of  the  party  of 
the  first  part,  and  the  International  Stereotypers'  and  Electrotypers'  Union 
of  North  America,  through  its  authorized  representative,  hereby  agrees  to  pro- 
tect the  party  of  the  first  part  in  case  of  violation  of  the  agreement  by  the 
party  of  the  second  part  under  the  jurisdiction  of  said  International  Union. 

IN  WITNESS  WHEREOF,  I  have  hereunto  set  my  hand  and  affixed  mj 
seal  this day  of 190. . 


President  International  Stereotyper^  and  Eleotrotypert?  UnwtL 
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Biereoiffperg. 

First  year,  not  less  than  910.60  per  week. 

Second  year,  not  less  than  917.00  per  week. 

Third,  fourth  and  fifth  years,  not  less  than  918.00  per  week. 

Not  over  eight  hours  shall  constitute  a  day's  work. 

Not  oyer  seven  hours  shall  constitute  a  night's  work. 

Bay  work  shall  be  done  between  7  a.  x.  and  6  p.  x. 

Night  work  shall  be  done  between  6  p.  x.  and  4  A.  x. 

Work  on  evening  newspapers  on  Sundays  and  Labor  Day  shaU  be  price  and 
one-half. 

Six  days  or  nights  shall  constitute  a  week's  work. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  one*half . 

Each  establishment  employing  one  or  more  Journeymen  stereotypers  shaU 
be  entitled  to  one  apprentice. 

The  scale  of  wages  of  stereotypers'  apprentices  shall  be  as  follows: 

First  year,  not  less  than  91*00  per  day  or  night. 

Second  year,  not  less  than  91*25  per  day  or  night. 

Third  year,  not  less  than  91*75  per  day  or  night. 

Fourth  and  fifth  year,  not  less  than  92.00  per  day  or  night. 

Elecirotypere. 

Moulders  and  finishers,  not  less  than  93.50  per  day. 

Builders  and  backers  up,  first  year,  915.00  per  week. 

Builders  and  backers  up,  second  year,  916.00  per  week. 

Builders  and  backers  up,  third  year,  917.00  per  week. 

Builders  and  backers  up,  fourth  year,  917.50  per  week. 

Builders  and  backers  up,  fifth  year,  918.00  per  week. 

Eight  and  one-half  hours  shall  constitute  a  day's  work  from  May 

to  January  1,  1906. 

From  and  after  January  1,  1906,  eight  hours  shall  constitute  a  day's 
work. 

Seven  hours  shall  constitute  a  night's  work. 

Six  days  or  nights  shall  be  a  week's  work. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half. 

Work  on  Sundays  and  legal  holidays  shall  be  paid  for  at  double  tim* 
rates. 

Day  work  shall  be  work  done  between  7:30  A.  x.  and  5:30  P.  x. 

Kight  work  shall  be  work  done  between  6  P.  x.  and  6  A.  x. 

Each  electrotype  establishment  shall  be  entitled  to  one  apprentice. 

Any  electrotype  establishment  employing  two  or  more  journeymen  in  fht 
moulding  room  and  two  journeymen  in  the  finishing  room  shall  be  entitled 
to  one  moulder  apprentice  and  one  finisher  apprentice. 

The  scale  of  wages  for  electrotypers'  apprentices  shall  be  as  follows: 

First  year,  not  less  than  91-00  per  day  or  night. 

Second  year,  not  less  than  91.25  per  day  or  night. 

Third  year,  not  less  than  91*75  per  day  or  night. 

Fourth  and  fifth  years,  not  less  than  92.00  per  day  or  night. 
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CAP  MAKERS,  HEW  YORK  CTTT.    . 

trennmatizic  dispute  of  Dec.  22.  1004-MArch  20i  1905,  deoeribed  in  Table  I,  pace  38.  and  is 
Seetion  III.] 

1.  All  hands  employed  in  shops  at  present  to  remain. 

2.  Employers  will,  engage  and  discharge  whomsoeyer  they  see  fit. 

3.  Employers  will  not  permit  delegates  or  other  ofScers  of  the  union  to 
visit  employees  in  the  shops. 

4.  Employers  will  engage  apprentices  consistent  with  the  interest  of  the 
trade  for  one  year. 

6.  Employers  will  use  all  modem  improved  machinery. 

6.  Employers  will  employ  week  hands  or  piece  hands  as  the  interests  of 
business  require. 

7.  Last  year's  prices  to  be  maintained  and  all  new  caps  to  be  based  on  last 
year's  prices.  Manufacturers  should  figure  on  this  basis  without  committees, 
but  should  the  price  differ,  a  committee  of  three  of  that  branch  of  workers  in 
the  shop  should  call  on  the  firm  and  adjust  prices,  not  oftener  than  twioe  a 
month ;  the  settlement  to  be  made  within  three  days,  and  differenocL  on  agreed 
prices  to  be  paid  and  no  interruption  of  work  at  any  time. 

8.  Employers  will  re-employ  all  former  employees  as'  needed,  and  promise 
to  give  employment  to  all  former  employees  as  speedily  as  business  wiU 
require. 

9.  All  employees  shall  work  during  the  same  hours. 

10.  Overtime,  when  required,  at  former  rate. 

11.  We  agree  to  engage  union  help  if  such  competent  help  is  obtainable, 
if  not,  we  may  engage  whomsoever  we  want;  but  it  is  agreed  that  this  shall 
in  no  way  impair  the  validity  of  Article  2. 

CLOAK  MAKERS,  NEW  YORK  CITT. 

CTenninating  diBpute  of  Feb.  10-28,  1905,  described  in  Table  I.  page  40,  and  in  Section  III  ] 

Memorandum  of  agreement  made  hy  a/nd  hettoeen  

Company,  a  corporation,  party  of  the  first  part,  hereinafter  caUed  th0 
employer,  and  the  United  Brotherhood  of  Cloak  Makers,  No,  I,  of  New 
York  and  Vicinity,  party  of  the  second  part,  hereinafter  coiled  the  union, 
to  wit: 

WhereaS)  The  said  employer  wants  to  secure  for  its  cloak  factory  the 
help  and  services  of  skilled  mechanics. 

Whereas,  The  employer  desires  to  satisfy  the  general  public  demand  for 
the  products  of  organized  labor/ 

Whereas,  The  said  union  consists  of  skilled  mechanics  and  undertakes 
to  render  to  said  employer  such  services;  it  is 

Now,  Therefore,  Agreed  by  and  between  the  parties  hereto: 

1.  The  said  employer  hereby  engages  the  union  to  perform  for  it  all 
the  tailoring,  operating,  pressing  and  finishing  work  required  to  be  done 
in  its  factory,  located  in  the  city  and  coimty  of  K*ew  York,  at  the  prices 
hereinafter  mentioned,  and  the  union  agrees  to  perform  all  said  work. 

2.  The  employer  agrees  not  to  employ  in  its  factory  on  the  said  woik 
any  person  other  than  the  union. 
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3.  Should  the  present  number  of  c^oftk  makers  be  insuificient  the  employer 
shall  give  three  days*  notice  in  writing  to  the  union,  whereupon  it  shall 
become  the  duty  of  the  union  immediately  to  supply  a  sufficient  number 
of  cloak  makers. 

4.  During  the  continuance  of  these  presents  all  work  is  to  be  paid  by 
the  piece,  and  until  the  Ist  day  of  July,  1905,  in  accordance  with  the 
price  list  hereto  annexed  and  made  a  part  hereof.  All  prices  on  new  styles 
of  garments  not  therein  included  are  to  be  determined  by  said  employer 
with  the  concurrence  of  a  committee  of  the  operators  and  tailors  employed 
in  said  factory,  reference  being  had  to  the  prices  of  similar  garments  in 
said  list  contained ;  it  being  expressly  understood  and  agreed  that  no  authority 
is  hereby  given  to  the  hands  employed  in  said  factory  to  modify  the  terms 
of  this  agreement  from  piece  work  to  week  rates.  There  shall  be  no  charge 
made  by  the  employet  for-  the  use  of  electricity  or  any  other  power. 

5.  Every  hand  shall  be  furnished  with  a  book  wherein  the  employer  shall 
make  an  entry  of  all  work  assigned  by  it  to  the  holder  of  such  book,  together 
with  the  agreed  prices  for  such  work,  such  entry  to  be  made  at  the  time 
the  work  is  assigned;  and  as  soon  as  the  same  is  delivered  it  shall  be 
checked  off  in  the  book  aforesaid  by  the  employer.  No  sub-contracting  shall 
be  permitted 'in  the  said  shop,  and  not  more  than  one  presser's  helper  shall 
be  employed  therein. 

6.  The  said  union  shall  be  credited  with  all  the  work  performed  by  its 
several  members  at  the  said  factory,  but  the  said  employer  may  account 
directly  with  each  said  member  for  work  done  by  him  or  her  to  pay  him  or 
her  the  amount  due  therefor,  in  accordance  with  the  prices  aforesaid,  such 
payment  to  be  charged  to  and  accepted  by  the  union  as  payment,  it  being 
expressly  understood  and  agreed  that  no  hand  shall  have  authority  to  receive 
payment  for  work  done  by  any  other  employee. 

7.  That  the  said  employer  shall  pay  to  the  union  on of  each 

week  for  work  done  during  the  week  ending  on  the  previous 

8.  That  no  hands  supplied  by  the  union  to  the  said  employer  shall  be 
laid  off  by  it  before  the  expiration  of  the  term  of  these  presents,  except 
at  such  times  during  which  no  work  is  done  in  said  factory,  it  being  under- 
stood and  agreed  that  in  case  there  will  not  be  sufficient  work  to  keep  all 
hands  employed  at  full  time,  then  all  the  work  on  hand  shall  be  distributed 
among  the  said  hands  equally,  and  the  week  hands  shall  be  put  on  half 
time,  to  wit:  each  to  work  only  three  days  a  week,  so  as  to  furnish  work 
for  all  week  hands  in  rotation  in  preference  to  the  other  pressers.  It  is 
understood  and  agreed  that  only  when  there  will  be  sufficient  work  to  keep 
all  hands  employed  at  full  time  the  employer  may  give  work  to  outside 
contractors. 

9.  The  said  employer  may  send  away  any  person  supplied  to  it  by  the 
union,  for  poor  workmanship  or  bad  behavior,  but  for  no  other  reason,  it 
being  expressly  understood  that  active  co-operation  for  the  purpose  of  main- 
taining hereafter  the  rates  herein  agreed  upon  shall  not  be  construed  as 
bad  behavior. 

10.  The  union  shall  likewise  perform  all  the  tailoring,  operating,  pressing 
and  finishing  work  required  to  be  done  on  the  orders  placed  by  the  employer 
with  its  contractors,  provided  that  the  said  employer  shall  engage  no  other 
contractors  than  those  mentioned  in  the  annexed  list,  except  upon  notice 
to,  and  with  the  written  consent  of,  the  union. 

19 
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11.  Upon  the  failure  or  refusal  of  any  contractor  of  the  employer  (em- 
ployed at  any  time  during  the  continuance  of  this  agreement)  to  make 
payment  demanded  by  the  union  for  work  done  by  it,  to  wit:  by  its  memben 
aforesaid,  the  amount  due  to  the  union  shall  be  paid  by  the  employer.' 

12.  The  employer  shall  have  three  days'  notice  in  writing  given  to  it 
by  the  union  to  discharge  any  contractor  violating  his  agreement  with  the 
union. 

13.  All  the  work  shall  be  done  by  the  union  in  the  premises  above  described, 
except  as  above  provided,  and  no  work  shall  be  given  by  the  employer  to  any 
hand  to  be  done  at  his  or  her  home. 

14.  The  union  shall  have  the  privilege  to  have  a  shop  delegate  selected 
from  among  the  hands  therein  employed,  to  preserve  order  among  them, 
and  a  duly  authorized  officer,  representative  or  committee  of  the  union  shall 
have  access  once  a  week,  or  in  case  of  disputes,  on  any  day,  to  the  said 
factory  to  confer  with  the  hands  therein  employed,  and  to  distribute  circulars 
and  appeals  to  them. 

15.  This  agreement  shall  take  effect  at  once  and  continue  until  the  Ist 
day  of  August,  1905. 

16.  The  fees  of  counsel  retained  by  the  union  to  draw  this  agreement  shall 
be  paid  by  both  parties  equally. 

17.  After  the  1st  day  of  May,  1905,  the  prices  mentioned  in  the  annexed 
schedule  may  be  reduced  as  may  be  mutually  agreed  by  consent  of  the 
persons  employed  in  said  factories  and  the  employer. 

In  witness  whereof  the  said  employer  has  caused  one  of  its  officers  to 
sign  this  agreement  as  such  officer,  and  the  union  has  caused  these  presents 
to  be  signed  by  one  of  its  officers  and  its  corporate  seal  to  be  affixed  hereto, 
this  27th  day  of  February,  1905. 

In  the  presence  of: 

COMPANT, 

Per , 

President 

XJ JUTTED  Bbothebhood  OF  Cloak  Makebs  No.  1, 
OP  IsEW  York  and  Vicinity, 

Per 

Business  Manager, 

For  a  valuable  consideration  by  it  received  the Company 

hereby  guarantees  the  payment  of  any  wages  that  may  be  due  at  any  time 
during  the  period  commencing  on  the  27th  day  of  February,  1905,  and 
terminating  on  the  1st  day  of  May,  1905,  to  any  person  or  persons  that 
are  or  may  be  employed  during  the  said  period  from  any  of  the  contractors 

that  the Company  may  employ  during  the  said  period  of 

time. 
Bated,  February  27,  1905. 

Company, 

Per 

President. 

[Then  follows  a  list  of  names  and  addresses  of  22  contractors,  together 
with  the  schedule  of  piece  rates  agreed  to.] 
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GARMEUT  WORKERS'  UHIOH  LABEL  A0RBBMB1IT. 

[Form  in  general  use  throughout  the  iurisdiction  of  the  union  in  the  United  States  and 
CSanada.] 

THIS  AQREEMEVT,  entered  into  by  and  between  the  firm  of 

party  of  the  first  part,  and  the  United  Garment  icorkers  of  America, 
party  of  the  second  part, 

WITNESSETH,  That  in  consideration  of  the  use  of  the  Union  Trade  Label 
of  the  party  of  the  second  part,  the  party  of  the  first  part>  agrees  to  abide  by 
the  following  lules  and  conditions  governing  the  same: 

1.  All  employees  engaged  in  the  manufacture  of  garments  for  the  party  of 
the  first  part  must  be  good  standing  members  of  the  party  of  the  second  part. 

2.  All  proper  sanitary  conditions  shall  be  observed  in  all  shops  manufactur- 
ing goods  for  the  party  of  the  first  part,  who  especially  agrees  to  comply 
with  all  the  requirements  of  the  State  laws  relating  to  workshops. 

3.  Said  shops  shall  not  be  operated  longer  than hours  in  any  one  week. 

4.  The  party  of  the  first  part  shall  manufacture  only  in  sbops  owned  and 
operated  by  said  party  and  equipped  with  mechanical  power. 

5.  The  party  of  the  first  part  further  agrees  that  they  will  not  use  any  of 
said  labels  after  notification  that  the  privilege  to  use  the  same  has  been 
withdrawn,  or  when  said  party  of  the  first  part  abrogates  this  agreement. 

6.  The  said  label  shall  be  in  charge  of  a  member  designated  by  the  party 
of  the  second  part,  employed  in  said  shop,  who  shall  keep  an  account  of 
the  same.  The  label  shall  at  all  times  be  considered  the  property  of  the 
party  of  the  second  part,  and  all  labels  on  hand  shall  be  returned  to  said 
party  immediately  upon  notification  that  the  privilege  to  use  the  same  has 
been  withdrawn. 

7.  The  party  of  the  first  part  agrees  to  pay  for  the  use  of  labels  that 
have  been  sewed  in  garments  in  the  process  of  manufacture  only,  at  the 

rate  of per  thousand  labels ;  payment  to  be  made  to  the  local  label 

secretary,  exclusively,  by  check  made  payable  to  the  order  of  General  Secretary. 

8.  The  party  of  the  first  part  shall  abide  by  the  union  conditions  observed 
in  the  respective  branches  of  the  trade. 

9.  Should  any  differences  arise  between  the  firm  and  the  employees,  and 
which  can  not  be  settled  between  them,  the  said  differences  shall  be  sub- 
mitted to  the  General  Officers  of  the  U.  G.  W.  of  A.  for  adjustment.  Should 
this  not  prove  satisfactory,  the  subject  in  dispute  shall  be  submitted  to  an 
umpire  to  be  mutually  selected  for  final  decision. 

10.  The  party  of  the  first  part  agrees  to  abide  by  the  conditions  further 
specified  in  the  supplementary  agreement  hereto  attached. 

11.  The  party  of  the  first  part  shall  forfeit  for  one  year  the  privilege  of 
said  label  if  proven  that  said  party  has  aided  or  abetted  in  the  violation 
of  article  9  of  the  Constitution  relative  to  the  rules  governing  the  use  of 
the  Union  Label. 

The  party  of  the  second  part  agrees  to  do  all  in  its  province  as  a  labor 
organization  to  advertise  the  goods  and  otherwise  benefit  the  businees  of  the 
party  of  the  first  part. 

This  agreement  shall  go  into  effect  on  the day  of 190. . 

and  terminate  one  year  from  said  date. 
[L.S.]  Signed  by  the  party  of  the  first  part: 

Signed  by  the  party  of  the  second  part: 

Executed  at on  the day  of 190.  • 
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GARMBHT  WORKERS,  HEW  YORK  CITY  (BROOKLYK). 

[Ab  printed  in  the  Weekly  Bulletin  of  the  Clothing  Trades,  July  21, 1906.  Said  to  embraeo 
700  or  800  operatives.] 

Articlea  of  agreement,  made  this  tMrieenth  day  of  July,  nineteen  hundred  and 
five,  between  J,  Eisner  d  Co.,  of  the  borough  of  Brooklyn,  city  and  Btate 
of  New  York,  parties  of  the  first  part,  and  the  United  Oarment  Workers 
of  America,  a  duly  organized  voluntary  association,  representing  in  this 
agreement  its  follounng  locals,  to  wit:  The  Coat  Makers^  Local  No.  15, 
the  Vest  Makers*  Local  Nc  16,  the  Buttonhole  Maker 9^  Union  No.  94, 
the  Pants  Makers*  Local  No.  169,  and  the  Children  Jacket  Makers  Local 
No,  175,  parties  of  the  second  part,  in  manner  following: 

Whereas,  The  parties  of  the  first  part  are  carVying  on  the  businesB  of 
manufacturing  clothing  of  all  kinds,  and  having  their  factory  and  place  of 
business  at  No.  926  Sheffield  avenue,  in  said  place,  and  are  desirous  of 
employing  various  workingmen,  all  members  of  the  said  union;  and,  whereas, 
the  said  parties  of  the  second  part  are  organized  by  their  said  members  for 
the  purpose  of  working  together  in  a  harmonious  and  profitable  manner  and 
for  the  common  benefit  of  all  the  members  of  the  said  union;  and  for  that 
purpose  desire  to  work  with  those,  and  those  only,  who  are  good  standing 
members  of  the  said  union  and  abide  by  its  rules  and  regulations; 

Now,  Therefore,  this  agreement  witnesseth,  that  in  consideration  of  the 
mutual  promise  by  each  of  the  parties  herein  to  the  other,  and  in  considera- 
tion of  each  of  the  parties  herein  performing  the  terms  and  considerations 
of  this  agreement,  as  hereinafter  stated,  each  of  the  parties  herein  agrees 
to  perform  the  within  terms  and  conditions  for  the  period  of  one  year, 
commencing  on  the  aforesaid  date  and  ending  on  the  12th  day  of  July, 
nineteen  hundred  and  six,  as  follows : 

1.  The  parties  of  the  first  part  agree  to  employ  in  their  said  place  of  busi- 
ness during  said  term  all  such  basters,  operators,  finishers,  fitters,  buttonhole 
makers,  bushelers,  and  such  other  workingmen,  each  in  his  said  capacity,  as 
shall  be  furnished  them  by  the  parties  of  the  second  part;  and  shall  during 
the  said  term  employ  no  employees,  workingmen  or  help,  other  than  those 
belonging  to  and  who  are  members  of  the  parties  of  the  second  part,  and  in 
good  standing  thereof,  and  who  conform  to  the  rules  and  regulations  of  the 
said  parties  of  the  second  part;  shall  cease  to  employ  all  such  employees  as 
shall  not  be  in  good  standing  and  who  shall  not  conform  to  the  rules  and 
regulations  of  the  said  parties  of  the  second  part,  upon  the  said  parties  of 
the  first  part  being  duly  notified  to  this  effect  by  their  duly  credentialed 
representatives. 

2.  The  parties  of  the  first  part  hereby  agree  to  abide  by  the  rules  and 
regulations  of  the  parties  of  the  second  part,  as  known  in  the  trade;  and  agree 
to*  permit  and  allow  representatives  of  the  parties  of  the  second  part  to  enter 
their  factories  at  any  hour  of  the  day  and  night,  for  the  purpose  of  inspection 
and  enforcement  of  the  terms  and  conditions  of  this  agreement.  The  parties 
of  the  first  part  shall  in  no  instance  employ  workingmen  and  help  what- 
soever, even  those  who  are  members  of  the  parties  of  the  second  part,  unless 
such  workingmen,  help  and  employees  and  each  of  them  shall  have  first 
produced  a  pass-card  duly  executed  and  signed  by  the  Authorized  Business 
Agent,  of  the  parties  of   the  second  part;    said  card   shall   show  that  its 
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bearer  and  holder  is  a  member  in  good  standing  of  the  parties  of  the  seoond 
part,  <and  that  he  has  fully"  complied  with  the  rules  and  regulations  of  the 
said  parties  of  the  second  part. 

3.  The  system  of  work  in  and  about  the  said  factory  and  place  of  business 
of  the  parties  of  the  first  part  shall  be  that  known  as  week  work;  that  is  the 
employees  herein  are  to  be  employed  by  the  week  only^  excepting  the  pants 
makers  of  Local  No.  159,  who  are  to  continue  to  work  piece  work.  The  rate 
of  wages  shall  during  the  term  be  gradually  increased;  but  in  no  instance 
shall  the  rate  of  wages  be  lowered  or  decreased.  The  total  number  of  hours 
per  week  during  the  term,  excepting  during  the  months  of  June,  July  and 
August,  shall  not  exceed  fifty-seven  and  a  half  hours  per  week.  The  hours 
of  labor  for  any  working  day  shall  begin  at  7:30  o'clock  in  the  forenoon,  and 
the  day's  labor  to  end  not  later  than  6  o'clock  in  the  afternoon,  excepting  the 
last  working  day  of  the  week  the  day's  labor  shall  not  end  later  than  5  o'clock 
in  the  afternoon;  and  also  except  the  Igst  working  day  of  the  week  during 
the  months  of  June,  July  and  August,  the  day's  labor  shall  end  not  later  than 
I  o'clock  in  the  afternoon.  During  the  hours  from  12  at  noon  until  12:45— 
for  a  period  of  forty-five  minutes,  of  each  and  every  day,  no  work  shall  be 
done,  but  the  same  shall  be  devoted  for  noon  recess. 

4.  The  wages  and  earnings  of  the  employees  and  workingmen  for  each 
and  every  week  shall  be  paid  to  them  on  the  last  working  day  of  each  and 
every  week,  the  week's  work  to  begin  on  any  day  of  the  week,  according  to 
the  consent  of  the  parties  of  the  first  part  and  the  said  employees.  During 
the  slack  season  of  the  year  all  employees  and  workingmen  that  shall 
have  worked  at  said  place  of  business  during  the  busy  seasons  of  the  year, 
shall  remain  and  continue  to  work,  if  they  so  desire;  and  in  that  event,  what- 
ever work  there  shall  be  in  said  factory  shall  be  divided  between  all  of  them; 
or  all  of  them  shall  be  put  to  work  half  time  or  any  other  fraction  of  a  day  or 
a  week,  according  to  arrangement;  but  no  workingmen  or  employees  shall  be 
laid  off  or  discharged  on  account  of  slack  so  as  to*  keep  a  number  of  them 
working  full  time. 

5.  The  parties  of  the  second  part  hereby  agree  to  furnish  all  such  em- 
ployees, workingmen  and  help  that  at  any  time  it  may  have  on  its  applica- 
tion books,  which  books  they  agree  to  keep  for  the  benefit  of  the  parties  of 
the  first  part  and  the  said  employees  and  workingmen  and  hereby  agrees  to 
furnish  such  help  and  employees  to  the  parties  of  the  first  part,  whenever  so 
by  them  requested,  without  charging  any  fees  or  receiving  any  remunera- 
tion for  such  services  from  either  the  said  parties  of  the  first  part  or  said 
employees  and  workingmen. 

6.  The  parties  of  the  second  part  hereby  agree  to  see  that  the  said  em- 
ployees and  workingmen  that  they  shall  furnish  to  the  parties  of  the  first  part 
shall  devote  all  their  time,  attention,  skill  and  diligence  to  the  performance 
of  the  work  hereinbefore  mentioned  during  the  hours  hereinbefore  stated. 
In  the  event  of  any  dispute  arising  between  the  parties  of  the  first  part  and 
any  of  the  said  employees  about  any  of  the  terms  and  conditions  of  this 
agreement  and  the  fulfillment  thereof  by  them,  the  same  shall  be  referred  to 
the  General  Executive  Board  of  the  parties  of  the  second  part;  and  in  no 
instance  shall  the  parties  of  the  first  part  discharge  any  of  the  said  employees, 
nor  shall  any  of  the  said  emiHoyees  leave  their  said  employment  for  any 
reasons  arising  out  of  any  dispute  between  them  and  the  said  parties  of  the 
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first  part,  as  aforesaid,  without  first  submitting  their  matter  of  dispute  and 
difference  to  the  said  Executive  Board;  and  the  parties  of  the  second  part 
hereby  agree  to  endeavor  and  duly  to  exert  themselves  through  their  said 
Executive  Board  to  promote  and  bring  about  as  amicable  a  settlement  of  all 
such  disputes  and  differences  as  in  the  nature  of  things  shall  be  possible. 

7.  Each  of  the  said  locals  shall  have  a  shop  chairman,  whose  duty  it  shall  be 
throughout  all  times  to  maintain  order  in  the  said  factory  and  to  promote  the 
harmonious  working  together  between  the  said  parties  of  the  first  part  and  the 
said  employees;  and  in  this  matter  he  shall  absolutely  and  fairly  represent 
the  interests  of  the  said  parties  of  the  first  part  as  well  as  the  interests  of  the 
employees  and  workingmen;  and  the  said  parties  of  the  second  part  hereby 
agree  to  give  full  effect  to  any  arrangement  made  between  the  said  shop 
chairman  and  the  said  parties  of  the  first  part. 

8.  The  following  eight  days  shall  be  holidays,  for  which  the  said  employees 
shall  be  paid  according  to  the  rate  of  their  wages,  though  they  shall  not  work 
on  the  said  days,  to  wit:  Washington's  Birthday,  the  Fourth  of  July,  Labor 
Day,  Rosh  Hashanah,  Yom  Kippur,  Christmas,  New  Tear's  and  Election 
Day. 

9.  If  the  parties  of  the  first  part  shall  lay  off  or  stop  the  said  employees 
or  workingmen  on  any  Saturday,  or  the  last  days  of  the  week  during  the  said 
term,  then,  and  in  that  event,  such  a  proportion  of  the  employees'  wages  or 
earnings  shall  be  deducted  from  their  said  wages  or  salaries  as  the  number  of 
hours  that  shall  so  stop  or  be  laid  off  during  said  last  days  of  the  week  shall 
bear  to  the  whole  number  of  working  hours  in  a  week. 

The  parties  of  the  first  part  hereby  agree  to  furnish,  free  of  charge,  to  all 
pressers  that  they  may  employ,  such  press  cloth  as  shall  be  necessary  for 
said  pressers  in  their  said  works. 

IN  WITNESS  WHEREOF  the  parties  herein  have  set  their  hands  and  seals 
the  day  and  year  first  above  written. 

Jagob  Eisneb  Co., 
Hyman  Goldsteik, 

B,  A.  See.  L.  U,  15. 

L.  ZucEEBMAN,  122  CliutoB  Street 

JACKET  MAKEBS,  NBW  YORK  CITT. 

(a.)  Children*!  Jacket  Makers  and  Prenen. 

MEMORANDUM    OF   AGREEMENT    made    hy   and    entered   into    between 

part   . . . : of  the  first  part,  hereinafter  oaUed  tM 

employer  . .  and  The  Children's  Jacket  Makers^  Union,  and  The  Children's 
Jacket  Pressers*  Union,  Local  10  and  155  respectively  of  the  United 
Garment  Workers  of  America,  voluntary  associations,  parties  of  the 
second  part,  hereinafter  called  the  associations. 

For  valuable  considerations  each  to  the  other  in  hand  paid,  and  in  further 
consideration  of  the  mutual  promises  hereinafter  contained,  it  is  agreed  by 
and  between  the  parties  hereto  as  follows: 

I.  The  said  employer  hereby  engage  the  said  association  for  the  period  of 
one  year  from  the  date  hereof,  to  perform  all  the  operating,  basting,  bushding* 
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pressing  and  lining  work  required  by in  the  making  of 

jackets,  at  the  wages  specified  in  the  scale  of  wages  below.  The  associations 
undertake  to  skillfully  perform  said  work. 

II.  Should  a  member  of  either  association  cease  to  be  such,  the  em- 
ployer shall  discharge  him  within  24  hours  after  notice  given  by  an 
officer  of  the  particular  association.  No  person  shall  be  admitted  to  work, 
unless  he  has  a  permit  from  one  of  the  two  associations. 

None  but  members  of  the  Button  Hole  Makers'  Union  shall  be  employed  in 
the  making  of  Button  Holes. 

m.  The  following  shall  be  the  hours  of  work:  From  7  A.  m.  to  12  noon; 
and  from  1  p.  h.  to  6:30  p.  m.  on  the  first  five  days  of  the  working  week, 
and  from  7  a.  m.  to  12  noon;  and  from  1  to  4:30  P.  M.  on  the  last  day. 
Under  no  circumstances  shall  overtime  work  be  allowed. 

TV.  The  temporary  quitting  of  work  by  the  association  during  ''  sympathy 
strike"  shall  not  be  considered  a  breach  of  this  contract.  No  employee 
shall  be  charged  with  any  expense  for  any  material. 

Operators  |18  00  per  week  and  upwards. 

Basters   17  00  per  week  and  upwards. 

Basters'  helpers 13  00  per  week  and  upwards. 

Fitters    17  00  per  week  and  upwards. 

Lining  makers   14  00  per  week  and  upwards. 

Bushelers 14  00  per  week  and  upwards. 

Pressers    15  00  per  week  and  upwards. 

Assistant  pressers 12  00  per  week  and  upwards. 

Under  pressers 12  00  per  week  and  upwards.  - 

V.  Wages  shall  be  paid  on  the  last  day  of  each  week. 

VI.  A  duly  authorized  officer,  representative  or  committee  of  either  asso- 
ciation, shall  have  access  during  business  hours  to  the  said  factory  to  confer 
with  the  hands  therein  employed.  The  shop  delegate  shall  not  be  dis- 
criminated against.  Charges  may  be  brought  against  him  upon  seven  days' 
notice  to  the  Joint  Executive  Board. 

VII.  In  the  event  of  a  breach  of  this  contract  by  the  employer  shall  pay 
to  the  associations,  hundred  dollars  as  liquidated  damages.  As 
security  for  the  faithful  performance  by  of  the  terms  of  this 
contract  the  employer  shall  give  to  the  associations  a  promissory  note  in 
the  sum  of                                       dollars. 

^The  associations  shall  become  the  absolute  owner  of  the  said  note  upon 
the  occurring  of  a  breach  of  contract  on  the  part  of  the  said  employer  and 
after  two  employees  of  the  shop  of  the  employer  will  execute  affidavits 
stating  the  particular  breach  of  contract. 

VIII.  This  agreement  shall  take  effect  at  once,  and  continue  in  force  for 
the  period  of  one  year  from  date. 

IV  WITNESS  WHEREOF  the  said  employer      hereunto  set  hand 

and  seal  and  the  associations  have  caused  one  of  their  joint  officers  to 
sign  this  agreement  as  officer                 this                 day  of  190 

In  the  presence  of 
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(b.)  Unbaited  Work. 
[As  printed  in  the  Weekly  Bulletin  of  the  Qothins  Trades,  July  21.  1905.] 

1.  The  said  party  of  the  first  part,  hereinafter  designated  the  employer, 
hereby  engages  the  said  association  (Non-basted  Children's  Jacket  Makers' 
Union)  for  a  period  of  one  year  from  the  date  hereof  to  perform  all  the 
operating,  busheling,  pressing  and  lining  work  required  in  the  making  of 
jackets  at  the  wages  specified  hereinafter.  And  the  association  undertakes 
to  skillfully  perform  said  work. 

2.  Should  a  member  of  the  association  cease  to  be  such  the  employer  shall 
discharge  him  within  twenty-four  hours  after  notice  given  by  an  officer  of  the 
association.  No  person  shall  be  admitted  to  work  unless  he  has  a  permit 
from  the  association.  None  but  members  of  the  Buttonhole  Makers'  Union 
shall  be  employed  by  the  employer  in  the  making  of  buttonholes. 

3.  The  following  shall  be  the  hours  of  work:  From  7  A.  M.  to  12  M.  and 
from  1  to  5.30  p.  m.  on  the  first  five  days  of  the  working  week,  and  from 
7  A.  M.  to  12  M.  and  from  1  to  4.30  P.  M.  on  the  last  day.  Under  no  circum- 
stances  shall  overtime  work  be  allowed. 

4.  The  temporary  quitting  of  work  by  the  association  during  "  sympathetic 
strikes  "  shall  not  be  considered  a  breach  of  this  contract.  No  employee  shall 
be  charged  with  any  expense  for  any  material  damaged  by  him  during  the 
course  of  his  employment. 

5.  The  employer  hereby  agrees  to  increase  the  wages  of  the  members  of  the 
association  in  his  employ  during  the  duration  of  the  within  contract  10  per 
cent  over  the  existing  wages  now  paid  by  the  employer  to  his  employee. 
Wages   shall   be  paid  on  the  last   day  of  each  w^eek. 

6.  A  duly  authorized  officer,  representative  or  committee  of  the  association 
shall  have  access  during  business  hours  to  the  employer's  shop  to  confer  with 
the  employees  therein.  The  shop  delegate  shall  not  be  discriminated  against. 
Charges  may  be  brought  against  him  by  the  employer  upon  seven  days*  notice 
to  the  executive  board. 

7.  The  employer  shall  give  to  the  association  either  a  note  indorsed  by  a 
third  party  acceptable  to  the  association  for  the  sum  of  $200,  or  a  mortgage 
on  the  fixtures  and  machinery  in  his  shop  in  the  above  sum,  which  shall  be 
regarded  as  liquidated  damages  upon  the  breach  of  the  within  contract  by  the 
employer.  The  association  shall  become  absolute  owner  of  said  note  or 
mortgage  after  two  employees  of  the  employer's  shop  will  make  affidavits 
stating  the  particular  breach  of  the  contract. 

8.  The  employer  has  the  right  to  try  the  fitness  of  any  of  the  members  of 
the  association  for  a  period  of  two  weeks  from  the  date  of  said  memlier's 
engagement,  and  said  employer  may  discharge  said  members  during  the  two 
weeks  for  any  cause.  But  after  the  expiration  of  the  said  two  weeks  the 
employer  can  only  discharge  said  employees  after  complaint  made  by  said 
employer  to  the  association,  and  after  a  hearing  by  said  associatioD, 
determined  in  favor  of  the  employer. 

9.  This  contract  shall  take  effect  immediately  and  continue  in  force  for  a 
period  of  one  year  from  date. 
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KNBE  pants  makers,  NEW  YORK  CITY. 

[Form  of  agreement  signed  in  July,  1005,  without  a  strike.  The  scale  of  prices  accompany- 
ing the  contract  was  printed  in  the  Department  of  Labor  Bulletin,  December,  1905,  pages 
406-8.1 

MEMORANDA  OF  AQREEMENT,  made  and  entered  into  this  day  of 

190      by  the  and  between  the  Knee  Pants  Makers^  Union  No.  1 
of  Ve%D  York,  a  corporation  duly  organized  under  and  by  virtue  of  the 
laws  of  the  State  of  New  York,  and  being  Local  Nineteen  of  the  United 
Garment  Workers  of  America,  party  of  the  first  part,  and 
party  of  the  second  part,  via: 

FiBST.  Said  party  of  the  first  part  hereby  agrees  to  and  with  the  party  of 
the  second  part  to  furnish  to  said  party  of  the  second  part  all  the  operators 
and  pressers  which  said  party  of  the  second  part  may  or  will  require  for  the 
purpose  of  manufacturing  knee-pants,  and  it  also  agrees  that  all  Ihe  so-fur- 
nished operators  and  pressers  should  be  competent  and  skillful  in  the  respective 
branches  of  their  employment. 

Second.  And  said  party  of  the  second  part  further  agrees  to  and  with  said 
party  of  the  first  part  to  employ,  or  cause  to  be  employed,  none  but  bona  fide 
members  of  the  said  party  of  the  first  part,  that  is  to  say,  that  all  the  help 
employed  by  party  of  the  second  part  shall  and  will  be  members  in  good 
standing  of  party  of  the  first  part. 

Thibd.  And  it  is  further  agreed  between  the  parties  to  these  presents  that 
59  hours  shall  and  will  constitute  a  week's  work,  to  wit :  From  7  o'clock  A.  u. 
to  12  noon,  and  from  1  o'clock  p.  M.  to  6  p.  m.,  during  the  first  five  days  of 
the  week«  and  from  7  o'clock  a.  u,  to  12  noon«  and  from  1  o'clock  P.  m.  to 
5  o'clock  p.  M.  on  the  sixth  day  of  the  week;  and  that  said  employees  so 
furnished  by  said  party  of  the  first  part  should  not  be  required  nor  allowed 
by  the  party  of  the  second  part  to  work  a  greater  number  of  hours  than 
specified  heretofore. 

Fourth.  And  it  is  agreed  that  said  party  of  the  second  part  hereby  select 
out  of  the  membership  of  the  party  of  the  first  part  operators  and  pressers  of 
skill  and  competence,  known  and  satisfactory  to  said  party  of  the  second  part, 
and  that  the  said  party  of  the  second  part  hereby  agrees  to  employ  said 
operators  and  pressers  selected  by  said  party  of  the  second  part  as  aforesaid 
during  the  whole  term  of  this  agreement.  And  that  in  case  one  of  the 
selected  operators  and  pressers  shall  become  sick  or  disabled  for  any  con- 
siderable period  of  time  or  otherwise  leave  the  employment,  then  it  should 
be  the  duty  and  obligation  of  the  party  of  the  first  part  to  substitute  said 
employee  by  another  member  of  said  party  of  the  first  part,  competent  and 
skillful  in  that  particular  line  or  branch  of  employment. 

Fifth.  And  it  is  also  agreed  that  the  party  of  the  second  part  shall  and 
will  pay  to  the  employees  furnished  to  by  party  of  the  first  part,  the  prices 
as  set  forth  in  the  schedule  hereto  annexed,  and  not  less,  and  that  said 
employees  will  work  for  said  prices,  and  shall  not  and  will  not  require  higher 
prices  during  the  continuance  of  this  agreement.  And  that  said  party  of  the 
second  part  shfTIl  and  will  pay  to  all  the  employees  furnished  to  as  aforesaid 
all  their  wages  or  salaries  on  the  last  day  of  each  and  every  week. 

Sixth.  And  it  is  further  agreed  that  said  party  of  the  second  part  shall 
and  will  supply  all  and  any  of  the  employees  furnished  by  the  party  of  the 
first  part  as  aforesaid  with  all  the  sewing  machines,  needles,  oil,  iron  and 
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other  tools,  instruments  and  materialSi  which  are  or  may  be  required  in 
the  course  of  their  respective  employment,  free  of  any  charge,  and  that 
said  party  of  the  second  part  shall  and  will  keep  said  machines  in  good 
working  order  and  repair  at  his,  said  party's  of  the  second  part,  own  expense. 
And  that  the  pressers  only  should  be  permitted  to  fold  the  work  (sic). 

Seventh.  And  it  is  further  agreed  that  said  party  of  the  second  part  shall 
and  will  deposit  with  the  said  party  of  the  first  part  a  promissory  note  in  the 
sum  of  dollars,  which  is  given  as  a  security  for  the  better  performance 

on  the  part  of  the  second  part  of  all  the  terms  and  conditions  of  this  agree- 
ment, it  being  hereby  expressly  agreed  and  understood  that  the  said  sum 
of  dollars  is  the  amount  of  the  final,  stated  and  liquidated  damages 

for  any  breach  of  this  agreement  by  either  of  the  parties,  it  being  hereby 
expressly  stipulated  and  agreed  that  this  shall  not  cover  a  failure  of  the 
party  of  the  second  part  to  pay  to  its  employees  their  earned  wages  or 
salaries. 

£iGHTH.  And  it  is  finally  agreed  that  this  agreement  shall  and  will  remain 
in  force  for  the  period  of  one  year  from  date. 

IN  WITNESS  WHEREOF  said  party  of  the  first  part  has  hereunto  caused 
this  agreement  to  be  signed  by  its  secretary  and  sealed  with  its  seal,  and  party 
of  the  second  part  signed  and  sealed  the  same  day  and  year  first  above  written. 
In  presence  of 


PAirrS  MAKERS,  NEW  YORK  CITT. 

[TenninatinK  dispute  of  July  lO-Aug.  5.  1905.  deocribed  in  Section  III  and  Table  I,  pace  4a] 

AGREEMENT  made  on  the  llth  day  of  July,  1905,  hy  and  between  the 
Independent  Pants  Contriictore,  a  voluntary  assooiation  coneiating  of  the 
persons  enumerated  in  the  annexed  schedule,  hereinafter  calUd  the  Asso- 
ciation, party  of  the  first  part,  and  the  Pants  Makers^  Union  No,  1  of 
New  York,  a  corporation  organized  under  the  laws  of  the  State  of 
New  York,  also  known  as  Locals  Nos.  8,  43  and  159  of  the  United 
Oarment  Workers  of  America,  hereinafter  called  the  Union,  party  of 
the  second  part;  uH^tnesseth: 

In  consideration  of  the  sum  of  One  Dollar  each  to  the  other  in  hand  paid, 
receipt  whereof  is  hereby  acknowledged,  the  parties  hereto  agree  as  follows: 

I.  The  Association  agreed  and  stipulates  that  each  member  of  the  said  Asso- 
ciation shall  employ  in  his  capacity  of  pants  contractor  none  but  members  of 
the  sai^  Union,  and  that  the  said  union  agrees  to  furnish  the  members  of 
the  said  Association  with  all  the  workingmen  that  they  may  require  in  their 
said  business. 

II.  The  following  advances  on  the  prices  heretofore  paid  by  the  respecUve 
members  of  the  Association  shall  be  made  to  the  members  of  the  Union  for 
their  work,  namely: 

On  operating:  (a)  One-half  of  a  cent  on  each  garment  the  price  for  which 
has  been  less  than  seven  and  a  half  cents;  (b)  one  cent  on  each  garment, 
the  price  of  which  has  been  seven  and  a  half  or  more  and  less  than  thirteen 
cents. 
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On  Pressing:  One-fourth  of  a  cent  on  garments  of  dass  (a) and  one-lialf 
of  a  cent  on  garments  of  class  (&). 

ILL  Each  member  of  the  Association  shall  execute  a  mortgage  or  promissory 
note  as  security  for  the  payment  by  him  of  the  wages  of  the  said  members 
of  the  Union. 

IV.  The  Union  shall  not  make  any  contract  of  employment  with  any  con- 
tractor without  the  written  consent  of  the  Association. 

V.  A  delegate  or  a  duly  authorized  committee  of  the  Union  shall  have  at 
all  times  access  to  the  shops  of  the  members  of  the  Association.  No  stoppage 
of  work  shall  be  made  by  any  officer  of  the  Union  unless  the  matter  in  dispute 
has  been  settled  in  favor  of  the  Union  by  a  board  of  arbitration. 

VL  Should  the  Union  be  at  any  time  unable  to  supply  any  member  of  the 
Association  with  sufficient  help,  then  such  member  may  employ  non-union  men 
ior  three  days  only. 

VII.  All  matters  in  dispute,  that  may  arise,  shall  be  settled  by  a  board  of 
arbitrators  composed  of  five  persons  on  each  party  to  select  two  and  the  four  to 
select  a  fifth. 

This  agreement  to  take  effect  at  once,  and  continue  in  force  for  the  period 
of  one  year  from  date. 

IN  WITNEBB  WHEREOF,  the  Association  has  caused  four  of  its  members 

of  the  executive  committee  including  its  chairman,  to  sign  and  execute  this 

agreement  and  the  Union  has  caused  this  agreement  to  be  signed  by  its  chair- 

.man  of  the  Amalgamated  Board  of  Greater  New  York  and  its  corporate  seal 

to  be  affixed  the  day  and  year  first  above  written. 

I.  RosENBEBO  [L.  s.]  Choirtnan. 

ti.  Kevitz  [L.S.] 


ASSOCIATION^   ^  B^„  f^  ^  J 

JUDA  LeIB  YAMBTZ    [L.  8.] 

f.  Meteb  Dttboff,         [l.  s.] 

Chairman  of  Amalgamated  Board. 


' 


1 1 MT^  wr 

V^ '    President  of  Local  8. 

X.  FOOD,  LIQUORS  AND  TOBACCO. 

BAKERY  AKD  CONFBCTIORERY  WORKERS,  BUFFALO. 

Whereas^  in  the  past  differences  and  inconveniences  have  arisen  in  the 
bakeiy  and  confectionery  business  between  employers  and  employees,  and  trade 
has  been  interfered  with,  and  strikes  and  losses  to  both  parties  have  resulted 
together  with  great  injury  to  the  public,  and,  i 

Whereas,  both  parties  are  desirous  of  arriving  at  .a  common  understanding 
and  agreement^  which  will  prevent  such  difficulties  in  the  future,  and  which 
will  insure  the  employer  of  competent  workmen  and  the  employee  of  proper 
wages  and  regular  employment: 

Now  therefore  this  agreement,  made  this  day  of  

1905,  between  Local  Unions  No.  16  and  160  of  Buffalo,  N.  Y.,  of  the  Bakery 
and  Confectionery  Workers'  International  Union  of  America,  party  of  the 

first  part,  and   boss  and 

employer  of  bakers,  in  the  city  of  Buffalo,  N.  Y.,  party  of  the  second  part. 
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for  and  in  consideration  of  the  mutual  covenants  and  agreements  hereinafter 
set  forth. 

Witnesseth:  Ist.  The  said  party  of  the  first  part  hereby  agrees  to  protect 
the  said  party  of  the  second  part  against  all  strikes  by  the  members  of  the 
party  of  the  first  part,  providing  the  provisions  of  this  contract  are  lived  up 
to,  and  to  grant  to  the  party  of  the  second  part  the  use  of  the  labels  of  the 
party  of  the  first  part,  and  to  furnish  as  many  competent  men  as  may  he 
necessary  to  do  the  work  of  the  party  of  the  second  part. 

And  the  party  of  the  second  part  hereby  agrees : 

1st.  That  he  will  give  all  the  bakery  and  confectionery  work  to  be  done 
by  him  to  the  members  of  the  party  of  the  first  part^  except  that  this  agree- 
ment shall  not  be  construed  to  require  the  party  of  the  second  part  to  dis- 
charge any  persons  in  his  employ  at  the  time  this  contract  is  entered  into, 
or  to  deprive  any  person  now  in  the  employ  of  the  party  of  the  second  part 
of  his  employment. 

And  it  is  further  provided  that  the  provisions  of  this  article  shall  not 
apply  to  apprentices.  Bakers  and  confectioners  to  be  furnished  to  second  party 
through  the  agency  of  the  officers  of  Local  Unions  No.  16  and  100,  located 
at  No.  094  Jefferson  street,  corner  Davis^  Buffalo,  N.  Y.  Men  to  be  employed 
and  laid  off  in  rotation  under  direction  of  first  party,  except  oven  hands  and 
mixers  on  machinery. 

2nd.    That  he  will  not  keep  a  baker  employed  by  him  in  board  or  lodgings. 

3rd.  That  he  will  place  upon  all  breads,  pies  or  crackers,  manufactured  by 
him,  the  union  label  of  the  party  of  the  first  part,  for  which  said  label  be 
agrees  to  pay  for  the  use  of  same  the  sum  of  ten  cents  ($0.10)  per  thousand. 

4th.  He  shall  be  entitled  to  as  many  labels  as  are  required  in  his  business, 
and  the  first  hand  shall  be  responsible  for  the  same. 

5th.  If  he  employs  five  members  of  the  first  party  or  less,  he  shall  be 
entitled  to  one  apprentice;  over  five  men  and  less  than*  ten  men  two  appren- 
tices; over  ten  men  and  less  than  fifteen  men  three  apprentices,  and  so  on  in 
like  proportion. 

6th.  That  he  will  pay  oven  hands  not  less  than  $16.00  per  week;  bench 
hands  not  less  than  $14.00  per  week.  All  overtime  to  be  paid,  oven  hands  50 
cents  per  hour;  bench  hands  40  cents  per  hour;  no  overtime  to  be  included 
in  day  work  and  not  to  exceed  three  hours  per  week  overtime  for  each  man 
on  night  work,  as  longer  hours,  as  herein  provided,  are  dangerous  to  the 
public  and  detrimental  to  the  workers. 

7th.  If  ha  requires  a  helper,  he  shall  pay  to  the  said  helper,  if  an  oven 
hand,  $3.00  per  day,  and  to  a  bench  hand  $2.50  per  day.  Extra  time  to  be 
under  the  same  regulation  and  at  the  same  rate  as  for  regular  hands. 

8th.  Ten  hours  shall  constitute  a  day's  work,  between  the  hours  of  5  a.  H. 
and  7  P.  li.  Nine  hours  shall  constitute  a  day's  work  if  any  time  is  worked 
between  the  hours  of  7  p.  m.  and  5  a.  m.  This  shall  not  include  the  time  taken 
for  meals.    Sponge  setting  to  be  included  in  the  regular  day's  work. 

9th.  That  he  will  pay  all  wages  as  soon  as  time  has  expired  each  and 
every  week.  ' 

10th.  That  he  will  not  require  or  permit  his  employees  to  work  on  Labor 
Day  or  the  following  night. 

nth.  That  he  will  admit  the  business  agent  or  committee  of  Bakers' 
Unions  No.  16  and  160  to  his  shop  at  all  hours  of  every  work  day. 


BuBSAu  OF  Mediation  and  Arbitration^  1905.      111:301 

12th.  For  every  violation  of  this  contract  the  parties  hereto  agree  that 
the  party  violating  the  said  contract  shall  pay  to  the  other  party  the  stun 
of  $25.00,  which  sum  is  fixed  by  the  parties  hereto  owing  to  the  difficulties 
of  arriving  at  the  exact  damage  which  may  exist  for  each  partieular  viola- 
tion, and  which  is  to  be  regarded  as  liquidated  damages  and  not  as  a  penalty. 
And,  in  case  the  said  party  of  the  second  part  violates  this  agreement,  it  is 
expressly  agreed  that  said  first  party  shall  haj^e  the  right  to  withhold  from 
the  said  second  party  the  use  of  the  union  labels  until  said  liquidated  dam- 
ages are  paid. 

This  contract  shall  continue  in  force  and  effect  from  May  1,  1005,  to  May 
1,  1006. 

As  President  of  Local  Union  No,  16. 


[seal  of  union] 


As  President  of  Local  Union  No,  160. 

Boss  and  employer. 


i 


State  or  Nkw  Yobk^    \ 
County  of  Eub,         L  as. : 
Crrr  of  Buff  alo^       \ 

On  this   day  of    ,  1905,  before  me  the  subscriber,  per- 
sonally came    to  me  personally  known,  who, 

being  by  me  duly  sworn,  did  say  that  they  are  respectively  the  President  of 
Local  Union  No.  16  and  the  President  of  Local  Union  No.  160<  and  that  the 
seal  affixed  to  the  foregoing  instrument  is  the  seal  of  said  Union,  and  that 
said  instrument  was  signed  and  sealed  in  behalf  of  said  Union  by  its  authority, 

and  the  said   acknowledged  said 

instrument  to  be  the  free  act  and  deed  of  the  said  Unions. 


BAKERY  AND  CONFECTIONERY  WORKERS,  MIDDLETOWN. 

Agreement  made  and  entered  into  the day  of ,  1905,  hy 

and  "between  of  Middletown,  County  of 

Orange,  State  of  New  York,  party  of  the  first  pari,  and  Bakery  and  Con- 
fectionery Workers*  International  Union  of  America^  Local  Union  No.  292, 
of  Middletovm,  County  of  Orange,  State  of  New  York, 

Abticle  1.  It  is  hereby  agreed  that  the  party  of  the  first  part  will  at  all 
times  employ  only  members  ofHhe  Bakery  and  Confectionery  Workers*  Inter- 
national Union  of  America,  who  are  in  good  and  regular  standing,  if  men 
are  satisfactory. 

Abticle  2.  It  is  further  agreed  between  both  parties  that  bread  and  cake 
foremen  of  shops  shall  receive  not  less  than  fifteen  dollars,  second  hands  not 
less  than  twelve  dollars,  third  hands  not  less  than  ten  dollars  per  week. 

Abticle  3.  And  it  is  further  agreed  that  there  shall  only  be  one  apprentice 
allowed  each  shop. 

Article  4.  The  party  of  the  first  part  also  agrees  that  his  or  their  em- 
ployees shall  work  day  time,  bread  bakers  to  commence  Sunday  morning  and 
complete  their  work  by  Friday  night.  Cake  bakers  to  commence  Monday 
morning  and  complete  their  work  Saturday  night.    No  employee  shall  work 
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more  than  six  days  in  one  week«  and  ten  hours  to  constitute  a  day's  woik. 
Working  hours  shall  be  between  5  A.  m.  and  8  p.  m. 

Abticlx  6.    Overtime  shall  be  paid  for  at  30  cents  per  hour  for  each  man. 

AsnoLE  6.  Hso  men  shall  be  allowed  to  work  Decoration  Day^  July  4th, 
Labor  Day,  Thanksgiving,  Christmas  and  New  Year. 

AsTldLK  7.  The  members  of  this  Union  do  hereby  promise  to  do  all  in 
their  power  for  the  success  <tf  their  employers'  business,  and  will  furnish,  if 
requested,  first  class  help. 

Article  8.  Labels  will  be  furnished  by  the  Union  at  ten  cents  per  thousand, 
.and  shall  be  in  the  hands  of  bread  foreman. 

Abticlb  9.  In  case  of  non-compliance  with  above  agreement  on  rules,  the 
Union  reserves  the  right  to  withdraw  the  labels  and  men. 

Article  10.    This  contract  shall  remain  good  to  April  30,  1906. 

In  witness  thereof  the  parties  have  hereunto  set  their  hands  and  seal  this 
day  and  year  as  first  mentioned  above.  i 


BAKERY  AHD  COHFBCTIONERY  WORKERS^  HEWBURGH. 

ARTICLES  OF  AGREEMENT  entered  into  between  the  Bakery  end  Con- 
fectionery Workers'  International  Union  of  America,  No.  148,  and  Master 
Bakers  of  Netohurgh,  N,  y>: 

Article  I.  All  men  working  in  the  bake  shop  shall  be  International  Union 
men,  and  none  other  than  International  Union  Men  shall  be  employed,  having 
an  honorable  standing  according  to  union  rules. 

Article  II.  No  employee  shall  be  allowed  to  board  or  lodge  with  his  em- 
ployer. 

Article  III.  No  employee  shall  be  allowed  to  work  more  than  ten  hours 
for  any  one  day^  or  more  than  six  days  for  one  week. 

Article  iv.    ••♦♦•••♦ 

Article  V.  Foremen  to  receive  $18  per  week;  second  hand,  $16  per  week; 
henchmen,  $13  per  week;  jobbers  to  receive  $3  per  day  or  night  of  ten  hours; 
all  overtime  at  the  rate  of  30  cents  per  hour  for  all  hands  alike.  In  no  case 
shall  the  wages  be  reduced  if  they  should  be  higher  than  at  present  fixed  by 
this  scale  affecting  the  men  now  employed.  No  man  shall  be  allowed  to  work 
more  than  two  hours  overtime  in  any  week. 

Article  VI.  Every  employer  to  pay  promptly  after  the  performance  of 
one  week's  wotk. 

Article  VII.  It  is  mutually  agreed 'that  should  either  party  violate  any 
article  of  this  agreement,  such  difficulty  shall  be  adjusted  by  a  oonunittee  of 
seven  to  consist  of  three  members  from  each  party  to  this  agreement  and  one 
disinterested  party,  who  shall  be  agreeable  to  both. 

Article  VIII.  This  agreement  is  to  take  effect  May  1,  1905,  and  to  com- 
tinue  until  May  1,  1906. 

Article  IX.  Every  baker  belonging  to  our  local  is  prohibited  from  working 
on  the  following  days :  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christ- 
mas, between  the  hours  of  6  A.  M.  and  6  A.  M.  of  day  following.  , 

AkticCe  X.  Each  loaf  of  bread  shall  bear  the  union  label.  The  Urst  laborer 
shall  have  the  custody  of  the  labels  and  account  for  them  to  Local  No.  148. 
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AvncLB  XL   All  members  belonging  to  Local  Union  148  who  are  competent 
and  in  good  standing  shall  be  employed  when  a  vacancy  exists. 

I^DWABD  Smith,  Pretident. 
'  Wm.  Abcheb,  Seoretary. 

EdWABD  SlOTHy 
Wk.  ABCHEBy 
PhUJP  BAKEBy 

Hbnbt  Ekhabdt, 
jaoob  wohlfahbt9 
Jacob  Sohioot, 

La  WHENCE  Dacque, 

Master  Baker, 
Endorsed  by  the  International  Executive  Board. 

F.  H.  Habzbecksb^  Intemaiiondl  Beoretary. 

Endorsed  by  N'ewfourgh  Central  Labor  Union. 

Ghab.  Hanstein,  Secretary, 

BASXRT  AHD  CONFBCnORBRY  WORKERS*  NEW  YORK  CITY. 

(a.)  Hebrew  Bakers  Local  Union  No.  23. 

CTermtnating  dispute  of  May  &-20,  described  in  Table  I»  page  42,   signed  by  62  eonoerns.] 

Bakers  and  Confectioners*  Union  Tfo  23,  of  tJew  York,  hold  every  proprietor 
of  a  bakery,  whom  they  entitle  to  use  their  label,  responsible  to  comply 
with  the  following  rules:  ^ 

1.  To  employ  only  such  bakers  who  are  members  in  good  standing  of  the 
above  Union. 

2.  To  engage  such  employees  only  through  the  medium  of  Bakers'  &  Con- 
fectioners' Union  No.  23. 

3.  Not  to  board  any  journeymen  bakers. 

4.  The  employees  of  a  bakery  are  exempt  from  imloading  flour  or  any  other 
hard  labor  outside  the  bakery. 

6.  The  employed  bakers  should  not  work  more  than  six  days  a  week«  and 
no  more  than  ten  hours  a  day;  they  should  be  allowed  half  an  hour  for 
lunch. 

6.  First  hand  helper  $3.50  per  day,  second  hand  helper  $3.00  per  day. 

7.  Sponging  and  dishes  shall  not  be  made  Friday. 

8.  The  wages  should  not  be  decreased  during  the  winter  time. 

9.  Each  loaf  of  bread  over  l^  pound  must  be  provided,  at  the  expense  of 
the  proprietor,  with  a  Union  Label;  such  labels  to  be  furnished  by  the  Union 
for  15  cents  per  1,000. 

10.  Each  proprietor  must  recognize  any  assistant  sent  by  the  above  Union. 

11.  The  proprietor  of  a  bakery  must  admit  any  representative  sent  by  the 
above  Union. 

12.  The  labels  of  the  Union  should  be  intrusted  to  the  foreman  or  his 
assistant  only. 

13.  No  employee  should  be  discharged  without  reasonable  cause;  should 
any  difficulty  arise  between  employer  and  employee,  it  must  be  notified 
to  the  Delegate  of  the  Union  and  he  must  without  delay  present  it  to  the 
Board  of  the  Union. 


III.i804       Nbw  York  Statb  Dbpabtmbnt  of  Labor. 

14.  Bread  carriers  shall  not  be  allowed  to  work  at  the  bench  and  oyen. 

15.  This  agreement  must  unfailingly  be  posted  on  the  wall  of  the  bakery. 
Said  agreement  shall  be  in  force  the day  of 190. ., 

until  the day  of   ., 190. . 

Bakers'  and  Confectionebs'  Uniok,  No.  23. 
Per 


rrhe  Beoond  strike  of  the  Hebrew  bakers  (Aug.  4-lQ),  described  in  Section  III  as  well  as : 
42  of  Table  I,  involved  a  sli^tly  different  contract.    The  altered  sections  are  given  below.] 

9.  Each  loaf  of  bread  over  l^  pound  must  be  provided  with  a  Union  Label; 

such  labels  to  be  furnished  by  the  Union  and  loaned  to  the  proprietor,  and 

charged  15  cents  per  1^000  for  the  use  of  the  same  only. 

14.  Foreman  first  hand  at  1  oven  shall  receive  17  dollars  per  week,  at  2 
ovens  20  dollars  per  week;  second  hand,  14  dollars  per  week,  and  third  hand 
13  dollars  per  week. 

15.  The  last  day  of  the  week  to  be  pay  day.  When  the  employer  discharges 
a  workingman  he  must  notify  him  at  the  pay. 

16.  No  workingmen  shall  be  discharged  after  settlement  before  two  weeks. 

17.  [Same  as  former  Art.  14.] 

18.  [Same  as  former  Art.  15.] 

(b)  Local  Union  No.  305, 

CThe  contract  proposed  by  this  union  and  signed  by  23  concerns  employing  106  workmen  n 
the  same  as  that  printed  above  with  the  exception  of  the  scale  of  wages  provided  in  Articles 
6  and  7.] 

6.  The  minimum  scale  of  wages  is  to  be  as  follows:  A  first  hand,  $18.00 
per  week;  second  hand  shiKl  receive  $15.00  per  week;  third  hand,  $13.00. 

7.  First  hand  helper,  $4.00  per  day;  second  hand  helper,  $3.00. 

BAKERY  Ain>  COHFECTIONERY  workers,  NIAGARA  FALLS. 
Contract  of  the  International  Bakers'  and  Confectioner^  Local  Union  Ifo,  49. 

Sec.  1.  I,  the  undersigned  bakery  boss,  do  hereby  pledge  myself  to  use 
the  labels  of  the  International  Bakers'  and  Confectioners'  Union,  under  the 
following  rules  only: 

6eo.  2.  Bosses  who  do  not  employ  labor  are  not  entitled  to  the  labels, 
except  members  leaving   a   local  with   a   withdrawal   card. 

Sec.  3.  No  boss  shall  be  permitted  to  have  his  men  work  on  Labor  Day. 

Sec.  4.  That  10  hours  shall  constitute  a  day's  work  between  the  hours 
of  5  A.  M.  and  7  P.  m.,  and  that  9  hours  shall  constitute  a  day's  work  if  any 
time  is  worked  between  7  p.  m.  and  5  A.  M.     . 

Sec.  5.  That  nothing  but  union  men  shall  be  employed  under  this  contract. 

Sec.  6.  No  member  shall  be  allowed  to  board  or  room  with  the  boas. 

Sec.  7.  The  salary  of  the  foreman  shall  not  be  less  than  $18.00  per  week 

Sec.  8.  The  salary  of  bench  hands  shall  not  be  less  than  $14.00  per  week. 

Sec.  9.  The  salary  of  doughmixer  shall  not  be  less  than  $18.00  per  week. 

Sec.  10.  The  salary  of  oven  man  shall  not  be  less  than  $18.00  per  wedc. 

Sec.  11.  Bosses  who  do  not  employ  more  than  one  baker  on  a  shift  shall 
pay  the  same  not  less  than  $16.00  per  week. 

Sec.  12.  All  work  done  outside  the  regular  working  hours  shall  be  classed 
as  overtime,  and  shall  be  paid  at  the  rate  of  35  cents  per  hour. 

Sec.  13.  A  boss  shall  not  be  allowed  to  work  his  men  more  than  9  hoars 
(nine  hours),  in  any  one  night,  nor  more  than  10  hours    (ten  hours),  in 


Bureau  of  Mbdiation  and  Arbitration^  1906.      III.306 

any  one  daj,  and  not  more  than  6  days  (six  days),  in  any  one  week,  unless 
the  overtime  as  above  mentioned  be  paid. 

Sec.  14.  Each  employer  who  employs  6  union  men  or  less  shall  be  entitled 
to  1  apprentice  and  over  6  men  and  less  than  10  men,  he  shall  be  entitled 
to  2  apprentices  and  so  on  in  like  proportion. 

Seo.  15.  This  contract  shall  be  in  force  from  May  1,  1906,  until  May 
1,  lOOiS. 

Sec.  16.  a  copy  of  these  contracts  will  be  framed  and  placed  by  Local  40 
in  each  union  shop,  the  same  to  remain  the  property  of  Local  49. 

Sec.  17.  Any  boss  violating  these  rules  shall  have  the  labels  taken  away 
from  him  and  pay  a  sum  of  not  less  than  126.00  for  the  first  thousand 
labels,  when  a  settlement  is  made. 

Sec.  18.  In  case  of  any  grievance  between  employer  and  employee  a  com- 
mittee from  the  union  shall  settle  the  same  with  the  firm. 

Sec.  19.  This  contract  must  be  signed  before  a  committee  of  Local  49 
and  a  notary  public  on  or  before  May  the  1st,  1906. 

Signed  in  behalf  of  firm 

Signed  in  behalf  of  union 


WrrmsssES : 


I 


BREWERY  WORKMEN,  ALBAIIY. 
(a)  Ale  and  Portar  Workers  (Local  Union  No.  lag)- 

Art.  1.  None  but  members  of  the  National  Union  of  the  United  Brewery 
Workers  of  the  United  States  shall  be  employed.  N'ew  members  must  join 
Local  Union  No.  129  within  two>  weeks  after  receiving  the  situation,  and 
after  due  trial.  New  members  shall  not  take  the  place  of  any  man  now 
steadily  employed  unless  it  be  for  causes  such  as  are  in  Article  8  of  this 
agreement. 

Abt.  2.  All  drivers  shall  clean  their  horses  in  their  charge  every  morning, 
including  Sunday,  but  shall  not  be  asked  to  do  any  other  work  on  Sunday. 
Horses,  wagons  and  harness  shall  be  cleaned  when  told  to  do  so  during  the 
regular  hours  of  any  workday. 

Art.  3.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round, 
except  in  the  months  of  May,  June,  July,  August,  September  and  October, 
when  eight  hours  shall  constitute  a  day's  work  on  Saturdays.  All  overtime 
to  be  paid  at  the  rate  of  fifty  cents  per  hour. 

Art.  4.  In  case  laying  off  men  is  necessary,  no  man  shall  be  laid  off  longer 
than  one  week  at  a  time,  and  no  man  shall  be  asked  to  take  the  place  of 
the  man  so  laid  off. 

Art.  6.  Each  workman  shall  have  the  right  to  board  or  live  wherever  he 
chooses,  and  no  help  shall  be  hired  on  the  recommendation  of  a  saloon-keeper 
or  customer. 

Art.  6.  Scale  of  wages:  Heads  of  departments,  $16.00  per  week;  team- 
sters, $14.00  per  week;  stablemen,  seven  days,  $15.00  per  week;  all  other 
men,  $13.00  per  week;  and  no  present  wages  shall  be  reduced;  to  be  paid 
weekly  and  on  Saturday. 

Art.  7.  No  teamster  shall  be  asked  to  deliver  ale  or  porter  in  hogsheads 
or  barrels  to  saloon  or  customer  alone,  and  no  agent  or  collector  shall  take 
the  place  of  a  teamster. 

20  , 
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Art.  8.  Employees  shall  be  discharged  for  causes  only,  such  as  incompe- 
tency, drunkenness,  negligence,  dishonesty. 

Abt.  9.  Service  done  by  employees  in  the  interest  of  and  for  the  benefit 
of  the  Union  shall  not  be  cause  for  discrimination  or  discharge. 

Abt.  10.  Extra  help  employed  during  the  busy  season  shall  not  be  con- 
sidered as  regular  employees  and  shall  be  entitled  to  temporary  employment 
only,  and  the  last  man  or  men  hired  shall  be  the  first  man  or  men  laid  off. 
Art.  11.  All   packages   leaving   the   Breweries   under   the   jurisdiction  of 
Local  Union  No.  129  shall  bear  the  Brewery  Workers'  Union  Label. 

Art.  12.  When  difficulties  arise  they  shall  be  settled  by  an  Arbitration 
Committee  composed  of  three  members  of  the  joint  Local  Executive  Board 
and  a  committee  of  Employing  Brewers. 

Art.  13.  The  following  days  shall  be  considered  as  Sundays:  Christmas, 
New  Years,  Fourth  of  July,  Labor  Day,  with  compensation  for  same  in 
compliance  with  Article  6. 

Art.  14.  Ale  shall  be  dealt  out  to  the  workmen  four  times  each  day — 
at  the  option  of  the  employers. 

Art.  15.  This  agreement  shall  take  effect  April  1,  1905,  and  remain  in 
force  until  March  31,  1906,  and  if  a  new  agreement  shall  be  presented  by 
either  party  a  notice  of  twenty-one  days  shall  be  given,  and  if  no  new 
agreement  is  presented  by  said  time  so  stated,  the  present  new  agreement 
shall  stand.  QUINN  &  NOLAN  ALE  BREWING  CO., 

John  Hoffman^  Mawiger. 
BUsCKEh  BREWING  CO., 

Chas.  a.  Hinckel,    fice-Preaident 
AMSDELL  BREWING  CO., 

James  A.  Amsdeli^  Manager. 
,  TAYLOR  BREWING  AND  MALTING  CO., 

I  N.  B.  Taylor,  Manager. 

CONSUMERS'    ALBANY    BREWING    CO., 

James  Pdrcell,  President. 
WnxiAM  D  AUG  UN,  Pree.  L.  U.  29. 
Isaac  Gretston,  Secretary  L.  U.  129. 
Endorsed  by 

John  Fitzgerald,  Pree.  J.  L.  E.  B. 
Paul  Kemmeb,  Secretary  J.  L.  E.  B. 

Endorsed  by  the  International  Executive  Board  of  the  N.  B.  W.  of  A. 

Cincinnati,  Ohio,  March  5,  1905. 

Louis  Kemper,  National  Secretary. 

(b.)  Lager  Beer  Brewers  (Union  No.  15). 

Article  1.  Only  good  standing  Union  men  of  the  United  Brewery  Workers 
of  America  should  be  .employed,  but  the  members  of  Local  Union  No.  15 
should  always  have  the  first  privilege.  New  men  must  show  a  good  stand- 
ing membership  book  of  the  United  Brewery  Workers  International  Union 
of  America,  except  Foreman  and  Assistant  Foreman. 

Article  2.  Saloonkeepers  or  those  procuring  employment  through  their 
influence  or  recommendations  shall  not  be  allowed  to  work. 

Article  3.  In  case  an  employee  takes  sick  or  is  disabled  to  such  an  extent 
as  would  disable  him  from  doing  hia  work,  shall  as  soon  as  he  recovers 
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from  such  sickness  or  disability  be  reinstated  in  his  position  he  last  held, 
providing  his  ailment  did  not  last  over  three  months.  Should  a  member  be 
sick  longer  than  three  months  he  has  the  right  to  receive  employment  in 
the  same  concern  at  any  time  he  recovers  from  his  sickness.  Any  such 
member  must  produce  satisfactory  evidence  from  the  physician  who  attended 
him. 

Abticlb  4^  In  the  fall  of  the  year,  when  work  is  slack  and  it  is  necessary 
to  reduce  labor,  all  men  together,  that  are  members  of  Local  Union  No.  16, 
should  be  laid  off  on  one  and  the  same  day  in  the  week,  such  a  lay-off  day 
can  be  appointed  by  the  Proprietor  himself.  No  one  can  be  laid  off  for 
any  fraction  of  a  day.  The  lay-off  season  should  not  last  over  five  months 
in  the  year,  while  this  agreement  is  in  force. 

Abtiole  6.  Nine  hours  should  constitute  a  day's  work,  all  the  year  round, 
for  any  one  member  of  L.  U.  No.  15,  commencement  of  work,  seven  o'clock 
A.  M.;  Sunday  work,  for  any  one  member  of  L.  U.  No.  15,  should  be  con- 
sidered overtime  and  paid  as  such.  Should  it  become  necessary  to  work  a 
night  gang  the  rules  apply  to  them  likewise.  Thanksgiving  Day,  Christmas, 
New  Years  and  Election  Day  shall  be  considered  as  Sunday,  without  any 
reduction  in  the  week's  pay.  July  4th  and  Decoration  Day  shall  be  con- 
sidered as  half-holidays  without  any  reduction  of  the  week's  pay.  Labor  Day 
should  be  considered  as  a  legal  holiday,  without  any  reduction  of  the  day's 
pay.  Work  should  be  performed  on  said  day,  in  two  hours,  from  five  to  seven 
A.  M.  If  business  should  require  it  each  brewery  may  retain  one  man  to 
do  the  necessary  labor,  and  shall  be  paid  as  an  extra  day's  work,  but  in 
no  case  can  an  official  of  the  Union  be  retained.  Work  should  be  performed 
in  ten  consecutive  hours,  with  allowance  of  one  hour  for  dinner.  Six  days 
should  constitute  a  week's  work. 

Abtigub  6.  Beer  should  be  given  to  the  employees  free  of  charge  during  all 
working  hours,  but  no  more  than  three  minutes  should  be  spent  each  time 
at  the  Stemenwirth;  first  beer  to  be  given  one  hour  after  commencement 
of  work. 

Abticls  7.  Negligence  in  performing  work  properly,  disobeying  the  orders 
of  the  Proprietor  or  Foreman,  shall  be  sufficient  grounds  for  the  discharge 
of  any  employee,  but  the  evidence  of  those  knowing  the  case  shall  be  con- 
sidered, and  if  found  just  such  discharged  person  has  no  claim  or  assistance, 
from  the  Union  whatever. 

Abtigu  8.  Eveiy  brewery  employing  not  less  than  fifteen  members  of 
Local  Union  No.  15  is  entitled  to  one  apprentice,  who  must  have  arrived  at 
the  age  of  eighteen,  but  he  cannot  be  over  twenty  years  at  the  commencement 
of  his  apprenticeship.  Before  starting  work  he  must  file  a  written  statement 
with  the  Becording  Secretafy  of  L.  U.  No.  15,  which  must  conform  to  this 
article.  The  term  of  apprenticeship  shall  be  two  years.  But  no  apprentice 
shall  oonunence  work  in  any  brewery  during  the  lay-off  season.  N'o  apprentice 
is  allowed  overtime. 

AmnoLB  9.  The  Arbitration  Board  should  consist  of  three  members  from 
the  Joint  Local  Executive  Board,  and  three  men  of  the  Albany  Lager  Beer 
Brewery  Proprietors,  who  have  signed  this  contract.  They  have  the  full 
power  to  settle  all  disputes,  and  in  case  they  disagree,  each  party  should 
call  on  a  disinterested  citizen  of  the  city  of  Albany,  who  should  try  to 
settle  the  difficulty  if  possible. 
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Article  10.  Wages  per  week:  Each  first  man  in  the  four  different  depart- 
ments not  less  than  $19.00  per  week;  rackers  and  hosemea,  not  less  than 
$18.00;  men  employed  at  the  kettle  fermenting  room  and  cellar,  not  less 
than  $17.00;  night  watchmen,  members  of  Local  Union  No.  15,  $17.00; 
men  in  the  wash  house,  not  less  than  $15.00;  apprentice,  $10.00  per  week; 
overtime  should  be  paid  at  fifty  cents  an  hour,  and  overtime  should  not  be 
taken  off  from  the  regular  working  hours. 

When  men  are  sent  from  one  department  to  another,  to  perform  the  regular 
work  in  a  Lager  Beer  Brewery,  the  regular  prevailing  rate  of  wages  of 
the  respective  department  must  always  be  paid. 

Article  11.  Wages  should  be  paid  weekly  and  on  Saturday. 

Article  12.  No  member  of  Local  Union  No.  15  is  allowed  to  take  the  place 
or  any  other  man  whose  work  is  under  the  jurisdiction  of  another  Local  Union 
in  the  Brewers  Trade.  In  case  of  necessity  the  bosses  have  the  right  to  call 
from  the  insiders  to  help  loading  beer  on  the  wagon. 

Article  13.  No  foreman  or  assistant  foreman  shall  be  allowed  to  do  any 
of  the  hands'  work. 

Article  14.  The  Lager  Beer  Brewery  Proprietors  of  Albany  hereby  agree 
to  use  only  Union  malt  for  producing  their  beer,  and  in  every  line  patronize 
only  Union  products  and  trade  as  near  as  they  can  get  it. 

Abticle  15.  The  Lager  Beer  Brewery  Proprietors  are  agreed  to  use  the 
Label  of  the  International  Brewery  Workmen  on  all  their  products.  Breweries 
where  not  all  the  employees  are  organized  or  not  living  up  to  this  agreement, 
shall  not  be  entitled  to  the  Label. 

Abticle  16.  If  an  employee  has  to  perform  committee  work  in  the  interest 
of  the  Union,  no  interference  or  discriminating  of  our  members  shall  be 
allowed  in  the  employment  whatever. 

Abticle  17.  This  agreement  shall  take  effect  April  1,  1905,  and  remain 
in  force  until  March  31,  1906.  And  if  a  new  agreement  shall  be  presented 
by  either  party,  a  notice  of  twenty-one  days  should  be  given,  and  if  no  new 
agreement  shall  be  presented  by  either  party,  the  old  or  previous  agree- 
ment shall  stand  for  another  year. 

Indorsed  by  the  Joint  Labor  Executive  Board,  February  18,  1905, 

John  FrrzaERAU),  President. 
Paul  E^mheb,  Secretary. 

Endorsed  by  the  International  Executive  Board,  February  23,  1905, 

IntemationcU  Secretary. 
DOBLER  BREWING  CO., 

Geo.  C.  Hawley,  President, 

BEVERWYCK  BREWING  CO., 

John  Hoffman,  Manager. 

HINCKEL  BREWING  CO., 

Chas.  a.  Hinckel,  Vice-President. 

HEDRICK  BREWING  CO., 

William  Hedbick«  President. 

JACOB  KIRCHNER. 

CONSUMERS'  ALBANY  BREWING  CO., 

James  ^Pubcell^  President, 
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(c.)  DriTen  (Local  Union  No.  88). 

[Agreement  with  the  Albany  lager  beer  brewery  proprietore,  April  1, 1904,  to  March  31, 1905; 
renewed  for  1905.] 

Abticle  1.  Only  Union  men  to  be  employed  as  driyers,  stablemen  and 
helpers  in  the  undersigned  breweries.  No  others  to  do  the  work  of  such 
drivers,  stablemen  or  helpers  as  long  as  they  are  unemployed.  New  drivers, 
stablemen  or  helpers  must  join  the  Union  No.  88. 

Abticijc  2.  Drivers,  stablemen  or  helpers  recommended  by  saloonkeepers 
shall  not  be  employed.  All  men  have  the  privilege  to  dwell  or  board 
wherever  they  may  choose.  No  member  of  the  Union  shall  be  treated 
obnoxiously,  nor  shall  he  be*  discharged  for  serving  on  any  committee  con- 
cerning Union  No.  88,  of  Albany. 

Abticle  3.  Discharge  of  employees  shall  be  for  the  following  reasons: 
Disobedience  of  orders  from  his  employer,  for  intoxication,  for  dishonesty 
or  disrespect  to  his  employer.  In  case  of  discharge,  when  the  employee 
discharged  believes  himself  unjustly  dealt  with,  he  can  call  his  fellow  em- 
ployees as  witnesses;  their  deposition  must  be  made  in  writing  and  placed 
before  the  Arbitration  Committee. 

Abticle  4.  In  the  fall  of  the  year,  when  work  is  slack  and  it  is  necessary 
to  reduce  labor,  all  employees  who  are  members  of  Local  Union  No.  88, 
shall  be  laid  off  on  one  and  the  same  day  m  the  week  from  the  time  this 
contract  is  signed,  April  1,  1904,  until  it  expires,  March  31,  1905,  with  the 
exception  of  the  stableman  or  stablemen  who  on  that  day  shall  do  his 
regular  work.  Such  a  lay-off  day  may  be  designated  by  the  proprietor. 
N'o  inside  man  to  go  on  a  wagon  to  do  driver's  work  or  helper's  work. 
Inside  workers  work  inside,  and  drivers  and  helpers  work  outside.  No 
stableman  to  take  a  driver's  or  helper's  place  while  they  are  laid  off.  If 
necessity  requires  one  or  more  men  can  work  on  such  lay-off  day  in  rotation. 

Abticle  6.  Extra  help  employed  during  the  busy  season  shall  not  be  con- 
sidered as  regular  employees,  and  shall  be  entitled  to  temporary  work  only, 
and  the  last  man  or  men  hired  shall  be'  the  first  man  or  men  laid  off. 

Abticle  6.  All  drivers  can,  if  necessity  requires  help,  request  the  assistance 
of  a  driver's  helper,  or  a  Union  man  from  the  brewery. 

Abticle  7.  Beer  shall  be  allowed  drivers,  stablemen  and  helpers  during 
working  hours. 

Abticle  8.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round, 
for  all  members  of  Local  No.  88,  without  any  reduction  in  the  week's  pay. 
Six  days  shall  constitute  a  week's  work,  and  Sunday  work  shall  not  con- 
tinue more  than  two  hours,  such  time  shall  be  devoted  to  feeding,  cleaning 
and  caring  of  horses,  harness  and  wagons.  Stablemen  to  feed  at  noon  and 
at  evening  with  the  assistance  of  a  driver  or  helper  without  extra  pay  for 
the  same. 

Abticle  9.  During  the  season  of  navigation,  time  of  commencing  work 
will  be  (5)  five  o'clock  a.  m.  and  during  the  remainder  of  the  year  (7)  seven 
o'clock  A.  M.;  if  work  should  begin  before  (7)  seven  o'clock  A.  m.,  for  any  one 
employee,  then  recess  for  at  least  a  whole  breakfast  hour  should  be  given 
at  least  one  hour  after  commencement  of  work,  and  recess  for  dinner  from 
(12)  twelve  to  (1)  one  p.  m.  each  day. 

Abticub  10.  There  shall  be  no  beer  delivered  on  Sunday. 

Abtiole  11.  Wages  shall  be  paid  weekly  and  on  Saturday. 
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AitTiCLE  12.  All  overtime  payable  at  the  rate  of  fifty  centB  per  hour, 
stablemen  included.  Work  performed  on  Sunday  not  specified  in  Article  8 
shall  be  paid  in  a  similar  manner.  Thanksgiving  Day,  Christmas,  New  Years 
and  Election  Day  shall  be  considered  as  Sundays,  without  any  reduction 
in  the  week's  pay.  July  fourth  and  Decoration  Day  the  work  shall  cease 
at  the  noon  hour.  Labor  Day,  provisions  shall  be  made  so  that  ail  neces- 
sary work  can  be  finished  in  reasonable  time,  so  that  it  will  not  deprive 
the  members  of  participating  in  the  parade  and  festivities  of  the  day. 
Overtime  shall  not  be  taken  off  from  the  regular  working  hours. 

Abtigle  13.  The  Arbitration  Committee  shall  consist  of  three  men  of 
the  Joint  Local  Executive  Board,  of  three  men  of  the  Central  Federation  of 
Labor,  and  three  men  of  the  Albany  Lager  Beer  Brewery  Proprietors,  who  have 
signed  this  contract.  They  have  full  power  to  settle  all  disputes,  and  in 
case  they  disagree,  each  party  can  call  in  a  disinterested  citizen  of  the 
city  of  Albany,  and  a  majority  of  a  so-constituted  Arbitration  Committee 
shall  be  final. 

Abticle  14.  Wages  shall  be  as  follows:  Regular  route  drivers,  $16.00  per 
week;  in  case  of  sickness  should  a  helper  or  extra  driver  be  called 
upon  to  peddle  a  regular  driver's  route,  he  shall  be  paid  as  a  regular  driver 
for  the  time  serving.  Three-horse  truck  drivers,  $16.00  per  week;  extra 
drivers  and  helpers,  $14.00  p^r  week  all  the  year  round;  stablemen,  $15.00 
per  week  all  year  round.  All  employees  who  are  at  present  receiving  more 
than  the  above  wages  shall  continue  to  receive  the  same  as  heretofore.  No 
one,  however,  to  receive  less  than  the  above  specified  wages. 

Abticle  15.  Only  Union  men  to  be  employed  around  the  stable  or  in  the 
stable. 

Abticub  16.  This  agreement  shall  take  effect  April  1,  1004,  and  remain 
in  force  until  March  31,  1905,  and  if  a  new  agreement  shall  be  presented 
by  either  party,  a  notice  of  twenty-one  days  shall  be  given;  and  if  no  new 
agreement  shall  be  presented  by  said  time  so  stated,  the  old  or  previous 
agreement  shall  stand. 

Abticle  17.  The  proprietors  of  all  Lager  Beer  Breweries  of  Albany  hereby 
agree  to  use  only  strictly  Union  made  goods  in  the  production  of  their  beer 
as  long  as' it  is  possible  to  secure  them. 

Abticle  18.  The  Lager  Beer  Breweries  of  Albany,  New  York,  do  agree 
to  use  the  Label  of  the  National  Brewery  Workingmen  of  America  on  all 
their  products. 

(d.)  Engineers  and  Firemen. 

AGREEMENT  made  hy  and  between  the  Brewery  Engineers  and  Firemen'i 
Union  No,  274  of  the  United  Brewery  Workmen  of  the  United  States 
and  the  Breweries  Owned  and  Operated  in  the  Cities  of  Albany  and 
Troy, 

Section  1.  From  and  after  the  date  of  this  agreement  no  engineers  or 
firemen  are  to  be  employed  who  are  not  members  in  good  standing  of  the 
aforesaid  mentioned  Union,  who,  by  virtue  of  their  working  card  issued  by 
this  organization,  can  prove  to  be  in  good  standing  with  Local  Union  No.  274. 

8ec.  2.  It  is  also  agreed  upon  the  part  of  the  undersigned  that  the  mini- 
mum rate  of  wages  shall  be  $3  per  day  for  engineers  and  .$2.60  per  day 
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for  firemen,  eight  hours  to  constitute  a  day;  and  there  shall  be  no  reduc- 
tion of  the  rate  of  wages  now  existing  in  the  said  breweries,  and  overtime 
shall  be  paid  at  the  prevailing  rate  of  wages. 

Seo.  3.  It  is  also  agreed  upon  the  part  of  Local  Union  N'o.  274  that  in 
case  of  sickness,  or  if  a  man  is  discharged,  or  if  a  vacancy  is  caused  for 
any  reason,  "outside  of  strikes,''  said  Local  Union  No.  274  hereby  agrees 
to  bind  itself  to  furnish  a  competent  man  to  fill  such  vacancy  within  a 
limit  of  eight  hours,  when  properly  notified  of  the  same,  providing  Local 
Union  No.  274  has  such  man  on  the  unemployed  list.  In  case  no  such 
list  exists  at  the  time  notified  the  above  breweries  to  be  at  liberty  to  employ 
such  man  as  they  see  fit,  it  being  understood  that  said  man  shall  become  a 
member  of  Local  Union  No.  274. 

Sec.  4.  No  man  to  be  employed  in  an  engine  room  or  fire  room  who  is 
a  saloon-keeper,  or  who  seeks  to  obtain  a  position,  either  directly  or  in- 
directly, through  the  influence  of  a  saloon-keeper. 

8eo.  5.  All  breweries  included  in  this  agreement  to  be  allowed  one  chief 
engineer,  who  shall  be  exempt  from  being  a  member  of  the  Union,  it  being 
understood  that  said  chief  engineer  shall  stand  no  regular  watch  or  trick 
of  duty  in  the  engine  room. 

Sec.  6.  The  following  shall  be  sufficient  reason  for  the  discharge  of  anyone 
employed   under  this   agreement. 

(a)  Neglect  of  duty. 

(b)  Dishonesty. 

(c)  Incompetency. 

(d)  Drunkenness. 

(e)  Disrespect  to  employer  or  superiors. 

No  member  shall  be  discharged  for  doing  committee  work.  Temporary 
sickness  shall  be  no  cause  for  discharge. 

Sec.  7.  Beer  shall  be  served  to  the  engineers  and  firemen  during  working 
hours  and  four  times  during  the  night. 

Sec.  8.  All  grievances  about  violation  of  rules  of  this  agreement  shall 
be  decided  by  an  arbitration  committee  (unless  otherwise  amicably  adjusted) 
consisting  of  three  men  to  be  chosen  by  L.  U.  No.  274  and  three  men  to 
be  chosen  by  the  respective  fii*ms,  and  in  case  of  disagreement  the  six  so 
chosen  shall  appoint  a  disintere^ed  person  as  the  ^seventh  member,  whose 
decision  shall  be  final. 

Sec.  9.  It  is  also  agreed  by  the  undersigned  that  they  will  employ  their 
engineers  and  firemen  the  year  round. 

Sec.  10.  This  agreement  shall  take  eifect  April  1,  1905,  and  remain  in 
force  until  April  1,  1906.  A  notice  of  twenty-one  days  shall  be  given,  and  if 
no  new  agreement  is  presented  by  the  said  time  so  stated  the  old  or  previous 
agreement  shall  stand. 

John  Daly,  Jr.,  Prea,  L.  U,  No.  274. 
Wm.   M.   Watson, 

Rec.  Sec'y  L.  U,  7fo.  274. 
John  Fitzgerald,  Prea.  J.  L.  E.  B, 
Paul  Kehmer,  Secretary  J,  L,  E,  B, 
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Endorsed  by  the  International  Executive  Board  of  the  U.  B.  W.  of  A., 

Louis  Kekpeb,  National  Secretary. 

DOBLER  BREWINXJ  CO., 

Geo.  C.  Hawlet,  President. 

BEVERWYCK  BREWING  CO., 

John  Hoffma]|,  Mcmager. 

HINCKEL  BREWING  CO., 

Cha8.  a.  HiNCKEL,   Vice-President, 

HEDRICK  BREWING  CO., 

WnxiAK  Hedbick*  President. 

JACOB  KIRCHNER. 

AMSDELL  BREWING  CO., 

James  A.  Amsdeix^  Manager. 

TAYLOR  BREWING  AND  IVL^LTING  CO., 

N.  B.  Taylob,  Manager. 

CONSUMERS'  ALBANY  BREWING  CO., 

James  Pdbcell,  President. 

CONWAY  BROS.  BREWING  &  MALTING  CO., 

Henbt     S.    Conway,    Secretary. 

S.  BOLTON'S  SONS. 

Wm.  Bolton,  President  d  Treasurer. 

THE  STOLL  BREWING  CO., 

Fbedebick  a.  Stoll,  Treasurer. 

FITZGERALD  BROS.  BREWING  CO., 

Thomas  F.   Fitzoebald,  Beoreta/ry. 

THE  ISENGART  BREWING  CO., 

P.    J.    FrrZGEBALD, 

KENNEDY  &  MURPHY  B.  &  M.  CO., 

Ktban  F.  Walsh,  Treasurer. 

QUANDT  BREWING  CO., 

Robebt  Mobbis,  President. 

THE  JOHN  STANTON  BREWING  CO., 

Wm.  p.  Stanton,  Manager. 

RUSHER  BREWERY, 

Michael     Cayanaugh,     President. 

EXECUTIVE  COMMITTEE: 

Paul  Kemmeb,  J.  Boland, 

Fbed  Kapps,  John  K.  O'Beibne, 

Andrew  J.  Daly,  John  Daly,  Jb. 

BREWERY  WORKMEN,  NEW  YORK  CITY 

(a.)  Brewers  (Local  Unions  i,  59  and  69). 

1.  Only  members  in  good  standing  of  Local  Unions  N'os.  I,  59  and  69  of 
the  International  Union  of  United  Brewery  Workmen  of  America,  and  in 
possession  of  a  working-card  issued  by  the  Joint  Local  Executive  Board  of 
Brewery  Workmen   of   Greater    New   York    and  Vicinity   can   be   employed 
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as  inside  men.  This  applies  to  all  men  except  the  following:  Foremen, 
Assistant  Foremen,  Watchmen,  Stemewirth  men.  Head  Kettlemen,  Head  man 
in  Fermenting  room.  Head  Gellarmen  and  Head  Washhouse  men  where  five 
or  more  men  are  employed  who  do  not  r^^ularly  perform  the  work  of  journey- 
men, and  workmen  not  classified  in  this  agreement. 

2.  Workmen  recommended  by  saloon-keepers  are  not  to  be  employed. 
Every  workman  shall  be  at  liberty  to  reside  or  board  where  he  chooses. 

3.  Men  may  be  discharged  for  reasons  satisfactory  to  the  employer,  and 
must-  be  paid  to  the  time  of  discharge.  This  clause  applies  to  all  depart- 
ments in  a  brewery. 

4.  To  avoid  discharges  during  the  winter  season,  the  workmen  shall  be 
laid  off  in  rotation,  impartially,  for  one  week;  or  all  the  men  shall  stop 
for  one  or  more  days  in  the  week.  During  that  time  that  men  are  laid  off, 
the  heads  of  departments  above  mentioned  shall  not  perform  the  work  of 
those  laid  off. 

5.  On  all  legal  holidays  except  those  holidays  which  fall  between  May 
15th  and  September  15th,  five  hours  shall  constitute  a  day's  work,  for  which 
full  time  shair  be  paid.  If  the  employer  shall  shift  the  lay-off  day  from  the 
regular  lay-off  day  to  a  holiday  falling  between  September  15th  and  the 
following  May  15th,  such  lay-off  day  shall  be  paid  for. 

6.  No  member  shall  be  permitted  to  perform  work  not  appertaining  to 
his  line  of  occupation,  except  on  emergency  or  when  overhauling  in  winter. 
This  clause  applies  to  all  departments  in  a  brewery. 

7.  No  employee  shall  be  compelled  to  lift  full  half-barrels  three-high, 
unaided.  In  breweries  where  more  than  ninety  half-barrels  per  hour  are 
racked  off,  two  men  shall  be  put  to  work  setting  up. 

8.  One  apprentice  will  be  allowed  to  every  twenty  workmen,  but  he  must 
not  be  above  the  age  of  twenty-one  years  nor  under  seventeen.  The  term 
of  apprenticeship  shall  be  two  years,  during  which  the  wages  of  the  apprentice 
shall  be  $10  per  week.  Nevertheless,  every  brewery  is  entitled  to  one 
apprentice,  whose  wages  shall  be  $10  per  week. 

9.  (a)  Ten  hours  in  twelve  consecutive  hours,  including  two  hours  for 
meals,  constitute  a  day's  work  until  September  30,  1905,  after  .which  date, 
to  wit,  beginning  October  1,  1905,  ten  consecutive  hours,  including  one  hour  for 
meals,  shall  constitute  a  day's  work. 

(b)  In  case  overtime  is  necessary  during  the  week,  such  overtime  shall 
be  paid  for  at  the  rate  of  50c.  per  hour.  Overtime  must  be  paid  for  and 
cannot  be  taken  out.  On  Sundays,  overtime  to  be  ]2^^<^  ^^  ^^®  ^^^  ^^ 
60c.  per  hour. 

(c)  Six  working  days  shall  constitute  a  week. 

10.  The  scale  of  wages  shall  be  as  follows: 

(a)  Washhouse:  Head  man  at  the  rate  of  $18,  and  all  others  at  the  rate 
of  $16  per  week.  This  shall  not  affect  breweries  where  higher  rates  are 
paid. 

(b)  Workmen  in  the  fermenting  room,  cellar,  kettle,  shall  receive  $18 
per  week: 

11.  During  working  hours,  the  workmen  shall  receive  beer'  free  of  charge, 
and,  where  the  ticket  system  prevails,  the  tickets  are  to  be  distributed  in 
sufBcient  quantities,  or  according  to  existing  custom. 
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12.  The  business  of  a  representative  of  the  Union,  if  any,  is  with  the 
office  only.  Complaints,  if  any,  must  be  made  in  writing.  Thia  clause 
applies  to  all  departments  in  a  brewery. 

13.  No  strike  or  lockout,  sympathetic  or  otherwise,  shall  occur  in  any 
brewery  for  any  cause  whatever  other  than  such  as  may  relate  to  matters 
within  the  purview  of  this  agreement. 

14.  All  grievances  raising  difficulty  between  employers  and  employees 
shall  be  adjusted  by  a  Board  of  Arbitration,  such  Board  to  be  compoeed  of 
two  members  of  the  employing  Brewers'  Association  and  two  members  of 
the  Local  Executive  Board  of  the  United  Brewery  Workmen  of  New  York 
and  Vicinity.  In  case  the  Board  of  Arbitration  do  not  agree,  its  four  mem- 
bers shall  select  a  fifth  member  and  the  finding  of  the  Board,  so  enlarged, 
shall  be  final  and  binding  upon  both  parties  to  the  controversy.  Pending 
decision,  no  action  shall  be  taken.  Said  Board  of  Arbitration  shall  meet 
within  ten  days  after  notice  to  that  effect. 

15.  This  agreement  shall  follow  existing  contracts  and  shall  terminate 
April  1,  1908.  If,  at  the  end  of  that  time,  either  party  wishes  to  discontinue 
or  amend  this  agreement,  notice  to  that  effect  shall  be  given  six  months 
before  the  expiration  thereof. 

Dated  March   22,   1905. 

(b.)  Beer  Driven  (Load  Unions  23,  24  and  59). 

1.  Only  members  in  good  standing  of  Local  Unions  Nos.  23,  24  and  59 
of  the  International  Union  of  United  Brewery  Workmen  of  America,  and  in 
possession  of  a  working  card,  issued  by  the  Joint  Local  Executive  Board 
of  United  Brewery  Workmen  of  Greater  New  York  and  Vicinity,  can  be 
employed  as  drivers,  ale  helpers  or  stablemen. 

Only  members  of  the  International  Union  of  United  Brewery  Workmen  of 
America  shall  be  employed  in  all  outside  depots  and  agencies  where  em- 
ployees are  employed  and  discharged  by  the  brewer.  They  shall  receive 
the  regular  scale  of  wages  prevailing  at  the  location  of  such  depot  or 
agency.  This  provision  is  limited  to  the  counties  of  New  York,  Kings, 
Queens,  Richmond  and  Westchester. 

2.  Men  recommended  by  saloon-keepers  shall  not  be  employed.  The  men 
shall  have  the  right  to  board  and  live  wherever  they  please. 

3.  Men  may  be  discharged  for  reasons  satisfactory  to  the  employer,  and 
must  be  paid  to  the  time  of  discharge.  This  clause  applies  to  all  departments 
in  a  brewery. 

4.  To  avoid  discharges  during  the  winter  season,  route  drivers  and  extra 
drivers  shall  be  laid  off  in  rotation,  impartially,  for  one  week,  or  shall 
stop  one  or  more  days  per  week.  During  the  lay-off  season  no  outside  drivers 
shall  be  employed  to  deliver  beer. 

6.  Stablemen  shall  be  entitled  to  one  day  off  during  each  month,  such  day 
to  be  fixed  by  the  stable  foreman,  and  the  remaining  stablemen  shall  do 
the  work  of  the  man  who  is  laid  off. 

6.  Drivers  are  to  do  all  teaming  of  every  description.  In  ease  so-called 
truck  drivers  or  truck  owners  are  regularly  employed  to  deliver  beer  on  a 
customer-route,  tmaccompanied  by  a  regular  beer  driver,  such  truck  drivers 
must  be  members  of  a  union  affiliated  with  the  International  Union  of 
United  Brewery  Workmen  of  the  United  States.  In  case  of  emergencj,  men 
or  trucks  may  be  hired  at  the  pleasure  of  the  employer. 


BuRBAU  OP  Mediation  and  Arbitration,  1905.      III.315 

7.  Members  are  not  allowed  to  perform  any  work  appertaining  to  brewers, 
firemen  or  engineers  except  on  emergency  or  during  the  winter  months  when 
overhauling  the  brewery  plant.  t 

8.  The  stable  boss,  foreman  or  assistant  foreman  shall  not  perform  any 
work  appertaining  to  drivers,  stablemen  or  helpers. 

9.  Stable  hands  are  not  allowed  to  deliver  beer  as  long  as  drivers  in  that 
certain  brewery  are  laid  oif .  • 

10.  During  working  hours  the  workmen  shall  receive  beer  free  of  charge, 
and,  where  the  ticket  system  prevails,  the  tickets  are  to  be  distributed  in 
sufficient  quantities,  or  according  to  existing  custom. 

11.  All  drivers  handling  hogsheads  or  barrels  shall  have  a  helper,  who  must 
be  a  union  man  and  is  to  be  paid  by  the  firm;  but  this  shall  not  apply  to 
shipping  nor  to  occasional  deliveries.  ( 

12.  (a)  Beer  shall  not  be  delivered  on  Simdays  by  brewery  trucks  or 
drivers,  except  excursion  or  park  beer,  for  which  the  driver  shall  be  allowed 
the  sum  of  60  cents  per  hour. 

fb)  Six  working  days  and  two  hours  on  Sunday  shall  constitute  a  week. 
The  time  of  work  on  Sunday  shall  be  regulated  by  the  stable  foreman. 

(c)  Ten  working  hours  in  twelve  successive  hours  shall  constitute  a  day's 
work,  whether  the  driver  be  on  route  or  otherwise  employed;  but,  in  any 
case,  the  driver  must  serve  his  route. 

(d)  Should  a  driver  deliver  a  second  load  of  beer  consisting  of  twenty- 
five  half-barrels  or  more,  after  one  o'clock  p.  m.,  he  shall  have  the  help  of 
another  man,  who  need  not  be  a  union  man,  or  he  shall  receive  75  cents  for 
help  or  extra  compensation. 

(e)  Trucks  with  four  horses  must  have  two  men  thereon. 

13.  Wages  shall  be  paid  weekly  as  follows:  Route  drivers,  $18;  extra 
driver,  $16;  stablemen,  not  less  than  $15;  ale  helpers,  $13.  But  this  shall 
not  apply  to  breweries  where  higher  wages  are  paid.  * 

14.  Every  extra  driver  or  helper,  taking  the  place  of  a  regular  driver  for 
more  than  one  day,  shall  be  paid  the  regular  driver's  wages. 

15.  On  all  legal  holidays,  except  such  as  fall  between  May  15th  and  Septem- 
ber 15th,  only  (5)  five  hours  of  labor  shall  be  performed,  for  which  a  full 
day's  pay  shall  be  paid;  any  time  beyond  such  five  hours  shall  be  paid  for 
at  the  rate  of  double  time.  But  on  all  legal  holidays,  the  route  driver 
shall  serve  his  route  without  extra  pay.  If  the  employer  shall  shift  the 
lay-off  day  from  the  regular  day  to  a  holiday  falling  between  Septembei' 
15th  and  the  following  May  15th,  such  lay-off  day  shall  be  paid  for. 

16.  No  strike  or  lockout,  whether  sympathetic  or  otherwise,  shall  occur 
in  any  brewery  for  any  cause  whatever  other  than  such  as  may  relate  to 
matters  within  the  purview  of  this  agreement. 

17.  The  business  of  a  union  representative,  if  any,  is  with  the  office  only. 
Complaints,  if  any,  must  be  made  in  writing.  This  clause  applies  to  all 
departments  in  a  brewery. 

18.  All  grievances  raising  difficulty  between  employers  and  employees  shall 
be  adjusted  by  a  board  of  arbitration,  such  board  to  be  composed  of  two 
members  of  the  Employing  Brewers'  Association  and  two  members  of  the 
Local  Executive  Board  of  the  United  Brewery  Workmen  of  N'ew  York  and 
Vicinity.  In  case  the  board  of  arbitration  do  not  agree,  its  four  members 
shall  select  a  fifth  member,  and  the  finding  of  the  board,  so  enlarged,  shall 
be  final  and  binding  upon  both  parties  to  the  controversy.    Pending  decision. 
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no  action  shall  be  taken.  Said  board  of  arbitration  shall  meet  within  ten 
days  after  notice  to  that  effect. 

19.  This  agreement  shall  follow  existing  contracts  and  shall  terminate 
April  Ij  1908.  If,  at  the  end  of  that  time,  either  party  wishes  to  discontinue 
or  amend  this  agreement,  notice  to  that  effect  shall  be  given  six  months 
before  the  expiration  thereof. 

Dated  March  22,  1905. 

BREWERY  WORKMEN,  SYRACUSE  AND  AUBURN. 

Brewery  Workers*  Union  No.  11,  sanctioned  hy  the  Local  Trades  and  Labor 
Assembly  and  the  International  Union,  places  the  following  conditions* 

1.  All  employees  of  ale  and  lager  beer  breweries  and  bottling  shops,  includ- 
ing assistant  foreman  and  night  watchman,  must  be  members  in  good  stand- 
ing of  Local  Union  No.  11. 

When  employers  need  help,  members  of  Local  Union  No.  11  and  Auburn 
Branch  No.  1  shall  have  the  preference. 
An  employee  shall  have  the  right  to  change  his  situation  at  any  time. 

2.  Should  an  employee  be  unable  to  work  on  account  of  sicknessj  he  shall 
be  entitled  to  his  former  position  when  he  regains  his  health. 

3.  All  men,  excepting  those  working  at  the  kettle,  shall  work  from  7  A.  x. 
until  5  p.  M.  each  day,  except  that  they  shall  be  allowed  one-half  hour  in 
the  forenoon  for  lunch  and  one  hour  at  noon  for  dinner,  which  time  shall 
constitute  a  day's  labor  and  six  days  shall  constitute  a  week's  work.  For 
three  (3)  months  during  the  dull  season  in  the  winter^  five  (5)  working 
days  shall  constitute  a  week's  work  with  five  day's  pay,  so  that  during 
said  three  months  all  hands  lay  off  one  day  each  week,  which  shall  be  fixed 
by  the  bosses.  Should  any  work  be  required  on  that  particular  day,  the 
men  can  be  called  on  alternatively  to  perform  the  work  on  that  day  at  the 
common  wage  rates.  Overtime  work  during  above  mentioned  dull  season 
shall  not  be  allowed.    No  employee  shall  be  laid  off  during  the  entire  year. 

4.  The  working  hours  for  night  watchmen  are  from  6  P.  M.  until  6  A.  Kr 
Each  night  watchman  shall  be  entitled  to  a  vacation  of  one  week  (7  days) 
with  full  pay.  The  vacation  may  be  taken  at  one  time.  Night  watchmen 
are  not  allowed  to  do  any  kind  of  brewery  work. 

5.  The  following  days  shall  be  considered  legal  holidays,  viz:  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Christmas  and  New 
Years.  No  work  to  be  done  on  these  days,  but  regular  wages  to  be  paid  in 
full. 

6.  No  member  of  a  committee  executing  orders  in  the  interest  of  the  union 
is  to  suffer  on  account  of  the  discharge  of  his  duties  as  such. 

7.  No  union  men  to  be  discharged  without  good  reasons. 

8.  Brewery  proprietors  agree  to  use  union  made  malt  only. 

9.  The  scale  of  wages  to  be  as  follows : 


Employees  in  the  warehouse $14  00  per  week. 

Night  watchmen    14  00  " 

Employees  in  the  fermenting  room 16  00  " 

Employees  in  the  cellar  and  haspulant..  16  00  " 

Washhouse   boss    16  00  " 

Overseers  at  the  kettle,  fermenting 
room  and  cellar  (no  matter  if  only 
one  man  is  employed  in  these  depart- 

mento)   18  00  ** 
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First  man  in  bottling  shops  not  less  than      16  00  per  week 
All  other  help  in  bottling  shops  not  less 

than 13  00        " 

Present  higher  wages  shall  not  be  reduced. 

All  weekly  overtime  must  be  paid  for  at  50  cents  per  hour  and  Sunday 
work  at  70  cents  per  hour.  ' 

Overseers'  wages  for  Sunday  work  shall  be  paid  accordingly. 

10.  When  ten  (10)  or  more  men  are  employed  in  a  brewery,  an  apprentice 
may  be  engaged,  provided,  however,  that  no  member  of  Local  Union 
No.  11  or  Auburn  Branch  No.  1  be  out  of  employment,  the  same  shall  not 
be  less  than  seventeen  (17)  or  more  than  twenty-one  (21)  years  of  age. 
Wages  for  an  apprentice  shall  be  ten  (10)  dollars  per  week  for  the  first  year 
and  twelve  (12)  dollars  per  week  for  the  second  year. 

11.  Wages  shall  be  paid  weekly  and  beer  served  free  of  cost  as  heretofore. 

12.  Each  bottling  firm,  employing  one  or  more  inside  union  men  has  the 
right  to  employ  one  boy,  said  boy  to  become  a  member  of  this  union  at  the 
age  of  eighteen  years.  No  union  bottler  to  be  laid  off  as  long  as  a  boy  is 
kept  working.  ( 

13.  Managers  in  bottling  shops  are  not  allowed  to  do  work  belonging  to 
the  men*  ^ 

14.  In  case  of  absence  of  any  first  man,  the  man  who  takes  his  place  shall 
receive  the  same  pay  as  the  first  help. 

15.  All  these  stipulations  to  go  into  effect  as  soon  as  signed,  dating  from 
May  1,  1905,  and  shall  remain  in  force  for  two  (2)  years  until  May  1,  1907. 

Signed:  Anton  V.  Altmann;  The  Haberle-Crystal  Spring  Brewing  Ck>m- 
pany,  by  Edwin  C.  Hall,  Treas.  and  General  Manager;  Bartels  Brewing 
Company,  by  Herman  Bartels,  President;  The  George  Zett  Brewery,  by 
George  Zett,  President;  Bur  bank  Bottling  Company,  by  C.  H.  Reynold, 
Treasurer;  Friedel  &  Gebhard;  C.  K.  Underwood,  trustee,  for  Greenway 
Brewing  Company;  Thomas  Ryan's  Consumers  Brewing  Company,  by  M. 
O'Melia,  Manager;  Moore  &  Quinn;  Great  Northern  Brewing  Company,  by 
N.  Hoffman,  Treasurer. 

Endorsed  by  the  International  Executive  Board,  Cincinnati,  0.,  March  30, 
1905;  endorsed  by  the  Local  Executive  Board;  endorsed  by  the  Local  Union 
No.  11,  Frederick  Huber,  Secretary;  endorsed  by  the  Central  Trades  and 
Labor  Assembly. 

BUTCHER  WORKMEN  (BOLOGVA  SAUSAGE  MAKERS),  NEW  YORK  CITY. 

[Proposed  agreement  signed  by  30  concerns,  msmy  of  which  in  course  of  the  strike  against 
40  oonoems  that  rejected  the  contract  revoked  their  signatures.  See  Table  I,  p.  42;  also  De- 
partment of  Labor  Bulletin*  March,  1005,  pages  28-29.] 

This  agreement  made  and  entered  into  this day  of 

nineteen  hundred  and  four,  hy  and  hettoeen  the  Amalgamated  Meat 
Cutters  and  Butcher  Workmen  of  North  Amerioa,  American  Federation 
of  Labor  Local  Union  No,  174,  of  New  York,  party  of  the  first  pa/rt,  and 

Mr,  ,  of  the  City  of  New  York,  party  of 

the  second  part,  witnesseth  as  follows: 

L  The  said  party  of  the  second  part  agrees,  that  during  the  term  of  this 
agreement,  he  will  not  employ  in  his  shop  or  shops,  any  but  members  in 
good  standing  of  the  said  party  of  the  first  part,  and  will  hire  his  help 
through  the  employment  office  of  the  union  only.  > 


III.318       New  York  Statu  Dbpabtmbnt  of  Labor. 

II.  That  a  week's  labor*  for  all  such  employees  shall  consist  of  six  days, 
and  that  the  working  hours  for  bologna  makers  or  pork  butchers  shall  be 
sixl^  hours  per  week,  and  in  weeks  containing  a  legal  holiday  fifty-five  hours. 
Overtime  shall  be  paid  for  at  the  rate  of  thirty  cents  per  hour. 

Work  performed  before  five  o'clock  a.  m.  shall  be  paid  for  at  the  rate 
of  sixty  cents  per  hour.  Not  more  than  six  hours  overtime  shall  be  made; 
every  hour  over  six  hours  overtime  shall  be  paid  for  at  the  rate  of  sixty  cents 
per  hour. 

III.  On  holidays  the  work  shall  not  be  of  more  than  five  hours  duration, 
and  all  work  performed  after  expiration  of  that  time  shall  be  paid  for  at 
the  rate  of  sixty  (6Q)  cents  per  hour.  In  case  a  man  does  not  work  a  full 
week,  all  hours  over  the  regular  time  is  considered  as  overtime.  It  is 
agreed  and  understood  that  no  work  be  performed  on  Sundays  and  on  Labor 
Day. 

IV.  And  it  is  further  agreed  by  and  between  both  parties,  that  the 
minimum  scale  of  wages  of  employees  are  as  follows:  For  bologna  makers 
and  pork  butchers,  for  first  hand  not  less  than  sixteen  dollars  ($16.00) ;  for 
second  hand  not  less  than  fourteen  dollars  ($14.00) ;  for  third  hand  not 
less  than  twelve  dollars  ($12.00).  Firms  employing  from  two  to  six  hands, 
one  third  hand  to  be  employed.  Firms  employing  six  hands  and  over  shall 
be  entitled  to  one  third  hand  for  every  six  hands  employed.  For  ham-boners, 
for  first  hand  not  less  than  eighteen  dollars  ($18.00) ;  all  others  not  less  than 
fifteen  dollars  ($15.00),  it  being  agreed  and  understood  that  the  wages  of 
steady  employees  shall  be  paid  every  Saturday  in  cash,  and  to  temporaiy 
employees  after  they  finish  their  work. 

V.  Temporary  employees  shall  receive  not  less  than  two  dollars  and  fifty 
cents  ($2.50)  for  ten  hours'  work,  overtime  to  be  paid  for  to  them  as  agreed 
in  Article  II  of  this  agreement.  In  case  where  a  member  is  injured  or  sick 
and  unable  to  work  he,  shall  be  entitled  to  hire  an  extra  man  who  is  able 
to  fulfill  his  position. 

VI.  It  is  agreed  and  understood  that  no  employee  shall  be  discharged  for 
services  rendered  to  the  organization. 

VII.  -  Any  foreman  shall  be  a  member  of  the  union  as  long  as  he  per- 
forms physical  work.  ' 

VIII.  Delivery  drivers  shall  not  perform  any  inside  work  after  the  other 
employees  have  left  the  building. 

IX.  Any  employee  detected  of  wilfully  and  maliciously  spoiling  any  of 
his  employer's  goods  shall  be  promptly  reported  to  the  union,  and  when 
proven  guilty  shall  be  fined  not  less  than  twenty-five  dollars  ($25.00). 

X.  The  term  of  this  agreement  shall  be  one  year,  and  shall  be  in  force 
and  binding  until  the  first  day  of  October,  nineteen  hundred  and  five. 

In  consideration  of  the  true  and  faithful  performance  of  these  covenants 
by  the  party  of  the  second  part,  the  party  of  the  first  part  agrees  to  furnish 
to  him  upon  request  good  and  reliable  workmen  for  his  said  business,  also 
to  allow  him  to  use  the  shop  card  and  label  of  the  Amalgamated  Meat 
Cutters  and  Butcher  Workmen  of  North  America. 

It  being  agreed  and  understood  that  the  said  shop-card  and  label  are 
and  remain  the  property  of  the  party  of  the  first  part  and  said  party  of  the 
first  part  shall  have  a  right  to  withdraw  the  same,  if  the  said  party  of  the 
second  part  fails  to  comply  with  the  provisions  of  this  agreement. 
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IN  WITNESS  WHEREOF  both  parties  have  affixed  their  signatures  this 

day  of nineteen  hundred  and  four. 

Approved  by  the  International  Executive  Board. 

Homes  D.  Gall,  Secretary-Treasurer, 
Syracuse,  September  20,  1904. 

Zn.  BUILDING  DTBUSTBT. 

ALBAHY  BRICKLATBRS  and  MASONS'  LABORERS. 

rrerminating  dispute  of  May  l-d,  described  in  Table  I,  page  48,  and  Section  III.] 

Articles  of  agreement,  entered  into  this  day.  May  1,  1005,  by  and  between 
the  Master  Masons  of  Albany,  N.  Y.,  party  of  the  first  part,  a/nd  the 
Bricklayers'  and  Masons'  Laborers^  Union  No.  1,  of  Albany,  party  of  the 
Second  part. 

AKTICLE  I. 

1.  Eight  hours  shall  constitute  a  day's  work,  commencing  at  8  A.  M.  and 
ending  at  5  p.  M.,  with  one  hour  for  dinner. 

2.  Extra  compensation  for  all  overtime  shall  be  as  follows:  From  6  p.  M. 
until  7  A.  M.,  including  Sundays  and  holidays  shall  be  double  time. 

3.  The  wages  of  all  members  of  the  party  of  the  second  part  shall  not  be 
less  than  28%  cents  per  hour,  to  take  effect  May  1,  1005,  and  remain  in 
effect  until  May  1,  1006. 

ARTICLE  II. 

1.  Our  work  is  and  shall  be  supplying  brick,  stone  and  mortar  in  hods  or 
wheelbarrows,  the  screening  of  sand,  the  making  of  concrete,  the  making  of 
scaffolding  for  buildings,  etc.,  the  entirety  of  this  work  to  be  done  by  none 
other  than  union  men. 

ARTICLE  HI. 

1.  It  is  further  agreed  that  the  Master  Masons  of  Albany,  N.  Y.,  parties 
to  this  agreement,  shall  employ  none  but  members  of  the  Bricklayers'  and 
Masons'  Laborers'  Union  No.  1,  of  Albany,  N.  Y. 

2.  In  case  where  the  party  of  the  second  part  cannot  furnish  sufficient  work- 
men, the  party  of  the  first  part  can  employ  others  not  members  of  the  union 
of  the  party  of  the  second  part,  who  shall  become  members  of  the  union  if 
qualified  to  perform  the  work. 

3.  This  agreement  shall  remain  in  effect  for  one  year  banning  May  1, 
1005,  and  ending  May  1,  1006.     Either  party  to  this  agreement  desiring  a 

change  or  renewal  shall  give  less  (sic)  than days'  notice  and  if 

no  notice  is  given  this  agreement  shall  continue  in  effect  for  another  year. 

AUBURN  ELECTRICAL  WORKERS. 

[Cf .  dispute  described  in  Table  I.  pufe  46.] 

This  agreement,  made  and  entered  into  this  Ist  day  of  May,-  1005,  by  and 
between  the  Electrical  Contractors  of  Auburn,  N.  Y.,  party  of  the  first 
part,  and  Local  Union  No.  304,  of  the  I.  B.  E.  W.  of  America,  party  of 
the  second  part. 

Witnesseth,  that  the  parties  hereby  agree  to  and  with  each  other  as 
follows:* 

FiBST.  Eight  hours  shall  constitute  a  day's  work,  from  8  A.  M.  till  12  m., 
and  from  1  to  5  P.  M. 
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SECX>in>.  Wiremen  to  report  at  shop  or  foreman  of  job  on  which  th^  are 
working  at  8  a.  M.  and  1  p.  ic. 

Third.  All  over  eight  hours  per  day  and  night  work  up  to  12  P.  ic.  shall 
be  paid  for  at  the  rate  of  time  and  one-half.  After  12  P.  M.  and  Sundays 
and  holidays  mentioned  in  this  agreement,  double  time  shall  be  paid. 

FouBTH.  The  legal  holidays  for  purposes  of  this  agreement  shall  be  New 
Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day 
and  Christmas  Day. 

And  when  any  of  the  above-mentioned  holidays  fall  on  Sunday  the  follow- 
ing day  shall  be  observed. 

Fifth.  The  minimum  rate  of  wages  for  journeymen  shall  be  $2.50  per 
day. 

Sixth.  There  shall  be  but  one  helper  or  apprentice  to  every  two  journey- 
man employed  by  a  contractor,  said  contractor  not  to  be  considered  as  a 
journeyman. 

A  helper  or  apprentice  shall  be  worked  only  under  the  personal  direction 
of  a  journeyman.  The  working  rules  governing  helpers  or  apprentices  shall 
be  the  same  as  those  governing  journeymen. 

Seventh.  Wiremen  working  out  of  town  shall  be  allowed  their  traveling 
expenses,  and  if  unable  or  requested  by  their  employers  not  to  return  to 
their  homes  they  will  receive  their  living  expenses  in  addition  to  their 
regular  wages. 

Eighth.  No  contractor  shall  employ  anyone  on  electrical  work  covered  bv 
these  regulations  who  is  not  in  possession  of  a  paid-up  card  of  Local  Union 
No.  394  of  Auburn,  N.  Y.,  or  an  unexpired  permit  duly  authorized  by  said 
local.  Men  working  under  a  permit  shall  be  governed  by  the  working  rules 
of  this  agreement. 

Ninth.  Contractors  that  do  not  employ  a  journeyman  shall  not  be  allowed 
either  a  helper  or  an  apprentice  and  must  employ  at  least  four  journeymen 
to  be  allowed  two  helpers  or  apprentices. 

Tenth.  No  worker  shall  be  allowed  to  work  for  a  contractor  who  refuses 
to  sign  this  agreement,  and  the  union  will  do  its  best  to  have  such  con- 
tractors declared  unfair. 

Eleventh.  Workmen  shall  be  paid  in  full  on  Saturday  of  each  week  at 
4  P.  M.  with  their  pay  placed  in  an  envelope  with  their  name,  nitmber  of 
hours  and  amount  of  pay  plainly,  marked  on  the  outside  of  the  envelope. 

Twelfth.  Contractors  shall  furnish  all  tools  for  conduit  work,  also  drills 
and  bits  over  eighteen  inches  long  and  all  special  tools. 

Thibteenth.  No  non-union  men  shall  be  employed  by  the  party  of  tbe 
first  part,  and  no  work  shall  be  sub-let  to  others  than  those  who  sign  this 
agreement. 

Foubteenth.  The  party  of  the  second  part  shall  see  to  it  that  the  doing 
of  electrical  work  by  other  than  members  of  Local  Union  No.  394  is  stopped, 
so  far  as  it  lies  in  their  power. 

Fifteenth.  No  electrical  worker  shall  be  allowed  to  do  any  jobs  which 
properly  belong  to  the  party  of  the  first  part  while  in  their  employ. 

Sixteenth.  Any  contractor  signing  this  agreement  and  doing  electrical 
work  with  his  own  hands  shall  pay  this  union  monthly  dues  of  $1  for  a 
special  working  card,  dues  to  be  paid  in  advance  on  or  before  the  first  day 
of  each  month. 
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But  it  is  distinctly  understood  that  no  contractor  holding  such  card  will 
be  entitled  to  any  benefits  from  this  local  or  international  body. 

Seventeenth.  Any  contractor  signing  this  agreement  shall  not  be  allowed 
to  work  more  than  eight  hours  a  day;  and  it  is  distinctly  understood  that 
not  more  than  one  member  of  a  contracting  firm  will  be  allowed  to  do 
electrical  work. 

Eighteenth.  Any  violation  of  these  rules,  if  on  the  part  of  any  con- 
tractor, he  shall  immediately  be  notified,  and  if  on  the  part  of  a  wireman 
the  secretary  of  the  union  shall  be  notified  and  action  must  be  taken  on 
such  differences  within  throe  working  days  after  notification  and  upon  a 
failure  to  satisfactorily  adjust  such  differences  they  must  immediately  be 
referred  to  an  arbitration  committee,  and  be  acted  upon  within  one  day 
thereafter. 

This  committee  shall  consist  of  five  members,  two  representing  the  work- 
men, two  representing  the  employer,  and  these  four,  if  unable  to  agree,  select 
s  fifth,  who  is  not  directly  interested.  The  decision  of  this  committee  upon 
the  question  in  dispute  shall  be  final  and  binding  upon  the  parties  to  the 
arbitration. 

This  agreement  to  be  for  the  term  of  one  year  from  May  1,  1906,  to  May  1, 
1906.  And  if  there  is  any  change  contemplated  by  either  party  at  its 
termination,  notice  in  writing  shall  be  given  by  the  parties  contonplating 
such  change  at  least  two  months  prior  to  the  expiration  of  this  agreement. 

coHOES  pahtters  and  paperhangsrs. 

[Acreenifent  involved  in  dispute  of  May  &-Jiine  10,  dewribed  in  Table  I,  pafe  48.1 

I,  the  undersigned  boss  painter  of  Gohoes,  N.  Y.,  do  hereby  agree  to  the 
following  with  the  Painters'  Local  No.  71«  affiliated  with  the  American 
Federation  of  Labor,  N'ational  Building  Trades'  Council,  and  Central  Federa- 
tion of  Labor  of  Cohoes: 

Sbctign  1.  I  agree  to  employ  none  but  Union  Painters,  Decorators  and 
Faperhangers  affiliated  with  the  American  Federation  of  Labor,  National 
Building  Trades'  Council  and  Central  Federation  of  Labor,  and  to  pay  thirty- 
one  and  one-quarter  (31%)  cents  per  hour;  that  eight  hours  shall  constitute 
a  day's  work;  to  pay  time  and  one-half  for  all  overtime;  double  time  to  be 
paid  for  Sundays  and  holidays,  such  as  Thanksgiving,  Christmas,  New  Year's, 
Fourth  of  July,  Decoration  Day  and  Labor  Day,  except  as  provided  in  sec- 
tion 2. 

Section  2.  When  men  are  employed  in  Albany  or  Troy  they  shall  receive 
the  same  union  scale  that  is  paid  in  those  cities. 

Section  3.  When  work  is  located  so  far  away  that  workmen  have  to  take 
cars  or  ferry,  the  fare  shall  be  paid  both  ways  by  the  employer,  and  if  a 
workman  cannot  get  back  home  after  his  day's  work  is  done,  the  employer 
shall  pay  his  board  and  lodging,  which  shall  not  be  charged  against  the 
workman. 

Section  4.  When  non-union  men  are  employed  in  any  shop  or  on  any  job, 
employees  shall  have  the  right,  after  investigating  the  matter,  to  quit  work, 
until  the  same  has  been  adjusted  before  returning  to  work,  without  violating 
this  agreement. 

SBcnoir  6.    There  shall  be  but  one  apprentice  in  each  shop. 
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Section  6.  That  the  employees  begin  work  at  8  a.  m.  and  quit  at  12  m. 
Begin  at  1  p.  h.  and  quit  at  5  p.  m. 

Section  7.  The  above  agreement  to  go  into  effect  April  1,  1905,  and  endur- 
ing till  April  1,  1906. 


OLBNS  FALLS  PLUMBERS. 

[An  account  of  the  circumstanoea  attending  the  formulation  of  this  agreement  appears Jn 
Section  III  of  this  Report.] 

AGREEMENT  made  April  I,  1905,  hy  md  hettoeen  the  Master  Plumhere 
Association  of  Qlens  Falls,  N.  Y.,  and  Plumbers*  Union,  No.  225,  of  Olens 
Falls,  y.  Y. 

I.  The  Master  Plumbers'  Association  of  Glens  Falls,  N.  Y.,  hereby  agree 
that  on  and  after  April  1,  1905,  the  members  will  employ  none  but  union 
men  in  good  standing  of  the  United  Association  of  Journeymen  Plumbers, 
Gas  Fitters,  Steam  Fitters,  and  Steam  Fitters'  Helpers  of  the  United  States 
and  Canada. 

II.  That  nine  hours  shall  constitute  a  day's  work,  from  7  o'clock  a.  k., 
until  5  o'clock  p.  m.  Eight  hours  shall  constitute  a  day's  work  on  Saturday. 
That  all  overtime  shall  be  paid  for  at  the  rate  of  one-half,  regular  pay, 
except  from  4  o'clock  Saturday  evening  until  7  o'clock  Monday  morning  and 
the  following  legal  holidays:  New  Year's  Day,  Memorial  Day,  July  4th,  Labor 
Day,  Thanksgiving  Day  and  Christmas  Day,  which  shall  be  paid  for  at  the 
rate  of  double  pay. 

III.  That  $3.25  per  day  shall  be  the  minimum  rate  of  wages  for  all  men 
who  have  worked  at  the  trade  five  years  or  more,  except  steam  fitters' 
helpers,  who  shall  receive  one  dollar  and  seventy-five  cents   ($1.75)   per  day. 

IV.  Members  working  outside  of  Glens  Falls,  members  of  Local  No.  225, 
for  a  Glens  Falls  firm,  shall  work  according  to  these  rules  and  have  their 
board  paid,  and  be  paid  for  time  consumed  in  traveling.  For  distances  of 
25  miles  or  less,  fare  shall  be  paid  by  firm  once  a  week  to  and  from  job. 

V.  Members  of  Local  No.  225  going  to  work  at  7  A.  m.  shall  not  receive 
less  than  five  hours'  pay,  and  working  over  five  hours  not  less  than  one  day's 
pay. 

VI.  Local  Union  No.  225  hereby  agrees  that  no  member  thereof  shall  work 
within  the  jurisdiction  of  this  agreement  for  anyone  who  is  not  a  member 
of  the  Master  Plumbers'  Association  of  Glens  Falls,  N.  Y. 

VII.  It  is  hereby  mutually  agreed  that  all  matters  in  dispute  between 
the  members  of  the  two  bodies  to  this  agreement  shall  be  referred  for  settle- 
ment to  a  standing  arbitration  or  conference  committee  composed  of  five 
members  of  the  Master  Plumbers*  Association  and  five  members  of  local 
Union  No.  225,  and  that  the  decision  of  said  committee  shall  be  accepted  as 
binding  on  all  parties  hereto. 

These  articles  of  agreement  shall  remain  in  full  force  for  one  year  from 
April  1,  1905,  to  April  1,  1906. 

Pres.  M.  P.  A.  Pres.  P.  U. 

Sec.  M.  P.  A.  Sec.  P.  U. 
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MIDDLETOWn  AND  OOSHEN  BRICKLAYERS  AND  MASONS. 

MiDDLETOWN,  N.  Y., 1905. 

AGREEMENT  heiween  the  Mason  Contractors  and  Bricklayer t?  and  Mason^ 
d  Plasterer^  Union  No.  68  of  the  City  of  Middletown,  N.  T.,  to  take 
effect  April  1,  1905,  and  to  stay  into  effect  until  April  I,  19D6. 

It  is  hereby  agreed, 

FiBST.     That  the  wages  of  the  Bricklayers  and  Masons  and  Plasterers  shall 

I 

be  50  cents  per  hour;  8  hours  to  constitute  a  day;  that  the  hours  of  labor 
shall  be  from  8  A.  m.  to  6  p.  M.,  one  hour  for  lunch. 

Second.  That  except  in  cases  of  extreme  necessity  no  work  shall  be  done 
before  8  a.  h.  and  after  5  p.  M.  All  work  before  and  after  shall  be  time 
and  one-half,  except  holidays  and  Sundays,  which  shall  be  double  time.  The 
following  are  the  legal  holidays:  New  Year's  Day,  Decoration  Day,  Inde- 
pendence Day,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day. 

Third.  That  the  men  shall  receive  their  wages  every  week  and  not  later 
than  5  p.  h.  Saturday. 

FouBTH.  That  the  men  shall  charge  time  while  transferring  from  one  job 
to  another  on  the  same  day. 

Fifth.  That  this  union,  either  collectively  or  individually,  shall  not  order 
any  strike  against  the  Mason  Contractors,  nor  shall  any  member  leave  the 
work  of  a  Mason  Contractor  before  the  matter  in  dispute  is  brought  before  a 
joint  arbitration  committee  for  settlement. 

Sixth.  That  laborers  will  not  be  allowed  to  do  any  part  or  parts  of 
mason  work  whatever. 

Seventh.  That  delegates  and  stewards  must  not  be  interfered  with  in  the 
discharge  of  their  duties  as  inspectors  and  protectors  of  union  laws. 


Committee. 

GOBHEN. 

First.  That  the  wages  of  the  masons  of  Union  08  in  and  around  the 
town  of  Goshen  shall  be  three  dollars  and  sixty  cents  ($3.60)  for  nine 
hours'  work,  except  Saturday,  which  will  be  eight  hours  at  three  dollars 
and  sixty  cents  ($3.60)  per  day.  All  contract  work  shall  be  paid  at  the 
rate  of  four  dollars  ($4.00). per  day. 

Second.  All  work  that  Middletown  bosses  figure  on  shall  be  eight  boura 
at  four  doUan  ($4.00)  per  day.    All  overtime  same  as  Middletown. 
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IfEW  YORK  CITY  BUILDING  nmUSTRY. 

[The  arbitration  plan  proposed  by  the  Building  Trades  Employers'  Association  and  accepted 
under  protest  by  the  unions  in  July,  1903,  was  not  entirely  satisfactory.  While  nnmerooa 
differences  have  been  submitted  to  arbitration  under  the  plan,  there  were  still  occasional  strikes, 
and  beginning  in  midsummer,  1004,  there  was  a  succession  of  disputes  so  closely  related  that 
they  are  tabulated  aa  one  dispute  in  Table  I  (page  44)  and  described  under  one  head  in  Section 
III;  while  the  strikes  of  the  sheet  metal  workers  (Table  1.  page  50)  and  the  marble  worken 
(page  28)  are  tabulated  separately.  The  joint  arbitration  plan  waa  revised  at  a  convention 
of  employers  and  workmen.  April  22,  1005,  an  account  of  which  waa  published  in  the  Depart- 
ment of  Labor  Bulletin  June,  1905,  pages  158-160.] 

Joint  arbitration  plan  between  the  Building  Trades  Employers^  Association 
and  the  unions  of  the  building  trades  of  the  City  of  'New  York,  <idopted 
by  a  convention  of  representatives  of  the  several  employers*  associations 
and  unions  of  the  building  trades  on  April  22,  1905. 

Section  1.  This  arbitration  plan  shall  govern  the  relations  between  the 
members  of  the  Building  Trades  Employers'  Association  and  the  unions, 
parties  to  this  plan,  employed  by  them  on  buildings  or  structures  under 
construction  or  alteration,  and  in  such  shops  as  were  unionized  and  recog- 
nized as  union  shops  by  the  Building  Trades  Employers'  Association  on  or 
after  July  3,  1903,  and  in  the  shops  where  trade  agreements  provide  that 
this  plan  shall  govern;  and  it  shall  apply  within  all  the  territory  known 
as  Greater  Is'ew  York,  unless  otherwise  specified  in  trade  agreements.  This 
plan  applies  to  the  mechanics  of  the  trades  and  those  helpers'  organizations 
from  which  the  mechanics  of  the  trades  are  largely  derived. 

Section  2.  The  unions  as  a  whole  or  as  a  single  union  shall  not  order 
any  strike  against  a  member  of  the  Building  Trades  Employers'  Association, 
nor  shall  any  number  of  union  men  leave  the  works  of  a  member  of  the 
Building  Trades  Employers'  Association,  nor  shall  any  member  of  the  Build- 
ing Trades  Employers'  Association  lock  out  his  employees. 

Section  3.  The  employers  parties  to  this  arbitration  plan  agree  to  employ 
members  of  the  trade  unions  only,  directly  or  indirectly,  through  sub- 
contractors or  otherwise,  on  the  work  and  within  the  territory  as  described 
in  section  1  of  this  plan. 

Section  4.  There  shall  be  a  general  arbitration  board,  consisting  of  two 
representatives  from  each  employers'  association,  affiliated  with  the  Building 
Trades  Employers'  Association  and  two  representatives  from  each  union 
recognized  as  a  party  to  this  plan. 

Section  6.  The  general  arbitration  board  shal}  exercise  the  powers  dele- 
gated to  it  by  the  several  provisions  of  this  plan ;  shall  determine  the  manner 
of  adjustment  of  any  dispute  which  is  not  specifically  covered  by  this  plan; 
shall  adopt  and  amend  a  code  of  procedure;  and  shall  determine  the  manner 
in  which  and  by  whom  the  expenses  of  special  arbitration  boards  shall  be 
paid« 

Section  6.  Kach  association  of  employers  and  each  union  of  employees, 
parties  to  this  plan  of  arbitration,  shall  elect  semi-annually,  two  arbitrators 
and  two  alternates,  who  shall  serve  for  six  months  or  until  their  successors 
are  elected.  In  case  of  the  inability  of  an  arbitrator  and  his  alternate  to 
attend,  an  association  of  employers  or  a  union  of  employees  may  appoint  a 
temporary  substitute.  All  representatives  of  employers'  associations  on  the 
general  arbitration  board  shall  be  engaged  in,  or  officers  of  a  corporation 
engaged  in  the  trade  they  represent.  All  representatives  of  the  unions  on 
the  general  arbitration  boardjs  shall  be  working  at  their  trade. 
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Section  7.  Regular  meetings  of  the  generAl  arbitration  board  shall  be  held 
once  each  month.  Special  meetings  may  be  called  by  the  chairman  or  the 
executive  committee,  and  shall  be  called  upon  the  filing  with  the  secretary  of 
a  written  request  from  five  organizations  represented  in  said  board. 

Section  8.  At  all  meetings  of  the  general  arbitration  board  and  the 
executive  committee  a  majority  vote  shall  carry  any  question,  including 
the  election  of  officers;  except  a  member  call  for  a  division,  when,  in  order 
to  carry  a  question  or  to  elect  an  officer,  it  shall  require  a  majority  vote  of 
the  representatives  of  each  side  present  and  voting.  In  case  of  disagreement 
and  inability  of  the  body  to  agree  upon  a  motion  a  conference  committee 
shall  be  appointed,  which  shall  report  a  motion  or  motions  to  the  meeting. 

Section  9.  The  chairman  and  the  vice-chairman  of  the  general  arbitration 
board  shall  be  elected  semi-annually  by  and  from  the  memb^s  of  the  general 
arbitration  board,  and  shall  hold  office  until  their  successors  are  elected.  One 
of  these  officers  shall  be  an  employer  and  the  other  an  employee. 

Section  10.  The  general  secretary  shall  be  elected  by  the  general  arbitra- 
tion board  for  a  term  of  one  year  and  shall  serve  until  his  successor  is 
elected. 

Section  11.  The  cost  of  maintaining  the  headquarters  of  the  general  arbi- 
tration board,  including  the  salaries  of  the  secretary  and  his  assistants,  shall 
be  divided  equally  between  the  Building  Trades  Employers'  Association  and 
the  unions  collectively.  * 

Section  12.  The  general  arbitrators  must  be  given  power  by  the  organiza- 
tions they  represent. 

Section  13.  The  headquarters  of  the  general  arbitration  board  shall  not 
be  the  meeting  room  nor  the  club  rooms  of  any  associdtion  of  employers  or 
employees. 

Section  14.  There  shall  be  an  executive  committee  of  the  general  arbftra- 
tion  board,  whicn  shall  consist  of  twelve  members  of  said  board,  six  of  whom 
shall  'be  elected  by  the  representatives  of  the  unions  in  the  general  arbitration 
board,  and  six  of  whom  shall  be  elected  by  the  employers'  representatives  in 
the  general  arbitration  board. 

Section  15.  The  executive  committee  shall  exercise  the  powers  delegated 
to  it  by  the  several  provisions  of  this  plan;  shall  have  control  of  all  receipts 
and  expenditures;  shall  act  as  a  board  of  conciliation;  shall  exercise  all  the 
powers  vested  in  the  general  arbitration  board  between  the*  regular  meetings 
of  said  board,  except  the  power  to  amend  the  code  of  procedure  and  fix  the 
expenses  of  special  boards.  It  shall  report  all  its  proceedings  to  the  general 
arbitration  board.  The  committee  shall  meet  once  a  week  or  upon  the  call 
of  the  secretary. 

Section  16.  The  executive  committee  first  elected  shall  divide  itself  by 
lot  into  six  classes,  so  that  one  employer  and  one  employee  shall  serve  one, 
two,  three,  four,  five  and  six  months,  respectively.  At  the  expiration  of 
the  term  of  each  committeeman  his  successors  shall  be  elected  to  nerve  for 
a  period  of  six  months. 

Section  17.  All  decisions  of  the  executive  committee  shnll  be  final  and 
binding  upon  all  the  parties  to  this  arbitration  plan  unless  disapproved  by 
the  general  arbitration  board,  in  the  following  manner:  Upon  the  receipt  of 
the  report  of  the  executive  committee  any  decision  of  the  executive  committee 
may  be  subject  to  review  by  the  general  arbitration  board  at  the  request  in 
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writing  of  an  association  of  employers  or  employees  under  seal  of  the  organ- 
ization and  endorsed  by  a  majority  vote  of  the  representatives  of  either  side 
present  and  voting.  In  the  case  of  such  review  the  question  before  the  board 
shall  be,  ''Shall  the  decision  of  the  executive  committee  be  disapproved?" 
If  the  decision  is  disapproved  the  general  arbitration  board  shall  proceed  to 
dispose  of  the  question. 

Section.  18.  All  complaints  shall  be  addressed  to  the  secretary,  in  writing, 
who  shall  endeavor  to  adjust  them  and  report  them  to  the  executive  com- 
mittee. 

Section  19.  Where  a  trade  agreement  exists  between  an  employers'  asso- 
ciation and  a  union,  all  disputes  in  that  trade  shall  be  settled  by  a  trade 
board  of  arbitration  with  an  umpire,  if  necessary.  The  decision  of  said 
board  or  umpire^hall  be  final.  Should  the  trade  board  fail  to  agree  upon  an 
umpire,  or  should  either  side  fail  to  abide  by  the  decision  of  the  trade  board 
or  the  umpire,  the  question  shall  be  referred  to  the  general  arbitration  board, 
for  action,  within  twenty-four  hours  after  such  failure  or  refusal. 

Section  20.  Should  a  dispute  arise  in  a  trade  in  which  there  is  no  trade 
agreement  between  the  employers*  association  and  the  union  of  the  trade,  or 
between  an  employer  and  a  union  between  whom  there  is  no  trade  agreement, 
said  dispute  shall  be  referred  to  the  general  arbitration  board. 

Section  21.  In  the  case  of  a  dispute  concerning  a  question  of  jurisdiction 
of  trade  or  a  dispute  caused  by  conflicting  provisions  of  two  or  more  trade 
agreements,  the  complainant  shall  notify  the  general  secretary,  and  the 
secretary  shall  immediately  call  a  conference  of  the  unions  and  em- 
ployers' associations  interested.  The  conference  shall  settle  the  dispute  by 
conciliation,  if  possible,  or  refer  it  to  arbitr^ition,  if  necessary.  Pending  the 
adjustment  of  the  dispute,  the  work  shall  be  performed  by  such  mechanics 
mcAbers  of  unions  parties  to  this  plan  as  the  trade  contractor  for  the  work 
may  have  elected  to  employ.  In  case  a  refusal  or  failure  on  the  part  of  any 
union  or  employers'  association  concerned  to  adjust  such  a  dispute  in  the 
manner  above  described,  within  twenty-one  days  after  the  filing  of  the  com- 
plaint, the  dispute  shall  be  submitted  to  the  general  arbitration  board 
or  the  executive  committee,  which  shall  determine  whether  the  question  at 
issue  is  a  subject  for  arbitration.  Should  the  general  board  or  executive 
committee  decide  that  the  question  is  a  subject  for  arbitration,  it  shall 
refer  the  case  to  a  special  board,  provided  the  dispute  cannot  be  adjusted  by 
conciliation. 

Section  22.  The  work  that  has  been  heretofore  recognized  to  be  in  the 
possession  of  a  trade  shall  not  be  submitted  to  arbitration;  provided,  when 
possession  is  claimed  by  a  party  or  parties  to  a  jurisdiction  of  trade  dispute, 
that  question  shall  be  decided  by  the  executive  committee,  and  in  case  of  a 
disagreement  the  executive  committee  shall  refer  the  question  to  an  umpire. 
If  the  executive  committee  or  the  umpire  decides  that  the  work  has  not  been 
in  the  possession  of  a  trade,  the  question  of  who  shall  perform  the  work 
shall   then  be  referred  to  a  special  board  of  arbitration. 

Section  23.  "  Unskilled  trades  "  are  hereby  defined  to  be  those  of  laborers, 
helpers  or  workers  from  whose  ranks  mechanics  of  a  particular  trade  are 
not  regularly  recruited.  Any  difficulty  arising  in  the  unskilled  trades  maf 
be  adjusted  in  accordance  with  the  provisions  of  this  plan,  through  the 
mechanics  of  the  trade  in  which  the  unskilled  are  working;  and  should  the 
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mochanics  of  a  trade  repeatedly  refuse  to  file  a  complaint  it  may  be  presented 
upon  the  written  request  of  five  organizations,  parties  to  this  plan. 

S£CTiON  24.  Special  arbitration  boards  shall  consist  of  not  less  than  four 
members,  and  shall  be  chosen  from  the  members  of  the  general  arbitration 
board.  They  shall  meet  within  twenty-four  hours  when  notified  by  the 
general  secretary. 

Section  25.  It  shall  be  the  privilege  of  any  union  or  employers'  associa- 
tion, through  its  reprenentatives  on  the  general  arbitration  board,  to  select 
the  members  of  a  special  board  to  act  for  them,  but  no  general  arbitrator 
can  act  when  the  dispute  is  occurring  in  the  trade  which  he  represents.  In 
case  of  the  failure  of  any  party  to  a  complaint  to  select  arbitrators  within 
two  weeks  after  an  arbitration  by  a  special  board  has  been  ordered,  the 
executive  committee  shall  select  the  necessary  arbitrators. 

Section  26.  The  arbitration  papers  are  to  be  drawp  by  the  general 
secretary,  and  shall  contain  a  specific  statement  of  the  question  in  dispute, 
and  a  provision  that  all  parties  agree  to  abide  by  the  decision  of  the  special 
board  or  the  umpire.  The  umpire  must  be  selected  before  the  case  is  opened. 
In  case  of  refusal  of  any  party  to  sign  the  arbitration  papers,  the  executive 
committee  shall  determine,  from  the  papers  in  the  case,  the  specific  question 
to  be  arbitrated. 

Section  27.  The  arbitration  papers  must  be  properly  signed,  and  sealed 
by  the  contending  parties,  each  party  receiving  its  copy.  After  a  careful 
hearing  of  the  case,  stenographically  reported,  the  verdict  obtained  by  a 
majority  vote  cast  so  as  to  include  at  least  one  representative  of  each  of 
the  contending  parties,  or  a  decision  of  the  umpire  shall  be  final  and  binding. 
No  organization  of  employers  or  employees  shall  be  permitted  to  alter,  or 
amend,  any  decision  or  part  thereof  rendered  by  the  general  board,  executive 
committee  or  a  special  board  of  arbitration. 

Section  28.  Members  of  special  arbitration  boards  who  may  be  in  the 
employ  of  members  of  the  Building  Trades  Employers'  Association  are 
guaranteed  re-employment  by  their  firm  or  corporation  when  the  special 
board  on   which  they  shall   have  served  has  disposed  of  the  case. 

Section  29.  No  lawyer  is  to  act  as  arbitrator,  counsel  or  advisor  at  any 
proceeding  held  under  this  plan. 

Section  SiO.  Business  agents  of  the  unions,  parties  to  this  plan,  shall 
be  permitted  to  enter,  all  shops,  buildings  or  structures  described  in  sec- 
tion 1. 

Section  31.  When  the  conditions  established  by  this  arbitration  plan 
are  not  maintained  in  a  shop  or  on  a  job  by  employers  or  employees,  not 
parties  to  this  plan,  the  plan  shall  not  apply  in  this  particular  shop  or  on 
the  particular  job  for  the  time  being;  provided,  the  non-maintenance  is 
proven  to  the  satisfaction  of  the  executive  committee  of  the  general  arbitra- 
tion board  and  the  dispute  cannot  be  adjusted  by  it  within  twenty-four 
hours. 

Section  32.  The  Building  Trades  Employers'  Association  agrees  that  its 
members  and  the  labor  unions  collectively  agree  that  the  several  unions 
and  their  members  shall  faithfully  observe  and  abide  by  the  provisions  of 
this  plan,  and  the  labor  unions  collectively  agree  to  maintain  the  wages, 
hours  and  other  conditions  of  employment  prescribed  by  the  several  trade 
agreements  and  this  arbitration  plan,  wherever  members  of  any  trade  union. 
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parties  to   this  plan,  are   employed  within  the  territory  covered   by  this 
plau. 

Section  33.  After  the  date  of  the  adoption  of  this  plan,  no  union  shall 
become  a  party  thereto  without  the  consent  of  the  general  arbitration  board, 
but  should  tbe  general  arbitration  board  disagree^  on  the  question  of  admitting 
a  union,  it  shall  refer  the  case  to  arbitration. 

(b.)  Propofed  Arbitration  Agreement  in  Brookl]^. 

[In  June,  1905,  a  joint  committee  of  the  Employers'  League  of  Brookl>'n  and  the  Brooklyn 
Board 'of  Delegates  formulated  the  foUowing  agreement,  wMch,  however,  failed  of  ratification 
on  the  part  of  the  former  organization.] 

Thi3  agreement  made  this  19th  da/y  of  June,  nineteen  hundred  and  five, 
between  the  Employers^  League  of  the  Borough  of  Brooklyn,  City  and 
State  of  New  York,  party  of  the  fwst  part,  and  the  representatives  of 
the  labor  unions  in  the  building  trades  of  the  same  place,  party  of  the 
second  part,    Witnesseth. 

That  the  said  party  of  the  first  part  agrees  to  employ  on  buildings  union 
labor  only. 

1.  The  party  of  the  second  part  shall  furnish  to  employers  having  a 
membership  in  the  Employers'  League,  union  labor  sufficient  to  carry  on 
their  work,  and  failing  to  do  so,  the  employer  may,  thirty-six  hours  after 
liaving  served  a  written  demand  for  men,  employ  any  men  whom  he  or  th^ 
may  be  able  to  obtain. 

2.  No  change  shall  be  made  in  the  labor  unions  now  a  part  of  the  Board 
of  Representatives  without  the  consent  of  the  party  of  the  first  part 
hereto. 

3.  Wages  and  hours  of  employment  shall  remain  as  th^  exist  at  the 
present  time. 

BOABD   OF   ABBITBATIOIT. 

I.  The  Board  of  Arbitration  shall  be  composed  of  two  representatives 
from  each  union  party  to  this  agreement  and  two  representatives  from 
each  trade  represented  in  the  Employers'  League. 

IL  The  Board  of  Arbitration  shall  elect  a  general  secretary  and  main- 
tain suitable  offices  for  the  transaction  of  business.  The  cost  of  same  shall 
be  equally  divided  between  the  parties  hereto.  All  questions  as  to  the  juris- 
diction of  trades  and  all  questions  of  sympathetic  strikes  or  lockouts  must 
be  referred  to  this  Board. 

EZEOUTIVB  OOMMITTEB. 

I.  There  shall  be  an  Executive  Committee  of  the  Greneral  Arbitration 
Board,  which  shall  consist  of  twelve  (12)  members  of  said  Board,  six  of 
whom  shall  be  elected  by  the  representatives  of  the  unions  in  the  General 
Arbitration  Board,  and  six  of  whom  shall  be  elected  by  the  employers' 
representatives  in  the  General  Arbitration   Board. 

II.  The  Executive  Committee  sliall  exercise  the  power  delegated  to  it 
by  the  several  provisions  of  this  plan;  shall  have  control  of  all  receipts 
and  expenditures;  shall  act  as  Board  of  Conciliation;  shall  exercise  all 
the  powers  vested  in  the  General  Arbitration  Board,  between  the  regular 
meetings  of  said  Board. 
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COMMITTEE  OF  ABBITBATION. 

I.  All  differences  arising  between  employers  and  employees  shall  first 
be  referred  to  a  committee  of  the  Board  of  Arbitration.  This  committee 
shall  consist  of  two  members  of  the  Employers'  Association  and  two  mem- 
bers of  the  labor  unions.  One  member  on  each  side  shall  be  from  the  trade 
affected. 

II.  These  four  men  so  chosen  shall  select  an  umpire  before  taking  up 
the  matter  in  dispute  who  shall  not  be  a  member  of  the  trade  affected, 
and  they  shall,  with  the  umpire,  constitute  an  Arbitration  Committee. 

III.  The  decision  of  any  three  members  of  this  Arbitration  Committee 
shall  be  final  and  conclusive  as  regards  the  matter  in  dispute,  and  be  binding 
upon  the  parties  hereto. 

IV.  Any  person  or  firm  having  a  grievance  shall  draw  up  a  complaint 
stating  specifically  the  thing  or  things  complained  ofj^  and  such  complaints, 
duly  signed,  shall  be  filed  with  the  general  secretary.  The  general  secre- 
tary shall  at  once  notify  the  president  of  the  Employers'  League  and  the 
president  of  the  Board  of  Kepresentatives,  and  also  the  person  or  firm 
against  whom  the  complaint  is  made,  inclosing  with  such  notices  a  copy 
of  the  complaint,  stating  the  hour  and  day  of  meeting  of  Arbitration  Com- 
mittee. 

y.  The  president  of  the  Employers'  League  and  the  president  of  the 
Board  of  Representatives  shall  immediately  on  receipt  of  said  notice,  each 
appoint  two  members  of  the  Board  of  Arbitration  to  hear  and  decide  the 
matter  in  controversy. 

VI.  The  Arbitration  Committee  shall  meet  on  the  day  following,  and 
proceed  with  all  proper  haste  to  the  hearing  and  deciding  of  the  case.  The 
decision  of  the  majority  vote  of  this  oommittee  shall  be  final  and  binding 
on  all  parties. 

8TBIKES  AICD  LOOKOUTS. 

I.  No  union  shall  order  a  strike  against  any  member  of  the  Employers' 
League,  nor  shall  any  member  of  the  Employers'  League  lock  out  his 
employees  before  a  decision  is  rendered  by  the  Arbitration  Committee. 

This  agreement  shall  continue  until  January  1,  1906. 

HEW  TORK  CITT  CARPENTERS  A5D  JOINERS. 

(Tennmating  the  dispute  of  Aug.  8,  1904-April  26,  1905,  described  in  Section  III  and  ia 
Table  I,  p.  44.] 

Agreement,  made  this  2Qth  day  of  April,  1905,  hy*and  between  the  Master 
Carpenters'  Association  of  the  City  of  New  York,  party  of  the  first  part, 
and  the  United  Brotherhood  of  Carpenters  and  Joiners  of  America, 
Joint  District  Council  of  Greater  New  York, 

Article  I — Object. 

In  order  to  prevent  any  strike  or  lockout,  and  to  insure  a  peaceable 
adjustment  and  settlement  of  any  and  all  grievances,  disputes  and  differences 
that  may  arise  between  any  employer  in  the  Master  Carpenters'  Association 
and  the  mechanics   affiliated  with  Joint  District   Council   of  Greater   New 

York,— 

Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settlement, 
the  joint  arbitration  plan,  approved  at  a  joint  conference  of  the  Building 
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Trades  Employers'  Association  and  representatives  of  the  various  unions 
on  July.  3  and  9,  1903^.  (A  copy  of  which  is  attached,  and  made  a  part  of 
this  agreement.) 

And  they  further  agree  that  they  will  abide  by  the  decision  of  said  arbi- 
tration as  associations,  and  use  any  and  all  lawful  means  in  their  power 
to  compel  their  members  to  abide  by  said  decisions. 

In  the  event  of  the  joint  arbitration  committee  failing  to  come  to  any 
agreement  within  three  (3)  weeks  after  the  filing  of  the  complaint,  it  shall 
be  submitted  to  the  higher  court,  provided  for  in  said  arbitration  plan. 

Abticue  II. 

That  both  parties  to  this  agreement  shall  appoint  a  conunittee  of  eight 
members  with  full  power  to  act  for  the  association  and  the  union,  which 
shall  form  the  joint  arbitration  board  provided  for  in  the  attached  arbitra- 
tion plan,  to  whom  shall  be  referred  all  questions  in  dispute  for  adjustment, 
and  also  the  drafting  of  a  new  agreement  for  the  ensuing  year,  at  least 
sixty   (60)    days  prior  to  the  expiration  of  this  agreement. 

Their  names  and  addresses  to  be  sent  at  once  to  the  secretary  of  the 
Master  Carpenters'  Association,  whose  duty  it  shall  be  to  call  them  together 
for  the  purpose  of  organizing  said  board  (eleven  members  of  which  shall 
constitute  a  quorum  for  the  transaction  of  business). 

Both  sides,  at  all  meetings  of  said  board,  shall  have  an  equal  number  of 
votes  on  all  questions,  whether  all  their  members  are  present  or  not. 

Either  side  to  have  the  privilege  of  calling  the  board  together  when  there 
is  any  question  to  be  brought  before  it. 

Twenty-four  hours  notice  to  be  given  all  members  of  said  board  for  any 
regular  or  special  meeting. 

All  questions  in  dispute  to  be  settled  by  a  majority  vote  or  decision  of 
an  umpire. 

ABTICI£   III. 

Both  parties  shall  at  once,  after  the  signing  of  this  agreement,  elect 
their  two  (2)  general  arbitrators  provided  for  in  the  attached  plan  of 
arbitration. 

Abticle  IV. 

Principles  on  which  agreement  is  based: 

1.  That  there  shall  be  no  limitation  as  to  the  amount  of  work  a  man  shall 
perfoiTU  during  his  working  day. 

2.  There  shall  b6  no  restriction  to  or  discrimination  against  the  use  of 
any  manufactured  material  made  by  wood  workers,  except  non-union  and 
prison  made.  This  shall  not  apply  to  any  flooring  or  machine  planed 
timber  or  lumber,  or  to  any  manufactured  material  made  by  members  of  any 
regularly  organized  Wood  Working  union  in  existence  at  the  time  of  th« 
signing  of  this  agreement. 

3.  There  shall  be  no  restriction  of  the  use  of  any  machinery  or  tools. 

4.  That  no  person,  except  the  business  agent,  shall  have  the  right  to 
interview  the  workmen  during  business  hours.  Shop  or  job  stewards  wishing 
to  examine  workmen's  cards  must  do  so  before  8  a.  m.,  between  12  and  1, 
or  after  5  p.  m. 

6.  That  the  use  of  apprentices  shall  not  be  prohibited,  and  they  shall 
not  be  members  of  any  union  until  their  aporenticeship  is  completed.    Said 
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apprentice  shall  commence  before  he  is  eighteen  (18)  years  of  age  an4 
terminate  in  four  (4)  years,  and  then  he  shall  become  a  member  of  the 
union.  One  apprentice  to  be  allowed  to  every  ten  (10)  carpenters,  takes 
from   average   employment   of   carpenters   the   previous   year. 

6.  The  superintendent,  also  the  shop  and  permanent  foreman  (who  need 
not  belong  to  any  union),  shall  be  tried  by  and  subject  only  to  the  decision 
of  the  joint  arbitration  board  for  any  cause  whatsoever  that  may  be  brought 
against  them  while  acting  in  that  capacity.  Definition  of  the  permanent 
foreman  is,  the  man  in  charge  of  the  job.  He  shall  not  use  tools  more 
than  ten  per  cent  (10%)  of  the  time  during  the  progress  of  the  job  over 
which  he  has  charge,  and  there  shall  be  but  one  permanent  foreman  on 
each  job. 

7.  The  journeymen  shall  have  the  privilege  of  working  for  whomsoever 
they  may  see  fit,  according  to  the  terms  of  this  agreement,  and  the  em- 
ployers be  at  liberty  to  employ  or  discharge  whomsoever  they  may  see  fit, 
according  to  the  terms  of  this  agreement. 

Article  V — Houbs  of  Labor. 

1.  That  eight  (8)  hours  shall  constitute  a  day's  work,  between  the  hours 
of  8  A.  M.  and  5  p.  m.,  for  all  week  days  except  Saturday,  when  work  shall 
stop  at  12  o'clock  noon,  with  four  hours*  pay  for  that  day. 

2.  That  double  time  shall  be  allowed  for  all  work  done  on  Saturday 
afternoon,  Sunday,  legal  holidays  and  all  overtime  on  the  week  days. 

3.  It  is  further  agreed  that  no  work  shall  be  performed  on  Sunday  or 
legal  holidays  except  in  cases  of  necessity  or  emergency,  and  that  no  work 
shall  be  performed  on  Saturday  after  the  hour  of  12  noon,  unless  notice 
be  given  to  secretary  of  joint  district  council  prior  to  10  a.  m.  on  said 
Saturday,  stating  shop  or  building  where  work  ;s  to  be  performed  and 
number  of  men  required,  when  double  time  shall  be  allowed — the  members 
of  the  Master  Carpenters'  Association  and  unions  thoroughly  recognizing 
Saturday  afternoon  as  a  holiday. 

The  legal  holidays  referred  to  in  this  article  are  New  Year's  Day,  Lincoln's 
Birthday,  Washington's  Birthday,  Decoration  Day,  Independence  Day^  Labor 
Day,  Election  Day,  Thanksgiving  Day,  and  Christmas  Day. 

Article  VI. 

The  minimum  rate  for  journe^en  carpenters'  pay  for  shop  work  shall 
be  $3.78  per  day. 

The  machine  hands'  pay  for  shop  work  shall  be  $3.78  per  day. 

The  journeymen  carpenters'  pay  for  jobbing  and  work  in  buildings  shall 
be  $4.60  per  day. 

The  pay  for  framers  in  buildings  shall  be  $4.50  per  day. 

The  members  of  the  above  named  unions  agree  not  to  work  for  any  one 
not  a  member  of  the  Master  Carpenters'  Association  for  a  less  rate  per  day 
than  is  specified  in  this  article,  and  shall  not  handle  any  manufactured 
materials  not  permitted  to  be  used  by  the  members  of  the  Master  Carpenters' 
Association  under  the  terms  of  this  agreement. 

That  the  rate  of  wages  to  apply  to  the  Borough  of  Manhattan  only,  and 
carpenters  working  for  any  member  of  the  Master  Carpenters'  Association 
sent  to  work  in  any  locality  outside  of  the  Borough  of  Manhattan,  must  be 
paid  the  wages  of  Manhattan  Borough,  $4.50  per  day.    But  the  members 
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of  tlie  Master  Carpenters'  Association  doing  work  outside  of  the  Borough 
of  Manhattan  shal)  have  the  right  of  employing  men  at  the  prevailing  rate 
of  wages  in  that  locality. 

Abticlb  VU. 

All  questions  as  to  the  jurisdiction  of  trade,  or  violations  of  agrreement, 
shall  be  referred  to  the  joint  arbitration  board  for  adjustment,  and  if 
failing  to  agree,  shall  by  them  be  referred  to  the  higher  court  of  arbitration 
provided  for  in  the  attached  arbitration  plan  and  settled. 

Abticlb  VIII. 

This  agreement  shall  only  apply  to  mechanics  in  the  carpenter  trade  known 
as  carpenters,  stair  builders,  machine  hands,  framers,  and  not  to  laborers 
or  apprentices.  The  members  of  the  Master  Carpenters'  Association  may 
employ  unskilled  labor  to  carry  in,  unpack  and  distribute  materials  about 
the  buildings,  but  said  unskilled  labor  shall  not  be  employed  to  cut  up  or 
put  up  any  of  said  materials,  or  set  any  window  frames^  build  any  bridges 
and  fences,  or  make  or  set  any  centers  (except  for  flat  floor  arches),  the 
same  being  strictly  carpenters'  work. 

Abtiole  IX. 

That  any  member  of  the  United  Brotherhood  of  Carpenters  and  Joiners 
of  America,  New  York  District  Council,  upon  showing  his  card  of  member- 
ship, be  permitted  to  go  upon  any  job  controlled  by  a  member  of  the 
Master  Carpenters'  Association,  when  seeking  employment,  unless  notified 
by  sign  "No  Carpenters  Wanted." 

Abtiole  X. 

When  carpenters  are  discharged  they  shall  upon  their  requeat,  be  paid  in 
cash  or  office  order.  (An  office  order  entitles  a  carpenter  to  one-half  hour's 
pay  in  addition  to  the  amount  due.) 

Abticle  XI. 

The  joint  arbitration  board  shall  meet  on  the  first  Thursday  of  each 
month,  or  at  the  call  of  the  chair  on  either  side,  and  the  first  Thursday  in 
K'ovember  shall  be  a  special  meeting  for  the  consideration  of  the  yearly 
agreement,  which  must  be  signed  on  or  be#>re  the  fifteenth  day  of  December 
to  go  into  effect  on  January  2d  of  the  following  year. 

If  a  building  shall  be  abandoned  for  any  cause,  on  which  the  wages  of 
union  carpenters  are  unpaid,  no  member  of  the  Master  Carpenters'  Associa- 
tion shall  contract  to  complete  the  same  until  such  debt  is  paid  by  the 
original  or  subsequent  owner,  or  provided  for  in  the  new  contract.  If  a 
member  of  the  Master  Carpenters'  Association  is  prevented  from  carrying 
out  his  contract  on  a  building  through  the  insolvency  of  the  owner,  or 
any  other  cause,  no  union  carpenter  shall  work  on  said  building  until  the 
master  carpenters'  contract  or  claim  has  been  equitably  adjusted. 

Notice  in  writing,  stating  amounts  in  dispute  must  be  filed  with  the 
secretary  of  the  Master  Carpenters'  Association  and  secretary  of  the  Joint 
District  (Douncil  within  two  (2)  weeks  of  tlie  stoppage  of  the  work,  giving 
full  particulars;  the  secretary  to  give  proper  notice  to  the  unions  and  their 
representatives  at  the  beginning  and  ending  of  the  question  in  dispute. 
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JixnciM  XTT. 

That  if  the  Courts  of  the  City  or  State  of  New  York  should  decide  that 
any  clause  in  this  agreement  should  be  unconstitutional  or  illegal,  it  shall 
not  invalidate  the  other  portions  of  this  agreement,  but  that  any  such 
clause  or  clauses  shall  be  stricken  out. 

Abticle  XIII. 

It  is  agreed  by  the  parties  that  this  agreement  shall  be  in  force  between 
the  parties  hereto  until  December  31,  1905. 
Signed— On  behalf  of  the  Master  Carpenters'  Association: 

Hugh  Qettt, 

President, 

OcoBGB  W.  Lewis. 

Ohairtnan  Arbitration  Committee. 

Habby  Stephenson, 

Secretary  Arbitration  Committee, 

Signed— On  behalf  of  the  National  0£Scers  of  the  United  Brotherhood  of 
Carpenters  and  Joiners  of  America,  and  the  Amalgamated  Society  of 
Carpenters  and  Joiners  of  America: 

WUXlAlC   D.    HX7BEB« 

General  President. 

WnXIAM    G.    SCHABDT, 

Chairman    Eaecutive    Committee. 

Thomas  Atkinson, 

Amalgamated  Dietrict  Secretary. 

N.  P.  Mahon, 

Amalgamated     Dietriot     Council. 

Signed— On  behalf  of  the  Joint  District  Council  of  Greater  New  York: 

Chables  a.  Judge, 

President. 

D.  F.  Feathebston, 

Secretary. 

(b.)  Carp«iitera  and  Joiners,  New  York,  Richmond  Borough. 

FiBBT.  Forty-four  (44)  hours  to  constitute  one  (1)  week's  work,  said 
work  to  cease  at  12  o'clock  noon  on  each  and  every  Saturday  for  the 
year. 

Second.  Each  and  every  Monday,  Tuesday,  Wednesday,  Thursday,  and 
Friday,  the  working  hours  agreed  to  are  eight  (8)  per  day,  between  8  A.  m. 
and  6  p.  M.,  and  Saturdays  four  (4)  hours,  from  8  A.  ic.  to  12  M.  No 
carpentei*  work  to  be  performed  between  the  hours  of  12  m.  and  5  P.  M. 
Saturdays. 

Thibd.  The  minimum  rate  of  wages  shall  be  forty-five  cents  ($.45)  per 
hour. 

FoTJBTH.  The  men  within  one  mile  radius  of  the  office  of  their  employer 
shall  apply  to  his  or  their  office  for  their  money  between  the  hours  of 
12  and  1  Saturdays  at  the  option  of  their  employer. 
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Fifth.  The  work  done  on  Sundays,  holidays  and  all  overtime:  It  is 
hereby  agreed  that  double  the  minimum  rate  of  wages  will  be  paid.  Legal 
holidays  are:  New  Year's,  Lincoln's  and  Washington's  Birthdays,  Memorial 
Day,  Independence  Day,  Labor  Day,  Election,  Thanksgiving,  Christmas,  and 
any  day  declared  a  legal  holiday  by  the  President  of  the  United  States  or 
Governor  of  the  State  of  New  York.  No  work  shall  be  performed  on  Labor 
Day  unless  subjected  to  the  approval  of  the  business  agent  or  representative, 
he  to  be  notified  immediately.  Any  holiday  falling  on  Sunday  to  be  observed 
the  following  Monday. 

Sixth.  Business  agents  representing  said  party  of  the  first  part  may  call 
upon  all  job  or  shop  stewards  when  said  agents  may  deem  such  visits  neces- 
sary. 

Seventh.  No  other  party,  individual  or  organization  of  carpenters  are 
to  be  employed  in  company  with  said  carpenters  mentioned  in  this  agree- 
ment without  full  consent  of  the  party  of  the  first  part. 

Eighth.  No  party  of  the  first  part  shall  lump,  contract,  or  sub-contract 
work  of  any  description. 

Ninth.  For  the  true,  faithful  performance  of  each  and  every  one  of 
these  agreements  the  parties  of  these  presents  bind  themselves,  and  each 
of  them  unto  the  other,  from  the  first  Monday  in  May,  1905,  until  the 
first  Monday  in  May,  1906,  when  a  notice  of  three  (3)  months  prior  to 
these  dates  will  be  sent  to  the  parties  of  the  second  part  if  a  change  in 
this  agreement,  should  be  desired. 

IN  WITNE88  WHEREOF: 

The  parties  to  these  presents  have  hereunto  set  their  hands  this  

day  of  1905. 

Carpenter  and  Builder,  second  part. 


Representing  this  Joint  District  Council  of  U.  B.  of  C.  and  J.  of  A.  and  the 
A.  S.  of  C.  and  J. 


Witnesses, 

HEW  YORK  CITY  ELECTRICAL  WORKERS. 

New  York,  September  9,  1904. 

It  is  hereby  agreed  by  and  between  the  Electrical  Oontractors*  Assodafionf 
paHy  of  the  first  part,  hereinafter  called  the  Association,  and  thsi 
New  York  Electrical  Worker^  Union,  party  of  the  second  part,  herein*, 
after  called  the  Union,  as  follows: 

Article  I.  This  agreement  shall  apply  only  to  all  electrical  work  under- 
taken by  the  members  of  the  Association  within  the  territory  covered  by 
Greater  New  York. 

Article  II.  That  this  agreement  shall  continue  until  January  1,  1906, 
and  if  any  change  is  contemplated  by  either  party  at  its  termination  notice, 
in  writing  shall  be  given  by  the  party  contemplating  such  change  at  least 
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six  months  prior  to  the  expiration  of  this  agreement.  After  such  notice  ha» 
been  servedj  conference  committees  shall  meet  within  two  weeks;  such 
notice  to  be  legally  served  upon  the  Secretary  of  the  organization,  and  that 
if  no  such  notice  is  received  at  least  six  months  prior  to  the  expiration  of 
this  agreement  it  shall  continue  in  force  for  another  year,  subject  to  ar 
similar  six  months'  notice. 

Abticle  111.  That  the  members  of  the  A^ociation  shall  employ  only- 
members  of  the  Union,  as  journeymen  and  helpers,  to  do  electrical  work 
in  any  building,  or  ship,  and  that  in  consideration  of  such  exclusive  em- 
ployment, the  Union  agrees  that  it  will  not  work  for  any  electrical  con- 
tractor not  a  mefhber  of  the  Association  who  does  not  sign  and  conform 
to  an  agreement  identical  with  this,  the  original  of  such  agreement  to 
be  shown  to  the  Secretary  of  the  Association,  if  requested. 

Abticle  IV.  That  in  case  of  any  disagreement  as  to  the  true  intent  and 
meaning  of  any  part  of  this  agreement,  or  in  case  of  any  claim  of  violation 
of  any  part  of  same  by  either  party,  such  party  shall  notify  in  writing 
the  Secretary  of  the  party  complained'  of  immediately;  such  notice  to  be 
legally  served  upon  the  Secretary,  and  the  Conference  Committee  shall  be 
called  together  within  twenty-four  hours,  and  the  Board  of  Arbitration  shall 
be  called  together  within  two  working  days  of  the  time  of  notice,  if  the 
Conference  Committee  disagrees;  and  if  such  Board  after  two  consecutive 
daily  meetings  shall  fail  to  agree,  they  shall  select  an  umpire,  and  each 
side  shall  then  make  its  argument  before  the  umpire,  who  shall  within 
twenty-four  hours  thereafter  render  his  decision.  Said  decision  shall  be 
final  and  binding  upon  both  parties. 

Notwithstanding  anything  apparently  to  the  contrary  in  this  agreement, 
it  shall  be  distinctly  understood  that  any  decisions  under  the  General 
Arbitration  Plan  of  the  Building  Trades  Employers'  Association  and  the 
Unions,  parties  to  the  Arbitration  plan,  shall  govern  in  the  matter  of 
jurisdiction  of  trade. 

It  is  mutually  agreed  by  the  parties  hereto  that  the  Arbitration  Plan 
adopted  at  a  conference  held  July  3,  1903,  between  the  Board  of  Governors 
of  the  Building  Trades  Employers'  Association  and  the  representatives  of 
the  Labor  Unions,  with  explanatory  clauses  as  adopted  by  the  joint  con- 
ferences on  July  9,  1903,  is  hereby  made  a  part  of  this  agreement  and 
binding  on  all  parties  hereto. 

Abticle  V.  That  as  all  differences  under  this  agreement  are  to  be  settled 
by  arbitration,  no  strike  or  lockout  shall  be  ordered  by  either  party  hereto 
aa  against  the  order  for  any  grievance  whatsoever;  it  being  understood, 
however,  that  any  sympathetic  strike  or  lockout  in  which  either  party 
is  obliged  to  take  part  on  account  of  its  affiliation  with  any  central  body  of 
employees  or  employers  shall  not  be  considered  a  violation  of  this  agreement. 

Article  Vo.  All  applicants  for  membership  in  the  Union  shall  go  before 
the  Executive  Board  of  the  Union,  with  proper  credentials,  and  shall  be 
obliged  to  pass  an  examination  by  the  Board  of  Examiners,  consisting  of 
two  members  of  the  Association  and  two  members  of  the  Union;  they  to 
select  a  fifth  member  if  necessary.  Such  examination  shall  be  Anal.  Any 
applicant  whose  credentials  shall  be  declared  unsatisfactory  by  the  Executive 
Board  of  the  Union  shall  have  the  right  of  appeal  to  the  Arbitration  Board 
herein  mentioned,  whose  decision  shall  be  final. 
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Abtiglb  VI.  That  no  rules  or  by-laws  shall  be  made  or  continued  in 
force  by  either  party  which  in  any  way  conflict  with  the  provisions  of  this 
agreement. 

Abticle  VII.  The  hours  of  labor  shall  be  eight  hours  per  day,  to  be 
performed  between  the  hours  of  8  a.  h.  and  6  p.  u.,  and  on  Saturday, 
8  a.  H.  to  12  noon. 

Abticle  VIII.  Any  labor  performed  before  8  a.  m.  or  after  5  p.  h.  shall 
be  paid  for  at  double  the  rate  of  wages. 

All  labor  performed  on  Sunday  or  legal  holidays  and  Saturday  half- 
holiday  shall  be  paid  for  at  double  rate  of  wages. 

Abticle  IX.  Workmen  shall  be  divided  into  three  classes.  Journeymen, 
Helpers  and  Apprentices,  as  follows: 

Journeymen.  A  man  who  has  worked  at  the  electrical  construction  busi- 
ness at  least  four  years  and  passed  the  examination  provided  for  herein  and 
has  been  admitted  to  the  Union. 

Helper.  A  man  who  has  worked  at  the  electrical  construction  business 
more  than  two  years  and  passed  the  examination  provided  for  herein  and 
has  been  admitted  to  the  Union.  After  having  worked  four  years  in  the 
business,  a  Helper  shall  take  the  examination  for  Journeymen  provided  for 
herein,  paying  the  regular  examination  fee.  Helpers  holding  a  reference 
of  three  years  and  six  months  from  a  member  of  the  Electrical  Contractors' 
Association  of  New  York  City  shall  be  eligible  for  examination  as  Journey- 
men. Helpers  failing  to  pass  the  examination  shall  be  given  a  second  trial 
within  six  months;  and  in  the  event  of  a  second  failure  they  shall  not  be 
permitted  to  take  another  examination  within  one  year.  They  shall  pay 
the  regular  examination  fee  for  e&ch  examination. 

Apprentice.  Each  employer  shall  be  entitled  to  one  apprentice  for  each 
ten  Union  men  he  has  employed  weekly  on  an  average  for  the  past  two 
years.  These  apprentices  shall  not  be  allowed  to  connect  machines,  switch- 
boards, panel  boards,  switches  or  fixtures. 

Artici£  X.  Each  employer  is  entitled  to  one  Helper  for  each  Journeyman 
employed. 

In  case  the  Union  is  not  able  to  supply  a  sufficient  number  of  Helpers, 
the  members  of  the  Association  may  employ  other  Helpers  pending  their 
examination  and  admission  to  the  Union. 

Article  XI.  Helpers  may  do  Journeyman's  work  while  actually  employed 
in  assisting  a  Journeyman.  Apprentices  shall  be  allowed  to  do  any  work 
not  stipulated  in  Article  IX. 

Artioxje  XII.  All  members  of  the  Union  shall  be  paid  weekly  and  before 
regular  time  of  stopping  work,  and  not  more  than  three  days'  pay  shall 
in  any  case  be  held  back  in  any  one  week. 

Article  Xin.  In  going  from  the  shop  to  his  work  and  from  his  work 
to  the  shop  and  from  job  to  job,  each  workman  shall  receive  from  his 
employer  the  necessary  car  fare,  and  shall  be  paid  for  the  time  consumed 
in  said  trip. 

Article  XIV.  All  workmen  shall  be  paid  for  the  time  they  are  actually 
at  work  on  Manhattan  Island,  south  of  156th  Street,  and  in  Brookl3m  within 
the  old  city  line,  which  territory  shall  be  known  as  the  City  District. 

Article  XV.  Any  workman  employed  outside  the  City  District  and  within 
the  territory  covered  by  this  agreement,  shall  receive  from  his  onployer 
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traveling  expenses  to  and  from  the  place  at  which  the  work  is  located  for 
as  many  trips  as  he  is  directed  by  his  employer  to  make,  and  shall  receive 
regular  wages  for  all  regular  time  consumed  in  such  trips.  If  directed  by 
the  employer  to  board  at  the  place  where  the  work  is  located  the  necessary 
board  shall  be  paid  by  the  employer. 

If  the  workman  leaves  his  work  before  it  is  completed  and  without  the 
consent  of  his  employer,  it  shall  be  on  his  own  time  and  at  his  expense. 

Article  XVI.  If  the  workman  is  employed  on  work  outside  of  the  City 
District,  and  resides  near  such  work,  he  shall  report  at  the  regular  time 
and  receive  no  car  fare. 

Abticle  XVII.  Workmen  going  to  their  work  outside  the  City  District 
are  to  take^the  boat,  train  or  car  leaving  that  point  of  the  boundary  line 
of  the  City  District  nearest  said  work,  am  directed  by  their  employer,  gou^g 
on  train,  boat  or  car  arriving  at  said  work  nearest  8  a.  m.,  and  returning 
take  the  boat,  train  or  car  leaving  said  work  nearest  5  P.  M. 

Abticle  XVIII.    Wages  shall  be  as  follows: 

Journeymen,  four  dollars   ($4.00)  per  day. 

First  Year  Helpers,  not  to  exceed  one  dollar  and  fifty  cents  ($1.50)  per 
day. 

Second  Year  Helpers,  not  to  exceed  two  dollars  and  twenty  cents  ($2.20) 
per  day. 

Helpers  in  the  employ  of  members  of  the  Association  on  August  1,  1904, 
shall  be  entitled  to  same  wages  as  they  were  then  receiving,  but  a  lipt  of 
such  men  should  be  furnished  to  the  Secretaries  of  both  parties. 

Abticle  XIX.  Switchboards  may  be  delivered  and  erected  by  manufact- 
urers of  same  but  shall  be  delivered  at  the  job  complete.  If  incomplete, 
the  current  carrying  portions  of  the  board  shall  be  assembled  by  members  of 
the  Union. 

Abticle  XX.    In  case  a  member  of  the  Union  is  disciplined  by  the  Union 
for  any  act  done  by  him  in  the  interest  of  his  employer,  such  member  of 
the  Union  shall  have  the  right  to  appeal  to  the  Arbitration  Board. 
For  the  Electrical  Contractors'  Association: 

Ja8.  R.  Stbono^ 
E.  S.  Keefeb, 
J.  P.  Hall, 

L.     K.     COMSTOCK, 

Committee. 

For  the  New  York  Electrical  Workers'  Union: 

•  John  F.  Hooan, 

G.  B.  Abbott, 
J.  E.  Pardoe, 
C.  A.  Krause, 
8.  C.  Pbatt, 

Committee. 
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new  york  city  excavators  and  rockmen. 

[Originally  signed  by  many  contractors.  Refusal  on  the  part  of  five  contractors  led  to 
dispute  of  May  6-June  1,  described  in  Section  III,  results  of  which  were  indeterminate.] 

AGREEMENT  made  and  entered  into  this  SOth  day  of  April,  1905,  between 
the  Rockmen*a  Protective  Union  No.  10,631,  Ewcavatora'  Protective  Union 
No,  10,630,  of  American  Federation  of  Labor,  parties  of  the  first  part, 

and   the  firm  of    ,  party   of  the  second  part,  as 

follows: 

FiBST.  The  party  of  the  second  part  agrees  to  employ  none  but  members 
in  good  standing  of  the  parties  of  the  first  part. 

Second.  The  rate  of  wages  for  the  Rockmen  shall  be  twenty-five  cents 
per  hour,  ior  the  Excavators  eighteen  cents  per  hour. 

Third.  The  party  of  the  second  part  further  agrees  to  permit  the  steward 
or  the  business  representatives  of  the  parties  of  the  first' part  to  talk  to  the 
men  at  work  when  it  may  be  deemed  necessary. 

Fourth.  The  parties  of  the  first  part  agree  not  to  work  for  any  con- 
tractor, builder  or  person,  who  may  owe  the  party  of  the  second  part  money 
due  them  for  excavating  work. 

But  no  action  of  this  kind  shall  be  taken  by  the  union  until  the  party  of 
the  second  part  has  submitted  evidence  of  genuineness  of  the  claim. 

This  agreement  goes  into  effect  immediately  and  terminates  on  

190... 

Si^ed  in  the  presence  of: 


NEW  YORK  CITY  HOUSE  SHORBRS  AND  MOVERS. 

THIi^  AGREEMENT  entered  into  this  first  day  of  May,  1905,  between  ths 
House  Shorers  amd  Movers*  Union,  Local  No.  7,417,  A.  F.  of  L.,  of 
Greater  New  York,  to  be  known  hereafter  in  this  agreement  as  the  party 

of  the  first  part  and   ,  to  be  knoton  (w  tJie  party 

of  the  second  part, 

I.  The  party  of  the  second  part  agrees  to  hire  only  members  of  the  party 
of  the  first  part  on  the  following  work,  to  wit:  On  all  house  shoring,  sheath- 
ing, piling  of  banks  for  protection  of  streets,  boxing  of  pier  holes,  trenches 
and  sewers,  bracing  old  or  new  walls,  raising  of  fioors  and  roofs,  building 
overhead  and  passenger  bridges,  putting  buildings  on  posts,  wedging  walls 
with  iron  wedges,  shoreing  elevated,  surface  or  subway  roads. 

II.  The  hours  of  labor  shall  be  in  shifts  of  eight  hours  each;  the  first 
shift  to  commence  at  8  a.  m.  and  all  other  shifts  thereafter  shall  be  r^fulated 
for  as  mutually  agreed  upon  by  the  parties  of  the  first  and  second  parts. 

III.  Foremen  over  any  of  the  above  work  must  be  members  of  the  union 
of  the  party  of  the  first  part. 

IV.  Wages  shall  be  37*/^  cents  per  hour  for  journeymen  in  each  shift 
of  eight  hours.  Wages  of  the  foremen  in  each  shift  shall  be  50  cents  per 
hour. 

V.  That  any  member  of  the  party  of  the  first  part  who  is  worked  more 
than  eight  hours  in  the  twenty-four  hours  shall  be  paid  overtime  for  the  sur- 
plus hours  at  the  rate  of  time  and  a  half  for  a  working  day. 
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VI.  Any  member  of  the  party  of  the  first  part  worked  on  a  Sunday  or 
the  following  legal  holidays.  New  Year's  Day,  Washington's  Birthday,  Decora- 
tion Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  or  Christmas 
Day  shall  be  paid  at  the  rate  of  double  time  for  such. 

VII.  It  is  further  agreed  that  the  party  of  the  first  part  be  allow^ed 
helpers,  said  helpers  to  bo  under  the  jurisdiction  of  the  party  of  the  first 
part,  but  not  more  than  one  helper  will  be  allowed  to  four  journeymen  on 
any  job.    These  helpers  shall  not  receive  less  than  31 14  cents  per  hour. 

VTII.  In  all  cases  the  party  of  the  first  part  reserves  the  right  as  to 
whom  shall  become  members  of  their  union. 

IX.  It  being  further  agreed  between  the  party  of  the  first  part  and  the 
party  of  the  second  part,  that  wages  due  shall  be  paid  every  week  on  Satur- 
day on  the  job  before  5  p.  m.  .Failure  on  the  part  of  the  party  of  the  second 
part  to  comply  with  this  section  will  be  sufficient  cause  for  the  party  of  the 
first  part  to  cease  work  and  the  party  of  the  second  part  shall  be  charged 
with  the  waiting  time  until  payment  of  wages  due  is  made. 

NEW  YORK  CITY  LATHERS. 

Articles  of  agreement  entered  into   between   the  journeymen  ayid  employing 
lathers,  to  take  effect  April  1,  1905,  and  continue  until  April  1,  1906. 

Abticle  I.  Eight  hours  shall  constitute  a  day's  work,  from  8  a.  m.  until 
12  M.,  1  p.  M.  until  5  p.  M.,  with  one-half  day  on  Saturday,  8  a.  m.  until  12 
o'clock  noon.    No  hours  to  be  curtailed  by  majority  of  the  men  on  job. 

Abticle  II.  On  and  after  April  1,  1905,  wages  shah  be  $5  per  day  for 
eight  hours. 

Abticle  III.    That  a  day's  work  shall  not  exceed  1,600  lath. 

AbtIcle  IV.  When  a  man  is  laid  oflf  he  must  be  paid  in  full  at  the  same 
time.  All  competent  journeymen  must  be  hired  without  choice  or  discrimina- 
tion. 

Abticle  V.  All  foremen  to  receive  fifty  cents  more  than  the  men  and  they 
must  be  members  of  the  union. 

Abticle  VI.  ^11  stewards  shall  enforce  all  the  working  rules  of  this  union, 
and  any  steward  who  may  be  discriminated  against  by  any  boss  or  con- 
tractor for  enforcing  these  rules,  said  boss  or  contractors  shall  be  subject  to 
charges  and  all  stewards  shall  have  the  undivided  support  of  this  union  in 
enforcing  the  rules. 

Abticle  VII.  The  following  days  shall  be  kept  as  legal  holidays:  January 
Ist,  February  12th,  February  22d,  May  30th,  July  4th,  Labor  Day,  Thanks- 
giving Day,  Election  Day,  and  Christmas  Day. 

Abticle  VIII.  All  contractors  unable  to  get  a  full  supply  of  lathers  shall 
send  a  communication  to  the  union  at  its  regular  meeting  or  apply  to  the 
business  representative  who  shall  have  power  to  supply  the  same. 

Abticle  IX.    All  material  to  be  placed  on  fioors. 

Abticle  X.  All  overtime  and  Sunday  work,  all  work  on  legal  holidays 
shall  be  paid  double  time. 

Abticle  XI.  The  members  of  this  union  refuse  to  work  on  the  work  of 
any  firm  or  contractor  who  fails  to  or  refuses  to  pay  his  employing  lather. 

Abticle  XII.  All  journeymen  must  receive  their  pay  in  full  on  Saturday 
at  or  before  1  o'clock  and  all  time  for  waiting  after  1  o'clock  shall  be  paid 
bj  the  boss. 


111.340        New  York  State  Department  of  Labor. 

Article  XIII.    No  lathiDg  contractor  shall  be  allowed  to  work. 

Article  XIV.  It  shall  be  left  to  the  discretion  of  the  executive  board  as 
to  who  shall  be  recognized  as  contractors. 

Article  XV.  All  work  shall  be  done  in  a  workmanlike  manner  and  shall 
be  subject  to  the  inspection  of  the  stewards  and  under  the  supervision  of 
the  business  representative. 

Article  XVI.  When  a  contractor  is  convicted  of  employing  or  endeavoring 
to  employ  men  for  less  than  the  scale  of  wages,  he  may  have  his  contract 
annulled  for  the  balance  of  the  term  of  the  agreement  and  no  member  of 
this  union  to  work  for  him  or  be  subject  to  fine. 

Article  XVII.  Any  member  or  contractor  making  false  charges  and  when 
proof  of  the  same  is  forthcoming,  such  member  or  contractor  shall  be  fined  $10. 

Article  XVIII.  None  but  members  carrying  clear  cards  shall  be  eniployed 
or  those  acceptable  to  this  union. 

Articijs  XIX.  The  business  representative  to  be  allowed  to  visit  all  jobs 
at  all  times  and  to  allow  a  steward  on  each  job,  who  shall  attend  to  the  busi- 
ness of  the  union  without  expense  or  inconvenience  to  the  boss. 

Article  XX.    No  article  is  this  agreement  is  subject  to  arbitration. 

NEW  YORK  CITY  MOSAIC  WORKERS. 

[Tenninating  strike  and  lockout  of  August  15  and  17,  respectively,  described  in  the  aooouni 
of  the  diq>utes  in  the  building  industry  in  Section  III.] 

Memorandum  of  agreement  made  between  the  Mosaic  Employers'  Association 
and  the  Mosaic  Workers*  Association  of  New  York  and  Vicinity. 

Article  1.  Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis 
of  settlement  the  plan  of  arbitration  approved  by  the  Building  Trades  Em- 
ployers' Association  and  the  representatives  of  the  unions  in  conference 
assembled  July  3,  1903,  and  as  elucidated  on  July  9,  1903,  in  conference  of 
the  before-mentioned!  parties,  a  copy  of  which  is  hereby  attached,  including 
the  elucidation,  all  of  which  is  made  a  part  of  this  agreement. 

Article  2.  That  on  and  after  September  26,  1904,  to  and  including  the 
31st  day  of  December,  1905,  eight  hours  shall  constitute  a  day's  work  on 
Mondays,  Tuesdays,  Wednesdays,  Thursdays  and  Fridays,  and  four  hours  on 
Saturdays  of  each  and  every  week,  beginning  at  eight  o'clock  A.  m.,  with  an 
intermission  of  one  hour  at  noon  for  dinner.  If  any  change  is  contemplated 
by  either  party,  a  notice  in  writing  shall  be  given  fully  stating  the  proposed 
changes  at  least  six  (6)  months  prior  to  the  expiration  of  this  agreement 

Article  3.  That  during  the  term  of  this  agreement,  the  Mosaic  Workers' 
Association  shall  classify  its  members  in  two  classes,  the  said  classes  to 
receive  the  following  rates  of  wages:  ' 

Class  A,    Three  dollars  and  seventy- five  cents   ($3.76). 
Class  B,    Three  dollars  and  fifty  cents  ($3.50). 

Article  4.  That  all  labor  performed  in  excess  of  a  reg^ular  day's  work 
anl  all  labor  performed  on  legal  holidays  shall  be  entitled  to  an  advance  of 
100%  whether  in  the  shop  or  upon  any  other  building  and  that  the  employers 
shall  pay  to  the  Mosaic  Workers  the  difference  of  car  fare  whenever  it 
exceeds  ten  cents  (10c.)  per  day  between  going  to  the  place  of  work  and 
returning.  That  the  parties  of  the  first  part  shall  pay  one  dollar  ($1.00) 
extra  for  each  day  of  work  performed  for  all  Mosaic  Workers  sent  to  work 
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beyond  the  limits  of  New  York  City  and  where  the  distance  necessitates 
boarding  at  the  place.  That  the  parties  of  the  first  part  shall  exclusively 
employ  Mosaic  Workers  of  the  herein  named  association  within  a  radius  of 
fifty  (60)  miles  from  the  City  of  New  York. 

Articlb  6.  That  all  employees  shall  be  paid  for  their  labor  wherever  the 
work  is  performed  on  every  Friday  up  to  the  preceding  Thursday  night  each 
week. 

Aktigij:  6.  The  employers  agree  that  they  will  notify  the  employees  in 
the  evening  as  far  as  possible  whenever  they  cannot  be  employed  'the  next 
day,  avoiding  to  make  them  lose  the  opportunity  of  seeking  work  elsewhere. 

Abticlb  7.  That  the  employers  herewith  agree  that  they  will  employ  no 
mosaic  workers  excepting  those  being  members  of  the  association  named 
herein,  authorizing  the  delegate  of  the  mosaic  workers  in  accordance  with 
the  performance  of  his  duties  to  enter  and  visit  their  shops  between  the 
hours  from  12  and  1  o'clock  p.  M. 

Abtigle  8.  That  the  members  of  the  herein  named  association  hereto  agree 
that  they  will  work  for  no  other  person  or  persons  excepting  those  signing 
this  agreement. 

Abtiolb  0.  The  splitting  of  imported  cubic  marble  such  as  Jaune  de 
Lyon,  Rouge  cuit,  Rouge  Royal,  Blanc  de  Nimes,  Vert  de  Frejus,  Noir  Sienna, 
Sarsana,  Chagney,  blue  and  every  other  kind  of  marble  stone  or  enamel  that 
is  used  for  mosaic  work  already  cut  square  or  in  any  irregular  form  or  shape 
or  of  a  smaller  area  than  an  inch  shall  be  exclusively  performed  by  the 
mosaic  workers.  This  shall  not  apply  to  what  is  known  as  tile  or  ceramic 
mosaic.  The  splitting  of  marble  cut  by  machine  in  the  United  States,  as 
well  as  the  work  to  be  performed  at  the  machine  can  be  performed  by 
mosaic  workers  or  helpers  at  the  option  of  the  employers.  Their  employers 
are  also  at  liberty  to  employ  mosaic  workers  for  any  part  or  branch  of 
the  work  which  is  to  be  done  according  to  exigencies. 

Abticlb  10.  The  work  of  extending  the  mastic  and  oil  on  the  finished 
mosaic  can  be  done  by  the  Mosaic  workers  as  well  as  by  the  helpers,  at  the 
option  of  the  employer. 

Article  11.  That  the  mosaic  workers  and  employers  agree  that  they  will 
not  handle  or  set  any  imported  mosaic  work  stuck  upon  paper,  cloth  or 
material  wholly  or  partly  finished  ready  for  setting. 

Abticlb  12.  That  all  employers  signing  this  agreement  and  tha£  all  mem- 
of  the  Mosaic  Workers'  Association  hereto  shall  be  subject  to  all  provisions 
herein  contained  and  any  party  failing  so  to  comply,  shall  forfeit  its  mem- 
bership to  the  association  of  which  he  is  a  member. 

Abticlb  13.  That  in  case  of  any  dispute  or  difficulty  arising  between  any 
employer  and  his  employees,  the  same  at  the  request  of  either  party  shall 
be  settled  by  a  joint  board  of  arbitration. 

Abticlb  14.  That  each  employer  hereto  agrees  to  employ  no  more  than 
one  apprentice,  but  a  second  apprentice  is  to  be  allowed  to  all  shops  employ- 
ing on  an  average  of  ten  (10)  mechanics  based  upon  the  number  of  mechanics 
employed  the  previous  year.  The  apprentice  to  be  at  least  14  years  of  age 
and  not  to  exceed  sixteen  years  of  age,  the  apprenticeship  to  last  four  years. 
That  the  mosaic  employers  hereto  agree  never  to  send  their  apprentices  to 
perform  any  labor  outside  of  the  shop  except  in  the  company  of  the  mosaic 
workers. 
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Abticle  16.  In  case  a  member  of  the  union  is  disciplined  by  the  union 
for  any  act  done  by  him  in  the  interest  of  his  employer,  such  member  of 
the  union  shall  have  the  right  to  appeal  to  the  arbitration  board. 

Accepted  for  the  Mosaic  Employers'  Association. 

J.  H.  Shifway,  President. 

Accepted  for  the  Mosaic  Workers'  Association. 

Abthub  Avon, 
Louis  Lovisa, 
G.  Ceivelli, 
Edward   Mabtin, 

Committee. 

NEW  YORK  CITY  PAVERS. 

Articles  of  agreement  made  this  2Bth  day  of  February,  1905,  bettceen  the 
Asphalt,  Asphalt  Blocks  and  Wood  Pavers'  Association  of  the  City  of 
New  York  {an  unincoj'porated  association  consisting  of  more  than  seven 
members),  and  hereinafter  knoun  as  party  of  the  first  part,  and  the 
Continental  Asphalt  Paving  Company  (a  corporation),  hereinafter  knoum 
as  party  of  the  second  part,  wittiesseth: 

In  consideration  of  making  and  keeping  of  the  agreements  hereinafter  made 
by  the  party  of  the  second  part,  the  party  of  the  first  part  agrees  to  use 
all  legal  and  proper  means  to  promote  the  b.usiness  interests  of  the  party 
of  the  second  part,  and  agrees  to  carry  out  in  good  faith  the  spirit  of  the 
agreements  hereinafter  set  forth. 

The  party  o'f  the  second  part  agrees  that  it  will  not  employ  in  the  laying 
of  sheet  asphalt  pavement  any  persons  except  members  of  the  party  of  the 
first  part,  unless  the  party  of  the  first  part  is  unable,  after  receiving  the 
notice  hereinafter  specified,  to  supply  sufficient  men  to  properly  carry  on 
the  business  of  the  party  of  the  second  part. 

The  party  of  the  second  part  agrees  that  whenever  asphalt  workers  are 
needed  to  carry  on  its  work  it  will  notify  the  party  of  the  first  part  by 
mail  or  telefthone,  stating  the  number  and  character  of  the  men  required, 
which  said  notice  must  be  given  at  least  twenty-four  hours  prior  to  the 
time  when  said  men  are  to  begin  work  in  order  to  entitle  the  party  of  the 
second  part  to  employ  persons  who  are  not  members  of  the  party  of  the 
first  part. 

The  party  of  the  second  part  agrees  to  pay  the  members  of  the  party  of 
the  first  part  whom  it  shall  employ,  the  following  scale  of  wages,  which  shall 
be  paid  on  all  work  except  the  work  hereinafter  specified: 

Rakers 3P/4  cents  per  hour 

Tampers    28%  cents  per  hour 

Smoothers 26      cents  per  hour 

Hand  Roller  men 21%  cents  per  hour 

Cement  Sweepers   21%  cents  per  hour 

Shovelers    21%  cents  per  hour 

Laborers   21%  cents  per  hour 

It  is  agreed  that  the  party' of  the  second  part  shall  pay  to  the  members  of 
the  party  of  the  first  part,  for  services  performed  in  repairing  streets  where 
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the  repairs  are  made  under  the  provisions  of  the  original  construction  con- 
tractj  the  following  scale  of  wages: 

Bakers    / 26  cents  per  hour 

Tampers    22Vii  cents  per  hour 

Smoothers    20  cents  per  hour 

Hand  Holler  men 17  Vie  cents  per  hour 

Cement  Sweepers 17^^  cents  per  hour 

Shovelers    17y2  cents  per  hour 

Laborers  17V^  cents  per  hour 

It  is  agreed  that  double  time  shall  be  allowed  for  all  work  done  by  mem- 
bers of  the  party  of  the  first  part  on  Sundays  and  holidays. 

It  is  further  agreed  that  in  case  any  dispute  or  controversy  arises  between 
the  parties  to  this  agreement,  or  between  any  of  the  members  of  the  party 
of  the  first  part  hereto  and  any  of  the  employees  of  the  party  of  the  second 
part,  or  said  second  party  itself,  then  said  matter  shall  be  settled,  if  possible, 
by  a  conference  between  the  representatives  of  the  respective  parties  hereto; 
and  in  the  case  of  failure  of  said  parties  to  satisfactorily  adjust  the  matter 
in  dispute,  then  the  district  manager  of  the  party  of  the  second  part  and  the 
president  of  the  party  of  the  first  part  shall  select  a  disinterested  third 
party  to  decide  the  controversy,  and  the  decision  of  the  persons  so  selected 
shall  be  accepted  as  final  and  binding  by  both  parties. 

No  strike  or  lockout  shall  be  ordered  or  permitted  by  either  party,  so  far 
as  within  its  control,  during  the  pendency  of  any  efforts  to  settle  the  dispute. 

Any  members  of  the  pa^ty  of  the  first  part  employed  by  the  party  of  the 
second  part  in  laying  asphalt  block  or  wood  block  pavement  shall  receive 
the  scale  of  wages  herein  provided  for  to  be  paid  to  asphalt  workers  engaged 
in  laying  new  sheet  asphalt;  but  this  agreement  does  not  bind  the  party  of 
the  second  part  to  employ  only  members  of  the  party  of  the  first  part  on 
asphalt  block  or  wood  block  work. 

It  is  agreed  between  the  parties  hereto  that  overtime  shall  be  paid  for  at 
the  same  rate  as  is  paid  per  hour  for  the  regular  work  done  on  the  day 
for  which  overtime  is  claimed. 

It  is  agreed  that  men  employed  under  this  agreement  shall  be  paid  for  the 
number  of  hours  which  they  actually  work,  and  for  no  more. 

This  agreement  shall  expire  on  the  first  day  of  March,  1906. 

IN  Wiry  E 88  WHEREOF,  the  parties  hereto  have  set  their  hands  and 
seals  the  day  and  year  first  above  written. 
R.  A.  B.  &  W.  P.  Association  11,811. 

(Signed)  James  L.  Wallace,  Agent. 

Continental  Asphalt  Paving  Co. 

(Signed)         Huoo  Beiu,  President. 

[This  agreement  was  also  signed  by  the  following  companies:  Barber  Pav- 
ing Company,  Franklin  Construction  Company,  Harlem  River  Paving  Com- 
pany, Uvalde  Paving  Company,  Brooklyn  Alcatraz  Paving  Company,  Lily 
Construction  Company.] 
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NSW  YORK  CITY  PLASTERERS. 

AGREEMENT  between  the  Employing  PUisterera*  Association  and  the  Jour* 
neymen  and  Ornamental  Plasterers'  Societies  of  the  City  of  New  York, 

Abticle  I — Wages  and  Houbs. 

Section  1.  The  daily  wages  to  be  $5.50  per  day  from  May  1,  1904,  until 
January  1,  1906.  Eight  hours  shall  constitute  a  day>  work,  commencing  at 
8  A.  M.,  until  12  K.,  and  from  1  p.  if.  to  5  p.  M.,  for  the  first  five  days  of 
the  week;  and  Saturdays  from  8  A.  m.  until  12  m.  Under  no  circumstances 
shall  any  work  be  done  between  the  hours  of  7  and  8  a«  m.,  and  12  M.«  and 
6  p.  M.  on  Saturdays;  also  New  Year's  Day,  Lincoln's  Birthday,  Washington's 
Birthday,  Decoration  Day,  July  the  Fourth,  Labor  Day,  Election  Day,  Thanks- 
giving Day  and  Christmas  Day. 

During  the  months  of  November,  December,  January  and  February  the 
hours  shall  be  from  8  A.  m.  until  12  m.,  and  from  12:30  P.  M.  until  4:30  p.m., 
on  all  days  except  Saturdays. 

Section  2.  When  any  of  the  aforesaid  holidays  fall  on  Sunday  the  fol- 
lowing day  will  be  observed  as  a  holiday. 

Section  3.  No  subbing  or  part  payment  of  wages  shall  be  permissible. 
Any  member  found  doing  so  will  be  treated  as  working  under  wages.  All 
members  to  receive  their  wages  in  legal  tender. 

Section  4.    All  overtime  to  be  reckoned  as  double  time. 

Section  5.  vVork  done  on  Sunday  and  on  holidays  shall  be  considered  as 
overtime  and  paid  as  such.  ^ 

Abticle  II— Apprentices. 

Section  1.  All  apprentices  taken  to  learn  plastering  shall  be  in  con- 
formity with  the  rules  of  the  unions  who  are  parties  to  this  agreement, 
governing  the  conditions.  Subject  to  the  approval  of  the  arbitration  board, 
present  conditions  shall  not  be  curtailed. 

Abticle  III— Scale  of  Wobk. 

Section  1.  In  tenement  houses  where  there  are  ten  rooms  and  a  lobby 
or  hallway  to  each  floor  or  fisX,  the  time  tor  scratch  coating  rooms  and  hall- 
way on  said  flat  or  fi'oor  shall  be  two  days,  or  one  day  each  for  two  men. 

Section  2.  The  time  f6r  browning  in  said  tenement  houses  for  ten  rooms 
and  hallway  shall  be  six  days,  or  three  days  each  for  two  men. 

Section  3.  In  browning  where  there  are  extra  rooms  or  extra  doeetSy 
there  shall  be  extra  proportionate  time  allowed. 

Section  4.  The  time  for  hard  finishing  ten  rooms  and  hallways  in  tene- 
ment houses  shall  be  six  days,  or  three  days  each  for  two  men. 

Section  6.  l*'or  cornicing  and  finish ing  tops  of  rooms  in  tenement  houses 
the  time  for  each  room,  with  four  angles  and  two  break  mitres,  done  with 
a  common  mould,  about  seven  inches  projection  shall  be  one  day,  or  one- 
half  day  each  for  two  men.  When  there  is  a  square  panel  the  time  shall 
be  one  and  one-half  days,  or  three-quarters  of  a  day  each  for  two  men. 

Section  6.  If  the  moulds  are  extra  large,  or  extra  members  or  quarter 
circles  in  panels,  or  extra  panels  on  the  ceiling,  there  must  be  extra  pro- 
portionate time  allowed. 

Section  7.  In  the  larger  tenement  houses,  called  apartment  houses,  where 
there  are  large  front  and  back  rooms  of  about  13x16,  and  the  common  comioe 
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mould  is  about  ten  inches  in  projection,  the  time  for  cornicing  such  a  room, 
with  four  angles  and  two  break  mitres  in  it,  shall  be  three-quarters  of  a  day 
each  for  two  men,  and  when  there  is  a  square  panel  in  each  room  the  time 
shall  be  one  day  each  for  two  men. 

Section  8.  In  small  rooms  where  there  are  only  four  mitres  where  a  com- 
mon mould  of  six  or  seven  inches  is  used,  two  men  shall  cornice  three  and 
finish  ceilings  and  tops  of  walls  of  said  rooms  in  one  day. 

Coving  in  above  class  of  buildings  to  come  under  the  head  of  cornicing. 

Section  9.  In  private  houses,  known  as  speculation  and  such  like,  all 
cornicing  and  paneling  shall  be  governed  by  the  rules  of  large  and  small 
rooms  in  apartment  houses,  and  if  the  parlors  in  said  private  houses  are 
larger  than  the  ordinary  13x16  feet  parlors  of  apartment  houses,  or  the 
moulds  larger  or  more  difficult  to  work  or  more  paneling  on  the  ceiling,  there 
must  be  extra  proportionate  time  allowed. 

Article  IV — Character  of  Work.    ' 

Section  1.  All  plastering  on  lath  shall  be  known  as  three-coat  work, 
scratch  coat,  brown  coat  and  hard  finish.  All  scratq^  coat  to  be  thoroughly 
dried  before  being  browned  on  fireproof  or  brick  it  shall  be  two  (2)  coats, 
brown  and  hard  finish.  All  plaster  plates  to  be  browned  with  gauged  mortar 
or  patent  material  and  finished. 

Section  2.  When  patent  cement  is  used  for  scratch  coat  it  must  be  on 
eight  (8)  hours  before  brown  coat  is  put  on. 

Section  3.  It  shall  be  permissible  to  lay  off  work  on  alteration  and  re- 
pair jobs  when  not  calling  for  more  than  half  the  alterations.  When  laid- 
off  work  is  permissible,  it  shall  be  done  with  gauged  mortar  or  patent  plaster. 

Section  4.  All  work  must  be  done  in  a  thorough,  workmanlike  manner. 
All  employers  shall  furnish  screed  rods,  darbys,  cornice  rods,  feather  edges 
and  all  facilities  necessary.  And  on  all  jobs  where  scaffolds  are  erected  in 
rooms,  all  mortar  boards,  when  it  is  feasible,  shall  be  put  on  scaffolds*  In 
no  case  shall  mouldings  or  coves  be  run,  unless  by  a  regular  mould  and  run 
on  a  rod. 

Members  of  the  unions  who  are  parties  to  this  agreement,  when  browning, 
Bhall  have  the  right  of  raising  the  mortar  board  to  the  height  of  ten  inches 
from  scaffold. 

Section  5.  All  material  must  be  in  strict  conformity  with  the  specifica- 
tions, and  said  specifications  can  be  seen  by  an  accredited  representative  of 
the^  unions  who  are  parties  to  this  agreement. 

Section  6.  All  columns,  before  being  browned,  shall  have  rings  of  the 
proper  dimensions. 

Section  7.  In  permanently  established  or  occupied  dwellings,  where  origi- 
nal contractor  has  completed  his  contract,  a  changed  character  of  decoration 
may  be  completed  as  desired. 

Section  8.  When  any  portion  of  a  new  building  is  reserved  for  any  char- 
acter of  ornamental  decoration,  any  employing  plasterer  may  submit  esti- 
mates, said  estimates  for  said  reserved  portion  must  include  all  parts  of 
plastering,  plain  and  ornamental,  mouldings  to  be  run  on  job,  and  it  shall  be 
done  by  the  contractor  for  the  same. 

When  a  member  of  the  E.  P.  A.  obtains  a  contract  for  the  entire  plastering 
of  a  new  building  or  buildings,  he  may  sublet  to  a  member  of  the  E.  P.  A. 
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the  modeling  and  casting  of  the  ornamental  work  in  the  general  contract, 
but  in  the  setting  of  said  ornamental  work  none  but  memberi  of  unions  who 
are  parties  to  this  agreement  shall  be  employed. 

Section  9.  All  panel  ceilings  of  an  intricate  geometrical  design,  whether 
plain  or  enriched,  and  all  mouldings  on  other  ceilings  and  walls,  if  enriched 
seventy- five  per  cent  of  their  width,  not  exceeding  eight  (8)  inches  wide,  may 
be  cast  and  placed  on  a  finished  surface. 

CofTered  ceilings,  if  enriched  when  the  panels  do  not  exceed  twenty-four 
(24)  inches  at  a  ceiling  line,  may  be  cast  and  set  in  place. 

All  plain  mouldings,  of  whatever  dimensions,  shall  be  run  on  the  job. 

Section  10.  An  alteration  shall  be  known  as  a  building  wherein  the  new 
plastering  does  not  exceed  dixty  (60)  per  cent  of  the  entire  plastering.  On 
such  an  alteration  all  cornices  and  ornamental  work  may  be  done  i^  any 
manner  desired  by  the  architect,  owner  or  contractor. 

Section  11.  Section  6  shall  apply  to  all  columns,  whether  done  in  cement 
or  other  material. ' 

Section  12.  When  waterproof  paint  is  substituted  for  furring  the  walls 
covered  by  said  paint  shall  be  scratched  and  allowed  to  dry  before  second  coat 
is  applied,  unless  gauged  or  patent  mortar  is  used. 

Section  13.  When  preparing  for  tile,  the  material  for  this  purpose,  shall 
be  for  scratch  coat  on  lath  work  one  (1)  part  cement,  two  (2) 
parts  clean,  sharp  sand,  with  one-quarter  (^)  hair  of  fibre  mortar  added. 
For  browning  on 'same,  or  on  brick  work,  one  (1)  part  cement,  three  (3) 
parts  clean,  sharp  sand,  mixed  in  the  usual  manner.  All  plaster  shall  be 
taken  off  to  the  specified  height  and  the  wall  sprinkled  with  water  before 
applying  cement.  The  work  must  be  plumb  and  straight  and  scratched  with 
a  fine  wire  scratcher. 

Section  14.    We  agree  to  work  on  all  scaffolds  erected  by  union  labor. 

Section  15.  For  casting  or  manufacturing  ornaments  the  best  quality  of 
material  shall  be  used. 

The  castings  must  come  out  of  the  moulds  straight,  clean  and  perfect. 
Under  no  circumstances  shall  any  alum,  salt  or  any  other  acids  be  used  for 
castings  or  plain  plastering  in  the  building. 

Section  16.  It  shall  not  be  permissible  for  any  employer,  party  to  this 
agreement,  to  use  any  imported  ornaments  or  models  of  whatever  material 
they  may  be  made,  on  any  of  his  contracts;  nor  shall  any  member  of  the 
unions  who  are  parties  to  this  agreement  be  allowed  to  handle  any  of  said 
ornaments  or  models  in  shop  or  building. 

This  section  shall  not  prevent  the  reproduction  of  an  antique  marble  or 
stone  mantel  or  similar  object. 

Section  17.  It  shall  not  be  permissible  for  any  employer,  party  to  this 
agreement,  to  furnish  any  ornament  to  any  non-union  concern,  nor  shall  any 
member  of  the  unions  who  are  parties  to  this  agreement  work  on  any  orna- 
ment, except  it  has  been  made  and  furnished  by  an  employer  who  complies 
with  all  conditions  embodied  in  this  agreement. 

This  shall  only  be  in  effect  in  the  Boroughs  of  Manhattan  and  the  Bronx; 
outside  of  Greater  New  York  notice  shall  be  given  to  the  E.  P.  A. 

Section  18.  Under  no  circumstances  shall  any  employer  import  woodwork 
where  ornaments  in  compo,  cartonpierre  plaster  or  cement  are  already  put 
in    the    rough    or    even     painted    or    gilded;     and    any    business    repre- 
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sentative  of  the  unions  who  are  parties  to  this  agreement  or  £.  P.  A.  shall 
have  power  to  stop  members  from  patching  such  imported  work  in  factory 
or  putting  up  in  buildings. 

Abticle  V— Rules  of   Work. 

Section  1.  All  interior  and  exterior  plastering,  whether  of  patent  or 
other  material,  when  done  in  and  by  the  usual  methods  of  plastering,  shall 
be  claimed  and  done  by  the  members  of  the  unions  who  are  parties  to  this 
agreement. 

Section  2.  All  interior  cement  work  above  the  floor  line  shall  be  done  by 
plasterers,  members  of  the  unions  who  are  parties  to  this  agreement. 

Section  3.  When  a  composition  interior  or  exterior  stone,  or  similar 
piatcrial  is  used,  whether  done  in  one,  two,  three  or  more  coats,  the  said 
coats  must  be  put  on  at  the  building,  and  mouldings  run  on  job;  and  the 
joints  where  sunk  and  afterwards  filled,  must  all  be  put  on  by  competent 
plasterers.  The  surface  and  mouldings  may  thereafter  be  finished  by  union 
plasterers  or  plaster  carvers  in  any  manner  desired.  The  said  composition 
stone  may  be  done  on  any  building,  whether  in  general  plastering  contract  or 
otherwise,  by  any  contractor  desired 'by  architect  or  owner,  if  a  member  of 
the  Employing  Plasterers'  Association;  and  if  in  "General  Plastering  Con-- 
tract,"  may  be  sublet  to  any  member  of  Employing  Plasterers'  Association. 
All  said  work  must  be  taken  from  the  brick  or  lath. 

Section  4.  Any  employer  taking  a  job  and  failing  to  complete  the  same, 
the  completion  of  said  job  shall  be  referred  to  the  joint  arbitration  for 
settlement  to  the  best  interest  of  the  trade. 

Section  5.  None  but  members  in  good  standing,  whose  organization  is  a 
party  to  this  agreement,  shall  be  permitted  to  work  at  the  trade  within 
the  jurisdiction  of  the  above  societies. 

Any  member  working  more  than  fifty  per  cent  of  his  time  at  plain  plaster- 
ing shall  be  a  member  of  the  Journeymen  Plasterers'  Society,  and  any 
member  working  more  than  fifty  per  cent  of  his  time  at  ornamental  plaster- 
ing shall  be  a  member  of  the  Ornamental  Plasterers'  Society  of  New  York. 

Section  6.  Time  allowance  of  ten  minutes  over  tenth  story  when  elevator 
service  is  not  furnished  in  the  morning. 

Section  7.    When  strikes  are  permissible: 

First.    For  non-payment  of  wages  on  pay  day. 

Second.  Against  non  or  delinquent  members  who  refuse  to  join  or  pay 
their  indebtedness,  upon  twenty- four  hours'  notice  to  the  employer. 

Section  8.  All  members  shall  receive  their  wages  once  a  week.  The 
week  shall  end  on  Friday  at  6  p.  m.  Pay  day  shall  be  on  the  following 
Saturday  from  8  A.  m.  until  12  M.,  or  any  employer  may  pay  Friday  up  to 
Friday  night,  and  when  his  pay  day  is  on  Friday  it  shall  remain  so 
permanently  until  he  changes  it  to  Saturday,  and  no  employer  shall  be 
allowed  to  pay  Friday  one  week  and  the  following  week  on  Saturday. 

Section  9.  Any  member  being  discharged  and  members  being  laid  off 
at  the  completion  of  job  shall  receive  their  pay  at  once. 

Section  10.  On  being  laid' off  members  shall  receive  ten  (10)  minutes 
in  order  to  clean  and  pack  their  tools.  Suitable  time  shall  be  allowed 
for  members  going  from  one  job  to  another  in  the  hour  between  12  M. 
and  1  p.  H. 
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Section  11.  No  person  or  persons  employing  members  of  the  Unions  who 
are  parties  to  this  agreement  will  be  permitted  to  figure  upon  or  take 
contracts  for  any  building  or  job,  if  the  specifications  for  such  building  or  job 
provide  that  the  contractor  for  the  plastering  shall  do  the  patching  of  plaster- 
ing after  other  mechanics  as  a  part  of  the  contract  price,  and  all  such  patch- 
ing of  plastering  damaged  by  others  shall  be  paid  for  over  and  above  the  con- 
tract price,  in  accordance  with  the  uniform  scale'  adopted  by  the  Employing 
Plasterers'  Association.  Any  person  or  persons  who  shall  estimate  upon  or 
take  any  contract  for  any  building  or  job  in  violation  of  this  rule  shall 
be  fined  five  per  cent  of  his  contract  price  for  the  first  offense,  ten  per 
cent  of  his  contract  price  for  the  second  offense,  and  for  a  third  default 
he  shall  be  subject  to  such  penalty  as  the  Joint  Arbitration  Board  shall 
decide. 

This  section  to  take  effect  on  and  after  October  1,  1905. 

Abticle  VI.    Country  Work. 

Section  1.  On  country  jobs  city  wages  shall  be  paid  and  city  hours 
observed,  and  traveling  expenses  to  and  from  the  job  shall  also  be  paid. 

Section  2.     On  percentage  jobs,  board  shall  be  added  to  the  above. 

Section  3.  In  any  city  where  there  is  a  local  of  the  0.  P.  I.  A.  the 
wages  of  said  local  shall  be  paid. 

Section  4.  In  no  case  shall  a  member's  employment  be  contingent  to 
joining  an  outside  local. 

Section  5.  It  shall  be  permissible  for  members  of  the  E.  P.  A.  to  hire 
one-half  local  men  at  local  union  rates. 

Article  VII. 

Section  1.  The  members  of  the  E.  P.  A.  and  the  members  of  the  unions 
who  are  parties  of  this  agreement,  shall  reserve  the  right  to  discipline  any 
member  of  their  respective  associations,  providing  it  in  no  way  involves 
the  intentions  and  provisions  of  this  agreement. 

Section  2.  A  committee  of  five  members  from  the  Employing  Plasterers' 
Association  and  a  committe  of  five  from  the  Journeymen  and  Ornamental 
Plasterers'  Societies  (three  from  the  Journeymen  Plasterers'  Society  and 
two  from  the  Ornamental  Plasterers'  Society)  shall  constitute  an  Arbitration 
Board,  to  whom  all  violations  of  this  agreement  shall  be  referred,  and  the 
members  of  said  Board  shall  be  vested  with  full  power  to  act.  An  umpire 
shall  be  selected  by  said  Board  before  consideration  of  any  case  or  grievance, 
and  in  case  of  disagreement  his  decision  shall  be  binding  on  both  sides. 
Said  Board  shall  be  subject  to  the  call  of  its  Chairman  or  Secretary,  or 
upon  request  of  the  President  of  either  Society,  to  Chairman  or  Secretary 
of  Board,  and  it  shall  meet  once  a  week. 

Section  3.  All  charges  brought  against  a  member  of  either  association 
shall  be  submitted  to  the  Arbitration  Board  for  settlement. 

Section  4.  The  unions  who  are  parties  to  this  agreement  shall  not  order 
a  strike  against  the  members  of  the  E.  P.  A.  collectively  or  individually, 
nor  shall  members  of  the  unions  who  are  parties  to  this  agreement  leave 
\\l^  work  of  a  member  of  the  E.  P.  A.  until  the  matter  in  dispute  is  brought 
before  the  Arbitration  Board  for  settlement  and  its  decision  rendered. 
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Section  6.  No  foreman  in  the  employ  of  a  member  of  the  E.  P.  A.  shall 
be  suspended  or  taken  from  such  employment  until  his  case  has  been  sub- 
mitted to  the  Arbitration  Board  and   its   decision   rendered. 

Section  6.  No  member  of  the  unions  who  are  parties  to  this  agreement 
shall  work  for  any  employer  who  does  not  cqpiply  with  these  articles,  of 
agreement,  entered  into  between  the  Employing  Plasterers'  Association  and 
the  unions  who  are  parties  to  this  agreement,  nor  shall  any  member  of  the 
E.  P.  A.  employ  any  person  who  is  not  in  good  standing  in  the  unions  who 
are  parties  to  this  agreement,  except  as  provided  for  in  Article  VI,  Section  5. 

Section  7.  Should  a  member  of  the  E.  P.  A.  do  work  for  any  corporation, 
owner,  builder,  speculator  or  others,  by  contract  or  day's  work,  and  not 
be  paid  in  full,  the  claim  shall  be  referred  to  the  Joint  Arbitration  Board, 
for  investigation  and  adjustment. 

Section  8.  It  is  hereby  understood  and  agreed  that  on  all  questions 
submitted  to  arbitration  and  tried  before  the  Board,  it  shall  be  the  privilege 
and  right  of  the  different  associations  represented  to  elect  as  spectators  only, 
as  many  men  as  the  said  associations  have  represented  on  the  Arbitration 
Board.    This  does  not  apply  to  witnesses. 

Section  9.  On  charges  for  inferior  work,  coming  before  the  Arbitration 
Board  for  decision,  it  is  recommended  that  in  preference  to  a  fine  being 
imposed,  all  efforts  should  be  made  to  have  said  work  made  good,  and  in 
compliance  with  the  spirit  and  intentions  of  this  agreement. 

Section  10.  On  charges  being  preferred  against  any  member,  party  to 
this  agreement,  for  violations  of  this  agreement,  the  charges  must  specify 
article  and  section  as  violated. 

Section  11.  All  fifies  imposed  by  the  Joint  Arbitration  Board  shall  be 
paid  to  a  treasurer  elected  by  said  Board,  and  after  all  legitimate  expenses 
have  been  paid,  surplus  on  the  1st  of  December  of  each  year  shall  be  donated 
to  the  Widow  and  Orphans'  Fund  of  the  locals  of  the  unions  who  are  parties 
to  this  agreement. 

Section  12.  When  a  firm  consists  of  two  or  more  partners  only  one 
to  work  at  plastering;  hours  governing  parties  to  this  agreement  to  be 
observed. 

Article  VIII. 

Section  1.  Any  employer  doing  work  for  an  architect,  owner,  builder, 
contractor  or  decorator  who  is  living  in  the  jurisdiction  of  parties  to  this 
agreement' shall  comply  with  this  agreement. 

Abticle  IX. 

Section  1.  Should  any  article  contained  in  this  agreement  conflict  with 
the  general  interest  of  the  trade,  supplementary  articles  shall  be  substituted 
to  meet  the  requirements   of   the   conditions   not   provided   for. 

Section  2.  The  E.  P.  A.  agree  morally  and  financially  to  support  the 
unions  who  are  parties  to  this  agreement  in  the  enforcement  of  this  agree- 
ment. 

Section  3.  Two  months  before  the  expiration  of  this  agreement  a  com- 
mittee shall  be  appointed  by  both  parties  to  confer  as  to  the  advisability 
of  renewing  or  revising  this  agreement. 

In  the  event  of  said  Joint  Committee  not  having  a  new  agreement  ready 
by  January   1,   1906,  for  the   ratification   of  their   respective   organizations, 
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it   is   hereby  understood   and   agreed   that  this   agreement   shall   remain  in 
full  force  until  the  committee  a^ree  on   any  proposed  changes. 

The  conditions  of  this  agreement  will  be  considered  as  working  in  con- 
nection with  the  "  General  Arbitration  Plan  "  of  July  3  to  9,  1903. 

Signed,   February  2,   1905.« 

For  E.  P.  A. :  For  J.  P.  S. : 

P.    H.   McNULTY,  C    A.    SCHOTT, 

J.  T.  Clabk,  J.  Farrell, 

William  Craig,  T.  J.  Durkin, 

H.  W.  Miller,  R.  D.  Evans, 

G.  S.  Jacobson,  H.  Smith. 

James  Morrison,  Jr.,  For  0.  P.  S.: 
H.  Berger  Son,  L.  S.  Massimo, 

TiERNEY    A.    O'ROURKE,  FrANK   MORKELL, 

Campbell  &  Morgan^  •George  Brutschin, 

James  Thompson.  Frank  Zirn, 

Albert  F.  Davey. 

NEW  YORK  CITY  (RICHMOND  BOROUGH)  PLUMBERS. 

(Terminating  dispute  of  June  1-14,  1905,  d^cribed  in  Table  I,  page  50.] 

AHTWLEB  OF  AGREEMENT,  mutually  made  and  entered  into  tkie  four- 
teenth day  of  June,  1905;  by  and  between  the  members  of  the  Association 
of  Master  Plumbers  of  Richmond  Borough,  and  the  members  of  Local 
No.  S,  of  the  National  League  of  Journeymen  Plumbers,  Oas  Fitters, 
Steam  Fitters  and  Steam  Fitters^  Helpers;  said  members  acting  by  their 
duly  authorized  committees  as  subscribed  hereto. 

WHEREAS,  It  appears  to  the  satisfaction  of  the  members  of  the  Master 
Plumbers'  Association  as  hereinbefore  described,  and  to  the  members  of  the 
Journeymen's  Association  also  as  hereinbefore  described,  that  the  best  interest 
of  the  individual  members  thereof  will  b^  established,  promoted  and  pro- 
tected by  a  mutual  compact  for  the  establishment  and  maintaining  6f  a 
standard  rate  of  wages,  and  for  the  settling  of  differences  which  may  arise 
between  the  members  of  the  respective  organizations. 

NOW,  THESE  PRESENTS  WITNESSED,  That,  for  and  in  consideration  of 
the  promise  and  of  the  mutual  advantages  moving  from  each  of  these  parties 
to  all  of  the  other  parties  of  this  agreement,  and  of  the  abridgement  of 
the  legal  rights  of  each  of  these  parties  to  this  agreement  in  favor  of  all 
the  parties  hereto,  as  hereinafter  set  forth;  the  parties  to  this  agreement, 
and  every  one  of  them  do  hereby  covenant,  promise  and  agree  to,  and  with 
each  other  to  adopt,  and  they  each  do  hereby  adopt  and  confirm  the  following 
articles  for  the  regulation  of  their  business  relations  with  one  another, 
to  wit: 

Article  1.  The  Master  Plumbers  when  employing  plumbers,  gas  or  steam 
fitters  or  steam  fitters'  helpers,  agree  to  employ  none  but  a  member  in 
good  standing  of  the  regular  organized  Union  Local  No.  3,  of  the  National 
League,  or  a  member  of  any  othcfr  union  can  be  employed  with  the  members 
of  Local  No.  3  without  friction  when  said  local  cannot  furnish  competent 
help.     When  the  question   of  fitness  or  competency  arises  the  matter  will 
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be  adjusted  by  the  Conference  Board  whose  action  in  the  premises  shall 
be  final  and  binding,  no  strike  to  be  called  on  any  job  when  the  plumbers 
are  in  the  minority  without  the  consent  of  the  Conference  Board. 

The  Journeymen  Plumbers,  Gas  Fitters,  Steam  Fitters  and  Steam  Fitters' 
Helpers  of  said  Union  Local  No.  3  agree  to  work  for  none  but  a  member 
in  good  standing  of  the  regular  Association  of  Master  Plumbers  of  Richmond 
Borough. 

Ariicle  2.  There  shall  be  a  permanent  committee  of  five  members  of 
each  association,  with  the  president  and  secretary  of  each  as  ex-officio 
members,  to  be  known  as  the  Joint  Conference  Board  of  the  Masters  and 
Journeymen  Plumbers,  Gas  Fitters,  Steam  Fitters  and  Steam  Fitters*  Helpers 
Association  of  the  Borough  of  Richmond. 

Article  3.  All  grievances  arising  between  the  Masters  and  Journeymen 
shall  be  referred  to  the  Joint  Conference  Board  for  settlement,  and  their 
decision  shall  be  binding  upon  and  final  as  to  the  members  of  both 
organizations. 

Article  4.  Eight  hours  shall  constitute  a  day's  work,  namely,  from 
8  A.  M.  to  12  u.  and  from  J  p.  M.  to  5  p.  M.  The  employer  shall  have 
the  right  to  stop  work  at  4.30  p.  m.  and  deduct  half  an  hour's  time  from 
any  man  or  men  declining  to  take  only  half  aii  hour  for  lunch  during  the 
months  of  November,  December,  January  and  February.  Four  hours  shall 
constitute  a  day's  work  on  Saturdays  for  journeymen,  namely,  from  8  a.  h. 
to  12  M.  with  pay  for  four  hours,  during  the  months  of  June,  July  and 
August.  Each  shall  have  the  right  to  retain  two  journeymen  for  jobbing 
only  from  1  p.  m.  to  5  p.  m.  on  Saturdays  at  single  time  rate  from  June  Ist 
to  September  1st. 

It  is  agreed  that  when  a  journeyman  commences  work,  he  shall  not  be  paid 
for  less  than  one-quarter  of  a  day's  time.  And  it  is  further  agreed  that 
when  a  man  has  worked  a  part  of  the  fourth  quarter  of  the  day  he  shall 
receive  pay  for  eight  hours. 

Article  5.  It  is  expressly  agreed  that  hereafter  members  of  this  Associa- 
tion of  Master  Plumbers  will  not  sublet  plumbing,  gas  fitting  or  steam 
fitting,  and  no  member  of  Local  No.  3  will  do  any  sub-contracting. 

Article  6.  The  standard  rate  of  wages  for  a  plumber,  gas  fitter  or  steam 
fitter  of  Union  Local  No.  3,  shall  be  three  dollars  seventy- five  cents  ($3.75) 
per  day  for  all  full  working  days  commencing  June  14,  1005.  Wages  are 
to  be  paid  weekly  during  the  term  of  this  agreement. 

Article  7.  This  agreement,  when  signed  by  both  conference  committees, 
shall  be  promptly  and  duly  incorporated  as  part  and  parcel  of  the  Consti- 
tution and  By-Laws  of  each  organization  in  such  manner  as  is  now  provided 
by  the  present  Constitution  and  By-Laws  of  said  Constitution. 

When  cases  are  presented  to  the  Joint  Conference  Board  for  adjustment, 
it  is  mutually  agreed  that  a  second  case  shall  not  be  presented  for  settle- 
ment by  either  organization  while  the  other  has  a  grievance  to  submit  to 
the  Conference  Board. 

Article  8.  All  overtime  shall  be  counted  as  double  time,  and  all  Sundays 
and  the  following  holidays  shall  be  counted  as  double  time  in  the  event 
of  any  journeyman  being  engaged  on  any  work:  N*ew  Year's  Day,  Lincoln's 
Birthday,  Washington's  Birthday,  Decoration  Day,  Fourth  cf  July,  Labor 
Day,  Election  Day.  Thanksgiving  Day  and  Christmas  Day. 
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Abticle  9.  All  journeymen  working  in  the  country  shall  have  their  board 
and  wages  paid  by  their  employer,  also  all  railway  fares,  in  accordance 
with  the  following  understanding:  If  the  distance  from  the  city  to  the 
place  at  which  they  are  to  work  shall  be  twenty-five  miles  or  less,  they 
shall  be  paid  one  fare  to  and  from  the  place  once  a  week.  If  the  distance 
shall  be  more  than  twenty- five  miles,  they  shall  be  paid  only  a  single  fare 
to  and  from  the  job. 

Article  10.  No  journeyman  shall  handle  any  material  after  being  properly 
notified  that  such  was  not  purchased  by  his  employer  or  employers. 

Article  11.  No  Master  shall  employ  any  non-union  man  or  men  ftfter 
receiving  due  notice  from  the  Delegate  or  Chairman  of  the  Joint  Conference 
Board  not  to  do  so.  A  member  violating  this  rule  shall  be  fined  ten  dollars 
and  five  dollars  per  day  for  each  and  every  day  he  retains  such  man  or 
men  in  his  employ  thereafter.  Any  journeyman  working  for  a  non-union 
employer  when  notified  not  to  do  so  by  the  Delegate  or  Chairman  of  the 
Conference  Board  shall  be  fined  ten  dollars  and  five  dollars  for  each  and 
every  day  he  continues  to  do  so. 

Article  12.  In  case  of  a  sympathetic  strike,  and  the  plumbers,  gas  fitters 
and  steam  fitters  are  withdrawn  from  their  work,  it  shall  be  the  duty  oi  each 
journeyman  before  leaving  the  building  to  see  that  all  material  and  property 
are  put  away  and  properly  taken  care  of,  so  as  to  protect  his  employer 
from  loss  or  damage,  and  the  withdrawal  of  journeymen  under  such  circum- 
stances shall  not  be  deemed  a  violation  of  this  agreement.  Any  journeyman 
failing  to  comply  with  this  article  shall  be  tried  by  the  Joint  Conference 
Board,  and  if  proven  guilty,  shall  be  fined  five  dollars. 

Abtiole  13.*  When  men  shall  be  withdrawn  from  any  building  or  build- 
ings at  the  request  of  the  employer,  or  •therwise,  and  the  work  stopped 
on  account  of  the  employer  not  receiving  his  money  on  said  work,  it  is 
agreed  that  no  journeyman  will  work  in  such  building  or  buildings  without 
the  consent  of  the  Joint  Conference  Board,  and  that  for  such  purpose  a 
meeting  of  the  Board  will  be  called  at  once. 

Abtiole  14.  All  fines  imposed  by  the  Joint  Conference  Board  shall  be 
paid  to  the  Chairman  of  the  Board.  Each  organization  hereby  guarantees 
the  pa3rment  of  same  for  its  members. 

All  fines  received  by  the  Conference  Board  shall  be  used  to  defray  the 
necessary  expenses  of  said  Conference  Board  and  the  balance  divided  between 
the  organizations;  accounting  and  payment  to  be  made  semi-annually  and  to 
be  made  to  each  organization. 

Article  15.  Labor  Clause. — All  members  of  the  Master  Plumbers'  Asso- 
ciation when  estimating  on  work  must  insert  the  following  clause:  ''All 
agreements  are  contingent  upon  strikes,  interferences,  accidents  and  other 
avoidable  delays,  beyond  and  over  which  I   (or  we)   have  no  control." 

Article  16.  This  agreement  will  go  into  effect  June  14th  in  the  year 
1905,  and  will  continue  in  force  for  two  years;  and  it  is  mutually  agreed 
that  three  months  prior  to  the  expiration  of  this  agreement  a  new  one  shall 
be  executed  for  the  following  year. 

IW  WITNESS  WHEREOF,  The  duly  authorized  committees  of  the  respec- 
tive associations  herein  described,  shall  for  and  on  behalf  of  the  members 
of  said  organizations  have  hereunto  set  their  hands  and  seals  on  the  day 
and  year  above  mentioned. 
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PROVIDED,  An  article  or  articles  of  this  agreement  should  conflict  with 
the  rules  of  the  National  Association  of  Master  Plumbers,  the  same  shall 
be  referred  to  the  Joint  Conference  for  adjustment. 

We  hereby  certify  that  the  foregoing  is  true  and  correct  copy  of  the 
articles  of  agreement,  as  adopted  by  the  Joint  Ck>mmittees. 

For  the  Association  of  Master  Plumbers  of  Richmond  Borough: 

H.    S.    BOWEB, 

R.   K.   Hendebson, 
John  Wattebs, 
James  J.  Saittbt^ 
Wm.  J.  Gbosson, 
£.  D.  Clabk«  President. 

For  Local  No.  3,  New  York  State  Association  of  Plumbers,  Gas 
Fitters,   Steam   Fitters   and    Steam   Fitters'   Helpers: 

Thos.  J.  Mahonet, 
Chables   Piebce« 
Theo.  L.  Geisel, 
H.  H.  LuDwio, 
Edwabd  G.  Sinkeb, 
Timothy  Sullivan,  Pree, 

NSW  YORK  CITY  ROOFERS  AND  SHEET  METAL  WORKERS. 
[Termmating  dispute  of  Sept.  1-12,  1905,  described  in  Section  III  and  in  Table  I,  pace  60.] 

Agreement  between  the  Employera^  Association  of  Roofers  and  Sheet  Metal 
Workers  of  Greater  New  York  and  Adjacent  Cities,  the  Master  Bteam 
and  Hot  Water  Fitters^  Association,  the  Association  Mcmufaoturera  of 
Metal  Covered  Doors  and  Windows,  the  Metal  Ceiling  A8socia4ion  of 
yew  York,  and  the  Amalgamated  Sheet  Metal  Workers*  International 
Alliance,  Local  Union  No.  11,    of  Greater  New  York  and  Vicinity, 

RULES. 
WoBKiNG  Day. 

Rule  1.  The  working  day  shall  consist  of  eight  (8)  hours,  between 
eight  (8)  o'clock  a.  m.  and  five  (5)  o'clock  p.  ic.,  with  one  hour  for  lunch, 
except  on  Saturday  when  the  time  shall  consist  of  four  (4)  hours,  between 
eight  (8)  o'clock  a.  ic.  and  twelve  (12)  o'clock  noon. 

The  working  day  above  named  shall  be  known  as  the  regular  time,  and 
shall  be  time  actually  employed  at  work. 

Rate  of  Wages. 

RxTUB  2.  Regular  time  shall  be  paid  for  at  the  rate  of  four  dollars  and 
fifty  cents  ($4.60)  per  day  of  eight  (8)  hours;  fractions  of  days  shall  be 
paid  at  corresponding  rates. 

This  clause  to  apply  to  the  Master  Steam  and  Hot  Water  Fitters'  Asso- 
ciation, the  Employers'  Association  of  Roofers  &  Sheet  Metal  Workers  of 
Greater  New  York  and  Adjacent  Cities,  the  Association  Manufacturers  of 
Metal  Covered  Doors  and  Windows. 

The  wages  to  be  paid  by  the  Metal  Ceiling  Association  to  Journeymen 
Metal  Ceiling  men  shall  be  four  dollars   ($4.00)   per  day  from  the  13th  of 
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September,  1905,  to  March  1,  1906;  four  dollars  and  twenty-flye  cents  ($4iS5) 
-  from  March  1,  1906,  to  September  1,  1906;  then  the  wages  shall  be  four 
dollars  and  fifty  cents   ($4.50)   per  day  of  eight   (8)   hours,  and  shall  con- 
tinue until  January  1«  1908. 

Rate  fob  Ovebthoe  aitd  Houdats. 

Rule  3.  Any  work  done  between  five  (5)  o'clock  p.  ic.  and  eight  (8) 
o'clock  ▲.  H.,  and  on  Sundays,  New  Year's  Day,  Lincoln's  Birthday,  Washing- 
ton's Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Election  Day, 
Thanksgiving  Day,  Christmas  Day,  and  the  Saturday  half-holiday,  shall  be 
paid  for  at  double  the  rate'  of  regular  time,  commencing  at  the  hour  at 
which  men  report  for  work  by  direction  of  their  employer. 

Method  of  Payment. 

Rule  4.  All  workmen  shall  be  paid  at  or  before  twelve  (12)  o'clock 
noon  on  Saturday  for  the  week  ending  the  Thursday  or  Friday  previous; 
payment  to  be  made  at  the  option  of  the  employer,  either  on  the  job  or  at 
the  shop. 

Men  waiting  for  wages  after  twelve  (12)  o'clock  noon  shall  be  paid  double 
time,  except  in  case  of  an  unavoidable  delay. 

Apfbbntices. 

Rule  5.  Every  shop  shall  have  the  privilege  of  employing  one  (1)  ap- 
prentice to  every  four  (4)  men,  but  no  shop  shall  have  more  than  five  (5) 
apprentices.  Shops  employing  more  than  twenty=five  (25)  men  to  be  fur- 
nished with  one  (1)  junior  for  every  additional  five* (5)  men  employed,  but 
no  shop  to  have  more  than  five  (5)  juniors.  Should  the  Union  fail  to  furnish 
the  necessary  numbers  of  juniors,  the  employer  shall  be  entitled  to  employ 
helpers  in  the  shop  to  make  up  the  number;  but  as  soon  as  the  Union  ib 
able  to  furnish  the  required  juniors,  the  said  helpers  must  be  laid  off.  The 
rate  of  wages  for  juniors  to  be  not  less  than  nine  dollars  ($9.00)  per 
week. 

In  the  Metal  Ceiling  branch  every  employer  shall  have  the  privilege  of 
employing  one   (1)   apprentice  to  every  two   (2)   journeymen  employed. 

These  apprentices  to  work  under  a  graduated  scale  of  wages,  as  follows: 

Per  day. 

First  six  months (1  50 

Second  six  months 175 

Third  six  months 2  00 

Fourth  six  months 2  50 

Fifth  six  months 2  75 

Sixth  six  months 3  00 

Seventh  six  months 3  25 

Eighth  six  months 3  75 

The  amount  of  his  wages  to  be  designated  on  his  working  caid. 
At  the  end  of  four   (4)   years  he  shall  become. a  journeyman  and  receive 
journeyman's  wages. 

When  an  employer  takes  on  a  boy  as  an  apprentice,  he  shall  at  once  notify 
the  local  employers'  association  of  which  he  is  a  member,  who  shall  at  once 
I  notify  the  Union. 

I  The  employers'  association  of  which   he  is  a  member  will  issue  to  the 

apprentice  a  card  which  shall  be  endorsed  by.  the  Union,  which  card  will 
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entitle  him  to  work  as  an  apprentice,  the  time  of  his  apprenticeship  shall 
•commence  from  date  of  notification  and  date  of  card.  Noi  candidate  for 
apprentice  to  be  more  than  twenty-one  (21)  years  of  age. 

An  apprentice  shall  be  at  all  times  under  the  control  of  his  employer  in 
regard  to  wages,  actions,  etc. 

An  apprentice  shall  at  the  end  of  four  (4)  years  be  entitled  to  a  Joumqr* 
man's  card,  provided  he  1^UB  passed  the  regular  examination  and  has  paid 
to  the  Union  the  regular  initiation  fee. 

Each  apprentice  shall  have  twelve  (12)  consecutive  months'  work  in  the 
ehop  during  the  term  of  his  apprenticeship.  No  more  than  one  (1)  ap- 
{irentioe  to  four  (4)  journeymen  can  be  used  in  the  shop. 

Limit  Whebb  Wobkmezt  abb  to  bb  at  8  a.  m. 

Rule  6.  Each  worknmn  shall  be  paid  from  the  time  at  which  he  arrives 
at  his  work  within  a  radius  of  ten  (10)  miles  from  New  York  City  HalL  In 
going  to  work  located  outside  of  this  territory,  each  workman  shall  at 
eight  (S)  o'clock  a.  M.  be  at  the  above  limits,  and  thence  proceed  as  rapidly 
AS  possible  to  his  work. 

Expenses  Aixowed  to  Wobkheit. 

Rule  7.  Any  workman  .working  outside  of  the  limits  described  in  Rule 
6  shall  receive  from  his  employer  traveling  expenses  to  and  from  the  place 
at  which  the  work  is  located,  for  as  many  trips  as  he  is  directed  by  his 
employer  to  make.  He  shall  also  receive  amount  of  board  paid  by  him, 
and  he  shall  receive  regular  wages  for  all  regular  time  consumed  in  travel. 

Wobkmen  Leavino  Wobk. 

If  the  workman  leaves  his  work  before  it  is  completed  and  without  con- 
sent of  his  employer,  it  shall  be  at  his  own  time  and  expense. 

WoBKiiEN  Outside  of  Lnirr  Expense. 

Rule  8.  Each  workman  working  outside  of  the  limits  described  in  Rule  6 
flhall  at  the  option  of  his  employer  board  at  the  place  where  his  work  is 
located,  or  go  to  and  from  his  home  daily.  If  the  latter  plan  is  adopted, 
be  shall  receive  from  his  employer  all  extra  traveling  expenses  actually 
incurred. 

WOBKMEN'S    FABE. 

Rule  9.  In  going  from  the  shop  to  his  work,  or  from  the  work  to  the 
■shop,  a  distance  more  than  one  mile,  each  workman  shall  receive  from  his 
employer  his  necessary  fare. 

Outside  of  Bobouohs. 

RxTLE  10.  If  the  workman  is  sent  to  his  work  to  a  point  outside  of  the 
Borough  in  which  his  employer's  shop  is  located,  unless  it  be  to  the  Borough 
or  place  in  which  he  resides,  he  is  to  receive  necessary  fares  outside  of  the 
Borough  in  which  his  employer's  shop  is  located. 

"WoBKMEN  Going  to  Wobk  Outside  of  Limits. 

^ULB  11.  Workmen  going  to  their  work  outside  of  the  limits  named 
in  Rule  No.  6,  shall  take  a  boat,  train  or  car  leaving  either  of  the  extreme 
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points  of  the  district,  as  directed  by  their  employers,  going  on  boat,  train 
or  car  leaving^ nearest  eight  (8)  o'clock  a.  m.  and  returning  take  the  boat, 
train  or  car  leaving  nearest  five   (5)   o'clock  P.  ic. 

Helpebs. 

Rule  12.  The  employers  shall  be  permitted  to  employ  one  helper  to  every 
two  (2)  journeymen  he  employs  in  the  erection  of  work.  These  helpers 
shall  be  permitted  to  use  the  dolly  bar,  screwdriver  and  monkey  wrench; 
under  no  conditions,  other  than  those  described  above,  shall  a  helper  have  the 
right  to  use  tools. 

On  corrugated  iron  jobs  when  more  than  ten  (10)  men  are  employed,  the 
employer  shall  be  permitted  to  employ  extra  juniors  instead  of  helpers,  when 
the  Union  can  furnish  same. 

This  rule  does  not  apply  to  the  Metal  Ceiling  trade. 

Debbicks. 

In  buildings  where  derricks  are  already  in  place,  which  are  the  property 
of  other  employers,  and  which  have  been  uded  for  hoisting  material  not 
pertaining  to  the  sheet  metal  trade,  employers  may  use  said  derricks  and 
their  attendants  for  hoisting  only.  Employers  may  also  use  their  own 
derricks. 

Territoby. 

Rule  13.  Within  the  City  of  Greater  New  York  and  the  territory  west 
of  the  Hudson  river  to  the  line  of  the  Hackensatk  river,  and  north  thereof 
to  a  point  opposite  the  northern  line  of  Greater  New  York,  the  members 
of  the  Employers'  Association  of  Roofers  &  Sheet  Metal  Workers  of  Greater 
New  York  and  Adjacent  Cities,  the  Master  Steam  and  Hot  Water  Fitters' 
Association,  the  Association  Manufacturers  of  Metal  Covered  Doors  and 
Windows,  the  Metal  Ceiling  Association  of  New  York  will  not  employ  any 
person  either  directly  or  indirectly  to  do  sheet  metal  work  in  connection 
with  this  agreement,  who  is  not  a  member  in  good  standing  of  the  Amalga- 
mated Sheet  Metal  Workers'  International  Alliance,  Local  Union  No.  11, 
of  Greater  New  York  and  Vicinity;  member's  standing  to  be  ascertained  by 
his  working  card,  and  members  of  the  Amalgamated  Sheet  Metal  Workera* 
International  Alliance,  Local  Union  No.  11,  of  Greater  New  York  and 
Vicinity,  shall  not  work  for  any  employers  who  are  not  members  of  the 
Employers'  Association  of  Roofers  &  Sheet  Metal  Workers  of  Greater  New 
York  and  Adjacent  Cities,  the  Master  Steam  and  Hot  Water  Fitters'  Asso- 
ciation, the  Association  Manufacturers  of  Metal'  Covered  Doors  &  Windows, 
the  Metal  Ceiling  Association  of  New  York,  or  who  are  not  regularly  engaged 
in  the  business  of  construction  and  erecting  sheet  metal  work  in  connection 
with  the  work  covered  by  this  agreement,  unless  they  sign  and  conform  to  all 
the  above  rules. 

ComrBOL  or  Tebbitobt  by  S.  M.  W.  U. 

So  far  as  this  rule  applies  to  the  employment  of  members  of  the  Amalga- 
mated Sheet  Metal  Workers'  International  Alliance,  Local  Union  No.  11,  of 
Greater  New  York  and  Vicinity,  in  territory  west  of  the  Hudson  river  to 
the  line  of  the  Hackensack  river  and  north  thereof  to  a  point  opposite  the 
northern  line  of  Greater  New  York,  same  shall  be  binding  upon  the  members 
of  the  Employers'  Association  of  Roofers  and  Sheet  Metal  Workers  of  Greater 
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New  York  and  Adjacent  Cities,  the  Master  Steam  &  Hot  Water  Fitters'  Asso- 
oiation,  the  Association  Manufacturers  of  Metal  Covered  Doors  &  Windows, 
and  the  Metal  Ceiling  Association  of  New  York,  so  long  as  the  said  territory 
is  under  the  control  of  the  said  Amalgamated  Sheet  Metal  Workers'  Inter- 
national Alliance,  Local  Union  No.  11,  of  Greater  New  York  and  Vicinity; 
but  should  labor  troubles  exist  in  the  said  territory  which  cannot  be  handled 
by  the  said  Amalgamated  Sheet  Metal  Workers'  International  Alliance,  Local 
Union  N'o.  11,  of  Greater  New  York  and  Vicinity,  and  which  interferes  with 
work  being  done  by  any  member  or  members  of  the  Employers'  Association 
of  Roofers  &  Sheet  Metal  Workers  of  Greater  New  York  and  Adjacent  Cities, 
the  Master  Steam  &  Hot  Water  Fitters'  Association,  the  Association 
Manufacturers  of  Metal  Covered  Doors  &  Windows,  and  the  Metal  Ceiling 
Association  of  New  York;  then  the  question  as  to  what  union  mechanics 
shall  be  employed  in  said  territory  is  to  be  left  to  arbitration,  and  the 
employer  has  the  privilege  of  continuing  his  work  p^ding  the  decision  of 
the  arbitration. 

Foremen. 

Rule  14.  All  foremen  who  work  at  the  bench  or  do  mechanical  work 
other  than  actual  pattern  cutting  shall  be  members  of  the  aforesaid  Union. 

AGREEMENT. 

New  York,  September  18,  1&05. 

Clause  1. — Abbreviation  of  Title. 

It  is  hereby  mutually  agreed  that  where  the  title  "  Sheet  Metal  Workers* 
Union "  is  mentioned  in  the  following  agreement,  it  refers  to  the  Amalga- 
mated Sheet  Metal  Workers'  International  Alliance,  Local  Union  No.  II,  of 
Greater  New  York  and  Vicinity ;  and  where  "  Employers'  Associations "  are 
mentioned,  it  refers  to  the  Employers'  Association  of  Roofers  &  Sheet  Metal 
Workers  of  Greater  New  York  and  Adjacent  Cities,  the  Master  Steam  & 
Hot  Water  Fitters'  Association,  the  Association  Manufacturers  of  Metal 
Covered  Doors  and  Windows,  and  the  Metal  Ceiling  Association  of  New 
York. 

Clause  2.— Work  Covered  bt  this  AeRESMENT. 

All  sheet  metal  work  in  connection  with  buildings  and  structures,  including 
hollow  metal  sash  and  frames,  skylights,  cornices,  crestings,  awnings,  heating 
and  ventilating  pipes,  ducts,  covering  of  wood  sash  and  frames,  the  applying 
of  metal  to  ceilings  and  side  walls,  the  furring  and  sheathing  of  same,  and 
such  other  sheet  metal  work  of  No.  10  gauge  and  lighter,  not  herein  specified, 
that  has  been  regarded  in  the  past  as  belonging  to  the  Sheet  Metal  Workers' 
Union;  also  the  glaring  of  skylights  with  rough  or  ribbed  glass,  shall  be 
made  and  erected  by  members  of  the  Amalgamated  Sheet  Metal  Workers' 
International  Alliance,  Local  Union  No.  11,  of  Greater  New  York  and  Vicinity, 
or  members  of  such  other  Unions  as  may  be  affiliated  with  and  work  in 
harmony  with  Local  iNo.  11.  In  the  manufacture  of  drawn  metal  work, 
the  work  of  members  of  the  Sheet  Metal  Workers'  Union  shall  be  confined 
to  the  cutting  and  forming  of  the  metal  before  the  same  is  applied  to  the 
wood,  and  any  soldering  that  may  be  necessary  in  the  finishing  of  the 
assembled  parts. 
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Clause  3. — ^Pbefebenge. 

It  is  further  mutually  agreed  that  in  placing  of  workmen,  the  Sheet  Metal 
Workers'  Union  shall  give  the  preference  at  all  times  to  the  members  of  the 
Employers'  Associations. 

Clause  4. — Shqbtagb  of  Men. 

In  cases  whore  the  Sheet  Metal  Workers'  Union  cannot  supply  men  enough 
to  do  the  work,  after  a  demand  for  men  has  been  made  by  a  member  or 
members  of  the  Employers'  Association,  the  question  shall  be  referred  to  the 
trade  arbitration  board,  and  if  foimd  by  the  Board  that  the  Union  is  unable 
to  supply  the  necessary  men,  said  member  or  members  of  the  Employers' 
Association  shall  be  allowed  to  employ  men,  who  must  become  membera  of 
the  Sheet  Meial  Workers'  Union,  if  competent  to  pass  the  examination. 

Clause  5. — ^Boabd  or  ABsiTBATioir.^ 

It  is  further  mutually  agreed  that  a  permanent  Board  of  Arbitration  sHall 
be  established  between  the  Union  and  each  of  the  Employers'  Associations, 
the  said  Board  to  Consist  of  four  (4)  members  of  the  Employers'  Association 
and  four  (4)  members  of  the  Sheet  Metal  Workers'  Union,  whose  term  of 
service  shall  be  not  less  than  six  (6)  months.  At  least  two  (2)  of  the  arbi- 
trators Tepresenting  the  Sheet  Metal  Workers'  Union  shall  at  the  time  of  their 
selection  have  been  in  the  continuous  employ  of  one  or  more  members  of 
the  Employers'  Association  for  at  least  three  months  (3)  next  preceding. 

Clause  6. — ^Business  Agent  Ineligible  as  Abbitbatob. 

It  is  further  mutually  agreed  that  the  walking  delegates  or  business  agents 
of  the  Sheet  Metal  Workers'  Union  will  not  be  eligible  as  arbitrators. 

Clause  7.— Disagbeement  as  to  Intent  or  Rules  ob  Agbeeuent. 

It  is  further  mutually  agreed  that  in  case  of  a  disagreement  as  to  the  true 
intent  and  meaning  of  any  of  the  rules  or  agreements,  that  the  same  shall  be 
submitted  for  decision  to  the  said  permanent  Board  of  Arbitration. 

Clause  8.— Violations  or  Rules— No  Stbike  ob  Lockout. 

It  is  further  mutually  agreed  that  in  case  any  of  the  rules  or  agreements 
are  violated  by  either  of  the  parties  to  this  agreement,  or  by  any  of  its 
members,  that  then  no  strike  or  lockout  against  any  member  or  members 
of  either  of  the  associations  shall  be  ordered  or  put^into  operation  without 
first  submitting  the  grievance  or  question  at  issue  to  the  permanent  Board 
of  Arbitration. 

Pbocedube  of  Board  or  Abbitbation. 

The  first  meeting  of  the  permanent  Board  of  Arbitration  shall  take  place 
within  two  (2)  working  days  after  notification  in  writing  by  the  secretary, 
or  other  authorized  representative  of  the  association  claiming  a  grievance; 
and,  should  the  permanent  Board  of  Arbitration  fail  to  agree  after  three  (3) 
consecutive  daily  meetings,  said  permanent  Board  of  Arbitration  shall  select 
an  umpire,  and  each  side  shall  make  its  argument  before  the  umpire,  who 
shall  be  requested  to  render  a  decision  within  two  working  (2)  days  there- 
after, and  said  decision  shall  be  final  and  binding  upon  all  parties  hereto. 
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CLAtJSE  9i — Credentials. 

It  is  further  mutually  agreed  that  at  all  times  during  the  term  of  this 
agreement  proper  credentials  shall  be  furnished  by  the  Sheet  Metal  Workers' 
Union  whereby  the  accredited  representatives  of  the  Employers'  Association 
shall  hare  the  right  to  examine  the  working  cards  of  members  of  the  Sheet 
Metal  Workers'  Union,  as  well  as  to  ascertain  whether  the  rules  and  agree- 
ments are  being  conformed  to. 

Clause  10. 

It  is  further  mutually  agreed  that  both  parties  to  this  agreement  shall 
abide  and  be  governed  by  the  arbitration  plan  adopted  at  a  convention  of 
the  Building  Trades  Employers'  Association  and  the  Unions  of  the  Building 
Trades  of  the  City  of  New  York,  held  on  April  22,  1905. 

Clause  11. 

It  is  further  mutually  agreed  that  no  change  in  this  agreement  nor  in  the 
rules  hereto  attached  shall  be  asked  for  by  either  of  the  associations  named, 
to  take  effect  at  any  time  prior  to  the  first  day  of  January,  1908,  and  not 
then  unless  notice  by  the  association  asking  for  such  change  is  given  to 
each  of  the  other  associations  on  or  before  the  first  day  of  June,  1907.  Such 
notice  shall  be  given  in  writing  by  the  secretary  of  one  association  to  the 
respective  secretaries  of  the  other  associations,  and  written  receipt  therefor 
to  be  the  evidence  of  such  notice. 

Committees  to  consider  changes  or  renewal  of  agreement,  in  accordance 
with  this  clause,  shall  be  selected  by  the  several  Employers'  Associations 
and  the  Amalgamated  Sheet  Metal  Workers'  International  Alliance,  Local 
Union  No.  11,  of  Greater  New  York  and  Vicinity;  said  committees  shall 
have  full  power  to  negotiate  and  sign  an  agreement.  These  committees  to 
assembled  at  least  ninety   (90)   days  before  the  first  day  of  January,  1908. 

In  case  no  notice  is  served  by  any  association  on  or  before  June  1,  1907, 
then  this  agreement  and  these  rules  shall  continue  in  effect  from  year  to 
year,  with  the  right  reserved  for  either  party  to  serve  notice  on  or  before 
any  first  day  of  June  in  any  year  for  any  desired  change  to  take  effect  oa 
the  following  first  day  of  January. 

Clause  12. 

It  is  further  mutually  agreed  that  before  these  rules  and  agreements  go 
into  effect,  they  must  be  ratified  bv  the  Building  Trades  Employers'  Associa- 
tion. 

IN  WITNESS  WHEREOF,  the Associations  named  above  have 

caused  their  proper  committees,  having  full  power,  to  sign  these  presents. 

For  the  Employers*  Association  of  Roofers  and  Sheet  Metal  Workers  of 
Greater  New  York  and  Adjacent  Cities: 

(Signed)         J.  Grace, 
(Seal)  F.  W.  Westerqreen. 

For  the  Master  Steam  and  Hot  Water  Fitters'  Association: 

(Signod)        Charles  Geoheoan, 
Frank  Dobson, 
'(Seal)  Charles  N.  Brize. 
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For  the  Associatiou  Manufacturers  of  Metal  Covered  Doors  and  Windows: 

(Signed)        C  G.  N'obmait,  President, 
(Seal)  J.  F.  Blanchabd,  Secretary. 

For  the  Metal  Ceiling  Association  of  New  York: 

(Signed)        Geo.   D.    Glass,    Vice-President, 
(Seal;  Chas.  J.  Dodge. 

For  the  Amalgamated  Sheet  Metal  Workers'  International  Alliance,  Local 
Union  No.  11,  of  Greater  New  York  and  Vicinity: 

(Signed)        Ashby  Knight, 
J.  Gebbeb, 
John  Heebin, 
Edwabd  Babbt, 
(Seal)  Joseph  Bobb. 

Interpretation  of  Rule  12. 

[Deciaion  renderod  by  the  umpire,  Justice  Gaynor,  Dec.  4,  1905.] 

To  the  Master  Steam  and  Hot  Water  Fitter^  Association  and  the  Amalga- 
mated Sheet  Metal  Workers*  International  Alliance,  Local  No.  11: 

You  have  submitted  to  me  the  interpretation  of  rule  12,  in  your  contract  of 
September  18,  1905,  the  said  rule  being  as  follows: 

The  employer  shall  be  permitted  to  employ  one  helper  to  every  two  journey- 
men he  eniploys  in  the  erection  of  work.  These  helpers  shall  be  permitted  to 
use  the  dony  bar,  screwdriver  and  monkey  wrench;  under  no  conditions,  other 
than  those  described  above,  shall  a  helper  have  the  right  to  use  tools. 

The  employers'  side  contends  that  the  rule  is  not  to  be  restricted  to  each 
separate  work  or  job  in  its  interpretation,  so  that  on  each  job  there  would 
not  be  to  exceed  one  helper  for  every  two  journeymen  there  employed,  but 
that  the  number  of  helpers  they  may  employ  is  one-half  the  gross  number  of 
journeymen  they  have  in  their  employ  on  all  jobs  at  the  time,  and  that  such 
helpers  may  be  distributed  around  on  the  different  jobs  without  regard  to 
whether  the  proportion  of  one  helper  to  two  journeymen  should  be  preserved 
on  each. 

The  workmen  claim  that  the  rule  is  for  each  job,  and  that  the  proportion 
and  method  is  one  helper  to  two  journeymen  on  each  job. 

After  careful  consideration  I  am  convinced  that  the  agreement  has  refer- 
ence to  each  job.  Otherwise  no  system  of  one  helper  for  two  journeymen 
is  established,  but  in  some  cases  the- journeymen  on  one  job  might  have  no 
helpers,  and  on  others  they  might  have  more  than  one  helper  to  two  journey- 
men. 

llie  rule  means  that  the  helpers  go  on  each  job,  in  not  to  exceed  the  pro- 
portion of  one  helper  to  two  journeymen. 

NEW  YORK  CITY  STONE  CUTTERS. 

Working  Rules  of  the  Stone  Cutters'  Society  or  New  York  and  Vicinitt. 

1.  Eight  hours  shall  constitute  a  working  day  five  days  in  the  week  and 
four  hours  a  half  day's  work  on  Saturday. 

2.  Members  of  the  Stone  Cutters'  Society  shall  receive  their  wages  every 
week  and  be  paid  during  working  hours. 
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3.  No  apprentice  will  be  permitted  to  start  at  the  trade  whose  age  shall 
exceed  twenty-one  years. 

4.  Employers  shall  provide  proper  protection  from  the  sun  for  employees 
during  the  months  of  June,  July,  August  and  September,  pluggers  and  fitters 
ejccepted. 

5.  The  rate  of  wages  shall  be: 

First  grade |6  00 

Second  grade 4  60 

Third  grade 4  00 

Exempt  members  shall  be  permitted  to  make  such  terms  with  their  em- 
ployers as  they  shall  mutually  agree  upon. 

Members  shall  be  permitted  to  change  their  grade  at  any  time,  but  not 
oftener  than  twice  in  one  year. 

0.  One-third  of  all  the  stone  cutters  employed  in  the  several  shops  must 
be  first  grade  members. 

7.  The  Arbitration  Plan  adopted  at  a  conference  held  July  3,  1903,  between 
the  Board  of  Governors  of  the  Building  Trades  Employers'  Association  and 
the  representatives  of  the  Labor  Unions,  with  explanatory  clauses  as  adopted 
by  the  above  joint  conferences  on  July  9,  1903,  shall  form  part  of  this 
agreement. 

8.  This  agreement  shall  be  in  effect  until  February,  1906. 

NEW  YORK  CITY  STONE  MASONS. 

This  Slat  day  of  March,  1905,  we,  the  Bione  Mason  Contractors'  Association 
of  the  City  of  New  York,  and  the  Btone  Masons'  Union  N.  74,  If,  T,, 
of  the  Bricklayers  and  Masont^  International  Union,  have  entered  into 
the  following  agreement: 

I. 

The  Members  of  the  Stone  Masons  Contractors'  Association  of  the  Oitj 
of  N'ew  York  agree  to  employ  none  but  members  in  good  standing  of  Union 
N.  74  or  any  other  subordinate  Union  of  the  Bricklayers  and  Masona' 
International  Union. 

The  members  of  Union  N.  74,  and  others  of  subordinate  unions  of  Brick- 
layers' and  Masons'  International  Union  agree  to  work  for  none  but  the 
members  of  the  Stone  Mason  Contractors'  Association  of  the  City  of  New 
York.  This  is  not  to  apply  to  the  members  of  the  Mason  Builders'  Associa- 
tion, nor  Mason  Builders'  Association  Local  N.  \,  nor  owners  employing 
masons  by  the  day  and  general  contractors— by  general  contractors  we  mean 
those  contractors  who  take  contracts  to  complete  buildings. 

11. 

That  eight  hours  shall  constitute  a  day's  work  for  five  days  in  the  week> 
and  four  hours  on  Saturday.  The  hours  of  labor  shall  be  from  8  A.  ic.  to 
12  noon  and  from  1  P.  M.  to  5  p.  M.  Saturdays  the  hours  of  labor  shall 
be  from  8  a.  m.  to  12  noon  in  the  whole  year. 

III. 

That  no  foreman  or  apprentice  shall  lay  stone  before  or  after  the  regular 
working  hours,  as  prescribed  in  this  article,  except  as  overtime. 
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IV. 

That  the  rate  of  wages  for  stone  masons  shall  be  fifty-two  and  a  half  centa 
per  hour,  from  this  date,  April  1,  1905,  up  to  April  1,  1906. 

But  in  case  the  stone  masons  are  employed  to  setting  cut  Btone^  ashlar, 
rock-faced  ashlar,  range  or  random  ashlar,  jambs,  comers  and  ringstoneB 
and  laying  of  same,  then  the  rate  of  wages  is  to  be  $6.50  per  day. 

Stone  masons  working  more  than  fifteen  minutes  and  less  than  one-half 
hour,  shall  be  entitled  to  one-half  hour's  pay;  and  working  more  than  forty- 
five  minutes  and  less  than  one  hour,  they  shall  be  entitled  to  one  hoiiT'B 
pay. 

V. 

Except  in  case  of  extreme  necessity,  no  work  shall  be  done  between 
7  A.  M.  and  8  A.  M.,  and  6  P.  ic.  and  6  p.  m.,  five  days  in  the  week;  nor 
between  7  A.  li.  and  8  A.  M.  on  Saturday,  and  no  work  shall  be  done  on 
Saturdays  from  12  ic.  unless  to  leave  the  work  would  endanger  life  or  caiue 
destruction  of  property. 

All  overtime  shall  be  paid  at  double  rate;  overtime  means  the  work 
done  between  1  p.  h.  on  Saturdays  and  8  a.  ic  on  Mondays;  also  aU  the 
time  between  5  p.  m.  and  8  a.  M.  on  the  other  days  of  the  week,  and  the 
following  l^al  holidays:  Washington's  Birthday,  Decoration  Day,  Indepen- 
dence Day,  Labor  Day,  Thanksgiving  Day,  Christmas  Day,  and  New  Year's 
Day. 

VL 

That  the  members  of  the  union  shall  not  order  any  strike  against  the 
members  of  the  Stone  Mason  Contractors'  Association  until  the  matter  in 
dispute  has  been  referred  to  the  Joint  Arbitration  Board  and  eveiy  honorable 
means  of  a  settlement  has  been  exhausted. 

All  disputes  arising  between  the  parties  to  this  agreement  to  be  brought 
at  once  before  the  Joint  Board  of  Arbitration,  which  shall  meet  within  thir^- 
six  hours  at  the  call  of  the  Chair  of  both  sides.  Any  strike  or  lo<^-oat 
ordered  by  any  of  the  parties  to  this  agreement  without  referring  first  to  the 
said  Board  of  Arbitration  is  a  violation  of  this  agreement. 

VII. 

That  the  Joint  Board  of  Arbitration  shall  be  constituted  of  five  members 
of  the  Stone  Mason  Contractors'  Association  and  five  members  of  the  Union 
K.  74,  and  their  decision  shall  be  binding  upon  all  parties. 

VIIL 

That  the  stone  mason  shall  be  paid  every  week  between  twelve  and  one 
o'clock  on  Saturday,  such  payments  not  to  begin  later  than  12.10  P.  ic. 
Failing  to  pay  on  or  before  one  o'clock  on  Saturdays,  the  employees  shall 
be  paid  at  the  rate  of  one  dollar  and  five  cents  per  hour  for  said  waiting 
time. 

rx. 

When  members  of  the  Stone  Masons'  Union  are  laid  off  for  any  cause, 
they  shall,  upon  request,  be  paid  in  cash  at  once;  otherwise  waiting  time 
shall  be  charged. 
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It  is  further  agreed  that  the  Stone  Mason  Contractors'  Association  of  the 
City  of  New  York  will  not  recognize  any  association  or  Union  of  Stone 
Masons,  except  the  one  named  as  a  party  to  this  agreement. 


That  no  member  of  the  Stone'  Masons'  Union  shall  be  discharged  for 
inquiring  after  the  cards  of  masons  working  upon  any  operation,  nor  shall 
the  walking  delegate  be  interfered  with  when  yisiting  any  building  under 
construction  in  his  official  capacity. 

XL 

If  any  change  of  wages,  or  of  hours,  is  contemplated,  it  must  be  brought 
to  the  attention  of  the  Joint  Arbitration  Board  two  months  previous  to  the 
expiration  of  this  agreement. 

xn. 

The  Stone  Masons'  Union  agrees  not  to  work  for  any  contractor,  builder 
or  person  who  may  owe  members  of  the  Stone  Mason  Contractors'  Associa- 
tion money  due  them  for  mason  work  and  materials  and  contracted  for 
since  the  formation  of  the  Stone  Contractors'  Association;  but  no  action  of 
this  kind  shall  be  taken  by  the  Union  until  the  contractor  or  contractors, 
making  the  claim  has,  through  the  Stone  Masons  Contractors'  Association, 
submitted  to  the  Union  evidence  of  the  genuineness  of  the  claim. 

xrn. 

It  is  also  mutually  understood  and  agreed  that  the  parties  to  this 
contract  recognize  the  Mason  Helpers'  International  Union  N'.  1,  of  the  City 
of  New  York. 

XIV. 

It  is  understood  and  mutually  agreed  that  Union  N.  74,  N.  Y.,  the  party 

of  the  second  part,  is  not  bound  by  any  part  of  this  agreement  that  may 

at   any  time  be  in  conflict  with  the  Constitution  of  the  Bricklayers   and 
Masons'  International  Union. 

For  Stone  Mason  Contractors'  Ass'n:         Personally  appeared  before  me: 
Nicholas  Confoeti,  Nicholas  Confobti, 

Thos.  p.  Kennedy,  Thos.  P.  Kennedy, 

VlTO  CONTESSA,  VlTO  CONTESSA, 

Emilio  Vigna,  Emilio  Vigna, 

WnxtAic  Mastebson.  William  Mastebson, 

For    Stone   Masons'    Union   N.  74.  Luigi  MazoiAj 

LuiGi  Mazola,  Bomenico  De  Mabtino, 

DoiCENico  De  Mabtino,  Ambbose  Confobti, 

Ambbose  Confobti,  f^^'ONOBA  Mabiano. 

■fBuoNOMO  Mabiano. 

Who  made  the  above  instrument 

Signed  and  Sworn  to  before  me  this  Slst  day  of  March,  1905.  ' 

IsiDOBE  A.  Levy, 

Notary  Public  N,  54,  N.  T.  a 


t  So  in  origina]. 
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NEW  YORK  CITY  STRUCTURAL  IRON  WORKERS. 

[Deciflion  of  arbitrators  on  queetions  causing  dispute  of  June  23-July  27,  noted  in  Table  I 
page:52.] 

Arhiiration  between  the  Pennsylvania  8teel  Company  (a  Pennsylvania 
corporation  with  its  main  plant  located  at  Steelton,  Pa.,  near  Harris- 
burg,  Pa,,)  and  the  International  Association  of  Bridge  and  Structural 
Iron  Workers,  pursuant  to  agreement  entered  into  on  July  27j  1905, 
the  said  International  Association  of  Bridge  and  Structural  Iron 
Workers  being  represented  by  the  National  Etffscutive  Board  of  such 
Association  and  by  the  District  Council  of  Greater  New  York  of  said 
Association,  and,  pursuant  to  such  agreement.  The  Pennsylvania  Steel 
Company  having  nominated  John  W.  Hutchinson,  Jr,,  Esq.,  as  an 
Arbitrator,  and  the  said  International  Association  of  Bridge  and 
Structural  Iron  Workers  having  nominated  John  T.  Taggart,  Esq.,  as 
an  Arbitrator,  and  the  said  Arbitrators  having  met  at  the  City  of. 
New  York  on  the  4tth  day  of  August,  1905,  and  the  respective  parties 
to  the  arbitration  having  appeared  before  the  -Arbitrators  and  produced 
evidence  and  presented  their  sides  of  the  matters  in  dispute,  we,  the 
said  Arbitrators,  do  herby  find  as  follows: 

The  word  "  Company "  as  used  in  this  proceeding  and  in  this  award, 
refers  to  The  Pennsylvania   Steel   Company,  of   Steelton,   Pennsylvania. 

The  term  "  Bridge  Department ''  refers  exclusively  to  the  Bridge  and 
Construction  Department  of  the  Pennsylvania  Steel  Company,  of  which  at 
the  present  time  Mr.  J.  V.  W.  Reynders  is  Superintendent. 

The  term  "Association"  refers  to  the  International  Association  of  Bridge 
and  Structural  Iron  Workers,  of  which  Mr.  Frank  Buchanan  is  now  President. 

In  answer  to  the  first  question  submitted,  which  is  as  follows: 

"  What  were  the  conditions  and  causes  of  dispute  which  led  to  the  present 
strike?  under  which  question  the  Arbitrators  are  to  state  concisely  the  his- 
tory of  the  present  situation." 

we  find  that  the  Pennsylvania  Steel  Company  is  a  Pennsylvania  Corporation 
divided  into  several  departments  engaged  respectively  in  mining  ore,  build- 
ing ships,  manufacturing  rails  and  constructing  and  erecting  steel  and  iron 
bridges,  &c.;  that  it  employs  upwards  of  10,000  men;  that  the  Bridge  Depart- 
ment of  the  said  Company  employs  in  the  neighborhood  of  1,000  men,  mostly 
shop  men;  that  the  International  Association  of  Bridge  and  Structural  Iron 
Workers  has  a  Local  Union  known  as  l^'o.  38,  located  at  Harrisburg,  Pa., 
and  that  the  Bridge  Department  of  The  Pennsylvania  Steel  Company  employs 
the  members  of  said  Union  on  all  work  erected  under  the  supervision  of 
said  Department  within  the  territory  of  said  Local. 

Thut  in  the  early  part  of  the  month  of  June,  1905,  the  said  Company 
was  engaged  in  the  erection  of  an  ore  trestle  connected  with  its  Blast 
Furnace  Department,  and  that  such  work  of  erection  was  being  performed 
by  its  Repair  Gang,  who  are  employed  generally  in  the  making  of  repairs, 
about  the  plant  of  the  said  Company;  that  said  Repair  Gang  consists  of 
men  who  are  carried  permanently  on  the  gay  rolls  of  said  Company,  and 
who  are  never  sent  to  outside  jobs  or  contracts  undertaken  by  the  Bridge 
Department  of  said  Company,  and  who  are  in  no  wise  subject  to  orders 
or  directions  issued  by  the  said  Bridge  Department;  that  in  September,  1903, 
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the  said  Company  waa  engaged  in  the  erection  of  a  similar  trestle  at  Steel- 
ton,  Pa.,  the  work  likewise  being  done  by  the  Repair  Gang,  and  that  at 
that  time  a  question  arose  with  Local  Union  No.  38  of  the  International 
Association  of  Bridge  and  Structural  Iron  Workers  of  Harrisburg,  Fa., 
within  whose  territory  the  work  was  being  performed,  as  to  whether  such 
work  should  be  claimed  by  the  members  of  the  said  Local  Union,  and, 
after  conference  between  the  representatives  of  The  Pennsylvania  Steel  Com- 
pany and  the  said  Local  Union,  this  claim  was  not  pressed,  and  the  said 
trestle  was  thereafter  completed  by  the  Repair  Gang;  that  from  that  time, 
pursuant  to  the  understanding  arrived  at  on  that  occasion,  up  to  the  time 
of  the  present  controversy,  friendly  and  satisfactory  relations  existed  between 
the  parties,  both  parties  acting  on  the  assumption  that  the  question  had  been 
finally  disposed  of;  that  on  or  about  the  5th  of  June,  1905,  the  President 
of  said  International  Association  received  word  from  the  Business  Agent 
of  Local  Union  No.  38  that  the  Pennsylvania  Steel  Company  was  engaged 
in  the  erection  of  the  ore  trestle,  connected  with  the  Blast  Furnace  Depart- 
ment heretofore  mentioned,  by  its  Repair  Gang;  that  the  President  of  the 
Association  prior  to  the  conference  with  the  Superintendent  of  the  Bridge 
Department  on  June  10th,  had  instructed  the  Harrisburg  Business  Agent  in  a 
letter  to  use  every  effort  locally  to  settle  the  matter  in  dispute,  and  in  so 
far  as  no  such  efforts  were  subsequently  found  to  have  been  made  the  pro- 
ceedings leading  up  to  the  strike  were  made  irregular,  and  the  loss  occa- 
sioned to  members  of  the  Association  and  to  the  Bridge  Department  is 
traceable  to  the  omission  of  said  Business  Agent  to  obey  the  directions  of 
the  President  of  the  Association.  The  said  ore  trestle  was  nevertheless 
erected  by  the  Repair  Gang,  and  the  erection  was  completed  on  July  10,  1906. 
In  answer  to  tlie  second  question  submitted  to  the  Arbitrators  which  is 
as  follows^ 

"Was  the  work  in  question,  consisting  of  an  ore  trestle  built  in  con- 
junction with  the  Blast  Furnace  Department  at  Steelton,  bridgework  as  that 
term  is  generally  understood?" 

we  find  from  the  evidence  submitted,  and  the  practical  admissions  of  both 
parties  indicate,  that  the  ore  trestle  constructed  at  Steelton,  Pennsylvania, 
comes  under  the  term  "bridgework"  as  generally  understood. 

By  the  agreement  of  arbitration,  the  Arbitrators  were  requested  after 
full  inquiry  to  formulate  the  principles  on  which  the  parties  can  rely  as 
a  governing  precedent  to  avoid  the  repetition  in  the  future  of  the  present 
difficulties. 

Pursuant  to  this  provision  of  the  agreement,  we  find,  in  order  to  prevent 
a  recurrence  of  such  difficulties,  that  in  cases  where  misunderstandings 
or  disputes  arise  between  the  said  Company  and  members  of  the  said  Associa- 
tion, the  matter  in  question  should  be  submitted  to  arbitration  locally, 
without  strikes,  lockouts  or  stoppage  of  work  pending  the  decision  of  the 
Arbitrators,  and  that  the  relation  between  the  International  Association 
of  Bridge  and  Structural  Iron  Workers  and  The  Pennsylvania  Steel  Company 
be  considered  as  applying  exclusively  to  the  Bridge  and  Construction 
Department  of  that  Company,  and  that  so  far  as  the  erection  of  bridge 
or  structural  work  in  the  Harrisburg  district  is  controlled  directly,  by  said 
Department,  preference  will  be  given  to  the  employment  of  members  of 
the  Association,  and  it  will  be  the  accepted  policy  of  the  Association  here- 


III.366        New  York  State  Department  of  Labor. 

after  to  refrain  from  claiming  on  behalf  of  its  members  any  work  in  connee* 
tion  with  the  Departments  of  the  Company  other  than  the  Bridge  Depart- 
ment, or  in  connection  with  its  allied  companies*  provided  that  if  at  ai^ 
future  time  it  shall  become  the  general  custom  of  steel  works  throughout 
the  country  to  employ  men  who  are  substantially  all  members  of  the 
Association  in  the  erection  of  structural  iron  and  steel  for  their  own  use, 
then  The  Pennsylvania  Steel  Company  will  do  likewise. 

Sig.:     JoHW   W.   HuTCHiNsoir,   JB. 
"       John  T.  Taooabt. 

(Seal  of  The  Pennsylvania  Steel  Company) 
Attest : 

Sig.:     Fbank  Tennet, 

Secretary. 

(Seal  of  The  International  Association  of 
Bridge  &  Structural  Iron  Workers) 
Attest : 

Sig.:     J.  J.  McNamaba, 

Secreiary'Treaaurer, 

MEMORANDUM  OF  AGREEMENT  entered  into  this  23rd  day  of  January, 
1906,  by  and  between  the  Iron  League  Erector^  Aawciation,  Employert^ 
Association  of  Architectural  Iron  Workers,  Ornamental  Bronze  and  Iron 
Masters,  all  of  the  City  of  New  York,  also  by  their  officers  duly  OMthor- 
ized,  parties  of  the  first  part  and  the  district  eotmcil  of  the  United^ 
Housesmiths^  and  Bridgemen's  Union  of  New  York  and  Yidnity,  com- 
prising the  following  locals  of  the  International  Association  of  Bridge 
and  Structural  Iron  Workers:  Local  No,  35,  United  Eousesmith^  and 
Bridgemen's  Union  of  Brooklyn;  Local  No.  46,  Bridge  and  Strueiurdi 
Iron  Workers  of  New  Jersey;  Local  No.  62,  United  Housesmiths  and 
Bronze  Erectors  of  N.  Y.;  Local  No.  40,  United  Housesmiths^  and 
Bridgemen's  Union  of  N.  Y.,  by  their  officers  duly  authorieed,  parties 
of  the  second  part. 

Witnesseth: 

I.  This  agreement  shall  apply  only  to  men  employed  in  the  erection  of 
structural  steel  and  ornamental  iron  and  bronze  work,  within  a  radius 
of  35  miles  from  the  New  York  City  Hall  in  the  States  of  New  York  and 
N'ew  Jersey  and  including  the  whole  of  Long  Island.  It  shall  take  effect 
immediately  and  continue  in  force  until  January  1,  1906,  and  thereafter 
from  year  to  year  unless  either  party  hereto  shall  have  given  three  months' 
notice  in  writing  to  the  party  of  the  other  part,  prior  to  the  expiration 
of  any  year,  of  a  desire  to  change  the  agreement  for  the  following  year. 

II.  The  party  of  the  first  part  agrees  to  employ  only  members  of  the 
United  Housesmiths  and  Bridgemen  of  New  York  and  vicinity.  It  is  agreed, 
however,  in  case  the  Union  is  unable  to  supply  competent  workmen  in 
sufficient  quantity,  the  party  of  the  first  part  shall  be  at  liberty  to  hire 
other  men  who  may  apply  and  who  have  been  examined  and  found  satisfactory 
as  to  character  and  competency  by  the  parties  of  the  first  part  or  their 
representatives.  The  parties  of  the  second  part  shall  be  at  liberty  to  admit 
such  men  to  membership  in  their  union  and  the  parties  of  the  first  part 
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shall  not  in  any  way  prevent  or  oppose  the  said  employees  from  joining  said 
union. 

III.  All  men  to  be  employed  and  paid  by  the  hour.  Eight  hours  to 
constitute  a  day's  work,  except  on  Saturdays,  when  work  shall  cease  at 
12  o'clock.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half, 
except  on  Saturday  afternoons,  Sundays  and  the  following  legal  holidays, 
viz.:  Washington's  Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day, 
Thanksgiving  Day,  Christmas  Day,  New  Year's  Day,  or  on  the  days  that 
may  be  observed  as  these  holidays,  for  which  double  time  will  be  paid. 
Unless  absolutely  required,  no  work  is  to  be  done  on  Sundayd  or  legal 
holidays.  No  work  is  to  be  done  on  Labor  Day  and  no  man  is  to  be  dis- 
charged for  refusing  to  work  overtime,  except  in  the  case  of  accident  or 
actual  necessity.  The  parties  of  the  second  part  agree  to  work  in  regular 
night  gangs,  at  regular  time,  wages  and  all. 

IV.  The  parties  of  the  first  part  agree  to  pay  weekly  on  the  job  at  regular 
pay  days. 

y.  No  apprentices  to  be  employed  by  the  parties  of  the  first  part  without 
the  written  consent  of  his  parents  or  guardian  to  such  employment,  and 
shall  serve  a  term  of  one  and  one-half  years  in  case  of  structural  apprentices. 
At  the  end  of  such  time,  said  apprentices  may  become  members  of  the  union, 
provided  they  pass  the  necessary  examination.  The  ratio  of  apprentices  on 
structural  work  to  be  not  more  than  one  apprentice  to  every  seven  skilled 
mechanics. 

VI.  The  union  to  appoint  a  steward  on  each  job.  All  complaints  shall 
originate  either  with  the  job  steward,  or  the  representative  of  the  employer 
on  the  job  and  shall  be  made  in  duplicate  in  writing,  one  copy  to  be  given 
to  the  business  agent  or  representative  of  the  parties  of  the  first  part,  and 
one  copy  to  the  parties  of  the  second  part,  or  their  representatives. 

VII.  All  grievances  or  complaints  which  cannot  be  satisfactorily  adjusted 
between  the  individual  employer  and  the  party  of  the  second  part,  or  their 
representatives,  shall  be  submitted  to  the  Joint  Board  of  Conciliation  of 
the  Iron  Trade,  which  shall  consist  of  three  employers  elected  by  the  industry, 
and  an  equal  number  of  representatives  of  the  party  of  the  second  part 
who  shall  be  elected  by  the  United  Housesmiths  and  Bridgemen  of  New 
York  and  vicinity  from  among  members  of  the  said  union  who  are,  at  the 
time  of  service  on  said  Board,  regularly  in  the  employ  of  some  employers, 
members  of  the  party  of  the  first  part  or  Building  Trades  Employers' 
Association.  A  majority  vote  of  the  said  board  shall  be  conclusive  in  rela- 
tion to  all  matters  submitted  to  it  and  in  case  of  a  tie  vote,  the  said  board 
shall  have  power  to  agree  upon  an  umpire  or  referee,  whose  vote  shall  be 
similarly  conclusive  and  binding  and  the  parties  hereto  agree  to  abide  by 
the  decision  of  the  board.  The  Board  of  Conciliation  will  form  such  rules 
as  may  be  necessary  to  govern  its  own  proceedings. 

VIII.  In  consideration  of  the  mutual  covenants  herein  contained,  the 
parties  of  the  second  part  hereby  agree  not  to  take  part  in  any  sympathetic 
strikes  whatsoever,  and  they  hereby  agree  not  to  go  ont  on  strike  until 
after  any  grievances  have  been  submitted  to  the  Board  of  Conciliation  above 
referred  to  and  a  decision  reached.  The  parties  of  the  first  part  hereto 
agree  not  to  order  or   carry  out  any  lockouts   until  in   like   manner   any 
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grievances  have  been  submitted  to  the  Board  of  Conciliation  and  a  decision 
reached. 

IX.  The  parties  of  the  first  part  hereby  agree  to  pay  the  following 
wages: 

All  men  employed  on  structural  work  except  apprentice  work  at  the  rate 
of  66^  cents  per  hour. 

Finishers,  56^4  cents  per  hour. 

Finishers'  helpers,  37  V^  cents  per  hour. 

Apprentices,  31^  cents  per  hour. 

Finishers'  helpers  not  to  be  employed  on  structural  work.  In  finishing 
work  it  is  understood  that  one  helper  to  be  allowed  to  one  finisher,  in  the 
erection  of  work. 

X.  The  parties  of  the  first  part  shall  be  at  liberty  to  employ  such  men 
as  they  see  fit  in  unloading,  trucking,  in  framing  false  work,  in  painting 
and  handling  materials  for  storage  purposes  at  storage  points.  It  is  under- 
stood that  when  material  is  delivered  at  the  building  within  reach  of  the 
derricks  that  the  handling  of  the  same  shall  be  done  afterwards  by  members 
of  the  union. 

XI.  There  shall  be  no  restrictions  or  discriminations  on  the  part  of 
the  workmen  as  to  the  handling  of  any  materials  entering  into  the  construc- 
tion work  upon  which  they  are  employed. 

XII.  There  shall  be  no  restrictions  placed,  by  any  workmen  or  the  union 
upon  the  amount  of  work  to  be  performed  by  any  workmen  duriiig  woik 
hours.  There  shall  be  no  restrictions  upon  any  workman  or  the  union 
as  to  the  use  of  machinery  or  timbers,  or  as  to  the  number  of  men  required 
to  handle  or  operate  same.  , 

XIII.  There  shall  be  no  restriction  whatever  as  to  the  employment  of 
foremen.  The  employer  may  employ  on  one  piece  of  work  as  many  foremen 
as  in  his  judgment  are  necessary  for  the  safe,  expeditious  and  economical 
handling  of  same,  and  it  is  understood  that  the  foremen  so  employed  are  not 
to  become  members  of  any  union  and  that  no  foreman  shall  be  discriminated 
against  by  the  unions. 

XrV.  No  person  or  persons  other  than  those  herein  expressly  authorized 
shall  have  the  right  to  interfere  witn  workmen  during  working  hours. 

XV.  In  the  erection  of  bronze  work,  in  the  employment  of  men,  prefer- 
ence will  be  given  to  the  party  of  the  second  part,  provided  the  same  are 
competent. 

XVI.  The  party  of  the  first  part  shall  have  the  right  to  employ  any 
foreman  on  their  work  as  a  finisher  or  skilled  mechanic  without  his  being 
obliged  to  have  the  card  of  the  union;  this  is  only  to  apply  as  a  temporary 
measure  and  as  soon  as  practicable  and  possible  the  foreman  is  to  return 
to  his  regular  duties.  Not  more  than  two  such  men  to  be  employed  on  any 
job  at  one  time  and  for  not  more  than  two  weeks  and  for  not  longer  than 
eight  weeks  during  the  year.  No  foreman  can  work  under  this  clause  for 
any  employer  unless  he  has  worked  in  the  capacity  for  some  employer  immedi- 
ately before. 

XVII.  The  joint  arbitration  plan  adopted  in  conference  July  3  and  9, 
1903,  between  the  unions  of  New  York  City  and  the  Building  Trades 
Employers'  Association  shall  be  a  part  of  this  agreement  and  both  parties 
shall  be  governed  according  to  its  provisions. 
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In  witnees   whereof,  the   parties  have  hereto  this   day   set   their  hands 
and  seals  the  day  and  year  first  hereinabove  mentioned. 
(Signed)     Iron  League  Erectors'  Association, 

John  Ckx>PEBy  President. 

(Signed)     Employers'  Association  Architectural  Iron  Workers, 

RoBEBT  T.  MoMuBBAT,  President, 

(Signed)     Bronze  Iron  Masters^ 

A.  S.  RiOHEY,  President. 

(Signed)     District  Council  United  Housesmiths  and  Bridgemen 

of  New  York  and  vicinity, 

Chables  Masset,  President, 
WnxiAM  Gbeen,  Secretary. 

»*  NEW  YORK  CITY  TAR.  FELT  AND  WATERPROOF  WORKERS. 

This  agreement  made  otul  entered  into  this  2lst  day  of  April,  1903,  between 
the  Composition  Roofers^  and  Water  Proofers*  Employers^  Association, 
parties  of  the  first  part,  and  the  Tar,  Felt  and  Water  Prooferf^  Union 
of  Greater  New  York  and  Ticvnity,  parties  of  the  second  pgtrt,  to  go  into 
effect  on  the  first  Monday  of  April,  1003,  to  cover  the  incorporated  limits 
of  Greater  New  York  and  Vicinity,  for  the  period  of  tioo*  years,  expiring 
January  h  1906. 

Abtioij:  I. 

Section  I.  Witnesseth:  That  the  parties  of  the  first  part  further  agree 
that  eight  hours  shall  constitute  a  day's  work,  that  double  time  shall  be 
paid  for  all  overtime,  including  Simdays  and  the  following  legal  holidays, 
or  days  observed  as  such:  January  1st,  February  12th,  February  22d, 
May  30th,  July  4th,  Labor  Day,  Thanksgiving  Day  and  Christmas.  Half- 
holiday  is  to  be  observed  on  Saturdays  from  May  15th  to  September  15th, 
double  time  to  be  paid  for  work  done  after  12  o'clock  on  Saturday  during 
this  period.  Work  to  commence  at  8  a.  m.  and  end  at  5  P.  M.,  except  the 
summer  period  referred  to«  when  it  shall  end  at  12  M.  on  Saturdays.  Men 
required  to  report  at  yards,  they  to  report  at  7  a.  m.  for  instructions. 

Section  II.  The  parties  of  the  first  part  agree  to  pay  foremen,  or  men 
who  are  sent  in  charge  of  the  men,  not  less  than  $3.50  per  day.  Roofers 
and  water  proof ers  shall  receive  $2.75  per  day;  the  above  to  be  members 
of  the  union.  This  agreement  shall  include  plastic  slate,  slag,  gpravel  and 
all  kinds  of  asphalt  or  composition  roofing  and  water  proofing,  including 
rock  asphalt  mastic  when  used  for  water  proofing  or  roofing;  also  the 
right  to  protect  all  roofing  and  water  proofing  with  concrete  and  the  poring 
of  all  block  pavements  with  water  proofing  materials.  Truck  drivers,  yard 
men  and  stable  men  shall  not  be  members  of  this  union. 

Section  III.  The  parties  of  the  first  part  further  agree  that  any  member 
working  in  the  country  for  a  city  employer  shall  receive  the  standard  rate 
of  union  wages,  the  hours,  board  and  expenses,  with  full  time  from  time  of 
leaving  city  to  return,  except  Sundays  and  holidays,  except  that  men  may 
work  nine  hours  a  day  to  oflfset  time  lost  through  stormy  weather,  and 
on   any   work   all   necessary   car   fares   from   shop    and   return,   outside   the 
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limit  of  one  mile  for  their  own  time  and  hereafter  all  future  agreements 
shall  take  effect  on  the  first  day  of  January,  provided  three  months'  notice  of 
change  shall  be  given. 

SECTION  IV.  The  parties  of  the  first  part  further  agree  that  the  pay 
shall  be  weekly,  not  later  than  5:30  P.  M.,  and  on  Saturday  not  later  than 
12:30  P.  M. 

Slction  v.  The  parties  of  the  first  part  further  agree  to  employ  only 
members  of  the  union,  except  when  a  sufficient  number  of  union  men  are  not 
obtainable.  Men  then  employed  to  meet  the  requirements  of  the  union  on 
work  covered  by  Section  II  of  this  agreement. 

SbCTiON  VI.  The  parties  of  the  first  part  further  agree  to  allow  the 
business  agents  of  the  party  of  the  second  part  to  visit  all  shops  and  jobs 
at  111!  times;  also  allow  a  job  steward  for  each  job  who  shall  attend  to 
the  business  of  the  union  without  expense  to  the  employer. 

Article  II. 

Section  I.  The  party  of  the  second  part  agrees  to  perform  in  a  faithful 
and  workmanlike  manner  all  duties  required  of  them«  as  described  in  Sec- 
tion II,  Article  I,  by  the  parties  of  the  first  part;  and  that  no  member  of 
their  union  will  work  at  roofing  or  water  proofing  in  the  territory  above 
described  for  general  building  contractors  or  any  employer  whose  principal 
and  regular  business  is  not  roofing  or  water  proofing. 

SEcmoN  II.  The  party  of  the  second  part  further  agrees  that  in  case 
of  trouble  or  any  misunderstanding  between  the  parties  to  this  agreement, 
tiie  differences  shall  be  arbitrated  by  the  Executive  Committee  on  both  aides 
for  settlement  and  no  strike  or  lockout  shall  be  ordered  for  any  cause 
whatever,  until  the  arbitrators  have  rendered  their  decision,  or  failed  to 
a^r-ee.  Decision  of  Arbitrators  shall  be  rendered  within  six  working  days. 
A  sympathetic  strike  by  other  trades  or  called  by  the  central  bodies,  when 
it  is  necessary  for  the  party  of  the  second  part  to  this  agreement  to  take 
part  to  protect  union  principles,  shall  in  no  way  be  considered  a  violation 
of  this  agreement. 

NEW  y6rk  cmr  tile  setters. 

(a.)  Agreement  with  the  Employers'  Association. 

[Terminating  dispute  of  Aug.  8,  1904--Jime  20,  1905,  described  in  the  account  of  the  New 
York  building  industry  in  Section  HI.] 

AfiREEMENT  between  the  Tile,  Grate  and  Mantel  Aaaociation  of  the  City, 
County  and  State  of  New  York  and  the  Oeramic»  Mosaic  and  Enoauatie 
Tile  Layers'  International  Union,  Local  No.  52. 

Article  I. 

lioth  parties  to  this  agreement  do  hereby  adopt  the  plan  of  arbitration 
cip|) roved  by  the  Building  Trades  Employers'  Association  and  the  represent- 
atives of  the  Unions  in  conference  assembled  July  3,  1903,  and  as  elucidated 
on  July  9,  1903,  in  conference  of  the  before-mentioned  parties,  a  copy  of  which 
's  hereby  attached,  including  the  elucidation,  all  of  which  is  made  a  part 
of  this  agreement. 

Uoth  parties  to  this  agreement  shall  operate  under  said  arbitration  plan 
wlierever  the  work  of  the  Tile,  Grate  and  Mantel  Association  may  be  carried 
on,   regardless   of  territorial   limits. 


Bureau  op  Mediation  and  Arbitration,  1905.      III.371 

Abticis  II — spat's  Wobx. 

That  on  and  after  December  7,  1904,  to  and  including  the  first  day  of 
January,  1900,  eight  hours  shall  constitute  a  day's  work  on  Mondays, 
Tuesdays,  Wednesdays,  Thursdays  and  Fridays,  and  four  hours  on  Saturdays, 
of  each  and  every  week,  beginning  at  eight  o'clock  a.  h. 

Abtigle  III. 

That  any  member  or  members  of  the  Ceramic,  Mosaic  and  Encaustic  Tile 
Layers'  International  Union,  No.  52,  working  within  a  radius  of  twenty  miles 
from  his  or  their  respective  shop  or  shops,  or  place  of  business,  shall  take  such 
train  or  boat  leaving  Greater  New  York  between  the  hours  of  seven  and  eight 
A.  M.  that  will  enable  them  to  begin  the  day's  work  at  eight  o'clock  A.  if.,  or 
as  near  as  possible  thereto,  and  if  there  be  no  train  or  boat  leaving  between  the 
hours  of  seven  and  eight  a.  m.,  then  the  train  or  boat  next  leaving  Greater 
New  York  shall  be  taken,  and  returning  take  the  boat,  train  or  car  leaving 
said  work  nearest  five  .P.  M.,  and  on  Saturdays  between  twelve  and  one 
o'clock. 

Article  IV — ^Waoes. 

That  the  wages  of  all  Class  ''A"  members  of  the  Ceramic,  etc..  No.  62, 
shall  be  at  the  rate  of  five  ($5.00)  dollars  per  day  for  Mondays,  Tuesdays, 
Wednesdays,  Thursdays,  Fridays,  and  two  dollars  and  fifty  cents  ($2.50)  for 
four  hours  work  on  Saturdays. 

Class  "C"  members  shall  receive  at  the  rate  of  three  dollars  and  eighty- 
two  cents  ($3.82)  per  day;  Class  "B"  members  shall  receive  at  the  rate 
of  four  dollars  and  thirty-two  cents  ($4.32)  per  day  for  Mondays,  Tuesdays, 
Wednesdays,  Thursdays,  Fridays,  and  one-half  of  the  above  rate  for  four 
hours  on  Saturdays. 

That  expenses,  such  as  board,  traveling,  etc.,  on  out-of-town  jobs,  and 
legitimate  expenses  and  all  fares  in  excess  of  the  regular  fares  from  men's 
home  to  shop,  shall  be  paid  by  the  employer. 

Abtigle  V— Extra  Time. 

That  all  work,  labor  or  services  rendered  in  excess  of  a  day's  work, 
Sunday  and  the  following  legal  holidays:  New  Year's  Day,  Washington's 
Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day, 
Thanksgiving  Day,  Christmas  Day,  by  any  member  or  members  of  the 
Ceramic,  etc..  No.  52,  shall  be  paid  for  at  the  rate  of  double  time,  whether 
such  work,  labor  or  services  be  rendered  in  any  shop  or  building. 

Article  VI — Time  of  Payment. 

That  any  and  all  members  of  the  Ceramic,  etc.,  No.  52,  shall  be  paid  not 
later  than  twelve  fifteen  o'clock,  on  each  and  every  Saturday  for  all  work, 
labor  and  services  rendered  for  the  preceding  week.  Men  coming  from  out- 
of-town  jobs  may  b^  paid  one  hour  later. 

Article  VII — Preparation  and  Mason  Work. 

That  the  preparing  for  wall  and  ceiling  tile  shall  be  done  by  the  members 
of  the  Ceramic,  etc.,  No.  52,  or  union  plasterers. 

That  all  surfaces  intended  for  the  reception  of  tiles  shall  be  prepared  to 
within  one  inch  of  the  face  of  the  tiles;  same  to  be  made  plumb  and  true, 
whether  included  in  the  contract  of  tile  contractor,  plasterer  or  mason. 
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That  all  material  of  every  description  heretofore  set  by  this  trade  shall 
be  done  by  members  of  Ceramic,  etc..  No.  52. 

ABTICLB  Vin — ^AOBEEMENT. 

That  all  employers  and  members  of  this  union  shall  be  held  by  and  subject 
to  all  the  provisions  of  this  agreement  while  it  continues  in  force. 

Abticue  IX — Slabbing. 
Tile  facings  shall  be  slabbed  by  the  members  of  the  Ceramic,  etc.,  Ko.  52. 

ABTICLE  X— REPOBTINa  FOB  Obdess. 

No  tile  setter  shall  be  required  to  report  to  shop  at  night  for  orders  after 
hours  and  not  before  7:30  a.  m. 

Abticle  XI — Mbmbkbahip. 

That  the  members  of  the  Tile,  Grate  and  Mantel  Association  will  employ 
only  members  of  the  Ceramic,  etc..  No.  52,  on  all  tile  work  contracted  for 
within  a  radius  of  fifty  miles  of  New  York  City  and  all  of  Long  Island. 

That  they  will  not  give  any  piece-work  or  special-contract  any  tile  work, 
but  that  the  same  shall  be  done  by  day's  work. 

Abticle  XII — EMPLOTiaNT. 

Section  1.  The  New  York  Tile,  Grate  and  Mantel  Association  hereby  agree 
to  employ  none  but  members  of  the  Ceramic,  etc..  No.  52,  to  set  tile  or  other 
work  properly  in  the  tile  business,  and  in  consideration  of  such  exclusive 
employment,  said  union  agrees  that  its  members  will  work  f6r  none  but  mem- 
bers of  said  association  in  good  standing,  and  such  other  firms  established 
in  and  regularly  engaged  in  the  tile,  grate  and  mantel  businSss  in  the  City 
of  New  York,  who  have  signed  an  agreement  identical  with  this.  The  original 
of  said  agreement  to  be  shown  to  the  secretary  of  the  Tile,  Grate  and  Mantel 
Association  at  his  request. 

Section  2.  The  Ceramic,  etc..  No.  52,  agrees  to  at  all  times  supply  to 
the  members  of  the  Tile,  Grate  and  Mantel  Association  a  sufficient  number  of 
competent  mechanics  to  fully  meet  its  contract  requirements  up  to  the  fall 
membership  of  their  union  when  necessary. 

Section  3.  That,  in  the  event  of  the  business  of  the  members  of  the  New 
York  Tile,  Grate  and  Mantel  Association  requiring  more  mechanics  than 
there  are  members  of  the  Ceramic,  etc.,  No.  52,  and  in  the  event  of  said  union 
failing  to  furnish  the  necessary  men,  the  members  of  said  association  may 
employ  such  men  as  they  choose,  who  shall  be  examined  by  the  Joint  Examina- 
tion Board,  as  soon  after  they  are  employed  as  is  practicable.  If  men  M 
employed  pass  the  examination,  they  shall  be  admitted  as  members  of  the 
union,  and  in  case  of  failure  to  pass  said  examination,  they  shall  not  be 
longer  employed  by  members  of  said  association. 

Abticle  XIII — Boabd  or  Exaionebs. 

Three  members  of  the  K'ew  York  Tile,  Grate  and  Mantel  Association  and 
three  members  of  the  Ceramic,  etc..  No.  52,  shall  constitute  a  board  of 
examiners;  they  to  select  a  seventh  member  if  necessary. 

It  shall  be  the  duty  of  this  board  to  examine  all  the  tile  setters  as  to  their 
competency,  and  classify  such.     Mechanics  failing  to  pass  such  examination 
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shall  be  given  a  second  trial  within  six  months,  and  in  the  event  of  a  seeond 
failure  shall  not  be  permitted  to  take  another  examination  within  one  year. 

Abticle  XIV— Rules  and  Bt-Lawb. 

That  no  rules  or  by-laws  shall  be  made  or  continued  in  force  by  either  party 
which  in  any  way  conflict  with  the  provisions  of  this  agreement. 

ABnoLB  XV — BRIGHT  or  Affbai^ 

In  case  of  a  member  of  the  union  disciplined  hy  the  union  for  any  act 
done  by  him  in  the  interest  of  his  employer,  such  member  of  the  union  shall 
have  the  right  of  appeal  to  the  Local  Arbitration  Board  of  the  tarde. 

AimcLB  XVI— Changes  and  Notioe  in  Wbiting. 

Any  contemplated  changes  by  either  the  Tile,  Grate  and  Mantel  Association 
or  the  Ceramic,  Mosaic  and  Encaustic  Tile  Layers'  International  Union,  No. 
62,  parties  hereto,  notice  in  writing  thereof  shall  be  given  by  the  party  con- 
templating such  change  or  changes,  stating  fully  what  the  proposed  changes 
are  to  be,  at  least  three  months  prior  to  the  expiration  of  this  agreement, 
and  unless  such  notice  is  received  within  the  time  herein  specified  this  agree- 
ment shall  be  considered  binding  on  both  parties  for  another  year. 

(b.)  Acreemsnt  with  Twelve  IndnMndent  BmployerB. 

AOBEEMENT  between  of  

and  the  Ceramic,  Moaaio  and  Enoauatio  Tile  Layertf  International  Union^ 
Local  2fo.  62. 

Mutual. 

FiBST— Both  parties  to  this  agreement  do  hereby  adopt  the  following: 

HOUBS. 

Second— That  eight  (8)  hours  shall  constitute  a  day's  work  on  Monday, 
Tuesday,  Wednesday,  Thursday,  Friday,  and  four  (4)  hours  on  Saturday, 
beginning  at  8  o'clock  a.  m.  Kb  work  shall  be  performed  between  the  hours 
of  12  M.  and  6  P.  li.  on  a  Saturday. 

Wages. 

Third— That  the  wages  to  be  paid  shall  be  five  dollars  ($6.00)  per  day, 
except  on  Saturday,  which  shall  be  two  dollars  and  fifty  cuts  ($2.60)  for 
four  (4)  hours  work,  viz:  8  a.  li.  to  12  noon.  All  work  rendered  in  excess  of 
a  day's  work,  or  on  a  Sunday,  or  a  legal  holiday,  or  between  the  hours  of 
6  p.  li.  and  8  a.  m.  shall  be  paid  for  at  the  rate  of  double  time. 

Expenses. 

FouBTH— That  expenses,  such  as  board,  travelling,  etc.,  on  out  of  town 
jobs  and  legitimate  expenses,  and  all  fares  in  excess  of  the  regular  fares 
from  men's  homes  to  shop  shall  be  paid  by  the  employer. 

Payment. 

Fifth- That  all  members  of  Local  No.  62  shall  be  paid  not  later  than 
12:16  o'clock  on  each  and  every  Saturday  for  all  work,  labor  or  services 
rendered  for  the  preceding  week.  In  case  a  member  of  Local  No.  62  is  laid 
off  he  must  be  paid  up  in  full  to  time  of  said  lay  off. 
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Pbepasations. 

Sixth — That  the  preparations  for  all  surfaces  for  the  reception  of  tile 
shall  be  done  by  the  members  of  Local  No.  62. 

AiQBEEHENT. 

Seventh — ^That  all  employers,  also  the  members  of  Local  No.  52,  shall  be 
held  by  and  subject  to  all  provisions  of  this  agreement  while  it  continues 
in  force. 

Slabbing. 

Eighth — ^All  slabbing  of  tile  shall  be  slabbed  and  set  by  members  of  Local 
No.  62. 

Eepobting. 

Ninth— No  tile  setter  shall  be  required  to  report  to  shop  at  night  for 
orders  after  hours,  and  not  before  7:30  a.  u, 

Emploticent. 

Tenth — ^That will  employ  only  members  of  Local 

No.  62,  on  all  tile  work  contracted  for  within  a  radius  of  fifty 

miles  of 

Privileges. 

Eleventh — In  return  the  employer  can  avail  himself  of  all  the  rights, 
jurisdictions  and  territories  covered  by  Local  No.  62's  affiliations  in  seeidDg 
contracts. 

Signed Employer, 

Signed Employee. 

Witness : 


Agreement  entered  into 1905. 

NEW  YORK  CUT  TILE  LAYERS'  HELPERS. 
[See  account  of  dispute  in  New  York  building  industry  in  Section  IIIJ 

AGREEMENT  letween  the  Tile,  Orate  and  Mantel  Aeeooiation  of  the  City, 
County  and  State  of  New  York  and  the  Ceramic,  Mosaic  and  Enoauetie 
Tile  Layers'  Helper^  International  Union,  Local  53. 

Article  L  Both  parties  to  this  agreement  do  hereby  adopt  the  plan  of 
arbitration  approved  by  the  Building  Trades  Employers'  Association  and  the 
representatives  of  the  union  in  conference  assembled  July  the  third,  1903, 
and  as  elucidated  on  July  9,  1003,  in  the  conference  of  the  before-mentioned 
parties,  all  of  which  is  a  part  of  this  agreement.  Both  parties  to  this 
agreement  shall  operate  under  said  arbitration  plan  whenever  the  work  of 
the  Tile,  Grate  and  Mantel  Association  may  be  carried  on  regardless  of 
territorial  limits. 

Article  II.  That  on  and  after  March  6,  1905,  to  and  including  January  1, 
1906,  8V^  hours  shall  constitute  a  day's  work  on  Mondays,  Tuesdays,  Wednes- 
days, Thursdays  and  Fridays,  and  4l^  hours  on  Saturday  of  each  and  every 
week;  beginning  at  7:45  A.  M. 

Article  III.  That  any  member  or  members  of  the  Ceramic,  Mosaic  and 
Encaustic  Tile  Layers  Helpers'  International  Union,  Local  No.  53,  working 
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within  a  radius  of  20  miles  from  his  or  their  respective  shop  or  shops  or 
place  of  business  shall  take  such  trains  or  boat  leaving  .Greater  New  York 
between  the  hours  of  7  and  7:45  a.  m.  that  will  enable  them  to  begin  the 
day's  work  at  7 :  45  a.  m.  or  as  near  as  possible  thereto,  and  if  there  is  no  train 
or  boat  leaving  between  the  hours  of  7  and  7 :45  a.  m.,  then  the  train  or  boat 
neoEt  leaving  Greater  New  York  shall  be  taken  and  returning  take  the-  boat, 
train  or  car  leaving  said  work  nearest  to  5  p.  m.,  and  Saturdays  between 
12  and  1  o'clock. 

Abticus  IV.  That  the  wages  of  members  of  the  Ceramic,  Mosaic  and  En- 
caustic Tile  Layers  Helpers'  International  Union,  Local  53,  will  be  at  the 
rate  of  $3.00  per  day  for  Mondays,  Tuesdays,  Wednesdays,  Thursdays  and 
Fridays,  and  $1.50  for  4^  hours'  work  on  Saturdays.  That  all  expenses, 
board,  traveling,  etc,  on  out-of-town  jobs  and  legiCimate  expenses,  and  all 
fares  in  excess  of  the  regular  fares  from  man's  home  to  shop,  shall  be  paid 
by  the  employer. 

ABTicifi  V.  That  all  work,  labor  or  services  rendered  in  excess  of  a  day's 
work,  Sundays  and  the  following  legal  holidays.  New  Year's  Day,  Washing- 
ton's Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day, 
Thanksgiving  Day  and  Christmas  Day,  by  any  member  or  members  ol  the 
Ceramic,  Mosaic  and  Encaustic  Tile  Layers  Helpers'  International  Union, 
Local  53,  shall  be  paid  at  the  rate  of  double  time,  whether  such  work,  labor 
or  service  be  rendered  in  any  shop  or  building. 

Abtjclb  VI.  That  any  and  all  members  of  the  Ceramic,  Mosaic  and  En- 
caustic Tile  Layers  Helpers'  International  Union,  Local  53,  shall  be  paid 
not  later  than  12:15  o'clock  on  each  and  every  Saturday  for  all  work,  labor 
and  services  rendered  for  the  preceding  week.  Men  coming  from  out  of  town 
jobs  may  be  paid  one  hour  later. 

Abticglb  Vn.  That  all  employers  and  members  of  this  union  shall  be  held 
by  and  subject  to  all  the  provisions  of  this  agreement  while  it  continues  in 
force. 

Abticxe  Vlll.  No  tile  helper  shall  be  required  to  report  to  shop  at  night 
for  orders  after  hours  and  not  before  7:30  A.  M. 

Abticia  IX.  That  the  members  of  the  Tile,  Grate  and  Mantel  Associa- 
tion will  employ  only  members  of  the  Ceramic,  Mosaic  and  Encaustic  Tile 
Layers  Helpers'  International  Union,  Local  53,  of  New  York  City  on  all  tile 
work  contracted  for  within  a  radius  of  50  miles  of  New  York  City  and  all 
of  Long  Island. 

Abtiglb  X.  The  New  York  Tile,  Grate  and  Mantel  Association  also  hereby 
agrees  to  employ  no  other  helpers  but  members  of  the  Ceramic,  Mosaic  and 
Kacaustic  Tile  Layers  Helpers'  International  Union,  Local  53,  and  in  con- 
sideration of  such  exclusive  employment,  said  union  agrees  that  its  mem- 
bers will  work  for  none  but  members  of  the  said  association  in  good  stand- 
ing and  such  other  firms  established  in  and  regularly  engaged  in  the  tile, 
grate  and  mantel  business  in  the  City  of  New  York  who  have  signed  an 
agreement  identical  with  this.  The  original  of  said  agreement  to  be  shown 
to  the  secretary  of  the  Tile,  Grate  and  Mantel  Association  at  his  request. 
The  Ceramic,  Mosaic  and  Encaustic  Tile  Layers  Helpers'  International  Union 
of  Local  53,  agrees  to  at  all  times  supply  to  the  members  of  the  Tile,  Grate 
and  Mantel  Association,  a  sufficient  number  of  competent  men  to  fully  meet 
its  contract  requirements  up  to  the  full  membership  of  their  union  when 
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necessary.  That  in  the  event  of  the  business  of  the  members  of  the  New 
York  Tile,  Grate  and  Mantel  Association  requiring  more  helpers  than  there 
are  members  of  the  Ceramic,  Mosaic  and  Encaustic  Tile  Layers  Helpers^ 
International  Union,  Local  53,  and  in  the  event  of  the  said  union  failing  to 
furnish  the  number  of  men,  the  members  of  the  association  may  employ  such 
men  as  they  choose  until  the  union  supplies  the  necessary  helpers. 

Abticle  XL  That  no  rules  or  by-laws  shall  be  made  or  continued  in 
force  by  either  party  which  in  any  way  conflict  with  the  provisions  of  this 
agreement.  In  case  of  a  member  of  the  union  disciplined  by  the  union  for 
any  act  done  by  him,  in  the  interest  of  his  employer,  such  member  of  the 
imion  shall  have  the  right  of  appeal  to  the  local  arbitration  board  of  the 
trade. 

Article  XII.  Any  contemplated  changes  by  either  the  Tile,  Grate  and 
Mantel  Association  or  the  Ceramic,  Mosaic  and  Encaustic  Tile  Layers 
Helpers'  International  Union,  Local  63,  parties  hereto,  notice  in  writing 
thereof  shall  be  given  by  the  party  contemplating  ^such  change  or  changes, 
stating  what  the  proposed  changes  are  to  be,  at  least  three  months  prior  to 
the  expiration  of  this  agreement  and  unless  such  notice  is  received  within 
the  time  herein  specified,  this  agreement  shall  be  considered  binding  on  both 
parties  for  another  year. 

IfUGARA  FALLS  CARPENTERS. 

[Terminating  dispute  of  May  1-20,  described  in  Table  I,  page  46.] 

This  agreement,  made  this  20th  day  of  May,  in  the  year  1905,  by  and  hettoeen 
the  Builders^  Association  of  Niagara  Falls,  V.  7.,  party  of  the  first 
part  {hereinafter  called  the  Employer),  and  the  Local  No,  322,  in  behalf 
of  the  United  Brotherhood  of  Carpenters  and  Joiners,  party  of  the^ 
second  part  {hereinafter  called  the  Employees), 

Witnesseth,  as  follows: 

Abticle  I.  This  agreement  shall  take  effect  upon  the  signature  of  the 
same,  and  continue  in  effect  until  April  1,  1907. 

Article  II.  If  at  the  expiration  of  this  contract,  either  party  intends 
to  change  any  of  the  clauses  of  the  same,  three  months'  notice  of  such 
intended  change  shall  be  given  the  othec  party,  else  the  contract  shall  con- 
tinue in  force  until  April  1,  1908. 

Article  III.  Under  this  agreement  eight  hours  shall  constitute  a  day's 
work,  to  be  performed  between  the  hours  8  a.  m.  and  5  P.  K.,  and  the  scale  of 
wages  for  journeymen  carpenters  shall  be  35  cents  per  hour  until  July  1, 
1905,  and  from  July  1,  1905,  to  April  1,  1907,  the  scale  shall  be  37H  ceaU 
per  hour. 

Any  labor  performed  before  8  a.  ic.  or  after  6  P.  m.  shall  be  paid  for  at 
the  rate  of  time  and  one-half,  except  as  hereinafter  mentioned  and  except 
Sundays,  Christmas,  New  Year's  and  Fourth  of  July,  which  shall  be  paid 
for  at  the  rate  of  double  iime. 

Article  IV.  If  found  necessary  to  work  after  5  p.  m.  to  finish  a  job^ 
straight  time  shall  be  paid  to  six  (6)  o'clock. 

Article  V.  There  shall  be  a  permanent  board  of  arbitration  appointed, 
three  members  from  each  party  to  this  contract,  to  be  designated  in  writing. 
The  persons  so  appointed  may  be  changed  at  any  time  by  a  new  designation 
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in  writing.  The  six  so  appointed  shall  at  once  choose  a  seventh  person  to 
act  as  umpire  in  case  of  their  disagreement,  designating  him  in  writing,  and 
they  may  change  the  umpire  or  appoint  a  new  one  for  a  special  case  at  any 
time  by  a  like  writing.  In  case  of  a  disagreement  between  the  six  arbitrators, 
the  decision  of  the  umpire,  agreeing  with  any  three  of  them  shall  be  final. 
All  designations  made  under  this  article,  and  all  decisions  of  such  arbitra- 
tion board,  shall  be  filed  with  the  secretary  of  the  Builders'  Association  and 
the  secretary  of  Local  No.  322. 

'  The  duties  of  the  arbitration  board  so  composed  shall  be  to  settle  all 
disputes  resulting  from  the  enforcemnet  or  a  violation  of  this  agreement. 

Article  VI.  The  business  agent  of  the  union  will  not  interfere  in  any 
way  with  the  progress  of  work  during  working  hours,  except  in  case  of  a 
known  violation  of  this  agreememnt. 

No  member  of  the  local  shall  quit  work  on  account  of  a  supposed  violation 
of  this  agreement  until  the'  matter  in  dispute  has  been  submitted  to  a  meet- 
ing of  the  board  of  arbitration,  provided  the  same  is  called  in  writing  within 
24  hours. 

Article  VII.  All  employers  represented  in  this  agreement  will  pay  their 
men  weekly. 

Article  VIII.  If  any  of  the  clauses  of  the  above  agreement  are  violated 
and  offending  party  does  not  enforce  the  decision  of  the  Board  of  Arbitration, 
then  this  agreement  shall  be  null  and  void. 

Signed: 

On  behalf  of  the  Builders'  Association, 

Fred  J.  Atjjsk,  President. 

William  H.  Gillett,  Secretary, 

On  behalf  of  the  National  Officers  of  the  U.  B.  of  G.  &  J.  of  A.« 

Wh.  D.  Hxtber, 
Wh.  G.  Schardt. 
Wic.  B.  MacFabianb. 

On  behalf  of  the  Local  Union  No.  322  of  the  U.  B.  of  0.  &  J.  of  A.« 

Hugh  Hanna, 
W.  J.  Sweet. 

NIAGARA  FALLS  SHEBT  METAL  WORKERS  (URION  HO.  69). 
rTenninating  diapute  of  May  1-^,  1905,  deaoribed  in  Table  I,  page'  60.] 

1.  Eight  hours  shall  constitute  a  day's  work  at  a  minimum  rate  of  thirty- 
five  cents  per  hour  until  August  1,  1906,  and  from  August  1,  1905,  until 
August  1,  1907,  at  thirty-seven  and  one-half  cents  per  hour. 

2.  Union  men  shall  be  employed  as  far  as  possible,  in  so  far  as  the  union 
can  furnish  competent  men  when  requested  to  do  so  by  the  employers,  other- 
wise shall  employ  such  men  as  they  can  obtain. 

3.  There  shall  be  only  one  helper  employed  for  every  two  journeymen  em- 
ployed in  a  shop.  When  only  one  journeyman  is  employed,  one  helper  will 
be  allowed.    Helpers  must  be  laid  off  before  journeymen. 

4.  A  foreman  who  handles  the  tools  must  belong  to  the  union. 

5.  Time  and  one-half  shall  be  paid  for  overtime  until  twelve  o'clock  mid- 
night, from  then  until  six  a.  m.  double  time,  also  Sunday,  New  Year's  Day, 
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Decoration  Day,   Fourth  of  July,  Thanksgiving   and  GhristmaB  Day.     No 
work  on  Labor  Day. 
6.  Pay  day  shall  be  on  every  Saturday.  ' 

This  agreement  to  be  in  force  until  August  1,  1907.  Any  changes  desired 
by  either  parties,  three  months  notice  shall  be  given  before  termination  of 
this  notice. 

[Seal]  M.  O.  Shrineb,  President, 

(Frank  Q.  Swan,  Recording  Becretary, 

HYACK  PAUTTERS  AND  PAPERHAHOERS. 

Nyack,  N.  Y.,  February  14,  1905. 

To  Local  Union  No.  664«  Brotherhood  of  Painters,  Decorators  and  Paper 
Hangers  of  America: 

Gentlemen. — I  the  undersigned  hereby  promise  and  agree  that  1  will  employ 
none  but  union  men,  and  1  hereby  further  promise  and  agree  that  I  will  pay 
a  minimum  scale  of  wages  of  $2.75  per  day  of  eight  (8)  hours  for  one  year, 
from  March  1«  1905,  to  March  1,  1906. 

Signed  this  day,  the  21st  of  February,  1905. 


Please  sign  and  return  to  W.  H.  Smith,  Recording  Secretary. 

A.  C.  BSABDSLBT. 

POUGHKSEPSIB  SHEET  METAL  WORKERS. 

(Terminatiiig  dispute  of  May  4-27,  1905,  desoribed  in  Table  I,  pace  60.] 

AGREEMENT  between  the  employing  Sheet  Metal  Workers  and  Roofers  and 
Local  Union  No.  233,  Amalgamated  Sheet  Metal  Worker^  International 
Alliance  of  Poughkeepsie,  N.  Y. 

Believing  that  all  trouble  can  be  avoided  by  having  a  code  of  rules  to 
govern  the  men  working  at  sheet  metal  work  and  roofing,  we,  the  under- 
signed, have  adopted  the  following  set  of  rules  to  take  effect  June  1,  1905: 

1.  Eight  hours  shall  constitute  a  day's  work. 

2.  The  hours  of  labor  shall  be  from  8  A.  H.  to  12  H.«  and  from  1  P.  M.  to 
5  P.  M. 

3.  All  overtime  shall  be  time  and  one-half  except  after  12  o'clock  mid- 
night and  all  tSundavs  and  the  following  holidays,  Decoration  Day,  July 
4th,  Thanksgiving  Day,  Christmas  Day  and  New  Year's  Day,  which  shall 
be  double  time. 

4.  Kb  work  shall  be  done  on  Labor  Day. 

5.  Journeymen  sent  out  of  town  to  work  shall  be  subject  to  same  con- 
ditions, and  in  addition  shall  have  railroad  fare  and  board  paid. 

6.  No  strike  shall  be  ordered  in  a  shop  by  an  officer  of  the  Sheet  Metal 
Workers'  Union,  without  first  submitting  grievance  to  the  employer  in  whose 
shop  the  grievance  shall  have  occurred. 

7.  No  apprentice  shall  be  admitted  into  the  Sheet  Metal  Workers'  Union 
who  has  not  served  his  apprenticeship,  which  shall  be  a  period  of  four  years. 

8.  The  rate  of  wages  shall  be  .$2.75  per  day. 

9.  When  an  apprentice  shall  have  completed  his  four  years  service,  he  shall 
receive  $2.00  per  day  for  the  first  year  following,  $2.25  for  the  second  year 
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following,  $2.50  for  the  third  year  following,  and  after  that  he  shall  receive 
the  regular  joum^Tmen's  wages. 

10.  Apprentices  shall  not  be  employed  where  journeymen  are  not  employed, 
nor  shall  apprentices  be  in  the  majority. 

11.  All  members  of  this  union  over  sixty  (60)  years  old  are  exempt  from 
the  wage  scale.  * 

12.  No  sheet  metal  worker  shall  work  for  others  than  members  of  the 
Master  Plumbers'  Association,  or  other  bona  fide  employers  of  sheeet  metal 
workers,  nor  shall  the  employer  employ  any  but  members  of  the  Sheet  Metal 
Workers'  International  Alliance. 

13.  No  journeyman  shall  be  employed  without  having  a  clear  card  or  pro- 
vision made  for  one  by  employer. 

QUSBUS  AND  HASSAU  COUHTIBS— PAIRTBRS  AlfD  DBCORATORS. 

ThM  agreement  made  this day  of A.  D.,  100. .,  by  and 

hettoeen doing  business  as  oontraeting 

painter at  No street  or  a/venue,  in  the  eity 

of County  of  Que&ns,  Nassau,  and  Btate  of  New  York^ 

as  a  party  of  the  first  part,  and  the  Paintert?  District  Oounoil  of  Queens 
and  Nassau  Counties,  being  the  eaeoutive  body  for  Queens  and  Nassau 
Counties  of  the  Brotherhood  of  Painters,  Decorators  and  Paperhang'ers  of 
America,  as  party  of  the  seoond  part,  to  ioit: 

The  party  of  the  first  part  promises  and  agrees  to  hire  only  union  men, 
who  are  members  in  good  standing  in  the  Brotherhood  of  Painters,  Decorators 
and  Paperhangers  of  America,  with  headquarters  at  Lafayette,  Ind.  ' 

That  is  to  say  that  all  men  employed  by  said  party  of  the  first  part 
must  be  union  men  and  members  of  the  Brotherhood  of  Painters,  Decorators 
and  Paperhilngers  of  America,  or  its  afl&liated  bodies,  and  that  none  other 
be  employed  for  the  term  of  one  year  from  the  date  of  this  agreement.  This 
agreement  is  to  be  in  force  for  one  year  from  date  of  signature  being  affixed 
to  this  agreement. 

The  party  of  the  second  part  promises  and  agrees,  as  long  as  said  party 
of  the  first  part  lives  up  to  the  union  rules  and  pays  the  union  scale  of 
wages,  which  is  [$3.28  per  day  in  College  Point,  Flushing  and  Great  Neck, 
and  $3  per  day  in  Glen  Cove  and  Long  Island  City],  per  day  of  eight  hours 
and  four  hours  on  Saturday,  or  forty-four  hours  per  week,  to  take  effect 
April  1,  1905,  and  employs  union  men,  as  per  this  agreement,  to  furnish 
competent  union  men  after  a  reasonable  time,  so  as  to  enable  the  men  to  be 
gotten  for  the  contractor. 

It  is  mutually  agreed  that  any  sympathy  strike  ordered  by  the  Building 
Trades  Council  shall  not  be  a  violation  of  this  agreement,  and  no  man  dis- 
charged for  taking  part  in  such  strike. 

It  is  further  agreed  that  any  difficulty  arising  shall  be  settled  by  the 
business  agent  of  the  Painters'  District  Council  and  the  signer  of  this  agree- 
ment, and  in  case  of  a  disagreement  the  difficulty  shall  be  submitted  to  a 
board  of  arbitration  composed  as  follows :  Two  men  appointed  by  the  District 
Council  of  Painters  and  two  men  of  the  party  of  the  first  part,  the  fifth 
to  be  chosen  by  the  four.  The  decision  of  a  majority  of  this  board  to  be 
binding  on  both  parties. 


III.380        New  York  State  Department  of  Labor. 

It  is  mutually  agreed  by  the  Painters'  District  Council  of  Queens  and 

Nassau  Ck>unties  and  the  firm   

that  the  article  in  the  agreement  in  regard  to  reasonable  time  shall  be  and 
is  constructed  [sic]  to  mean  that  if  union  men  cannot  be  secured  within  forty- 
eight  hours  after  a  call  for  men  has  been  made  the  firm  

shall  be  permitted  to  hire  non-union  men,  and  put  the  same  to  work  as  soon 
as  the  money  has  been  guaranteed  for  the  men's  initiation  fees.  The  men 
to  be  allowed  to  work  on  the  permits  for  one  week,  so  as  to  give  the  union 
time  to  admit  or  reject  the  same. 

The  men  at  present  shall  be  given  one  week's  time  to  make  application 
in  the  union,  and  failing  at  the  expiration  of  that  time  to  apply  for  mem- 
bership the  men  must  quit  work. 

In  witness  whereof  we  have  set  our  hand  and  seal  this day 

of   190... 


.     ROCHESTER  BRICKLAYERS,  MASONS  AND  PLASTERERS. 

Articles  of  agreement  made  this  2lst  day  of  February,  1905,  by  and  between 
the  Mason  Builders'  Association,  of  the  City  of  Rochester,  and  the  Brick- 
layers, Plasterer^  and  Stonemasons*  Union,  of  said  city,  by  their  com- 
mittees duly  appointed. 

Abticle  I.  Resolved,  that  eight  hours  shall  constitute  a  day's  work  for 
Bricklayers,  Plasterers'  and  Stonemasons'  Union,  No.  39.  The  hours  of 
work  shall  be  from  8  to  12  a.  m.,  and  from  1  to  5  p.  m.,  and  the  wages  shall 
lA  fifty-three  cents  (53c.)  per  hour,  beginning  July  1,  1905,  and  expiring 
April  1,  1907. 

Abtiole  II.  It  is  mutually  understood  in  the  decision  between  the  com- 
mittees that  common  sense  and  honest  intent  shall  govern  the  men  and  the 
contractors  in  the  exact  moment  of  quitting  and  leaving  work  unfinished 
when  a  few  minutes  of  work  is  necessary  to  complete  the  work  of  the  day. 

Article  III.  Leaving  work  in  an  unsafe  condition  is  provided  for  in 
Mason's  Rules,  and  such  action  is  not  called  for  but  not  permitted  by  them. 

Abticlb  IV.  The  time  taken  for  the  noon  hour  to  be  left  to  the  wishes 
and  convenience  of  the  contractor  and  his  men  in  the  fall  and  spring  seasons. 

Abticlb  V.  The  number  of  apprentices  to  be  allowed  to  each  contractor 
shall  be  left  to  the  committee  of  arbitration. 

Article  VI.  It  is  agreed  that  men  may  be  sent  from  one  contractor  to 
another,  if  agreeable  to  the  men;  but,  the  matter  shall  not  be  compulsory, 
and  no  man  shall  be  discharged  or  refused  work  because  he  does  not  go. 

Article  VII.  It  is  agreed  that  brick  fioors  laid  in  sand  and  then  grouted, 
can  be  laid  by  any  one  the  contractor  may  deem  fit;  but,  brick  fioors  laid 
in  cement  is  masons'  work  and  must  be  done  by  masons. 

Article  VIII.  The  matter  of  laying  all  sewer  bottoms  is  to  be  left  to 
the  employer  and  his  employees  to  adjust. 

Articlb  IX.  Cement  and  concrete  work  to  be  left  at  the  option  of  the 
contractor. 

Article  X.  All  pointing  on  stone  and  brick  walls  done  with  the  trowel 
and  fioating  plastering  shall  be  done  by  masons,  and  all  stonework,  whether 
laid  up  dry  or  in  mortar,  shall  be  considered  mason  work  and  shall  be  done 
by  masons.  i 
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Abticle  XI.  No  mason  contractor  shall  employ  a  non-union  mason  or 
suspended  member  of  the  Bricklayers,  Plasterers'  and  Stonemasons'  Union, 
after  due  notification. 

Abticle  XII.  Each  contractor  shall  carry  on  the  business  as  a  builder 
twelve  months  before  taking  an  apprentice. 

Abticle  XIII.  Before  a  contractor  shall  take  an  apprentice  he  shall  file 
a  sworn  statement  with  the  arbitration  committee  showing  the  number  of- 
days  he  has  worked  masons  between  the  first  of  April  and  the  first  of 
December  of  the  year  previous. 

Article  XIV.  The  arbitration  committee  on  receiving  such  statement, 
shall  give  to  such  contract<fr  a  license  to  take  the  number  of  apprentices  he 
is  entitled  to,  signed  by  the  president  and  secretary  as  follows:  To  a  con- 
tractor working  on  an  average  the  previous  season  two  masons,  one  ap- 
prentice. 

Abticle  XV.  To  a  contractor  working  on  an  average  the  previous  season 
five  masons,  two  apprentices;  and  for  every  additional  ten  masons,  one 
apprentice. 

Article  XVI.  On  and  after  April  1,  1895,  [sic]  all  apprentices  indentured 
to  learn  the  mason's  trade  shall  be  indentured  for  four  years,  and  their  wages 
shall  be  $1.00  per  day,  first  year;  $1.50  per  day,  second  year;  $2.00  per  day, 
third  year;  $2.50  per  day,  fourth  year. 

Abticle  XVII.  Should  any  diiference  arise  between  employers  and  em- 
ployees the  same  shall  be  referred  to  the  arbitration  committee  before  any 
strike  or  lockout  shall  be  made. 

Abticle  XVIII.  All  legal  holidays,  namely.  Decoration  Day,  Independence 
Day,  Labor  Day,  Christmas  Day  and  N'ew  Year's  Day  and  Sundays,  shall  be 
paid  double  time,  and  night  work  shall  be  from  6  to  9  p.  m.,  time  and  a 
half;  after  9  p.  h.,  double  time. 

Article  XIX.  When  a  man  is  laid  off  or  discharged,  he  shall  be  paid 
immediately.    This  is  not  to  refer  to  where  a  job  is  not  finished. 

Article  XX.  Men  going  from  job  to  job  during  working  hours  shall 
receive  pay  for  it. 

Abticle  XXI.  Job  stewards  that  are  appointed  on  any  job  shall  notify 
contractors  at  once. 

Abticle  XXII.  All  cutting  for  shoring,  underpinning  and  any  other  cut- 
ting shall  be  considered  mason  work. 

Abticle  XXIII.  When  contractors  take  members  of  Union  39  to  work 
outside  the  jurisdiction  of  any  subordinate  union,  it  is  mutually  agreed  that 
we  work  nine  hours  per  day. 

Abticle  XXIV.  All  members  of  Union  39  shall  be  paid  in  full  before 
quitting  time  on  Saturday. 

Article  XXV.  That  all  the  ducts  in  conduits  requiring  the  use  of  the 
trowel  and  mortar  shall  be  considered  mason  work  and  shall  be  done  by 
masons. 

Article  XXVI.  Union  No.  39  hereby  agrees  that  its  members  shall  not 
contract  for  work  in  competition  with  contractors. 

Abticle  XXVII.  Members  of  Union  No.  39,  when  working  by  the  day  for 
other  than  mason  contractors,  shall  charge  not  less  than  si^y  cents  (60c.) 
per  hour  for  such  work. 


III.382        Nhiw  York  State  Department  of  Labor. 

Article  XXVIII.  That  where  oontractora  belonging  to  the  Maeon  Builden* 
Association  send  their  masons  to  do  day  work  for  any  corporation,  companj 
or  individual,  one  of  the  masons  shall  hare  charge  of  the  work,  unless  a 
regular  mason  foreman  is  sent  with  them. 

Article  XXIX.  Any  member  of  Mason  Builders'  Associi&tion  or  of  Union 
39,  who  shall  yiolate  any  of  the  articles  in  this  book  shall  be  immediately 
reported  and  shall  be  dealt  with  at  the  discretion  of  the  Joint  Board  of 
Arbitration. 

Article  XXX.  These  articles  of  agreement  sliall  continue  in  force  until 
amended  or  repealed. 

Joint  Arbitration  Committee. — For  contractors:  John  J.  L.  Friedericb^ 
chairman;  Geo.  B.  Gktrrison,  Henry  Stallman,  Jr.,  G.  L.  Swan,  J,  Herbert 
Grant.  For  masons:  James  Fox,  secretary;  John  Geiss,  A.  Glantschnig,  C. 
Eechenburg,  James  O'Hare. 

ROCHRSTER  CARPEHTERS. 

[Early  thia  year  the  oaipentera  belonginc  to  loeala  72  and  170  of  the  Brotherhood  of  Ou^ 
penters  reaolved  to  aak  an  advance  of  40  cents  a  day  oyer  the  rate  of  1904  (12.80).  The  eoo- 
traotors'  aaaociation  deolined  to  make  an  agreement  on  that  baaia  and  after  prolonged  necoCii^ 
tiona  the  1905  asreement  waa  signed  late  in  April  on  the  basis  of  a  compromise  rate  of  S8  m  day.l 


Article^  of  agreement  and  trade  rulee  made  and  entered  into  this  1st  da^ 
of  May,  1905«  between  the  Carpenter  Contractors  and  Builders  of 
Rochester,  N.  7.,  party  of  the  first  part,  and  Carpenters^  Distriet  CouncU 
of  Rochester  and  Monroe  County,  party  of  the  second  part. 

First.  It  is  mutually  agreed  between  the  above  named  parties  that  eight 
hours  shall  constitute  a  day's  work;  that  the  working  hours  shall  be  from  8 
A.  M.  to  12  M.,  and  from  I  P.  id.  to  5  P.  m.,  to  be  known  as  regular  working 
hours.  I 

Second.  It  is  further  agreed  upon  between  the  above  named  parties  that 
the  minimum  rate  of  wages  shall  not  be  less  than  $3  per  day  for  joumeym^ 
carpenters  for  regular  working  hours,  foremen  to  receive  five  cents  per  honr 
above  the  minimum  scale  of  wages  paid  journeymen. 

Thibd.  It  is  further  agreed  between  the  above  named  parties  that  woric 
done  on  the  following  holidays.  New  Year's  Day,  Decoration  Day,  Fourth  of 
July,  Labor  Day,  Thanksgiving  Day,  Christmas  Day  and  Sundays  shall  be 
paid  for  at  the  rate  of  double  time;  that  all  overtime  must  be  paid  for  at 
the  rate  of  time  and  a  half.  t 

Fourth.  The  parties  of  the  second  part  do  further  agree  not  to  woik  for 
any  person  not  regularly  engaged  in  the  carpenters  and  joiners'  trade  for 
less  wages  than  $3:80  per  day  for  regular  working  hours,  and  not  leas  than 
4ouble  time  for  all  hours  known  as  overtime. 

Fifth.  The  parties  of  the  second  part  do  also  further  agree  that,  as  a 
body,  they  will  not  demand  any  advance  of  wages  until  the  expiration  of 
this  agreement. 

Sixth.  It  is  further  agreed  that  no  contractor  shall  employ  more  than 
one  apprentice  to  each  five  journeymen  in  his  employ,  but  shall  be  allowed 
the  privilege  of  employing  as  many  laborers  as  he  sees  fit;  but  in  no  case 
shall  the  said  laborers  be  allowed  to  use  carpenters'  tools.  Anyone  working 
at  the  trade  less  than  three  years,  and  being  under  the  age  of  twenty-one 
years,  shall  be  classed  as  an  apprentice. 
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Seventh.  And  it  is  mutually  agreed  that  if  either  of  the  parties  wish 
to  change  this  agreement  at  its  expiration,  they  shall  give  at  least  three 
months'  notice  in  writing. 

ROCHESTER  ELECTRICAL  WORKERS. 

ThU  agreement,  made  and  entered  into  this  6th  day  of  April,  in  the  year 
of  our  Lord  one  thousand  nine  hundred  and  five,  and  remaining  in  effect 
until  May  1,  1908,  by  and  hettoeen  the  Electrical  Contractors  of  Rochester, 
yeiD  York,  hereinafter  referred  to  a»  the  party  of  the  first  part,  and\ 
Local  Union  No.  86,  /.  B.  E.  W,,  of  the  same  place,  hereinafter  referred 
to  OS  party  of  the  second  part, 

Witnesseth:  In  consideration  of  mutual  covenants  hereinafter  expressed, 
the  said  parties  agree  to  adopt  the  following  working  rules,  and  that  each  of 
said  parties  shall  execute  a  bond,  with  sufficient  securities,  in  the  penal  sum 
of  two  hundred  dollars  ($200.00),  conditional  for  the  faithful  observance  of 
the  same. 

WOBKINO  Rthjcs. 

1.  Journeymen  shall  be  all  ready  to  begin  actual  work  on  the  job  at  8 
A.  H.  and  1  P.  M.  Eight  hours  work  on  the  job  between  the  hours  of  8  A.  m. 
and  5  p.  M.  shall  constitute  one  day's  work.  Time  shall  not  be  taken  for 
cleaning  up  or  packing  tools  before  quitting  time  12  noon,  and  5  p.  H.,  and 
each  leaving  of  the  job  before  12  noon  and  6  p.  M.,  unless  another  quitting 
time  is  established  for  the  job,  shall  be  a  violation  of  this  agreement.  Helpers 
shall  report  at  the  shop  between  7:30  and  8  or  between  6  and  5:30  to  obtain 
such  material  as  may  be  necessary. 

In  case  a  journeyman  is  not  furnished  with  a  helper,  and  is  obliged  to 
report  at  the  shop  for  material,  his  time  shall  be  started  from  8  a.  m.  and 
1  p.  M.  at  the  shop. 

2.  If  working  outside  of  Rochester  journeymen  shall  not  report  at  the 
shop  nor  leave  the  city  earlier  than  7:30  a.  m.  All  transportation  expenses 
shall  be  furnished  by  employer,  together  with  any  additional  cost  for  board 
and  lodging  in  excess  of  what  said  journyman's  expenses  would  be  if  he 
remained  in  Rochester,  said  party  of  the  second  part  to  have  preference  over 
jobs  within  a  radius  of  30  miles  outside  of  30-mile  limit,  job  to  be  under 
supervision  of  members  of  party  of  second  part,  with  option  of  first  party 
employing  outside  union  labor. 

3.  For  all  time  that  members  of  the  second  part  may  be  required  to  work 
in  excess  of  eight  hours,  they  shall  be  paid  at  the  rate  of  time  and  one- 
half  and  for  Sundays  or  legal  holidays  and  between  the  hours  of  twelve  mid- 
night and  seven  a.  m.,  double  time  shall  be  paid. 

4.  The  aforesaid  legal  holidays  shall  be:  New  Year's  Day,  Decoration  Day, 
July  Fourth,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

6.  The  number  of  helpers  for  journeymen  wiremen  employed  by  any  con- 
tractor or  firm  at  any  time  during  the  life  of  this  contract  shall  not  exceed 
the  number  of  journeymen  employed  by  said  contractor  or  firm  at  said  time, 
and  the  number  of  helpers  working  upon  any  wiring  job  shall  not  exceed 
the  number  of  journeymen  actually  working  upon  said  job. 

All  jobs  shall  be  under  the  immediate  supervision  of  a  journeymen  mem- 
ber of  party  of  second  part,  and  no  helper  shall  be  deemed  a  journeyman. 
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and  given  charge  of  a  job  with  other  men  working  under  his  orders,  unless 
said  helper  has  had  at  least  three  years'  practical  experienoe  in  inside 
wiring,  and  no  journeymen  be  available. 

0.  The  minimum  rate  of  wages  for  journeymen  of  five  years'  experience 
shall  be  $3  per  day,  ^and  for  two  yisars'  experience  shall  be  $2.76  per  day, 
and  for  journeymen  of  less  experience  $2.50  per  day. 

Rate  for  third  year  helpers  shall  be  $9  per  week,  second  year  helpers 
$4.50  per  week,  and  first  year  helpers  $3  per  week. 

7.  Wages  shall  be  paid  weekly  and  to  be  ready  for  delivery  at  5  P.  ic  and 
the  wages  of  each  member  of  the  second  part  shall  be  placed  in  an  envelope 
sealed,  and  the  name  of  the  member  of  the  second  part  the  number  of  hours 
that  he  has  worked^  and  the  amount  that  he  has  received  shall  be  endorsed 
in  English  upon  the  outside  of  said  pay  envelope. 

8.  It  is  further  agreed  that  after  the  execution  of  this  agreement,  members 
of  party  of  second  part  shall  be  given  a  preference  over  non-members  in  being 
employed  and  being  retained  in  employ  of  members  of  first  party.  In  case  said 
party  of  second  part  cannot  furnish  available  and  capable  members,  then 
members  of  party  of  first  part  shall  be  permitted  to  secure  men  elsewhere, 
and  pay  said  men,  same  scale  of  wages  as  per  this  agreement. 

9.  No  member  of  party  of  first  part  shall  perform  any  work  in  violation 
of  this  agreement,  unless  it  shall  be  necessary  in  cases  of  trouble,  and  no 
member  of  party  of  second  part  capable  of  doing  said  work  be  available. 
No  member  or  party  that  can  be  controlled  by  party  of  second  part,  shall 
do  or  perform  any  work  on  or  at  pertaining  to  any  electrical  apparatus  or 
wiring  except  for  party  of  first  part,  while  in  the  employ  of  a  member  of 
party  of  first  part. 

10.  It  is  further  agreed  that  no  member  of  party  of  first  part  shall  allow 
or  permit  any  henchman,  unless  a  member  of  party  of  second  part,  to  do 
or  perform  any  work  on  or  pertaining  to  any  electrical  wiring,  except 
machinist's  work,  or  as  helper  to  a  joume3nnan  wireman  except  when  mem- 
bers of  party  of  second  part  are  not  available. 

11.  Each  member  of  the  party  of  the  first  part  shall  furnish  to  its  em- 
ployees good  substantial  ladders,  all  bits  and  drills,  exceeding  eighteen  inches 
in  length  which  may  be  necessary,  stocks  and  dies,  pipe  wrenches,  exeeeding 
10  inches,  and  pipe  cutters  for  conduit  work,  hack  saw  blades,  pipe  vise  and 
oil  can. 

Party  of  the  second  part  agrees  to  be.  responsible  for  said  ladders,  tools, 
bits  or  drills,  ordinary  wear  excepted,  and  except  when  no  provisions  have 
been  made  by  party  of  first  part  for  proper  care  of  same,  and  in  case  of  loss 
of  any  of  the  above  mentioned  tools,  the  party  of  the  second  part  agree  to 
pay  to  said  party  of  the  first  part  the  cost  of  the  same. 

12.  If  any  member  of  party  of  second  part  perform  his  work  improperly, 
e9[cept  repair  work,  he  shall  be  required  to  correct  the  same  on  his  own  time, 
unless  the  error  be  due  to  the  method  or  directions  given  him  by  his  foreman, 
and  it  shall  be  optional  with  said  member  whether  he  shall  correct  said  work 
during  regular  working  hours,  or  at  other  times  within  6  days. 

13.  Each  party  hereto  agree  not  to  make  any  agreement,  secret  or  other- 
wise, with  their  own  members  or  other  parties  to  this  agreement,  the  effect 
of  which  will  be  to  interfere  with  the  letter  or  spirit  of  this  agreement, 
nor  to  be  bound  by  any  working  rules  not  herein  contained. 
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14.  In  case  of  an  alleged  breach  of  this  agreement,  the  party  making  such 
claim  shall  personally  serve  a  notice  thereof  in  writing  on  the  other  party. 
If  no  notice  be  given  as  to  the  person  upon  whom  such  service  shall  be 
made,  then  service  upon  any  other  member  of  the  offending  party  shall  be 
sufficient.  If  the  claim  bo  disputed,  it  shall  be  referred  to  an  arbitration 
committee  within  two  days  if  either  party  so  desires,  and  the  deciuon  of 
such  conmiittee  shall  be  final  and  conclude  [stc]  both  pafties;  said  committee 
shall  consist  of  three,  each  party  shall  select  its  own  arbitrator,  and  these 
two  shall  select  a  third  who  shall  not  be  a  member  of  either  of  said  parties. 
Any  fines  imposed  by  said  committee  shall  be  paid  by  the  offending  party 
to  the  aggrieved  party  and  if  the  same  is  not  paid  within  ten  days  from  the 
date  of  notice  of  such  decision,  the  aggrieved  party  may  commence  an  action 
upon  the  aforesaid  bond  for  the  collection  of  such  fine,  including  the  cost 
of  service  of  said  third  arbitrator.  The  service  of  said  third  arbitrator  shall  be 
paid  by  the  party  against  whom  the  award  shall  be  made.  In  case  the 
claim  for  breach  of  contract  be  sustained,  the  offending  party  shall  pay  to 
the  aggrieved  party  the  sum  of  ten  ($10.00)  dollars  for  each  offense.  Each 
and  every  entry  of  a  non-member  of  party  of  second  part  upon  a  job  to  per- 
form work  in  violation  of  this  agreement  shall  be  deemed  a  violation  thereof. 

15.  It  is  also  further  agreed  that  if  either  of  the  parties  to  this  agreement 
shall  desire  to  change  said  agreement,  said  party  shall  give  notice  in  writing 
of  such  intention  to  the  other  party  at  least  three  months  prior  to  the  expiration. 

Electrical  Contractors^  Association  of  Rochester,  N.  Y, 

Fred  Fish, 
Thomas  Gbeeit, 
J.  McDonnell, 

Committee    for    Contractors. 

A.  Fekouson, 
£.  Ehbhabdt, 
C.  Wabdeb, 

H.    PlEBCE, 
L.  KOGKWOOD, 

Committee  for  Local  86. 

ROCHESTER  HOD  CARRIERS  AND  BUILDING  LABORERS. 

Articles  of  agreement  made  and  entered  into  this  nth  day.  of  July,  1906, 

between  the  Ma^on  Builders*   Association  and   the  three  Locals  of  the 

International  Hod  Carriers  and  Building  Laborers'   Union  of  America, 
Nos,  16,  60  and  65,  of  Rochester,  N.  Y. 

Article  1.  It  is  mutually  agreed  by  the  afore-named  parties  that  eight 
(8)  hours  shall  constitute  a  day's  work;  that  the  w^orking  hours  shall  be 
from  8  A.  M.  to  12  M.,  and  from  1  p.  m.  to  5  p.  M.,  to  be  known  as  regular 
working   hours. 

Abticle  2.  It  is  further  agreed  by  the  afore-named  parties  that  the  mini- 
mum rate  of  wages  for  Building  Laborers  shall  be  twenty-three  (23)  cents 
per  hour  for  regular  working  hours. 

Article  3.  All  Laborers  working  on  building  shall  be  allowed  to  work 
from  fifteen  minutes  to  8  a.  m.  and  from  ten  minutes  to  1  P.  m.  and  receive 
for  said  twenty-five  minutes  overtime,  twelve  (12)  cents. 
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Abticle  4.  iNo  other  overtime  is  allowed  for  Laborers  to  work,  eacoept  as 
stated  in  Article  3,  or  in  case  of  fire,  flood,  danger  to  life  or  loss  of  property; 
in  such  case,  time  and  a  half  shall  be  paid.  On  Sundays,  and  1^^  holidays, 
such  as  New  Year's  Day,  Decoration  Day,  independence  Day,  Liabor  Day  and 
Christmas  Day«  double  time  shall  be  paid.  , 

Article  5.  It  is  further  agreed  by  the  afore-named  parties  that  the  busi- 
ness agent  of  the  Laborers'  Union  shall  have  power  to  visit  jobs  where 
Laborers  are  working,  outside  of  regular  working  hours. 

Article  6.  When  necessary  to  work  men  in  shifts,  such  extra  labor  shall 
not  be  classed  as  overtime. 

Article  7.  Classification  of  work. — Wrecking  of  buildings,  excavation  of 
buildings,  digging  of  trenches,  piers  and  foundation  holes,  caisson  work, 
concrete  for  buildings,  whether  foundations,  floors,  or  any  other,  whether 
done  by  hand  or  any  othei*  process,  tending  to  masons'  mixing,  handling  of 
all  materials  used  by  masons,  building  of  scaffolding  for  mason  plasterers, 
tending  to  carpenters,  tending  to  and  mixing  of  all  material  for  plastering, 
whether  done  by  hand  or  any  other  process,  cleaning  of  debris  from  buildings, 
shoring,  under-pinning  and  raising  of  old  buildings,  drying  plastering  when 
done  by  salamander  heat,  and  handling  of  dimension  stones,  v 

Article  8.    When  Laborers  are  discharged  they  shall  be  paid  immediately. 

Article  9.  It  is  further  agreed  by  the  afore-named  parties  that  if  either 
of  the  afore-named  parties  wish  to  change  the  above  agreement  at  its  expira- 
tion, they  shall  give,  at  least,  thirty  (30)  days'  nojtice  in  writing. 

Article  10.  Should  any  difference  arise  between  employers  and  employees 
the  same  shall  be  referred  to  the  Arbitration  Committee  before  any  strike  or 
lockout  shall  be  «made. 

Article  11.  It  is  further  agreed  by  the  above-named  parties  that  all  pro- 
visions of  this  agreement  shall  be  binding  on  both  parties   from  July   17, 

1905.  to  April  1,  1907.  ^    ^    ^     ^ 

J.  J.  L.  Friederioh, 

G.  L.  Swan, 

Geo.  B.  Gabbison, 

Henrt  Stallmait,  Jr., 

J.  H.  Grant, 

Albert  Roegneb, 

Chas.  p.  Gast, 

Joseph  Ciechanowski, 

Herman  Leiske, 

Louis  White, 

Joint  Arbitration  Committee, 

SYRACUSE  GLAZIERS. 

[Terminating  dispute  of  April  3-May  20,  1905,  described  in  Table  I.  page  48.] 

Hrotherhood   of  Painters,  Decorators   and   Paperhangers   of   America^   Local 
Inion   A'o.  31:     Journeymen  Olaziefs*  Schedule  of  Prices. 

Section  1.     Nine  lioiirs  shall  constitute  a  day's  w^ork. 

Section  2.  Hours  of  work  shall  be  from  7:65  A.  M.  to  12  M.,  and  from 
12:55  p.  M.  till  6  P.  M.,  except  Saturday,  and  then  till  5  p.  M. 

Section  3.  All  overtime  shall  be  charged  at  one  and  one-half  the  regular 
rate.      In   extreme   cases    where   on    account   of    unavoidable   reasons,    extra 
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hours  must  be  worked,  permission  can  be  given  to  the  members  to  work  at 
the  r^^ular  rate,  with  the  consent  of  the  business  agent  of  the  union,  but  no 
member  ^hall  be  discriminated  against  because  he  refuses  to  work  overtime. 
Sunday  and  holiday  work,  shall  be  charged  at  double  the  regular  rate. 
The  holidays  shall  be  New  Year's,  Fourth  of  July  and  Christmas. 

Section  4.  No  overtime  work  shall  be  done  except  in  cases  of  abHolute 
necessity. 

Sbotiok  5.  Members  of  the  local  union  working  for  any  regular  employer, 
shall  be  allowed  to  work  for  $2.25  per  day;  this  shall  constitute  the  minimum 
price  paid  journeymen. 

Sectioit  6.  Employers  shall  employ  none  but  union  men,  and  no  union 
man  shall  work  with  anyone  else  he  has  a  permit  or  working  card  up  to  date. 

Section  7.  All  contractors,  bosses  or  jobbers,  working  at  the  trade,  instead 
of  signing  this  schedule,  must  become  members  of  the  local  union. 

Section  8.    All  employees  must  be  paid  weekly  in  full. 

Section  0.    This  schedule  goes  into  effect  on  the  22d  day  of  May,  1905. 

SYRACUSE  PAIKTBRS  AND  DECORATORS. 

Section  1.    Eight  hours  shall  constitute  a  day's  work. 

Section  2.  Hours  of  work  shall  be  from  7:55  a.  m.  to  12  m.,  and  from 
12:55  p.  If.  till  5  P.  M.,  except  Saturday,  and  then  till  4  p.  m.  From  Novem- 
ber 1st  to  April  1st,*  a  half  hour  will  be  allowed  at  noon  to  fill  the  day's 
work. 

Section  3.  Members  of  the  local  union  shall  not  work  between  the  iiouri' 
of  5  and  6  p.  H.,  unless  to  finish  a  job,  and  then  not  more  than  twoniy 
minutes. 

Section  4.  No  workman  to  be  held  responsible  for  work  done  on  walls 
not  prepared  by  himself. 

Section  5.  All  overtime  shall  be  charged  at  one  and  one-half  the  regular 
rate,  except  Sunday  aui  holiday  work,  which  shall  be  charigred  at  doiifilc 
the  regular  rate.  The  holidays  shall  be  New  Years,  Fourth  of  July  and 
Christmas. 

Section  6.  No  overtime  work  shall  be  done  except  in  places  where  business 
would  be  interfered  with  during  regular  working  hours. 

Section  7.  Members  of  the  local  union  working  for  any  regular  employer, 
shall  be  allowed  to  work  for  $3  per  day;  this  shall  constitute  the  minimum 
price  paid  journeymen;  $3.50  to  be  charged  to  any  person  other  than  a 
regular  employer. 

Section  8.  Employers  shall  employ  none  but  union  men,  and  no  union 
man  shall  work  with  anyone  unless  he  has  a  permit  or  working  card  up  to 
date,  except  as  per  by-laws. 

Section  9.  Employers  shall  be  allowed  an  indentured  apprentice  for  every 
ten  men  and  one  for  every  additional  ten  men  employed,  provided  that  papers 
are  made  out  and  accepted  by -the  local  union,  and  no  employer  or  member 
of  the  local  union  employing  less  than  five  men  steadily  will  be  allowed  an 
apprentice. 

Section  10.  On  any  building  where  total  cost  is  $10,000,  or  more,  and 
where  boss  painters  refuse  or  neglect  to  estimate  for  the  painting,  members 
shall  be  allowed  to  work  under  a  union  foreman  for  the  contractor  for  the 
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minimum  rate  of  wages,  contractors  to  furnish  all  scaffolding,  brushes  and 
tools. 

Section  11.  All  contractors,  bosses  or  jobbers,  working  at  the  trade, 
instead  of  signing  this  schedule,  must  become  members  of  the  local  union. 

Section  12.    No  carpenter  shall  be  allowed  to  sign  this  schedule. 

Section  13.    All  employees  must  be  paid  weekly  in  full. 

Section  14.    This  schedule  goes  into  effect  on  the  3d  day  of  April,  1905. 

SYRACUSE  SHEET  METAL  WORKERS. 

[Asreement  propoaed  by  Axnalgamated  Sheet  Metal  Workers'  Union  No.  39;  signed  by  13 
oonoema  in  April,  1905;  non-acceptance  by  other  concerns  led  to  strike  of  April  1,  1905-Feb.  9- 
1906,  described  in  Table  I,  pace  50.] 

This  agreement  to  take  effect  April  1,  1906. 

Section  1.  That  the  hours  of  labor  shall  be  from  7:55  a.  m.  until  12  m.; 
and  from  12:56  P.  M.  until  5  p.  M.;  except  Saturdays,  when  work  shall  be 
from  7:66  A.  M.  until  12  M.,  and  from  12:55  P.  M.  until  4  P.  H. 

Section  2.  That  the  scale  of  wages  shall  not  be  less  than  three  dollars 
($3.00)  per  day,  and  the  same  are  due  and  payable  on  each  Saturday  at 
the  office  of  the  employer,  within  one  hour  after  quitting  time;  and  all 
overtime  shall  be  paid  for  at  the  rate  of  one  and  one-half  r^^ular  rate  of 
wages,  excepting  Christmas,  Fourth  of  July,  Labor  Day  and  all  Sundays, 
which  shall  be  double   time. 

Section  3.  All  members  working  outside  the  city  of  Syracuse,  shall  be 
subject  to  all  conditions  of  this  agreement,  and  in  addition  thereto  shall 
have  their  board  paid  and  railroad  ticket  furnished.  Traveling  time  to  be 
paid  as  regular  time  whether  week  day  or  Sunday. 

Section  4.  No  general  strike  shall  be  ordered  in  any  shop,  by  any  officer 
of  the  union  where  this  agreement  is  lived  up  to  while  this  agreement  is  in 
effect;  but  going  on  a  sympathetic  strike,  when  ordered  by  the  Trades 
Assembly,  or  Building  Trades  Council,  is  not  considered  a  violation  of  this 
agreement. 

Tliis  agreement  expires  March  31,  190.. 

TROY  CARPENTERS. 

[For  the  trade  rules  of  mill  men  in  the  imion,  see  above  under  Class  111  (page  253 )]« 

Trade  rules  of  the  Carpenters*  Joint  District  Council  of  Troy,  N.  Y.,  to  be 

in  force  from  April  1,  1905,  to  April  1,  1906. 

Eight  hours  shall  constitute  a  day's  work;  to  begin  at  8  A.  M.  and  end  at 

5  P.  M.,  except  on  Saturday,  when  work  shall  terminate  at  4  P.  M.  Exception 
to  this  rule:  If  all  men  working  in  any  shop  so  elect,  they  may  start  at 
work  at  7:30  A.  M.,  but  must  stop  work  at  12  o'clock,  noon,  on  (Saturday; 
and  no  more  than  47  hours  maximum  shall  be  worked  in  any  week  as  regular 
time.  All  shops  going  to  work  at  7:30  a.  h.  cannot  work  Saturday  after* 
noon  between  the  hours  of  12  o'clock,  noon,  and  6  P.  M. 

The  minimum  rate  of  wages  shall  not  be  less  than  35  eents  per  hour  for 
all  regular  working  hours,  up  to  April  1,  1906.  Overtime  to  be  paid  at  the 
rate  of  time  and  one-half,  except  for  the  time  worked  between  the  hours  of 

6  P.  M.  Saturday  and  7:30  a.  m.  Monday,  Decoration  Day,  Fourth  of  July, 
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Labor  Day,  ThankBgiying  Day,  Christmas  Day  and  New  Year's  Day,  for 
which  double  time  will  be  paid. 

No  union  carpenter  shall  work  for  any  person  or  persons  not  regularly 
engaged  in  the  carpenter  business  for  less  than  45  cents  per  hour,  upon  any 
construction,  repairing  or  alteration  of  any  building,  except  such  men  as 
are  employed  the  year  round  by  firms  or  corporations  not  engaged  in  the  oon- 
stmotion  or  repairing  of  buildings. 

All  persons  using  carpenters'  tools  or  working  at  carpenter  work  must 
carry  the  quarterly  working  card  of  the  District  Council,  and  be  subjeot  to 
tbeee  rules.    This  includes  apprentices,  foremen  and  contractors,  etc. 

No  union  carpenter  shall  work  more  'than  two  days  with  a  non-union 
man,  without  reporting  the  same  to  the  business  agent,  and  all  persons 
using  carpenters'  tools  without  the  card  will  be  considered  non-union. 

All  members  of  the  U.  B.  or  A  S.  of  C.  and  J.  coming  into  this  district 
must  apply  to  the  business  agent  for  a  working  card. 

Should  either  party  to  this  agreement  desire  a  change,  notice  must  be 
given  of  same  on  or  before  February  1,  1906. 

P.  S. — All  employers  signing  these  trade  rules  will  be  placed  on  the  UAt 
list  of  the  Building  Trades'  Council. 

[These  rulee  are  signed  by  all  the  contracting  carpenters  of  Troy  and 
vicinity.  James  G.  Wilson,  Butinesa  A^enl.] 

WHITE  PLADIS  BUILDnVG  TRADES. 

We  the  undersigned  and  the  Building  Trades  Advisory  Board  of  the  District 
of  White  Plains,  do  each  with  the  other  enter  into  the  folUnoing  agreement: 

Abtigle  I.  That  eight  (8)  hours  shall  constitute  a  day's  work  between 
the  hours  of  eight  (8)  a.  m.  and  five  (6)  p.  M. 

Abtioia  II.  That  each  trade  shall  receive  the  following  minimum  scale 
of  wages: 

Carpenters    $3  28 

Masons    3  50 

Plumbers 3  60 

Painters    3  28 

Hod  carriers  and  masons'  helpers 2  26 

Lathers,  per  1,000 2  60 

Abticle  IU.  Time  and  one-half  for  all  overtime,  double  time  for  Sun- 
days and  the  following  holidays:  Decoration  Day,  Fourth  of  July,  Thanks- 
giving Day,  and  Christmas.  Labor  Day,  no  union  man  will  be  allowed  to 
work. 

Article  IV.  That  the  representative  of  the  locals  shall  have  the  privi- 
lege of  examining  the  cards  of  members  at  all  times. 

Abticle  V.  That  no  employer  shall  sub-contract  any  work  in  the  building 
line  to  a  journeyman. 

Abticle  VI.  That  all  differences  between  the  parties  of  the  first  part 
and  the  parties  of  the  second  part  shall  be  referred  to  a  committee  of  four, 
two  to  be  selected  by  the  parties  of  the  first  part  and  two  by  the  parties 
of  the  second  part.  In  case  of  a  deadlock  the  committee  to  select  by  a 
majority  vote  a  referee  whose  decision  shall  be  final. 

N'o  strike  or  lockout  shall  be  ordered  pending  a  decision  of  the  committee, 
which  must  meet  within  48  hours. 
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Abtiole  VII.  That  no  demand  for  hours  or  wages  shall  be  enacted  before 
giving  at  least  six  (6)  months  notice  previous  to  the  enforcement  of  such 
demand. 

Article  VIII.  Contractors  and  Builders  agree  that  all  mechanics  em- 
ployed shall  be  union  men  as  recognized  by  local  unions. 

Article  DC.  Rules  governing  improvers  and  apprentice  carpenters,  one 
improver  to  five  (5)  joumejrmen  and  an  apprentice  to  ten  (10)  journey- 
men or  less.    Improver  to  receive  not  less  than  $2.50  per  day. 

Article  X.  That  not  more  than  two  members  of  any  firm  shall  be  per- 
mitted to  handle  tools.  Members  of  any  firm  not  to  work  more  than  eight 
(8)   hours  per  day. 

Article  XI.  Payments  to  be  made  in  full  at  least  every  two  (2)  weeks 
on  or  before  five  o'clock. 

Article  XII.  Any  contractor  or  builder  found  guilty  of  violating  this 
agreement  shall  be  declared  unfair. 

Article  XIII.  We  the  undersigned  parties  of  the  first  part  and  parties 
of  the  second  part  do  hereby  further  agree  that  at  any  time  while  these  agree- 
ments are  in  force  that  if  we  at  any  time  have  charges  preferred  against  us  in 
writing,  for  a  violation  of  any  of  said  rules  and  if  found  guilty  by  the  Arbi- 
tration Committee,  we  will  pay  such  fine  as  the  committee  imposes,  within 
fifteen  (15)   days. 

One-half  of  this  to  go  to  the  White  Plains  Hospital,  and  the  other  half 
to  the  party  aggrieved. 

WHITE  PLAIirS  BUILDDIG  LABORERS. 

We  the  undersigned  Cofitractora  and  Builders  and  Hodcarriers  and  Building 
Laborers  of  America,  Local  Union  No.  9,  White  Plains,  N,  Y,,  do  each 
toith  the  other  enter  into  an  agreement  to  the  following: 

Article  1.    That  eight  hours  shall  constitute  a  day's  work. 

Article  2.    That  the  rate  of  wages  shall  be  $2.25  per  day. 

Article  3.  That  our  representative  shall  have  the  privilege  at  all  times 
to  examine  members'  cards. 

Article  4.  That  none  shall  be  employed  but  recognized  members  of  the 
Hodcarriers  and  Building  Laborers'  Union  of  America. 

Article  5.  That  all  differences  between  men  and  bosses  shall  be  referred 
to  an  arbitration  committee  of  six  members,  consisting  of  three  from  the 
Hodcarriers  and  Building  Laborers  and  three  from  the  Master  Buildern. 
Should  the  said  committee  fail  to  reach  an  agreement,  the  same  shall  be 
left  for  settlement  to  one  disinterested  party.  Both  associations  shall  be 
satisfied  to  [sic]  the  referee. 

Article  6.  Any  ttodcarrier  or  Building  Laborer  working  overtime  shall 
receive  time  .and  one-half;  double  time  for  Sundays  and  the  following  holi- 
days: Decoration  Day,  Fourth  of  July,  Thanksgiving  Day.  No  men  shall 
be  allowed  to  work  on  Christmas  Day,  also  Labor  Day. 

Article  7.  That  no  demand  for  wages  shall  be  enacted  before  first  giving 
at  least  three  months  notice  previous  to  the  enforcement  of  such  demand. 

Article  8.     All  men  to  be  paid  every  two  weeks. 

Article  9.  Classification  of  work. — The  placing  and  handling  of  stone  and 
mortar  to  masons,  mixing  and  handling  of  cement  and  concrete,  whether  for 
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floors,  piers  or  foundations,  the  mixing  of  all  material  and  carrying  to 
plasterers,  also  the  mixing  and  carrying  of  mortars,  and  carrying  or  wheel- 
ing of  bricks,  whether  rough  or  front  bricks,  to  bricklayers,  the  cleaning  of 
floors  apd  debris  from  buildings,  also  the  handling  of  timbers  and  material 
to  carpenters,  where  laborers  are  needed.  No  apprentice  mason  to  be  allowed 
to  interfere  with  the  Hodcarriers  and  Building  Laborers'  work. 

Abtiole  10.    In  expression  of  good  faith,  we  the  contracting  parties,  each 
to  hold  a  copy  of  this  agreement,  with  the  seal  of  the  organization  entering 
the  agreement. 
November  18«  1904.  John  Embebsoit, 

(Frank  J.  McGuibe, 
W.  H.  Weslky, 

Committee, 

WHITE  PLAINS  PAINTERS. 

The  undersigned.  Local  No.  250,  Brotherhood  of  Painters,  Decorators  and 

Paper  Hangers  of  America  and  do  each 

with  the  other  enter  into  the  following  agreement: 

Abticle  I.  That  eight  (8)  hours  shall  constitute  a  day's  work,  between 
the  hours  of  8  ▲.  M.  and  5  p.  h. 

Abticle  II.    That  the  rate  of  wages  shall  be  $3.28  per  day. 

Abticle  HI.  That  the  representatives  of  Local  No.  250,  have  the  privilege 
at  all  times  to  examine  members'  cards. 

Abticle  IV.  That  no  employer  shall  sub-contract  any  work  to  a  journey- 
man. This  does  not  prevent  the  hanging  of  paper  or  burlaps  by  the  roll  or 
yard. 

AbticIa  V.  That  all  differences  between  the  men  and  masters  should  be 
referred  to  an  executive  committee  of  six;  three  from  the  Master  Painters 
and  three  from  Local  No.  250.  No  strike  shall  be  ordered  until  after  the 
meeting  of  the  Joint  Arbitration  Committee.  Meeting  of  above  committee 
must  be  held  within  twenty-four  hours  after  complaint. 

A  failure  of  this  committee  to  meet  will  be  considered  a  sufficient  cause 
for  a  strike  or  lockout. 

Abticle  VI.  Time  and  one-half  for  overtime;  double  time  for  Sundays 
and  the  following  holidays:  Decoration  Day,  Fourth  of  July,  Thanksgiving 
Day  and  Christmas.    On  Labor  Day,  no  union  man  will  be  allowed  to  work. 

Abticle  VII.  That  no  demands  for  hours  or  wages  shall  be  enacted  before 
giving  at  least  six  months'  notice  previous  to  the  enforcment  of  such  demands ; 
new  demands  may  be  served;  new  demands  to  date  from  issue  of  rejected 
demands. 

Article  VII I.  Master  Painters  agree  that  all  mechanics  employed  shall 
be  recognized  members  of  the  Brotherhood  of  Painters,  Decorators  and  Paper 
Hangers  of  America. 

Article  IX.  Painters,  one  apprentice  to  every  ten  men  or  less;  not  more 
than  two  apprentices  to  any  one  shop;  to  serve  three  consecutive  years.  No 
apprentice  to  start  trade  after  twenty-one  years  of  age. 

Abticle  X.  That  not  more  than  two  bosses  of  any  firm  shall  be  permitted 
to  handle  tools. 
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Abtigzjb  XI.  Pay  day  on  every  Saturday,  on  or  before  4:30  p.  m.;  working 
week  to  end  on  Saturday. 

AsnoLB  XII.  Any  contractor  or  builder  guilty  of  yiolating  their  agree* 
ments  shall  be  declared  unfair. 

AfiTiOLC  XIII.  This  agreement  to  take  effect  April  1,  1905,  and  remain  in 
full  force  until  April  1,  1907,  unless  otherwise  specified. 

AtenoLB  XIV.  Ko  journeyman  painter  or  paper  hanger  shall  be  allowed 
to  estimate  on  a  job  while  employed  by  a  master  painter.  Should  any  Jour- 
neyman remain  idle  for  a  period  of  one  week,  he  may  estimate  on  work, 
and  any  contracts  secured  by  him  must  be  turned  over  to  a  mAster  painter, 
who  must  employ  said  journeyman  on  the  job,  the  said  journeyman  to  receive 
ten  per  cent,  of  the  profits  of  the  job  in  addition  to  his  regular  pay.  No 
journeyman  painter  or  paper  hanger  shall  be  allowed  to  engage  in  business 
for  himself  or  do  contracting  until  he  shall  have  given  the  master  builders' 
association  a  written  notice  two  weeks  previous. 

Article  XV.  We^  the  members  of  Master  Painters  and  Local  No.  250, 
Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  of  America,  do  each 
with  the  other  agree  that  if  at  any  time  these  agreements  are  in  force,  we 
have  charges  preferred  against  us  in  writing  for  a  violation  of  any  trade 
rules,  and  if  found  guilty  by  the  arbitration  board,  we  will  pay  such  fine  as 
the  board  imposes,  within  fifteen  days;  one  half  of  fine  to  go  to  the  White 
Plains  Hospital,  and  the  other  half  to  be  equally  divided  between  the  Master 
Painters  and  the  LooaL 

YONKERS  CARPENTERS. 

Agreement  hy  and  between  the  Master  Carpentera^  Association  and  the 
District  Council  of  the  United  Brotherhood  and  the  Amalgamated  Booietg. 
In  consideration  of  the  agreement  herein  made,  each  party  agrees  to 
and  ivith  the  other  as  follows: 

1.  That  44  hours  shall  constitute  a  week's  work,  8  hours  each  day,  except 
Saturday,  when  all  work  shall  cease  at  noon  and  the  remainder  of  the  day 
shall  be  observed  as  a  half  holiday. 

2.  The  rate  of  wages  shall  be  44  cents  per  hour,  until  after  April  1,  1906. 
All  overtime  shall  be  at  the  rate  of  time  and  a  half.  Sundays  and  holidays 
shall  be  double  time. 

3.  That  journeymen  doing  work  on  their  own  account  charge  jobbing  trade 
rates. 

4.  That  trade  rule  No.  2,  fining  a  carpenter  for  sharpening  tools  on  his 
own  time,  the  fine  is  eliminated. 

5.  That  trade  rule  No.  3,  fining  a  carpenter  for  starting  to  work  before 
time,  the  fine  is  eliminated. 

6.  That  trade  rule  No.  6,  fining  a  carpenter  for  doing  an  unreasonable 
amount  of  work,  the  fine  is  eliminated. 

7.  That  an  arbitration  committee  consisting  of  five  from  the  Master  Car- 
penters and  five  from  the  Joint  District  Council  is  formed,  they  to  have 
power  to  select  one  more  in  case  of  inability  to  agree,  to  whom  all  questions 
arising  between  the  Master  Carpenters  and  the  Joint  District  Council  shall 
be  submitted  for  settlement. 
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Any  changes  to  this  agreement  contemplated  on  April  1,  1006,  by  either 
party  will  be  submitted  to  the  aibitration  committee  prior  to  January  1, 
next. 

H.    W.    MALLI80N, 

Newton  Quick, 
Wm.  J.  Eabl« 
FRAJfK  E.  Maxwell, 
Edward   Houohtalino, 
Geo.  RoBmabir, 
(Copy)  ^  Committee. 

Xm.    TBANSPOBTATION. 

SEAMEN    COOKS,  STEWARDS.  AND  TUGMEN  OF  THE  GREAT  LAKES. 

[On  the  third  of  March  the  Lake  Carriers'  Aflsociation  at  a  conference  held  in  Cleveland 
renewed  ite  annua.!  agreement  with  the  Lake  Seamen's  Union  and  the  Marine  Cooks'  and 
Stewards'  Union,  for  the  present  season  of  navigation;  and  at  Chicago  a  week  later  the  Lumber 
Carriers'  Association  likewise  entered  into  agreements  with  the  two  organisations  of  marineni. 
The  wage  scale  of  the  seamen  (of  whom  there  are  upward  of  3,500)  provides  for  an  advance  of 
S2.60  a  month  (S27.50  instead  of  $25)  for  ordinary  seamen,  which  is  the  only  change  from  the 
ld(>4  scale.  The  cooks'  and  stewards'  agreement  with  the  Lake  Carriers  involves  no  change 
in  the  scale;  chief  cooks  receive  S70  a  month  for  the  entire  season,  second  cooks  S30  until  October 
1st  and  137.50  until  the  close  of  navigation,  porters  $25  and  $35,  respectively.] 

(a.)  Lake  Seamen. 

This  agreement,  made  and  entered  into  at  the  city  of  CUveUmd,  by  and 
between  the  Lake  Carriers*  Association,  a  corporation  of  the  State  of 
West  Virgini<i,  by  its  executive  committee,  duly  authorized,  and  the  Lake 
Seamen* s  Union,  by  its  duly  authorized  representatives,  witnesseth  as 
follows: 

Section  1.  This  agreement  is  made  for  the  navigation  season  of  1905,  op 
the  Great  Lakes  for  all  vessels  enrolled,  or  hereafter  enrolled,  in  the  Lake 
Carriers'  Association. 

Section  2.  All  steamers  covered  by  this  contract  shall  carry  members  of 
the  Lake  Seamen's  Union  in  the  following  capacities:  Wheelsmen,  watch- 
men, lookoutsmen,  between-deck  watchmen  and  ordinary  seamen. 

Section  3.  All  barges  covered  by  this  contract  shall  carry  members  of 
the  Lake  Seamen's  Union  in  the  following  capacities:  Mates,  sailors  and 
donkeymen. 

Section  4.  The  Lake  Seamen's  Union  agrees  to  furnish  a  sufficient  num- 
ber of  competent  men  to  fill  the  above  mentioned  capacities  when  called  upon 
to  do  so,  to  the  beat  of  its  ability;  but  in  the  event  that  the  Lake  Seamen's 
Union  is  unable  to  furnish  a  sufficient  number  of  men  when  called  upon, 
the  owner,  agent  or  captain  may  ship  non-union  men  until  such  time  as 
union  men  can  be  obtained. 

It  is  understood  and  agreed  that  whenever,  on  account  of  the  inability  of 
the  Seamen's  Union  to  furnish  men,  and  non-union  men  are  employed,  said 
non-union  men  are  to  be  shipped  for  the  round  trip  and  there  shall  be  no 
interference  with  non-union  men  so  employed  during  the  said  round  trip. 

Section  6.  The  rules  with  reference  to  the  number  of  wheelsmen,  watch- 
men and  lookoutsmen  carried  on  all  steamers  shall  remain  the  same  as 
heretofore.  Steamers  not  covered  by  the  following  manning  scale  shall  carry 
the  same  aumber  of  ordinary  seamen  as  heretofore. 
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Steamers  in  the  package  freight  trade  of  2,400  gross  tons  to  2,500  gross 
tons,  govemment  register,  shall  carry  no  less  than  five  ordinary  seamen. 
Steamers  in  package  freight  trade  of  2,500  gross  tons  or  over,  government 
register,  shall  carry  .six  ordinary  seamen. 

COABfiE    FREI0HTEB8. 

Steamers  of  1,500  gross  tons,  govemment  register,  up  to  2,500  gross  tons, 
shall  carry  the  same  number  of  ordinary  seamen  as  hejretofore,  but  not  less 
than  three.  Steamers  of  over  2,500  gross  tons  and  up  to  4,000  gross  tons  shall 
carry  the  eam^  number  of  ordinary  seamen  as  heretofore,  but  not  less  than 
four.  Steamers  of  over  4,000  gross  tons  to  5,500  gross  tons,  same  as  hereto- 
fore, but  not  less  than  five.  Steamers  of  over  5,500  gross  tons  shall  carry 
the  same  number  of  men  as  heretofore^  but  not  less  than  six. 

Sbction  6.  It  is  the  intention  of  the  Lake  Carriers'  Association  to  give 
the  men  covered  by  this  agreement  watch  and  watch  whenever  possible;  the 
captain,  however,  to  be  the  sole  judge  as  to  the  necessity  of  when  he  requires 
the  services  of  the  whole  crew. 

Wheelsmen,  watchmen  and  lookoutsmen  on  package  freight  boats  shall  be 
governed  by  the  same  rules  as  heretofore. 

Crews  shall  be  given  time  during  working  hours  to,  and  shall,  keep  their 
quarters  in   clean  and«  sanitary  condition. 

Ordinary  seamen  on  coarse  freighters  shall  not  be  required  to  pass  coal 
for  more  than  one  fireman  each. 

Seci'Ion  7.  Tow  barges  of  850  gross  tons,  government  register,  and  up 
to  2,100  gross  touK,  government  register,  shall  carry  no  less  than  one  mate, 
one  donkeyman  and  four  able-bodied  seamen  before  the  mast.  Tow  barges  of 
over  2,100  gross  tons,  government  register,  shall  carry  one  mate,  one  engineer 
or  donkeyman  and  six  able-bodied  seaipen.  On  whalebacks  of  the  smaller 
class  carrying  a  towing  machine  and  carrying  an  engineer,  they  shall  carry 
a  mate  and  four  able-bodied  seamen. 

Section  8.  On  all  vessels  in  the  salt,  alabaster,  stone,  railroad -iron,  pig- 
iron,  cedar  or  pulpwood  trade,  the  men  shall  receive  twenty-five  (25)  cents 
per  hour,  'vhen  working  at  cargo  at  all  times  over  and  above  their  regular 
wages. 

Section  9.  On  all  boats  in  the  Wei  land  Canal,  Lake  Ontario  and  the  St. 
Lawrence  River  trade  the  rule  shall  remain  the  same  as  heretofore. 

Section  10.  It  is  fui-tlier  agreed  that  all  requisitions  for  men  to  be 
furnished  under  this  contract  shell  be  made  by  the  officers  of  the  vessels 
covered  hereby,  to  the  shipping  master  of  the  Lake  Carriers*  Association  or 
his  assistants  at  the  port  nearest  to  which  such  vessel  is  lying,  and  such 
shipping  master  in  turn  shall  make  requisitions  on  the  shipping  ofiicera  ol 
the  Lake  Seamen's  Union  for  all  such  men.  And  if  any  transportation  is 
required  to  get  the  men  to  the  vessel,  the  same  shall  be  furnished  by  the 
shipping  master  of  the  Lake  Carriers'  Association,  the  shipping  oflBcers  of 
the  Seamen's  Union  guaranteeing  that  men  so  furnished  with  transportation 
will  ship  and  serve  for  the  trip  on  the  boats  to  which  they  have  been 
assigned.  Nothing  in  this  article  shall  prevent  or  prohibit  the  master  or 
officer  of  a  vessel  shipping  union  men  who  may  apply  to  him  for  a  job  as 
heretofore. 
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Section  11.  It  is  understood  and  agreed  that  in  the  event  of  any  griev- 
ance, no  man  shall  quit  without  first  consulting  with  the  agent  or  delegate 
of  the  Lake  Seamen's  Union. 

There  shall  be  no  Sunday  or  legal  holiday  work  such  as  painting,  scrubbing 
of  paint  or  cleaning  brass;  scrubbing  of  decks,  however,  not  to  be  construed 
under  this  paragraph  as  unnecessary. 

Section  12.  It  is  further  understood  that  after  a  vessel  has  completed 
her  round  trip,  if  any  of  the  employees  covered  by  this  agreement  quit,  there 
shall  be  no  obligation  to  hire  others  until  they  are  needed. 

In  case  a  vessel  goes  out  of  commission  before  the  completion  of  the  trip 
for  which  the  crew  has  been  engaged,  the  crew  shall  receive*  railroad  trans- 
portation to  the  port  where  the  trip  was  commenced. 

Section  13.  It  is  also  agreed  that  the  offices  of  the  Lake  Seamen's  Union 
shall  be  kept  open  night  and  day  during  the  season  of  navigation  at  the 
ports  of  Buffalo,  Ashtabula,  Cleveland,  South  Chicago,  Chicago,  Milwaukee 
and  Detroit. 

It  is  understood  that  there  will  be  no  objection  to  a  boat  carrying  five 
ordinary  seamen  and  five  able-bodied  seamen  in  place  of  six  ordinary  seamen 
and  four  able-bodied  seamen  if  the  captain  so  desires. 

Section  14.  In  the  event  of  any  differences  arising  between  the  two 
parties  hereto  as  to  the  meaning  or  intent  of  this  contract^  the  men  shall 
continue  to  work  and  said  differences  shall  be  arbitrated. 

Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditons,  the  Lake  Carriers'  Associa- 
tion and  the  members  of  the  Lake  Seamen's  Union  do  hereby  agree  to  the 
following  scale  of  wages  for  the  said  season  of  1905. 

Section  1.  The  rate  for  wheelsman,  watchmen  and  lookoutsmen, 
required  by  the  laws  to  make  up  the  vessel's  complement,  shall  be  paid  at 
the  rate  of  forty- five  ($45.00)  dollars  per  month  from  the  opening  of  naviga- 
tion to  the  first  day  of  October,  and  from  the  first  day  of  October  to  the 
close  of  the  season  of  navigation  at  the  rate  of  sixty-five  ($65.00)  dollars 
per  month. 

Section  2.  Ordinary  seamen  shall  receive  at  the  rate  of  twenty- seven  dol- 
lars and  fifty  cents  ($27.50)  per  month  from  the  opening  of  navigation  to 
October  first,  and  at  the  rate  of  thirty-seven  dollars  and  fifty  cents  ($37.50) 
per  month  from  October  first  to  the  close  of  navigation. 

Section  3.  Mates  on  tow  barges  of  the  larger  class  (vessels  which  paid 
their  mates  $70.00  a  month  last  year)  shall  be  seventy  ($70.00)  dollars  per 
month  for  the  entire  season.  Mates  on  other  barges  shall  receive  not  less 
than  ten  ($10.00)  dollars  per  month  more  than  seamen  on  the  same  vessel; 
and  donk^men  five  ($5.00)  dollars  more  than  seamen. 

Section  4.  Able-bodied  seamen  on  tow  barges  shall  receive  forty-five 
($45.00)  dollars  per  month,  until  October  first,  and  sixty-five  ($65.00)  dollars 
per  month  from  October  first  to  the  close  of  navigation. 

Section  5.  Engineers  on  tow  barges  carrying  towing  machines  shall  receive 
Mxty-seven  and  one-half   ($67.50)   dollars  per  month. 

Section  6.  It  is  further  agreed  that  the  wages  on  steamers  and  barges 
while  fitting  out,  and  while  the  crew  is  not  boarding  on  the  vessel,  shall  be 
$1.75  per  day. 
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It  18  the  intention  of  the  parties  to  this  agreement  that  the  Lake  Seamen's 
Union  shall  and  must  furnish  and  supply  to  all  vessels  of  the  Lake  Carriers' 
Association  all  of  the  men  they  require  of  the  classes  mentioned  herein,  to 
the  utmost  of  their  ability. 

It  is  understood  that  the  said  Seamen's  Union  agrees  that  it  will  at  all 
times  use  its  best  efforts  and  so  far  as  possible  guarantee  a  sufficient  number 
of  men  to  carry  out  this  contract  to  the  satisfaction  of  the  Lake  Carriers* 
Association;  and,  further,  that  said  Seamen's  Union  will  not  order  or  allow 
its  members  to  go  on  strike  for  any  cause;  but  shall  not  be  required  to  work 
under  police  protection  on  the  boat. 

In  witness  wliereof,  the  Lake  Carriers'  Association,  by  its  executive  com- 
mittee as  aforesaid,  has  caused  this  contract  to  be  subscribed  and  made  on 
its  behalf;  and  the  said  Lake  Seamen's  Union  has  caused  this  agreement 
to  be  subscribed  and  entered  into  on  its  behalf  by  its  representatives,  whose 
names  are  also  hereunto  subscribed,  at  the  city  of  Cleveland,  this  third  day 
of  March,  1906. 

The  Lake  Carrtwbs'  AfisociAxioN, 

By  W.  LxvnrasToinE,  PreMmi. 

The  Lake  Seamen's  Union, 

By  Wic  Pbnjb,  Secretary, 

L.  L.  FiTZPATBicK.  W.  H.  Jenkins. 

Wm.  Robebts.  F.  Benson. 

Thomas  Lester.  Wm.  Shaw. 

Alfred  Peabge.  D.  C.  Hanson. 

Geo.  Hanson.  V.  A.  Olandeb. 

n. 

This  agreement,  made  and  entered  into  in  the  city  of  Ohioago,  March  10,  1905, 
by  and  between  the  Lumber  Carriers^  Association,  by  its  duly  authorieed 
committee,  and  the  Lake  Beamen*s  Union^  by  its  duly  authorieed  repre- 
sentatives, v^itnesseth,  as  follows: 

Article  No.  1.  This  agreement  is  made  for  1905,  on  the  Great  Lakes,  for 
all  vessels  with  a  carrying  capacity  of  375,000  and  over,  pine  lumber,  and 
for  all  schooners  enrolled,  or  hereafter  enrolled,  in  the  Lumber  Carriers' 
Association. 

Article  No.  2.  All  steamers  covered  by  this  contract  shall  carry  the 
same  number  of  wheelsmen,  watchmen  and  ordinary  seamen  as  has  been 
the  custom  prevailing  heretofore. 

All  barges  covered  by  this  contract  under  300  gross  tons,  government  regis- 
ter, shall  carry  the  same  number  of  men  as  heretofore. 

All  barges  of  300  gross  tons,  government  register,  and  up,  shall  cany  the 
same  number  of  men  as  heretofore,  but  not  less  than  one  (1)  nuite  and  four 
(4)  able  seamen.  All  schooners  to  carry  the  same  number  of  men  as 
heretofore. 

Article  No.  3.  In  the  event  that  the  Seamen's  Union  is  unable  to  furnish 
sufficient  union  men  when  called  for  by  the  captain,  he  may  ship  non-union 
men  to  fill  such  shortage  for  not  longer  than  the  ensuing  round  trip,  and 
such  non-union  men  shall  not  be  disturbed  before  the  expiration  of  th^r 
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terms  of  shipment  for  the  trip,  as  above  provided.  At  least  three  hours  to 
be  given  shipping  office  for  men  unless  men  desert  just  before  vessel  started. 
Then  vessel  can  take  quickest  obtainable. 

Article  No.  4.  It  is  distinctly  understood  and  agreed  that  all  men  work- 
ing under  this  contract  shall  observe  and  perform  and  execute  faithfuly 
promptly  and  cheerfully  all  orders  given  by  the  captain  or  his  executive 
officers. 

Article  No.  5.  It  is  further  understood  and  agreed  that  no  union  man, 
shipping  on  any  boat  covered  by  this  contract  for  the  trip,  shall  desert  the 
ship  before  the  trip  is  completed.  The  captain  shall  report  such  desertion 
to  the  Lake  Seamen's  Union,  such  deserter  shall  be  deprived  of  his  book 
and  not  be  allowed  to  work  for  a  specified  time  to  be  set  by  the  agent  where 
complaint  is  made. 

Article  No.  6.  It  is  further  agreed  that  all  requisitions  for  men  to  be 
furnished  under  this  contract  shall  be  made  by  the  officers  of  the  vessels 
covered  hereby  to  the  shipping  officers  of  the  Lake  Seamen's  Union  for  all 
such  men,  and  if  any  transportation  is  required  to  get  the  men  to  the  vessels, 
it  shall  be  paid  by  the  vessels.  The  shipping  officers  of  the  Seamen's  Union 
guaranteeing  that  the  men  so  furnished  with  transportation  will  ship  and 
serve  for  the  trip  on  the  boats  to  which  they  have  been  assigned.  Nothing 
in  this  article  shall  prevent  or  prohibit  the  master  or  officer  of  any  vessel 
shipping  union  men  who  may  apply  to  him  for  a  job  as  heretofore,  also 
shipping  office  will  advance  railroad  fare  when  necessary  to  furnish  men 
promptly,  and  settlement  shall  be  made  direct  with  shipping  officer. 

Articij:  No.  7.  It  is  further  agreed  that  the  wages  of  the  men  employed 
in  fitting  out  steamers  and  barges  shall  be  $1.75  per  day,  while  not  boarding 
on  the  vessel,  and  such  term  "fitting  out"  shall  be  only  construed  to  take 
in  two  days  before  vessel  going  in  actual  commission  As  soon  as  they  are 
shipped  for  the  trip  and  the  vessels  are  in  commission  the  wages  shall  be 
fixed   by  the   schedule  hereinafter  provided. 

Article  No.  8.  Ten  (10)  hours,  from  7  a.  m.  to  6  p.  M.,  shall  constitute  a 
day's  work  when  crew  is  handling  cargo.  It  is  the  intention  of  the  Lumber 
Carriers'  Association  not  to  work  their  crews  in  loading  or  unloading  pgrts 
over  twelve  hours  per  day.     Shifting  in  port  to  be  excepted. 

Article  No.  9.  Vessels  shall  keep  the  crew's  quarters  in  a  clean  and 
sanitary  condition. 

Article  No.  10.  There  shall  be  no  Sunday  or  legal  holiday  work,  such 
as  painting,  scrubbing  paint  or  cleaning  brass;  scrubbing  of  decks,  however, 
not  to  be  construed  under  this  paragraph  as  unnecessary. 

Article  No.  11.  It  is  understood  that  the  said  Seamen's  Union  agrees  that 
it  will  at.  all  times  use  its  best  efforts,  and  so  far  as  possible,  guarantee  a 
sufficient  number  of  men  to  carry  out  this  contract  to  the  satisfaction  of  the 
Lumber  Carriers'  Association. 

Article  No.  12.  It  is  the  intention  of  the  parties  to  this  agreement  that 
the  Lake  Seamen's  Union  shall  and  must  furnish  to  all  boats  of  the  Lumber 
Carriers'  Association,  carrying  375,000  feet  or  over,  pine  lumber,  all  of  the 
men  they  require  of  the  class  herein  mentioned,  to  the  utmost  of  their 
ability. 
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Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditions,  the  Lumber  Carriers*  Asso- 
( i  lie)],  <ii:(l  tlie  members  of  the  Lake  Seamen's  Union,  do  hereby  agree  to 
the  following  scale  of  wages  for  the  season  of  1905: 

Article  1.  The  rate  of  wages  for  men  employed  under  this  contract  shall 
be  as  follows: 

For  all  vessels  (except  schooners  under  sail)  with  a  carrying  capacity  of 
375,000  and  over  pine  lumber:  Wheelsmen  and  watchmen,  $45.00  per  month; 
ordinary  seamen,  $27.50  per  month;  after  October  Ist,  wheelsmen* and  watch- 
men, $65.00  per  month;  ordinary  seamen,  $37.50  per  month. 

Sailors  on  barges  the  same  as  wheelsmen  on  like  tonnage,  mates  $10.00 
per  month  more  than  sailors. 

Wages  on  schooners  under  sail,  $2.00  per  day  to  September  Ist;  $2.25  per 
day  for  the  month  of  September,  $2.50  per  day  for  the  balance  of  the  season. 
Mates,  25  cents  more  than  sailors. 

Article  2.  It  is  further  understood  and  agreed  that  after  a  boat  has 
completed  her  round  trip,  if  any  of  the  employed  covered  by  this  agreement 
quit,  there  shall  be  no  obligation  to  hire  others  until  the  captain  needs  them. 

Article  3.  And  further,  that  said  Seamen's  Union  will  not  order  or  allow 
its  members  to  go  out  on  strikes  for  any  cause.  In  the  event  of  any  difference 
arising  between  the  parties  hereto  as  to  the  meaning  or  intent  of  any  part 
of  this  contract,  the  men  shall  continue  to  work  and  said  differences  shall 
be  arbitrated  in  the  usual  way. 

It  is  mutually  agreed  by  and  between  the  Lumber  Carriers'  Association 
and  the  Lake  Seamen's  Union  that  duly  authorized  delegates  or  representa- 
tives shall  be  appointed  to  meet  before  the  opening  of  navigation,  1006,  for 
the  purpose  of  arranging  a  wage  scale  and  contract  on  vessels  of  the  Lumber 
Carriers*  Association  for  the  season  of  1906. 

In  witness  whereof,  the  Lumber  Carriers'  Association,  by  its  duly  author- 
ized committee,  as  aforesaid,  has  caused  this  contract  to  be  subscribed  and 
made  on  its  behalf,  and  the  said  Lake  Seamen's  Union  has  caused  the  same 
to  be  subscribed  and  entered  into  on  its  behalf,  by  its  representatives,  whose 
names  are  also  hereunto  subscribed,  at  the  city  of  Chicago,  this  10th  day 
of  March,  in  the  year  first  above  mentioned. 

For  the  Lumber  Carriers'  Association:  For  the  Lake  Seamen's  Union: 

W.  J.  Teare,  Wm.  Penjb, 

O.  W.  Blodqett,  Geo.  Hansen, 

Chas.  W.  Kotcher,  F.  Benson, 

J.  A.  Calbick,  Wm.  Shaw, 

W.  D.  Hamilton,  Thomas  Dcsteb, 

R.  C.  Brittain,  W.  H.  Jenkins, 

Geo.  G.  Oliver,  Alf  Pearce, 

S.  O.  Neff,  Wm.  Roberts, 

H.  E.  Runnells.   *  L.  Fttzpatbick, 

V.  A.  Olandeb. 
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(b.)  Marine  Cooks  and  Stewards. 

This  agreement,  made  and  entered  into  at  the  city  of  Cleveland ^  0.,  March 
3,  1905^  hy  and  between  the  Lake  Carrier  a*  Association,  a  corporation 
of  the  State  of  West  Virginia,  by  its  ewecutive  committee,  duly  author- 
ized, and  the  Marine  Cook^  and  Stewards^  Union  of  the  Great  Lakes, 
by  their  duly  authorized  representatives,  witnesseth  as  follows: 

Section  1.  This  agreement  is  made  for  the  navigation  season  of  1905  on 
the  Great  Lakes  for  all  vessels  enrolled^  or  hereafter  enrolled^  in  the  Lake 
Carriers'  ABSociation. 

Section  2.  It  is  understood  and  agreed  that  vessels  covered  by  this  agree- 
ment shall  carry  members  of  the  Marine  Cooks*  and  Stewards'  Union  in  the 
following  capacities:     First  cook,  second  cook  and  porter,  as  follows: 

Boats  of  4,000  gross  tons  and  over,  government  register,  shall  carry  a 
porter  when  in  commission.  Boats  less  than  4,000  gross  tons,  government 
register,  shall  cany  a  porter  when  they  have  three  passengers  or  more  on 
board. 

All  boats  carrying  porters  permanently  during  the  season  of  1904  shall 
carry  porters  permanently  during  the  season  of  1905. 

Section  3.  It  is  agreed  that  tne  Marine  Cooks'  and  Stewards'  Union, 
aforesaid,  is  to  furnish  cooks  to  all  vessels  covered  by  this  contract  under 
the  terms  and  conditions  hereof,  to  the  utmost  extent  of  their  ability,  which 
they  hereby  undertake  and  agree  to  do.  In  the  event  that  such  union  is 
unable  at  any  time  to  promptly  furnish  sufficient  and  competent  union  men 
when  called  for  by  the  shipping  master  of  the  Lake  Carriers'  Association, 
the  captain  of  the  vessel  for  which  such  men  may  be  required  may  ship  non- 
union men  to  fill  such  shortage  for  not  longer  than  the  ensuing  round  trip, 
and  such  non-union  men  shall  not  be  disturbed  before  the  expiration  of  their 
terms  of  shipment. 

Section  4.  It  is  distinctly  understood  and  agreed  that  all  men  worlong 
under  this  contract  shall  observe  and  perform  and  execute  faithfully,  promptly 
and  cheerfully,  all  orders  given  by  the  captain  or  his  executive  officers. 

Section  5.  It  is  further  understood  and  agreed  that  no  union  man  ship- 
ping on  any  boat  covered  by  this  contract  for  the  trip  shall  desert  the  ship 
before  the  round  trip  is  completed;  and  in  case  he  does  so  desert  before  the 
trip  is  completed  the  captain  shall  report  such  desertion  to  the  shipping 
master  of*  the  Lake  Carriers'  Association,  who  shall  in  turn  report  it  to  the 
officers  of  the  Marine  Cooks'  and  Stewards'  Union,  aforesaid.  Such  deserter 
shall  not  be  again  employed  under  this  contract  within  thirty  days  there- 
after. 

It  is  further  understood  and  agreed  that  in  cases  wherein  a  man  is  sus- 
pended by  his  union  for  any  cause,  his  union  book  shall  be  taken  from  him 
and  not  returned  to  him  until  the  full  time  of  his  suspension  has  expired. 

Section  6.  It  is  further  agreed  that  all  requisitions  for  men  to  be 
furnished  under  this  contract  shall  be  made  by  the  officers  of  the  vessels 
covered  hereby,  to  the  shipping  master  of  the  Lake  Carriers'  Association  or 
his  assistants  at  the  port  nearest  to  which  such  vessel  is  lying,  and  such 
shipping  master  shall  in  turn  make  requisition  on  the  shipping  officers  of 
the  Marine  Cooks'  and  Stewards'  Union  for  all  such  men.  And  if  any  trans- 
portation is  required  to  get  the  men  to  the  vessed,  the  same  shall  be  furnished 
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by  the  shipping  master  of  the  Lake  Carriers*  Association,  the  shipping  officers 
of  the  Stewards'  Union  guaranteeing  that  men  so  furnished  with  transporta- 
tion will  ship  and  serve  for  the  trip  on  the  boats  to  which  they  have  been 
assigned. 

Nothing  in  this  article  shall  prevent  or  prohibit  the  master  or  other  officer 
of  a  vessel  shipping  union  men  who  may  apply  to  him  for  a  job  as  heretofore. 

Section  7.  All  men  furnished  under  and  pursuant  to  this  contract  must 
be  satisfactory  to  the  captain  of  the  vessel  on  which  it  is  proposed  to  ship 
them. 

Section  8.  It  is  understood  that  the  said  Marine  Ck)oks'  and  Stewards' 
Union  agrees  that  it  will  at  all  times  use  its  best  efforts,  and  so  far  as 
possible  guarantee  a  sufficient  number  of  men  to  carry  out  this  contract  to 
the  satisfaction  of  the  Lake  Carriers'  Association;  and  further,  that  the 
said  Marine  Cooks'  and  Stewards'  Union  will  not  order  or  allow  its  members 
to  go  on  strike  for  any  cause. 

Section  9.  In  the  event  of  any  difference  arising  between  the  two  parties 
hereto  as  to  the  meaning  or  intent  of  any  part  of  this  contract,  the  men 
shall  continue  to  work  and  said  differences  shall  be  arbitrated  in  the  usual 
way. 

Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditions,  the  members  of  the  Marine 
Cooks'  and  Stewards'  Union  of  the  Great  Lakes  do  hereby  agree  to  the  fol- 
lowing scale  of  wages  for  the  season  of  1905,  and  agree  to  accept  and  abide 
by  such  scale  of  wages  find  carry  out  this  contract  for  the  entire  season 
ensuing,  and  the  vessels  of  the  Lake  Carriers'  Association  shall  pay  said 
scale  of  wages: 

Section  1.  Chief  cooks  shall  receive  wages  at  the  rate  of  seventy  ($70.00) 
dollars  per  month  for  the  entire  season. 

Section  2.  Second  cooks  shall  rceive  wages  at  the  rate  of  thirty  ($30.00) 
dollars  per  month  to  the  first  day  of  October,  and  at  the  rate  of  thirty- 
seven  dollars  and  fifty  cents  ($7.50)  from  the  first  day  of  October  to  the 
close  of  navigation. 

.  Section  3.  On  vessels  carrying  a  porter  or  porters,  the  porters  shall 
receive  wages  at  the  rate  of  twenty-five  ($25.00)  dollars  per  month  to 
October  first,  and  at  the  rate  of  thirty* five  ($36.00)  dollars  per  month  from 
the  first  day  of  October  to  the  close  of  navigation,  except  on  package  freight 
boats,  who  shall  receive  the  same  pay  as  second  cooks. 

Section  4.  It  is  distinctly  understood  and  agreed  that  passenger  vessels 
shall  carry  union  men  whenever  the  same  can  be  obtained  satisfactory  to 
the  chief  steward,  at  wages  agreed  upon  between  such  chief  steward  and 
the  men  so  employed. 

It  is  also  specially  understood  and  agreed  that  no  part  of  this  agreement 
and  contract,  except  the  last  foregoing  clause,  shall  have  any  application 
to,  or  be  binding  upon,  passenger  vessels  or  tugs,  and  that  each  pasaenger 
vessel  or  lino  may  make  its  own  agreements  separately  with  its  oooks,  stew- 
ards and  porters,  according  to  the  peculiar  needs  and  conditions  of  each  line 
or  vessel,  as  they  may  see  fit. 

Section  5.    Cook<«  on  tow  barges  shall  receive  the  same  wages  as  the 
pien  on  the  same  barges. 
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Section  6.  It  is  further  agreed  that  on  tow  barges  of  a  eariyiiig  eapapity 
of  2,500  tons  or  less,  the  captain  maj  carry  his  wile  as  cool^,  and  on  sleam 
barges  of  all  classes  the  cook  may  cany  his  wife  as  second  oook. 

In  witness  whereof,  the  Lake  Carriers'  Association,  hj  its  exeeutive  com- 
mittee as  aforesaid,  has  caused  this  oontraet  to  be  made  and  subscribed  on 
its  behalf,  and  the  said  Marine  Cooks'  and  Stewards'  Union  of  the  Qreat 
Lakes  has  caused  this  agreement  to  be  subscribed  and  entered  into  on  its 
behalf  by  its  representatives  whose  names  are  also  hereunto  subscribed,  at  the 
city  of  Cleveland,  the  day  and  year  as  above  written. 

The   Lake   Caskiebs'    Associatxon, 

By  W.   LiviNQSTONE,  Pr&9ideni. 

The  Mabine  Cooks'  Ain>  Stewabds'  Uinoir, 
By  Wii.  Penje, 

President  I,  8,  V.  of  A, 

R.  H.  WALKiat, 
Qen,  8eey,  M.  0.  d  8.  U. 

John  EAaAir, 
Chas.  Patohik, 
David  Enolibh, 
A.  W.  Allcn, 
Otto  Sohwabtz, 

JoHir    F.    SWEEITET. 

[The  agreement  with  the  Lumber  Carriers'  Association  is  not  reprinted 
this  year.] 

(c.)  Tugmen. 

Thi8  agreement^  made  and  entered  into  at  Cleveland,  Ohio,  this  (ith  day  of 
April,  1005,  by  and  between  the  Licensed  Tugmen's  Protective  Assooia^ 
tion  of  the  International  Longshoremen,  Marine  and  Transporttoorkers^ 
Association,  party  of  the  first  part,  and  the  Qreat  Lakes  Towing  Com- 
pany, owning  and  operating  tugs,  party  of  the  second  part,  witriesseth: 

Under  the  following  terms  and  conditions  the  party  of  the  first  part  agrees 
to  furnish  with  reasonable  promptness  to  the  party  of  the  second  party  on 
application,  such  licensed  men  as  they  may  require  to  perform  the  work 
on  all  tugs  owned,  operated  and  controlled  by  the  party  of  the  second  part, 
and  second  party  further  agrees  to  employ  only  members  of  first  party 
for  such  service    except  as  hereinafter  provided. 

1.  It  is  understood  and  agreed  that  all  men  employed  under  this  agree- 
ment will,  while  on  duty,  be  under  the  direction  and  control  of  second  party, 
its  managers  or  agents,  and  shall  carry  out  its  orders. 

2.  All  men  furnished  under  this  agreement  by  the  party  ol  the  first  part 
must  be  competent  and  must- be  accepted  by  the  second  party,  its  managers 
or  agents,  unless  for  good  and  sufiicient  reasons,  and  the  second  party  may 
appoint  and  employ  any  member  in  good  standing  of  the  party  of  the  first 
part  under  the  terms  prorided  in  this  contract.  Men  may  be  changed  from 
one  tug  to  another  when  the  tug  on  which  they  are  usually  employed  is  dis- 
abled or  out  of  commission. 

3.  It  is  further  understood  and  agreed  that  men  may  be  laid  oM  whenever 
their  Rorvices  are  not  required  on  account  of  the  tug  on  which  they  are 
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employed  being  taken  out  of  commission,  but  under  no  consideration  will  any 
member  of  the  party  of  the  first  part  be  discriminated  against. 

4.  When  party  of  the  first  part  fails  to  furnish,  with  reasonable  prompt- 
ness, competent  and  satisfactory  men  as  provided  for  in  Article  2,  second 
party  may  employ  other  men  not  members  of  the  association  of  party  of  the 
first  part,  such  men  not  to  be  hired  for  more  than  one  round  trip  at  a  time, 
or  more  than  five  (5)   continuous  days  on  harbor  work. 

5.  First  party  further  agrees  that  no  contract  under  which  less  wages  are 
to  be  paid,  or  more  favorable  terms  given,  shall  be  entered  into  between  it 
and  any  other  company,  association  or  owner  operating  vessel-towing  tugs. 
}soT  will  they  permit  their  members  to  work  for  others  engaged  in  the  same 
business  as  second  party  at  any « less  wages  or  more  favorable  conditions. 
Tlie  party  of  the  first  part  pledges  itself  that  its  members  will  carefully 
respect  and  carry  out  this  provision,  except  in  ports  where  second  party  is 
not  engaged  in  the  tug  business. 

6.  In  the  event  of  any  controversy  arising  between  the  local  organization 
and  The  Great  Lakes  Towing  Company,  or  in  the  event  of  the  men  having  a 
grievance,  they  shall  continue  to  work,  and  any  and  all  such  grievances  to 
be  settled  by  the  local  manager  and  the  men  if  possible;  if  they  cannot  be 
settled  by  them  they  will  be  submitted  to  the  president  of  The  Great  Lakes 
Towing  Company  and  the  Grand  President  of  the  L.  T.  P.  A.,  and  if  they 
cannot  agree,  they  two  to  select  a  third  man,  said  three  to  constitute  a  Board 
of  Arbitration.  The  finding  of  the  majority  of  said  board  shall  be  binding 
and  final.  All  matters  in  dispute  must  be  submitted  in  writing,  but  in  no 
case  will  the  men  discontinue  work.  Arbitration  Board  to  meet  within  five 
(5)  days  after  matter  in  dispute  has  been  submitted  to  them.  Any  expense 
incurred  account  of  third  arbitrator  or  stenographer  work  shall  be  borne 
by  the  party  whom  decision  is  rendered  against. 

7.  All  wages  to  be  paid  twice' a  month,  and  thirty  (30)  days  to  constitute 
a  month. 

8.  It  is  understood  and  agreed  that  board  shall  be  furnished  by  second 
party  to  all  men  employed  under  this  agreement  during  the  season  of  navi- 
gation only,  men  to  be  allowed  seventy-five  (75)  cents  per  day  for  board, 
and  not  over  one  hour's  time  for  each  meal,  except  when  fed  aboard  tn^. 
In  case  such  an  arrangement  is  made  and  reason  of  tug  on  which  such 
men  are  employed  goes  away  from  its'  home  port  for  a  period  of  more  than 
twenty-four  (24)  hours,  then  second  party  shall  provide  board  for  such  men 
in  lieu  of  the  seventy-five  (76)  cents  per  day. 

9.  Full  day  shall  be  allowed  men  whose  services  are  dispensed  with  during 
the  day,  and  nothing  allowed  for  fraction  of  day  when  men  quit  during 
the  day.  Days  for  men  employed  regularly  to  be  figured  from  6  P.  ic.  to  6 
p.  M.,  but  where  extra  men  are  employed  a  day  to  consist  of  twenty-four 
(24)  hours,  "figuring  from  the  hour  they  go  aboard,  with  no  pay  less  than 
for  one  day's  service. 

10.  The  meaning  of  the  "season  of  navigation,"  as  herein  referred  to,  is 
from  April  Ist  to  December  31  st,  inclusive.  Board  not  to  be  furnished  by 
second  party  between  April  1st  and  15th,  except  where  men  are  required  to 
work  more  than  ten  (10)  hours  per  day.  The  meaning  of  "winter  naviga- 
tion "  is  the  period  of  time  between  January  1st  and  March  3l8t,  inclusive. 

11.  It  is  understood  and  agreed  that  a  date  not  later  than  March  1,  1906, 
is  agreed  upon  between  the  parties  hereto  to  meet  at  some  place,  to  be 
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mutually  agreed  upon,  to  arrange  a  wage  scale  and  other  conditions  for  the 
employment  of  members  of  the  party  of  the  first  part  for  the  manning  of 
all  of  second  party's  tugs,  to  take  effect  from  the  date  of  expriation  of  this 
agreement. 

12.'  All  men  employed  under  this  agreement  at  ports  where  there  are  three 
or  more  tugs  carrying  single  crews  shall  have  every  third  night  and  every 
third  Sunday  off  duty  at  full  pay,  nights  off  to  consist  of  thirteen  con- 
secutive hours  to  begin  at  6  P.  M.;  Sundays  off  to  consist  of  24  hours 
beginning  at  7  a.  ic. 

At  ports  where  there  are  less  than  three  tugs  men  shall  have  ten  (10) 
nights  of  thii-teen  (13)  consecutive  hours  off  each  thirty  (30)  days,  and 
twenty-four  (24)  consecutive  hours  each  third  (3d)  Sunday  at  such  time 
as  will  least  interfere  with  the  service  required  of  the  tug.  The  time  of 
going  off  may  be  fixed  by  the  second  party,  its  managers  or  agents. 

13.  Members  of  party  of  first  part  to  be  employed  to  fit  out  and  lay 
up  tugs  except  when  tugs  are  fitted  out  or  laid  up  at  ports  where  company 
has  shops.  Shop  work  and  repairs  to  machinery  not  to  be  considered  fitting 
out. 

14.  It  is  understood  and  agreed  that  second  party  reserves  to  itself  the 
right  to  say  when  tugs  shall  go  into  commission,  be  taken  out  of  com- 
mission, be  put  in  for  repairs  or  boiler  cleaning,  to  transfer  its  tugs  from 
port  to  port,  and  otherwise  directing  and  controlling  the  operation  of  its 
tugs.  And  it  is  further  understood  and  agreed  that  each  boiler  will  be 
cleaned  at  least  as  often  as  once  in  every  thirty  (30)  days  while  in  com- 
mission; boiler  cleaning  time  for  single  crew  tugs  to  consist  of  twenty-five 
(25)   hours,  beginning  at  5  P.  M. 

15.  It  is  distinctly  understood  and  agreed  that  there  will  be  no  beer  or 
other  intoxicating  liquors  brought  aboard  of  the  tugs  or  on  the  property  of 
second  party. 

16.  The  captains  and  engineers  will  enforce  discipline  at  all  times  aboard 
their  tugs. 

17.  It  is  understood  and  agreed  that  permanent  double  crews  shall  have 
every  fifth  (5th)  night,  to  consist  of  thirteen  (13)  hours  or  the  equivalent, 
off  duty  at  full  pay.  Time  off  to  begin  at  such  time  as  will  least  interfere 
with  the  services  required  of  the  tug,  the  time  to  be  fixed  by  the  local 
manager.  And  it  is  further  agreed  that  the  time  allowed  for  boiler  cleaning 
for  tugs  carrying  permanent  double  crews,  shall  consist  of  thirty-six  (36) 
hours  once  in  each  thirty  (30)  days.  One  of  these  thirteen  (13)  hours  off 
shall  be  included  in  the  thirty-six  hours.  When  tug  leaves  home  port  to 
make  a  trip  on  her  night  off,  the  crew  shall  be  paid  an  extra  day's  pay  in 
lieu  of  time  off,  and  on  return  to  home  port  will  take  regular  turn  of  nights 
off. 

18.  In  case  second  party  desires  to  send  a  regular  single  crew  tug  away 
from  her  home  port  on  a  night  or  Sunday  that  the  crew  are  entitled  to  time 
off,  they  may  do  so  by  allowing  the  regular  crew  an  extra  day's  pay  in  lieu 
of  their  night  or  Sunday  off;  and  on  return  to  home  port  crew  will  take 
regular  turn  of  nights  off. 

10.  It  is  understood  and  agreed  that  when  a  single  crew  has  been  on 
duty  over  ten  (10)  hours  after  their  regular  night  off,  that  they  cannot  go 
over  twenty-five  (25)  miles  and  return  without  a  double  crew;  and  not  over 
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thirty-five  (35)  miles  and  return  at  any  time  except  when  transferring  tug 
from  port  to  port. 

20.  (Supplementary  understanding  to  Article  3.)  In  the  event  of  a  regu- 
lar crew  being  laid  up  at  any  port  after  being  in  commission  and  the  local 
manager  and  all  the  men  interested  by  mutual  consent  agree  to  alternate, 
so  t)Eiat  those  who  have  been  forced  into  idleness  on  account  of  the  tug 
on  which  they  were  employed  being  laid  up,  they  may  do  bo,  but  in  no  case 
can  this  arrangement  be  put  into  effect  except  by  unanimous  consent,  nor 
will  this  supplementary  understanding  in  any  way  interfere  with  the  letter 
or  spirit  of  the  contract  now  in  existence  between  The  Qreat  Lakes  Towing 
Company  and  the  L.  T.  P.  A.'s. 

Wage  Soaue— April  1  to  January  1. 

21.  The  wages  to  be  paid  under  this  agreement  from  April  X,  1905,  until 
January  1,  1906,  shall  be  at  the  following  rate  per  month  for  such  time  as 
the  men  are  employed. 

Chicago. 

Captains    $161  29 

Mates,  permanent 86  29 

First  engineers 116  29 

Second  engineers,  permanent 86  29 

South  Chioago. 

Captains $141  29 

Mates,  permanent 86  29 

First  enfrineers 116  29 

Second  engineers,  permanent 86  29 

DuLUTH,  Ashland  and  Mabquettx. 

Captains   $136  29 

Mates,  permanent 86  29 

First  engineers 116  29 

Second  engineers,  permanent 86  29 

All  Other  Ports. 

Captains    $131  29 

Mates,  permanent 86  29 

First  engineers 116  29 

Second  engineers,  permanent 86  29 

E±tra  captains  and  engineers  to  be  paid  at  the  same  rate  of  wages  as 
regular  captains  and  engineers  when  they  are  employed  for  fifteen  (15) 
days  or  less;  if  they  should  quit  before  expiration  of  fifteen  (16)  days  they 
shall  receive  pay  at  the  rate  of  permanent  mates  and  second  engineers. 

Winter  Wages. 

Winter  wages  from  January  Ist  until  April  1,  1906,  inclusive,  to  be  three 
dollars  ($3.00)  per  day  for  captains  and  engineers,  for  ten  (10)  hours  or 
less.  Overtime  to  be  paid  at  the  rate  of  fifty  (50)  cents  per  hour,  but  not 
exceed  summer  wages. 

This  agreodent  to  take  effect  April  1,  1905,  and  remain  in  full  force  until 
AprU  1.  1906. 


Bureau  of  Mediation  and  Arbitration,  1906.      III.406 

In  witness  whereof,  the  parties  hereto,  by  their  respective  representatiyes, 
duly  authorized,  have  hereto  affixed  their  names,  this  dth  day  of  April,  1906. 

Licensed    TuGHEN'a    Pboteotivb    Asbociatioh    or 
THE    International    Longshobbmen,    Maionb 

AND  TRANSPOBTWOBKEBS'   ASSOCIATION: 

By  James  Walsh, 

ThOS.   V.  O'CONNOB, 

Owen  McAntee,  per  H.  H.  V. 

S.    P.   HOOAN, 

H.  H.  Vboman, 

James  H.  Bishop,  Ko.1« 

Wm.   J.   DWTEB^   Ko.    5« 

John  Cullman,  No.  2, 
James  Donovan,  No.  3, 
J.  A.  Page,  Ko.  9, 
J.  R.  Cook,  No.  11, 

The  Great  Lakes  Towing  Company: 

By  Edwabd  J.  Smith,  President. 
Wm.  Wabdwell,  Becretary. 

ll  Jl  -^    STREET  railway  EMPLOYEES  OF  ALBANY,  TROY,  COHOES,  ETC 


[For  partioulan  of  the  arbitration  prooeediocBliinder  these  agreemente,  see  the  preoeding 
chapter.] 

MEMORANDUM    OF   AGKEEMENT^   Between   the    United   Traotian   Com- 
pany, whose  principal  place  of  btuiness  is  at  the  City  of  Albany,  N.  T., 
•    party  of  the  first  part,  and  Divisions  132  and  148  of  the  Amalgamated 
Association  of  Btreet  a/nd  Electric  Railway  Employees  of  America,  parties 
of  the  second  part, 

WITNEBBETH :  That  the  party  of  the  first  part  declares  its  intention  to 
treat  all  its  employees  fairly,  to  pay  them  adequate  wages  for  sendees 
rendered;  to  so  regulate  the  hours  of  service  as  to  conserve  the  health  and 
happiness  of  its  employees  and  their  families;  to  require  extra  work  only 
when  the  necessities  of  the  patrons  demand  extra  cars  or  extra  service,  but  in 
no  event  to  require  service  beyond  what  is  fair  and  reasonable;  to  remedy 
any  mistakes  made  by  its  Superintendent,  Assistant  Superintendents,  or 
others,  when  in  charge  of  employees,  as  soon  as  attention  is  called  to  the 
same;  and  generally  to  so  conduct  its  business  of  operating  a  great  railway 
system  as  to  secure  pleasant  and  remunerative  employment  for  its  operating 
force,  and  convenient  and  safe  transportation  for  its  patrons. 

The  parties  of  the  second  part  declare  it  to  be  their  intention  to  render 
faithful  service  in  the  respective  positions  to  which  they  may  be  assigned; 
to  obey  all  rules  of  the  party  of  the  first  part  hereto;  and  generally  to 
co-operate  with  the  said  party  of  the  first  part  in  making  their  relations 
mutually  agreeable  and  profitable. 

THEREFORE:  In  order  to  guide  them  in  carrying  out  the  foregoing  inten- 
tions, they  have  mutually  agreed  as  follows: 

Section  1.  The  properly  accredited  officers  of  said  Divisions  shall  have  full 
power  to  adjust  any  differences  that  may  arise  between  the  parties  hereto, 
with  the  properly  accredited  officers  of  the  Ck>mpany.    In  case  of  failure  to 
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adjust  any  differences,  the  Executive  Committee  of  the  Company  will  hear 
evidence  and  determine  any  appeal  that  may  be  taken  from  the  decision  of  the 
Superintendents.  In  case  of  a  difference  still  existing  between  the  Association 
and  the  Company  after  such  efforts  to  adjust  the  same,  the  matter  may  be 
referred  on  the  written  request  of  either  party  hereto,  to  arbitrators,  within 
two  days,  the  Board  of  Arbitration  to  consist  of  .three  disinterested  persons,, 
and  the  findings  of  a  majority  of  said  board  shltU  be  binding  upon  the 
parties  hereto.  The  parties  hereto  shall  each  choose  one  member,  and  the 
two  thus  chosen  shall  meet  daily  and  submit  names  for  the  purpose  of  select- 
ing the  third  arbitrator,  to  be  agreed  upon  by  them.  When  a  case  is  sub- 
mitted for  arbitration,  each  party  shall  name  its  arbitrator  within  two 
days.  In  case  of  the  failure  of  either  party  to  name  its  arbitrator,  it  shall 
forfeit  the  case. 

Section  2.  Day  runs  shall  not  be  more  than  eleven  (11)  hours,  nor  less 
than  nine  and  one-half  (9V^)  hours  per  day,  and  shall  be  made  as  nearly  ten 
(10)  hours  as  possible.  All  relief  runs  less  than  eight  (8)  hours  per  day 
shall  be  extra  runs.  Questions  of  difference  onetime  tables  to  be  referred  to 
the  President  or  Executive  Committee  of  the  party  of  the  first  part.  The 
time  tables  will  be  posted  in  conspicuous  places  at  least  five  (5)  days  before 
going  into  operation,  except  when  emergencies  arise. 

Section  3.  Regular  conductors  and  motormen  shall  not  be  required  to  work 
overtime,  unless  it  becomes  necessary  by  reason  of  failure  of  reliefs  to  appear. 
All  regular  conductors  and  motormen  who  consent  to  and  are  assigned  to 
work  shall  be  entitled  to  extra  compensation.  Every  regular  conductor  and 
motorman  who  performs  work  over  and  above  his  daily  schedule  shall  be 
paid  time  and  a  half  Irom  the  time  he  is  required  to  report. 

Section  4.  Conductors  and  motormen  shall  be  given  preference  for  work  on 
snow  plows  and  sweepers.  All  work  on  snow  plows  and  sweepers  to  be  paid 
for  at  the  rate  of  time  and  a  half. 

Section  5.  While  doing  committee  work  for  the  party  of  the  second  ^  part, 
either  local  or  national  representatives  of  the  party  of  the  second  part  shall 
have  preference  over  other  employees  who  are  members  of  the  party  of  the 
second  part,  in  securing  leave  of  absence. 

Section  6.  When  employees  are  summoned  before  General  or  Division  Super- 
intendents to  answer  charges,  they  shall  lose  no  more  time  in  the  investigation 
of  the  charges  than  is  actually  necessary,  and  if  not  found  guilty  of  alleged 
charges,  they  shall  be  reimbursed  by  the  party  of  the  first  part  for  all  time 
lost.  When  a  member  of  the  party  of  the  second  part  is  summoned  before  a 
superintendent  of  the  party  of  the  first  part  for  violation  of  the  rules,  he 
shall,  upon  request,  have  time,  after  hearing  the  charges  against  him,  to 
enable  him  to  present  any  defence  which  he  may  have  to  the  charge,  and  shall, 
if  he  so  desires,  be  entitled  to  counsel.  An  adjournment  of  the  hearing  for 
the  purpose  of  enabling  him  to  present  his  defence  shall  be  granted.  When- 
ever a  motorman  or  conductor  is  cited  to  appear  before  the  superintendent 
to  answer  charges,  in  addition  to  the  established  custom  of  having  his  name 
appear  on  the  Daily  Slate,  he  is  to  be  handed  by  the  superintendent,  a  copy 
of  the  charge  or  charges  he  is  to  answer,  to  which  charges  he  shall  have  one 
hour  to  make  reply  or  answer. 

Section  7.  In  the  record  kept  by  the  party  of  the  first  part  for  violation  of 
rules  by  employees,  the  defence  of  the  employee,  as  well  as  the  violation 
charged,  shall  be  a  matter  of  record.  > 
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r  Section  8.  The  party  of  the  first  part  agrees  to  fumiah  free  transportation 
to  all  employees,  members  of  the  parties  of  the  second  part,  on  all  lines  owned 
or  operated  by  the  party  of  the  first  part,  and  all  employees  shall  be  per- 
mitted to  occupy  any  unoccupied  seat  of  an  open  or  summer  car. 

Section  9.  In  vacancies  occurring  on  railroad  crossings,  motormen  and  con- 
ductors shall  have  preference  for  such  positions. 

Section  10.  The  party  of  the  first  part  agrees  that  its  clerks  at  its  several 
car  houses,  when  requested,  will  count  and  verify  conductors'  day  receipts. 

Section  11.  The  party  of  the  first  part  agrees  to  permit  any  member  of  the 
party  of  the  second  part  to  be  absent  for  not  exceeding  two  weeks,  without 
interfering  with  his  position  on  the  slate  until  after  the  expiration  of  that 
time,  provided  that  the  extra  list  is  sufficiently  large  to  permit  vacations. 

Section  12.  The  party  of  the  first  part  agrees  in  the  appointment  of  motor- 
men  and  conductors  to  positions  of  reserve  crews,  to  give  preference  to  motor- 
men  and  conductors  according  to  seniority  of  service,  all  other  things  being 
equal. 

Section  13.  The  parties  hereto  having  this  day  submitted  the  question  of 
wages  which  for  one  year  from  July  second,  nineteen  hundred  and  five,  shall 
be  paid,  to  arbitrators,  by  an  instrument  in  writing,  duly  executed  by  its 
respective  duly  authorized  oflicers,  a  copy  of  which  is  hereto  annexed,  it  is 
hereby  mutually  agreed,  that  until  the  report  of  the  arbitrators,  or  a 
majority  of  them,  is  filed  with  the  parties  hereto  and  becomes  effective,  the 
scale  of  wages  shall  be  that  in  force  on  the  twenty-ninth  day  of  June,  1905. 

After  the  report  of  the  arbitrators  is  filed  and  becomes  effective,  as  provided 
in  the  aforesaid  agreement  of  submission,  the  rate  of  wages  therein  set  forth 
shall  take  effect  as  follows: 

1.  The  rate  of  wages  shall  be  paid  from  and  including  the  second  day  of 
July,  1905,  and  shall  continue  to  be  paid  for  one  year  thereafter. 

2.  The  difference  between  the  wages  paid  to  its  several  employees  affected 
by  the  aforesaid  arbitration,  and  the  wages  fixed  by  the  arbitrators,  if  any, 
shall  be  paid  to  the  several  employees  entitled  thereto,  on  the  second  pay 
day  after  said  report  is  filed  and  becomes  effective. 

It  is  further  mutually  agreed  that  this  agreement  shall  be  in  effect  from 
July  1,  1905,  and  shall  continue  for  one  year  thereafter. 

It  is  mutually  agreed  that  this  agreement  shall  be  effective  and  apply  to  all 
matters  to  which  it  relates  which  happened  on  or  after  July  1,  1905. 

IN  WITXESS  WHEREOF,  the  parties  hereto  have  caused  this  agreement 
to  be  signed  by  their  respective  Presidents,  in  duplicate,  this  twenty-sixth 
day  of  July,  nineteen  hundred  and  five. 

United  Traction  Company, 

By  John  W.  McNamara,  President. 

Amalgamated  Association  of  Street  and  Electric 
Railway  Employees  of  America, 
By  James  J.  Moore,  President  Div*n  No.  132. 
By  John  J.  Coughlin,  President  Div'n  No.  148. 

•Signed  in  presence  of: 

James  D.  Landrigan,  Chairman,  D.  G. 
Wm.  Kavanaugh,  Secretary  D.  C. 
R.  L.  Reeves,  Secretary  G.  E.  B. 
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8TK8ET  railway  BMPLOTEBS,  BROOKLYH.  «. 

DAn  Minaal  agreement  wm  entered  into  on  July  1,  1905.  by  Brooklyn  Borough  DMoobm 
Noe.  288  and  396  of  the  Amalcamftted  Association  of  Street  and  Electric  Railway  Employees 
of  America  and  the  Coney  Island  and  Brooklsm  Railroad  Company.] 

Section  1.  The  party  of  the  first  part  (which  is  the  company),  through 
its  properly  accredited  ofiicers  shall  continue  to  treat  with  the  employees 
of  the  Smith  Street  and  Franklin  and  De  Kalb  Avenue  lines,  as  heretofore. 

Section  2.  Party  of  the  first  part  agrees  with  the  employees  of  the  Con^ 
Island  &  Brooklyn  Railroad  Company  this  day,  to  renew  the  agreement  of  last 
year  as  to  the  matter  of  pay:  Two- thirds  of  the  regular  runs  to  be  paid 
not  less  than  a  full  day's  pay,  or  $2.25;  one  third  of  the  regular  runs  to 
be  paid  22%  cents  pei*  hour  from  the  time  of  starting  on  day's  work  until 
finishea. 

Section  3.  Party  of  the  first  part  does  not  object  to  any  employee  belonging 
to  the  union,  and  would  prefer  that  the  employees  should,  and  will  not 
employ  or  keep  any  man  who  does  not  belong  to  the  union. 

Section  4.  No  motorman  or  conductor  on  straight  runs  will  be  required  to 
be  on  duty  more  than  ten  hours  inside  of  eleven  hours  from  the  time  of 
reporting  for  duty,  in  any  24  hours.  Swing  runs  to  be  through  inside  of 
thirteen  hours. 

Section  6.  That  swing  runs  being  relieved  at  Smith  and  Kinth  streets  shall 
start  from  the  same  depot  after  swing;  swing  runs  being  relieved  at  Coney 
Island  shall  start  from  Coney  Island  after  swing;  and  no  swing  shall  swing 
more  than  once. 

Section  6.  That  all  time  tables  shall  be  made  on  a  basis  of  two-thirds  full 
day  straight  runs,  and  one- third  trippers;  that  no  car  pay  less  than  $1.62 
per  day. 

Section  7.  That  no  motorman  or  conductor  be  held  responsible  for  any  acci- 
dent that  may  occur  on  his  car  when  he  has  two  or  more  witnesses  to 
exonerate  him  from  blame. 

No  motorman  or  conductor  shall  be  suspended  on  the  complaint  of  a 
passenger  unless  such  person  has  one  or  more  witnesses  to  sustain  him  or 
her. 

Section  8.  No  employee  a  member  of  this  association,  shall  be  suspended  or 
discharged  without  good  and  sufficient  cause,  and  when  called  into  the 
office  on  any  complaint,  he  shall  have  a  full  and  impartial  hearing;  employees 
•  will  be  informed  of  the  specific  complaint  or  complaints  upon  which  they 
are  suspended  or  discharged;  and  any  employee  suspended  or  discharged 
and  after  investigation  is  found  not  guilty,  he  shall  be  reinstated  in  his 
former  position,  and  paid  for  all  lost  time. 

Secttion  9.  Employees  riding  on  a  car  that  is  due  at  the  depot  in  time  for 
them  to  report  or  employees  on  the  premises  shall  not  be  jumped.  A  motor- 
man  or  conductor  working  after  12  midnight  shall  be  excused  until  11  o'clock 
next  day. 

Section  10.  Motormen  and  conductors'  name*)  Fihall  be  placed  on  the  time 
table  according  to  seniority;  no  motorman  or  conductor  shall  lose  their 
runs  for  being  late*  for  the  first  offense,  but  shall  lose  their  cars  for  three 
days;  for  the  second  offense  within  three  months  they  shall  lose  their  cars 
for  seven  days;  for  the  third  offense  in  three  months  they  shall  lose  their 
runs,  and  be  placed  on  the  bottom  of  the  extra  list.    All  misses  to  be  wiped 


BuRBAu  OF  Mediation  and  Arbitration,  1905.      III.409 

out  at  the  end  of  each  quarter  commencing  January  of  each  year;    this 
section  shall  also  apply  to  extra  men. 

Section  11.  Within  three  days  after  being  notified,  or  as  soon  thereafter  as 
possible,  the  railroad  officials  will  meet  the  grievance  conmiittee  of  the 
organization  to  adjust  any  differences  that  may  arise. 

Section  12.  There  shall  not  be  any  overtime  on  the  time  table;  it  will  be 
optional  with  the  employees  whether  they  make  overtime.  Regular  motor- 
men  or  conductors  reporting  for  their  runs  and  losing  their  day  or  part 
of  their  day's  work  through  the  company's  failure  to  supply  them  with  a 
car  or  any  other  cause,  not  the  fault  of  the  employee,  th^  shall  be  paid 
the  amount  their  runs  call  for. 

Section  13.  Conductors  and  motormen  shall  be  relieved  from  all  responsibil- 
ity while  at  meals  and  at  supper  time.  There  shall  be  a  relief  at  all  depots  or 
at  terminus  of  road;  and  they  shall  not  be  required  to  switch  off  cars  in  depot. 

Section  14.  When  employees  are  suspended  from  their  regular  positions 
they  shall  not  be  required  to  attend  changes  unless  paid  for  time  so  lost. 
When  Luspended  they  shall  have  a  hearing  as  soon  as  possible. 

Section  15.  llie  registers  in  each  and  every  car  will  be  kept  in  good  work- 
ing order;  on  open  cars  there  will  be  a  strap  at  each  stanchion;  and  on 
closed  cars  there  will  be  a  register  strap  at  each  window.  Registers  to  be 
free  and  easy  to  work.  Conductors  will  not  be  responsible  for  failure  to 
register,  when  register  is  in  poor  order. 

If  a  conductor  has  a  crowded  car  and  inspector  boards  it  in  case  he  is 
collecting  fares,  he  should  be  marked  busy,  or  the  inspector  shall  wait  until 
conductor  is  through  collecting  fares,  before  counting  him. 

Section  16.  In  all  cases  where  a  car  is  detained  on  the  road  through  fire 
or  some  other  unavoidable  cause,  not  the  fault  of  the  employees  in  charge  of 
said  car,  they  shall  be  paid  as  though  running  on  the  road. 

Section  17.  W^hoever  is  in  charge  of  the  depot,  shall  have  power  to  excuse^ 
employees  from  duty  for  24  hours,  and  if  necessary,  another  24  hours.  Those 
excused  on  account  of  sickness,  must  report  to  starter  before  6  o'clock  on 
the  day  before  resuming  work. 

Section  18.  After  all  employees  are  excused  their  names  shall  be  placed  on 
the  slate  and  at  6  o'clock  p.  M.,  extras  shall  b^  assigned  to  their  places. 

Section  19.  In  case  a  time  table  is  changed  while  employees  are  absent  on 
leave,  said  employees  shall  not  be  jumped  for  failing  to  report  on  time, 
unless  personally  notified  of  the  change  of  table;  failure  to  report  shall 
be  considered  a  jump. 

Section  20.  Time  and  half  time  for  overtime. 

Section  21.  Time  table  shall  be  posted  before  first  out  is  through;  when 
time  table  is  changed,  notice  shall  be  posted  to  that  effect. 

Section  22.  There  shall  be  no  less  than  thirty  minutes  for  dinner  and  26 
minutes  for  supper. 

This  agreement  and  the  provisions  thereto,  remain  in  full  force  and  bind- 
ing upon  the  respective  parties  hereto,  from  July  1,  1905,  to  July  1,  1906, 
Signed :  The  Coney  Island  &  Brooklyn  R.  R.  Co., 

By   John   L.   Heins,  President.     James  Bubnb, 

John  L.  Heins,  Thomas  Kane, 

Joseph  B.  Ryan,  Pres.  283.  John  Habdino,  Prea.  396, 

James  Qrannan,  William  Fttzoebmj),  M.  O.  £.  B. 

Bdwabd  Walsh, 
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STRSBT  RAILWAY  EMPLOYEES,  ROCHESTER 

CThe  Roohester  Railway  Company  Yum  entered  into  a  4hree-year  agreement  with  Division 
No.  282  of  the  Amalgamated  Asaooiation  of  Street  and  Electric  Railway  Employees  of 
America,  composed  of  684  employees,  whereby  the  motormen  and  conductors  are  receiving 
the  highest  rate  of  wages  paid  in  their  occupation  anywhere  in  the  State  outside  of  New  York 
City — 22i  cents  an  hour  for  all  those  of  *a  year's  standing.] 

MEMORANDUM  OF  AGREEMENT,  made  and  entered  into  this  5th  day  of 
May,  1905,  between  the  Rochester  RoAlway  Company,  party  of  the  first 
part,  and  the  Amalgamated  Association  of  Street  {and  Electric)  Rail- 
toay  Employees  of  America,  Division  No.  282,  of  Rochester,  N.  7,,  party 
of  the  second  part: 

WITNESSETH :  That  in  the  operation  of  the  cars  of  the  party  of  the 
first  part  both  parties  hereunto  mutually  agree  that  for  and  in  consideration 
of  the  covenants  and  agreements  hereinafter  stated,  the  party  of  the  first 
part  agrees  with  the  party  of  the  second  part  as  follows: 

Section  1.  This  agreement  shall  be  in  full  force  and  effect  for  and  during 
ihe  term  of  three  years  from  May  1,  1905. 

I^KcmoN  2.  All  grievances  shall  be  heard  and  settled  by  representatives  of 
tUf  party  of  the  first  part  and  the  executive  board — or  its  representatives — 
of  the  party  of  the  second  part.  All  such  meetings  shall  be  at  the  oflSce  of 
the  ])uity  of  the  first  part. 

Section  3.  All  eligible  employees  of  the  party  of  the  first  part  shall  be 
advised  to  make  application  for  membership  in  Division  No.  282,  of  the 
party  of  the  second  part. 

Section  4.  When  any  member  of  Division  No.  282  has  been  suspended  for 
any  cause  whatever,  and  after  investigation  is  found  not  guilty,  he  shall 
be  reinstated  in  his  former  position  and  paid  for  lost  time,  at  the  same  rate 
he  would  have  received  had  he  been  operating  a  car. 

Section  5.  In  operating  the  cars  the  runs  shall  be  awarded  according  to 
'seniority  of  service,  except  that  the  cars  on  interurban  lines  may,  at  the 
option  of  the  party  of  tne  first  part,  be  operated  by  picked  men,  who  shall 
be  awarded  runs  in  the  order  of  their  seniority. 

Section  6.  The  party  of  the  second  part,  through  its  ofiicers  and  members, 
agrees  to  assist  the  party  of  the  first  part  in  enforcing  the  rules  and  regu- 
lations governing  the  operation  of  cars;  and  it  is  mutually  agreed  that  any 
employee  shall  be  discharged  or  subject  to  discharge  for  dishonesty,  drunken- 
ness or  any  other  good  and  sufficient  cause. 

Section  7,  That  from  the  first  day  of  May,  1905,  to  the  first  day  of  May, 
1908,  the  wages  paid  by  the  party  of  the  first  part  to  the  party  of  the 
second  part  shall  be  scaled  as  follows: 

(a)  To  pay  all  motormen  and  conductors  who  have  been  in  the  con- 
tinuous employ  of  said  company  less  than  six  (6)  months  the  smn  of 
eighteen    (18)    cents  per  hour. 

(b)  To  pay  all  motormen  and  conductors  who  have  been  in  the  continuous 
employ  of  said  company  more  than  six  (6)  months  and  less  than  one  year 
the  sum  of  twenty  (20)  cents  per  hour. 

(c)  To  pay  all  motormen  and  conductors  who  have  been  in  the  continuous 
employ  of  said  company  for  one  year,  or  more,  the  sum  of  twenty-two  and 
one-half  (22i4)  cents  per  hour. 

(d).  To  pay  helpers  for  first  three  months  sixteen  cents  per  hour,  after 
three  months  seventeen  cents  per  hour. 
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(e)  To  pay  oilers,  first-class,  eighteen  cents  per  hour;  second-class,  seven- 
teen cents  per  hour. 

(f)  To  pay  pitmen  and  chief  repairmen  twenty-two  cents  per  hour. 

(g)  To  pay  pitman's  assistant,  first-class,  twenty-one  cents  per  hour; 
second-class,  twenty-cents  per  hour;  third-class,  nineteen  cents  per  hour. 

(h)  To  pay  controller  men  nineteen  cents  per  hour. 

(i)  To  pay  head  car  shifters  twenty- two  cents  per  hour. 

(j)  To  pay  car  shifters'  helpers  seventeen  cents  per  hour. 

(k)  To  pay  car  washers,  first-class,  eighteen  cents  per  hour;  second-class, 
seventeen  cents  per  hour. 

It  is  understood  that  all  repair  and  other  car  house  men  shall  qualify 
before  advancing  in  standing. 

(1)   Nine  and  one-half  hours  to  constitute  a  day's  work. 

(m)  To  pay  all  men  employed  on  the  Sodus  Bay  line  continuously  for  less 
than  six  months  the  sum  of  nineteen  (19)  eents  per  hour. 

(n)  To  pay  all  men  employed  on  the  Sodus  Bay  line  continuously  for 
more  than  six  months  and  less  than  one  year  the  sum  of  twenty-one  (21) 
cents  per  hour. 

(o)  To  pay  all  men  employed  on  the  Sodus  Bay  line  continuously  for 

more  than  one  year  the  sum  of  twenty-three  and  one-half   (23Vi)  ^^ents  per 

hour.  ^ 

Rochester  Railway  Cohpant, 

By  R.  E.  Danforth,   General  Manager. 

The  above  is  hereby  accepted  by  Division  No.  282,  of  the  Amalgamated 
Association  of  Street  Railway  Employees  of  America,  this  5th  day  of  May, 

6.  C.  Albebt, 
C.  R.  Kinney, 
C.  H.   McCbossen, 
R.  J.  Kennedy, 
W.  T.  Kelly, 
W.  J.  Whalen, 
Robert  Kyle, 
Wm.  Ebneb, 
Geo.  Keenan, 

Committee. 

TEAMSTERS  OF  ALBANY. 

AGREEMENT  between  team  owners  of  Albany,  A.   7.,  and  Brotherhood  of 
Team  Drivers'  International  Union   A'o.   294,  of  Albany,  N,  Y. 

4 

1.  That  none  but  Lnion  Teamsters  be  employed. 
•     2.  That  rate  of  wages  shall  be:     For  single  trucks  $10  per  week  and  for 
double  trucks  $12  per  week. 

3.  Where  drivers  report  at  bam  three  times  a  day  on  holidays,  they  are 
to  receive  the  regular  rate  of  wages. 

4.  Drivers  of  sand  wagons  to  receive  $10  per  week. 

5.  Double  rate  of  wages  to  be  paid  for  the  following:  Sundays,  Thanks- 
giving Day,  Christmas,  New  Years  and  Labor  Day. 

6.  Men  are  to  report  at  barn  at  6  A.  M.  and*  to  quit  as  near  6  P.  M.  as 
possible.    After  7  p.  m.  the  rate  of  wages  shall  be  time  and  one-half. 
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7.  When  non-union  teamsters  are  employed  in  any  barn,  employees  shall 
have  the  right  after  investigating  the  matter,  to  quit  work  until  the  same 
has  been  adjusted,  without  violating  this  agreement. 

8.  The  above  agreement  to  go  into  effect  May  1,  1905,  and  continue  in 
force  until  May  1,  1906. 

9.  It  is  also  agreed  to  reinstate  all  members  who  are  out  on  strike. 


rU  TEAMSTERS  (COAL  HANDLERS)  OF  COHOES. 

CoHOEB,  N.  Y.,  Apnl  16,  1905. 

To  the  Coal  Merchants  of  the  City  of  Cohoea  and  Vicinity : 

Gentlemen.— At  a  r^ular  meeting  of  the  Coal  Teamsters  and  Helpers' 
Union  Local  48,  of  Cohoes,  N.  Y.,  A.  F.  L.,  held  March  23,  1905,  the  follow- 
ing was  adopted: 

Resolved,  That  on  and  after  the  first  day  of  May,  1905,  all  men  employed 
handling  coal  or  wood  shall  receive  $2.00  per  day,  or  20c.  per  hour. 

FiBST — ^The  hours  for  work  shall  be  ten  per  day,  from  7  a.  m.  till  6  p.  ic., 
except  during  the  months  of  Jime,  July  and  August,  which  shall  be  five  hours 
on  Saturday,  from  7  a.  m.  till  12  M. 

Second — Wages  shall  be  two  dollars  per  day  or  twelve  dollars  per  week. 

Thibd— Overtime  shall  be  30c.  per  hour. 

FouSTH — Shovelers,  wheelers  and  guide  tenders  shall  receive  twenty-five 
cents  per  hoiir  for  all  kind  of  coal  from  boat. 

Fifth — Engineers  while  engaged  in  running  the  engine  hoisting  coal  or 
sawing  wood  shall  receive  twenty-five  cents  per  hour. 

Remarks^Coal  Merchants  should  employ  none  but  union  help. 

President. 


Secretary, 


TEAMSTERS  OF  HEW  YORK  CITY. 

(a.)  BuildiDg  Material  Drivers. 

International  Brothebhood  of  Teamstebs, 

Affiliatbd  with  the  Amebican  Federation  of  Labob, 

Local  No.  654. 

New  Yobk, 1906. 

Geo.  W.  Pbbsgott,  Secretary^  806  Eighth  Avenue. 

We  respectfully  submit  this  document  for  your  consideration,  and  hope 
you  will  see  your  way  clear  to  an  amicable  agreement  being  arranged  by 
attaching  your  autograph  as  a  guarantee  of  good  faith. 

1.  Single  horse  drivers  to  receive  $2.25  per  day;  two  horse  drivers  to 
receive  $2.50  per  day;  three  horse  drivers  to  receive  $2.75  per  day  and  four 
horse  drivers  to  receive  $3  per  day,  salary  to  be  paid  weekly. 

2.  Hours  to  be  adjusted  to  suit  business  conditions  of  the  stable,  drivers  to 
give  thirty  minutes  to  care  for  the  team  in  the  morning  and  a  like  time  in  tbe 
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eyemngy  but  in  no  case  shall  a  man  be  expected  to  work  more  than  eleven 
hours  out  of  twelve. 

3.  Overtime  to  be  paid  at  the  prevailing  rate. 

4.  Drivers  not  to  be  expected  to  do  any  stable  work  Sundays;  a  number 
to  be  agreed  upon  to  care  for  horses  alternately. 

5.  If  obliged  to  work  on  Fourth  of  July,  Labor  Day,  Christmas  and  New 
Years,  driven^  shall  be  paid  at  the  rate  of  time  and  a  half. 

6.  Members  of  International  Brotherhood  of  Teamsters,  with  paid-up  cards, 
to  bo  employed,  or  those  who  are  willing  to  become  members  at  the  next 
regular  meeting. 

7.  Should  any  difference  arise  between  employer  and  employee  outside  of 
violation  of  this  agreement,  which  cannot  be  adjusted  by  the  representatives 
of  this  Local  Union,  the  same  to  be  submitted  to  arbitration,  the  arbitration 
board  to  consist  of  an  equal  number  of  employers  and  an  equal  number  of 
teamsters;  failing  to  agree,  they  shall  mutually  select  an  umpire,  whose 
decision  in  the  matter  shall  be  final  and  binding  upon  both  parties;  no 
lockout  or  strike  to  take  place  pending  decision. 

8.  This  agreement  to  be  in  force  until 190 . . 

For  the  firm  of 


For  Local  No.  664,  L  B.  of  T. 


(b.)  Local  Union  No.  yoS. 

New  York, 190. . 

This  agreement  between  the  firm  of  ,  party  of  the  first 

part,  and  Local  708,  I.  B.  of  T.,  party  of  the  second  part,  shall  govern 

all  wages f  hours  and  conditions  herein  set  forth  from  the day  of 

190. .  until  the day  of 190. . 

Scale  of  Waoes. 

Four  (4)  horse  drivers  to  receive  $18  per  week;  three  (3)  horse  drivers 
to  receive  $17  per  week;  two  (2)  horse  trudk  drivers  to  receive  $16  per 
week;  one  (1)  horse  truck  drivers  to  receive  $13  per  week;  two  (2)'  horse 
small  delivery  wagon  drivers  to  receive  $14  per  week;  one  (1)  horse  small 
delivery  wagon  drivers  to  receive  $12  per  week. 

HouBs  AND  Conditions. 

• 

Section  1.  Ten  hours  to  constitute  a  day's  work,  time  to  be  taken  when 
leaving  stable  and  on  return  to  same;  overtime  to  be  paid  at  the  rate  of  26 
cents  per  hour,  first  30  minutes  to  be  conceded  to  the  employer,  any  time 
over  the  half-hour  to  be  counted  as  an  hour  in  favor  of  the  driver. 

Section  2.  Drivers  who  are  required  to  report  for  work  Labor  Day  to 
receive  two  days'  pay  for  same. 

Section  3.  That  drivers  be  not  asked  to  report  at  the  stable  on  Sundays. 

Section  4.  Members  of  the  International  Brotherhood  of  Teamsters  with 
paid-up  cards,  to  be  employed,  or  those  who  are  willing  to  become  members 
at  the  next  regular  meeting. 
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Section  5.  Should  any  difference  arise  between  the  employer  and  employee, 
outside  of  violation  of  this  agreement,  which  cannot  be  adjusted  by  the  repre- 
sentative of  this  Local  Union,  the  same  to  be  submitted  to  arbitration,  the 
arbitration  board  to  consist  of  an  equal  number  of  employers  and  an  equal 
number  of  teamsters;  failure  to  agree  they  shall  mutually  select  an  umpire, 
whose  decision  in  the  matter  shall  be  final  and  binding  to  both  parties;  no 
lockout  or  strike  to  take  place  pending  report. 

TEAMSTERS  OF  OSWEGO. 
TEAMHTO. 

Section  1.  None  but  members  in  good  standing  of  Local  Union  No.  317, 
of  the  T.  D.  I.  U.,  shall  be  employed  at  driving  one  or  more  horses. 

Section  2.  Teamsters  who  have  been  found  incompetent  or  unworthy  of 
membership  in  the  union,  or  have  been  expelled,  shall  be  discharged. 

Section  3.  Wages  shall  not  be  less  than  nine  dollars  per  week  for  driving 
horse  or  team.  In  case  drivers  shall  work  less  than  six  days  in  a  week, 
said  drivers  are  to  be  paid  at  the  rate  of  $L50  per  day. 

Section  4.  No  man  shall  be  required  to  care  for  more  than  two  horses, 
unless  the  work  is  on  employer's  time. 

Section  5.  All  drivers  shall  take  care  of  horses  on  all  holidays  in  the 
morning  only,  without  pay;  but  will  be  given  Labor  Day  off  and  will  receive 
pay  for  the  same. 

Section  6.  All  drivers  shall  work  whatever  hours  the  job  demand,  not 
to  exceed  ten  hours  per  day. 

Section  7.  Drivers  shall  receive  double  time  for  Sundays  and  holidays. 

Section  8.  Where  a  driver  is  hired  with  board  and  lodging,  said  driver 
shall  receive  $5  per  week,  board,  lodging  and  washing,  provided  said  driver 
is  boarded  on  premises,  or  under  authority  of  employer. 

Section  9.  This  agreement  shall  remain  in  full  force  and  effect  from  the 
first  Monday  in  April,  1905,  to  the  first  Monday  in  April,  1906. 

liverymen,  undertakers  and  light  delivert. 
Section  1.  None  but  members  in  good  standing  of  Local  Union  No.  317, 
of  the  T.  D.  I.  U.,  shall  be  einployed  at  driving  or  caring  for  one  or  more 
horses.' 

Section  2.  Teamsters  who  have  been  found  incompetent  or  unworthy  of 
membership  in  this  union,  or  have  been  expelled,  shall  be  discharged. 

Section  3.  Wages  shall  not  be  less  than  $9  per  week  for  drivers  or  livery 
help;  in  case  of  said  men  working  less  than  seven  days  said  men  are  to  be 
paid  at  the  rate  of  $1.60  per  day.  ■ 

Section  4.  Men  working  in  livery  bams  shall  have  every  second  night  off. 
Men  working  in  undertaking  barns  shall  have  every  third  night  off.  In 
ca»e  of  said  men  working  on  said  nights  off,  said  men  shall  receive  time  and 
one-half  for  same. 

Section  5.  Where  said  men  are  hired  with  board,  said  men  shall  receive 
$5  per  week,  board,  lodging,  washing  and  ironing,  provided  said  men  are 
boarding  on  premises  or  under  authority  of  employer. 

Drivers  working  at  livery  or  light  delivery  or  baggage,  or  milk  peddlern, 
shall  be  exempted  from  the  specified  hour,  Sunday  and  holiday  schedule. 
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Extra  hack  drivers  shall  receive  for  christenings $0  50 

Extra  for  theatre 50 

Extra  for  weddings,  one  round  trip 50 

Extra  for  dances  or  parties .* 1  00 

For  funerals  to  the  following  cemeteries: 

St.  PauPs 75 

St.    Peter's.. 75 

Rural •. 76 

Riverside    75 

Scriba   1  00 

Irish  settlement 1  00 

Kingdom 1  "Ob 

Lewis    1  00 

Bundyvile 1  00 

Peck's   1  00 

Minetto 1  00 

South-west  Oswego I  00 

Osw^o  Centre  to  Rural 1  00 

Fulton 1  50 

Mexico 1  50 

Hannibal    1  50 

Mt.  Pleasant 1  50 

Any  driving  not  in  this  list  will  be  charged  the  following:  From  four  to 
five  dollars,  extra  drivers  will  receive  $1.00.  Six  dollars,  extra  drivers  will 
receive  $1.50. 

Extra  drivers  will  not  be  allowed  to  clean  horses  or  harness,  or  wash  or 
grease  their  respective  hacks.  No  more  work  will  be  expected  of  extra  drivers 
than  before  this  schedule  was  made. 

This  agreement  shall  remain  in  force  and  effect  from  the  first  Monday  in 
April,  1905,  to  the  first  Monday  in  April,  1906. 

XIV.  MISCEIXANEOUS. 

ITEWSBOYS  OP  TROY. 

[n  [Terminating  dispute  of  July  14-18,  described  in  Tuble  I,  page  54.] 

A^qreefMnt  heivieen  the  Ifewsboy^  Union  No,  11,839,  A.  F,  of  L.,  Troy,  S.  )'.. 
and  Mrs.  W.  /.  Sheldon,  Troy,  N.  Y.,  effective  July  24,  1905. 

The  Newsboys*  Union  No.  11,839  A.  F.  of  L.,  of  Troy  and  Vicinity,  of  the 
first  part  do  hereby  agree  to  sell  New  York  Evening  Journal  and  all  other 
papers,  both  afternoon  and  evening,  at  the  regular  prices,  but  shall  have  the 
privilege  of  asking  two  cents  for  the  New  York  Evening  Journal  in  and 
around  hotels,  at  the  Union  Depot,  in  the  central  section  of  the  city  of 
Troy,  N.  Y. 

Under  the  condition  that  Mrs.  W.  I.  Sheldon  of  the  second  part  does  hereby 
agree  to  furnish  no  boy  any  Evening  Journals,  on  any  day  they  are  published 
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unless  he  wears  the  monthly  button  of  the  Newsboys'  Protective  Union  No. 
11,839,  of  Troy  and  Vicinity. 
The  above  agreement  is  to  hold  good  from  date. 
(Signed)        Mbs.  W.  I.  Sheldon. 

Pbesident  of  the  Newsboys'  Union, 

(Signed)         Thos.  Osbobn. 
Witnesses : 

(Signed)         C.  J.  Heblan. 


A.  A.  DbSaute. 


July  24.  1905. 


RETAIL  CLERKS  AND  SALESMEN  OF  NEWBUR6H. 

Thi$  agreement,  mutually  entered  into  this  IQth  day  of  February,  A.  D,,  1905, 
by  and  between  the  Retail  Clerks'  International  Protective  Aaaooiation, 
through  their  authorized  agents,  W,  W.  Snyder,  as  President  of  Local 
No.  203,  and  Miss  Daisy  Eaton,  as  Secretary  of  Local  No.  203,  of  the 
City  of  Netoburg  and  State  of  New  York,  (M  parties  of  the  first  part, 

and of  the  City  of  Newburgh  and  State  of 

New  York,  as  part . .  of  the  second  part, 

WITNESSETH :  That  said  parties  of  the  first  part  in  consideration  of  the 
covenants  and  agreements  hereinafter  mentioned  and  mutually  agreed  upon  by 
all  parties,  to  be  kept,  done  and  performed,  do  hereby  lease  for  the  period  of 

three  ( 3 )  years  to  the  said  part . .  of  the  second  part  Union 

Store  Card  the  property  of  and  issued  by  the  Retail  Clerks'  Inter- 
national Protective  Association. 

Part. .  of  the  second  part  agree. .  to  retain  in employ  only  mem- 
bers, or  those,  if  eligible,  who  will  become  members  within  thirty  days  from 
the  date  of  their  employment,  of  Local  No.  203,  Retail  Clerks'  International 
Protective  Association. 

Pmt. .  of  the  second  part  agree. .  that store,  Located  at  No.   . . 

in  the  City  of  Newburgh,  State  of  New  York,  shall 

close  at  the  following  time:  All  day  on  Sunday,  all  day  on  the  following 
legal  holidays:  New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor 
Day,  Thanksgiving  Day  and  Christmas,  and  excepting  the  eve  of  the  above 
named  legal  holidays^  and  from  the  10th  to  the  25th  of  December  at  6 
o'clock  on  Tuesdays,  Wednesdays,  Thursdays  and  Fridays.  Parties  of  the 
first  part  agree  to  advise  all  local  organizations  of  the  City  of  Newburgh 
and  State  of  New  York  of  the  action  of  the  second  part. . .  .signing  this  agree- 
ment; and 

It  is  further  agreed  by  all  parties  that  the  interests  of  each  shall  be 
mutually  taken  care  of  and  advanced  and  that  any  violation  of  the  foregoing 
stipulations  shall  be  sufficient  cause  for  surrender  of  the  Union  Store  Card. 

Retail  Clerks'  International  Protective  Association. 

Parties  of  the  First  Part 

By  W.  W.  Snyder, 

Pres.  Local  No.  203. 

Daisy    EIaton, 

Secy.  Local  No.  203. 
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STEAM  BHGINBBRS  (LOCAL  UBIOll  HO.  xi)  OF  8YRACUSB 
(a.)  Dry  Goods  Howtt,  Thcfttera,  Printliig  Housm,  Btc. 

Article  1.  The  undersigned  employers  agree  to  employ  no  engineer,  except 
those  in  good  standing  of  Local  No.  11,  I.  U.  S.  E.«  as  engineer. 

Abticle  2.  No  engineer  shall  be  discriminated  against  for  working  in  the 
interest  of  the  union. 

Abticlb  3.  No  engineer  shall  be  laid  off. 

Abticle  4.  Any  engineer  through  sickness  who  is  unable  to  perform  his 
duties,  shall  after  recovery  receive  his  former  position. 

Abticlb  6.  Engineer  shall  do  all  repair  work  in  the  plant,  as  should  be 
required  of  an  engineer. 

Abticle  6.  All  assistant  engineers  shall  change  tricks  alternately  at  least 
once  a  month. 

Abticle  7.  Engineers  receiving  higher  wages  at  present  than  this  contract 
calls  for,  shall  not  be  reduced. 

Abticle  8.  Any  engineer  violating  this  agreement  in  any  way,  shall  upon 
conviction,  be  expelled  from  this  organization. 

Abticle  9.  A  working  day  shall  consist  of  eight  consecutive  hours. 

AvncLB  10.  The  wages  for  engineer  shall  be  as  follows:  Chief  engineers, 
$18  per  week;  assistant  engineers  $16  per  week,  and  time  and  one-half  for 
overtime. 

Abticle  11.  The  International  Union  of  Steam  Engineers  pledges  itself  to 
promote  the  mutual  interest  of  the  parties  to  this  agreement,  and  to  con- 
tinue the  present  amicable  relations  between  employer  and  employee,  to 
observe  engineroom  regulations.  To  discipline  such  of  its  members  as  may 
be  guilty  of  conduct  unbecoming  an  engineer.  To  uphold  the  standing  of  the 
said  firm  through  the  usual  channels  as  union  concerns,  and  to  use  the 
organization's  good  office  in  behalf  of  the  parties  of  the  first  part  in  every 
honorable  manner. 

Article  12.  This  agreement  shall  take  effect  May  1,  1905,  and  expires  April 
30,  1906. 

0».)  Ale  and  L«c«r  Boer  Breweries. 

fThe  foUowinc  articles  are  additional  to  or  changes  from  the  foregoing  contract.] 

Abticle  6.  Any  engineer  who  through  sickness  is  unable  to  perform  his 
duties,  the  other  engineers  can  perform  his  duties,  but  not  to  exceed  four 
days* 

Abticle  7.  All  assistant  engineers  shall  alternate  at  such  periods  as 
majority  of  them  may  agree  upon  with  the  approval  of  city  engineer,  pro- 
viding such  periods  do  not  exceed  a  month  duration,  imless  by  mutual  agree- 
ment by  assistant  engineer,  the  same  to  be  given  in  writing,  a  copy  to  be 
delivered  to  Local  No.  11. 

Abticle  11.  The  wages  for  engineer  shall  be  as  follows:  Chief  engineers 
who  are  not  required  to  work  an  eight-hour  trick,  shall  receive  $23  per  week. 
Chief  engineers  who  are  required  to  work  an  eight-hour  trick,  $21  per  week, 
and  time  and  one-half  for  overtime.  All  assistant  engineers  $18  per  week, 
and  time  and  one-half  for  overtime.    Salaries  payable  weekly. 

(c.)  Laundries. 
Abticlb  1.  The  undersigned  employer  agrees  to  employ  no  engineer,  except 
those  in  good  standing  of  Local  No.  11, 1.  U.  S.  E.,  as  engineer. 

27 
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Abticle  2.  The  minimum  rate  of  wages  to  be  $14  per  week. 

Abticle  3.  No  engineer  shall  be  discriminated  against  for  working  in  the 
interest  of  the  union.  ' 

Abtiou:  4.  Any  engineer,  through  sickness,  who  is  unable  to  perform  his 
duties,  shall  after  recovery  receive  his  former  position. 

Abticle  5.  Engineer  shall  do  all  repair  work,  in  the  plant,  as  should  be 
required  of  an  engineer. 

Ajmcus  6.  All  overtime  shall  be  paid  as  time  and  one-half. 

Abticle  7.  Engineers  receiving  higher  wages  at  present  than  this  contract 
calls  for  shall  not  be  reduced. 

Abticle  8.  The  International  Union  of  Steam  Engineers  pledges  itself  to 
promote  the  mutual  interest  of  the  parties  to  this  agreement,  and  to  continue 
the  present  amicable  relations  between  employer  and  employee,  to  observe 
engineroom  regulations.  To  discipline  such  of  its  members  as  may  be  guilty 
of  conduct  unbecoming  an  engineer.  To  uphold  the  standing  of  the  said  firm 
through  the  usual  channels  as  union  concerns,  and  to  use  the  organization's 
good  office  in  behalf  of  the  parties  of  the  first  part  in  every  honorable  manjier. 

Abticle  9.  Any  engineer  violating  this  agreement  in  any  way,  shall  apon 
conviction,  be  expelled  from  this  organization.  ^ 

Abticlb  10.  This  agreement  shall  take  effect  May  1,  1906,  and  expires 
April  30,  1906. 


V. 

LAWS   GOVERNING  THE  BOARD   OF  MEDIATION  AND 

ARBITRATION. 


(I)  THE  LABOR  LAW. 

GhAFTEB  415  OF  THE  liAWS  OF  1897. 

ARTICLB  X. 
State  Board  of  Mediation  and  Arbitration.* 

SacnoN  140.  Organisation  of  board. 

141.  Seoretacy  and  his  dvties. 

142.  Arbitration  by  tba  board. 

148.  Mediation  in  oaae  of  atrilra  or  loclc-out. 

144.  Deoisiona  of  boud. 

145.  Annual  rv'port. 

146.  Submiasion  of  controyersiea  to  local  arbitraton. 

147.  Conaent;  oath;  powera  of  arbitrators. 

148.  Decision  of  aibitratora. 

149.  Appeals. 

Section  140.  [Organixation  of  board. — ^There  shall  continue  to  be  a  state 
board  of  mediation  and  arbitration,  consisting  of  three  competent  persona 
to  be  known  as  arbitrators,  appointed  by  the  governor,  by  and  with  the 
advice  and  consent  of  the  senate,  each  of  whom  shall  hold  his  ofl&ce  for  the 
term  of  three  years,  and  receive  an  annual  salary  of  three  thousand  dollars. 
The  term  of  otfice  of  the  successors  of  the  members  of  such  board  in  <^ce 
when  this  chapter  takes  eflfect,  shall  be  abridged  so  as  to  expire  on  the 
thirty-first  day  of  December  preceding  the  time  when  each  such  term  would 
otherwise  expire,  and  thereafter  each  term  shall  begin  on  the  first  day  of 
January. 

One  member  of  such  board  shall  belong  to  the  political  party  casting  the 
highest,  and  one  to  the  party  casting  the  next  highest  number  of  votes 
for  governor  at  the  last  preceding  gubernatorial  election.  The  third  shall 
be  a  member  of  an  incorporated  labor  organization  of  this  state. 

Two  members  of  such  board  shall  constitute  a  quorum  for  the  transac- 
tion of  business,  and  may  hold  meetings  at  any  time  or  place  within  the 
state.  Examinations  or  investigations  ordered  by  the  board  may  be  held 
and  taken  by  and  before  any  of  their  number,  if  so  directed,  but  a  decision 
rendered  in  such  case  shall  not  be  deemed  conclusive  until  approved  by  the 
board.]( 
This  section  was  repealed  in  part  by>hapter302of  thelLaws  of  1901,  reprinted  below. 

§  141 «  [Secretary  and  his  duties. — ^The  board  shall  appoint  a  secretary, 
whose  term  of  office  shall  be  three  years.  He  shall  keep  a  full  and  faith- 
ful record  of  the  proceedings  of  the  board,  and  all  documents  and  testi- 
mony forwarded  by  the  local  boards  of  arbitration,  and  shall  perform  such 


*The  oriainal  statute  was  enacted  in  1886 — chapter  410 — which  was  amended  by  ehapter 
68  of  the  LawB  of  1887  and  embodied  in  the  general  labor  law  in  1897.  The  Board  was  reoon- 
Btitoted  under  ehapter  9  of  the  Laws  of  1901  (pace  421  below). 
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other  duties  as  the  board  may  prescribe.  He  may,  under  the  direction  of 
the  board,  issue  subpoenas  and  administer  oaths  in  all  cases  before  the 
board,  and  call  for  and  e?Eamine  books,  papers  and  documents  of  any  parties 
to  the  controversy.  He  shall  receive  an  annual  salary  of  two  thousand 
dollars,  payable  in  the  same  manner  as  that  of  the  members  of  the  board.] 
Repealed  or  modified  by  chapter  9  of  the  Laws  of  1901. 

§  142.  Arbitration  by  the  board. — ^A  grievance  or  dispute  between  an  em- 
ployer and  his  employees  may  be  submitted  to  the  board  of  arbitration 
and  mediation  for  their  determination  and  settlement.  Such  submission 
shall  be  in  writing,  and  contain  a  statement  in  detail  of  the  grievance  or 
dispute  and  the  cause  thereof,  and  also  an  agreement  to  abide  the  deter- 
mination of  the  board,  and  during  the  investigation  to  continue  in  business 
or  at  work,  without  a  lockout  or  strike.  Upon  siich  submission,  the  board 
shall  examine  the  matter  in  controversy.  For  the  purpose  of  such  inquiry 
they  may  subpoena  witnesses,  compel  their  attendance  and  take .  and  hear  * 
testimony.  Witnesses  shall  be  allowed  the  same  fees  as  in  courts  of  record. 
The  decision  of  the  board  must  be  rendered  within  te^  days  after  the  com- 
pletion of  the  investigation. 

§  143.  Mediation  in  case  of  strike  or  lock-out. — ^Whenever  a  strike  or  lock- 
out occurs  or  is  seriously  threatened^  the  board  shall  proceed  as  soon  as 
practicable  to  the  locality  thereof,  and  endeavor  by  mediation  to  effect  an 
amicable  settlement  of  the  controversy.  It  may  inquire  into  the  cause 
thereof,  and  for  that  purpose  has  the  same  power  as  in  the  case  of  a  con- 
troversy submitted  to  it  for  arbitration. 

§  144.  Decisions  of  board. — Within  ten  days  after  the  completion  of  every 
examination  or  investigation  authorized  by  this  article,  the  board  or  a 
majority  thereof  shall  render  a  decision,  stating  such  details  as  will  clearly 
show  the  nature  of  the  controversy  and  the  points  disposed  of  by  them, 
and  make  a  written  report  of  their  findings  of  fact  and  of  their  recom- 
mendations to  each  party  to  the  controversy.  Every  decision  and  report 
shall  be  filed  in  the  office  of  the  board  and  a  copy  thereof  served  upon  each 
party  to  the  controversy,  and  in  case  of  a  submission  to  arbitration,  a  copy 
shall  be  filed  in  the  office  of  the  clerk  of  the  county  or  counties  where  the 
controversy  arose. 

§  145.  Annual  report. — The  board  shall  make  an  annual  report  to  the 
legislature,  and  shall  include  therein  such  statements  and  explanations  as 
will  disclose  the  actual  work  of  the  board,  the  facts  relating  to  each  con- 
troversy considered  by  them  and  the  decision  thereon  together  with  such 
Buggestions  as  to  legislation  as  may  seem  to  them  conducive  to  harmony 
in  the  relations  of  employers  and  employees. 

§  146.  Submission  of  controversies  to  local  arbitrators. — ^A  grievance  or 
dispute  between  an  employer  and  his  employees  may  be  submitted  to  a 
board  of  arbitrators,  consisting  of  three  persons,  for  hearing  and  settle- 
ment. When  the  employees  concerned  are  members  in  good  standing  of  a 
labor  organization  which  is  represented  by  one  or  more  delegates  in  a 
central  body,  one  arbitrator  may  be  appointed  by  such  central  body  and 
one  by  the  employer.  The  two  so  designated  shall  appoint  a  third,  who 
shall  be  chairman  of  the  board. 
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If  the  employees  concerned  in  such  grievance  or  dispute  are  members 
of  good  standing  of  a  labor  organization  which  is  not  represented  in  a 
central  body,  the  organization  of  which  they  are  members  may  select  and 
designate  one  arbitrator.  If  such  employees  are  not  members  of  a  labor 
organization,  a  majority  thereof  at  a  meeting  duly  called  for  that  purpose, 
may  designate  one  arbitrator  for  such  board. 

§  147.  Consent;  oath;  powers  of  aibitratois. — ^Before  entering  upon  his 
duties,  each  arbitrator  so  selected  shall  sign  a  consent  to  act  and  take  and 
subscribe  an  oath  to  faithfully  and  impartially  discharge  his  duties  as  such 
arbitrator,  which  consent  and  oath  shall  be  filed  in  the  clerk's  office  of  the 
county  or  counties  where  the  controversy  arose.  When  such  board  is  ready 
for  the  transaction  of  business,  it  shall  select  one  of  its  members  to  act  as 
secretary,  and  notice  of  the  time  and  place  of  hearing  shall  be  given  to  the 
parties  to  the  controversy.  The  board  may,  through  its  chairman,  subpoena 
witnesses,  compel  their  attendance  and  take  and  hear  testimony.  The  board 
may  make  and  enforce  rules  for  its  government  and  the  transaction  of  the 
business  before  it,  and  fix  its  sessions  and  adjoiimments. 

• 

§  148.  Decision  of  arbitiatora. — ^The  board  shall,  within  ten  days  after 
the  close  of  the  hearing,  render  a  written  decision  signed  by  them  giving 
such  details  as  clearly  show  the  nature  of  the  controversy  and  the  ques- 
tions decided  by  them.  Such  decision  shall  be  a  settlement  of  the  matter 
submitted  to  such  arbitrators,  unless  within  ten  days  thereafter  an  appeal 
is  taken  therefrom  to  the  state  board  of  mediation  and  arbitration.  One 
copy  of  the  decision  shall  be  filed  in  the  office  of  the  clerk  of  the  county 
or  counties  where  the  controversy  arose  and  one  copy  shall  be  transmitted 
to  the  secretary  of  the  state  board  of  mediation  and  arbitration. 

§  149.  Appeals. — ^The  state  board  of  mediation  and  arbitration  shall  hear, 
consider,  and  investigate  every  appeal  to  it  from  any  such  board  of  local 
arbitrators  and  its  decisions  shall  be  in  writing  and  a  copy  thereof  filed  in 
the  clerk's  office  of  the  county  or  counties  where  the  controversy  arose  and 
duplicate  copies  served  upon  each  party  to  the  controversy.  Such  decision 
shall  be  final  and  conclusive  upon  all  parties  to  the  arbitration. 


(a)  ACT  CREATING  THE  DEPARTMENT  OF  LABOR. 

Laws  or  1901,  Ghaftbb  9. 

An  act  to  create  a  department  of  labor  and  the  office  of  commissioner  of 
labor,  and  abolishing  the  offices  of  commissioner  of  labor  statistics  and 
factory  inspector,  and  the  state  board  of  mediation  and  arbitration. 

Section  1.  Department  of  labor  and  office  of  commissioner  of  labor  created. 
— ^A  department  of  labor  and  the  office  of  commissioner  of  labor  are  hereby 
created.  Within  twenty  days  after  this  act  takes  effect,  the  governor,  by 
and  with  the  advice  and  consent  of  the  senate,  shall  appoint  a  commis- 
sioner of  labor,  who  shall  hold  his  office  until  January  first,  nineteen  hun- 
dred and  five.  A  successor  to  such  commissioner  shall  be  appointed  in  like 
manner  and  shall  hold  his  office  for  a  term  of  four  years,  beginning  on  the 
first  day  of  January  of  the  year  in  which  he  is  appointed.  Such  commis- 
sioner shall  be  the  head  of  such  department  and  receive  an  annual  salary 
of  three  thousand  five  hundred  dollars. 
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§  2.  Offices  abolished;  powers  of  commissioners*  of  labor^— The  oiBoes  of 
commissioner  of  labor  statistics  and  factory  inspector,  and  the  state  board 
of  mediation  and  arbitration,  shall  be  abolished  upon  the  appointment  and 
qualification  of  such  commissioner  of  labor.  The  commissioner  of  labor 
shall  have  the  powers  conferred  and  perform  the  duties  imposed  hy  law 
upon  the  commissioner  of  labor  statistics  and  the  factory  inspector. 

§  3.  Deputy  commissioners. — ^The  commissioner  of  labor  shall  forthwith 
upon  entering  upon  the  duties  of  his  office  appoint  and  may  at  pleasure 
remove,  two  deputy  conmiissioners  of.  labor  to  be  designated  respectively 
as  the  first  and  second  deputy  commissioners  of  labor,  each  of  whom  shall 
receive  an  annual  salary  of  two  thousand  five  hundred  dollars.  Upon  the 
appointment  of  such  deputies  the  offices  of  the  assistant  factory  inspector, 
deputy  commissioner  of  labor  statistics,  and  chief  clerk  of  the  commissioner 
of  labor  statistics  are  abolished. 

§  4.  Bureaus  of  department. — The  department  of  labor  shall  be  divided 
by  the  commissioner  of  labor  into  three  bureaus  as  follows:  factory  in- 
spection, labor  statistics  and  mediation  and  arbitration.  The  bureau  of 
factory  inspection  shall  be  under  the  special  charge  of  the  first  deputy  com- 
missioner of  labor,  who,  under  the  supervision  and  direction  of  the  com- 
missioner  of  labor  shall  have  such  of  the  powers  conferred,  and  perform 
such  of  the  duties  imposed,  by  law  upon  the  factory  inspector,  as  shall  be 
designated  by  the  commissioner  of  labor.  The  bureau  of  labor  statistics 
shall  be  under  the  special  charge  of  the  secofnd  deputy  commissioner  of 
labor,  who,  subject  to  the  supervision  and  direction  of  the  commissioner 
of  labor  shall  have  such  of  the  powers  conferred  and  perform  such  of  the 
duties  imposed  by  law  upon  the  commissioner  of  labor  statistics,  as  shall 
be  designated  by  the  commissioner  of  labor.  The  bureau  of  mediation  and 
arbitration  shall  be  under  the  special  charge  and  supervision  of  the  com- 
missioner of  labor,  who,  together  with  the  first  and  second  deputy  commis- 
sioners of  labor  shall  constitute  a  board,  which  shall  have  the  powers  con- 
ferred, and  perform  the  duties  imposed,  by  law  on  the  state  board  of 
mediation  and  arbitration.  The  powers  hereby  conferred  upon  the  first  and 
second  deputy  commissioners  shall  not  include  the  appointment  of  officers, 
clerks  or  other  employees  in  any  of  the  bureaus  of  the  department  of  labor. 

§  5.  Officers  and  employees. — Except  as  provided  by  this  act,  the  deputies, 
officers  and  employees  in  the  office  of  or  appointed  by  the  factory  inspector, 
the  commissioner  of  labor  statistics,  and  the  state  board  of  mediation  and 
arbitration  are  continued  in  office  until  removed  pursuant  to  law. 

§  6.  Construction. — ^Wherever  the  terms  commissioner  of  labor  statistics, 
or  factory  inspector,  occur  in  any  law,  they  shall  be  deemed  to  refer  to  the 
commissioner  of  labor,  and  wherever  the  term  state  board  of  mediation  and 
arbitration  occurs  in  any  law,  it  shall  be  deemed  to  refer  to  the  board 
created  by  this  act. 

§  7.  Pending  actions  and  proceedings. — ^This  act  shall  not  affect  pending 
actions  or  proceedings,  civil  or  criminal,  brought  by  or  against  the  commis- 
sioner of  labor  statistics  or  factory  inspector.  All  proceedings  and  matters 
pending  before  the  state  board  of  mediation  and  arbitration  when  this  act 

*  So  te  the  orii^uial. 
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